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Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Sections  151  and  151.1  of  the  Charter 


Effective  July  1,  1960 


Board  of  St^ervisors 
City  and  County  of  San  Francisco 


Salary  Standardization 
Ordinance 


File  No.  430-59-1 


Ordinance  No.  123-60 


An  ordinance  fixing  and  determining  schedules  of  compensation  to  be  paid 
municipal  officers  and  employees  and  non-certificated  employees  of  the  San  Fran- 
cisco Unified  School  District,  whose  offices  and  positions  are  allocated  to  classi- 
fications specified  herein  and  compensations  for  which  are  subject  to  the  pro- 
visions of  Section  151  and  Section  151.1  of  the  Charter,  establishing  work 
schedules  and  conditions  of  employment,  and  method  of  payment  for  various 
work  schedules:  providing  that  the  said  schedules  of  compensation  shall  be 
effective  beginning  July  1,  1960. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  I.  SCHEDULES  OF  COMPENSATION:  Pursuant  to  the  provisions 
of  Section  151  and  Section  151.1  of  the  Charter,  the  salaries  and  wages  set 
forth  herein  for  the  respective  classifications  of  employment,  hereinafter  referred 
to  as  the  “Schedules  of  Compensation,’’  shall  be  the  salaries  and  wages  paid  for 
service  under  normal  work  schedules  as  defined  in  Section  II  hereof,  in  offices 
and  positions  allocated  to  the  various  classifications  of  employment  in  the  San 
Francisco  municipal  service  and  in  the  San  Francisco  Unified  School  District 
when  the  compensations  for  such  positions  and  offices  are  subject  to  the  pro- 
visions of  Sections  151  and  151.1  of  the  Charter. 

The  compensations  specified  herein  are  gross  compensations  and  on  a 
monthly  basis  unless  otherwise  specified.  Charges  and  deductions  for  any  and 
all  maintenance,  such  as  housing,  meals,  laundry,  etc.,  furnished  to  and  accepted 
by  employees  shall  be  indicated  and  made  on  time  rolls  and  pay  rolls  in  ac- 
cordance with  a schedule  of  charges  for  such  maintenance  fixed  and  determined 
in  the  annual  salary  ordinance. 

Section  II.  WORK  SCHEDULES: 

(a)  Normal  Work  Schedules:  A normal  work  day  for  employees  whose 
compensations  are  fixed  in  the  schedules  of  compensation  shall  consist  of  a tour 
of  duty  of  eight  hours  completed  within  nine  hours  and  a normal  work  week 
for  employees  whose  compensations  are  fixed  herein  on  a monthly  basis  shall 
consist  of  such  tours  of  duty  on  each  of  five  consecutive  days  a week  except  as 
herein  provided. 

(b)  Other  Normal  Work  Schedules: 

1)  Work  Schedules  on  Operations  at  Remote  Locations,  Change  of  Shifts, 
etc.:  On  operations  conducted  at  remote  locations  where  replace- 
ments are  not  available,  or  on  operations  involving  changes  in  shifts,  or 
when  other  unusua,!  circumstances  warrant,  the  appointing  officer  with 
approval  of  the  Civil  Service  Commission  may  arrange  work  schedules 
averaging  five  days  per  week  over  a period  of  time  but  consisting  of  more 
than  five  consecutive  days  per  week  and  the  accumulation  of  normal  days 
off  to  be  taken  at  a later  date,  and  when  approved  by  the  Civil  Service 
Commission  such  schedules  shall  be  normal  work  schedules  for  such 
operations. 

2)  Saturday  Morning  Work  Schedules:  In  departments  which  are  required 
to  be  open  on  Saturday  morning  for  the  conduct  of  public  business  it  shall 
be  the  duty  of  each  department  head  to  arrange  and  assign  the  work  of 
his  department  so  that  sufficient  employees  will  be  on  duty  on  Saturday 
morning  to  perform  the  required  service.  Employees  assigned  to  such 
Saturday  morning  service  shall  be  granted  equal  time  off  in  accordance 
with  the  rules  of  the  Civil  Service  Commission  to  the  end  that  work 
schedules  of  such  employees  shall  not  exceed  an  average  of  forty  hours 
per  week  over  a period  of  time.  Such  schedules  shall  be  the  normal  work 
schedules  for  such  employees. 

3)  Work  Schedules  for  Employees  in  Classes  in  Division  R — Recreation 
Service,  and  Division  X — Library  Service:  Employees  whose  postions  are 
allocated  to  classes  in  Division  R — Recreation  Service  and  Division  X — 
Library  Service,  at  the  direction  of  the  appointing  officer,  may  be  required 
to  work  a forty  hour  per  week  schedule  within  six  days  and  such  sched- 
ules shall  be  the  normal  worK  schedules  for  such  employees.  The  provisions 
of  this  paragraph  shall  terminate  provided  that  no  additional  costs  will 
result,  or  provided  that  such  additional  funds  as  may  be  required  are 
appropriated.  Employees  whose  positions  are  allocated  to  classes  in 
Division  X — Library  Service,  may  on  a voluntary  basis  work  a forty 
hour  week  in  six  days  when  required  in  the  interest  of  furthering  the 
education  and  training  of  the  employee. 

4)  Work  Schedules  for  Employees  in  Class  L504  Emergency  Hospital 
Surgeon  shall  be  as  determined  bv  the  Director  of  Public  Health  with 
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provisions  shall  not  apply  to  physicians  employed  in  their  professional  capacity 
on  a “per  call’’  basis,  or  on  a regular  consultant  basis  or  to  consultants  em- 
ployed under  a consulting  professional  service.  Part  time  positions  and  employees 
occupying  such  positions  shall  be  recorded  as  such  by  the  department  head  only 
with  approval  of  the  Civil  Service  Commission  and  when  so  recorded  shall  be 
noted  as  such  on  payrolls,  budget  estimates,  salary  ordinance  and  similar 
documents. 

(d)  Intermittent  Work  Schedules:  Intermittent  service  Is  service  requiring 
eight  hours  work  per  day,  but  less  than  five  days  per  week. 

Section  III.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES: 

(a)  Normal  Work  Schedules:  The  compensations  fixed  herein  on  a per 
diem  basis  are  for  a normal  work  day  as  defined  in  Section  II  subdivision  (a) 
hereof.  Compensations  fixed  herein  on  a monthly  basis  are  for  a calendar  month 
of  service  consisting  of  normal  work  schedules  as  defined  in  Section  II,  subdivi- 
sions (a)  and  (b)  hereof. 

(b)  Part  Time  Work  Schedules:  Compensations  for  part  time  services  shall 
be  based  and  calculated  upon  the  compensation  fixed  herein  for  full  time  dr 
normal  work  schedules  for  the  classification  and  with  regard  to  seniority  of 
service,  proportionate  to  the  hours  actually  worked  by  the  part  time  employees, 
and  as  recorded  on  time  rolls.  Physicians  employed  on  a per  call  or  consulting 
basis,  and  consultants  employed  to  render  a consulting  professional  service 
shall  be  compensated  for  such  service  as  specifically  provided  elsewhere  herein. 

(c)  Intermittent  Work  Schedule:  When  a rate  of  pay  is  established  herein 
for  intermittent  service  for  a classification,  employees  shall  be  compensated 
for  such  intermittent  service  at  the  rate  of  pay  fixed  herein  for  intermittent 
service,  provided,  however,  that  no  employees  shall  be  paid  more  for  intermittent 
service  than  is  fixed  herein  for  a full  time  or  normal  work  schedule. 

Section  IV.  ADDITIONAL  COMPENSATION: 

(a)  For  Services  Requiring  Continuous  Direct  and  Personal  Contact  with 
Persons  Suffering  from  Contagious  Disease:  Employees,  other  than  physicians 
assigned  to  positions  in  the  Hassler  Health  Home,  Isolation  Division,  Chest  Clinic, 
or  Tuberculosis  Wards  of  the  San  Francisco  General  Hospital,  or  the  Morgue  of 
the  San  Francisco  General  Hospital  whose  duties  require  continuous  direct  and 
personal  contact  with  patients  suffering  from  contagious  diseases  shall  be  paid 
Fifteen  Dollars  ($15.00)  per  month  more  than  the  amount  to  which  they  are 
otherwise  entitled.  The  extra  compensation  referred  to  shall  be  paid  only  upon 
certification  by  the  Director  of  Public  Health  that  employees  are  performing 
duties  which  entitle  them  to  the  extra  compensation  as  provided  in  this  section. 

(b)  For  Night  Tour  of  Duty:  A night  tour  of  duty  is  eight  hours  work 

completed  within  nine  hours  commencing  after  2 p.  m.  and  prior  to  6 a,  m. 

Employees  whose  compensations  are  fixed  herein  on  a monthly  basis  who  are 

required  to  work  a night  tour  of  duty  of  eight  hours  shall  be  paid  % more 

than  the  amount  to  which  they  are  otherwise  entitled.  This  provision  shall  not 
apply  to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or  hourly 
basis,  or  to  employees  in  Class  L504  Emergency  Hospital  Surgeon,  but  shall 
apply  to  employees  in  Division  R — Recreation  Service  working  forty  hours  per 
week  within  six  days  as  provided  in  Section  II,  subdivision  (bSi  hereof. 

(c)  For  Shift  Work:  A shift  is  a tour  of  duty  of  eight  hours  work  com- 
pleted within  nine  hours.  Where  more  than  one  shift  is  worked,  the  shifts  shall  be 
designated  as  first,  second  and  third.  Employees  whose  compensations  are  fixed 
herein  on  a monthly  basis  who  are  required  to  work  a second  or  third  shift  of 
eight  hours  shall  be  paid  SVi  % more  than  the  amount  to  which  they  are  other- 
wise entitled.  This  provision  shall  not  apply  to  employees  whose  compensations 
are  fixed  herein  on  a per  diem  or  hourly  6asis  or  to  employees  in  Class  L504 
Emergency  Hospital  Surgeon,  First  shift  shall  consist  of  a minimum  of  eight 
hours  work. 

(d)  For  a Split  Shift:  A tour  of  duty  of  eight  hours  work  completed  within 
eleven  hours  but  extended  over  more  than  nine  hours  shall  be  considered  a split 
shift,  provided  that  employees  of  Camp  Mather  who  are  subject  to  split  shift 
working  conditions  may,  during  the  summer  season,  work  a tour  of  duty  of  eight 
hours  to  be  completed  within  thirteen  hours.  There  shall  be  only  one  split  in  any 
shift.  Employees  assigned  to  Camp  Mather  who  are  required  to  work  a split 
shift  shall  be  paid  $1.50  per  day  above  compensation  to  which  they  are  otherwise 
entitled.  Employees,  in  services  other  than  Camp  Mather,  required  to  work  a 
split  shift  shall  not  be  paid  for  time  not  worked  but  shall  be  paid  an  additional 
50%  above  their  normal  hourly  rate  after  the  ninth  hour.  This  provision  shall 
not  apply  to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or 
hourly  basis  or  to  employees  in  Class  L504  Emergency  Hospital  Surgeon. 

(e)  For  Standby  Service:  Subject  to  the  terms  of  this  section,  employees 
whose  compensations  are  fixed  in  the  schedules  of  compensation  on  an  hourly 
or  per  diem  basis,  other  than  those  whose  duties  are  primarily  supervisory  in 
nature,  who  as  a part  of  the  duties  of  their  positions  are  required  by  the  appoint- 
ing officer  to  stand  by  when  normally  off  duty  to  be  instantly  available  on  call 
for  immediate  emergency  service  for  the  performance  of  their  regular  duties  shall 
be  paid  25%  of  the  regular  straight  time  rate  of  pay  of  the  position  for  the 
period  of  such  standby  service.  When  such  employees  are  called  on  to  perform 
their  regular  duties  in  emergencies  during  the  period  of  such  standby  service, 
they  shall  be  paid  while  engaged  in  such  emergency  service  the  usual  rate  of  pay 
for  such  service  as  provided  herein. 

(f)  Employees  Performing  Services  at  Sewage  Treatment  Plants:  Employees 
other  than  J4  Laborers  required  to  work  intermittently  in  section  of  sewage 
treatment  plants  heretofore  or  hereafter  designated  by  the  Civil  Service  Commis- 
sion as  entitling  J4  Laborers,  when  working  in  such  sections,  to  the  0210  Sewer 
Cleaner’s  rate  of  pay,  shall  be  paid  ten  per  cent  more  than  the  amount  to  which 
they  are  otherwise  entitled  for  the  period  of  such  services. 

Section  V.  OVERTIME: 

(a)  Overtime  and  Compensation  Therefor  for  Positions  Subject  to  Section 
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151:  Wherever  circumstances  or  exigencies  of  the  service  demand,  appointing 
officers  subject  to  the  provisions  of  this  section,  may  require  employees  to  work 
longer  than  eight  hours  per  day  or  longer  than  the  normal  work  week  schedules. 
Any  time  worked  under  proper' authorization  of  the  appointing  officer  by  an  em- 
ployee, exclusive  of  part-time  employees,  employees  in  Class  L504  Emergency 
Hospital  Surgeon,  or  employees  occupying  executive,  administrative,  or  profes- 
sional positions  enumerated  in  the  annual  salary  ordinance,  whose  compensation 
is  subject  to  the  provisions  of  Seclon  151  of  the  Charter  and  fixed  in  the  sched- 
ules of  compensation  on  a monthly,  hourly  or  daily  basis,  in  excess  of  the  regular 
or  normal  work  schedule  of  employees  shall  be  designated  as  overtime  and  shall 
be  compensated  at  one  and  one^alf,  times  the  rate  of  compensation  fixed  herein 
for  the  normal  work  schedjile^pfovided  that  employees  occupying  executive,  ad- 
ministrative, or  professional 'positions  are  expected  to  work  such  hours  as  may 
be  necessary  for  the  proper  and  full  performance  of  their  duties  and  such  em- 
ployees shall  not  be  paid  in  cash  for  overtime  worked  but  may  be  granted  com- 
pensatory time  off  for  time  worked  in  excess  of  normal  work  schedules  when  and 
as  convenient.  Such  positions  designated  as  executive,  administrative,  and  pro- 
fessional to  which  this  provision  applies  shall  be  enumerated  in  the  annual  salary 
ordinance. 

All  overtime  worked  by  employees  which  is  authorized  by  the  appointing 
officer  shall  be  recorded  on  separate  time  rolls  for  monthly  employees. 

When  work  in  a department  must  be  completed  within  time  limitation  fixed 
by  law  and  the  Civil  Service  Commission  determines  that  no  unemployed  person 
or  persons  in  the  classification  involved  are  available  to  perform  the  work  and 
approved  the  assignment  of  employees  of  different  classification  fn  that  depart- 
ment or  from  other  departments  to  perform  the  work  under  Section  141  of  the 
Charter,  said  employees  may  be  compensated  for  such  overtime  worked  at  rates 
of  pay  for  their  regular  civil  service  classification. 

Compensation  for  overtime  worked  as  provided  in  this  section  shall  be  paid 
on  an  hourly  basis.  The  Civil  Service  Commission  shall  cause  a schedule  of  hourly 
rates  to  be  established  for  the  purpose  of  computing  hourly  rates  of  pay  and 
this  schedule  shall  be  in  accordance  with  the  provisions  of  Section  151  of  the 
Charter  and  shall  be  the  basis  for  computing  compensation  in  cash  for  overtime 
worked. 

Compensation  fixed  in  the  schedules  of  compensation  on  a per  diem  basis 
and  converted  and  included  in  the  annual  salary  ordinance  on  a monthly  basis 
shall  be  subject  to  the  provisions  of  this  section. 

Per  diem  time  rolls  shall  indicate  the  total  cost  of  overtime  reported  and 
compensated  therefor. 

(b)  Overtime  for  Positions  Related  to  Classes  under  Section  151.3: 

Premium  pay  for  overtime,  shift  work  and  holidays  worked  and  designation 
of  holidays  and  work  schedules  and  cost  of  living  adjustments  for  classifications, 
the  compensations  for  which  are  fixed  under  Section  151  of  the  Charter,  but  in  a 
defined  relationship  to  a rate  for  a related  classification  compensation  for  which 
is  fixed  under  Section  151.3  of  the  Charter,  premium  pay  for  overtime,  shift 
work  and  holidays  worked  and  designations  of  holidays  and  work  schedules  for 
classifications  such  as  Sub-Foreman,  Foreman,  and  General  Foreman  of  crafts 
and  other  classifications  the  compensations  for  which  are  governed  by  the  pro- 
visions of  Section  151  of  the  Charter,  but  fixed  thereunder  at  an  amount  in  a 
defined  relationship  to  a rate  of  pay  for  a craft  the  compensation  for  which  Is 
fixed  under  Section  151.3  of  the  Charter  (e.g.,  “10%  above  the  rate  for  class 
. . . ” or  “60%  of  the  rate  for  class  . . and  “40%  of  the  rate  of  class  . . .”) 
and  included  herein  on  a per  diem  or  weekly  basis,  shall  be  as  determined  and 
fixed  in  the  salary  standardization  or'^inance  fixing  rates  of  pay  under  the  pro- 
visions of  Section  151.3  of  the  Charter  for  the  craft  to  which  the  compensa- 
tion of  such  classification  is  related.  If  the  rate  of  pay  for  such  classification  is 
fixed  under  Section  151  of  th«  Charter  at  an  amount  in  a defined  relationship 
to  the  rate  of  pay  fixed  under  Section  151.3  of  the  Charter  for  more  than  one 
craft,  then  the  premium  pay  for  overtime,  shift  work  and  for  holidays  worked 
and  designations  of  holidays  and  work  schedules  for  such  classification  shall  be 
those  fixed  in  the  salary  standardization  ordinance  adopted  pursuant  to  the  pro- 
visions of  Section  151.3  of  the  Charter  for  the  craft  from  which  the  greater 
percentage  of  the  rate  of  pay  for  such  classifications  is  derived. 

Hoiidays  for  classes  051  Farmer  Sub-Foreman,  052  Farmer,  and  U230 
Maintenance  Foreman  indicated  as  “A”  in  the  annual  salary  ordinance  shall 
be  in  accordance  with  those  established  for  Class  J4  Laborer. 

Whenever  a cost  of  living  adjustment  is  made  under  authority  of  the  ordi- 
nance adopted  pursuant  to  the  provisions  of  Section  151.3  of  the  Charter,  the 
adjustment  shall  be  applied  also  to  related  classes,  the  compensations  for  which 
are  governed  by  the  provisions  of  Section  151  of  the  Charter  and  fixed  at  an 
amount  in  a defined  relationship  to  a rate  of  pay  as  described  hereinabove  for 
the  class  receiving  the  cost  of  living  adjustment. 

Section  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN: 

(a)  Except  as  otherwise  provided  in  Section  V (b)  hereof,  and  except  when 
normal  operations  require  or  in  an  emergency  employees  whose  compensations 
are  fixed  in  the  schedules  of  compensation  adopted  by  the  Board  of  Supervisors 
pursuant  to  the  provisions  of  Section  151  and  Section  151.1  of  the  Charter  shall 
not  be  required  to  work  on  the  following  days  hereby  declared  to  be  holidays 
for  such  employees.  January  1,  February  12,  February  22,  May  30,  July  4, 
September  9,  October  12,  November  11,  December  25,  but  in  the  event  one  of 
these  days  falls  on  Sunday  the  Monday  following  shall  be  observed  as  a holiday; 
the  first  Monday  of  September  (Labor  Day) ; any  day  appointed  by  the  Presi- 
dent of  the  United  States  or  the  Governor  of  California  as  Thanksgiving  Day; 
twelve  m.  to  three  p.  m.  on  Good  Friday:  any  day  declared  to  be  a holiday  by 
proclamation  of  the  Mayor  after  such  day  has  heretofore  been  declared  a holiday 
by  the  Governor  of  the  State  of  California  or  the  President  of  the  United  States; 
and  any  day  on  which  an  election  is  held  throughout  the  State,  without  loss  of 
compensation  therefor. 
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provisions  shall  not  apply  to  physicians  employed  in  their  professional  capacity 
on  a “per  call’’  basis^.  or  on  a regular  consultant  basis  or  to  consultants  em- 
ployed under  a consulting  professional  service.  Part  time  positions  and  employees 
occupying  such  positions  shall  be  recorded  as  such  by  the  department  head  only 
with  approval  of  the  Civil  Service  Commission  and  when  so  recorded  shall  be 
noted  as  such  on  payrolls,  budget  estimates,  salary  ordinance  and  similar 
documents. 

(d)  Intermittent  Work  Schedules:  Intermittent  service  Is  service  requiring 
eight  hours  work  per  day,  but  less  than  five  days  per  week. 

Section  III.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES: 

(a)  Normal  Work  Schedules:  The  compensations  fixed  herein  on  a per 
diem  basis  are  for  a normal  work  day  as  defined  in  Section  II  subdivision  (a) 
hereof.  Compensations  fixed  herein  on  a monthly  basis  are  for  a calendar  month 
of  service  consisting  of  normal  work  schedules  as  defined  in  Section  II,  subdivi- 
sions (a)  and  (b)  hereof. 

(b)  Part  Time  Work  Schedules:  Compensations  for  part  time  services  shall 
be  based  and  calculated  upon  the  compensation  fixed  herein  for  full  time  dr 
normal  work  schedules  for  the  classification  and  with  regard  to  seniority  of 
service,  proportionate  to  the  hours  actually  worked  by  the  part  time  employees, 
and  as  recorded  on  time  rolls.  Physicians  employed  on  a per  call  or  consulting 
basis,  and  consultants  employed  to  render  a consulting  professional  service 
shall  be  compensated  for  such  service  as  specifically  provided  elsewhere  herein. 

(c)  Intermittent  Work  Schedule:  When  a rate  of  pay  is  established  herein 
for  intermittent  service  for  a classification,  employees  shall  be  compensated 
for  such  intermittent  service  at  the  rate  of  pay  fixed  herein  for  intermittent 
service,  provided,  however,  that  no  employees  shall  be  paid  more  for  intermittent 
service  than  is  fixed  herein  for  a full  time  or  normal  work  schedule. 

Section  IV.  ADDITIONAL  COMPENSATION: 

(a)  For  Services  Requiring  Continuous  Direct  and  Personal  Contact  with 
Persons  Suffering  from  Contagious  Disease:  Employees,  other  than  physicians 
assigned  to  positions  in  the  Hassler  Health  Home,  Isolation  Division,  Chest  Clinic, 
or  Tuberculosis  Wards  of  the  San  Francisco  General  Hospital,  or  the  Morgue  of 
the  San  Francisco  General  Hospital  whose  duties  require  continuous  direct  and 
personal  contact  with  patients  suffering  from  contagious  diseases  shall  be  paid 
Fifteen  Dollars  ($15.00)  per  month  more  than  the  amount  to  which  they  are 
otherwise  entitled.  The  extra  compensation  referred  to  shall  be  paid  only  upon 
certification  by  the  Director  of  Public  Health  that  employees  are  performing 
duties  which  entitle  them  to  the  extra  compensation  as  provided  in  this  section. 

(b)  For  Night  Tour  of  Duty:  A night  tour  of  duty  is  eight  hours  work 

completed  within  nine  hours  commencing  after  2 p.  m.  and  prior  to  6 a.  m. 

Employees  whose  compensations  are  fixed  herein  on  a monthly  basis  who  are 

required  to  work  a night  tour  of  duty  of  eight  hours  shall  be  paid  GVt  % more 

than  the  amount  to  which  they  are  otherwise  entitled.  This  provision  shall  not 
apply  to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or  hourly 
basis,  or  to  employees  in  Class  L504  Emergency  Hospital  Surgeon,  but  shall 
apply  to  employees  in  Division  R — Recreation  Service  working  forty  hours  per 
week  within  six  days  as  provided  in  Section  II,  subdivision  (b.3)  hereof. 

(c)  For  Shift  Work:  A shift  is  a tour  of  duty  of  eight  hours  work  com- 
pleted within  nine  hours.  Where  more  than  one  shift  is  worked,  the  shifts  shall  be 
designated  as  first,  second  and  third.  Employees  whose  compensations  are  fixed 
herein  on  a monthly  basis  who  are  required  to  work  a second  or  third  shift  of 
eight  hours  shall  be  paid  % more  than  the  amount  to  which  they  are  other- 
wise entitled.  This  provision  shall  not  apply  to  employees  whose  compensations 
are  fixed  herein  on  a per  diem  or  hourly  basis  or  to  employees  in  Class  L504 
Emergency  Hospital  Surgeon.  First  shift  shall  consist  of  a minimum  of  eight 
hours  work. 

(d)  For  a Split  Shift:  A tour  of  duty  of  eight  hours  work  completed  within 
eleven  hours  but  extended  over  more  than  nine  hours  shall  be  considered  a split 
shift,  provided  that  employees  of  Camp  Mather  who  are  subject  to  split  shift 
working  conditions  may,  during  the  summer  season,  work  a tour  of  duty  of  eight 
hours  to  be  completed  within  thirteen  hours.  There  shall  be  only  one  split  in  any 
shift.  Employees  assigned  to  Camp  Mather  who  are  required  to  work  a split 
shift  shall  be  paid  $1.50  per  day  above  compensation  to  which  they  are  otherwise 
entitled.  Employees,  in  services  other  than  Camp  Mather,  required  to  work  a 
split  shift  shall  not  be  paid  for  time  not  worked  but  shall  be  paid  an  additional 
50%  above  their  normal  hourly  rate  after  the  ninth  hour.  This  provision  shall 
not  apply  to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or 
hourly  basis  or  to  employees  in  Class  L504  Emergency  Hospital  Surgeon. 

(e)  For  Standby  Service:  Subject  to  the  terms  of  this  section,  employees 
whose  compensations  are  fixed  in  the  schedules  of  compensation  on  an  hourly 
or  per  diem  basis,  other  than  those  whose  duties  are  primarily  supervisory  in 
nature,  who  as  a part  of  the  duties  of  their  positions  are  required  by  the  appoint- 
ing officer  to  stand  by  when  normally  off  duty  to  be  instantly  available  on  call 
for  immediate  emergency  service  for  the  performance  of  their  regular  duties  shall 
be  paid  25%  of  the  regular  straight  time  rate  of  pay  of  the  position  for  the 
period  of  such  standby  service.  When  such  employees  are  called  on  to  perform 
their  regular  duties  in  emergencies  during  the  period  of  such  standby  service, 
they  shall  be  paid  while  engaged  in  such  emergency  service  the  usual  rate  of  pay 
for  such  service  as  provided  herein. 

(f)  Employees  Performing  Services  at  Sewage  Treatment  Plants:  Employees 
other  than  J4  Laborers  required  to  work  intermittently  in  section  of  sewage 
treatment  plants  heretofore  or  hereafter  designated  by  the  Civil  Service  Commis- 
sion as  entitling  J4  Laborers,  when  working  in  such  sections,  to  the  0210  Sewer 
Cleaner’s  rate  of  pay,  shall  be  paid  ten  per  cent  more  than  the  amount  to  which 
they  are  otherwise  entitled  for  the  period  of  such  services. 

Section  V.  OVERTIME: 

(a)  Overtime  and  Compensation  Therefor  for  Positions  Subject  to  Section 
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151:  Wherever  circumstances  or  exigencies  of  the  service  demand,  appointing 
officers  subject  to  the  provisions  of  this  section,  may  require  employees  to  work 
longer  than  eight  hours  per  day  or  longer  than  the  normal  work  week  schedules. 
Any  time  worked  under  proper  authorization  of  the  appointing  officer  by  an  em- 
ployee, exclusive  of  part-time  employees,  employees  in  Class  L504  Emergency 
Hospital  Surgeon,  or  employees  occupying  executive,  administrative,  or  profes- 
sional positions  enumerated  in  the  annual  salary  ordinance,  whose  compensation 
is  subject  to  the  provisions  of  Seclon  151  of  the  Charter  and  fixed  in  the  sched- 
ules of  compensation  on  a monthly,  hourly  or  daily  basis,  in  excess  of  the  regular 
or  normal  work  schedule  of  employees  shall  be  designated  as  overtime  and  shall 
be  compensated  at  one  and  onejhalt,  times  the  rate  of  compensation  fixed  herein 
for  the  normal  work  schediUe^pfovIded  that  employees  occupying  executive,  ad- 
ministrative, or  professional  "positions  are  expected  to  work  such  hours  as  may 
be  necessary  for  the  proper  and  full  performance  of  their  duties  and  such  em- 
ployees shall  not  be  paid  in  cash  for  overtime  worked  but  may  be  granted  com- 
pensatory time  off  for  time  worked  in  excess  of  normal  work  schedules  when  and 
as  convenient.  Such  positions  designated  as  executive,  administrative,  and  pro- 
fessional to  which  this  provision  applies  shall  be  enumerated  in  the  annual  salary 
ordinance. 

All  overtime  worked  by  employees  which  is  authorized  by  the  appointing 
officer  shall  be  recorded  on  separate  time  rolls  for  monthly  employees. 

When  work  in  a department  must  be  completed  within  time  limitation  fixed 
by  law  and  the  Civil  Service  Commission  determines  that  no  unemployed  person 
or  persons  in  the  cla.ssification  involved  are  available  to  perform  the  work  and 
approved  the  assignment  of  employees  of  different  classification  fn  that  depart- 
ment or  from  other  departments  to  perform  the  work  under  Section  141  of  the 
Charter,  said  employees  may  be  compensated  for  such  overtime  worked  at  rates 
of  pay  for  their  regular  civil  service  classification. 

Compensation  for  overtime  worked  as  provided  in  this  section  shall  be  paid 
on  an  hourly  basis.  The  Civil  Service  Commission  shall  cause  a schedule  of  hourly 
rates  to  be  established  for  the  purpose  of  computing  hourly  rates  of  pay  and 
this  schedule  shall  be  in  accordance  with  the  provisions  of  Section  151  of  the 
Charter  and  shall  be  the  basis  for  computing  compensation  in  cash  for  overtime 
worked. 

Compensation  fixed  in  the  schedules  of  compensation  on  a per  diem  basis 
and  converted  and  included  in  the  annual  salary  ordinance  on  a monthly  basis 
shall  be  subject  to  the  provisions  of  this  section. 

Per  diem  time  rolls  shall  indicate  the  total  cost  of  overtime  reported  and 
compensated  therefor. 

(b)  Overtime  for  Positions  Related  to  Classes  under  Section  151.3: 

Premium  pay  for  overtime,  shift  work  and  holidays  worked  and  designation 
of  holidays  and  work  schedules  and  cost  of  living  adjustments  for  classifications, 
the  compensations  for  which  are  fixed  under  Section  151  of  the  Charter,  but  in  a 
defined  relationship  to  a rate  for  a related  classification  compensation  for  which 
is  fixed  under  Section  151.3  of  the  Charter,  premium  pay  for  overtime,  shift 
work  and  holidays  worked  and  designations  of  holidays  and  work  schedules  for 
classifications  such  as  Sub-Foreman,  Foreman,  and  General  Foreman  of  crafts 
and  other  classifications  the  compensations  for  which  are  governed  by  the  pro- 
visions of  Section  151  of  the  Charter,  but  fixed  thereunder  at  an  amount  in  a 
defined  relationship  to  a rate  of  pay  for  a craft  the  compensation  for  which  Is 
fixed  under  Section  151.3  of  the  Charter  (e.g.,  "10%  above  the  rate  for  class 
...”  or  ‘‘60%  of  the  rate  for  class  . . .”  and  ‘‘40%  of  the  rate  of  class  . . .”) 
and  included  herein  on  a per  diem  or  weekly  basis,  shall  be  as  determined  and 
fixed  in  the  salary  standardization  or'^'inance  fixing  rates  of  pay  under  the  pro- 
visions of  Section  151.3  of  the  Charter  for  the  craft  to  which  the  compensa- 
tion of  such  classification  is  related.  If  the  rate  of  pay  for  such  classification  is 
fixed  under  Section  151  of  the  Charter  at  an  amount  in  a defined  relationship 
to  the  rate  of  pay  fixed  under  Section  151.3  of  the  Charter  for  more  than  one 
craft,  then  the  premium  pay  for  overtime,  shift  work  and  for  holidays  worked 
and  designations  of  holidays  and  work  schedules  for  such  classification  shall  be 
those  fixed  in  the  salary  standardization  ordinance  adopted  pursuant  to  the  pro- 
visions of  Section  151.3  of  the  Charter  for  the  craft  from  which  the  greater 
percentage  of  the  rate  of  pay  for  such  classifications  is  derived. 

Holidays  for  classes  051  Farmer  Sub-Foreman,  052  Farmer,  and  Q230 
Maintenance  Foreman  indicated  as  "A”  in  the  annual  salary  ordinance  shall 
be  in  accordance  with  those  established  for  Class  J4  Laborer. 

Whenever  a cost  of  living  adjustment  is  made  under  authority  of  the  ordi- 
nance adopted  pursuant  to  the  provisions  of  Section  151.3  of  the  Charter,  the 
adjustment  shall  be  applied  also  to  related  classes,  the  compensations  for  which 
are  governed  by  the  provisions  of  Section  151  of  the  Charter  and  fixed  at  an 
amount  in  a defined  relationship  to  a rate  of  pay  as  described  hereinabove  for 
the  class  receiving  the  cost  of  living  adjustment. 

Section  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN: 

(a)  Except  as  otherwise  provided  in  Section  V (b)  hereof,  and  except  when 
normal  operations  require  or  in  an  emergency  employees  whose  compensations 
are  fixed  in  the  schedules  of  compensation  adopted  by  the  Board  of  Supervisors 
pursuant  to  the  provisions  of  Section  151  and  Section  151.1  of  the  Charter  shall 
not  be  required  to  work  on  the  following  days  hereby  declared  to  be  holidays 
for  such  employees.  January  1,  February  12,  February  22,  May  30,  July  4, 
September  9,  October  12,  November  11,  December  25,  but  in  the  event  one  of 
these  days  falls  on  Sunday  the  Monday  following  shall  be  observed  as  a holiday; 
the  first  Monday  of  September  (Labor  Day) ; any  day  appointed  by  the  Presi- 
dent of  the  United  States  or  the  Governor  of  California  as  Thanksgiving  Day; 
twelve  m.  to  three  p.  m.  on  Good  Friday:  any  day  declared  to  be  a holiday  by 
proclamation  of  the  Mayor  after  such  day  has  heretofore  been  declared  a holiday 
by  the  Governor  of  the  State  of  California  or  the  President  of  the  United  States: 
and  any  day  on  which  an  election  is  held  throughout  the  State,  without  loss  of 
compensation  therefor. 
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Provided  that  the  Board  of  Education  may,  for  its  own  employees,  substitute 
for  the  holidays  declared  above  an  equal  number  of  different  holidays. 

Provided  further  that  holidays  for  employees  in  Class  L504  Emergency 
Hospital  Surgeon  shall  be  as  determined  by  the  Director  of  Public  Health  with 
the  approval  of  the  Civil  Service  Commission, 

Employees  required  by  their  respective  appointing  O'fficers  to  work  on  any 
of  the  above  specified  or  substitute  holidays  shall  be  paid  extra  compensation  of 
one  additional  day’s  pay  at  time  and  one-half  the  usual  rate  in  the  amount  of 
12  hours  pay  for  8 hours  worked  or  a proportionate  amount  for  less  than  8 hours 
worked. 

Provided  further  that  occupants  of  executive,  administrative  and  profes- 
sional positions  enumerated  in  the  Annual  Salary  Ordinance  who  are  required 
by  appointing  officers  to  work  on  such  holidays,  shall  not  receive  extra  compensa- 
tion, but  may  be  granted  time  off  equivalent  to  the  time  worked,  in  accordance 
with  the  rules  of  the  Civil  Service  Commission. 

Employees  assigned  to  departments  where  the  services  of  their  positions 
are  required  foi  a seven-day  operation,  or  employees  working  a five-day  work 
week  schedule  other  than  Monday  through  Friday  inclusive,  and  employees  of 
the  Department  of  Public  Health  assigned  to  the  laundries  of  the  San  Francisco 
General  Hospital  or  Laguna  Honda  Home  shall  be  allowed  another  day  off  if 
a holiday  specified  herein  falls  on  the  day  off  immediately  preceding  that  day 
which  begins  their  tour  of  duty. 

An  employee  whose  services  are  terminated  the  day  before  a holiday 
enumerated  herein  who  has  w'orked  not  less  than  five  consecutive  work  days  next 
preceding  termination  of  employment  shall  be  paid  for  such  holiday. 

(b)  Exceptions;  Provided,  hov/ever,  that  persons  employed  for  holiday  work 
only  or  employees  in  Class  L504  Emergency  Hospital  Surgeon  shall  not  receive 
the  extra  compensation  referred  to  herein.  Holidays  for  classes  051  Farmer 
Sub-Foreman,  052  Farmer  and  U230  Maintenance  Foreman  indicated  as  “A” 
in  the  annual  salary  ordinance  shall  be  in  accordance  with  those  established  for 
Class  J4  Laborer. 

(c)  Time  Off  for  the  Purpose  of  Voting:  If  a registered  voter  does  not  have 
sufficient  time  outside  of  his  working  hours  within  which  to  vote  at  any  general, 
direct  primary  or  presidential  primary  election,  he  may,  without  loss  of  pay, 
take  off  so  much  working  time  as  will,  when  added  to  his  voting  time  outside 
his  working  hours,  enable  him  to  vote. 

If  an  employee  has  four  consecutive  hours  in  which  to  vote,  either  between 
the  opening  of  the  polls  and  the  beginning  of  his  regular  working  shift,  or  be- 
tween the  end  of  his  regular  working  shift  and  the  closing  of  the  polls,  he  shall 
be  deemed  to  have  sufficient  time  outside  of  his  working  hours  within  which  to 
vote.  If  he  has  less  than  said  four  consecutive  hours,  he  may  take  off  so  much 
time  as  will  enable  him  to  vote,  but  not  more  than  two  hours  of  which  shall  be 
without  loss  of  pay:  provided  that  he  shall  be  allowed  time  off  for  voting  only 
at  the  beginning  or  end  of  his  regular  working  shift,  whichever  allows  him  the 
most  free  time  for  voting  and  least  time  off  from  his  regular  working  shift, 
unless  otherwi.se  mutually  agreed. 

If  the  employee  on  the  third  working  day  prior  to  the  day  of  the  election, 
knows  or  has  reason  to  believe,  that  he  will  need  time  off  to  enable  him  to 
vote  on  election  day,  he  shall  give  his  employer  at  least  two  working  days’  notice 
that  he  desires  time  off  in  accordance  with  the  provisions  of  this  section. 

Section  VII.  METHOD  OF  PAYMENT: 

(a)  Application  of  Schedules  of  Compensation:  Officers  and  employees 
legally  liolding  positions  allocated  by  the  Civil  Service  Commission  to  the  classi- 
fications set  fcith  herein  which  are  subject  to  the  provisions  of  Section  151  and 
Section  151.1  of  the  Charter  shall  be  paid,  beginning  July  1,  1960  the  amount 
set  forth  herein  for  the  classification  in  which  their  respective  positions  and 
offices  are  classified  and  allocated,  and  in  accordance  with  the  provisions  hereof, 
and  with  the  plan  of  seniority  increment  as  set  forth  herein;  provided  that  an 
employee  or  officer  appointed  to  a position  in  a promotive  classification  who 
received  in  his  former  position  a salary  equal  to  or  more  than  the  entrance 
salary  provided  under  the  said  schedules  of  compensation  for  such  promotive 
classification  shall  enter  such  promotive  cia.ssification  at  that  salary  fixed  for 
such  promotive  class  (including  seniority  increment)  in  the  schedules  of  com- 
pensation which  is  immediately  in  excess  of  the  salary  which  the  employee  re- 
ceived under  permanent  appointment  immediately  prior  to  his  appointment  to 
such  promotive  classification. 

Provided  further,  that  when  an  appointee  occupying  a permanent  position 
who  is  receiving  therein  a salary  above  the  entrance  salary,  desires  to  accept  a 
non-promotive  appointment,  the  appointee  shall  enter  the  new  position  at  that 
salary  fixed  for  such  class  (including  seniority  increments)  in  the  schedules  of 
compensation  which  is  immediately  in  excess  of  the  salary  which  the  employee 
received  immediately  prior  to  his  appointment  to  such  position. 

Provided  that  where  a position  in  the  municipal  service  has  heretofore 
been  exempt  from  the  salary  standardization  previsions  of  the  Charter  by  the 
provisions  thereof  and  becomes  subject  thereto  or  where  a position  becomes 
subject  to  salary  standardization  provisions  of  the  Charter  by  reason  of  the 
acquisition  of  a public  utility,  the  employee  holding  such  position  shall,  for  the 
purpose  of  determining  the  salary  or  wage  to  which  such  employee  is  entitled 
under  the  schedules  of  compensation,  be  credited  with  prior  service  had  in  such 
position  immediately  prior  to  such  change  in  the  status  of  the  position,  provided 
there  was  no  interruption  in  the  service  of  the  employee  at  the  time  of  such 
change  in  the  status  of  the  position. 

(b)  Compensation  Adjustments:  Compensations  of  all  employees  under 
permanent  status  whose  compensations  are  subject  to  salary  standardization 
provisions  of  the  Charter  shall  be  adjusted  on  July  1,  1960  to  the  amount  that 
such  employees  are  entitled  to  receive  under  the  schedules  of  compensation 
adopted  by  the  Board  of  Supervisors  and  in  effect  on  July  1,  1960  in  accordance 
with  the  provisions  contained  herein,  and  shall  thereafter  be  in  accord  therewith. 


When  an  employee  promoted  to  a higher  classification  during  a prior  fiscal 
year  will  receive  a lesser  salary  than  If  promoted  in  the  same  class  during 
1960-61  his  salary  shall  be  adjusted  on  July  1,  1960  to  the  rate  he  would  have 
received  had  he  been  promoted  in  1960-61. 

Provided  further  that  no  employee  shall  suffer  a salary  reduction  by  the 
application  of  these  schedules,  or  receive  a smaller  increment  than  provided  by 
the  1959-60  schedules:  and  that,  if  an  employee  would  be  so  affected,  he  shall 
be  advanced  to  the  next  higher  step  in  the  1960-61  salary  schedules.  Said  em- 
ployee’s anniversary  date  for  increments  shall  not  be  changed  by  the  applica- 
tion of  this  paragraph. 

(c)  Compensation  Upon  Transfer  or  Re-employment;  An  employee  trans- 
ferred in  accordance  with  Civil  Service  Commission  rules  from  one  department 
to  another,  but  in  the  same  classification,  shall  transfer  at  his  current  salary, 
and  if  he  is  not  at  the  maximum  salary  for  the  class,  further  increments  shall 
be  allowed  on  the  first  day  of  the  month  following  the  completion  of  the  re- 
quired service. 

An  employee  who  has  acquired  permanent  status  in  a position  and  who  is 
laid  off  because  of  lack  of  work  or  funds  and  is  reemployed  in  the  same  class 
after  such  lay  off  shall  be  paid  a salary  or  wage  which  shall  include  credits 
for  actual  service,  either  permanent  or  temporary  in  the  same  class  and  depart- 
ment in  which  he  has  holdover  status  from  date  of  permanent  appointment  In 
the  class. 

An  employee  heretofore  under  limited  tenure  appointment  to  a permanent 
position,  w'ho,  with  an  interruption  of  not  more  than  30  calendar  days  in  the 
continuity  of  employment  is  continued  in  the  position  under  non-civii  service 
appointment,  shall  be  paid  during  the  period  of  such  non-civil  service  appoint- 
ment a compensation  based  on  service  under  said  limited  tenure  appointment 
and  if  he  is  appointed  with  an  interruption  of  not  more  than  30  calendar  days 
in  service  to  a position  in  the  same  classification  from  a list  of  eligibles  estab- 
lished by  regular  examination  procedure  pursuant  to  the  provisions  of  Section 
145  of  the  Charter,  shall  be  certified  to  such  appointment  at  a salary  which  is 
based  upon  his  original  date  of  limited  tenure  appointment  to  a permanent 
position  in  such  class. 

An  employee  heretofore  under  limited  tenure  appointment  to  a permanent 
position  who  with  an  interruption  of  not  more  than  30  calendar  days  in  the 
continuity  of  employment  has  been,  or  is  appointed  to  a position  in  the  same 
classification  from  a list  of  eligibles  established  by  a regular  examination  pro- 
cedure pursuant  to  the  provisions  of  Section  145  of  the  Charter,  shall  be  paid  a 
salary  which  is  based  upon  his  original  date  of  limited  tenure  appointment  to 
a permanent  position  in  such  class. 

(d)  Exceptions;  No  employee  shall  receive  a salary  adjustment  based 
upon  service  as  herein  provided  unless  he  shall  have  actually  rendered  service 
in  his  position  for  the  major  portion  of  the  required  service,  provided  that 
absence  of  an  employee  on  approved  military  leave,  or  the  absence  of  an  em- 
ployee from  his  regular  civil  service  position  by  reason  of  holding  a promotive 
or  appointive  appointment  in  a position  in  the  City  and  County  service  shall 
not  be  deemed  absence  from  service  for  the  purpose  of  computing  salary  adjust- 
ments and  periods  of  such  absence  shall  be  credited  in  the  same  manner  as 
actual  .service  rendered. 

Section  VIII.  METHODS  OF  CALCULATION; 

(a)  Monthly;  An  employee  whose  compensation  is  fixed  herein  on  a 
monthly  basis  shall  be  paid  one-half  of  the  monthly  salary  herein  provided  for 
his  position  if,  during  the  payroll  period  of  a half  month,  he  works  every  work- 
day included  in  the  normal  work  schedule  as  defined  herein.  Deduction  in  the 
amount  of  one  day’s  pay  shall  be  made  for  each  work  day  in  said  normal  work 
schedule  for  each  such  work  day  not  worked,  provided  that  no  deduction  shall 
be  made  as  provided  in  this  section  for  absences  compensated  according  to  law 
as  vacation,  sick  leave  with  pay,  military  leave  with  pay,  or  by  compensating 
time  off.  The  amount  of  a day’s  pay  shall  be  determined  by  dividing  the  num- 
ber of  work  days  (including  specified  holidays)  in  a normal  work  schedule  in 
the  payroll  period  into  half  the  monthly  salary  provided  herein  for  the  position. 

(b)  Conversion  of  Annual  or  Monthly  Rates  to  Semi-Monthly  Rates;  When 
rates  of  compensation  provided  on  an  annual  or  monthly  basis  are  converted 
to  semi-monthly  rates  for  payroll  purposes  and  the  resulting  amount  involves 
a fraction  of  a cent  the  converted  semi-monthly  rate  shall  be  adjusted  to 
eliminate  such  fraction  of  a cent  on  the  following  basis:  When  the  fraction  is 
less  than  one-half  (V2)>  it  shall  be  dropped,  and  the  amount  reduced  to  the 
next  full  cent.  When  the  fraction  is  one-half  (.V2)  or  more  the  amount  shall 
be  increased  to  the  next  full  cent. 

Section  IX.  SENIORITY  INCREMENTS:  Advancement  from  the  1st  step 
to  the  .'jth  step  of  the  schedules  set  forth  herein  shall  be  on  the  basis  of  service 
in  the  class  and  in  accoi'dance  with  the  following  schedule  of  increments, 
subject  to  the  following  provisions: 

(a)  Entry  at  1st  step:  An  employee  appointed  at  the  1st  step  shall  ad- 
vance to  the  2nd  step  after  completion  of  six  months’  service:  to  the  3rd  step 
after  completion  of  six  months’  service  at  the  2nd  step:  and  from  the  3rd  step 
to  successive  steps  after  completion  of  one  year’s  service  at  each  step. 

(b)  Entry  at  rate  above  1st  step:  An  employee  who,  in  accordance  with 
the  provisions  of  Section  VII,  enters  a classification  at  a rate  of  pay  in  excess 
of  the  1st  step  shall  be  advanced  one  step  following  completion  of  six 
months’  service.  Further  increments  shall  accrue  following  one  year’s  service 
at  this  step  and  at  each  successive  step,  until  the  5th  step  is  reached. 

Increments,  as  provided  in  paragraphs  (a)  and  (b)  above,  shall  become 
due  and  payable  on  the  first  of  the  month  following  completion  of  required 
service  as  a permanent  employee  in  the  class,  unless  otherwise  provided  herein. 
Required  service  shall  be  considered  completed  if  the  employee  reports  for  duty 
on  the  first  working  day  (exclusive  of  legal  holidays)  of  the  month.  The  sched- 
ule of  seniority  increments  as  set  forth  below  is  hereby  made  a part  of  the 
schedules  of  compensation: 
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COMPENSATION  SCHEDULE  PLAN 

1960-61 

Schedule 

Number 

1st  Step 

2nd  Step 

3rd  Step 

4th  Step 

5th  Step 

1 

$200 

$210 

$220 

$231 

$243 

1.5 

205 

215 

226 

237 

249 

2 

210 

220 

231 

243 

255 

2.5 

215 

226 

237 

249 

261 

3 

220 

231 

243 

255 

268 

3.5 

226 

237 

249 

261 

275 

4 

231 

243 

255 

268 

281 

4.5 

237 

249 

261 

275 

288 

5 

243 

255 

268 

281 

295 

5.5 

249 

261 

275 

288 

302 

6 

255 

268 

281 

295 

310 

6.5 

261 

275 

288 

302 

318 

7 

268 

281 

295 

310 

325 

7.5 

275 

288 

302 

318 

333 

8 

281 

295 

310 

325 

341 

8.5 

288 

302 

318 

333 

350 

9 

295 

310 

325 

341 

358 

9.5 

302 

318 

333 

350 

367 

10 

310 

325 

341 

358 

376 

10.5 

318 

333 

350 

367 

385 

11 

325 

341 

358 

376 

395 

11.5 

333 

350 

367 

385 

405 

12 

341 

358 

376 

395 

415 

12.5 

350 

367 

385 

405 

425 

13 

358 

376 

395 

415 

436 

13.5 

367 

385 

405 

425 

447 

14 

376 

395 

415 

436 

458 

14.5 

385 

405 

425 

447 

469 

15 

395 

415 

436 

458 

481 

15.5 

A05 

425 

447 

469 

493  ^ 

16 

415 

436 

458 

481 

505  V' 

16.5 

425 

447 

4 69 

493 

518 

17 

436 

458 

481 

505 

530 

17.5 

447 

469 

493 

518 

543 

18 

458 

481 

505 

530 

556 

18.5 

469 

493 

518 

543 

570  / 

19 

vAsi 

505 

530'^ 

556 

584/^ 

19.5 

493 

518 

543 

570 

599 

20 

505 

530 

556 

584 

613 

20.5 

518 

543 

570 

599 

628 

21 

530 

556 

584 

613 

644 

21.5 

543 

570 

599 

628 

660 

22 

556 

584 

613 

644 

676 

22.5 

570 

599 

628 

660 

693 

23 

584 

613 

644 

676 

710 

23.5 

599 

628 

660 

693 

728 

24 

613 

644 

676 

710 

745 

24.5 

628 

660 

693 

728 

764 

25 

644 

676 

710 

745 

782 

25.5 

660 

693 

728 

764 

802 

26 

676 

710 

745 

782 

821 

26.5 

693 

728 

764 

802 

842 

27 

710 

745 

782 

821 

862 

27.5 

728 

764 

802 

842 

884 

28 

745 

782 

821 

862 

905 

28.5 

764 

802 

842 

884 

928 

- 6 - 


COMPENSATION  SCHEDULE  PLAN 

1960-61 

Schedule 

Number 

1st  Step 

2nd  Step 

3rd  Step 

4th  Step 

5th  Step 

29 

782 

821 

862 

905 

950 

29.5 

802 

842 

884 

928 

974 

30 

821 

862 

905 

950 

997 

30.5 

842 

884 

928 

974 

1,022 

31 

862 

905 

950 

997 

1,047 

31.5 

884 

928 

974 

1,022 

1,073 

32 

905 

950 

997 

1,047 

1,099 

32.5 

928 

974 

1,022 

1,073 

1,126 

33 

950 

997 

1,047 

1,099 

1,154 

33.5 

974 

1.022 

1.073 

1.126 

1.183 

34 

997 

1,047 

1,099 

1,154 

1,212 

34.5 

1,022 

1,073 

1,126 

1,183 

1,242 

35 

1,047 

1,099 

1,154 

1,212 

1,273 

35.5 

1,073 

1,126 

1,183 

1,242 

1,305 

36 

1,099 

1,154 

1,212 

1,273 

1,337 

36.5 

1,126 

1,183 

1,242 

1,305 

1,370 

37 

1,154 

1,212 

1,273 

1,337 

1,404 

37.5 

1,183 

1,242 

1,305 

1,370 

1,439 

38 

1,212 

1,273 

1,337 

1,404 

1,474 

38.5 

1.242 

1.305 

1.370 

1.439 

1,511 

39 

1,273 

1,337 

1,404 

1,474 

1,548 

39.5 

1,305 

1,370 

1,439 

1,511 

1,587 

40 

1,337 

1,404 

1,474 

1,548 

1,625 

40.5 

1,370 

1,439 

1,511 

1,587 

1,666 

41 

1,404 

1,474 

1,548 

1.625 

1.706 

41.5 

1,439 

1,511 

1,587 

1,666 

1,749 

42 

1,474 

1,548 

1,625 

1,706 

1,791 

42.5 

1,511 

1,587 

1,666 

1,749 

1,836 

43 

1,548 

1,625 

1,706 

1,791 

1,881 

43.5 

1,587 

1,666 

1,749 

1,836 

1,928 

44 

1,625 

1,706 

1,791 

1,881 

1,975 

44.5 

1,666 

1,749 

1,836 

1,928 

2,024 

45 

1,706 

1,791 

1,881 

1,975 

2,074 

45.5 

1,749 

1,836 

1,928 

2,024 

2,126 

46 

1,791 

1,881 

1,975 

2,074 

2,178 

46.5 

1,836 

1,928 

2,024 

2,126 

2,232 

47 

1,881 

1,975 

2,074 

2,178 

2,287 

47.5 

1,928 

2,024 

2,126 

2,232 

2,344 

48 

1,975 

2,074 

2,178 

2,287 

2,401 

48.5 

2,024 

2,126 

2,232 

2,344 

2,461 

49 

2,074 

2,178 

2,287 

2,401 

2,521 

49.5 

2,126 

2,232 

2,344 

2,461 

2,584 

50 

2,178 

2,287 

2,401 

2,521 

2,647 

Section  X.  SAVINGS  CLAUSE;  If  it  shall  be  determined  by  any  court  of 
competent  jurisdiction  that  any  salary  or  wage  rate  schedules  of  compensation 
fixed  herein,  or  any  provision  hereof,  is  contrary  to  the  provisions  of  Section  151 
and  Section  151.1  of  the  Charter,  or  of  any  provisions  of  the  Charter,  or  law, 
such  determination  shall  not  affect  the  validity  of  any  other  salary,  wage  or 
schedule  of  compensation  or  provision  of  this  ordinance. 

Section  XL  SCHEDULES  OF  COMPENSATION:  The  schedules  of  compen- 
sation for  the  respective  classifications  of  employment  subject  to  the  provisions 
of  Section  151  and  Section  151.1  of  the  Charter  are  shown  in  the  following: 

(Except  as  noted  herein,  rates  for  employees’  classes  are  on  a monthly 
basis  for  a normal  work  schedule  of  5 days  per  week — 8 hours  per  day.) 
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A— BUILDING  TRADES  SERVICE 

Entrance 

Maximum 

Gass 

No.  Civil  Service  Class  Title 

Compensation 

Compensation 

A6 

Supervisor  of  Maintenance  and 

Repair  of  School  Buildings 

842 

1,022 

A7 

Assistant  Supervisor  of  Repair  of 

School  Buildings 

728 

884 

AS 

Assistant  Superintendent  of 

Maintenance  and  Repair  of 
Public  Buildings 

842 

1,022 

AlO 

Superintendent  of  Maintenance 

and  Repair  of  Public  Buildings 

950 

1,154 

A20 

Superintendent  of  Structural  and 

Mechanical  Repair.  Recreation 
and  Park  Department 

862 

1,047 

A30 

Assistant  Superintendent  of 

Maintenance  and  Repair, 

Ketch  Hetchy 

693 

842 

A106 

Building  Inspector 

628 

764 

Alio 

Supervising  Construction  Inspec- 

tor 

693 

842 

A161 

General  Foreman  Carpenter  . . . 

20%  over 

20%  over 

A154  rate 

A154  rate 

A202 

Cement  Finisher’s  Helper 

.84  day  under 

.84  day  under 

A204  rate 

A204  rate 

A208 

General  Foreman  Cement  Fin- 

20  % over 

20%  over 

isher 

A204  rate 

A204  rate 

A364 

Car  and  Auto  Painter 

3.50  hr. 

3,50  hr. 

A366 

Foremen  Car  and  Auto  Painter 

4.03  hr. 

4.03  hr. 

A370 

General  Foreman  Car  and  Auto 

Paint  Shop 

4.38  hr. 

4.38  hr. 

A412 

Plumbing  Inspector 

628 

764 

A416 

Chief  Plumbing  Inspector 

693 

842 

A430 

Refrigeration  Inspector 

628 

764 

A450 

Warm  Air  Heating  and  Venti- 

lating  Inspector 

628 

764 

A460 

General  Foreman  Sheet  Metal 

20  % over 

20%  over 

Worker 

A456  rate 

A456  rate 

B — CLERICAL 

SERVICE 

Entrance 

Maximum 

Class 

No.  Civil  Service  Class  Title 

Compensation 

(Compensation 

B2 

Account  Clerk 

358 

436 

B4 

Accountant  I 

447 

543 

B6 

Accountant  II 

530 

644 

B9 

Supervisor,  Billing  Unit,  Depart- 

ment of  Public  Health 

613 

745 

BIO 

Accountant  III 

613 

745 

Bll 

Cost  Analyst 

693 

842 

B14 

Senior  Accountant 

728 

884 

B16 

Supervising  Accountant 

862 

1,047 

B20 

Controller. . . 

1,836 

2,232 

B21 

Chief  Assistant  Controller 

1,273 

1,548 

B21.1 

Chief  Assistant  Treasurer 

862 

1,047 

B23 

Director,  Bureau  of  Accounts, 

Public  Utilities  Commission  . . . 

1,154 

1,404 

B25 

Business  Manager,  Public  Wel- 

fare Department 

802 

974 

B32 

Business  Manager,  Recreation 

and  Park  Department 

842 

1,022 

B35 

Administrative  Assistant.  Juve- 

nile Court 

745 

905 

B36 

Chief  Clerk,  Department  of  Pub- 

lic Works 

693 

842 

B37 

Assistant  Superintendent  (Admin- 

istrative) San  Francisco  Gen- 
eral Hospital 

862 

1,047 

B41 

Assistant  Superintendent  (Admin- 

B42 

istrative)  Laguna  Honda  Home 
Superintendent.  Laguna  Honda 

782 

950 

Home 

1,126 

1,370 

B51 

Chief  Administrative  Officer,.  . 

1,881 

2,287 

B54 

Director,  Bureau  of  Public  Service 

862 

1,047 

B55 

Assistant  Director.  Bureau  of 

Public  Service 

693 

842 

B55.1 

Public  Information  Officer.  San 

Francisco  Disaster  Council 

613 

745 

B57 

Executive  Secretary,  Art  Com- 

mission  

B58 

Secretary.  Recreation  and  Park 

Commission 

628 

764 

B59  Secretary.  Board  of  Trustees, 

War  Memorial 

B60  Secretary,  Public  Utilities  Com- 
mission   

B61  Secretary,  Board  of  Permit  Ap- 
peals   

B62  Secretary.  Parking  Authority  . . . 

B67  Secretary,  Fire  Commission 

B68  Chief  Clerk 

B70  Confidential  Secretary,  City  At- 
torney   

B71  Manager,  Civic  Auditorium  and 

Exhibit  Hall 

B71.1  Assistant  Manager,  Civic  Audi- 
torium and  Exhibit  Hall 

B72  Secretary.  Library  Commission  . . 

B73  Secretary,  Board  of  Trustees, 

California  Palace  of  the  Legion 

of  Honor  . , 

B73.1  Secretary.  Board  of  Trustees, 

M.  H de  Young  Memorial  Mu- 
seum   

B74  Confidential  Secretary  to  the 

Mayor  . . , . - . . , 

B76  Executive  Secretary  to  the  Mayor 

B76.1  Administrative  Assistant  to  the 

Mayor 

B76.3  Administrative  Analyst 

B77  Executive  Secretary  to  the  Man- 
ager of  Utilities 

B78  Secretary.  City  Planning  Com- 
mission   

B80  Recorder-Registrar  

B82  Secretary.  Retirement  System,  . . 

B82.1  Assistant  Secretary,  Retirement 

System  . 

B84  Under  Sheriff 

B85  Confidential  Secretary,  Superin- 
tendent of  Schools 

B86  Executive  Secretary  to  the  Gen- 

eral Manager,  Recreation  and 

Park  Department 

B88  Chief  Assistant  Clerk  of  the 

Board  of  Supervisors 

B89  Director.  Bureau  of  Licenses..... 

B90  Clerk  of  the  Board  of  Supervisors 

B90.2  Director  of  Disaster  Corps.  . . , , . 

B91  Director.  Bureau  of  Delinquent 

Revenue. . 

B91.1  Director.  Bureau  of  Purchase 

& Use  Tax 

B92  Supervisor  Central  Permit  Bu- 
reau   

B93  Tax  Collector 

B94  General  Manager,  Parking  Au- 
thority   

B95  Director  of  Finance  and  Records 

B95.1  Assistant  Director  of  Public 

Works,  Administrative 

B96  Managing  Director,  War  Memo- 
rial   

B97  Executive  Assistant,  Chief  Ad- 
ministrative Officer 

B98  Confidential  Secretary  to  the 

Sheriff 

B99  Confidential  Secretary  to  the 

Assessor  

BlOO  Supervisor  of  Real  Property  Rec- 
ords. Assessor’s  Office 

BlOl  Supervisor  of  Personal  Property 

Records,  Assessor’s  Office 

BlOl.]  Supervisor.  Veteran’s  Exemption 

Bureau.  Assessor’s  Office .... 

B102  Teller 

B103  Cashier  "C”  

B104  Senior  Teller  

B105  Cashier  “B’.’ 

Bill  Supervisor,  Inheritance  Tax  Di- 
vision. Treasurer’s  Office 

B112  Cashier,  Tax  Collector’s  Office 

B116  Cashier  County  Clerk’s  Office.  . . 


628 

628 

628 

628 

764 

628 


628 


1,154 

821 

644 

660 

1,126 

1,126 

802 

884 

543 


862 

974 


660 

660 

660 

1,099 

928 

1,154 

1,047 

928 

1,073 

764 

764 

584 

570 

493 

385 

385 

469 

493 

710 

613 

556 


764 

764 

764 

764 

928 

764 

764 

1,099 


764 


764 

950 

1,350 


1,404 

997 

782 


802 

1,370 

1,370 


660 


862 

1,183 

802 

1,548 

1,099 

802 

802 

802 

1,337 

1,126 

1,404 

1,273 

1,126 

1,305 

764 

764 


599 
4 69 
469 
570 
599 

862 

745 

676 


B152  Court  Room  Clerk *556 

*$125  per  month  in  addition  when  regularly  assigned  i 
ing  judge,  and  as  clerk  for  Judicial  Council  Statistics, 

B158  Process  Server 318 

B159  Assistant  Law  Clerk 358 

B160  Law  Clerk 518 

B162  Assistant  Director,  Bureau  of 

Domestic  Relations  415 

B163  Director,  Bureau  of  Domestic 

Relations 493 

B164  Senior  Law  Clerk 584 

B167  Chief  Clerk.  Sheriff’s  Office....  821 

B168  Chief  Clerk,  County  Clerk’s  Office  842 

B169  County  Clerk  . 1,099 

B173  Public  Administrator 1,099 

B186  Estate  Investigator 493 

B188  Senior  Estate  Investigator 534 

B192  Senior  Inheritance  Tax  Examiner  493 

B210  Office  Assistant 268 

B213  Usher  Mayor’s  Office 341 


385 

436 

628 

505 

599 

710 

997 

1,022 

1,337 

1,337 

599 

710 

599 

325 

415 


B221  Clerk  1 

B222  General  Clerk  .... 

B222.1  Carhouse  Receiver 

B223  Clerk  II  

B224  Actuarial  Clerk  . . 


281  341 
341  415 
341  415 
358  436 
350  425 


B228  Senior  Clerk 

B230  Market  Master 

B232  Administrative  Assistant,  Hetch 

Hetchy  Operations 

B234  Head  Clerk  

B235  Director  of  Service,  Assessor’s 

Office 

B237  Medical  Record  Librarian 

B238  Senior  Medical  Record  Librarian 

B239  Statistician 

B240  Chief,  Bureau  of  Records  and 

Statistics,  Public  Health  .... 

B244  Junior  Actuary  

B245  Assistant  Actuary 

B247  Meter  Reader 

B250  Parking  Meter  Collector 

B251  Supervisor  of  Parking  Meter  Col- 
lections   

B302  Addressing  Machine  Operator.  . . 

B304  Senior  Addressing  Machine 

Operator 

B305  Voting  Machine  Adjuster 

B306a  Duplicating  Machine  Operator 

(Multilith  or  Davidson) 

B308  Calculating  Machine  Operator  . . 

B309  Key  Punch  Operator,  I.B.M 

B309a  Key  Punch  Operator.  Remington 

Rand 

B310  Tabulating  Machine  Operator — 

I.B.M 

B3l0a  Tabulating  Machine  Operator, 

Remington  Rand  

B310.1  Senior  Tabulating  Machine  Oper- 
ator I.B.M 


628 


376 

415 

518 


628 

505 

728 

367 

385 


458 

310 


415 

341 

333 


333 


358 

358 

458 


764 

458 

505 

628 

764 

613 

884 

447 


556 

376 

469 

493 

505 

415 

405 

405 

436 

436 

656 


B310.1a  Senior  Tabulating  Machine  Oper- 
ator, Remington  Rand 

B310.3  Supervisor,  Tabulating  and  Re- 

production Bureau,  Purchasing 

Department  

B310.4  Supervisor,  Tabulating  Division 

B311  Bookkeeping  Machine  Operator.. 

B312  Senior  Bookkeeping  Machine 

Operator  

B325  Blueprinter 

B327  Photostat  Operator 

B330  Photographer  

B352  Storekeeper 

B354  General  Storekeeper 

B354.1  Senior  Storekeeper  

B355  Custodian  of  Voting  Machines,  . 

B356  Assistant  Custodian  of  Voting 

Machines 


458 


745 

676 

358 


425 

358 

358 

505 

358 

425 

505 

584 


481 


656 


905 

821 

436 

518 

436 

436 

613 

436 

518 

613 

710 


B358  Assistant  Stationery  Buyer 530 

B360  Printing  and  Stationery  Buyer.  . 613 

B366  Assistant  Purchaser  of  Supplies  613 

B367  Senior  Assistant  Purchaser  of 

Supplies 745 


644 

745 

745 
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B368 

B374 

B380 

B382 

B390 

B407 

B408 

B409 

B410 

B410,5 

B411 

B412 

B413 

B414 

B415 

B416 

B417 

B418 

B419.1 

B420 

B422 

B424 

B425 

B432 

B454 

B458 

B510 

B511 

B512 

B513 

B516 

B560 

B562 


Chief  Assistant  Purchaser  of 

Supplies  

Purchaser  of  Supplies 

Custodian,  R.O.T.C.  

Supervisor.  Equipment  and 

Supplies 

School  Supplies  Analyst  

Stenographer  I 

General  Clerk-Stenographer  .... 

Stenographer  II  

Legal  Stenographer  ...  .... 

Legislation  Clerk,  Board  of 

Supervisors  

Senior  Legal  Stenographer 

Senior  Clerk-Stenographer  . . . 

Assistant  Clerk,  Board  of  Super- 
visors ....  

Minute  Clerk,  Board  of  Super- 
visors   

Confidential  Secretary  to  the  Dis- 
trict Attorney 

Confidential  Secretary,  General 
Manager  Parking  Authority  . . 
Executive  Secretary  to  the  Con- 
troller   

Stenographic  Secretary  to  Mayor 
Secretary.  Public  Welfare  Com- 
mission   

Phonographic  Reporter 

Hearing  Reporter  

Assistant  to  Director,  M.  H.  de 
Young  Memorial  Museum  .... 
Assistant  to  Director,  California 
Palace  of  the  Legion  of  Honor 
Confidential  Secretary  to  the 

Public  Defender 

Telephone  Operator 

Chief  Telephone  Operator  ...... 

Braille  Typist 

Typist  I 

General  Clerk-Typist 

Typist  II 

Senior  Clerk-Typist 

Communications  Clerk,  San  Fran- 
cisco International  Airport .... 
Supervisor,  Communications  Divi- 
sion, S.F.  International  Airport 


905 

1,305 

350 

628 

613 

310 

350 

367 

385 

425 

425 

425 

628 

710 

556 

425 


570 

530 

35.  day  plus 
transcriptions 


425 


570 

325 

395 

341 

275 

341 

358 

425 

358 


C — CUSTODIAL.  SERVICE 

Entrance 

Civil  Service  Class  Title  Compensation 

Elevator  Operator  . . . 295* 

1.50  additional  when  required  to  wear  uniforms. 


Class  No. 

C52 

*$6 

ClOl  Dressing  Room  Maid. 

C102  Janitress 

C102.1  School  Janitress 

C104  Janitor 

C104.1  Car  Cleaner 

C105  Working  Foreman  Car  Cleaner.  . 

C106  School  Janitor 

C106.1  Working  Foreman,  School  Janitor 

C107  Working  Foreman  Janitor 

C108  Foreman  Janitor 

C108.1  Foreman  School  Janitor 

Clio  Supervisor  of  Janitors 

cm  Assistant  Supervisor  of  School 

Janitors 

C112  Supervisor  of  School  Janitors  . . . 

C152  Watchman 

Cl  60  Harbor  Master 

Cl 80  Gallery  Attendant 

C182  Assistant  Head  Gallery  Attend- 
ant   

C184  Head  Gallery  Attendant 

C204  Sub-Foreman  Window  Cleaner.  . 

C251  Supervisor  of  Opera  House  At- 
tendants   

C252  Opera  House  Attendants 


1.45  hr. 
318 
325 
318 
318 
358 
325 
367 
350 
395 
415 
469 

530 

570 

302 

436 

405 

447 
493 
10  % over 
C202  rate 


1,099 

1,587 

425 


764 

745 

376 

425 

447 

469 

518 

518 

518 


764 

862 

676 


518 


693 

644 

35.  day  plus 
transcriptions 

518 


518 


570 

395 

481 

415 

333 

415 

436 

518 


436 

530 


Maximum 

Compensation 

358* 

1.45  hr. 
385 
395 
385 
385 
436 
395 
447 
425 
481 
505 
570 

644 

693 

367 

530 

493 

543 
599 
10%  over 
C202  rate 


1.95  hr. 
1.70  hr. 


D52 

D54 

D60 

D64 

D66 

D102 

D152 

D154 


E52 

E54 

E116 


E120 
E122 
El  24 
El  28 
E200 

E206 

E220 


E250 


D— DETENTION  SERVICE 


Entrance 

Civil  Service  Class  Title  Compensation 


Bailiff 

Sergeant-at-Arms,  Board  of  Su- 
pervisors  

Detention  Hospital  Bailiff 

Special  Representative,  Psycho- 
pathic Division.  District  At- 
torney’s Office 

Jail  Matron 

Head  Jail  Matron 


469 

469 

481 


584 

425 

543 


Jailer 

Captain  of  Watch  . . . . 
Superintendent  of  Jail 

Writ  Server 

Keeper 

Head  Keeper 


425 

543 

693 

469 

350 

505 


E — ELECTRICAL  SERVICE 


Civil  Service  Class  Title 

Line  Inspector 

Electrical  Inspector. 

Chief  Electrical  Inspector 

Fire  Dispatcher. 

Chief  Fire  Dispatcher 

Superintendent  of  Electrical 
Maintenance  and  Operation. 
Department  of  Electricity . . . 

Governorman. . . - 

Power  House  Operator 

Senior  Power  House  Operator . . . 
Superintendent  of  Power  House 
Electrical  Railway  Shop  Me- 
chanic   

Sub-Foreman  Electrical  Railway 

Shop  Mechanic  . 

Supervisor  of  Electrical  Propul- 
sion Equipment,  Municipal 

Railway . . 

Superintendent  of  Power  and 
Plant,  Municipal  Railway .... 


Entrance 

Compensation 


628 

628 

693 

530 

599 


802 
376 
436 
584 
676 
85%  of 
E202  rate 
10  % over 
E202  rate 


710 

821 


Maximum 

Compensation 

570 


710 

518 

660 

518 

660 

842 

570 

425 

613 


Maximum 

Compensation 

764 

764 

842 

644 

728 

974 

458 

530 

710 

821 

85%  of 
E202  rate 
10  % over 
E202  rate 


862 

997 


F— ENGINEERING,  ARCHITECTURAL  AND  CITY  PLANNING  SERVICE 


Class  No.  Civil  Service  Class  Title 


Entrance 

Compensation 


Maximum 

Compensation 


FI  Manager  of  Utilities 

F2  Director  of  Public  Works 

F3  Assistant  Director  of  Public 

Works.  Maintenance  and  Oper- 
ation  

F4  Assistant  City  Engineer 

F9  General  Manager  and  Chief  Engi- 

neer, Hetch  Hetchy  Project  and 
Utilities  Engineering  Bureau  . 

FlO  City  Engineer 

P51  Airport  Attendant 

F52  Assistant  Supervisor  of  Airport 

Services. 

F54  Supervisor  of  Maintenance.  Air- 

port Grounds  and  Building 

Repairs 

F58  Supervisor,  Airport  Services 

F60  Assistant  Superintendent  of  Air- 
port Operations 

F61  Superintendent  of  Airport  Opera- 
tions   

F62  Manager,  Airport  Department  . 

F90  Student  Engineering  Trainee.  . . . 

FlOO  Junior  Draftsman 

F102  Draftsman.  

F104  Senior  Draftsman 

F108  Architect 

FllO  Landscape  Architect 

Fill  Assistant  City  Architect 

F112  City  Architect 

Fl20  Architectural  Draftsman 

F122  Senior  Architectural  Draftsman 

F202  Inspector  of  Public  Works  Con- 
struction  

P210  Superintendent  of  Street  Repair 

F216  Superintendent,  Bureau  of  Sewer 

Repair  and  Sewage  Treat- 
ment   

P256  Cartographer  and  Art  Designer 


1,791 

1,548 


1,212 

1,099 


1,511 

1,273 

415 


628 


782 

1,154 

1,404 

395 

385 

481 

530 

821 

556 

1,022 

1,212 

530 

644 


505 

821 


1,099 

469 


2,178 

1,881 


1,474 

1,337 


1,836 

1,548 

505 

764 


928 

884 

950 


1,404 

1,706 

481 

469 

584 

644 

997 

676 

1,242 

1,474 

644 

782 


1,337 

570 


F300  Superintendent  of  Maintenance 

and  Repair.  Hetch  Hetchy  . . 

F350  Hydrographer.  , 

F352  Assistant  Hydrographer 

F366  Chief.  Department  of  Electricity 

F401  Junior  Engineer 

F404  Assistant  Engineer  I 

F406  Assistant  Engineer  II 

F407  Engineering  Analyst 

F410  Engineer 

F411  Engineer,  Radio 

F412  Senior  Engineer. 

F412a.4  Senior  Engineer  (Civil)  Traffic 

Engineering 

F4I3  Senior  Engineer.  Hetch  Hetchy 

Water  and  Power 

F430  Supervising  Engineer,  Recreation 

Department 

F524  Assistant  Engineer  II.  Water 

Purification 

F526  Engineer.  Water  Purification . . 

F527  Superintendent.  Sewage  Treat- 
ment Plant . , 

F560  Superintendent,  Bureau  of  Build- 
ing Inspection 

F562  Assistant  Superintendent,  Bureau 

of  Building  Inspection 

F568  Urban  Renewal  Analyst 

F570  Associate  Coordinator,  Urban 

Renewal  

F604  Surveyor’s  Field  Assistant 

F606  Instrument  Man . 

F610  Chief  of  Party  

F654  Traffic  Checker 

F706  Chief  Valuation  and  Rate  Engi- 
neer - 

F710  Special  Rate  Engineer 

F800  Director  of  Planning 

F801  Principal  City  Planner  

F803  Senior  City  Planner 

F804  City  Planning  Delineator 

F810  Associate  City  Planner 

F812  Assistant  City  Planner 

F820  Zoning  Administrator  

F824  Zoning  Technician  

F830  City  Planning  Draftsman 

F900  Senior  Draftsman,  City  Plan- 
ning   


802 

543 


469 

1,099 

505 

584 

693 

745 

802 

862 

950 


950 


950 

862 


862 

1,099 

950 

693 


842 

447 

493 

556 

350 


884 

1,073 

1,273 

928 

782 

613 

613 

556 

842 

584 

505 

543 


974 

660 

570 

1,337 

613 

710 

842 

905 

974 

1,047 

1,154 

1,154 

1,154 

1,047 


1,047 

1,337 


1,022 

543 

599 

676 

425 


1.073 

1.073 
1,548 
1,126 

950 

745 

745 

676 

1,022 

710 

613 

660 


G — EXAMINING  AND  EVALUATION  SERVICE 


Class  No.  Civil  Service  Class  Title 

G3  Real  Property  Appraiser 

G4  Supervising  Land  Appraiser.  . . . 

G5  Chief  Land  Appraiser  ....... 

GIO  Supervising  Building  Appraiser 

Gll  Chief  Building  Anpraiser. 

G15  Property  Auditor,  Assessor’s  Of- 
fice   

G15.  1 Warehouse  and  Probate  Estate 

Appraiser 

G16  Supervising  Property  Auditor.  . 

G17  Chief  Personal  Property  Ap- 
praiser   

G18  Assistant  Marine  Surveyor.  . . . 

G19  Marine  Surveyor 

G20  Chief  Assistant  Assessor 


Entrance 

Compensation 

556 

693 

862 

693 

862 

556 


862 

556 

728 

1,099 


Maximum 

Compensation 

676 

842 

1,047 

842 

1,047 

676 


1,047 

676 

884 

1,337 


G21  Administrative  Assistant  to  As- 
sessor  

G22  Real  Estate  Analyst 

G31  Administrative  Technician 

G32  Junior  Administrative  Technician 

G50  Examination  Proctor 

G50.2  Personnel  Aide 

G50.3  Personnel  Aide  (Tests  and 

Measurements) 

G51  Personnel  Assistant 

G52  Senior  Personnel  Assistant 

G58  Civil  Service  Examiner 

G58.1  Special  Examiner 

G58.2  Senior  Civil  Service  Examiner... 

G58.3  Chief  Personnel  Analyst  (In- 

Service  Ratings) 

G58.4  Principal  Personnel  Analyst.  . .. 

G59.1  Supervisor  of  Wage  Scales  and 

Classifications . 


821 

821 

644 

447 

2.15  hr. 
436 

436 

543 

628 

728 

40.00  day 
802 


997 

997 

782 

543 


2.15  hr. 
530 


530 

660 

764 

884 

40.00  day 
974 


928 

884 


1,154 


G59.2  Supervisor  of  Examinations.  . . . 950 

G61  General  Manager,  Personnel.  . . . 1,370 

G63  Personnel  Director,  In-Service 

Activities 1,093 

G80  Personnel  Officer,  Department  of 

Public  Health 782 

GOO  Director,  Bureau  of  Personnel 

and  Safety,  Public  Utilities 

Commission 974 

G102  General  Claims  Agent.  Municipal 

Railway 1,047 

GIIO  Compensation  Claims  Adjuster. , 628 

G120  Claims  Supervisor,  Health  Serv- 
ice System  628 

G153  Inspector,  Tax  Collector’s  Office  458 

G154  Senior  Inspector,  Tax  Collector’s 

Office 556 

G202  Right  of  Way  Agent 660 

G203  Senior  Right  of  Way  Agent.  ...  745 

G204  Assistant  Director  of  Property  928 

G206  Director  of  Property 1,212 


1,154 

1,666 


1,305 

950 


1,183 

1,273 

764 


676 

802 

905 

1,126 

1,474 


Class 

12 

124 


154 

156 

158 

160 

180 


182 


184 


186 


190 


192 


194 


1106 

1112 

1116 

1120 

1122 

1130 

1132 

1134 

1152 

1154 

1156 

1158 

1164 

1166 

1167 

1168 
1170 
1172 
1174 

1178 


1204 

1206 

1208 

1210 

1254 

1256 

1258 


I — INSTITUTIONAL  SERVICE 


No.  Civil  Service  Class  Title 

Kitchen  Helper  

Senior  Butcher 

Vendor  

Vendor  Helper 

Waitress 

Waiter . 

Dining  Room  Steward  

Housekeeper 

Manager,  Secondary  School  Cafe- 
teria   


Cook  Manager,  Secondary  School 
Cafeteria  


Assistant  Cook,  Secondary  School 
Cafeteria 


Cook  Manager,  Elementary  School 
Cafeteria 


Service  Counter  Attendant,  Sec- 
ondary School  Cafeteria 

School  Cafeteria  Helper 


School  Cafeteria  Helper  (Male)  . . 


Morgue  Attendant 

Supervisor,  Ambulatory  Inmates 

Orderly 

Senior  Orderly 

House  Mother.  

Student  Vocational  Nurse 

Practical  Nurse 

Licensed  Vocational  Nurse 

Platwork  Ironer 

Laundress 

Starcher  

Sorter  . 

Marker  and  Distributor 

Wringerman 

Tumblerman 

Laundry  Utility  Man 

Washer 

Head  Washer 

Superintendent  of  Laundry,  La- 
guna Honda  Home 

Superintendent  of  Laundry,  San 
Francisco  General  Hospital . . . 

Porter 

Porter  Sub-Foreman 

Porter  Foreman 

Head  Porter 

Seamstress 

Head  Seamstress 

Institution  Barber  . . . , 

- 14  - 


Entrance 

Compensation 


275 
$25  over 
122  rate 
261 
1.20-1.25 


hour 

275 

275 

341 

281 


2.34-2.45 
2.58-2.71 
2.84  hr. 
2.34-2.45 
2.58-2.71 

2.84  hr. 
1.79-1.88 
1.97-2.07 

2.17  hr 


1.97-2.07 

2.17-2.28 

2.39  hr. 


1.59-1.66 

1.74-1.83 

1.92  hr. 


1.59-1.66 

1.74-1.83 

1.92  hr. 
1.59-1.66 
1.74-1.83 

1.92  hr. 


367 

447 

275 

302 

295 

80.00 

288 

288 

268 

275 

268 

268 

268 

295 

288 

281 

295 

341 


436 

275 

302 

32'5 

367 

281 

367 

436 


Maximum 

Compensation 


333 


$25  over 
122  rate 
318 


1.20-1.25 

hour 

333 

333 

415 

341 


2.34-2.45 
2.58-2.71 
2.84  hr. 
2.34-2.45 

2.58- 2.71 
2.84  hr. 

1.79-1.88 
1.97-2.07 
2.17  hr. 
1.97-2.07 
2.17-2.28 
2.39  hr. 

1.59- 1.66 
1.74-1.83 

1.92  hr. 
1.59-1.66 
1.74-1.83 

1.92  hr. 


1.59-1.66 

1.74-1.83 

1.92  hr. 
447 
543 
333 
367 
358 
80.00 
350 
350 
325 
333 
325 
325 
325 
358 
350 
341 
358 
415 


530 

530 

333 

367 

395 

447 

341 

447 

436 


1302 

1400 


Class  No. 

J54 

J56 

J70 

J74 

J76 

J78 

J80 

J92 

J108 


J162 

J168 


Instructor  in  Occupational  Ther- 
apy. . . 415 

Executive  Housekeeper 543 


J — LABOR  SERVICE 


Civil  Service  Class  Title 

Book  Repairer 

Sub-Foreman  Book  Repairer.  . . 

Hostler 

Rodent  Controlman 

Senior  Rodent  Controlman 

Stockman 

Foreman  Stockman 

Rope  Cable  Splicer 

District  Director  of  Street  Clean- 


Superintendent  of  Street  Cleaning 
Switch  Repairer 

Electric  Arc  Welder 

General  Foreman  Trackman 


Entrance 

Compensation 


341 

367 

458 

385 

425 


376 

458 

24.98  day 


644 
802 
10  % over 
J4  rate 
10  % over 
E202  rate 
556 


505 

660 


Maximum 
Compensation 
415 
447 
556 
4 69 
518 
458 
556 

24.98  (lay 

782 
974 
10%  over 
J4  rate 
10  % over 
E202  rate 
676 


K7 

K8 

KIO 

K12 

K16 

K20 

K54 

K55 

K56 

K58 

K59 

K60 

K62 


Class  No. 

L2 


L6 


L9 

L16 

L18 

L19 


L40 


L45 

L50 

L52 


L53 

L55 

L56 

L58 

L66 

L67 

L70 

L71 

L72 

L80 

L102 

L104 

L106 

L108 


K — LEGAL  SERVICE 


Entrance 

Civil  Service  Class  Title  Compensation 


Attorney,  Civil 

Trial  Attorney.  Civil 

Senior  Attorney,  Civil 

Attorney  for  the  Public  Admin- 
istrator  

Principal  Attorney,  Civil 

Head  Attorney,  Civil 

Chief  Assistant  City  Attorney.  . . 

Public  Utilities  Counsel 

Attorney,  Bureau  of  Delinquent 

Revenue.  

Attorney,  Criminal 

Trial  Attorney,  Criminal 

Senior  Attorney,  Criminal 

Principal  Attorney,  Criminal 

Chief  Assistant  Public  Defender 

Head  Attorney.  Criminal 

Chief  Assistant  District  Attorney 


599 

728 

884 

997 

1,022 

1,183 

1,370 

1,404 

884 

599 

728 

884 

3,022 

1,126 

1,183 

1,370 


L — MEDICAL  AND  SCIENTIFIC  SERVICE 


Civil  Service  Class  Title 
Assistant  Superintendent  (Medl 
cal),  San  Francisco  General 

Hospital 

Superintendent  of  San  Francisco 

General  Hospital 

Assistant  Superintendent  (Medi- 
cal), Laguna  Honda  Home..  . 
Assistant  Director  of  Public 

Health 

Director  of  Public  Health 

Chief,  Division  of  Public  Health 

Education 

Public  Health  Educator 

Coroner 

Medical  Director,  Health  Service 

System 

Chiropractic  Consultant 

Laboratory  Apprentice 

Bacteriological  Laboratory  As- 
sistant   

Tissue  Technician 

Clinical  Laboratory  Technologist 

Microbiologist 

Senior  Microbiologist 

Clinical  Technician,  Blood  Bank. 
Assistant  Clinical  Technician, 

Blood  Bank 

Physical  Therapist 

Senior  Physical  Therapist 

Medical  Laboratory  Assistant.  . . 

Speech  Therapist 

Food  Chemist’s  Assistant 

Food  Chemist 

Senior  Food  Chemist 

Assistant  Toxicologist  


Entrance 

Compensation 


974 

1,212 

1,022 

1,273 

1,474 


628 

543 

1,273 


1,047 

802 

268 


302 

405 


447 

447 

613 

458 


447 

415 

458 

333 

458 

415 

530 

676 

570 


Maximum 

Compensation 

728 

884 

1,073 


1,212 

1,242 

1,439 

1,666 

1,706 


1,073 

728 

884 

1,073 

1,242 

1,370 

1,439 

1,666 


Maximum 

Compensation 


1,183 

1,474 

1,242 

3,548 

1,791 


764 

660 

1,548 


1,273 

802 

268 


367 

493 

543 

543 

745 

556 


543 

505 

556 

405 

556 

505 

644 

821 

693 


LllO  Toxicologist  693 

L114  Engineering  Chemist 676 

LI  15  Chemist,  Sewage  Treatment  Plant  782 

L130  Water  Chemist 469 

L132  Senior  Water  Chemist 570 

L146  Interne  in  Oral  Surgery.  ...  160 

L148  Assistant  Resident  in  Oral  Surgery  220 

L150  Resident  in  Oral  Surgery 288 

L151  Dental  Assistant ...  310 

L152  Dental  Hygienist 425 

L156  Dentist 862 


842 

821 

950 

570 

693 

160 

220 

288 

376 

518 

1.047 


LI 60  Director  of  Dental  Bureau.  950 


1,154 


L202  Dietitian. 

L206  Chief  Dietitian 

L210  Assistant  Supervisor  of  School 

Cafeterias . 

L306a  Senior  Pharmacist  San  Fran 

cisco  General  Hospital . 

L306b  Senior  Pharmacist,  Laguna  Honda 

Home  

L350  Externe 

L352  interne 

L354  Assistant  Resident 

L356  Senior  Assistant  Resident 


676 

130 

190 

243 

295 


821 

130 

190 

243 

295 


L357  Resident  Physician 

L359  Supervising  Physician.  Blood  Bank 

L360  Physician  . 

L362  Supervisor  of  City  Physicians  . . 

L363  Superintendent.  Hassler  Health 

Home 

L364  Physician  Specialist  . . . - 

L365  Program  Chief,  Mental  Health 

Services  . 

L367  Clinical  Director  of  Psychiatry 

L368  Director,  Bureau  of  Maternal  and 

Child  Health 

L369  Director,  Adult  Guidance  Center 

L371  Director,  Bureau  of  Disease  Con- 
trol   

L375  Chief,  Division  of  Tuberculosis 

Control 

L376  Chief,  Division  of  Venereal  Dis 

ease  Control . 

L402  Research  Assistant 

L404  Psychologist 

L406  Senior  Psychologist 

L408  Chief  Clinical  Psychologist 

L452  X-Ray  Technician 

L458  Roentgenologist 

L502  Autopsy  Surgeon 

L504  Emergency  Hospital  Surgeon  . . . 

L602  Audiometrist 

L610  Vision  Screening  Technician  .... 

L660  Investigator  of  Venereal  Disease 

L702  Laboratory  Assistant 

L704  Laboratory  Attendant 


425 

950 

862 

950 


1,022 

950 


1,242 

1,126 


1,099 

1,047 


1,047 

1,047 

405 

584 

676 

802 

358 

1,047 

862 

745 

458 

458 

415 

318 

1.35  hr. 


425 

1,154 

1,047 

1,154 


1,242 

1,154 


1,337 

1,273 


1,337 

1,273 


1,273 

493 

710 

821 

974 

436 

1,273 

1,047 

905 

556 

556 

505 

385 

1.35  hr. 


Class 

M8 

MIO 

M20 

M57 

M59 

M107 


M253 


M254 

M255 

M260 


M — METAL  TRADES  SERVICE 


Civil  Service  Class  Title 
General  Superintendent  of  Shops 
Supervisor  of  Automotive  Equip- 
ment, Municipal  Railway.  . . . 
Superintendent  of  Equipment.. 
Sub-Foreman  Auto  Machinist.. 

General  Foreman  Auto  Machinist 
Blacksmith’s  Finisher 


Mechanical  Inspector. 
Machinist’s  Helper.  . 


Machine  Tool  Operator 


Machinist 

Bracemaker 

Instrument  Maker 


Entrance 

Compensation 

928 


10  % over 
M54  rate 
20  % over 
M54  rate 

1.50  day 
under 
M108  rate 


2.43-2.53- 

2.63-2.73 

hour 


2.28-2.39- 
2.52-2.64- 
2.78  hr. 
3.06-3.21- 
3.37  hr. 
3.21-3.37- 
3.54  hr. 
3.21-3.37- 
3.54  hr. 


Maximum 

Compensation 

1,126 


1,126 
10%  over 
M54  rate 
20  % over 
M54  rate 

1.50  day 
under 
M108  rate 
764 

2.43-2.53- 

2.63-2.73 

hour 

2.28-2.39- 
2.52-2.64- 
2.78  hr. 
3.06-3.21- 

3.37  hr. 
3.21-3.37- 

3.54  hr. 
3.21-3.37- 
3.54  hr. 
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M264 

M265 

M266 

M268 

M269 

M270 

M272 


M280 

M282 


Foreman  Instrument  Maker. 

Meter  Repairman  

Foreman  Meter  Repairman  .... 
Foreman  Machinist.  . . 

Supervisor  of  Machine  Shop  and 

Mechanical  Equipment 

Superintendent,  Machine  Shop 

and  Equipment,  Utilities 

Assistant  Superintendent,  Ma- 
chine Shop  and  Equipment, 

Utilities 

Parking  Meter  Serviceman ... 
Foreman  Parking  Meter  Service- 
man   


584  710 

458  556 

530  644 

556  676 

644  782 

821  997 

12 1/2  % over  over 

M54  rate  M54  rate 

458  556 

530  644 


N — MISCELLANEOUS  INSPECTION  SERVICE 


Class  No. 


N12 


N14 

N53 

N54 


N64 

N66 

N70 


NlOO 

N102 

N154 

N155 

N156 

N204 

N354 


N356 

N358 

N403 

N403.1 

N422 


Class  No. 

01 


06 

08 

051 

052 
054 


057 


057.1 

059 

061 

062 


070 

073 

074 


Entrance 

Civil  Service  Class  Title  Compensation 


Coroner’s  Investigator 

Coroner’s  Chief  Investigator.  . . 
Senior  Investigator,  District  At- 
torney's Office 

Investigator,  District  Attorney’s 

Office 

Investigator,  Public  Defender’s 

Office  - - 

Assistant  District  Supervisor.  . 
District  Supervisor  Food  and 

Housing 

Dairy  and  Milk  Inspector.  . 

Chief  Dairy  and  Milk  Inspector 
Chief  Food  and  Sanitary  In- 
spector   

Sanitarian  

Street  Lighting  Inspector 

Agricultural  Inspector 

Senior  Agricultural  Inspector  . . . 
County  Agricultural  Commissioner 
Housing  and  Industrial  Inspector 
Inspector  of  Weights  and  Meas- 

sures  - 

Senior  Inspector  of  Weights  and 

Measures  - 

Sealer  of  Weights  and  Measures 
Public  Service  Director,  Mayor’s 

Office 

Assistant  Public  Service  Direc- 
tor, Mayor’s  Office 

Investigative  Reporter 


469 

518 

556 

530 


530 

599 


64  4 
543 
728 


821 

543 

570 

458 

570 

905 

543 


458 

613 

842 

782 

584 

556 


O— MISCELLANEOUS  TRADES  SERVICE 


Civil  Service  Class  Title 

Chauffeur,  Passenger 

Special  equipment  such  as 
Eductor.  Compressor  mounted 
on  truck,  Flushers,  Spray 

Truck  and  Water  Truck 

Power  Mower  Tractor 


Ambulance  Driver 

Part-time  or  intermittent  service 

Morgue  Ambulance  Driver 

Farmer  Sub-Foreman . 

Farmer-  ...  

Supervisor,  Buildings 

and  Grounds 

Tree  Topper 


Foreman  Tree  Topper 

Insecticide  Spray  Operator 

Supervisor  of  Grounds 

Superintendent  of  Grounds, 
Recreation  and  Park 

Department. - 

Supervisor  of  Maintenance 

Supervisor  of  Plant  Accessions, 

Strybing  Arboretum 

Director  of  the  Arboretum  and 
Botanical  Gardens 


Entrance 

Compensation 

481 

01  rate 
8 yds. 
and  over 
01  rate 
6 yds.  and 
under  8 yds. 
458 

20.64  day 
458 
060  rate 
058  rate 

613 
15%  over 
J4  (Chain- 
saw rate ) 

10  % over 
057  rate 


628 

1.022 


Maximum 

Compensation 

570 

628 

676 


782 

660 

884 


997 

660 

693 

556 

693 

1.099 

660 


556 


745 

1,022 

950 


Maximum 

Compensation 

584 

01  rate 
8 yds. 
and  over 
01  rate 
6 yds.  and 
under  8 yds. 

556 

20.64  day 
556 
060  rate 
058  rate 

745 
15%  over 
J4  (Chain- 
saw rate; 

10%  over 
057  rate 


905 

905 

764 

1,022 


075 

076 
080 
0106 

0108 

0130 

0140 

0166.1 

0168.1 

0172 

0173 

0208 

0214 

0254 

0294 

0304 

0308 

0310 

0360 


Supervisor  of  Street  Tree  Plant- 
ing   

Chief  Nurseryman 

Nurseryman 

Motion  Picture  and  Sound 

Equipment  Maintenance  Man 
Leather  Worker 


Typewriter  Repairman 

Piano  Tuner 

Junior  Operating  Engineer. 

Operating  Engineer 

Chief  Operating  Engineer.  . 
Superintendent  of 

Cable  Machinery 

General  Foreman,  Sewer 
Connections  and  Repairs. 
Assistant  Superintendent, 
Division  of  Sewer  Repair. 
Foreman,  Asphalt  Plant.  . . 


584 

628 

505 


469 

2.85-3.05 

hour 

415 

27.60  day 
405 
458 
570 

570 


660 

728 
15  % over 
0252  rate 


General  Foreman  of 

Street  Repair. 693 

Hydrantman-Gateman  . ...  .....  543 

Assistant  Foreman 

Hydrantman-Gateman 599 

Foreman  Hydrantman-Gateman  628 

Supervisor  of  Construction, 

Roads  and  Paths.  . 599 


P — NURSING  SERVICE 


710 


570 

2.85-3.05 

hour 

505 

27.60  day 
493 
556 
693 

693 


802 

884 
15%  over 
0252  rate 


Class  No.  Civil  Service  Class  Title 
P2  Emergency  Hospital  Steward.  . 

Part-time  or  intermittent  service 
’''50c  day  additional  not  to  exceed  $15, 
Booking  Steward. 

P3  Assistant  Administrative 

Superintendent,  Emergency 

Hospital  Service 

P4  Administrative  Superintendent, 

Emergency  Hospital  Service.. 

P5  Rescue  and  First  Aid  Technician 

P52  Public  Health  Nurse 

P54  Supervisor,  Public  Health 

Nursing 

P55  Education  Director  of  Public 

Health  Nursing 

P57  Assistant  Director  of  Public 

Health  Nursing 

P58  Director  of  Public  Health 

Nursing 

P102  Registered  Nurse 

Part-time  or  intermittent  service 

P104  Head  Nurse 

PI  10  Assistant  Director  of  Nursing. 

San  Francisco  General  Hospital 
PI  10.1  Assistant  Director  of  Nursing, 

Laguna  Honda  Home 

Pill  Night  Supervisor, 

San  Francisco  General  Hospital 
Plll.l  Night  Supervisor, 

Laguna  Honda  Home 

PI  12  Director  of  Nursing, 

Hassler  Health  Home 

PI  18  Director  of  Nursing, 

Laguna  Honda  Home  ...  . . 

P122  Director  of  Institutional  Nursing 

P204  Anesthetist 

P208  Operating  Room  Nurse 

P210  Operating  Room  Supervisor.  . . . 

P304  Instructor  of  Nursing 

P306  Senior  Instructor  of  Nursing.  . . 


Entrance 

Compensation 

■'■469 

21.12  day 
.00  per  month 


676 

505 

481 

570 

599 

644 

728 
*376a 
18.90  day 
425a 

570 

556 

570 

556 

556 

628 

710 

481 

405 

505 


Maximum 

Compensation 

*570 

21.12  day 
when  assigned  as 


821 

613 

584 

693 

728 

782 

884 
*458a 
18.90  day 
518a 

693 

676 

693 

676 

676 

764 

862 

584 

493 

613 

543 

660 


(a)  Rate  for  general  duty  nursing.  Delivery  room,  nursery  and  psychiatric 
assignments,  $10.00  per  month  additional. 

*P102  Registered  Nurse  who  is  assigned  to  relieve  a Head  Nurse  for  two 
(2)  consecutive  days  or  more,  shall  be  paid  10%  above  the  base  dally  rate  for 
each  day  of  relief  work. 


Class  No. 


Q64 

Q65 


Class  No. 
R1 

R3 


R4 


R20 


R23 

R24 

R52 

R54 

R55 

R56 


R58 

RlOl 

R102 

R105 

R106a 


R106c 

R106d 

R108 

RllO 

Rill 

R112 

R114 

R118 

R130 

R132 

R140 


Class  No. 
S5 


S60 

S108 

Sill 

5113 

5114 

5115 
S120 
S122 
S122.1 
S124 
S126 

S128 


S130 


S132 

S300 


Q — POLICE  SERVICE 

Entrance 

Civil  Service  Class  Title  Compensation 

Inspector  of  Motor  Vehicles  . . 584 

Range  Master  ...  60  below 

minimum  rate 
Insp.  of  Police 

Crime  Laboratory  Technician  . . 599 

Fingerprint  Technician  367 


R — RECREATION  SERVICE 


Entrance 

Civil  Service  Class  Title  Compensation 


General  Manager,  Recreation 

and  Park  Department 

Assistant  Sunerintendent, 

Reacreatlon  Department 

Superintendent,  Recreation 

Department 

Assistant  Director  of 

Recreational  Activities 

Assistant  Supervisor  of 

Restaurants  and  Playgrounds 
Supervisor  of  Restaurants 

and  Playgrounds ...  

Locker  Room  Aide 

Athletic  Attendant 

Recreation  Assistant 

(Part-time  or  intermittent  service) 

Recreation  Director 

(Part-time  or  intermittent  service) 

Supervising  Director 

Camp  Assistant 

Camp  Manager.  . 

Supervisor  of  Athletics 

Supervisor  of  Dramatics 

and  Dancing  

Supervisor  of  Music 

Supervisor  of  Aquatics 

Head  Lifeguard 

Lifeguard 

Lifeguard- Watchman 

Matron,  Swimming  Pool 

Swimming  Instructor 

Curator,  Children’s  Museum.  . . 
Foreman.  Recreational 

Activities 

Starter.  Park  Department .... 
Pianist  


1,273 

802 

950 

599 


458 

530 

1.40  hr. 
1.40  hr. 
295 

1.75  hr. 
447 

2.58  hr. 
613 
175 
745 
660 

660 

660 

660 

395 

376 

376 

275 

447 

493 

436 

367 

4.00  hr. 


S — STREET  RAILWAY  SERVICE 


Entrance 

Civil  Service  Class  Title  Compensation 


General  Manager, 

Municipal  Railway  Bureau, 
Instructor,  Municipal  Railway . . 

Bus  Dispatcher 

Inspector.  Municipal  Railway  . . 

Schedule  Maker . . 

Claims  Investigator  . , . 

Senior  Claims  Investigator 

Day  Dispatcher 

Senior  Inspector 

Chief  Inspector 

Supervisor  of  Schedules  

Superintendent  of  Traffic, 

Municipal  Railway 

Division  Superintendent, 

Municipal  Railway 

Assistant  Superintendent 
of  Transportation, 

Municipal  Railway.  

Superintendent  of  Transportation, 

Municipal  Railway 

Chief  of  Transportation 

Civilian  Defense  - • 


1,474 
518 
469 
4 69 
493 
543 
660 
493 
493 
556 
556 


821 

644 


710 

821 

728 


Maximum 
Compensation 
710 
Same  rate 
maximum  as 
Insp.  of  Police 
728 
447 


Maximum 

Compensation 

1,548 

974 

1,154 

728 

556 


1.40  hr. 
1.40  hr. 
358 

1.75  hr. 
543 

2.58  hr. 

745 

175 

745 

802 

802 

802 

802 

481 

458 

458 

333 

543 

599 


530 

447 

4.00  hr. 


Maximum 

Compensation 


1,791 

628 

570 

570 

599 

660 


802 

599 

599 

676 

676 


997 

782 


862 

997 

728 


T — WELFARE  SERVICE 


Class  No.  Civil  Service  Class  Title 
T12  Superintendent,  Juvenile  Hall.  . . 

T13  Assistant  Superintendent, 

Juvenile  Hall 

T20  Director  of  the  Boys’ 

Ranch  School . 

T22  Assistant  Director  of  the 

Boys’  Ranch  School 

T24  Agricultural  Instructor 

T26  Ranch  School  Maintenance  Man 

T30  Division  Supervisor, 

Juvenile  Hall 

T35  Group  Supervisor 

T36  Senior  Group  Supervisor 

T56  Probation  Officer 

T57  Psychiatric  Social  Service 

Worker 

T58  Chief  Psychiatric  Social 

Service  Worker 

T60  Senior  Probation  Officer 

T62  Supervisor  of  Probation 

Services 

T66  Executive  Director,  San 

Francisco  Youth  Council 

T70  Chief  Adult  Probation  Officer.  . 

T72  Chief  Juvenile  Probation  Officer 

T154  Administrative  Assistant, 

Crippled  Children’s  Program  . . 
T155  Medical  Social  Service  Worker. 

T156  Senior  Medical  Social 

Service  Worker 

T157  Social  Service  Worker 

T160  Senior  Social  Service  Worker.  . . . 

T161  Director  of  Admissions, 

San  Francisco  General  Hospital 

T163  Director  of  Public  Welfare 

T164  Chief  Social  Service  Supervisor. 

T165  District  Supervisor, 

Social  Welfare  

T168  Rehabilitation  Counselor 

T170  Co-ordinator,  Rehabilitation  Serv- 

ices, San  Francisco  General 

Hospital 

T300  Child  Welfare  Worker 

T302  Child  Welfare  Supervisor 

T400  Camp  Manager, 

Rehabilitation  Center 

T402  Assistant  Camp  Manager, 

Rehabilitation  Center 

T404  Camp  Work  Foreman, 

Rehabilitation  Center 


Entrance 

Compensation 

644 


570 

458 

405 


530 

405 

469 

518 


493 

556 

584 


745 


556 


530 

481 


530 

415 

493 


1,273 

745 

644 

505 


543 

469 

518 

530 

436 

395 


U — WATER  SERVICE 


Class 

U42 


U44 

U54 

U80 

U88 

UlOO 

U102 

U112 

U113 

U114 

U116 

U118 

Ul20 

U122 

U124 

U125 


Civil  Service  Class  Title 
Assistant  General  Manager  and 
Chief  Engineer,  Water  Depart- 
ment  

General  Manager  and  Chief 
Engineer,  Water  Department . 

Special  Collector 

Assistant  Manager,  Water  Sales 

Manager,  Water  Sales 

Investigator,  Water  Department 
Assistant  Investigator. 

Water  Department 


Entrance 

Compensation 


1,154 

1,511 

425 

745 

905 

518 

469 


Pipe  Calker 

Pipe  Welder  

Main  Pipe  Foreman  

Serviceman  

Serviceman’s  Assistant 

Gateman  

Consumer’s  Serviceman  

Special  Service  Inspector  

Hoseman,  Ships  and  Docks  . . 


A404  rate 
A 404  rate 
15  % over 
U112  rate 
A 404  rate 
80%  A404 
rate 


10  % over 
U112  rate 
436 
458 
436 


Maximum 

Compensation 

782 

676 

802 

693 

556 

493 


644 

493 

570 

628 


599 


905 

676 

1,126 

1,273 


644 

505 

599 


710 

1,548 

905 


660 

570 

628 

644 

530 

481 


Maximum 

Compensation 


1,404 

1,836 

518 

905 

1,099 

628 


570 


A404  rate 
A404  rate 
15%  over 
U112  rate 
A404  rate 
80%  A404 
rate 


10  % over 
U112  rate 
530 
556 
530 
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U127  Water  Service  Inspector 436 

U128  Chief  Water  Service  Inspector.  . 556 

U130  Reservoir  Keeper 395 

U136  General  Foreman,  Service  and  20%  over 

Meters U116  rate 

U140  General  Foreman.  Main  Pipes.  . . 764 


U142  Assistant  Superintendent,  City 

Distribution 

U144  Superintendent.  City  Distribution 

U212  Ranger 

U227  General  Maintenance  Foreman.. 

U228  Meterman,  Country 

U230  Maintenance  Foreman 

U231  Assistant  Superintendent. 

Alameda  District 

U232  Superintendent,  Alameda  District 

U236  Assistant  Superintendent, 

Peninsula  District 

U246  Superintendent.  Peninsula 

District  . 


862 
997 
350 
613 
530 
J12  rate 


530 
676 
481 
20%  over 
U116  rate 
928 

1,047 
1.212 
425 
745 
644 
J12  rate 


V — AGRICULTURAL  SERVICE 


Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

V30  Assistant  Superintendent, 

Agriculture 599 

V40  Superintendent,  Agricultural  and 

Land  Division,  Public  Utilities 
Commission 802 


Class  No. 

W2 

W18 


W106 

W108 

W150 

W152 

W206 

W208 

W209 

W210 

W212 


Class  No. 

X2 

XIO 


XI 2 
X20 
X32 
X40 
X41 
X42 


X45 

X52 


W— PARK  SERVICE 


Civil  Service  Class  Title 
Superintendent,  Park  Department 
Supervisor  of  Golf  Course 

Maintenance 

Rides  Attendant 

Rides  Attendant  Helper 

Aquarist 

Aquatic  Collector 

Animal  Keeper 

Assistant  Head  Animal  Keeper 

Animal  Trainer-Keeper 

Head  Animal  Keeper 

Director  of  the  Zoo 


Entrance 

Compensation 

950 


660 

302 


1.33  hr. 

436 

481 

395 

436 

425 

505 

862 


X — LIBRARV  SERVICE 


Civil  Service  Class  Title 

City  Librarian 

Co-ordinator,  Children’s  Activi- 
ties   

Chief  Librarian 

Head  Librarian 

Reference  Librarian 

Senior  Librarian 

Medical  Librarian 

Librarian  

Pan  Time  or  Intermittent 

Service  

Library  Assistant 

(Part-time  or  intermittent  service) 
Library  Page 


Entrance 

Compensation 

1,047 


556 

613 

543 

543 

481 

481 

415 


2.35  hr. 
295 


1.75  hr. 
1.30  hr. 


V — IVIUSEUM  SERVICE 


Class  No.  Civil  Service  Class  Title 


Y2 

Y4 


YIO 

Y12 

Y14 

Y18 


Director,  M.  H.  de  Young 

Memorial  Museum 

Director,  California  Palace  of 

the  Legion  of  Honor 

Organist 

Chief  Curator,  California  Palace 

of  the  Legion  of  Honor 

Curator  A 

Curator  B 

Curator  C 

Curatorial  Assistant 

Curator  of  the  Achenbach 
Foundation  for  Graphic  Arts 


Entrance 

Compensation 


1,212 

1,126 
50.00  day 


676 

613 

556 

505 

2.10  hr. 


556 


Maximum 

Compensation 

728 

974 


Maximum 

Compensation 

1,154 


802 

367 


1.33  hr. 
530 
584 
481 
530 
518 
613 
1.047 


Maximum 

Compensation 

1,273 

676 

745 

660 

660 

584 

584 

505 


1.75  hr. 
1.30  hr. 


Maximum 

Compensation 


1,474 

1,370 
50.00  day 


821 

745 

676 

613 

2.10  hr. 


676 
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Y22 

Y30 

Y42 

Y43 

Y44 

Y45 

Y4  6 
Y48 
Y51 


Administrative  Assistant,  M.  H. 
de  Young  Memorial  Museum. 

Restorer 

Registrar 

Chief  Installer 

Chief  Repairer  and  Packer,  M.  H. 

de  Young  Memorial  Museum..  . 
Senior  Museum  Technician,  Cali- 
fornia Palace  Legion  of  Honor 
Senior  Museum  Technician.  M.  H. 
de  Young  Memorial  Museum..  . 

Museum  Technician 

Publicity  Clerk 

Ceramist 

Director  of  the  San  Francisco 
Maritime  Museum 


613 

613 

447 

447 


425 

425 
405 
358 
25.00  per 
firing 

676 


745 

745 

543 

543 


543 

518 


518 
493 
436 
25.00  per 
firing 

821 


Z — ELECTIVE  SERVICE 


Class  No.  Civil  Service  Class  Title 

Zl  Mayor 

Z2  City  Attorney  

Z3  District  Attorney  

Z4  Assessor 

Z5  PuDllc  Defender 

Z6  Sheriff 

Z7  Treasurer 


Entrance 

Compensation 

31.200  yr. 
24,000  yr. 
24,000  yr. 
24,000  yr. 

19.200  yr. 
19,200  yr. 
18,300  yr. 


Maximum 

Compensation 

31.200  yr. 
24,000  yr. 
24,000  yr. 
24,000  yr. 

19.200  yr. 
19,200  yr. 
18,300  yr. 


I hereby  certify  that  the  foregoing  ordinance  was  passed  for  second  reading 
by  the  Board  of  Supervisors  of  the  City  and  County  of  San  Francisco  at  its  meet- 
ing of  March  7,  1960. 

ROBERT  J.  DOLAN,  Clerk 

March  12,  1960— It 


I hereby  certify  that  the  foregoing 
ordinance  was  read  for  the  second  time 
and  finally  passed  by  the  Board  of 
Supervisors  of  the  City  and  County  of 
San  Francisco  at  its  meeting  of  March 
14,  1960. 

ROBERT  J.  DOLAN,  Clerk. 

Approved  March  18,  1960. 

GEORGE  CHRISTOPHER,  Mayor. 
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5 Salary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Sections  151  and  151.1  of  the  Charter 


Effective  July  1,  1961 


documents 

,iMR  19 


Board  of  ^^pervisors 
City  and  County  of  San  Francisco 


Salary  Standardization  Ordinance 


File  No.  500-60-1 


Ordinance  No.  53-61 


An  ordinance  fixing  and  determining  schedules  of  compensation  to  be 
paid  municipal  officers  and  employees  and  non-certificated  employees  of  the 
San  Francisco  Unified  School  District,  whose  offices  and  positions  are  allo- 
cated to  classifications  specified  herein  and  compensations  for  which  are 
subject  to  the  provisions  of  Section  151  and  Section  151.1  of  the  Charter, 
establishing  work  schedules  and  conditions  of  employment,  and  method  of 
payment  for  various  work  schedules:  providing  that  the  said  schedules  of 
compensation  shall  be  effective  beginning  July  1 1961. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  I SCHEDULES  OF  COMPENSATION:  Pursuant  to  the  provisions 
of  Section  151  and  Section  151.1  of  the  Charter,  the  salaries  and  wages  set 
forth  herein  for  the  respective  classifications  of  employment,  hereinafter 
referred  to  as  the  “Schedules  of  Compensation.”  shall  be  the  salaries  and 
wages  paid  for  service  under  normal  work  schedules  as  defined  in  Section 
II  hereof,  in  offices  and  positions  allocated  to  the  various  classifications  of 
employment  in  the  San  Francisco  municipal  service  and  in  the  San  Fran- 
cisco Unified  School  District  when  the  compensations  for  such  positions  and 
offices  are  subject  to  the  provisions  of  Sections  151  and  151.1  of  the 
Charter. 

The  compensations  specified  herein  are  gross  compensations  and  on  a 
monthly  basis  unless  otherwise  specified.  Charges  and  deductions  for  any 
and  all  maintenance,  such  as  housing,  meals,  laundry,  etc.,  furnished  to 
and  accepted  bv  employees  shall  be  indicated  and  made  on  time  rolls  and 
pay  rolls  in  accordance  with  a schedule  of  charges  for  such  maintenance 
fixed  and  determined  in  the  annual  salary  ordinance. 

Section  II.  WORK  SCHEDULES:  . , ^ r 

(a)  Normal  Work  Schedules:  A normal  work  day  for  employees  whose 
compensations  are  fixed  in  the  schedules  of  compensation  shall  consist  of 
a tour  of  duty  of  eight  hours  completed  within  nine  hours  and  a normal 
work  week  for  employees  whose  compensations  are  fixed  herein  on  a 
monthly  basis  shall  consist  of  such  tours  of  duty  on  each  of  five  consecu- 
tive days  a week  except  as  herein  provided. 

(b)  Other  Normal  Work  Schedules: 

1)  Work  Schedules  on  Operations  at  Remote  Locations,  Change  of 
Shifts,  etc.:  On  operations  conducted  at  remote  locations  where  re- 
placements are  not  available,  or  on  operations  involving  changes  in 
shifts,  or  when  other  unusual  circumstances  warrant,  the  appointing 
officer  with  approval  of  the  Civil  Service  Commission  may  arrange 
work  schedules  averaging  five  days  per  week  over  a period  of  time 
but  consisting  of  more  than  five  consecutive  days  per  week  and  the 
accumulation  of  normal  days  off  to  be  taken  at  a later  date,  and 
when  approved  by  the  Civil  Service  Commission  such  schedules  shall 
be  normal  work  schedules  for  such  operations. 

2)  Saturday  Morning  Work  Schedules:  In  departments  which  are  re- 
quired to  be  open  on  Saturday  morning  for  the  conduct  of  public 
business  it  shall  be  the  duty  of  each  department  head  to  arrange  and 
assign  the  work  of  his  department  so  that  sufficient  employees  will  be 
on  duty  on  Saturday  morning  to  perform  the  required  service.  Employ- 
ees assigned  to  such  Saturday  morning  service  shall  be  granted  equal 
time  off  in  accordance  with  the  rules  of  the  Civil  Service  Commission 
to  the  end  that  work  schedules  of  such  employees  shall  not  exceed 
an  average  of  fprty  hours  per  week  over  a period  of  time.  Such  sched- 

J.  normal  work  schedules  for  such  employees. 

3)  Work  Schedules  for  Employees  in  Classes  in  Division  R — Recreation 
Service,  and  Division  X-^Library  Service:  Employees  whose  positions 
are  allocated  to  classes  in  Division  R — Recreation  Service  and  Division 
X — Library  Service,  at  the  direction  of  the  apoointing  officer,  may  be 
required  to  work  a forty  hour  per  week  schedule  within  six  days  and 
such  schedules  shall  be  the  normal  work  schedules  for  such  employees. 

of  this  paragraph  shall  terminate  provided  that  no 
additional  costs  will  result,  or  provided  that  such  additional  funds  as 
appropri^ed.  Employees  whose  positions  are 
f Division  X — Library  Service,  may  on  a voluntary 

eft  required  in  the  inter- 

(c)  Part  Time  Work  Schedules:  Except  as  otherwise  provided  herein,  a 
tour  of  duty  of  less  than  eight  hours  per  day  for  employees  whose  com- 
pensations  are  fixed  on  a monthly  basis  shall  be  considered  part  time:  pro- 
vided that  these  provisions  shall  not  apply  to  physicians  employed  in  their 
professional  capacity  on  a “per  call”  basis,  or  on  a regular  consultant  basis 
or  to  consultants  employed  under  a consulting  professional  service.  Part 

^ployees  occupying  such  positions  shall  be  recorded 
or.,?  approval  of  the  Civil  Service 

^ recorded  shall  be  noted  as  such  on  payrolls, 

budget  estimates,  salary  ordinance  and  similar  documents, 
inp  liiht  Schedules:  Intermittent  service  is  service  requir- 

ing eight  hours  work  per  day.  but  less  than  five  days  per  week 

Section  111.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES: 

(a)  (Normal  Work  Schedules:  The  compensations  fixed  herein  on  a 
per  diem  basis  are  for  a normal  work  day  as  defined  in  Section  II  subdivi- 
sion (a)  hereof.  Compensations  fixed  herein  on  a monthly  basis  are  for  a 
calendar  month  of  service  consisting  of  normal  work  schedules  as  defined 
in  Section  II,  subdivisions  (a)  and  (b)  hereof. 

(b)  Part  Time  Work  Schedules:  Compensations  for  part  time  services 
shall  be  based  and  calculated  upon  the  compensation  fixed  herein  for  full 
time  or  normal  work  schedules  for  the  classification  and  with  regard  to 
seniority  of  service,  proportionate  to  the  hours  actually  worked  by  the  part 


(c)  Intermittent  Work  Schedule:  When  a rate  of  pay  is  established 
herein  for  intermittent  service  for  a classification,  employees  shall  be  com- 
pensated for  such  intermittent  service  at  the  rate  of  pay  fixed  herein  for 
intermittent  service,  provided,  however,  that  no  employees  shall  be  paid 
more  for  intermittent  service  than  is  fixed  herein  for  a full  time  or  normal 
work  schedule. 

Section  IV.  ADDITIONAL  COMPENSATION: 

(a)  For  Services  Requiring  Continuous  Direct  and  Personal  Contact 
with  Persons  Suffering  from  Contagious  Disease:  Employees,  other  than 
physicians  assigned  to  positions  in  the  Hassler  Health  Home,  Isolation  Divi- 
sion, Chest  Clinic,  or  Tuberculosis  Wards  of  the  San  Francisco  General  Hos- 
pital, or  the  Morgue  of  the  San  Francisco  General  Hospital  whose  duties 
require  continuous  direct  and  personal  contact  with  patients  suffering  from 
contagious  diseases  shall  be  paid  Fifteen  Dollars  ($15.00)  per  month  more 
than  the  amount  to  which  they  are  otherwise  entitled.  The  extra  compen- 
sation referred  to  shall  be  paid  only  upon  certification  by  the  Director  of 
Public  Health  that  employees  are  performing  duties  which  entitle  them  to 
the  extra  compensation  as  provided  in  this  section. 

(b)  For  Night  Tour  of  Duty:  A night  tour  of  duty  is  eight  hours  work 
completed  within  nine  hours  commencing  after  2 p.  m.  and  prior  to  6 a.  m. 
Employees  whose  compensations  are  fixed  herein  on  a monthly  basis  who 
are  required  to  work  a night  tour  of  duty  of  eight  hours^hall  be  paid  6V4% 

more  than  the  base  monthly  rate  exclusive  of  any  additional  compensation  for 
other  special  assignments.  This  provision  shall  not  apply  to  employees  whose 
compensations  are  fixed  herein  on  a per  diem  or  hourly  basis,  or  to  employ- 
ees in  class  P102  Registered  Nurse  assigned  to  night  shifts  as  ward  nurses  or 
in  Class  L504  Emergency  Hospital  Surgeon,  but  shall  apply  to  employees 
in  Division  R— Recreation  Service  working  forty  hours  per  week  within  six 
days  as  provided  in  Section  II,  subdivision  (b3)  hereof. 

(c)  For  Shift  Work:  A shift  is  a tour  of  duty  of  eight  hours  work  com- 
pleted within  nine  hours.  Where  more  than  one  shift  is  worked,  the  shifts 
shall  be  designated  as  first,  second  and  third.  Employees  whose  compen- 
sations are  fixed  herein  on  a monthly  basis  who  are  required  to  work  a 
second  or  third  shift  of  eight  hours  shall  be  paid  6V4%  more  than  the 
amount  to  which  they  are  otherwise  entitled.  This  provision  shall  not  apply 
to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or  hourly 
basis  or  to  employees  in  Class  L504  Emergency  Hospital  Surgeon.  First 
shift  shall  consist  of  a minimum  of  eight  hours  work. 

(d)  For  a Split  Shift:  A tour  of  duty  of  eight  hours  work  completed 
Within  eleven  hours  but  extended  over  more  than  nine  hours  shall  be  con- 
sidered a split  shift,  provided  that  employees  of  Camp  Mather  who  are 
subject  to  split  shift  working  conditions  may,  during  the  summer  season, 
work  a tour  of  duty  of  eight  hours  to  be  completed  within  thirteen  hours. 
There  shall  be  only  one  split  in  any  shift.  Employees  assigned  to  Camp 
Mather  who  are  required  to  work  a split  shift  shall  be  paid  $1.50  per  day 
above  compensation  to  which  they  are  otherwise  entitled.  Employees,  in 
services  other  than  Camo  Mather,  required  to  work  a split  shift  shall  not 
be  paid  for  time  not  worked  but  shall  be  paid  an  additional  50%  above 

their  normal  hourly  rate  after  the  ninth  hour:  provided  that  such  addition- 
al pay  shall  be  not  less  than  $1.50  per  day.  This  provision  shall  not  apply 
to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or 
hourly  basis  or  to  employees  in  Class  L504  Emergency  Hospital  Surgeon. 

(e)  For  Standby  Service:  Subject  to  the  terms  of  this  section,  employees 
whose  compensations  are  fixed  in  the  schedules  of  compensation  on  an 
hourly  or  per  diem  basis,  other  than  those  whose  duties  are  primarily  super- 
visory in  nature,  who  as  a part  of  the  duties  of  their  positions  are  required 
by  the  appointing  officer  to  stand  by  when  normally  off  duty  to  be  in- 
stantly available  on  call  for  immediate  emergency  service  for  the  perform- 
ance of  their  regular  duties  shall  be  paid  25%  of  the  regular  straight  time 
rate  of  pay  of  the  position  for  the  period  of  such  standby  service.  When 
such  employees  are  called  on  to  perform  their  regular  duties  in  emergen- 
cies during  the  period  of  such  standby  service,  they  shall  be  paid  while 
engaged  in  such  emergency  service  the  usual  rate  of  pay  for  such  service 
as  provided  herein. 

(f)  Employees  Performing  Services  at  Sewage  Treatment  Plants:  Em- 
ployees other  than  J4  Laborers  required  to  work  intermittently  in  section 
of  sewage  treatment  plants  heretofore  or  hereafter  designated  by  the  Civil 
Service  Commission  as  entitling  J4  Laborers,  when  working  in  such  sec- 
tions, to  the  0210  Sewer  Cleaners’  rate  of  pay,  shall  be  paid  ten  per  cent 
more  than  the  amount  to  which  they  are  otherwise  entitled  for  the  period 
of  such  services. 

fal'^^Overtime'^a^nd  Compensation  Therefor  for  Positions  Subject  to  Sec- 
tion 151:  Wherever  circumstances  or  exigencies  of  the  service  demand, 
appointing  officers  subject  to  the  provisions  of  this  section,  may  require 
employees  to  work  longer  than  eight  hours  per  day  or  longer  than  the  nor- 
mal work  week  schedules.  Any  time  worked  under  proper  authorization  of 
the  appointing  officer  by  an  employee,  exclusive  of  part-time  employees, 
employees  in  Class  L504  Emergency  Hospital  Surgeon,  or  employees  occupy- 
ing executive,  administrative,  or  professional  positions  enumerated  in  the 
annual  salary  ordinance,  whose  compensation  is  subject  to  the  provisions 
of  Section  151  of  the  Charter  and  fixed  in  the  schedules  of  compensation 
on  a monthly,  hourly  or  daily  basis,  in  excess  of  the  regular  or  nornial  work 
schedule  of  employees  shall  be  designated  as  overtime  and  shall  be  com- 
pensated at  one  and  one-half  times  the  rate  of  compensation  fixed  herein 
for  the  normal  work  schedule:  provided  that  employees  occupying  executive, 
administrative,  or  professional  positions  are  expected  to  work  such  hours 
as  may  be  necessary  for  the  proper  and  full  performance  of  their  duties 
and  such  employees  shall  not  be  paid  in  cash  for  overtime  worked  but  may 
be  granted  compensatory  time  off  for  time  worked  in  excess  of  normal  work 
schedules  when  and  as  convenient.  Such  positions  designated  as  executive, 
administrative,  and  professional  to  which  this  provision  applies  shall  be 
enumerated  in  the  annual  salary  ordinance.  . . ^ x.. 

All  nvertime  worked  by  employees  which  is  authorized  by  the  appoint- 
ine  officer  shall  be  recorded  on  separate  time  rolls  for  monthly  employees. 

When  work  in  a department  must  be  completed  within  time  limitah^ 
fixed  bv  law  and  the  Civil  Service  Cornmission  determines  that  no  unern- 
ployed  person  or  persons  in  the  classification  involved  are  available  to  per- 
form the  work  and  approved  the  assignment  of  employees  of  different 
classification  in  that  department  or  from  other  departments  to  perform  the 
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work  under  Section  141  of  the  Charter,  said  employees  may  be  compensated 
for  such  overtime  worked  at  rates  of  pay  for  their  regular  civil  service  clas- 
sification. 

Compensation  for  overtime  worked  as  provided  in  this  section  shall  be 
paid  on  an  hourly  basis.  The  Civil  Service  Commission  shall  cause  a 
schedule  of  hourly  rates  to  be  established  for  the  purpose  of  computing 
hourly  rates  of  pay  and  this  schedule  shall  be  in  accordance  with  the  pro- 
visions of  Section  151  of  the  Charter  and  shall  be  the  basis  for  computing 
compensation  in  cash  for  overtime  worked. 

Compensation  fixed  in  the  schedules  of  compensation  on  a per  diem 
basis  and  converted  and  included  in  the  annual  salary  ordinance  on  a 
monthly  basis  shall  be  subject  to  the  provisions  of  this  section. 

Per  diem  time  rolls  shall  indicate  the  total  cost  of  overtime  reported 
and  compensated  therefor. 

(b)  Overtime  for  Positions  Related  to  Classes  under  Section  151.3: 

Premium  pay  for  overtime,  shift  work  and  holidays  worked  and  desig- 
nation of  holidays  and  work  schedules  and  cost  of  living  adjustments  for 
classifications,  the  compensations  for  which  are  fixed  under  Section  151  of 
the  Charter,  but  in  a defined  relationship  to  a rate  for  a related  classifica- 
tion compensation  for  which  is  fixed  under  Section  151.3  of  the  Charter,  pre- 
mium pay  for  overtime,  shift  work  and  holidays  worked  and  designations 
of  holidays  and  work  schedules  for  classifications  such  as  Sub-Foreman, 
Foreman,  and  General  Foreman  of  crafts  and  other  classifications  the  com- 
pensations for  which  are  governed  by  the  provisions  of  Section  151  of  the 
Charter,  but  fixed  thereunder  at  an  amount  in  a defined  relationship  to  a 
rate  of  pay  for  a craft  the  compensation  for  which  is  fixed  under  Section 
151.3  of  the  Charter  (e.g.,  ‘‘10%  above  the  rate  for  class  . . ."  or  "60% 
of  the  rate  for  class  . . .”  and  ‘‘40%  of  the  rate  of  class  . . .”)  and  in- 
cluded herein  on  a per  diem  or  weekly  basis,  shall  be  as  determined  and 
fixed  in  the  salary  standardization  ordinance  fixing  rates  of  pay  under  the 
provisions  of  Section  151.3  of  the  Charter  for  the  craft  to  which  the  compen- 
sation of  such  classification  is  related.  If  the  rate  of  pay  for  such  classi- 
fication is  fixed  under  Section  151  of  the  Charter  at  an  amount  in  a defined 
relationship  to  the  rate  of  pay  fixed  under  Section  151.3  of  the  Charter  for 
more  than  one  craft,  then  the  premium  pay  for  overtime,  shift  work  and 
for  holidays  worked  and  designations  of  holidays  and  work  schedules  for 
such  classification  shall  be  those  fixed  in  the  salary  standardization  ordi- 
nance adopted  pursuant  to  the  provisions  of  Section  151.3  of  the  Charter 
for  the  craft  from  which  the  greater  percentage  of  the  rate  of  pay  for  such 
classifications  is  derived. 

Holidays  for  classes  051  Farmer  Sub-Foreman,  052  Farmer,  and  U230 
Maintenance  Foreman  indicated  as  "A"  in  the  annual  salary  ordinance  shall 
be  in  accordance  with  those  established  for  Class  J4  Laborer. 

Whenever  a cost  of  living  adjustment  is  made  under  authority  of  the 
ordinance  adopted  pursuant  to  the  provisions  of  Section  151.3  of  the  Char- 
ter. the  adjustment  shall  be  applied  also  to  related  classes,  the  compen- 
sations for  which  are  governed  by  the  provisions  of  Section  151  of  the 
Charter  and  fixed  at  an  amount  in  a defined  relationship  to  a rate  of  pay 
as  described  hereinabove  for  the  class  receiving  the  cost  of  living  adjust- 


Section  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN: 

(a)  Except  as  otherwise  provided  in  Section  V (b)  hereof,  and  except 
when  normal  operations  require  or  in  an  emergency  employees  whose  com- 
pensations are  fixed  in  the  schedules  of  compensation  adopted  by  the 
Board  of  Supervisors  pursuant  to  the  provisions  of  Section  151  and  Section 
151.1  of  the  Charter  shall  not  be  required  to  work  on  the  following  days 
hereby  declared  to  be  holidays  for  such  employees.  January  1,  February  12, 
February  22,  May  30,  July  4,  September  9,  October  12,  November  11,  Decem- 
ber 25,  but  in  the  event  one  of  these  days  falls  on  Sunday  the  Monday  fol- 
lowing shall  be  observed  as  a holiday;  the  first  Monday  of  September  (Labor 
Day);  any  day  appointed  by  the  President  of  the  United  States  or  the  Gov- 
ernor of  California  as  Thanksgiving  Day;  twelve  m to  three  p.  m on  Good 
Friday;  any  day  declared  to  be  a holiday  by  proclamation  of  the  Mayor  after 
such  day  has  heretofore  been  declared  a holiday  by  the  Governor  of  the 
State  of  California  or  the  President  of  the  United  States;  and  any  day  on 
which  an  election  is  held  throughout  the  State,  without  loss  of  compen- 
sation therefor. 


Provided  that  the  Board  of  Education  may,  for  its  own  employees,  sub- 
stitute for  the  holidays  declared  above  an  equal  number  of  different  holidays. 

Provided  further  that  holidays  for  employees  in  Class  L504  Emergency 
Hospital  Surgeon  shall  be  as  determined  by  the  Director  of  Public  Health 
with  the  approval  of  the  Civil  Service  Commission. 

Employees  required  by  their  respective  appointing  officers  to  work  on 
any  of  the  above  specified  or  substitute  holidays  shall  be  paid  extra  com- 
penstaion  of  one  additional  day’s  pay  at  time  and  one-half  the  usual  rate 
in  the  amount  of  12  hours  pay  for  8 hours  worked  or  a proportionate  amount 
for  less  than  8 hours  worked. 

Provided  further  that  occupants  of  executive,  administrative  and  pro- 
fessional positions  enumerated  in  the  Annual  Salary  Ordinance  who  are 
required  by  appointing  officers  to  work  on  such  holidays,  shall  not  receive 
extra  compensation,  but  may  be  granted  time  off  equivalent  to  the  time 
worked,  in  accordance  with  the  rules  of  the  Civil  Service  Commission. 

Employees  assigned  to  departments  where  the  services  of  their  positions 
are  required  for  a seven-day  operation,  or  employees  working  a five-day 
work  week  schedule  other  than  Monday  through  Friday  inclusive,  and  em- 
ployees of  the  Department  of  Public  Health  assigned  to  the  laundries  of 
the  San  Francisco  General  Hospital  or  Laguna  Honda  Home  shall  be  allowed 
another  day  off  if  a holiday  specified  herein  falls  on  the  day  off  immediately 
preceding  that  day  which  begins  their  tour  of  duty;  Provided  that  employees 
whose  tour  of  duty  ends  on  Sunday  shall  be  granted  another  day  off  in 
lieu  of  a legal  holiday  which  falls  on  Sunday  and  is  observed  on  Monday. 

An  employee  whose  services  are  terminated  the  day  before  a holiday 
enumerated  herein  who  has  worked  not  less  than  five  consecutive  work  days 
next  preceding  termination  of  employment  shall  be  paid  for  such  holiday. 

(b)  Exceptions;  Provided,  however,  that  persons  employed  for  holiday 
work  only  or  persons  on  leave  without  pay  status  or  sick  leave  with  pay 
status  both  immediately  preceding  and  immediately  following  the  legal 
holiday  or  employees  in  Class  L504  Emergency  Hospital  Surgeon  shall  not 
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receive  the  extra  compensation  referred  to  herein.  Holidays  for  classes  051 
Farmer  Sub-Foreman,  052  Farmer  and  U230  Maintenance  Foreman  indicated 
as  “A”  in  the  annual  salary  ordinance  shall  be  in  accordance  with  those 
established  for  Class  J4  Laborer. 

(c)  Time  Off  for  the  Purpose  of  Voting;  If  a registered  voter  does  not 
have  sufficient  time  outside  of  his  working  hours  within  which  to  vote  at 
any  general,  direct  primary  or  presidential  primary  election,  he  may,  with- 
out loss  of  pay,  take  off  so  much  working  time  as  will,  when  added  to  his 
voting  time  outside  his  working  hours,  enable  him  to  vote. 

If  an  employee  has  four  consecutive  hours  in  which  to  vote,  either  be- 
tween the  opening  of  the  polls  and  the  beginning  of  his  regular  working 
shift,  or  between  the  end  of  his  regular  working  shift  and  the  closing  of 
the  polls,  he  shall  be  deemed  to  have  sufficient  time  outside  of  his  work- 
ing hours  within  which  to  vote.  If  he  has  less  than  said  four  consecutive 
hours,  he  may  take  off  so  much  time  as  will  enable  him  to  vote  but  not 
more  than  two  hours  of  which  shall  be  without  loss  of  pay:  provided  that  he 
shall  be  allowed  time  off  for  voting  only  at  the  beginning  or  end  of  his 
regular  working  shift,  whichever  allows  him  the  most  free  time  for  voting 
and  least  time  off  from  his  regular  working  shift,  unless  otherwise  mutually 
agreed. 

If  the  employee  on  the  third  working  day  prior  to  the  day  of  the  elec- 
tion, knows  or  has  reason  to  believe,  that  he  will  need  time  off  to  enable 
him  to  vote  on  election  day,  he  shall  give  his  employer  at  least  two  work- 
ing days'  notice  that  he  desires  time  off  in  accordance  with  the  provisions 
of  this  section. 

Section  VII.  METHOD  OF  PAYME^NT: 

(a)  Application  of  Schedules  of  Compensation:  Officers  and  employees 
legally  holding  positions  allocated  by  the  Civil  Service  Commission  to  the 
classifications  set  forth  herein  which  are  subject  to  the  provisions  of  Sec- 
tion 151  and  Section  151.1  of  the  Charter  shall  be  paid,  beginning  July  1, 
1961  the  amount  set  forth  herein  for  the  classification  in  which  their  re- 
spective positions  and  offices  are  classified  and  allocated,  and  in  accord- 
ance with  the  provisions  thereof,  and  with  the  plan  of  seniority  increment 
as  set  forth  herein;  provided  that  an  employee  or  officer  appointed  to  a 
position  in  a promotive  classification  who  received  in  his  former  position 
a salary  equal  to  or  more  than  the  entrance  salary  provided  under  the  said 
schedules  of  compensation  for  such  promotive  classification  shall  enter 
such  promotive  classification  at  that  salary  fixed  for  such  promotive  class 
(including  seniority  increment)  in  the  schedules  of  compensation  which  is 
immediately  in  excess  of  the  salary  which  the  employee  received  under  per- 
manent appointment  immediately  prior  to  his  appointment  to  such  promotive 
classification. 

Provided  further,  that  when  an  appointee  occupying  a permanent  posi- 
tion who  is  receiving  therein  a salary  above  the  entrance  salary,  desires  to 
accept  a non-promotive  appointment,  the  appointee  shall  enter  the  new 
position  at  that  salary  fixed  for  such  class  (including  seniority  increments) 
in  the  schedules  of  compensation  which  is  immediately  in  excess  of  the 
salary  which  the  employee  received  immediately  prior  to  his  appointment  to 
such  position. 

Provided  that  where  a position  in  the  municipal  service  has  heretofore 
been  exempt  from  the  salary  standardization  provisions  of  the  Charter  by 
the  provisions  thereof  and  becomes  subject  thereto  or  where  a position 
becomes  subject  to  salary  standardization  provisions  of  the  Charter  by  rea- 
son of  the  acquisition  of  a public  utility,  the  employee  holding  such  posi- 
tion shall,  for  the  purpose  of  determining  the  salary  or  wage  to  which  such 
employee  is  entitled  under  the  schedules  of  compensation,  be  credited  with 
prior  service  had  in  such  position  immediately  prior  to  such  change  in  the 
status  of  the  position,  provided  there  was  no  interruption  in  the  service  of 
the  employee  at  the  time  of  such  change  in  the  status  of  the  position. 

(b)  Compensation  Adjustments:  Compensations  of  all  employees  under 
permanent  status  whose  compensations  are  subject  to  salary  standardiza- 
tion provisions  of  the  Charter  shall  be  adjusted  on  July  1,  1961  to  the 
amount  that  such  employees  are  entitled  to  receive  under  the  schedules 
of  compensation  adopted  by  the  Board  of  Supervisors  and  in  effect  on 
July  1,  1961  in  accordance  with  the  provisions  contained  herein,  and  shall 
thereafter  be  in  accord  therewith. 

When  an  employee  promoted  to  a higher  classification  during  a prior 
fiscal  year  will  receive  a lesser  salary  than  if  promoted  in  the  same  class 
during  1961-62  his  salary  shall  be  adjusted  on  July  1,  1961  to  the  rate  he 
would  have  received  had  he  been  promoted  in  1961-62. 

Provided  further  that  no  employee  shall  suffer  a salary  reduction  by 
the  application  of  these  schedules,  or  receive  a smaller  increment  than 
provided  by  the  1960-61  schedules;  and  that,  if  an  employee  would  be 
so  affected,  he  shall  be  advanced  to  the  next  higher  step  in  the  1961-62 
salary  schedules.  Said  employee's  anniversary  date  for  increments  shall 
not  be  changed  by  the  application  of  this  paragraph.  An  employee  appointed 
to  a position  in  the  fiscal  year  1960-61  at  a flat  rate  where  no  salary 
schedule  was  provided,  except  where  the  flat  rate  fits  an  increment  step 
within  the  schedule,  shall  be  advanced  on  July  1,  1961  to  the  next  step 
in  the  1961-62  salary  schedule  and  shall  be  otherwise  governed  by  the 
provisions  of  this  paragraph.  Employees  of  the  Board  of  Education  ap- 
pointed to  school  term  only  positions,  whose  probationary  period  was 
terminated  at  the  end  of  the  spring  term  in  1960  and  who  were  rehired 
at  a lower  rate  on  a new  probationary  period  in  the  fiscal  year  1960-61, 
shall  be  advanced  on  July  1,  1961  to  that  step  in  the  salary  range  which 
is  irnmediately  in  excess  of  the  rate  which  they  were  receiving  upon 
termination  of  their  previous  probationary  period. 

(c)  Compensation  Upon  Transfer  or  Re-employment;  An  employee  trans- 
ferred in  accordance  with  Civil  Service  Clomrnission  rules  from  one  depart- 
ment to  another,  but  in  the  same  classification,  shall  transfer  at  his  cur- 
rent salary,  and  if  he  is  not  at  the  maximum  salary  for  the  class,  further 
increments  shall  be  allowed  on  the  first  day  of  the  month  following  the 
completion  of  the  required  service. 

An  employee  who  has  acquired  permanent  status  in  a position  and  who 
is  laid  off  because  of  lack  of  work  or  funds  and  is  re-employed  in  the 
same  class  after  such  lay-off  shall  be  paid  a salary  or  wage  which  shall 
include  credits  for  actual  service,  either  permanent  or  temporary  in  the 
same  class  and  department  in  which  he  has  holdover  status  from  date  of 
permanent  appointment  in  the  class. 

An  employee  heretofore  under  limited  tenure  appointment  to  a perma- 
nent position,  who,  with  an  interruption  of  not  more  than  30  calendar  days 
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in  the  continuity  of  employment  is  continued  in  the  position  under  non-civil 
service  appointment,  shall  be  paid  during  the  period  of  such  non-civil 
service  appointment  a compensation  based  on  service  under  said  limited 
tenure  appointment  and  if  he  is  appointed  with  an  interruption  of  not  more 
than  30  calendar  days  in  service  to  a position  in  the  same  classification 
from  a list  of  eligibles  established  by  regular  examination  procedure  pur- 
suant to  the  provisions  of  Section  145  of  the  Charter,  shall  be  certified  to 
such  appointment  at  a salary  which  is  based  upon  his  original  date  of 
limited  tenure  appointment  to  a permanent  position  in  such  class. 

An  employee  heretofore  under  limited  tenure  appointment  to  a perma- 
nent position  who  with  an  interruption  of  not  more  than  30  calendar  days 
in  the  continuity  of  employment  has  been,  or  is  appointed  to  a position  in 
the  same  classification  from  a list  of  eligibles  established  by  a regular 
examination  procedure  pursuant  to  the  provisions  of  Section  145  of  the 
Charter,  shall  be  paid  a salary  which  is  based  upon  his  original  date  of 
limited  tenure  appointment  to  a permanent  position  in  such  class. 

The  provisions  of  the  preceding  two  paragraphs  do  not  apply  to  limited 
tenure  eligibles  or  employees  whose  continuity  of  service  was  interrupted 
by  release  or  termination  for  unsatisfactory  service  or  separation  from  the 
limited  tenure  list  for  failure  to  accept  any  employment  offered  of  a duration 
of  two  weeks  or  more. 

(d)  Exceptions:  No  employee  shall  receive  a salary  adjustment  based 
upon  service  as  herein  provided  if  he  has  been  absent  on  any  type  of 
leave  without  pay,  excluding  military  or  educational  leave,  for  more  than 
one-sixth  of  the  required  service  in  the  anniversary  year,  provided  that 
absence  of  an  employee  on  approved  military  leave,  or  the  absence  of  an 
employee  from  his  appointive  or  regular  civil  service  position  by  reason 
of  holding  a promotive  or  appointive  position  in  the  City  and  County  service 
shall  not  be  deemed  absence  from  service  for  the  purpose  of  computing 
salary  adjustments  and  periods  of  such  absence  shall  be  credited  in  the 
same  manner  as  actual  service  rendered. 

(d)  (1)  Employees  of  the  Board  of  Education,  appointed  to  "school- 
year  only”  permanent  positions  and  whose  employment  is  subject  to  inter- 
ruption because  of  school  vacation,  shall  be  considered  to  have  completed 
the  first  six  months’  service  for  increment  purposes  when  the  aggregate 
working  time  from  the  date  of  appointment  totals  six  months,  exclusive 
of  the  school  vacation.  To  qualify  for  this  increment,  these  employees 
may  not  be  absent  on  leave  without  pay  during  this  period  for  more  than 
one  month  of  the  aggregate  working  time,  except  as  provided  in  para- 
graph (dJ- 

Section  VIII.  METHODS  OF  CALCULATION: 

(a)  Monthly:  An  employee  whose  compensation  is  fixed  herein  on  a 
monthly  basis  shall  be  paid  one-half  of  the  monthly  salary  herein  provided 
for  his  position  if,  during  the  payroll  period  of  a half  month,  he  works 
every  workday  included  in  the  normal  work  schedule  as  defined  herein. 
Deduction  in  the  amount  of  one  day’s  pay  shall  be  made  for  each  work 
day  in  said  normal  work  schedule  for  each  such  work  day  not  worked,  pro- 
vided that  no  deduction  shall  be  made  as  provided  in  this  section  for 
absences  compensated  according  to  law  as  vacation,  sick  leave  with  pay, 
military  leave  with  pay,  or  by  compensating  time  off.  The  amount  of  a 
day’s  pay  shall  be  determined  by  dividing  the  number  of  work  days  (in- 
cluding specified  holidays)  in  a normal  work  schedule  in  the  payroll  period 
into  half  the  monthly  salary  provided  herein  for  the  position. 

(b)  Conversion  of  Annual  or  Monthly  Rates  to  Semi-Monthly  Rates: 

When  rates  of  compensation  provided  on  an  annual  or  monthly  basis  are 
converted  to  semi-monthly  rates  for  payroll  purposes  and  the  resulting 
amount  involves  a fraction  of  a cent  the  converted  semi-monthly  rate  shall 
be  adjusted  to  eliminate  such  fraction  of  a cent  on  the  following  basis: 

When  the  fraction  is  less  than  one-half  (V2),  it  shall  be  dropped,  and  the 

amount  reduced  to  the  next  full  cent.  When  the  fraction  is  one-half  (^2)  or 
more  the  amount  shall  be  increased  to  the  next  full  cent. 

Section  IX.  SENIORITY  INCREMENTS:  Advancement  from  the  1st  step 
to  the  5th  step  of  the  schedules  set  forth  herein  shall  be  on  the  basis  of 
service  in  the  class  and  in  accordance  with  the  following  schedule  of  in- 
crements, subject  to  the  following  provisions: 

(a)  Entry  at  1st  step:  An  employee  appointed  at  the  1st  step  shall 

advance  to  the  2nd  step  after  completion  of  six  months’  service;  to  the 
3rd  step  after  completion  of  six  months’  service  at  the  2nd  step;  and 
from  the  3rd  step  to  successive  steps  after  completion  of  one  year’s 
service  at  each  step.  School  year  only  permanent  employees  of  the  Board 
of  Education  appointed  at  the  1st  step  shall  advance  to  the  second  step 

in  accordance  with  provisions  of  section  VII.  paragraph  (d)  (1).  They  shall 

advance  to  the  3rd  step  the  first  of  the  month  after  reaching  the  anniversary 
date  of  appointment,  provided  absence  on  leave  without  pay  does  not 
exceed  the  allowance  prescribed  in  Section  VII,  paragraph  (d),  for  the 
anniversary  year.  Further  increments  shall  accrue  on  the  first  of  the  month 
following  anniversary  date  of  appointment,  subject  to  leave  without  pay 
provisions  referred  to  in  the  preceding  sentence;  provided  that  if  the  an- 
niversary date  of  employment  is  the  first  day  of  the  month,  the  increment 
shall  accrue  on  that  date. 

(b)  Entry  at  rate  above  1st  step:  An  employee  who,  in  accordance 
with  the  provisions  of  Section  VII,  enters  a classification  at  a rate  of  pay 
in  excess  of  the  1st  step  shall  be  advanced  one  step  following  completion 
of  six  months’  service.  Further  increments  shall  accrue  following  one 
year’s  service  at  this  step  and  at  each  successive  step,  until  the  5th  step 
is  reached  School-year  only  permanent  employees  of  the  Board  of  Educa- 
tion appointed  at  a rate  of  pay  in  excess  of  the  1st  step  shall  advance  to 
the  next  step  in  accordance  with  the  provisions  of  Section  VII,  paragraph 
(d)  (!)•  ie  The  first  six  months’  service  for  increment  purposes  shall  ag- 
gregate’ six  months  exclusive  of  school  vacation.  Successive  steps  shall 
be  given  after  one  year  of  service  at  each  step  inclusive  of  school  vacation, 
subject  to  leave  without  pay  provisions  of  Section  VII.  paragraph  (d). 

Increments,  as  provided  in  paragraphs  (a)  and  (b)  above,  shall  become 
due  and  payable  on  the  first  of  the  month  following  completion  of  required 
service  as  a permanent  employee  in  the  class,  unless  otherwise  provided 
herein-  Required  service  shall  be  considered  completed  if  the  employee  re- 
ports for  duty  on  the  first  working  day  (exclusive  of  legal  holidays)  of  the 
month.  The  schedule  of  seniority  increments  as  set  forth  below  is  hereby 
made  a part  of  the  schedules  of  compensation: 
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COMPENSATION  SCHEDULE  PLAN 

1961-62 

Schedule 

Number 

1 

1st  Step 

2nd  Step 

3rd  Step 

4th  Step 

5th  Step 

$200 

$210 

$220 

1 5 

205 

215 

226 

237 

249 

2 

210 

220 

231 

243 

255 

2.5 

215 

226 

237 

249 

261 

3 

220 

231 

243 

255 

268 

3.5 

226 

237 

249 

261 

275 

4 

231 

243 

255 

268 

281 

4.5 

237 

249 

261 

275 

288 

5 

243 

255 

268 

281 

295 

5.5 

249 

261 

275 

288 

302 

6 

255 

268 

281 

295 

310 

6.5 

261 

275 

288 

302 

318 

7 

268 

281 

295 

310 

325 

7.5 

275 

288 

302 

318 

333 

8 

281 

295 

310 

325 

341 

8.5 

288 

302 

318 

333 

350 

9 

295 

310 

325 

341 

358 

9.5 

302 

318 

333 

350 

367 

10 

310 

325 

341 

358 

376 

10.5 

318 

333 

350 

367 

385 

11 

325 

341 

358 

376 

395 

11.5 

333 

350 

367 

385 

405 

12 

341 

358 

376 

395 

415 

12.5 

350 

367 

385 

405 

425 

13 

358 

376 

395 

415 

436 

13.5 

367 

385 

405 

425 

447 

14 

376 

395 

415 

436 

458 

14.5 

385 

405 

425 

447 

469 

15 

395 

415 

436 

458 

481 

15.5 

405 

425 

447 

469 

493 

16 

415 

436 

458 

481 

505 

16.5 

425 

447 

469 

493 

518 

17 

436 

458 

481 

505 

530 

17.5 

447 

469 

493 

518 

543 

18 

458 

481 

505 

530 

556 

18.5 

469 

493 

518 

543 

570 

19 

481 

505 

530 

556 

584 

19.5 

493 

518 

543 

570 

599 

20 

505 

530 

556 

584 

613 

20.5 

518 

543 

570 

599 

628 

21 

530 

556 

584 

613 

644 

21.5 

543 

570 

599 

628 

660 

22 

556 

584 

613 

644 

676 

22.5 

570 

599 

628 

660 

693 

23 

584 

613 

644 

676 

710 

23.5 

599 

628 

660 

693 

728 

24 

613 

644 

676 

710 

745 

24.5 

628 

660 

693 

728 

764 

25 

644 

676 

710 

745 

782 

25.5 

660 

693 

728 

764 

802 

26 

676 

710 

745 

782 

821 

26.5 

693 

728 

764 

802 

842 

27 

710 

745 

782 

821 

862 

27.5 

728 

764 

802 

842 

884 

28 

745 

782 

821 

862 

905 
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Schedule 

Number 

28.5 

29 

29.5 

30 

30.5 

1st  Step 

764 

782 

802 

821 

842 

2nd  Step 

802 

821 

842 

862 

884 

3rd  Step 

842 

862 

884 

905 

928 

4th  Step 

884 

905 

928 

950 

974 

5th  Step 

928 

950 

974 

997 

1,022 

31 

862 

905 

950 

997 

1,047 

31.5 

884 

928 

974 

1,022 

1,073 

32 

905 

950 

997 

1,047 

1,099 

32.5 

928 

974 

1,022 

1,073 

1,126 

33 

950 

997 

1,047 

1,099 

1,154 

33.5 

974 

1,022 

1,073 

1,126 

1,183 

34 

997 

1,047 

1,099 

1,154 

1,212 

34.5 

1,022 

1,073 

1,126 

1,183 

1,242 

35 

1,047 

1,099 

1,154 

1,212 

1,273 

35.5 

1,073 

1,126 

1,183 

1,242 

1,305 

36 

1,099 

1,154 

1,212 

1,273 

1,337 

36.5 

1,126 

1,183 

1,242 

1,305 

1,370 

37 

1,154 

1,212 

1,273 

1,337 

1,404 

37.5 

1,183 

1,242 

1,305 

1,370 

1,439 

38 

1,212 

1,273 

1,337 

1,404 

1,474 

38.5 

1,242 

1,305 

1,370 

1,439 

1,511 

39 

1,273 

1,337 

1,404 

1,474 

1,548 

39.5 

1,305 

1,370 

1,439 

1,511 

1,587 

40 

1,337 

1,404 

1,474 

1,548 

1,625 

40.5 

1,370 

1,439 

1,511 

1,587 

1,666 

41 

1,404 

1,474 

1,548 

1,625 

1,706 

41.5 

1,439 

1,511 

1,587 

1,666 

1,749 

42 

1,474 

1,548 

1,625 

1,706 

1,791 

42.5 

1,511 

1,587 

1,666 

1,749 

1,836 

43 

1,548 

1,625 

1,706 

1,791 

1,881 

43.5 

1,587 

1,666 

1,749 

1,836 

1,928 

44 

1,625 

1,706 

1,791 

1,881 

1,975 

44.5 

1,666 

1,749 

1,836 

1,928 

2,024 

45 

1,706 

1,791 

1,881 

1,975 

2,074 

45.5 

1,749 

1,836 

1,928 

2,024 

2,126 

46 

1,791 

1,881 

1,975 

2,074 

2,178 

46.5 

1,836 

1,928 

2,024 

2,126 

2,232 

47 

1,881 

1,975 

2,074 

2,178 

2,287 

47.5 

1,928 

2,024 

2,126 

2,232 

2,344 

48 

1,975 

2,074 

2,178 

2,287 

2,401 

48.5 

2,024 

2,126 

2,232 

2,344 

2,461 

49 

2,074 

2,178 

2,287 

2,401 

2,521 

49.5 

2,126 

2,232 

2,344 

2,461 

2,584 

50 

2,178 

2,287 

2,401 

2,521 

2,647 

Section  X.  SAVINGS  CLAUSE:  If  it  shall  be  determined  by  any  court  of 
competent  jurisdiction  that  any  salary  or  wage  rate  schedules  of  compen- 
sation fixed  herein,  or  any  provision  hereof,  is  contrary  to  the  provisions  of 
Section  151  and  Section  151.1  of  the  Charter,  or  of  any  provisions  of  the 
Charter,  or  law,  such  determination  shall  not  affect  the  validity  of  any 
other  salary,  wage  or  schedule  of  compensation  or  provision  of  this  or- 
dinance. 

Section  XI.  SCHEDULES  OF  COMPENSATION:  The  schedules  of  com- 
pensation for  the  respective  classifications  of  employment  subject  to  the 
provisions  of  Section  151  and  Section  151.1  of  the  Charter  are  shown  in  the 
following: 

(Except  as  noted  herein,  rates  for  employees'  classes  are  on  a monthly 
basis  for  a normal  work  schedule  of  5 days  per  week — 8 hours  per  day.) 


A— BUILDING  TRADES  SERVICE 


Class  No.  Civil  Service  Class  Title 

AG  Supervisor  of  Maintenance  and 

Repair  of  School  Buildings  

A7  Assistant  Supervisor  of  Repair  of 

School  Buildings  

A8  Assistant  Superintendent  of  Mainte- 

nance and  Repair  of  Public 

Buildings  

AlO  Superintendent  of  Maintenance  and 

Repair  of  Public  Buildings  

A20  Superintendent  of  Structural  and 

Mechanical  Repair,  Recreation 
and  Park  Department 
A30  Assistant  Superintendent  of  Main- 

tenance and  Repair, 

Hetch  Hetchy  

A106  Building  Inspector  

Alio  Supervising  Construction 

Inspector  

A161  General  Foreman  Carpenter  

A202  Cement  Finisher’s  Helper  

A208  General  Foreman  Cement 

Finisher  

A364  Car  and  Auto  Painter  

A366  Foreman  Car  and  Auto  Painter  ... 

A370  General  Foreman  Car  and  Auto 

Paint  Shop  

A412  Plumbing  Inspector  

A416  Chief  Plumbing  Inspector  

A430  Refrigeration  Inspector 

A450  Warm  Air  Heating  and  Ventilating 

Inspector  

A460  General  Foreman  Sheet  Metal 

Worker  


Entrance 

Compensation 

884 

745 

884 

997 


862 


710  ■ 
20%  over 
A154  rate 
. 84  day  under 
A204  rate 
20%  over 
A204  rate 
3.50  hour 
4.03  hour 


4.38  hour 
644 
710 
644 


644 

20%  over 
A456  rate 


B— CLERICAL  SERVICE 


Class  No.  Civil  Service  Class  Title 

B2  Account  Clerk  

B4  Accountant  I 

B6  Accountant  II  

B9  Supervisor,  Billing  Unit,  Department 

of  Public  Health  

BIO  Accountant  III  

Bll  Cost  Analyst  

B14  Senior  Accountant  

B16  Supervising  Accountant  

B20  Controller  

B21  Chief  Assistant  Controller  

B21.1  Chief  Assistant  Treasurer  

B23  Director,  Bureau  of  Accounts, 

Public  Utilities  Commission  

B25  Business  Manager,  Public  Welfare 

Department  

B32  Business  Manager,  Recreation  and 

Park  Department  

B35  Administrative  Assistant, 

Juvenile  Court  

B36  Chief  Clerk,  Department  of 

Public  Works  

B37  Assistant  Superintendent  (Adminis- 

trative) San  Francisco  General 

Hospital  

B41  Assistant  Superintendent  (Adminis- 

trative) Laguna  Honda  Home  .... 
B42  Superintendent,  Laguna  Honda 

Home  

B43  Executive  Director,  Health 

Service  System  

B51  Chief  Administrative  Officer  

B54  Director.  Bureau  of  Public 

Service  

B55  Assistant  Director,  Bureau  of 

Public  Service  

B55.1  Public  Information  Officer,  San 

Francisco  Disaster  Council  

B57  Executive  Secretary,  Art 

Commission  

B59  Secretary,  Board  of  Trustees, 

War  Memorial  

B61  Secretary,  Board  of  Permit 

Appeals  

B62  Secretary,  Parking  Authority  


Entrance 

Compensation 

358 

458 

543 

644 

644 

693 

764 

905 

1881 

1305 

862 

1183 

842 

905 

802 

710 


905 

802 

1183 

1047 

1928 


1073 

905 

1073 

1212 


862 

20%  over 
A154  rate 
.84  day  under 
A204  rate 
20%  over 
A204  rate 
3.50  hour 
4.03  hour 

4.38  hour 
782 
862 


782 

20%  over 
A456  rate 


Maximum 

Compensation 

436 

556 

660 

782 

782 

842 

928 

1099 

2287 

1587 

1047 

1439 

1022 

1099 

974 

862 

1099 

974 

1439 


1073 

862 

802 
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B66 

B67 

B68 

B70 

B71 

B71.1 


B74 

B76 

B76.1 

B76.3 

B78 

B82 

B82.1 


B89 

B90 

B90.2 

B91 

B91.1 

B92 

B93 

B94 

B95 

B95.1 


B102 

B103 

B104 

BIOS 

Bill 

B112 

B116 

B152 


B158 

B159 

B160 

B162 

B163 

B164 

B167 

B168 

B169 

B173 

B186 

B187 

B188 

B192 

B210 

B221 


Secretary,  Public  Utilities 

Commission  905  099 

Registrar  of  Voters  1126  1370 

Secretary,  Fire  Commission  802  974 

Chief  Clerk  644  782 

Confidential  Secretary,  City 

Attorney  802  802 

Manager,  Civic  Auditorium  and 

Exhibit  Hall  928  1126 

Assistant  Manager,  Civic  Auditorium 

and  Exhibit  Hall  660  802 

Secretary,  Library  Commission  745  905 

Secretary,  Board  of  Trustees. 

California  Palace  of  the 

Legion  of  Honor  644  782 

Secretary,  Board  of  Trustees,  M.  H. 

deYoung  Memorial  Museum  644  782 

Confidential  Secretary  to  the  Mayor  997  997 

Executive  Secretary  to  the  Mayor..  1439  1439 

Administrative  Assistant  to  the 

Mayor  1212  1474 

Administrative  Analyst  842  1022 

Secretary,  City  Planning  Commission  676  821 

Secretary,  Retirement  System  1183  1439 

Assistant  Secretary.  Retirement 

System  862  1047 

Under  Sheriff  928  1126 

Confidential  Secretary,  Superintend- 
ent of  Schools  570  693 

Executive  Secretary  to  the  General 
Manager,  Recreation  and  Park 

Department  862  862 

Chief  Assistant  Clerk  of  the  Board 

of  Supervisors  997  1212 

Director,  Bureau  of  Licenses  676  821 

Clerk  of  the  Board  of  Supervisors  . 1305  1587 

Director  of  Disaster  Corps  905  1099 

Director,  Bureau  of  Delinquent 

Revenue  676  821 

Director,  Bureau  of  Purchase  and 

Use  Tax  676  821 

Supervisor,  Central  Permit  Bureau..  676  821 

Tax  Collector  1126  1370 

General  Manager,  Parking  Authority  950  1154 

Director  of  Finance  and  Records  1242  1511 

Assistant  Director  of  Public  Works, 

Administrative  1099  1337 

Managing  Director.  War  Memorial  928  1126 

Executive  Assistant,  Chief  Adminis- 
trative Officer  1126  1370 

Confidential  Secretary  to  the  Sheriff  782  782 

Confidential  Secretary  to  the 

Assessor 782  782 

Supervisor  of  Real  Property  Records, 

Assessor’s  Office  584  710 

Supervisor  of  Personal  Property 

Records,  Assessor’s  Office  584  710 

Supervisor,  Veteran’s  Exemption 

Bureau,  Assessor’s  Office 530  644 

Teller  395  481 

Cashier  "C”  395  481 

Senior  Teller 481  584 

Cashier  ”B”  505  613 

Supervisor,  Inheritance  Tax  Division. 

Treasurer’s  Office 710  862 

Cashier,  Tax  Collector’s  Office  613  745 

Cashier,  County  Clerk’s  Office  556  676 

Court  Room  Clerk “584  *710 

*$125  per  month  in  addition  when  regularly  assigned  as  clerk  to  the 
presiding  judge,  and  as  clerk  for  Judicial  Council  Statistics. 

Process  Server 333  405 

Assistant  Law  Clerk  367  447 

Law  Clerk  543  660 

Assistant  Director,  Bureau  of 

Domestic  Relations  436  530 

Director,  Bureau  of  Domestic 

Relations  530  644 

Senior  Law  Clerk  628  764 

Chief  Clerk,  Sheriff’s  Office  842  1022 

Chief  Clerk,  County  Clerk’s  Office..  884  1073 

County  Clerk-Recorder  1183  1439 

Public  Administrator  1126  1370 

Estate  Investigator  505  613 

Assistant  Public  Guardian  628  764 

Senior  Estate  Investigator 628  764 

Senior  Inheritance  Tax  Examiner...  493  599 

Office  Assistant  281  341 

Clerk  I 295  358 
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B222 

B222.1 

B223 

B224 

B225 

B228 

B230 

B232 

B234 

B235 

B237 

B238 

B239 

B240 

B244 

B245 

B247 

B250 

B251 

B302 

B304 

B305 

B306a 

B308 

B309 

B309a 


General  Clerk  

Carhouse  Receiver  

Clerk  II  

Actuarial  Clerk  

Senior  Actuarial  Clerk 

Senior  Clerk  

Market  Master  

Administrative  Assistant,  Hetch 

Hetchy  Operations  

Head  Clerk  ‘ 

Director  of  Service,  Assessor  s Office 

Medical  Record  Librarian  

Senior  Medical  Record  Librarian  ... 

Statistician  

Chief,  Bureau  of  Records  and 
Statistics,  Public  Health  


Junior  Actuary  

Assistant  Actuary  • • 

Meter  Reader  

Parking  Meter  Collector  - 

Supervisor  of  Parking  Meter 

Collections  . * 

Addressing  Machine  Operator  ...^. 
Senior  Addressing  Machine  Operator 

Voting  Machine  Adjuster  • 

Duplicating  Machine  Operator 

(Multilith  or  Davidson)  

Calculating  Machine  Operator 

Key  Punch  Operator  I.B.M 

Key  Punch  Operator,  Remington 


Kano  

Tabulating  Machine  Operator,  I.B.M. 
Tabulating  Machine  Operator, 


Remington  Rand  ‘ ' 

B310  1 Senior  Tabulating  Machine  Operator, 

I.B.M.  ...  

B310.1a  Senior  Tabulating  Machine  Operator. 

Remington  Rand  

B310.3  Supervisor,  Tabulating  and  Repro- 

duction Bureau.  Purchasing 

Department  

B310.4  Supervisor.  Tabulating  Division  ... 
B311  Bookkeeping  Machine  Operator  .... 
B312  Senior  Bookkeeping  Machine 

Operator 

B325  Blueprinter 

B327  Photostat  Operator  

B330  Photographer 

B352  Storekeeper  

B354  General  Storekeeper  

B354.1  Senior  Storekeeper  

B355  Custodian  of  Voting  Machines  

B356  Assistant  Custodian  of  Voting 

Machines  

B358  Assistant  Stationery  Buyer  

B360  Printing  and  Stationery  Buyer  

B366  Assistant  Purchaser  of  Supplies  .... 

B367  Senior  Assistant  Purchaser  of 

Supplies  . . . 

B368  Chief  Assistant  Purchaser  of 

Supplies  

B374  Purchaser  of  Supplies  

B380  Custodian.  R.O.T.C 

B382  Supervisor,  Equipment  and  Supplies 

B390  School  Supplies  Analyst  

B407  Stenographer  I . . 

B408  General  Clerk-Stenographer  

B409  Stenograoher  II  

B410  Legal  Stenographer  

B410  5 Legislation  Clerk,  Board  of 

Supervisors  

B411  Senior  Legal  Stenographer  

B412  Senior  Clerk -Stenographer  

B413  Assistant  Clerk,  Board  of  Supervisors 
B414  Minute  Clerk.  Board  of  Supervisors 
B415  Confidential  Secretary  to  the 

District  Attorney  

B416  Confidential  Secretary,  General  Man- 
ager, Parking  Authority 
B417  Executive  Secretary  to  the  Controller 
B418  Stenographic  Secretary  to  the  Mayor 
B419.1  Secretary,  Public  Welfare 

Commission  

B420  Phonographic  Reporter  


B422  Hearing  Reporter 


358 

358 

376 

367 

447 

436 

530 

543 

530 

644 

405 

436 

530 


458 

310 

395 

415 


376 

458 

458 

745 

693 

367 


405 

518 

367 

436 

518 

599 

493 

584 

693 

693 

802 

950 

1370 

350 

660 

693 

325 

367 

385 

385 

447 

447 

436 

644 


436 

676 

644 


556 

$35.  day 
plus  tran- 
scriptions 


436 

436 

458 

447 


660 

644 

782 

493 

530 

644 

764 

613 

997 

469 

469 


556 

415 

415 


458 

556 

556 


905 

842 

447 

518 

493 

493 

628 

447 

530 

628 

728 

599 

710 

842 

842 

974 

1154 

1666 

425 

802 

842 

395 

447 

469 

469 

543 


644 

745 

676 

$35.  day 
plus  tran- 
scriptions 
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B432 

B454 

B458 

B511 

B512 

B513 

B516 

B560 

B562 


ClOl 

C102 

C102.1 

C104 

C104.1 

C105 

C106 

C106.1 

C107 

C108 

C108.1 

Clio 

cm 

C112 

C113 

C152 

C160 

C180 

C182 

C184 

C204 

C251 


Assistant  to  Director,  M.  H.  de  Young 

Memorial  Museum  436 

Assistant  to  Director,  California 

Palace  of  the  Legion  of  Honor  . . 436 

Confidential  Secretary  to  the 

Public  Defender  599 

Telephone  Operator  341 

Chief  Telephone  Operator  415 

Typist  I 281 

General  Clerk-Typist  358 

Typist  II  376 

Senior  Clerk-Typist  436 

Communications  Clerk,  San  Fran- 
cisco International  Airport  376 

Supervisor,  Communications  Divi- 
sion, San  Francisco  International 
Airport  518 

C— CUSTODIAL  SERVICE 

Entrance 

o.  Civil  Service  Class  Title  Compensation 

Elevator  Operator  *310 

$6.50  additional  when  required  to  wear  uniforms. 
Dressing  Room  Maid  1.47  hour 

Janitress  325 

School  Janitress  333 

Janitor  325 

Car  Cleaner  325 

Working  Foreman  Car  Cleaner 358 

School  Janitor  333 

Working  Foreman  School  Janitor  ...  367 

Working  Foreman  Janitor  358 

Foreman  Janitor  395 

Foreman  School  Janitor  447 

Supervisor  of  Janitors  ....„  505 

Assistant  Supervisor  of  School 

Janitors  556 

Supervisor  of  School  Janitors  599 

Assistant  Supervisor  of  Janitors 447 

Watchman  310 

Harbor  Master  469 

Gallery  Attendant  405 

Assistant  Head  Gallery  Attendant  ...  447 

Head  Gallery  Attendant  493 

Sub-Foreman  Window  Cleaner 10%  over 

C202  rate 

Supervisor  of  Opera  House 

Attendants  1.95  hour 

Opera  House  Attendant  1.70  hour 


Maximum 

Compensation 

*376 

1.47  hour 
395 
405 
395 


D— DETENTION  SERVICE 


Class  No.  Civil  Service  Class  Title 

D2  Bailiff  

D4  Sergeant-at-Arms, 

Board  of  Supervisors  

D5  Detention  Hospital  Bailiff  

D6  Special  Representative,  Psychopathic 

Division,  District  Attorney’s  Office 

D52  Jail  Matron  

D54  Head  Jail  Matron 

D60  Jailer  

D64  Captain  of  Watch  

D66  Superintendent  of  Jail 

D102  Writ  Server 

D152  Keeper  

D154  Head  Keener 

E— ELECTRICAL  SERVICE 


Compensation  Compensation 


628 

447 

570 

447 

570 

728 

493 

358 


599 

436 

644 


E8 

E52 

E54 

E116 


E120 
E122 
E123 
El  24 
E128 
E200 


No.  Civil  Service  Class  Title 

Line  Inspector  

Electrical  Inspector  

Chief  Electrical  Inspector 

Fire  Dispatcher  

Chief  Fire  Dispatcher  

Superintendent  of  Electrical 
Maintenance  and  Operation, 
Department  of  Electricity  . . . 


ruwcr  nuube  v.-'peraior 

Electrical  Maintenance  Technician 
Senior  Power  House  Operator  , , . 
Superintendent  of  Power  House  , 
Electrical  Railway  Shop  Mechanic 


644 

710 

543 


458 

E107  rate 
613 


862 

85%  of 
E202  rate 


E206  Sub-Foreman  Electrical  Railway 

Shop  Mechanic 10%  over  10%  over 

E220  Supervisor  of  Electrical  Propulsion  E202  rate  E202  rate 
Equipment,  Municipal  Railway  ...  728  884 

E250  Superintendent  of  Power  and  Plant. 

Municipal  Railway  862  1047 

F— ENGINEERING.  ARCHITECTURAL  AND  CITY  PLANNING  SERVICE 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

FI  Manager  of  Utilities  1836  2232 

F2  Director  of  Public  Works  1625  1975 

F3  Assistant  Director  of  Public  Works. 

Maintenance  & Operation  1273  1548 

F4  Assistant  City  Engineer  1154  1404 

F9  General  Manager  and  Chief  EnginVer,’ 

Hetch  Hetchy  Project  and  Utilities 

Engineering  Bureau  . . . 1587  1928 

FIO  City  Engineer  . 1337  1625 

F51  Airport  Attendant  425  518 

F52  Assistant  Supervisor  of  Airport 

Services,,.... 628  764 

F53  Airfield  Safety  Officer...,. 518  628 

F54  Supervisor  of  Maintenance,  Airport 

Grounds  and  Building  Repair  782  950 

F58  Supervisor,  Airport  Services  728  884 

F60  Assistant  Superintendent  of  Airport 

Operations  782  950 

F61  Superintendent  of  Airport  Operations  1212  1474 

F62  Manager,  Airport  Department  1511  1836 

F91  Student  Engineering  Trainee  I 385  385 

F92  Student  Engineering  Trainee  II  ....  425  425 

F93  Student  Engineering  Trainee  III  481  481 

FlOO  Junior  Draftsman  405  493 

F102  Draftsman  493  599 

F104  Senior  Draftsman  543  660 

F108  Architect  821  997 

FllO  Landscape  Architect  584  710 

Fill  Assistant  City  Architect  1022  1242 

F112  City  Architect  1242  1511 

F120  Architectural  Draftsman  530  644 

F122  Senior  Architectural  Draftsman  644  782 

F202  Inspector  of  Public  Works 

Construction  543  660 

F210  Superintendent  of  Street  Repair 862  1047 

F216  Superintendent,  Bureau  of  Sewer 

Repair  and  Sewage  Treatment  ....  1154  1404 

F256  Cartographer  and  Art  Designer 481  584 

F300  Superintendent  of  Maintenance  and 

Repair,  Hetch  Hetchy 842  1022 

F350  Hydrographer  570  693 

F352  Assistant  Hydrographer 493  599 

F366  Chief,  Department  of  Electricity 1154  1404 

F401  Junior  Engineer  530  644 

F404  Assistant  Engineer  I 613  745 

F406  Assistant  Engineer  II  745  905 

F407  Engineering  Analyst  802  974 

F410  Engineer  905  1099 

F411  Engineer,  Radio 928  1126 

F412  Senior  Engineer  1022  1242 

F412a.4  Senior  Engineer  (Civil)  Traffic 

Engineering  1022  1242 

F413  Senior  Engineer,  Hetch  Hetchy 

Water  and  Power  ..  1022  1242 

F430  Supervising  Engineer,  Recreation 

Department  928  1126 

F519  Junior  Engineer,  Water  Purification  . 530  b44 

F522  Assistant  Engineer  I,  Water 

Purification  613  745 

F524  Assistant  Engineer  II,  Water 

Purification  745  905 

F526  Engineer,  Water  Purification  905  loyy 

F527  Superintendent,  Sewage  Treatment 

Plant  884  lU/J 

F560  Superintendent,  Bureau  of  Building 

Inspection  

F562  Assistant  Superintendent,  Bureau 

of  Building  Inspection  9^'  ‘xic 

F568  Urban  Renewal  Analyst  9od 

F570  Associate  Coordinator,  Urban 

Renewal  

F604  Surveyor’s  Field  Assistant  ^60  b/u 

F606  Instrument  Man  7?8 

F610  Chief  of  Party  ^89 

F654  Traffic  Checker  ^5'  .joc 

F706  Chief  Valuation  and  Rate  Engineer  . ■ 

F710  Special  Rate  Engineer 
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F800  Director  of  Planning  

F801  Principal  City  Planner  

F803  Senior  City  Planner 

F804  City  Planning  Delineator  

F810  Associate  City  Planner  

F812  Assistant  City  Planner  

F820  Zoning  Administrator  

F824  Zoning  Technician  

F826  Assistant  Zoning  Technician  

F830  City  Planning  Draftsman  

F900  Senior  Draftsman,  City  Planning  . . . . 


1305 

928 

782 

628 

644 

556 

928 

644 

556 

505 

556 


1587 

1126 

950 

764 

782 

676 

1126 

782 

676 

613 

676 


G— EXAMINING  AND  EVALUATION  SERVICE 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

G3  Real  Property  Appraiser  570 

G4  Supervising  Land  Appraiser  728 

G5  Chief  Land  Appraiser  928 

GIO  Supervising  Building  Appraiser 728 

Gll  Chief  Building  Appraiser  928 

G15  Property  Auditor,  Assessor's  Office  . 570 

G15.1  Warehouse  and  Probate  Estates 

Appraiser  745 

G16  Supervising  Property  Auditor 728 

G17  Chief  Personal  Property  Appraiser  ..  928 

G18  Assistant  Marine  Surveyor 584 

G19  Marine  Surveyor  782 

G20  Chief  Assistant  Assessor  1154 

G21  Administrative  Assistant  to  Assessor.  852 

G22  Real  Estate  Analyst  |52 

G31  Administrative  Technician  560 

G32  Junior  Administrative  Technician  ... 

G33  English  Reader  i t'’ 

G50  Examination  Proctor 2 15  hr 

G50.2  Personnel  Aide  

G50.3  Personnel  Aide  (Tests  and 

Measurements)  447 

G51  Personnel  Assistant  570 

G52  Senior  Personnel  Assistant  660 

G58  Civil  Service  Examiner 764 

G58.1  Special  Examiner 40  00  day 

G58.2  Senior  Civil  Service  Examiner  842 

G58.3  Chief  Personnel  Analyst  (In-Service 

Ratings)  802 

G58.4  Principal  Personnel  Analyst 764 

G59.1  Supervisor  of  Wage  Scales  and 

Classifications  997 

G59.2  Supervisor  of  Examinations  997 

G61  General  Manager,  Personnel  1439 

G63  Personnel  Director,  In-Service 

Activities  1126 

G80  Personnel  Officer,  Department  of 

Public  Health 821 

G81  Senior  Departmental  Personnel 

Officer..  821 

G90  Director,  Bureau  of  Personnel  and 

Safety,  Public  Utilities  Commission  1022 

G102  General  Claims  Agent,  Municipal 

Railway  1099 

GUO  Compensation  Claims  Adjuster  710 

GUO  Claims  Supervisor.  Health  Service 

System 660 

G121  Assistant  Medical  Claims  Supervisor  530 

G153  Inspector,  Tax  Collector’s  Office  ...  469 

G154  Senior  Inspector,  Tax  Collector’s 

Office  556 

G202  Right  of  Way  Agent  660 

G203  Senior  Right  of  Way  Agent 802 

G204  Assistant  Director  of  Property  950 

G206  Director  of  Property 1273 

I— INSTITUTIONAL  SERVICE 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

I 2 Kitchen  Helper 288 

I 24  Senior  Butcher 10%  over 

. CO  X/  .4  '22  rate 

153.1  Vendor  Helper 1.2&-1.25  hr. 

I 54  Waitress  275 

I 56  Waiter  275 

I 58  Dining  Room  Steward 341 

I 60  Housekeeper  3IO 

I 80  Manager,  Secondary  School 

Cafeteria  2 34-2  45 

2 58-2  71 
2 84  h 


Maximum 

Compensation 

693 

884 

1126 


905 

884 

1126 

710 

950 

1404 

1047 

1047 

802 

543 

2 58  hr 
2 15  hr 
543 

543 

693 

802 

928 

40  00  day 
1022 


1212 

1212 

1749 

1370 

997 


570 

676 

802 

974 

1154 

1548 


Maximum 

Compensation 

350 

10%  over 
I 22  rate 
318 

1.20-1.25  hr. 
333 
333 
415 
376 

2 34-2  45 

2 58-2  71 

r 2 84  hr 
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I 82  Cook  Manager,  Secondary  School 
Cafeteria  


I 84  Assistant  Cook,  Secondary  School 
Cafeteria  


I 86  Cook  Manager,  Elementary  School 
Cafeteria  


I 90  Service  Counter  Attendant, 

Secondary  School  Cafeteria 


2 34-2  45  2 34-2  45 

2 58-2  71  2 58-2  71 

2 84  hr.  2 84  hr 


1 79-1  88 
1 97-2  07 
2 17  hr. 

1 97-2  07 

2 17-2  28 

2 39  hr 


1 79-1  88 
1 97-2  07 

2 17  hr 

1 97-2  07 

2 17-2  28 

2 39  hr 


1 59-1  66  1 59-1  66 

1 74-1  83  1 74-1  83 

1 92  hr  1 92  hr 


I 92  School  Cafeteria  Helper 


1 59-1  66  1 59-1  66 

1 74-1  83  1 74-1  83 

1 92  hr  1 92  hr 


I 94  School  Cafeteria  Helper  (male) 


I 106 
I 112 
I 116 
I 120 
I 122 
I 130 
I 132 
I 134 
I 152 
I 154 
I 156 
I 158 
I 164 
I 166 
I 167 
I 168 
I 170 
I 172 
I 174 

I 178 

I 204 
I 206 
I 208 
I 210 
I 254 
I 256 
I 258 
I 302 
I 400 


Morgue  Attendant  

Supervisor,  Ambulatory  Inmates 

Orderly  

Senior  Orderly  

House  Mother  

Student  Vocational  Nurse  

Practical  Nurse  

Licensed  Vocational  Nurse  

Flatwork  Ironer 

Laundress  

Starcher  

Sorter  

Marker  and  Distributor  

Wringerman  

Tumblerman  

Laundry  Utility  Man  

Washer  

Head  Washer  

Superintendent  of  Laundry,  Laguna 

Honda  Home  

Superintendent  of  Laundry,  San 

Francisco  General  Hospital 

Porter  

Porter  Sub-Foreman  

Porter  Foreman  

Head  Porter  

Seamstress  

Head  Seamstress  

Institution  Barber  

Instructor  in  Occupational  Therapy 
Executive  Housekeeper 


1 59-1  66 
1 74-1  83 
1 92  hr 
385 
458 
302 
325 
310 
80  00 
310 
310 
275 
288 
275 
275 
275 
310 
302 
288 
310 
358 


1 59-1  66 
1 74-1  83 

1 92  hr 
469 


376 
80  00 
376 
376 
333 
350 
333 
333 
333 
376 
367 
350 
376 
436 


458 

295 

325 

341 

376 

302 

367 

436 

425 


556 

358 

395 

415 

458 


J— LABOR  SERVICE 


Class  No.  Civil  Service  Class  Title 

J54  Book  Repairer 

J56  Sub-Foreman  Book  Repairer  

J70  Hostler  

J74  Rodent  Controlman  

J76  Senior  Rodent  Controlman  

J78  Stockman  

J80  Foreman  Stockman  

J92  Rope  Cable  Splicer  

J108  District  Director  of  Street  Cleaning 

J112  Superintendent  of  Street  Cleaning 

J156  Switch  Repairer  

J162  Electric  Arc  Welder  

J168  General  Foreman  Trackman 


341 

367 

458 

395 

436 

385 

458 

28  00  day 
660 
821 

10%  over 
J4  rate 
10%  over 
E202  rate 


K— LEGAL  SERVICE 


Class  No.  Civil  Service  Class  Title 

K4  Attorney,  Civil  

K5  Trial  Attorney,  Civil  

K6  Senior  Attorney,  Civil  

K7  Attorney  for  the  Public 

Administrator  

K8  Principal  Attorney.  Civil  

KIO  Head  Attorney,  Civil  

K12  Chief  Assistant  City  Attorney  . 

K16  Public  Utilities  Counsel  


Entrance 

Compensation 

613 

745 

905 

1022 

1047 

1183 

1370 

1404 


Maximum 

Compensation 

415 

447 

556 

481 

530 

469 

556 

28  00  day 
802 
997 

10%  over 
■'  rate 
10%  over 
E202  rate 
710 


J4 


1242 

1273 

1439 

1666 

1706 
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K20 

Attorney,  Bureau  of  Delinquent 
Revenue  

905 

1099 

K54 

Attorney,  Criminal  

613 

745 

K55 

Trial  Attorney,  Criminal  

745 

905 

K56 

Senior  Attorney,  Criminal  

905 

1099 

K58 

Principal  Attorney,  Criminal, 

1047 

1273 

K59 

Chief  Assistant  Public  Defender.... 

1126 

1370 

K60 

Head  Attorney,  Criminal  

1183 

1439 

K62 

Chief  Assistant  District  Attorney.... 

1370 

1666 

Class 

L— MEDICAL  AND  SCIENTIFIC  SERVICE 

Entrance 

No.  Civil  Service  Class  Title  Compensation 

Maximum 

Compensation 

L2 

Assistant  Superintendent  (Medical) 
San  Francisco  General  Hospital.. 

974 

1183 

L6 

Superintendent  of  San  Francisco 
General  Hospital  

1212 

1474 

L9 

Assistant  Superintendent  (Medical) 
Laguna  Honda  Home  ........  — .. 

1073 

1305 

L16 

Assistant  Director  of  Public  Health, 
Public  Health  Services  

1337 

1625 

L17 

Assistant  Director  of  Public  Health, 
Hospital  Services 

1337 

1625 

L18 

Director  of  Public  Health  

1548 

1881 

L19 

Chief.  Division  of  Public  Health 
Education  

628 

764 

L20 

Public  Health  Educator  

556 

676 

L30 

Coroner  

1273 

1548 

L45 

Chiropractic  Consultant  

802 

802 

L50 

Laboratory  Apprentice  

281 

281 

L52 

Bacteriological  Laboratory  Assistant 

318 

385 

L53 

Tissue  Technician  

415 

505 

L55 

Clinical  Laboratory  Technologist  ... 

469 

570 

L56 

Microbiologist  

469 

570 

L58 

Senior  Microbiologist  

644 

782 

L66 

Clinical  Technician.  Blood  Bank  .... 

518 

628 

L67 

Assistant  Clinical  Technician.  Blood 
Bank  

469 

570 

L70 

Physical  Therapist  

436 

530 

L71 

Senior  Physical  Therapist  

481 

584 

L72 

Medical  Laboratory  Assistant 

341 

415 

L80 

Speech  Therapist  

481 

584 

L102 

Food  Chemist’s  Assistant  

436 

530 

L104 

Food  Chemist  

570 

693 

L106 

Senior  Food  Chemist  

728 

884 

L108 

Assistant  Toxicologist  

599 

728 

LllO 

Toxicologist  

728 

884 

L114 

Engineering  Chemist 

710 

862 

L115 

Chemist.  Sewage  Treatment  Plant  .. 

802 

974 

L130 

Water  Chemist  

493 

599 

L132 

Senior  Water  Chemist  

613 

745 

L146 

Interne  in  Oral  Surgery  

160 

160 

L148 

Assistant  Resident  in  Oral  Surgery  .. 

220 

220 

L150 

Resident  in  Oral  Surgery  

288 

288 

L151 

Dental  Assistant  

325 

395 

L152 

Dental  Hygienist  

425 

518 

L156 

Dentist  

884 

1073 

L160 

Director  of  Dental  Bureau  

1022 

1242 

L202 

Dietitian  

447 

543 

L206 

Chief  Dietitian  

570 

693 

L210 

Assistant  Supervisor  of  School 

Cafeterias  

644 

782 

L306a 

Senior  Pharmacist,  San  Francisco 
General  Hospital  

745 

905 

L306b 

Senior  Pharmacist.  Laguna  Honda 
Home 

676 

821 

L350 

Externe  

130 

130 

L352 

Interne  

210 

210 

L354 

Assistant  Resident  

261 

261 

L356 

Senior  Assistant  Resident 

302 

302 

L357 

Resident  Physician  

458 

458 

L359 

Supervising  Physician,  Blood  Bank  . . 

997 

1212 

L360 

Physician  

905 

1099 

L362 

Supervisor  of  City  Physicians  

997 

1212 

L363 

Superintendent,  Hassler  Health 

Home 

1073 

1305 

L364 

Physician  Specialist  

997 

1212 

L365 

Program  Chief,  Mental  Health 

Services  

1305 

1587 

L367 

Clinical  Director  of  Psychiatry  

1183 

1439 

L368 

Director,  Bureau  of  Maternal  and 
Child  Health  ..  

1154 

1404 

L369 

Director,  Adult  Guidance  Center 

1099 

1337 

L371 

Director,  Bureau  of  Disease  Control 

1212 

1474 

L372 

Asst.  Director,  Bureau  of  Maternal 
and  Child  Health  

1022 

1242 

L375 

Chief.  Division  of  Tuberculosis 
Control  

1099 

1337 

L376  Chief,  Division  of  Venereal  Disease 

Control  

L402  Research  Assistant  

L404  Psychologist  

L406  Senior  Psychologist  

L408  Chief  Clinical  Psychologist  

L452  X-Ray  Technician  

L458  Roentgenologist  

L502  Autopsy  Surgeon  

L504  Emergency  Hospital  Surgeon  

L602  Audiometrist  

L610  Vision  Screening  Technician  

L660  Investigator  of  Venereal  Disease  .. 

L702  Laboratory  Assistant  

L704  Laboratory  Attendant  


1099 

425 

644 

710 

842 

376 

1099 

905 

782 

469 

469 

436 


Class  No 

M8 

MIO 


M59 

M107 


M253 

M254 

M255 

M260 

M264 

M265 

M266 

M268 

M269 

M270 

M272 


M— METAL  TRADES  SERVICE 


Civil  Service  Class  Title 
General  Superintendent  of  Shops  .. 
Supervisor  of  Automotive 
Equipment,  Municipal  Railway 

Superintendent  of  Equipment 

Sub-Foreman  Auto  Machinist  

General  Foreman  Auto  Machinist  .. 
Blacksmith’s  Finisher 


Mechanical  Inspector 
Machinist’s  Helper  

Machine  Tool  Operator  

Machinist  

Bracemaker  

Instrument  Maker  

Foreman  Instrument  Maker 

Meter  Repairman  

Foreman  Meter  Repairman  

Foreman  Machinist  

Supervisor  of  Machine  Shop  and 

Mechanical  Equipment  - 

Superintendent,  Machine  Shop  and 
Equipment,  Utilities 
Assistant  Superintendent,  Machine 
Shop  and  Equipment,  Utilities  ... 

Parking  Meter  Serviceman  

Foreman  Parking  Meter  Serviceman 


Entrance 

Compensation 

1022 

728 

1022 

10%  over 
M54  rate 
20%  over 
M54  rate 
1 50  day 
under  M108 
rate 
644 

2 39-2  52- 
2 64-2  78  hr. 
2 52-2  64- 

2 78-2  91  hr. 

3 13-3  29- 
3 46  hr. 

3 37-3  54- 
3 72  hr. 

3 37-3  54- 
3 72  hr. 

613 

469 

543 

570 

676 


12 'A  % over 
M54  rate 
469 


N— MISCELLANEOUS  INSPECTION  SERVICE 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

N4  Coroner’s  Investigator 505 

N8  Coroner's  Chief  Investigator  556 

Nil  Senior  Investigator.  District 

Attorney’s  Office  - 613 

N12  Investigator,  District  Attorney’s 

Office  530 

N14  Investigator.  Public  Defender’s  Office  530 

N53  Assistant  District  Supervisor  613 

N54  District  Supervisor,  Food  and 

Housing  . — 660 

N64  Dairy  and  Milk  Inspector 543 

N66  Chief  Dairy  and  Milk  Inspector 728 

N70  Chief  Food  and  Sanitary  Inspector..  842 

NlOO  Sanitarian  556 

N102  Street  Lighting  Inspector 570 

N154  Agricultural  Inspector... 481 

N155  Senior  Agricultural  Inspector 584 

N156  County  Agricultural  Commissioner  . 928 

N204  Housing  and  Industrial  Inspector 556 

N354  Inspector  of  Weights  and  Measures  458 

N356  Senior  Inspector  of  Weights  and 

Measures-....., 613 

N358  Sealer  of  Weights  and  Measures  ...  842 

N403  Public  Service  Director.  Mayor’s 

Office-.... 842 

N403.1  Assistant  Public  Service  Director. 

Mayor’s  Office 613 

N422  Investigative  Reporter  584 


782 

862 

1022 

458 

1337 

1099 

950 

570 

570 

530 

405 

1 35  hr 


Maximum 

Compensation 

1242 


1242 

10%  over 
M54  rate 
20%  over 
M54  rate 
1 50  day 
under  M108 
rate 
782 

2 39-2  52- 
2 64-2  78  hr. 
2 52-2  64- 

2 78-2  91  hr. 

3 13-3  29- 

3 46  hr. 
3 37-3  54- 
3 72  hr. 
3 37-3  54- 
3 72  hr. 
745 
570 
660 
693 

821 

1022 

12  >4%  over 
M54  rate 
570 
660 


Maximum 

Compensation 

613 

676 


660 

884 

1022 

676 

693 

584 

710 

1126 

676 

556 


O— MISCELLANEOUS  TRADES  SERVICE 


Class  No  Civil  Service  Class  Title 

01  Chauffeur,  Passenger  

Special  equipment  such  as  Educ- 
tor, Compressor  mounted  on  truck, 
Flushers,  Spray  Truck  and  Water 
T ruck 


Power  Mower  Tractor 


06  Ambulance  Driver 

Part-time  or  intermittent  service  . 
08  Morgue  Ambulance  Driver 

051  Farmer  Sub-Foreman 

052  Farmer 

054  Supervisor,  Buildings  and  Grounds  . 

057  Tree  Topper  


057.1  Foreman  Tree  Topper  

059  Insecticide  Spray  Operator  

061  Supervisor  of  Grounds 

062  Superintendent  of  Grounds, 

Recreation  and  Park  Department  . 
070  Supervisor  of  Maintenance  

073  Supervisor  of  Plant  Accessions 

Stiybing  Arboretum  

074  Director  of  the  Arboretum  and 

Botanical  Gardens  

075  Supervisor  of  Street  Tree  Planting  . 

076  Chief  Nurseryman  

080  Nurseryman  

0106  Motion  Picture  and  Sound 

Equipment  Maintenance  Man  .... 

C108  Leather  Worker  

0130  Typewriter  Repairman  

0140  Piano  Tuner 

0166.1  Junior  Operating  Engineer  

0168.1  Operating  Engineer  

0172  Chief  Operating  Engineer 

0173  Superintendent  of  Cable  Machinery 

0208  General  Foreman,  Sewer  Connec- 
tions and  Repairs 

0214  Assistant  Superintendent,  Division  of 

Sewer  Repair  

0254  Foreman.  Asphalt  Plant 

0294  General  Foreman  of  Street  Repair.. 

0304  Hydrantman-Gateman 

0308  Assistant  Foreman  Hydrantman- 

Gateman  

0310  Foreman  Hydrantman-Gateman  ... 

0360  Supervisor  of  Construction.  Roads 

and  Paths  


Present 
Rate  of  Pay 
493 


01  rate 
8 yards 
and  over 
01  rate 
6 yds.  and 
under  8 yds. 
493 

22  24  day 
493 

060  rate 
058  rate 
644 

15%  over 
J4  (Chain- 
saw rate) 
10%  over 
057  rate 
505 
745 

764 

764 

660 


425 

28  80  day 
425 


15%  over 
052  rate 
728 
570 


P— NURSING  SERVICE 


Class  No.  Civil  Service  Class  Title 

P2  Emergency  Hospital  Steward 

**50c  day  additional  not  to  exceed 
$15.00  per  month  when  assigned 
as  Booking  Steward 
Part-time  or  intermittent  service 
P3  Assistant  Administrative  Superintend- 

ent. Emergency  Hospital  Service 
P4  Administrative  Superintendent. 

Emergency  Hospital  Service 

P5  Rescue  and  First  Aid  Technician  . 

P52  Public  Health  Nurse  

P54  Supervisor,  Public  Health  Nursing 

P55  Education  Director  of  Public  Health 


P57  Assistant  Director  of  Public  Health 

Nursing  

P58  Director  of  Public  Health  Nursing  -. 
P102  Registered  Nurse  


Entrance 
Compensation 
••$  493-599 


22  72  day 
599 

676 

518 

493 

570 

628 

676 

764 

385a‘ 


Part-time  or  intermittent  service 

P104  Head  Nurse  

PllO  Assistant  Director  of  Nursing, 

San  Francisco  General  Hospital 
PllO.l  Assistant  Director  of  Nursing. 

Laguna  Honda  Home  

Pill  Night  Supervisor,  San  Francisco 

General  Hospital  


19  12  day 
458a 

584 

570 

584 


Recommended 
Rate  of  Pay 
599 


01  rate 
8 yards 
and  over 
01  rate 
6 yds.  and 
under  8 yds. 
599 

22  24  day 
599 

060  rate 
058  rate 
782 

15%  over 
J4  (Chain- 
saw rate) 
10%  over 
057  rate 
613 
905 


644 

570 

599 

518 

28  80  day 
518 
584 


884 

15%  over 
052  rate 


Maximum 
Compensatior 
•*$  493-599 


22  72  day 
728 


628 

599 

693 


821 

928 

469a' 


710 

693 
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Plll.l  Night  Supervisor, 

Laguna  Honda  Home  570 

P112  Director  of  Nursing, 

Hassler  Health  Home  570 

P118  Director  of  Nursing, 

Laguna  Honda  Home  660 

P122  Director  of  Institutional  Nursing  • . 745 

P204  Anesthetist  493 

P208  Operating  Room  Nurse  425 

P210  Operating  Room  Supervisor  518 

P304  Instructor  of  Nursing  458 

P306  Senior  Instructor  of  Nursing 570 

(a)  Rate  for  general  duty  nursing. 

Regular  psychiatric  assignments 
2V2%  additional. 

*5%  additional  compensation  when 
performing  duties  of  ward  nurse. 

10%  additional  compensation  for 
night  shifts  as  ward  nurse. 

0— POLICE  SERVICE 


Class  No.  Civil  Service  Class  Title 

025  Inspector  of  Motor  Vehicles  ... 

028  Range  Master  


Entrance 

Compensation 

613 

$60  below 
minimum  rate 
Insp.  of  Police 


Same  rate 
maximum  as 
Insp.  of  Police 

Crime  Laboratory  Technician  599 

Fingerprint  Technician  385 

R— RECREATION  SERVICE 


^ ^ Entrance 

Class  No  Civil  Service  Class  Title  Compensation 

R1  General  Manager,  Recreation  and 

Park  Department  1337 

R3  Assistant  Superintendent, 

Recreation  Department  842 

R4  Superintendent,  Recreation 

Department  997 

R20  Assistant  Director  of 

Recreational  Activities  613 

R23  Assistant  Supervisor  of  Restaurants 

and  Playgrounds  458 

R24  Supervisor  of  Restaurants  and 

Playgrounds  530 

R52  Locker  Room  Aide  I.40  hr. 

R54  Athletic  Attendant  1.40  hr! 

R55  Recreation  Assistant  295 

Part-time  or  intermittent  service  1.75  hr. 

R56  Recreation  Director '458 

Part-time  or  intermittent  service  2.58  hr. 

R58  Supervising  Director 628 

RlOl  Camp  Assistant  175 

R102  Camp  Manager 745 

R105  Supervisor  of  Athletics  676 

R106a  Supervisor  of  Dramatics  and 

Dancing  676 

R106c  Supervisor  of  Music 676 

R106d  Supervisor  of  Aquatics  676 

R108  Head  Lifeguard  415 

RllO  Lifeguard  395 

Rill  Lifeguard-Watchman  395 

R112  Matron,  Swimming  Pool  281 

R114  Swimming  Instructor  458 

R118  Curator,  Children’s  Museum  505 

R130  Foreman,  Recreational  Activities  ....  436 

R132  Starter,  Park  Department  376 

R140  Pianist  4.00  hr 

S— STREET  RAILWAY  SERVICE 


Class  No.  Civil  Service  Class  Title 

S5  General  Manager,  Municipal 

Railway  Bureau  

S60  Instructor,  Municipal  Railway  .. 

S108  Bus  Dispatcher  

Sill  Inspector,  Municipal  Railway  .. 

5113  Schedule  Maker  

5114  Claims  Investigator  

5115  Senior  Claims  Investigator  .... 

S120  Day  Dispatcher  

S122  Senior  Inspector  

S122.1  Chief  Inspector  


469 

505 

543 

570 

676 

543 

543 

613 


802 

905 

599 

518 

628 

556 

693 


Maximum 

Compensation 

745 

$60  below 
minimum  rate 
Insp.  of  Police 

Same  rate 
maximum  as 
Insp.  of  Police 
728 
469 


1625 

1022 


556 

644 

1.40  hr. 
1.40  hr. 
358 

1.75  hr. 

556 

2.58  hr. 


530 

458 

4.00  hr. 


1836 

676 

570 

613 

660 

693 

821 


S124  Supervisor  of  Schedules  613  745 

S126  Superintendent  of  Traffic, 

Municipal  Railway 842  1022 

S128  Division  Superintendent, 

Municipal  Railway  676  821 

S130  Assistant  Superintendent  of 

Transportation,  Municipal  Railway.  745  905 

S132  Superintendent  of  Transportation, 

Municipal  Railway 950  1 154 

S300  Chief  of  Transportation,  Civilian 

Defense 764  764 


T— WELFARE  SERVICE 


Class  No.  Civil  Service  Class  Title 

T12  Superintendent,  Juvenile  Hall 

T13  Assistant  Superintendent,  Juvenile 


T20  Director  of  the  Boys’  Ranch  School  . 
T22  Assistant  Director  of  the  Boys’ 

Ranch  School  

T24  Agricultural  Instructor 

T26  Ranch  School  Maintenance  Man  ... 

T30  Division  Supervisor,  Juvenile  Hall  . . 

T35  Group  Supervisor 

T36  Senior  Group  Supervisor  

T56  Probation  Officer  

T57  Psychiatric  Social  Service  Worker  ... 

T58  Chief  Psychiatric  Social  Service 

Worker  

T60  Senior  Probation  Officer  

T62  Supervisor  of  Probation  Services  ... 

T66  Executive  Director,  San  Francisco 

Youth  Council  

T70  Chief  Adult  Probation  Officer 

T72  Chief  Juvenile  Probation  Officer  .... 

T154  Administrative  Assistant,  Crippled 

Children’s  Program  

T155  Medical  Social  Service  Worker 

T156  Senior  Medical  Social  Service 

Worker 

T157  Social  Service  Worker  

T160  Senior  Social  Service  Worker 

T161  Director  of  Admissions,  San 

Francisco  General  Hospital  

T163  Director  of  Public  Welfare  

T164  Chief  Social  Service  Supervisor  .... 

T165  District  Supervisor,  Social  Welfare  .. 

T168  Rehabilitation  Counselor  

T170  Coordinator,  Rehabilitation  Services, 

San  Francisco  General  Hospital  . 

T300  Child  Welfare  Worker  

T302  Child  Welfare  Supervisor  

T400  Camp  Manager,  Rehabilitation 

Center 

T402  Assistant  Camp  Manager, 

Rehabilitation  Center  

T404  Camp  Work  Foreman, 

Rehabilitation  Center  


415 

505 

543 

518 


584 

505 

556 


447 

415 


U— WATER  SERVICE 


693 

584 

505 

693 

505 

613 

660 

628 


693 

1183 

1337 


745 

1587 

950 


710 

613 

676 


Class  No.  Civil  Service  Class  Title 
U42  Assistant  General  Manager  and 

Chief  Engineer,  Water  Department 
U44  General  Manager  and  Chief 

Engineer,  Water  Department  .... 

U54  Special  Collector  

U80  Assistant  Manager,  Water  Sales  .... 

U88  Manager,  Water  Sales  

UlOO  Investigator,  Water  Department  

U102  Assistant  Investigator, 

Water  Department  

UH2  Pipe  Calker 

U113  Pipe  Welder  

U114  Main  Pipe  Foreman  


U116  Serviceman  

U118  Serviceman’s  Assistant  

U120  Gateman  

U122  Consumer’s  Serviceman 

U124  Special  Service  Inspector  

U125  Hoseman,  Ships  and  Docks  ... 

U127  Water  Service  Inspector 

U128  Chief  Water  Service  Inspector. 
U130  Reservoir  Keeper  


493 

A404  rate 
A404  rate 
15%  over 
U112  rate 
A404  rate 
:0%  A404  rate 
10%  over 
U112  rate 
458 
481 
458 
458 
570 
415 


997 

1212 

660 

599 

A404  rate 
A404  rate 
15%  over 
U112  rate 
A404  rate 
D%  A404  rate 
10%  over 
U112  rate 
556 
584 
556 
556 
693 
505 
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U144 

U212 

U227 

U228 

U230 

U231 


Class 

V30 

V40 


W18 

W106 

W108 

W150 

W152 

W206 

W208 

W209 

W210 

W212 


Class 

X2 

XIO 

X12 

X20 

X32 

X40 

X41 

X42 

X45 


YIO 

Y12 

Y14 

Y18 


Y22 

Y30 

Y42 

Y43 

Y44 

Y45 


General  Foreman,  Service  20%  over 

and  Meters  

General  Foreman,  Mam  Pipes 

Assistant  Superintendent,  . 

City  Distribution  

Superintendent,  City  Distribution  ...  1^4/ 

Ranger 

General  Maintenance  Foreman 

Meterman,  Country 

Maintenance  Foreman  J rate 

Assistant  Superintendent,  Alameda 

District  • 7^^ 

Superintendent,  Alameda  District  ''+-3 

Assistant  Superintendent.  Peninsula 
District  

Superintendent,  Peninsula  District  . 974 

V— AGRICULTURE  SERVICE 

Entrance 

lo  Civil  Service  Class  Title  Compensation 

Assistant  Superintendent.  Agriculture  613 

Superintendent,  Agricultural  and 
Land  Division,  Public  Utilities 
Commission  821 

W— PARK  SERVICE 

Entrance 

Jo  Civil  Service  Class  Title  Compensation 

Superintendent.  Park  Department  997 

Supervisor  of  Golf  Course 

Maintenance • • « 693 

Rides  Attendant  302 

Rides  Attendant  Helper  1.33  hr. 

Aquarist  481 

Aquatic  Collector  530 

Animal  Keeper 415 

Assistant  Head  Animal  Keeper 453 

Animal  Trainer-Keeper.... 447 

Head  Animal  Keeper 518 

Director  of  the  Zoo  884 

X— LIBRARY  SERVICE 

Entrance 

Jo  Civil  Service  Class  Title  Compensation 

City  Librarian  1183 

Coordinator.  Children’s  Activities  ...  613 

Chief  Librarian  660 

Head  Librarian  570 

Reference  Librarian  599 

Senior  Librarian  505 

Medical  Librarian  481 

Librarian  425 

Part-time  or  intermittent  service  2 39  hr 

Library  Assistant  310 

Part-time  or  intermittent  service  1 79  hr 

Library  Page  1 30-1  37-1  44 

1 51-1  59  h 

Y— MUSEUM  SERVICE 

Entrance 

•Jo.  Civil  Service  Class  Title  Compensation 

Director,  M.  H.  deYoung  Memorial 

Museum 1212 

Director,  California  Palace  Legion 

of  Honor  1126 

Organist 50  00  day 

Chief  Curator,  California  Palace 

Legion  of  Honor  710 

Curator  A 644 

Curator  B 584 

Curator  C 530 

Curatorial  Assistant  2.10  hr. 

Curator  of  the  Achenbach 

Foundation  for  Graphic  Arts  613 

Administrative  Assistant,  M.  H. 

deYoung  Memorial  Museum  644 

Restorer 644 

Registrar 447 

Chief  Installer 493 

Chief  Repairer  and  Packer, 

M.  H.  deYoung  Memorial  Museum  493 

Senior  Museum  Technician.  Califor- 
nia Palace  of  the  Legion  of  Honor  425 

Senior  Museum  Technician, 

M.  H.  deYoung  Memorial  Museum  425 


20%  over 
U116  rate 
974 

1099 

1273 

447 


Maximum 

Compensation 

745 


Maximum 

Compensation 

1212 

842 

367 

1.33  hr. 
584 
644 
505 
556 


Maximum 

Compensation 

1439 

745 

802 

693 

728 

613 

584 

518 

2 39  hr 
376 

1 79  hr 

1 30-1  37-1  44 
r.  1 51-1  59  hr. 


782 

543 

599 

599 

518 
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Y46 

Y48 

Y51 


Museum  Technician  . 

Publicity  Clerk  

Ceramist  

Director  of  the  San  Francisco 
Maritime  Museum  


405 

376 

$25.00  per 
firing 

710 


Z— ELECTIVE  SERVICE 


493 

458 

$25.00  per 
firing 

862 


Class  No.  Civil  Service  Class  Title 

Z1  Mayor  

Z2  City  Attorney  

Z3  District  Attorney  

Z4  Assessor  

Z5  Public  Defender  

Z6  Sheriff  

7.1  Treasurer  


Entrance 
Compensation 
$31,980  yr 
24,600  yr 
24,600  yr 
24,600  yr 
19,680  yr 
19,680  yr 
19,200  yr 


Maximum 
Compensation 
$31,980  yr 
24,600  yr 
24,600  yr 
24,600  yr 
19,680  yr 
19,680  yr 
19,200  yr 


I hereby  certify  that  the  foregoing  ordinance  was  passed  for  second 
reading  by  the  Board  of  Supervisors  of  the  City  and  County  of  San  Fran- 
cisco at  its  meeting  of  March  6,  1961. 

ROBERT  J.  DOLAN,  Clerk. 

mar  11,  1961-lt 


I hereby  certify  that  the  foregoing 
ordinance  was  read  for  the  second 
time  and  finally  passed  by  the  Board 
of  Supervisors  of  the  City  and 
County  of  San  Francisco  at  its  meet- 
ing of  March  13,  1961. 

ROBERT  J.  DOLAN,  Clerk, 
Approved  March  16,  1961. 

GEORGE  CHRISTOPHER, 

Mayor. 
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^Salary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Section  151.3  and 

Sections  35.5.1,  35.5.2  and  36.2  of  the  Charter 


Effective  July  1,  196 1 


DOCUMENTS 

IViAR  19  1362 


Board  of  ^pervisors 
City  and  County  of  San  Francisco 


FIXING  SCHEDULES  OF  COMPENSATION.  EFFECTIVE  JULY  1,  1961.  TO  BE 
PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION 
151.3  OF  THE  CHARTER. 


FILE  NO.  190-61 

AS  amended  by  file  no.  190-61-1 


ORDINANCE  NO.  95-61 
ORDINANCE  NO.  180-61 
AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSA- 
TION TO  BE  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY 
OF  SAN  FRANCISCO  AND  EMPLOYEES  OF  THE  SAN  FRANCISCO 
UNIFIED  SCHOOL  DISTRICT  ALLOCATED  TO  CLASSIFICATIONS  SPECI- 
FIED HEREIN,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  FIXING 
SCHEDULES  OF  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND 
GENERAL  FOREMAN  OF  SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF 
COMPENSATION  FOR  CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF 
COMPENSATION  ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN 
COLLECTIVE  BARGAINING  AGREEMENTS  AS  DESCRIBED  IN  SECTION 
151.3  OF  THE  CHARTER,  PROVIDING  THAT  SAID  SCHEDULES  OF 
COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING  JULY  1,  1961 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco, 
as  follows: 

Section  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT 
TO  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES 
OF  COMPENSATION  FOR  CERTAIN  RELATED  CLASSIFICATIONS:  Pursuant 
to  the  provisions  of  Section  151.3  of  the  Charter  and  notwithstanding  the 
provisions  of  any  ordinance  of  this  Board  of  Supervisors  fixing  schedules 
or  compensation  pursuant  to  the  provisions  of  Section  151  of  the  Charter, 
the  schedules  of  compensation  specified  in  Sections  8.1  to  and  including 
Section  8.52  hereof  shall  be  paid  beginning  July  1,  1961  to  employees  of  the 
City  and  County  of  San  Francisco  and  the  San  Francisco  Unified  School 
District  who  are  occupying  positions  allocated  to  the  various  classifications 
of  employment  specified  herein,  compensations  for  which  are  subject  to 
the  provisions  of  Section  151.3  of  the  Charter.  The  compensations  fixed  in 
Section  9 hereof  shall  be  paid  effective  July  1,  1961  to  sub-foreman,  fore- 
man and  general  foreman  of  the  crafts  enumerated  in  Section  8.1  to  and 
including  8.52  hereof.  The  compensations  fixed  in  Section  10  hereof  shall 
be  paid  effective  July  1,  1961  to  employees  of  the  City  and  County  of  San 
Francisco  and  the  San  Francisco  Unified  School  District  who  are  occupying 
positions  allocated  to  the  various  classifications  of  employments  specified 
in  Section  10,  the  compensations  for  which  are  based  on  schedules  of 
compensations  fixed  in  Sections  8.1  to  and  including  Section  8.52. 

Section  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION:  Em- 
ployees legally  holding  positions  allocated  by  the  Civil  Service  Commission 
to  the  classifications  set  forth  in  Sections  8.1  to  8.52  hereof  which  are 
subject  to  the  provisions  of  Section  151.3  of  the  Charter  and  sub-foreman, 
foreman  and  general  foreman  of  crafts  as  specified  in  Section  9 hereof,  and 
employees  legally  holding  positions  allocated  by  the  Civil  Service  Commis- 
sion to  the  classifications  set  forth  in  Section  10  hereof,  shall  be  paid, 
beginning  July  1,  1961,  the  amount  set  forth  herein  for  the  classification  in 
which  their  respective  positions  are  classified  and  allocated. 

Section  3.  DEDUCTIONS  FOR  MAINTENANCE:  The  compensations 
specified  herein  are  gross  compensations.  Charges  and  deductions  for  any 
and  all  maintenance  such  as  housing,  meals  and  laundry  furnished  to  and 
accepted  by  employees  shall  be  indicated  and  made  on  timerolls  and  pay- 
rolls in  accordance  with  a schedule  of  charges  for  such  maintenance  fixed 
and  determined  in  the  annual  salary  ordinance. 

Section  4.  PART  TIME  SERVICE:  Compensation  for  part  time  service 
shall  be  at  a rate  of  pay  based  upon  the  full  time  rate  of  pay  for  the 
service  proportionate  to  the  hours  worked,  except  as  otherwise  specifically 
provided  herein. 

Section  4.1.  STANDBY  SERVICE:  Subject  to  the  terms  of  this  section, 
employees  whose  compensations  are  fixed  in  the  schedules  of  compensation 
on  an  hourly  or  per  diem  basis,  other  than  those  whose  duties  are  primarily 
supervisory  in  nature,  who  as  a part  of  the  duties  of  their  positions  are 
required  by  the  appointing  officer  to  stand  by  when  normally  off  duty  to 
be  instantly  available  on  call  for  immediate  emergency  service  for  the 
performance  of  their  regular  duties  shall  be  paid  25%  of  the  regular  straight 
time  rate  of  pay  of  the  position  for  the  period  of  such  standby  service. 
When  such  employees  are  called  on  to  perform  their  regular  duties  in 
emergencies  during  the  period  of  such  standby  service,  they  shall  be  paid 
while  engaged  in  such  emergency  service  the  usual  rate  of  pay  for  such 
service  as  provided  herein. 

No  employee  shall  be  compensated  for  standby  service  as  provided 
herein  unless  the  appointing  officer  with  the  approval  of  the  Chief  Adminis- 
trative Officer,  or  board  or  commission  in  charge,  shall  have  prior  thereto 
filed  with  the  Civil  Service  Commission  a report  of  the  necessity  for  such 
standby  service,  and  a report  of  the  names,  classifications,  rates  of  pay  and 
work  and  standby  schedules  of  the  employees  assigned  to  such  standby 
service  and  until  funds  for  the  compensation  for  such  standby  service  have 
been  appropriated  by  the  Board  of  Supervisors. 

Section  5.  WAIVER  OF  CONTRACT  PROVISIONS:  The  working  condi- 
tions established  herein  in  accordance  with  the  provisions  of  collective 
bargaining  agreements  shall  be  maintained  in  the  city  service  except  when 
a provision  is  specifically  waived  by  the  employee  concerned.  Such  waiver 
shall  be  in  writing  and  filed  with  the  Civil  Service  Commission. 

Section  6.  SAVINGS  CLAUSE:  If  it  shall  be  determined  by  any  court 
of  competent  jurisdiction  that  any  salary  or  wage  rate  or  schedule  of  com- 


pensation  fixed  herein,  or  any  provisions  hereof,  is  contrary  to  the  provisions 
of  Section  151.3  of  the  Charter,  or  of  any  provisions  of  the  charter  or  law, 
such  determination  shall  not  affect  the  validity  of  any  other  salary,  wage, 
or  schedule  of  compensation  or  provisions  in  this  ordinance.  If  payment 
of  any  rate  of  pay  herein  established  is  prevented  by  any  legal  proceedings 
or  official  act  respecting  the  validity  thereof  then  the  rate  to  be  paid  pend- 
ing determination  of  such  validity  for  the  fiscal  year  1961-1962  shall  be  as 
set  forth  by  the  Board  of  Supervisors  in  the  adoption  of  the  budget  and 
Annual  Appropriation  Ordinance  for  the  fiscal  year  1961-1962. 

Section  7.  VACATIONS:  Vacations  for  employees  engaged  in  classifi- 
cations enumerated  herein  shall  be  as  provided  in  Section  151.4  of  the 
Charter. 

Section  7.1.  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLI- 
DAYS WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES 
FOR  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN 
SECTIONS  9 AND  10  HEREOF  IN  A DEFINED  RELATIONSHIP  TO  A RATE 
FOR  A RELATED  CLASSIFICATION  COMPENSATION  FOR  WHICH  IS  FIXED 
UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8.52  HEREOF:  Premium  pay  for 
overtime,  shift  work  and  holidays  worked  and  designations  of  holidays  and 
work  schedules  for  classifications  such  as  sub-foreman,  foreman,  and 
general  foreman  of  crafts  and  other  classifications  the  compensations  for 
which  are  fixed  in  Sections  9 and  10  hereof  at  an  amount  in  a defined 
relationship  to  a rate  of  pay  for  a craft  the  compensation  for  which  is 
fixed  under  Sections  8.1  to  and  including  8.52  hereof  (that  is,  “$1.50  under 
the  rate  for  class  . . .”  or  “20%  over  the  rate  for  class  . . .”  or  “60%  of  the 
rate  for  class  . . .”  and  “40%  of  the  rate  for  class  . . .”)  and  included 
herein  on  a per  diem  or  weekly  basis,  shall  be  as  determined  and  fixed 
under  the  provisions  of  Sections  8.1  to  and  including  8.52  hereof  for  the 
craft  to  which  the  compensation  of  such  classifications  is  related.  If  the 
rate  of  pay  for  such  classification  is  fixed  at  an  amount  in  a defined 
relationship  to  the  rate  of  pay  fixed  for  more  than  one  craft,  then  the 
premium  pay  for  overtime,  shift  work  and  for  holidays  worked  and  designa- 
tion of  holidays  and  work  schedules  for  such  classification  shall  be  those 
fixed  for  the  craft  from  which  the  greater  percentage  of  the  rate  of  pay 
for  such  classification  is  derived. 

Section  7.2.  HOLIDAYS  FOR  PLATFORM  MEN  AND  BUS  OPERATORS 
AND  PAYMENT  THEREFOR:  As  provided  under  Section  151.3  (f)  of  the 
Charter. 

Section  8.  The  schedules  of  compensation  and  the  working  conditions 
according  to  collective  bargaining  agreements  composing  the  rates  of  pay 
for  the  respective  classifications  of  employment  subject  to  the  provisions  of 
Section  151.3  of  the  Charter  are  as  set  forth  in  Sections  8.1  to  8.52  inclusive 
hereof. 

Section  8.1. 

A52  Hodcarrier  when  tending  bricklayer  $3.65  hour 

When  working  underground  $3.65  hour 

plus  $3.00  per  day  additional 
When  working  on  fire  brick 

(exclusive  of  fireplace  work)  $3.65  hour 

per  8-hour  day,  8:00  to  12:00  and  12:30  to  4:30  P,  M. 

Section  8.1.1.  HOURS  OF  WORK:  7 hours  per  day,  5 days  per  week, 
Monday  through  Friday,  inclusive.  The  hours  of  work  shall  be 
from  8:30  A.  M.  to  12  Noon,  and  from  12:30  P.  M.  to  4:00  P.  M. 

Section  8.1.2.  OVERTIME:  All  work  performed  outside  of  the  regular 
work  day,  or  shift  work  and  on  Saturdays,  Sundays  and  holidays, 
shall  be  paid  for  at  double  the  straight  time  rate. 

Section  8.1.3.  SHIFTS:  Two,  three  or  four  shifts  may  be  worked  at 
straight  time,  but  in  no  case  shall  a Hod  Carrier  work  more 
than  one  shift  in  any  twenty-four  hour  day  unless  the  overtime 
rate  is  paid. 

Whenever  shifts  are  worked  by  Bricklayers  and  Hod  Carriers, 
the  rate  shall  be  at  straight  time  unless  the  Bricklayers  working 
shifts  with  the  Hod  Carriers  are  paid  overtime,  in  which  event 
the  Hod  Carriers  working  with  the  Bricklayers  receiving  over- 
time pay  shall  likewise  receive  overtime  pay. 

All  shifts  shall  have  30  minutes  for  lunch  on  the  employer’s 
time.  The  final  shift  on  any  job  shall  be  paid  for  a complete 
shift.  When  a shift  extends  3 hours  or  more  over  the  regular 
work  day  hours,  30  minutes  eating  time  shall  be  allowed  on  the 
employer’s  time. 

Section  8.1.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s 
Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  of  July,  Labor 
Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.2.  8/1/61 

A52  Hodcarrier  when  tending  plasterer $29.60  day  $31.20  day 

Section  8.2.1.  HOURS  OF  WORK:  8 hours  per  day  (8  A.  M.  to  12:00 
Noon  and  12:30  P.  M.  to  4:30  P.  M.)  5 days  per  week,  Monday 
to  Friday,  inclusive. 

Section  8.2.2.  OVERTIME:  All  work  performed  before  8 A.  M.  and  after 
4:30  P.  M.  on  any  day,  Monday  through  Friday  inclusive,  shall 
be  paid  for  at  the  rate  of  double  time.  Double  time  shall  be  paid 
for  all  work  performed  on  Saturdays,  Sundays  and  holidays. 

Section  8.2.3.  SHIFT:  None. 

Section  8.2.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s 
Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 
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Section  8.3. 

A56  Bricklayer  $4.40  hour 

When  working  underground  $2.00  day  additional 

Section  8.3.1.  HOURS  OF  WORK:  7 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.3.2.  OVERTIME:  Saturday,  Sunday  and  holiday  work  and  all 
time  worked  outside  of  the  regular  work  day  (8:30  A.  M.  to 
4:00  P.  M.  or  shift  work)  shall  be  paid  at  double  time. 

Section  8.3.3.  SHIFT:  When  2 shifts  are  worked,  the  first  shift  shall 
commence  at  7 A.  M.  and  terminate  at  2:30  P.  M.;  the  second 
shift  shall  commence  at  3 P.  M.  and  terminate  at  10:30  P.  M. 

When  3 shifts  are  worked,  the  first  shift  shall  commence  at  12 
midnight  and  terminate  at  7 A.  M.;  the  second  shift  shall  com- 
mence at  7:30  A.  M.  and  terminate  at  3 P.  M.:  the  third  shift 
shall  commence  at  3:30  P.  M.  and  terminate  at  11  P.  M. 

The  final  shift  on  any  job  shall  be  paid  for  a complete  shift 
and  all  shifts  shall  have  thirty  minutes  for  lunch  on  the  em- 
ployer’s time.  When  more  than  one  shift  does  prevail,  no  work 
shall  be  done  on  Saturdays,  Sundays  or  on  holidays,  unless  there 
is  life  or  property  in  danger. 

Section  8.3.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s 
Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.4.  Effective  4/1/62 

A62  Tile  Setter  $34.00  day  $36.00  day 

In  addition  to  their  regular  wages,  employees  shall  be  paid 
25c  per  hour  while  working  with  resinuous  cement. 

Section  8.4.1.  HOURS  OF  WORK:  8 hours  per  day  (8  A.  M.  to  4:30  P.  M.) 
5 days  per  week  Monday  to  Friday  inclusive. 

Section  8.4.2.  OVERTIME:  Work  performed  before  8:00  A.  M.  and  after 
4:30  P.  M.  Monday  to  Friday  inclusive  shall  be  classed  as  over- 
time and  paid  for  at  the  rate  of  double  time.  Work  performed 
on  Saturdays,  Sundays  and  holidays  shall  be  paid  for  at  the 
rate  of  double  time. 

Section  8.4.3.  SHIFT:  None. 

Section  8.4.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s 
Day,  Washington’s  Birthday,  Memorial  Day,  Fourth  of  July,  Labor 
Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.5. 

A154  Carpenter  $31.60  day 

When  operating  power  saw 4.10  hour 

When  erecting  steel  scaffold  4.10  hour 

A160  Foreman  (Carpenter  $35.60  day 

Section  8.5.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.5.2.  OVERTIME:  For  the  first  four  hours  in  addition  to  the 
first  eight  hours  of  work,  time  and  one-half  shall  be  paid.  All 
time  worked  thereafter,  and  on  Saturdays,  Sundays  and  holidays, 
shall  be  paid  double  time.  When  one  regular  daylight  shift  is 
being  worked  and  men  are  required  to  report  for  work  before 
8 A.  M.  they  shall  be  paid  double  time  prior  to  8 A.  M. 

In  emergencies  where  premises  cannot  be  vacated  in  whole  or 
in  part  until  the  close  of  business,  men  then  reporting  for  work 
shall  be  paid  time  and  one-half  to  midnight.  Any  work  performed 
on  such  jobs  after  midnight  shall  be  paid  double  time. 

Section  8.5.3.  SHIFT:  All  work,  except  where  more  than  one  shift  is 
worked  or  in  emergencies,  shall  be  performed  between  the  hours 
of  8 A.  M.  and  5 P.  M. 

Where  2 or  more  shifts  are  worked  in  any  24  hours,  each  shift 
shall  work  7 hours  and  receive  8 hours  pay.  No  multiple  shift 
shall  be  established  or  started  for  less  than  5 consecutive  regular 
work  days 

Section  8.5.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s 
Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.6. 

A155  Cribber  $27.80  day 

Working  conditions  same  as  J4  Laborer. 

Section  8.7. 

A156  Patternmaker  $33.20  day 

Section  8.7.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.7.2.  OVERTIME:  All  time  worked  before  or  after  the  regular 
scheduled  hours  (8  A.  M.  to  5 P.  M.)  and  on  Saturdays.  Sundays 
and  holidays,  shall  be  paid  at  the  rate  of  double  time.  Employees 
who  qualify  for  holiday  pay  and  are  called  in  to  work  on  any  of 
the  enumerated  holidays  shall  be  compensated  at  double  their 
straight  time  rate  of  pay  in  addition  to  holiday  pay.  Employees 
who  do  not  qualify  for  holiday  pay  and  who  work  on  any  of  the 
enumerated  holidays  shall  be  compensated  at  double  their  straight 
time  rate  of  pay. 

Section  8.7.3.  SHIFT:  None. 

Section  8.7.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Me- 
morial Day.  Independence  Day,  Labor  Day,  Thanksgiving  Day, 
Christmas  Day,  and  the  regular  work  day  preceding  Christmas 
Day  shall  be  paid  holidays  regardless  of  the  day  on  which  they 
may  fall. 
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Each  employee  shall  receive  eight  times  his  regular  hourly 
(day  shift)  rate  of  pay  for  the  above  holidays,  provided: 

(a)  The  employee  has  been  in  the  employ  of  the  Employer  for 
fifteen  calendar  days  preceding  the  day  on  which  the  holi- 
day is  observed. 

(b)  The  employee  worked  his  regularly  scheduled  work  day  prior 
to  and  his  regularly  scheduled  work  day  following  the  holi- 
day. If  the  employee  worked  some  time  during  the  two 
calender  weeks  preceding  the  week  in  which  the  holiday 
occurred,  he  will  receive  pay  notwithstanding  absence  on 
the  work  day  prior  to  or  the  work  day  following,  where 
such  absence  was  due  to: 

1 —  Industrial  accident; 

2 —  Bona  fide  illness  covered  by  a doctor’s  certificate; 

3 —  Temporary  lay-off  which  extends  ten  working  days  or 
less  after  the  day  on  which  the  holiday  occurred; 

4 —  Absence  approved  by  the  Employer. 

Section  8.8. 

A165  Stage  Carpenter  $27.00  day 

Section  8.8.1.  HOURS  OF  WORK:  8 hours  per  day. 

Section  8.8.2.  OVERTIME:  All  work  performed  in  excess  of  the  normal 

8 hour  shift  shall  be  compensated  for  as  follows:  between  8 A.  M. 
and  5 P.  M.  at  the  rate  of  $3.75  per  hour;  between  5 P.  M. 
and  8 A.  M.  at  the  overtime  rate  of  $5.50  per  hour.  The  overtime 
rates  shall  not  apply  to  work  performed  in  excess  of  40  hours 
per  week  or  on  Saturdays,  Sundays  and  holidays  unless  work 
is  performed  on  these  days  in  excess  of  8 hours  per  day.  Where 
no  performance  or  rehearsal  is  scheduled  and  the  individual 
is  called  to  work  he  shall  be  guaranteed  a minimum  of  4 hours 
pay  at  the  rate  of  $5.50  per  hour  and  should  he  work  in  excess 

of  4 hours  he  shall  receive  a minimum  of  8 hours  pay  at  the 

rate  of  $5.50  per  hour. 

Section  8.8.3.  SHIFT:  None. 

Section  8.8.4.  HOLIDAYS:  None. 

Section  8.9. 

A170  Stage  Property  Man  $27.00  day 

Working  conditions  same  as  A165  Stage  Carpenter. 

Section  8.10.  Effective  8/1/61 

A180  Cabinet  Maker  $27.20  day  $28.40  day 

Combined  repair  and  finishing  work  $2.00  day  additional 

Section  8.10.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.10.2.  OVERTIME:  All  work  performed  before  or  after  the  regular 
scheduled  hours  (8  A.  M.  to  5 P.  M.)  and  on  Saturdays  and 
Sundays  shall  be  paid  at  double  time.  Holidays  shall  be  paid 
at  double  time  in  addition  to  straight  time  when  worked. 

Section  8.10.3.  SHIFT:  None. 

Section  8.10.4.  HOLIDAYS:  New  Year’s  Day,  Washington's  Birthday, 
Decoration  Day,  Independence  Day,  Labor  Day,  Admission  Day, 
Thanksgiving  Day  and  Christmas  Day.  These  days  shall  be  paid 
for  at  the  straight  time  rate  when  not  worked  and  at  double 
time  pay  in  addition  to  straight  time  rate  when  worked.  Holidays 
falling  on  a Saturday  shall  be  paid  for  at  the  straight  time  rate 
when  not  worked  even  though  the  employee  is  not  scheduled 
to  work.  Holidays  falling  on  Sundays  shall  be  observed  on  the 
following  Monday.  Holiday  compensation  for  holidays  not  worked 
shall  not  be  paid  to  any  employee  who  fails  to  report  for  work 
on  his  regular  scheduled  working  days  next  preceding  and  next 
following  the  holiday  involved  unless  permission  to  be  absent 
has  been  granted  in  advance,  or  unless  such  absence  is  due 


to  illness  or  other  good  cause. 

Section  8.11. 

A204  Cement  Finisher $31.76  day 

When  working  from  swinging  scaffolds  4.03  hour 

Power  Machine  Operators  4.13  hour 


Section  8.11.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.11.2.  OVERTIME:  For  any  extra  time  worked  up  to  a total 
of  2 hours  after  the  regular  8 hours  have  been  worked  beween 
the  hours  (8  A.  M.  to  5 P.  M.)  on  Monday  through  Friday,  time 
and  one-half  the  straight  time  rate  shall  be  paid  and  double 
time  shall  be  paid  for  all  additional  extra  time  worked  on  said 
day  by  any  employee.  When  men  are  required  to  report  for 
work  before  8 A.  M.  they  shall  be  paid  double  time  prior  to 
8 A.  M.  except  on  shift  work  or  when  it  is  desirable  to  start  the 
work  day  earlier,  due  to  existing  traffic,  weather  or  similar  con- 
ditions. All  work  on  Sundays  and  holidays  shall  be  at  double 
the  regular  straight  time  rate. 

Double  time  shall  be  paid  on  Saturdays  for  all  work  connected 
with  building  construction.  This  includes  but  is  not  limited  to  the 
construction,  erection,  alteration,  repair,  modification,  demolition, 
addition  or  improvement  in  whole  or  in  part  of  any  building 
structure. 

Time  and  one-half  shall  be  paid  for  the  first  eight  hours  work 
performed  on  Saturday  between  8 A.  M.  and  5 P.  M.  and  double 
time  for  ail  additional  work  performed  on  said  day  for  work 
connected  with  all  heavy,  highway  and  engineering  construction. 
This  includes  but  is  not  limited  to  the  construction,  improvement, 
modification  and  demolition  of  all  or  any  part  of  streets  and 
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highways  (including  sidewalks,  curbs  and  gutters),  bridges, 
viaducts,  railroads,  tunnels,  airports,  water  supply,  irrigation, 
flood  control  and  drainage  systems,  sewers  and  sanitation  proj- 
ects, dams,  power  houses,  refineries,  aqueducts,  canals,  river 
and  harbor  projects,  wharves,  docks,  breakwaters,  jetties,  quarry- 
ing of  breakwater  or  rip-rap  stone,  or  operation  incidental  to  such 
heavy  construction  work. 

If  men  are  required  to  work  continuously  for  more  than  5 
hours  without  an  opportunity  for  eating,  they  shall  receive  over- 
time pay  for  work  after  the  fifth  hour  until  opportunity  to  take 
time  for  eating  is  afforded.  The  overtime  rate  shall  be  time  and 
one-half  for  the  first  two  hours  after  five  hours  and  double  time 
thereafter.  Eating  periods  at  the  option  of  the  individual  employer 
may  be  staggered  any  time  after  three  and  one-half  hours  from 
the  beginning  of  the  shift. 

Section  8.11.3.  SHIFT:  Where  multiple  shifts  are  worked,  if  the  employer 
elects  to  work  the  day  shift  between  the  hours  of  8 A.  M.  and 

5 P.  M.  that  shift  shall  work  IVz  hours  and  for  such  work  they 
shall  be  paid  the  regular  straight  time  rate  for  8 hours;  the 
second  shift  shall  work  7 hours  and  for  such  work  they  shall 
be  paid  the  regular  straight  time  rate  for  8 hours;  if  a third  shift 
is  worked  they  shall  work  7 hours  and  for  such  work  they  shall 
be  paid  8 hours’  regular  straight  time  pay.  No  multiple  shift 
shall  be  established  or  started  for  less  than  five  consecutive 
work  days. 

Section  8.11.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s 
Day,  Washington’s  Birthday,  Decoration  Day,  Independence  Day, 
Labor  Day,  Thanksgiving  Day,  Admission  Day  and  Christmas  Day. 
If  any  of  the  holidays  fall  on  Sunday,  the  Monday  following  shall 
be  considered  a holiday. 

Section  8.12. 

A252  Glazier  $31.00  day 

A254  Foreman  Glazier  33.00  day 

Section  8.12.1.  HOURS  OF  WORK:  Outside  Work:  8 hours  per  day 
(8  A.  M.  to  5 P.  M.)  5 days  per  week,  Monday  to  Friday, 

inclusive.  Inside  Work:  8 hours  per  day  between  hours  of  7 A.  M. 
and  5:30  P.  M.,  5 days  per  week,  Monday  to  Friday,  inclusive. 

Section  8.12.2.  OVERTIME:  For  the  first  two  (2)  hours  after  the  first 
eight  (8)  hours,  Monday  through  Friday,  time  and  one-half;  Sat- 
urday, Sunday  and  holidays  and  all  other  overtime,  double  time. 
A minimum  of  four  (4)  hours  shall  be  paid  for  work  on  Satur- 
day, Sunday  and  holidays  at  the  overtime  rate.  All  call  back 
time  after  5 P.  M.  shall  be  paid  for  at  the  rate  of  double  time. 
Any  employee  reporting  for  work  after  the  regular  starting  time 
shall  be  paid  only  for  the  hours  worked,  but  not  less  than  four 
(4)  hours.  When  an  employee  leaves  the  job,  at  his  own  dis- 
cretion, he  shall  be  paid  only  for  the  hours  worked. 

Section  8.12.3.  SHIFT:  None. 

Section  8.12.4.  HOLIDAYS:  New  Year’s  Day,  Washington's  Birthday, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day 
and  Christmas  Day  shall  be  paid  holidays.  All  regular  employees 
(those  continuously  employed  30  days  or  more)  shall  receive 
8 hours  of  pay  at  the  employee’s  regular  hourly  rate  when  the 
recognized  holiday  falls  on  a normal  work  day,  even  though  no 
work  is  performed  on  the  above  named  holiday;  provided  further 
that  such  employee  works  or  is  available  for  work  on  the  regular 
working  day  next  preceding  and  next  following  such  holiday; 
provided,  however,  that  if  such  absence  is  due  to  a bona  fide 
illness,  the  employee  shall  be  paid.  A regular  employee  called 
to  work  on  a designated  holiday  and  who  refuses  to  work  shall 
not  receive  any  holiday  pay  for  that  day  unless  such  refusal 
is  because  of  a bona  fide  illness.  Any  of  the  designated  holi- 
days falling  on  Sunday  will  be  observed  on  the  Monday  following. 
For  work  on  any  of  the  above  named  holidays,  the  employee 
shall  receive  double  time  in  addition  to  any  holiday  pay  to  which 
he  may  be  entitled. 

Section  8.13. 

A302  Locksmith  $31.60  day 

A304  Foreman  Locksmith  35.60  day 

Working  conditions  same  as  A154  Carpenter. 

Section  8.14. 

A354  Painter $3.92  hour 

A357  Foreman  Painter  3.92  hour  plus  $2.00  per  day 

additional 

A358  General  Foreman  Painter 25%  over  A354  rate 

When  working  on  exterior  staging  over 

6 stories  and  up  to  and  including  12  stories  $1.00  per  day  additional 

Over  12  stories  2.00  per  day  additional 

When  working  on  steel  construction, 

bridges  and  tanks  over  50  feet  above 

ground  or  water  level  1.00  per  day  additional 

Over  180  feet  above  ground  or  water 

level  2.00  per  day  additional 

Enfiployees  spraying  on  erected  steel  construction, 

bridges  and  tanks  25  per  hour  above  journeyman  rate 

Section  8.14.1.  HOURS  OF  WORK:  7 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 
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Section  8.14.3.  SHIFT:  None. 

Section  8.14.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be 
paid  for  all  work  performed  on  the  following  holidays:  New 
Year’s  Day,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Thanks- 
giving Day  and  Christmas  Day.  When  a holiday  falls  on  a Sunday, 
same  shall  be  observed  on  the  following  Monday. 

Section  8.15. 

A392  Plasterer  $34.32  day 

Section  8.15.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.15.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  A.  M.  to  4:30  P.  M.)  and  on  Satur- 
days, Sundays  and  holidays,  double  time  shall  be  paid. 

Section  8.15.3.  SHIFT:  None. 

Section  8.15.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s 
Day,  Washington’s  Birthday,  Memorial  Day,  Fourth  of  July,  Labor 
Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.16. 

A404  Plumber  $36.56  day 

A408  General  Foreman  Plumber  46.56  day 

Men  working  25  feet  or  more  above  water,  supporting  struc- 
ture, or  above  ground  from  trusses,  swinging  scaffolds,  temporary 
staging,  unguarded  structures,  or  bos’ns’  chairs  shall  be  paid  an 
additional  $0.50  per  hour. 

Welding  Work:  Any  employee  while  welding  or  burning 
galvanized  pipe  shall  receive  fifty  cents  ($0.50)  over  his  regular 
hourly  rate  of  pay. 

Section  8.16.1.  HOURS  OF  WORK:  8 hours  per  day  (8  A.  M.  to  5 P.  M.) 
5 days  per  week,  Monday  to  Friday  inclusive.  The  regular  starting 
time  may  be  changed  by  mutual  agreement. 

Section  8.16.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  and  on  Saturdays,  Sundays  and  holidays, 
double  time  shall  be  paid  except  Saturday  when  emergency 
jobbing  work  will  be  permitted  at  time  and  one-half  rate. 

A meal  period  of  one-half  hour  shall  be  allowed  on  the  em- 
ployer’s time  at  overtime  rate  if  the  employees  are  required  to 
work  overtime  in  excess  of  two  hours.  Employees  working  over- 
time shall  receive  a lunch  period  of  one-half  hour  on  the  em- 
ployer’s time  at  the  overtime  rate  after  every  four  hours  thereafter. 
The  foregoing  shall  not  apply  to  the  noonday  lunch  period  on 
Saturdays,  Sundays  or  holidays. 

Section  8.16.3.  SHIFT:  The  regular  starting  time  of  the  day  shift  shall 
be  8:00  A.  M.  except  that  where  existing  traffic  conditions  render 
it  desirable  to  start  the  day  shift  at  an  earlier  hour,  such  start- 
ing time  may  be  made  earlier  but  in  no  event  earlier  than  7:00 
A.  M.  The  regularly  established  starting  time  of  the  day  shift 
shall  be  recognized  as  the  beginning  of  the  24  hour  work  day 
period.  When  irregular  or  broken  shifts  are  worked,  overtime 
rates  shall  apply  before  the  regular  starting  time  and  after 
the  regular  quitting  time  of  the  shift  on  which  the  employee 
is  regularly  employed. 

Employees  transferred  from  one  shift  to  another,  unless 
relieved  from  work  at  least  a full  shift  as  set  forth  herein,  before 
starting  their  new  shift,  shall  be  paid  the  overtime  rates  for  the 
first  such  shift  worked.  However,  if  an  employee  working  on  the 
"first"  or  regular  daylight  shift  is  required  to  return  to  work  on 
the  "third”  shift  within  the  same  24  hour  workday  period,  he 
shall  receive  double  time  for  the  first  such  "third"  shift  worked. 
The  24  hour  work  day  period  mentioned  herein  shall  be  the  24 
hour  period  corrimencing  with  the  starting  time  of  the  day  shift. 
Employees  required  to  work  overtime  past  the  quitting  time  of 
their  regular  shift,  unless  relieved  from  work  at  least  a full  shift, 
herein,  before  starting  work  on  their  next  regular 
shift,  shall  be  paid  the  overtime  rate  for  such  shift 

First  or  Regular  Daylight  Shift:  An  8V2  hour  period  less  30 
minutes  for  meals  on  the  employee’s  time.  Pay  for  a full  shift 
period  shall  be  a sum  equivalent  to  8 times  the  regular  hourly 
rate  with  no  premium. 

Second  Shift:  An  8 hour  period  less  30  minutes  for  meals 
on  employees  time.  Pay  for  a full  second  shift  period  shall  be 
a sum  equal  to  8 times  the  regular  hourly  rate  plus  10%. 

Third  Shift:  A 7^2  hour  period  less  30  minutes  for  meals  on 
employee  s time.  Pay  for  a full  third  shift  period  shall  be  a sum 
equal  to  8 times  the  regular  hourly  rate  plus  15%, 

Any  workman,  after  reporting  for  work  at  the  tegular  starting 
time  and  for  whom  no  work  is  provided,  shall  receive  pay  for  4 
hours  at  the  prevailing  rate  of  wages,  unless  he  has  been  notified 
not  to  report,  and  any  workman  who  reports  to  work  and  for 
whom  work  is  provided  shall  receive  not  less  than  4 hours  pay 
and  It  more  thari  4 hours  are  worked  in  any  one  day,  shall  receive 
not  less  than  a full  day’s  pay.  The  provisions  of  this  section  shall 
not  apply  when  weather  conditions  make  it  impracticable  to  put 
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such  an  employee  to  work  on  his  own  accord;  provided  that  in 
the  case  of  inclement  weather  no  employee  after  having  started 
work  shall  be  oaid  for  less  than  2 hours  for  any  fractional  part 
of  the  day. 


Section  8.16.4.  HOLIDAYS:  The  following  shall  be  observed  as  holidays 
and  paid  in  the  manner  prescribed  in  this  section:  New  Year’s  Day,  Wash- 
ington’s Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Admission 
Day,  Thanksgiving  Day,  Christmas  Day,  and  employee’s  birthday.  If  any 
holiday  falls  on  Sunday,  the  Monday  following  shall  be  considered  a legal 
holiday.  Payment  for  these  holidays  shall  be  made  on  the  basis  of  16.5c 
per  hour  for  A404  Plumber  and  21.5c  per  hour  for  A408  General  Foreman 
Plumber  for  hours  actually  worked,  less  administrative  costs  of  the  Holi- 
day Fund.  Payment  shall  be  made  at  the  end  of  each  payroll  period  based 
on  the  number  of  hours  actually  worked  during  said  period  in  lieu  of  con- 
tract provision  of  lump  sum  payment  in  December.  Premium  pay  for  over- 
time or  any  other  reason  shall  be  made  on  the  base  daily  rate.  Employees 
who  are  required  to  work  on  any  of  the  above  holidays  shall  be  paid  at 
the  overtime  rate. 


Section  8.17 

A456  Sheet  Metal  Worker  $34.52  day 

Section  8.17.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive. 

Section  8.17.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  A.  M.  to  5 P.  M.  or  shift  work)  and 
on  Saturdays,  Sundays  and  holidays,  the  double  time  rate  shall 
be  paid. 

Section  8.17.3.  SHIFT:  Shift  work  shall  be  construed  as  work  per- 
formed immediately  following  the  end  of  the  regular  working 
hours  and  for  the  stated  number  of  hours  as  defined:  The  first 
shift  shall  be  considered  the  day  shift  which  starts  at  8:00  A.  M. 
The  second  shift  shall  start  immediately  following  the  first  shift. 
The  third  shift  shall  start  immediately  following  the  second  shift. 

Where  two  shifts  are  worked  in  any  one  day,  8 hours  shall 
constitute  a day’s  work  on  each  shift.  Rate  of  wages  for  the 
second  8 hour  shift  shall  be  8 hours'  pay  plus  10%  of  8 hours’  pay. 

Where  three  shifts  are  worked,  the  rate  of  wages  for  the 
third  shift  shall  be  8 hours’  pay  for  6*72  hours  actual  work  plus 
10%  of  8 hours’  pay.  Work  not  done  under  this  shift  definition 
shall  be  defined  as  overtime  and  the  rate  of  pay  shall  be  at 
the  rate  of  overtime. 

Section  8.17.4.  HOLIDAYS;  Two  (2)  paid  holidays,  Christmas  Day  and 
Independence  Day.  Payment  for  these  two  holidays  shall  be  made 
on  the  basis  of  one  per  cent  (1%)  of  gross  wages  earned  begin- 
ning July  1,  1961.  Holiday  payment  shall  be  based  on  hours  actually 
worked  and  shall  not  include  payment  for  period  of  vacation  or 
sick  leave  with  pay.  Such  holiday  payment  shall  be  made  at  the 
end  of  each  payroll  period  based  on  the  number  of  hours  actually 
worked  during  said  period  in  lieu  of  contract  provision  of  lump 
sum  payments  made  in  December  and  July  of  each  year. 

Double  time  shall  be  paid  for  all  work  performed  on  the  follow- 
ing holidays;  New  Year’s  Day,  Washington’s  Birthday,  Decoration 
Day,  Independence  Day,  Labor  Day,  Admission  Day,  Thanksgiving 
Day  and  Christmas  Day.  Whenever  any  holiday  falls  on  Sunday, 
such  holiday  will  be  observed  on  the  following  Monday. 

Section  8.18. 

A504  Steamfitter $36.56  day 

A506  General  Foreman  Steamfitter  46.56  day 

Working  conditions  and  holiday  payments  same  as  A404  Plumber 
and  A408  Gen.  Foreman  Plumber. 

Section  8.19  Effective  8/16/61 

A651  Wire  Fence  Erector  $32.60  day  $34.40  day 

Ornamental  Iron  Work  4.275  hour  4.50  hour 

Section  8.19.1.  HOURS  OF  WORK;  8 hours  per  day,  from  8 A.  M.  to 
5 P.  M.,  5 days  per  week,  Monday  to  Friday  inclusive. 

Section  8.19.2.  OVERTIME:  Double  time  shall  be  paid  for  any  and  all 
work  in  excess  of  eight  (8)  hours  on  any  regular  work  day  and  for 
all  time  worked  on  Saturdays,  Sundays  and  recognized  holidays. 
All  premium  days  will  be  figured  on  the  basis  of  actual  hours 
worked  at  the  applicable  overtime  rate. 

Section  8.19.3.  SHIFT:  If  a man  is  put  to  work,  he  shall  receive  not  less 
than  four  hours’  pay  at  the  straight  time  hourly  rate.  Hours 
worked  beyond  the  first  four  hours  shall  be  figured  on  the  basis 
of  actual  hours  worked.  When  a workman  is  ordered  to  report  for 
work  and  then  through  no  fault  pf  the  workman  is  not  put  to  work, 
he  shall  be  paid  for  two  hours  time,  weather  permitting  work,  pro- 
vided  that  workman  remains  on  the  job  during  the  said  two  hours. 

When  2 shifts  are  employed,  each  shift  shall  work  71/2  hours 
tor  8 hours  pay  at  regular  time;  when  3 shifts  are  employed, 

7 hours  shall  constitute  a day’s  work  for  each  shift,  for  which 
a regular  wage  of  8 hours  shall  be  paid,  or  a proportionate  part 
thereof  for  t,me  worked.  When  multiple  shifts  are  worked  on 
Saturday.  Sunday  or  recognized  holidays  the  following  shall  apply: 
When  2 shifts  are  employed  each  shift  shall  work  lyt  hours  for 

8 hours  pay  at  double  the  straight  time  rate  of  wages  When 
3 shifts  are  employed,  each  shift  shall  work  7 hours  for  8 hours’ 
pay  at  double  the  straight  time  rate  of  wages  or  a proportionate 
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part  thereof  for  time  worked.  On  all  shift  work  performed  on 
Saturday,  Sunday  or  holidays  the  overtime  rate  of  double  time 
shall  start  with  the  beginning  of  the  first  ‘‘or  morning”  shift.  Not 
more  than  one  shift  shall  be  allowed  on  a job  of  less  than  5 days’ 
duration,  except  in  case  of  emergency. 

Section  8.19.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day, 
Washington’s  Birthday,  Decoration  Day,  Independence  Day,  Labor 
Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.20. 

C109  Stagehand  Grips,  Clearers, 

Lamp  Operators  and  Extra  Flymen..  $15.00  per  performance. 
Head  Flyman,  Front  Light  Operator 

Bridge  Light  Operator  16.00  per  performance. 

Section  8.20.1.  HOURS  OF  WORK:  The  rates  of  pay  are  for  a performance 
of  4 hours  or  less. 

Section  8.20.2.  OVERTIME:  All  work  performed  in  excess  of  4 hours  shall 
be  compensated  for  as  follows:  between  8 A.  M.  and  5 P.  M.  at  the 
rate  of  $3.00  per  hour;  between  5 P.  M.  and  8 A.  M.  at  the  rate  of 
$4.25  per  hour.  When  no  performance  or  rehearsal  is  scheduled 
and  the  individual  is  called  to  work  he  shall  be  compensated  for 
at  the  overtime  rate  with  a minimum  of  4 hours  pay.  Work  sched- 
ules on  Saturdays,  Sundays  and  holidays  shall  be  compensated  for 
at  the  normal  straight  time  rate. 

Section  8.20.3.  SHIFT:  None. 

Section  8.20.4.  HOLIDAYS:  None. 

Section  8.21. 

C202  Window  Cleaner  $24.16  day 

Men  working  on  scaffolds  or  bos’n  chair 
shall  be  paid  an  additional  $0.50  per  hour. 

Section  8.21.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive. 

Section  8.21.2.  OVERTIME:  All  time  worked  outside  of  the  regular  work 
day  and  on  Saturdays  shall  be  paid  at  the  rate  of  time  and  one- 
half.  The  regular  work  day  shall  be  7:00  A.  M.  to  3:30  P.  M.  or 
6:00  A.  M.  to  2:30  P.  M.  with  employees  receiving  a half-hour  lunch 
period  between  11:00  and  11:30  A.  M.  Double  time  shall  be  paid 
for  Sunday  work. 

Section  8.21.3  SHIFT:  None. 

Section  8.21.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Deco- 
ration Day,  Fourth  of  July,  Labor  Day,  Admission  Day  (when  cele- 
brated in  San  Francisco),  Thanksgiving  Day  and  Christmas  Day 
shall  be  observed  as  holidays.  If  a holiday  falls  on  a Sunday  it 
shall  be  observed  on  the  following  Monday.  If  a holiday  falls  on  a 
Saturday  it  shall  be  observed  on  the  following  Monday.  All  employ- 
ees shall  receive  a full  day’s  pay  for  the  observance  of  said  holi- 
days, regardless  of  the  day  on  which  a holiday  occurs,  provided 
such  employees  have  reported  for  work  on  their  regular  working 
day  immediately  before  and  immediately  after  said  holiday.  An 
employee  shall  be  considered  to  have  reported  to  work  if  absence 
on  the  day  before  or  after  said  holiday  is  due  to  express  permis- 
sion of  the  employer  or  to  bona  fide  illness.  An  employee  required 
to  work  on  a holiday  shall  be  paid  at  the  rate  of  time  and  one-half 
in  addition  to  his  regular  pay. 

Section  8.22. 

E104  Batteryman  Electrician 

(Covered  by  Electricians’  Contract)  $33.79  day 

Working  conditions  same  as  E108  Electrician. 

Section  8.23. 

'‘’E106  Armature  Winder  $28.16  day 

'E106.1  Foreman  Armature  Winder 32.40  day 

■^Covered  by  Electrical  Industrial  Repair  Agreement. 

Section  8.23.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive. 

Section  8.23.2.  OVERTIME:  The  first  two  hours  (not  to  extend  beyond 
8 P.M.)  in  addition  to  the  regular  eight  hours  (8  A.M.  to  5 P.M.) 
and  Saturdays  8 A.M.  to  12  noon,  shall  be  paid  at  time  and  one- 
half.  All  emergency  calls,  after  regular  working  hours,  including 
Saturday  morning,  and  all  other  time  including  Saturday  after- 
noons and  Sundays  shall  be  paid  at  the  rate  of  double  time.  An 
employee  required  to  work  during  his  lunch  period  shall  be  paid 
for  said  time  at  the  rate  of  one  and  one-half  times  his  basic 
straight  time  rate. 

Any  employee  required  to  report  for  work  shall  receive  not 
less  than  four  (4)  hours’  pay  for  that  calendar  day,  at  the  pre- 
vailing hourly  rate. 

Section  8.23.3.  SHIFT:  None. 

Section  8.23.4.  HOLIDAYS:  New  Year's  Day,  Washington’s  Birthday,  Deco- 
ration Day,  Fourth  of  July,  Admission  Day,  Labor  Day,  Thanksgiv- 
ing Day,  and  Christmas  Day  shall  be  paid  holidays.  An  additional 
day's  pay  shall  be  allowed  for  work  performed  on  these  holidays. 
A holiday  falling  on  Sunday  shall  be  observed  on  the  following 
Monday.  Workmen  must  be  on  the  payroll  for  a period  of  15  days 
prior  to  the  holiday  to  be  eligible  for  holiday  pay. 


Section  8.24. 

E107  Power  House  Electrician 

(Covered  by  Electricians'  Contract)  $33.79  day 

E107.1  Foreman  Power  House  Electrician  38.02  day 

E108  Electrician  33.79  day 

E108.1  Foreman  Electrician  38.02  day 

Elll  General  Foreman  Electrician  42.24  day 

(Employees  working  at  heights  in  excess  of  60  feet  on  unguarded 
or  swinging  scaffolding,  boatswain  chair,  unguarded  structures, 
etc.  shall  be  paid  time  and  one-half  the  regular  rate  of  pay.  When 
working  in  heights  in  excess  of  90  feet,  double  the  regular  rate 
of  pay.  The  applicable  rate  shall  be  paid  for  a minimum  of  two 
hours.) 

Section  8.24.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive.  Any  employee  required  to  report  for 
work  shall  receive  not  less  than  4 hours'  pay  for  that  calendar  day. 

Section  8.24.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  A.M.  to  12  noon,  and  12:30  P.M.  to 
4:30  P.M.)  or  shift  woirk  and  on  Saturdays,  Sundays  and  holidays, 
shall  be  paid  at  double  time. 

Employees  called  for  duty  4 hours  or  more  before  the  begin- 
ning of  regular  working  hours,  shall  be  paid  at  the  rate  of  double 
time  from  the  time  they  are  called  until  relieved  from  duty. 

An  Emergency  call  shall  be  paid  for  a minimum  of  one  hour 
at  the  double  time  rate.  A lunch  period  shall  be  allowed  on  the 
employer’s  time  at  the  end  of  the  regular  work  day  if  employees 
are  required  to  work  overtime  in  excess  of  two  hours.  Employees 
working  overtime  shall  receive  a lunch  period  of  30  minutes  on 
the  employer’s  time  every  4 hours.  (This  shall  not  apply  to  the 
noon  day  lunch  period  on  Saturdays,  Sundays  and  holidays).  An 
employee  required  to  work  during  any  regular  lunch  period  shall 
receive  the  established  overtime  rate  for  such  lunch  period  and 
shall  thereafter  be  allowed  a reasonable  opportunity  to  eat  his 
lunch  on  the  employer’s  time. 

Section  8.24.3.  SHIFT:  First  or  Regular  Daylight  Shift:  An  8V2  hour  period 
less  30  minutes  for  meals  on  the  employee’s  time.  Pay  for  a full 
shift  period  shall  be  a sum  equivalent  to  8 times  the  regular 
hourly  rate  with  no  premium. 

Second  Shift:  An  8 hour  period  less  30  minutes  for  meals  on 
the  employee’s  time.  Pay  for  a full  second  shift  period  shall  be 
a sum  equivalent  to  8 times  the  regular  hourly  rate  plus  10%. 
Overtime  rate  shall  include  the  percentage. 

Third  Shift:  A 7%  hour  period  less  30  minutes  for  meals  on 
the  employee’s  time.  Pay  for  a full  third  shift  period  shall  be  a 
sum  equivalent  to  8 times  the  regular  hourly  rate  plus  15%. 
Overtime  rate  shall  include  the  percentage. 

Employees  required  to  work  overtime  past  the  quitting  time 
of  their  regular  shift,  unless  relieved  from  work  at  least  a full 
shift,  as  set  forth  herein  before  starting  to  work  on  their  next 
regular  shift  shall  be  paid  the  overtime  rate  for  such  shift. 

Employees  transferred  from  one  shift  to  another  unless  re- 
lieved from  work  at  least  a full  shift  before  starting  their  new 
shift,  shall  be  paid  the  overtime  rate  for  the  first  such  shift  work. 
However,  if  an  employee  working  on  the  first  or  regular  daylight 
shift  is  required  to  return  to  work  on  the  third  shift  within  the 
same  24  hour  work  day  period,  he  shall  receive  double  time  for 
the  first  such  third  shift  worked.  The  24  hour  work  day  period 
mentioned  herein  shall  be  the  24  hour  period  commencing  with 
the  starting  time  of  the  day  shift.  No  employee  shall  be  trans- 
ferred from  his  regular  assigned  shift  to  another  shift  more  than 
once  in  a work  week,  except  however,  he  may  be  returned  to  his 
regular  assigned  shift. 

At  least  3 shifts  to  run  consecutively  in  24  hours  will  have  to 
be  maintained. 

Section  8.24.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year's  Day, 
Washington’s  Birthday,  Decoration  Day,  Fourth  of  July,  Admission 
Day,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day.  When  any 
of  these  holidays  fall  on  Sunday,  the  following  day  shall  be 
observed  in  lieu  thereof. 

Section  8.25. 

E109  Stage  Electrician  $27.00  day 

Working  conditions  same  as  A165  Stage  Carpenter. 

Section  8.26.  1/15/62 

Elio  Radio  Technician  $170.00  week  $177.50  week 

Radio  Technician  (part-time)  for 

first  8 hours  worked  per  day 25  per  hour  additional 

EllO.l  Senior  Radio  Technician  $185.00  week  $192.50  week 

Section  8.26.1  HOURS  OF  WORK:  40  hours  in  5 consecutive  days 
shall  constitute  a work  week.  Eight  (8)  hours  shall  constitute  a maximum 
working  day,  not  to  exceed  over  an  elapsed  period  of  more  than  9 hours 
and  provided  further,  that  should  the  working  day  extend  over  an  elapsed 
period  of  more  than  10  hours,  a meal  allowance  of  $2.00  shall  be  paid  by 
the  employer.  When  a part-time  technician  is  employed  four  weeks  or  more 
on  a full  40  hour  week,  he  may  be  paid  at  the  wage  rate  for  full-time  tech- 
nicians. The  work  day  of  any  part-time  Engineer,  not  regularly  employed 
shall  be  a minimum  of  four  (4)  consecutive  hours  or  pay  in  lieu  thereof. 


Each  technician  shall  be  granted  two  consecutive  days  off  (48  hours) 
each  week,  such  days  off  shall  be  established  and  granted  with  regularity 
and  shall  not  be  changed  on  less  than  7 days  written  notice.  Such  days  off 
are  to  be  preceded  by  the  prescribed  rest  period  which  may  be  reduced  by 
mutual  agreement  between  the  parties. 

Section  8.26.2.  OVERTIME:  (a)  Time  and  one-half  for  work  performed 
in  excess  of  eight  (8)  hours  in  any  one  day  or  in  excess  of  forty  (40)  hours 
in  any  one  week,  except  where  any  excess  time  has  been  compensated  for 
at  overtime  rates  in  accord  with  (a)  through  (e).  (b)  Engineers  shall  be 
paid  for  not  less  than  eight  (8)  hours  of  work  at  time  and  one-half  when 
assigned  to  work  on  either  or  both  of  their  regular  days  off.  (c)  Over- 
time is  to  be  paid  for  at  least  one-half  (V?)  hour  and  such  overtime  is 
to  be  computed  to  the  nearest  half-hour,  (d)  Technicians  shall  be  given 
one  week’s  advance  notice  of  any  changes  in  their  daily  work  schedule 
except  where  changes  are  occasioned  by  illness  or  in  the  daily  work  schedule 
of  those  technicians  regularly  assigned  to  the  handling  of  special  events. 
In  the  event  one  week’s  notice  is  not  given,  they  shall  be  paid  at  the 
double  time  rate  for  all  time  worked  before  or  after  previously  assigned 
daily  work  schedule,  (e)  Technicians  shall  be  allowed  12  hours’  rest  be- 
tween the  completion  of  one  day’s  assignment  and  the  beginning  of  the 
next  day’s  assignment.  If  any  technicians  should  be  required  to  report  for 
work  before  the  expiration  of  any  such  12  hours’  rest  period,  all  time 
worked  until  12  hours  have  elapsed  since  he  last  worked  shall  be  at  the 
rate  of  double  time. 

Section  8.26.3.  SHIFT-  None. 

Section  8.26.4  HOLIDAYS:  No  paid  holidays.  Thanksgiving  Day  and 
Christmas  Day  shall  be  paid  at  double  time  if  worked  by  perrnanent  em- 
ployees. Double  time  shall  be  paid  part-time  employees  as  defined  under 
HOURS  OF  WORK  for  working  on  any  or  ail  of  the  following  holidays: 
New  Year’s  Day,  Washington’s  Birthday,  Memorial  Day,  Independence  Day, 
Labor  Day,  Thanksgiving,  and  Christmas. 


Section  8.27. 

E130  Elevator  Mechanic  $34.40  day 

Section  8.27.1.  HOURS  OF  WORK:  8 hrs.  per  day,  5 days  per  wk.,  Mon. 
to  Friday  inclusive. 

Section  8.27.2.  OVERTIME:  All  working  time  beside  the  regular  working 
day  (8  A.M.  to  5 P.M.)  and  Saturdays,  Sundays  and  holidays  shall 
be  paid  for  at  double  time  rate  of  regular  time. 

Section  8.27.3.  SHIFT:  None. 

Section  8.27.4.  HOLIDAYS:  New  Year's  Day,  Memorial  Day.  Fourth  of  July, 
Labor  Day,  Thanksgiving  Day  and  Christmas  Day  shall  be  paid 
holidays  at  the  regular  rate  for  the  regular  work  day  when  no 
work  is  performed.  In  addition,  Washington’s  Birthday,  and  Admis- 
sion Day  shall  be  observed  without  pay  but  if  worked  shall  be  at 
double  time  rate. 

To  be  eligible  for  a paid  holiday  an  employee  must  have  been 
on  the  payroll  within  the  week  previous  to  the  week  in  which  the 
holiday  occurs. 

The  rate  of  pay  for  all  work  performed  on  paid  holidays  shall 
be  at  the  regular  overtime  rates  in  addition  to  the  holiday  pay  but 
at  no  time  shall  the  employee  receive  more  than  sixteen  hours' 
pay  including  the  holiday  pay  for  work  performed  between  8 A.M. 
and  5 P.M.  Work  on  a holiday  between  the  hours  of  8 A.M.  and 
5 P.M.  shall  therefore  be  paid  at  double  time — straight  time  pay 
for  the  work  performed  plus  straight  time  pay  for  the  holiday. 
Work  on  a holiday  before  8 A.M.  and  after  5 P.M.  shall  be  paid  at 
the  normal  overtime  rate  of  double  time.  When  a paid  holiday 
falls  on  Saturday  it  shall  be  observed  on  Saturday.  When  a holiday 
falls  on  Sunday  it  shall  be  observed  on  Monday. 


Section  8.28.  . 

E150  Lineman  Helper  $28.26  day 

Ei54  Lineman  33.79  day 

E156  Cable  Splicer  38.02  day 

E160  Foreman  Lineman  38.02  day 

E161  General  Foreman  Lineman  42.24  day 

When  men  are  required  to  work  poles  or  towers  which  are  more  than 
80  feet  high,  they  shall  receive  50%  per  day  above  the  regular  scale  per 
each  80  feet  or  fraction  thereof  above  80  feet,  for  work  done  each  day  at 
such  height.  The  applicable  rate  shall  be  paid  for  a minimum  of  two  hours. 
Section  8.28.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive.  When  men  are  ordered  to  appear  for 
work  and  are  not  worked,  they  shall  be  paid  for  4 hours  time. 
Section  8.28.2.  OVERTIME:  For  all  work  performed  before  or  after  regular 
scheduled  hours  (8  A.M.  to  12  noon  and  12:30  P.M.  to  4:30  P.M.) 
and  on  Saturdays,  Sundays  and  holidays,  double  time  shall  be 
paid.  A lunch  period  shall  be  allowed  on  the  employer's  time  at 
the  end  of  the  regular  work  day  if  employees  are  required  to  work 
overtime  in  excess  of  2 hours.  Employees  working  overtime  shall 
receive  a lunch  period  of  30  minutes  on  employer’s  time  every  4 
hours.  The  foregoing  shall  not  apply  to  the  noon  day  lunch  period 
on  Saturdays,  Sundays  and  holidays.  Employees  required  to  work 
during  any  regular  lunch  period  shall  receive  the  established  over- 
time rate  for  such  lunch  period  and  shall  thereafter  be  allowed  a 
reasonable  opportunity  to  eat  his  lunch  on  the  employer’s  time. 
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Employees  called  for  duty  4 hours  or  more  before  the 
beginning  of  regular  working  hours  shall  be  paid  at  double  time 
rate  for  the  time  they  are  called  until  relieved  from  duty. 

Section  8.28.3.  SHIFT:  At  least  three  shifts  to  run  consecutively  in 
twenty-hour  hours  will  have  to  be  maintained. 

Employees  required  to  work  overtime  past  the  quitting  time 
of  their  regular  shift,  unless  relieved  from  work  at  least  a full 
shift,  as  set  forth  herein,  before  starting  to  work  on  their  next 
regular  shift,  shall  be  paid  the  overtime  rate  for  such  shift. 

First  or  Regular  Daylight  Shift:  An  eight  and  one-half  hour 
period,  less  thirty  minutes  for  meals  on  the  employee's  time. 
Pay  for  a full  shift  period  shall  be  a sum  equivalent  to  eight  times 
the  regular  hourly  rate  with  no  premium. 

Second  Shift:  An  eight  hour  period  less  thirty  minutes  for 
meals  on  the  employee's  time.  Pay  for  a full  second  shift  period 
shall  be  a sum  equivalent  to  eight  times  the  regular  hourly  rate 
plus  10%.  Overtime  rate  shall  include  the  percentage. 

Third  Shift:  A seven  and  one-half  hour  period  less  thirty 
minutes  for  meals  on  the  employee's  time.  Pay  for  a full  third 
shift  shall  be  a sum  equivalent  to  eight  times  the  regular  hourly 
rate  plus  15%.  Overtime  rate  shall  include  the  percentage. 

Employees  transferred  from  one  shift  to  another,  unless  re- 
lieved from  work  at  least  a full  shift  as  set  forth  herein,  before 
starting  their  new  shift,  shall  be  paid  the  overtime  rates  for  the 
first  such  shift  worked.  However,  if  an  employee  working  on  the 
“first"  or  regular  daylight  shift  is  required  to  return  to  work  on 
the  "third"  shift  within  the  same  twenty-four  hour  work  day  period, 
he  shall  receive  double  time  for  the  first  such  "third"  shift 
worked.  The  twenty-four  hour  work  day  period  mentioned  herein 
shall  be  the  twenty-four  hour  period  commencing  with  the  starting 
time  of  the  day  shift.  No  employee  shall  be  transferred  from  his 
regular  assigned  shift  to  another  shift  more  than  once  in  a work 
week,  except  however,  he  may  be  returned  to  his  regular  assigned 
shift. 

Shift  work  can  be  amended  or  revised  by  consent  of  both 
parties. 

Section  8.28.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day, 
Washington’s  Birthday,  Decoration  Day,  Fourth  of  July,  Admission 
Day,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day.  If  a holiday 
falls  on  Sunday,  Monday  will  be  considered  a holiday. 

Section  8.29. 

•E202  Senior  Electrical  Railway  Shop  Mechanic  $28.16  day 

•E208  Foreman  Electrical  Railway  Shop  Mechanic  32.40  day 

•(Covered  by  Electrical  Industrial  Repair  Agreement.) 

Working  conditions  same  as  E106  Armature  Winder. 


Section  8.30.  „ , 

16  Pastry  Cook  $20.80  day 

I 7 Baker  20.80  day 

110  Cook’s  Assistant  15.75  day 

111  Griddle  Cook  16.35  day 

I 12  Cook  19.25  day 

(Starting  at  4 P.M.  or  later)  20.80  day 

I 14  Junior  Chef  20.80  day 

I 16  Chef  25.10  day 

Section  8.30.1.  HOURS  OF  WORK:  71/2  hours  within  8 hours  shall  consti- 
tute a clay’s  work.  Full  time  employees  shall  receive  two  days  off 
in  each  seven  consecutive  days.  Establishments  operating  seven 
days  per  week,  full  time  employees  shall  receive  two  consecutive 
days  off  in  each  week.  Relief  employees  shall  be  paid  not  less 
than  the  minimum  scale  of  wages  for  the  job  for  which  the  relief 
work  is  performed.  When  an  employee  occupies  a position  combin- 
ing two  or  more  classifications  in  anv  day,  he  shall  be  paid  for 
that  day  at  the  rate  of  pay  for  the  highest  classification.  This  shall 
not  apply  to  relief  for  meal  periods. 

Section  8.30.2.  OVERTIME:  When  an  employee  is  ordered  to  report  for 
work  or  the  employer  fails  to  notify  an  employee  not  to  report  for 
work  for  any  reason  and  said  employee  is  not  allowed  to  work,  the 
employee  shall  be  paid  one  (1)  full  day’s  wages.  All  work  per- 
formed in  excess  of  a day’s  work  or  in  excess  of  the  spread  of  a 
week’s  work  shall  be  compensated  for  at  the  rate  of  time  and  one- 
half  but  not  less  than  $2.80  per  hour  or  fraction  thereof. 

Section  8.30.3.  SHIFTS:  No  split  shift  allowed.  All  shifts  of  less  than 
seven  and  one-half  hours  shall  be  considered  as  short  shifts  and 
shall  be  compensated  at  the  rate  of  $3.00  per  hour  with  a mini- 
mum guarantee  of  four  hours.  Effective  9/1/60  the  rate  shall  be 
increased  to  $3.15  per  hour. 

Employees  working  not  in  excess  of  four  hours  per  day  shall 
be  permitted  to  work  six  days  each  week. 

Any  employee  working  seven  and  one-half  hours  shall  receive 
three  meals  or  $1.50  in  lieu  thereof  where  no  food  is  served  to 
employees. 
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Any  employee  working  a shorter  shift  shall  receive  one  meal 
or  50c  in  lieu  thereof  where  no  food  is  served  to  employees. 

Employees  working  in  establishments  where  bona  fide  meals 
are  not  served  shall  receive  an  allowance  of  $1.50  for  three  meals 
in  addition  to  their  wages. 

Employees  working  a full  shift  shall  be  given  an  opportunity 
to  eat  within  five  hours  from  the  commencement  of  the  shift 

Provided,  however,  that  no  employee  working  a straight  shift  shall 
e required  to  eat  before  two  and  one-half  hours  from  the  com- 
mencement of  the  shift.  Further  provided  that  no  employee  work- 
ing a seven  and  one-half  (7V2)  hour  split  shift  or  a six  hour 
straight  shift  shall  be  required  to  eat  before  two  hours  after  the 
commencement  of  the  shift.  Should  an  employer  require  or  permit 
an  employee  to  work  so  that  it  is  impossible  for  the  employee  to 
take  time  off  for  meals  as  provided,  the  employee  so  affected 
shall  be  paid  in  addition  to  his  cash  wages,  the  sum  of  50c  for 
each  meal,  plus  overtime  for  the  meal  period  for  which  the 
employer  fails  to  provide  the  actual  time  off. 

Section  8.30.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Memorial  Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day 
and  Christmas  Day.  Any  work  performed  on  New  Year’s  Day, 
Washington’s  Birthday,  Memorial  Day,  Independence  Day  and  La- 
bor Day  shall  be  paid  for  at  time  and  one-half  of  the  regular  rate 
of  pay.  Employees  working  a shift  commencing  at  2 P.M.  or  later 
on  New  Year’s  Eve  shall  receive  time  and  one-half  of  their  regular 
rate  of  pay  for  all  such  work  but  not  less  than  $2.80  per  hour  or 
fraction  thereof.  Any  work  performed  on  Thanksgiving  Day  and 
Christmas  Day  shall  be  paid  for  at  double  the  regular  rate  of  pay. 
Regular  employees  not  working  on  Thanksgiving  Day  and  Christ- 
mas Day  shall  receive  their  regular  rate  for  each  such  holiday  not 
worked.  If  Thanksgiving  Day  and  Christmas  Day  fall  on  an  employ- 
ee’s regular  day  off,  such  employees  shall  not  be  entitled  to  pay 
for  such  holiday.  If  a holiday  falls  on  Sunday,  such  holiday  will  be 
observed  cn  the  following  Monday. 

Section  8.31. 

122  Butcher  $26.20  day 

Butcher  (extra  man)  29.59  day 

Section  8.31.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive.  Employees  working  less  than  5 full 
days  in  a regular  calendar  week  or  less  than  4 full  days  in  a cal- 
endar week  in  which  a holiday  falls  shall  receive  ‘‘Extra  Man’s” 
pay.  If  an  ‘‘Extra  Employee”  arrives  late  the  Employer  shall  not  be 
obligated  to  pay  him  for  that  day;  however,  if  the  Employee  is 
allowed  to  work  any  part  of  the  day,  he  shall  be  guaranteed  eight 
(8)  hours’  pay  for  that  day. 

Section  8.31.2.  OVERTIME:  All  work  performed  before  or  after  the  regular 
scheduled  hours  (6:00  A.M.  to  3:00  P.M.,  7:00  A.M.  to  4 P.M.  or 
from  8:00  A.M.  to  5:00  P.M.)  or  shift  work,  shall  be  paid  at  time 
end  one-half.  All  work  on  Saturday  or  in  excess  of  40  hours  in  one 
week,  or  in  excess  of  32  hours  during  a week  in  which  a holiday 
falls,  shall  be  paid  at  time  and  one-half.  All  work  performed  in 
excess  of  eleven  hours  in  any  one  day  or  on  Sundays  and  holidays 
shall  be  paid  at  double  time. 

Section  8.31.3.  SHIFT:  The  employer  may  establish  a second  shift  and/or 
a third  shift  outside  of  the  regular  scheduled  hours.  Shift  pre- 
miums, where  there  is  no  manufacturing  or  processing  of  meat, 
exclusive  of  cooking  and  smoking  ..,2nd  shift  (per  hr.)  .125c-... 
3rd  shift  (per  hr.)  .15c.  Shift  premiums  of  employees  where  there 
is  no  limitation  on  type  of  work  performed. ..  .2nd  shift  (per  hr.) 
,20c.... 3rd  shift  (per  hr.)  .25c. 

Section  8.31.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Me- 
morial Day,  Fourth  of  July,  Labor  Day,  Veteran’s  Day,  Thanksgiving 
Day  and  Christmas  Day  shall  be  paid  holidays  at  the  regular  rate 
for  the  regular  work  day  when  no  work  is  performed.  All  work  per- 
formed on  these  holidays  shall  be  paid  at  double  time.  When  a 
holiday  falls  on  Sunday,  Monday  shall  be  considered  as  the  holi- 
day. When  a holiday  falls  on  Saturday,  Friday  shall  be  considered 
as  the  holiday. 

Section  8.32. 

I 52  Counter  Attendant 

71/2  hours  within  12  hours $14.40  day 

7V2  hours  within  8 hours 13.40  day 

6 hours  within  9 hours 12.10  day 

6 hours  straight 11.35  day 

4 hours  straight 8.20  day 

3 hours  straight  or  less  6.65  day 

Section  8.32.1.  HOURS  OF  WORK:  5 days  per  week.  Full  time  employees 
to  receive  2 days  off  in  each  7 consecutive  days.  Establishrnents 
operating  7 days  per  week,  full  time  employees  to  receive  2 
consecutive  days  off  in  each  week. 

Section  8.32.2.  OVERTIME:  All  work  performed  in  excess  of  a week’s  work 
or  the  spread  of  a week’s  work,  shall  be  compensated  for  at  the 
rate  of  time  and  one-half.  All  work  performed  in  excess  of  a day’s 
work  or  the  spread  of  a day’s  work  shall  be  compensated  for  at 
$2.00  per  hour  or  fraction  thereof.  Employees  working  a six  hour 
shift  shall  also  be  entitled  to  the  overtime  rate  for  all  work  oer- 
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formed  in  excess  of  five  shifts  or  the  spread  of  five  shifts  during 
any  work  week.  Such  overtime  rate  shall  be  time  and  one-half  of 
the  pay  based  on  the  actual  wages  received  for  all  work  performed 
weekly  in  excess  of  the  regular  week's  work. 

Section  8.32.3.  SHIFT:  A straight  shift  shall  be  deemed  to  be  IVi  hours 
within  a spread  of  8 hours.  A split  shift  shall  be  deemed  to  be  71/2 
hours  of  work  within  a spread  of  12  hours  with  only  one  split,  or 
6 hours  within  a spread  of  9 hours  with  only  one  split.  No  split 
shifts  shall  be  permitted  on  night  shifts  beginning  at  4 P.M.  or 
later,  nor  on  day  shifts  beginning  before  5 A.M. 

Any  employee  working  7V2  hours  shall  receive  3 meals  or 
$1.50  in  lieu  thereof  where  no  food  is  served  to  employees. 

Any  employee  working  a five  or  six  hour  shift  shall  receive 
two  meals  or  $1.00  in  lieu  thereof  where  no  food  is  served  to 
employees. 

Any  employee  working  a shorter  shift  shall  receive  one  meal 
or  50c  in  lieu  thereof  where  no  food  is  served  to  employees. 

Employees  working  in  establishments  where  bona  fide  meals 
are  not  served  shall  receive  an  allowance  of  $1.50  for  three  meals 
in  addition  to  their  wages. 

Employees  working  a full  shift  shall  be  given  an  opportunity 
to  eat  within  five  hours  from  the  commencement  of  the  shift 
provided,  however,  that  no  employee  working  a straight  shift  shall 
be  required  to  eat  before  two  and  one-half  hours  from  the  com- 
mencement of  the  shift.  Further  provided  that  no  employee  work- 
ing seven  and  one-half  hours  split  shift  or  six  hours  straight  shift 
shall  be  required  to  eat  before  two  hours  after  the  commence- 
ment of  the  shift.  Should  an  employer  require  or  permit  an  em- 
ployee to  work  so  that  it  is  impossible  for  the  employee  to  take 
time  off  for  meals  as  provided,  the  employee  so  affected  shall  be 
paid  in  addition  to  his  cash  wages,  the  sum  of  fifty  cents  for 
each  meal,  plus  overtime  for  the  meal  period  for  which  the 
employer  fails  to  provide  the  actual  time  off. 

Section  8.32.4.  HOLIDAYS:  New  Year's  Day,  Washington's  Birthday,  Me- 
morial Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and 
Christmas  Day.  Any  work  performed  on  New  Year's  Day,  Washing- 
ton's Birthday,  Memorial  Day,  Independence  Day  and  Labor  Day, 
shall  be  paid  for  at  time  and  one-half  of  the  regular  rate  of  pay. 
Any  work  performed  on  Thanksgiving  Day  and  Christmas  Day  shall 
be  paid  for  at  double  the  regular  rate  of  pay.  Regular  employees 
not  working  on  Thanksgiving  Day  and  Christmas  Day  shall  receive 
their  regular  rate  of  pay  for  each  such  holiday  not  worked.  If 
Thanksgiving  Day  and  Christmas  Day  fall  on  an  employee's  regu- 
lar day  off,  such  employee  shall  not  be  entitled  to  pay  for  such 
holiday.  If  a holiday  falls  on  Sunday,  such  holiday  will  be  observed 
on  the  following  Monday. 

Section  8.33. 

Laborer  $25.80  day 

GROUP  I 

Chainsaw,  Faller,  Logloader  and  Bucker 27.80  day 

Concrete  and  Magnesite  Mixer,  under  V2  yard  27.80  day 

Concrete  Pan  Work  27.80  day 

Concrete  Saw — walking  type  or  hand  type  27.80  day 

Cut  Granite  Curb  Setter — laborer  27.80  day 

Header  Board  27.80  day 

Jackson  and  similar  type  compactors  27.80  day 

Lagging,  Sheeting,  Whaling,  Bracing,  Trench-jacking, 

Hand-guided  Lagging  Hammer  27.80  day 

Pavement  Breakers,  Jackhammer  operators  27.80  day 

Pipewrapper,  Kettlemen,  Potmen  and  men  applying 
asphalt,  Lay-Kold,  creosote  and  similar  type 

materials 27.80  day 

Post  Hole  Diggers — air,  gas  and  electric  27.80  day 

Riprap-stonepaver  and  Rock-slinger,  including  placing 

of  sacked  concrete  (wet  or  dry)  27.80  day 

Rototiller,  buggymobile  27.80  day 

Sand  Blasters  27.80  day 

Vibra-screed — Bull  float  in  connection  with  laborers' 

work  27.80  day 

GROUP  II 

Asphalt  Shoveler 26.60  day 

Cement  Dumper  26.60  day 

Choke-setter  and  Rigger  (Clearing  work)  26.60  day 

Concrete  chipping  and  grinding  26.60  day 

Concrete  Laborers  (wet  or  dry)  26.60  day 

Guinea  Chaser  (Stakeman)  26.60  day 

Mucker,  underground  26.60  day 

Pittsburgh  Chipper  and  similar  type  brush  shredders  26.60  day 

Sloper  26.60  day 

Vibrator  and  all  pneumatic  gas  and  electric 

tools  (not  listed  in  Group  I)  26.60  day 

Bootman 27.80  day 

SPECIAL  PROVISIONS 
For  burning  and  welding  in  connection 

with  Laborer's  work  3.525  hour 

Joy  drills  and  similar  type  Drills  (Subject  to  qualify- 
ing language)  and  Track  Drillers,  Diamond  Core, 

Wagon  Drillers,  Blasters,  Powdermen,  and  High 
Scalers  (including  drilling  for  same)  3.70  hour 
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For  working  in  tunnels  in  connection  with  Laborer's  0.125  hour 

work  additional 

Men  working  off  Bos'n  Chair  or  Swinging  scaffolds 
shall  receive  $0.25  per  hour  above  their  classified 
wage  rate. 

For  signaling  and  rigging  in  connection  with  Laborer's 

work  3.475  hour 

Workers  on  general  construction  inside  Bell  Hole 
Footings  and  Shaft  Work  (Deep  footings  L sup- 
ported holes  more  than  15  feet  deep  shall  be 

considered  a shaft)  4.025  hour 

Gunite  Workers 

Nozzleman  31.48  day 

Rodman  M.48  day 

Groundman  31.48  day 

Gunman  28.84  day 

Reboundman  26.76  day 

Gunite  Foreman  4.36  hour 

Skilled  Wrecker  — 27.80  day 

(Removing  and  salvaging  of  sash,  windows,  doors, 
plumbing  and  electric  fixtures) 

Semi-skilled  wrecker  26.60  day 

(Salvaging  of  other  building  materials) 

Labor  Foreman  (including  JIO  Labor  Sub-Foreman 
J12  Labor  Foreman)  3.90  hour 

Section  8.33.1.  HOURS  OF  WORK;  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive.  The  hours  of  employment  shall  be 
reckoned  by  the  day  and  half  day.  Overtime  hours,  Monday 
through  Friday,  shall  be  reckoned  by  the  hour  and  half  hour. 
If  work  is  suspended  due  to  inclement  weather,  the  employees 
shall  be  paid  only  for  actual  time  worked.  When  it  is  necessary 
to  temporarily  transfer  workmen  from  one  classification  to  an- 
other such  workmen  shall  be  paid  on  the  basis  of  the  highest 
rate  and  the  duration  of  payment  at  the  highest  rate  shall  be 
reckoned  by  the  day  and  half  day. 

Section  8.33.2.  OVERTIME:  One  and  one-half  the  regular  straight  time 
hourly  rate  shall  be  paid  for  all  work  on  Saturdays  and  before 
a shift  begins  and  after  it  ends.  Double  the  regular  straight 
hourly  rate  shall  be  paid  for  all  work  on  Sundays  and  holidays. 
Men  working  a complete  shift  of  shift  work  on  Saturdays,  Sun- 
days and  holidays  shall  be  paid  8 hours  pay  at  the  appropriate 
overtime  rate  for  7 hours  work. 

Whenever  a man  is  called  out  to  work  on  Saturdays,  Sundays 
or  holidays,  he  shall  be  paid  at  least  four  hours  at  the  applicable 
overtime  rate.  All  time  worked  beyond  the  first  four  consecutive 
hours  on  Saturday,  Sunday  and  holidays  shall  be  reckoned  by 
the  hour  at  the  applicable  overtime  rate.  On  shift  work,  the  above 
shall  apply  to  men  called  out  to  work  on  the  day  shift  only.  If 
two  or  more  shifts  are  employed,  the  above  shall  apply  except 
that  ZVz  hours  worked  shall  be  paid  as  4 hours  worked,  7 hours 
worked  shall  be  paid  as  8 hours  worked,  and  hours  worked  in 
excess  of  3>/2  hours  but  less  than  7 hours  shall  be  paid  on  a 
pro  rata  basis. 

If  men  are  required  to  work  continuously  for  more  than  five 
hours  without  an  opportunity  for  lunch,  they  shall  receive  over- 
time pay  for  work  after  the  fifth  hour  until  opportunity  to  take 
time  for  lunch  is  afforded.  Lunch  periods  at  the  option  of  the 
individual  employer  may  be  staggered  any  time  after  three  and 
one-half  hours  from  the  beginning  of  the  shift. 

Section  8.33.3.  SHIFT:  On  single  shift  jobs,  eight  consecutive  hours 
(exclusive  of  meal  period)  shall  constitute  a day's  work,  the 
regular  starting  time  of  the  single  shift  being  at  8:00  o'clock 
A.  M.  When  two  shifts  are  employed  for  five  or  more  con- 
secutive days,  seven  consecutive  hours  (exclusive  of  meal  period) 
shall  constitute  a day's  work  for  which  eight  times  the  straight 
time  hourly  rate  shall  be  paid.  Shifts  shall  run  consecutively 
with  not  more  than  one  hour  break  between  shifts.  On  two  shift 
operations,  the  first  shift  shall  have  a regular  starting  time  not 
earlier  than  5:00  o'clock  A.  M.  and  not  later  than  8:00  o'clock  A.  M. 
When  three  shifts  are  employed  for  five  or  more  consecutive 
days,  seven  consecutive  hours  (exclusive  of  meal  period)  shall 
constitute  a dav's  work  for  which  eight  times  the  straight-time 
hourly  rate  shall  be  paid  and  the  first  shift  shall  start  at  8:00 
o'clock  A.  M.  Shifts  shall  run  consecutively  for  five  days  or  more. 

When  an  employee  or  employees  are  called  out  to  work  tide 
work,  the  employee  shall  receive  a guarantee  of  a full  shift  at 
straight  time.  Where  in  any  locality  existing  traffic  conditions, 
job  conditions,  or  weather  conditions  render  it  desirable  to  start 
the  day  shift  at  an  earlier  hour,  such  starting  time  may  be  made 
earlier.  ... 

Section  8.33.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Years 
Day,  Washington's  Birthday,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas 
Day.  If  any  of  the  holidays  fall  on  Sunday,  the  Monday  following 
shall  be  considered  a holiday. 


Section  8.34. 

J66  Garageman  $20.00  day 

When  assigned  as  a tire  serviceman 125  hour  additional 

J68  Sub-Foreman  Garageman  10%  over  base  rate 

Section  8.34.1.  HOURS  OF  WORK:  Five  (5)  consecutive  days  of  eight 
(8)  hours  each.  Lunch  period  shall  not  exceed  over  (1)  hour. 
All  employees  who  work  less  than  four  (4)  hours  shall  receive 
not  less  than  four  (4)  hours  pay.  All  employees  working  more 
than  four  (4)  hours  but  less  than  eight  (8)  hours  shall  receive 
not  less  than  full  eight  (8)  hours  pay. 

Section  8.34.2.  OVERTIME:  Overtime  shall  be  paid  for  on  the  basis  of 
time  and  one-half  the  employee’s  regular  hourly  rate  including 
shift  premium  for  all  hours  worked  in  excess  of  eight  (8)  hours 
in  any  one  day  or  forty  (40)  hours  in  any  one  week. 

Section  8.34.3.  SHIFT:  The  regular  scheduled  day  shift  shall  start  not 
earlier  than  7:00  A.  M.  and  end  not  later  than  6:00  P.  M.  No 
night  shift  premium  shall  be  paid  for  work  performed  between 
these  hours  on  a regularly  scheduled  day  shift.  Employees  shall 
be  paid  ten  (10%)  percent  additional  for  all  work  performed 
between  4:00  P.  M.  and  midnight  and  fifteen  (15%)  percent  addi- 
tional for  all  work  performed  between  midnight  and  8:00  A.  M.; 
except  for  work  performed  on  a regularly  scheduled  day  shift,  or 
for  overtime  worked  as  a continuation  of  a regularly  established 
shift. 

Section  8.34.4.  HOLIDAYS:  The  following  holidays  shall  be  paid  at  the 
employee’s  regular  rate,  including  any  shift  premium  when  not 
worked,  irrespective  of  the  day  on  which  they  fall:  New  Year’s 
Day,  Washington’s  Birthday,  Memorial  Day,  Fourth  of  July,  Labor 
Day,  Admission  Day  (when  the  celebration  is  held  in  San  Fran- 
cisco), Thanksgiving  Day,  Christmas  Day,  and  Veteran’s  Day. 

Any  employee  working  on  a holiday  shall  be  paid  an  additional 
day’s  pay  of  not  less  than  eight  (8)  hours  at  his  regular  rate  of 
pay,  including  shift  premium.  When  any  holiday  falls  on  a Sunday 
the  day  observed  by  the  State  or  the  Nation  shall  be  considered 
as  the  holiday,  including  shift  premium. 

In  order  to  be  eligible  for  holiday  pay  when  no  work  is  per- 
formed, an  employee  must  be  available  for  work  on  the  last 
regular  work  day  immediately  prior  to  a holiday  and  the  first 
regular  work  day  immediately  following  the  holiday  unless  the 
employee  can  show  a justifiable  excuse.  Any  employee  who  is 
laid  off  or  discharged  for  cause,  at  the  end  of  his  work  week, 
shall  receive  pay  for  any  holiday  that  falls  on  the  first  day  of  the 
employee’s  shift  the  following  week. 


Section  8.35. 

J91  Rigger  Groundman  $27.80  day 

Working  conditions  same  as  J4  Laborer. 

Section  8.36. 

J152  Trackman  25.80  day 

When  working  in  tunnels  125  hour 

^ additional 

Pavement  Breakers,  Jack-hammers  27.80  day 

Vibrator  and  all  pneumatic  gas  and  electric  tools 

other  than  above  26.60  day 

Burning  and  welding  in  connection  with 
laborer’s  work  3.525  hour 

J160  Track  Welder 28.20  day 

J166  Track  Foreman  3.90  hour 

Working  conditions  same  as  J4  Laborer. 

Section  8.37. 

L304  Pharmacist  170.00  week 

Relief  Pharmacist  4.8875  hour 

Section  8.37.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week. 
Any  work  of  less  than  40  hours  in  a 5-day  week  shall  be  paid 
for  at  the  relief  scale.  Except  on  Sundays  and  holidays  and 
except  for  a period  of  time  for  meals  not  to  exceed  1 hour  in 
length,  the  hours  of  work  per  day  shall  be  consecutive. 

Section  8.37.2.  OVERTIME:  For  all  work  in  excess  of  8 hours  within  9 
consecutive  hours  per  day  and  for  all  work  in  excess  of  the 
week’s  work  consisting  of  5 days  of  8 hours  each,  overtime  shall 
be  paid  at  time  and  one-half.  Employees  working  on  Sunday  will 
receive  an  additional  half  day’s  pay  and  employees  working  on 
holidays  will  receive  an  additional  full  day’s  pay. 

Section  8.37.3.  SHIFT:  All  time  worked  after  7 P.  M.  shall  be  paid  for 
at  a rate  of  pay  of  25c  per  hour  additional. 

Section  8.37.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and 
Christmas  Day.  If  an  employee  works  on  any  part  of  the  above 
designated  holidays,  he  shall  receive  one  and  one-half  times  the 
regular  day’s  pay  over  and  above  the  regular  weekly  wage.  In 
the  event  a holiday  falls  on  a Sunday,  it  shall  be  observed  on 
the  following  Monday.  No  deduction  from  pay  shall  be  made 
for  such  Sunday  and  holidays  when  not  worked.  If  a holiday 
falls  on  employees’  regular  day  off,  the  employee  shall  receive 
another  day  off  within  15  days.  Four  days  of  eight  hours  each 
shall  constitute  a week’s  work  in  each  week  in  which  any  one 
of  the  above  designated  holidays  fall. 
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Section  8.38. 

M53  Auto  Mechanic  $137.80  week 

M53  Auto  Mechanic  (temporary)  30.32  day 

M54  Auto  Machinist  142.80  week 

M54  Auto  Machinist  (temporary)  31.42  day 

M55  Foreman  Auto  Machinist  164.22  week 

M60  Auto  Fender  and  Body  Worker  142.80  week 

Section  8.38.1.  HOURS  OF  WORK:  Work  week  of  any  employee  may 
start  on  any  day  of  the  calendar  week  as  assigned  and  bulletined. 
Weekly  hours  of  service  shall  be  forty  (40)  hours  consisting  of 
five  (5)  consecutive  eight  (8)  hour  days.  Eight  (8)  hours  to  be 
worked  with  a period  not  in  excess  of  nine  (9)  hours. 

Section  8.38.2.  OVERTIME:  All  work  performed  in  excess  of  the  regular 
work  day,  on  any  shift  shall  be  paid  for  at  the  rate  of  time  and 
one-half  IIV2)  for  the  first  three  (3)  hours,  double  time  to  prevail 
thereafter.  All  work  performed  on  holidays  shall  be  at  the  rate 
of  double  time.  Employees  regularly  assigned  to  any  shift  who 
are  called  to  work  on  the  sixth  or  seventh  consecutive  day  shall 
be  paid  at  the  rate  of  double  time. 

Section  8.38.3.  SHIFT:  There  may  be  one  (1),  two  (2),  or  three  (3) 
shifts  employed.  Employees  working  on  the  second  shift  shall 
receive  ten  (10%)  per  cent,  and  employees  working  on  the  third 
shift  shall  receive  fifteen  (15%)  per  cent  additional  to  the  above 
wage  scale  in  their  respective  classifications. 

Section  8.38.4.  HOLIDAYS:  Employees  shall  have  the  following  days  off 
with  pay  at  their  regular  daily  rate:  New  Year’s  Day,  Washington's 
Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission 
Day  (when  the  celebration  is  held  in  San  Francisco),  Veteran’s 
Day,  Thanksgiving  Day  and  Christmas  Day.  When  any  of  the 
above  holidays  fall  on  Sunday,  the  day  observed  by  the  State 
or  Nation  shall  be  considered  as  the  holiday.  Work  performed  on 
holidays  shall  be  paid  for  at  the  rate  of  double  time.  No  com- 
pensation whatsoever  will  be  paid  to  employees  who  are  assigned 
to  work  and  fail  to  report  for  work  on  any  of  the  above  designated 
holidays,  or  the  work  day  immediately  preceding,  or  the  work 
day  immediately  following  any  of  the  above  designated  holidays, 
unless  the  employee  can  show  a justifiable  excuse. 

Section  8.39.  12/1/61  6/1/62 

M108  Blacksmith  $26.32  day  $26.56  day  $27.36  day 

Section  8.39.1.  HOURS  OF  WORK:  Eight  (8)  hours  continuous  employ- 
ment shall  constitute  a work  day  between  the  hours  of  7:00 
A.  M.  and  5:00  P.  M.,  5 days  per  week,  Monday  through  Friday 
inclusive.  The  lunch  period  shall  be  paid  for  by  the  employer 
where  the  blacksmith  crew  remains  in  the  plant  during  the  work 
day  and  maintains  continuous  operations.  Where  two  shifts  are 
worked,  the  same  conditions  as  above  apply. 

Except  where  work  is  not  available  by  reason  of  acts  of  God, 
fire,  flood,  or  power  failure,  any  employee  called  in  and/or  report- 
ing for  work  at  the  beginning  of  the  shift,  shall  receive  either  four 
(4)  hours  work  or  four  (4)  hours  pay  at  the  applicable  rate  pro- 
vided he  does  not  leave  sooner  of  his  own  accord.  On  Saturdays, 
Sundays  and  holidays  any  employee  who  works  more  than  four 
(4)  hours  shall  receive  either  eight  (8)  hours  work  or  eight  (8) 
hours  straight  time  pay  provided  he  does  not  leave  sooner  of  his 
own  accord. 

Section  8.39.2.  OVERTIME:  The  ninth  hour  of  any  day,  Monday  through 
Friday,  shall  be  at  time  and  one-half.  Saturday  work,  up  to  eight 
(8)  hours,  shall  be  at  time  and  one-half.  All  other  overtime, 
and  work  on  Saturdays  and  Sundays,  shall  be  at  double  time 
except  as  noted  in  Hours  of  Work  and  Shift  provisions. 

Overtime  shall  be  paid  for  all  work  in  excess  of  eight  (8) 
hours  in  one  (1)  day  and  forty  (40)  hours  in  one  (1)  week. 

Any  maintenance  employee  who  is  called  in  to  work  by  the 
employer  after  the  termination  of  his  regular  shift  shall  receive 
pay  of  the  applicable  overtime  rate  for  time  actually  worked  but 
no  less  than  four  hours  at  straight  time  pay. 

Section  8.39.3.  SHIFTS:  Where  two  shifts  are  worked  eight  (8)  hours 
of  employment  on  each  shift  shall  constitute  a work  day,  where  three 
shifts  are  worked,  the  second  shift  shall  start  immediately  following  the 
termination  of  the  first  shift  and  shall  consist  of  eight  (8)  consecutive 
hours,  inclusive  of  a thirty  (30)  minute  lunch  period  on  the  employer's 
time.  The  third  shift  shall  start  immediately  following  the  termination  of 
the  second  shift  and  work  uptil  the  scheduled  start  of  the  first  shift  with 
a thirty  (30)  minute  lunch  period  on  the  employer's  time.  Employees  on 
either  the  second  or  third  shifts  shall  receive  a full  eight  (8)  hours'  pay  if 
a full  shift  is  worked. 

When  an  employee  is  working  a regular  shift  and  is  changed  to  another 
shift,  there  must  be  an  elapse  of  a full  shift  period  between  the  quitting 
time  of  his  regular  shift  and  the  time  he  starts  on  his  new  shift.  However, 
the  foregoing  shall  not  permit  an  employee  to  work  more  than  one  shift 
within  the  twenty-four  (24)  hour  day;  the  twenty-four  (24)  hour  day  shall 
be  the  start  of  the  first  shift  to  the  start  of  the  following  first  shift,  other- 
wise, overtime  rates  shall  be  paid  for  time  worked  after  quitting  time  of  the 
regular  shift. 

Shift  differentials  will  be  computed  on  a cents  per  hour  basis  for  the 
second  and  third  shifts.  The  second  shift  to  be  paid  $3.50  per  hour  and 
the  third  shift  to  be  paid  at  $3.58  per  hour.  Effective  December  1,  1961, 
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second  shift  $3.53  per  hour  and  third  shift  $3.61  per  hour;  effective  June  1. 
1962,  second  shift  $3.63  per  hour  and  third  shift  $3.71  per  hour. 

Section  8.39.4.  HOLIDAYS:  Labor  Day,  Thanksgiving  Day,  'A  day  before 
Christmas,  Christmas  Day,  ‘A  day  before  New  Years  Day,  New 
Year’s  Day,  Washington's  Birthday,  Memorial  Day  and  Independ- 
ence Day.  . . . ... 

Each  employee  shall  receive  eight  (8)  times  his  regular  hourly 
(day  shift)  rate  of  pay  for  the  above  holidays,  provided:  the  ern- 
ployee  has  been  in  the  employ  of  the  employer  for  thirty  (30)  ca - 
endar  days;  the  employee  worked  the  regularly  scheduled  work 
day  prior  to  and  the  first  scheduled  work  day  following  the  holiday. 

Exception  will  be  made  in  cases  where  absence  on  the  work 
day  prior  to  or  the  work  day  following  was  due  to  industrial  acci- 
dent or  bona  fide  illness  covered  by  a doctor’s  certificate,  tempo- 
rary layoff  (not  exceeding  two  weeks,  or  absence  approved  by  the 
employer,  provided  the  employee  had  worked  some  time  during 
the  two  (2)  calendar  weeks  preceding  the  week  in  which  the 
holiday  occurred).  . .... 

If  a holiday  set  forth  above  falls  on  Saturday,  the  holiday  at 
the  option  of  the  employer  may  either  be  observed  on  the  preced- 
ing Friday  or  on  Saturday  upon  which  it  falls. 

If  a holiday,  set  forth  above,  falls  on  a Sunday  and  is  ob- 
served by  the  Nation  on  the  Monday  following,  said  holiday  will 
be  paid  for  under  the  above  conditions. 

If  employees  work  on  any  of  the  above  mentioned  holidays, 
they  shall  be  compensated  at  their  regular  straight  time  day  rate 
of  pay  in  addition  to  the  holiday  pay  as  provided  above. 

Section  8.40. 

01  Chauffeur,  Under  4 yds.  capacity  (water  level)* $26.56  day 

4 yds.  and  under  6 yds.  (water  level)  27.68  day 

6 yds.  and  under  8 yds.  (water  level)  29.36  day 

8 yds.  and  over  (water  level)  31.36  day 

Self-propelled  Street  Sweeper  with  self-contained 

refuse  bin  31.36  day 

Pickup  Trucks  26.56  day 

Flat  Rack  Truck  with  carrying  capacity  under 

10,500  lbs ..  27.08  day 

Flat  Rack  Truck  with  carrying  capacity  10,500  lbs. 

and  over 28.64  day 

A frame  Winch  Truck  (when  winch  is  not  used  on  a 

flat  rack  truck,  the  flat  rack  rate  will  apply)  29.56  day 

Heavy  Duty  transport  29.56  day 

Lift  Jitneys  and  Fork  Lift  Drivers  28.12  day 

Ross  Carrier  and  other  type  carrier  29.80  day 

P.  B.  or  similar  type  self-loading  truck  32.16  day 

Bootman  27.80  day 

“For  the  purpose  of  computation,  the  term  water  level  as  ap- 
plied to  "can”  trucks  is  hereby  interpreted  to  mean  the  car- 
rying capacity  of  these  trucks  to  include  the  area  above  the 
vertical  side  of  the  body  of  the  truck  and  under  the  rounded 
cover  of  the  truck. 

Sectfon  8.40.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive.  If  an  employee  works  in  two  or  more 
classifications,  he  shall  receive  the  highest  rate  paid  for  all  work 
performed  during  that  one  work  day  or  shift. 

Section  8.40.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (starting  time  shall  be  7:00;  7:30  or 
8:00  A.M.,  or  shift  work)  and  on  Saturdays  time  and  one-half  shall 
be  paid.  Work  performed  on  Sundays  and  holidays  shall  be  paid 
at  double  time. 

Section  8.40.3.  SHIFT:  Where  single  shifts  are  worked,  starting  time  shall 
be  7:00;  7:30  or  8:00  A.M.  Starting  time  for  afternoon  shifts  shall 
be  adjusted  to  the  morning  starting  times.  Where  either  two  (2) 
or  three  (3)  shifts  are  worked,  each  shift  shall  work  seven  (7) 
hours  and  shall  receive  the  regular  straight  time  rate  for  eight 
(8)  hours. 

All  employees  shall  be  paid  for  not  less  than  one-half  day’s 
work  if  working  4 hours  or  less,  and  not  less  than  a full  day’s  pay 
if  working  more  than  four  hours,  except  when  climatic  conditions 
interfere  with  the  work,  in  which  event  work  beyond  the  first  half 
day  shall  be  computed  by  the  hour  and  half  hour.  This  provision 
shall  apply  to  work  on  Saturdays,  Sundays  and  holidays  as  well 
as  to  work  on  regular  work  days. 

Section  8.40.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day, 
Washington’s  Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.41. 

01  Chauffeur,  Small  Rubber  Tired  Tractors  $33.04  day 

Small  Tractor  (with  boom)  33.44  day 

Tractors,  dozers,  scrapers,  sheep’s  foot,  compacting 

equipment  and  push  cats  33.84  day 

Tractor  (with  boom)  (D-6  or  larger  and  similar)  35.52  day 

Tractor  Loader  (up  to  2 yards)  34.88  day 

Tractor  Loader  (2  yards  and  over)  36.32  day 

Scoopmobile  (when  used  as  hoist)  32.00  day 

Scoopmobile  (when  used  as  a loader)  33.44  day 

Locomotives  (Apprentice  required)  30.16  day 

Locomotives  (steam  or  over  30  tons)  (App.  required)  33.04  day 

Working  conditions  same  as  0152  Engineer  of  Hoist- 
ing and  Portable  Engines. 
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Section  8.42. 

03  School  Truck  Driver 

Pickup  Truck  $26.56  day 

Truck  with  carrying  capacity  under  10,500  lbs 27.08  day 

Truck  with  carrying  capacity  10,500  lbs.  & over  ....  28.64  day 

Working  conditions  same  as  01  Chauffeur. 

Section  8.43. 

058  Gardener $25.80  day 

060  Sub-Foreman  Gardener  3.90  hour 

060.1.  Foreman  Gardener  3.90  hour 

Working  conditions  same  as  J4  Laborer. 

Section  8.44.  8/1/61 

0122  Window  Shade  Worker  $25.40  day  $26.60  day 

Section  8.44.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive. 

Section  8.44.2.  OVERTIME:  All  work  performed  before  or  after  the  regular 
scheduled  hours  (8  A.M.  to  5 P.M.)  and  on  Saturdays  and  Sundays 
shall  be  paid  at  double  time.  Holidays  shall  be  paid  at  double  time 
in  addition  to  straight  time  when  worked. 

Section  8.44.3.  SHIFT:  None. 

Section  8.44.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Deco- 
ration Day,  Independence  Day,  Labor  Day,  Admission  Day,  Thanks- 
giving Day  and  Christmas  Day.  These  days  shall  be  paid  for  at  the 
straight  time  rate  when  not  worked  and  at  double  time  pay  in 
addition  to  straight  time  pay  when  worked.  Holidays  falling  on  a 
Saturday  shall  be  paid  for  at  the  straight  time  rate  when  not 
worked  even  though  the  employee  is  not  scheduled  to  work.  Holi- 
days falling  on  Sundays  shall  be  observed  on  the  following 
Monday. 


Holiday  compensation  for  holidays  not  worked  shall  not  be 
paid  to  any  employee  who  fails  to  report  for  work  on  his  regular 
scheduled  working  days  next  preceding  and  next  following  the 
holiday  involved,  unless  permission  to  be  absent  has  been  granted 
by  the  employer  in  advance,  or  unless  such  absence  is  due  to 
illness  or  other  good  cause. 

Section  8.45. 

0152  Engineer  of  Hoisting  and  Portable  Engines: 

When  operating:  Rollers  or  self-propelled  compactor  $33.04  day 
Trenching  Machine  (App.  required).  33.44  day 

Derricks  36.32  day 

Cranes  and  Shovels  over  1 yard  ..  37.36  day 
Cranes  and  Shovels  including  1 yard  36.32  day 

Surface  Heaters  33.04  day 

Small  rubber  tired  tractors 33.04  day 

Small  tractor  (with  boom)  33.44  day 

Tractors,  dozers,  scrapers,  sheep’s 
foot,  compacting  equipment  and 

push  cats  33.84  day 

Tractors  (with  boom)  (D-6  or  larger, 

and  similar)  35.52  day 

Power  Blade  35.52  day 

Tractor  Loader  (up  to  2 yards)  ...  34.88  day 
Tractor  Loader  (2  yards  and  over)  36.32  day 
Scoopmobile  (when  used  as  a 

hoist)  32.00  day 

Scoopmobile  (used  as  a loader)  ..  33.44  day 

Locomotives  (App.  required)  30.16  day 

Locomotives  (steam  or  over  30 

tons)  (App.  required)  33.04  day 

Portable  Crushers  33.04  day 

Fork  Lift  or  lumberstacker  (on 

construction  job  site)  32.00  day 

Material  hoist  (1  drum)  32.00  day 

Apprentices  (oilers)  28.32  day 

Employees  worKing  in  tunnels  or  adits  shall  receive ...  0.125 
per  hour  over  and  above  the  regular  rate. 

Employees  working  within  snarts,  stopes  and  risers  shall  re- 
ceive ..  0.25  per  hour  over  and  above  the  regular  rate. 

The  hours  of  employment  of  such  employee  shall  commence 
at  the  portal  of  the  tunnel,  adit  or  shaft  at  which  he  is  directed  to 
report  tor  work  on  his  shift  and  shall  end  at  such  portal. 

Underground  differentials  shall  apply  tor  the  full  shift  to  any 
employee  performing  work  underground. 

Section  8.45.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive.  The  hours  of  employment  shall  be 
reckoned  by  the  day  and  half-day,  the  fraction  of  a half-day  to  be 
paid  for  as  a half-day,  except  overtime,  which  shall  be  reckoned 
by  the  hour  and  half-hour.  In  case  an  employee  works  on  more 
tnan  one  classification  or  kind  of  work  in  any  one  day  or  shift,  he 
shall  receive  the  rate  of  the  highest  paid  classification  on  which 
he  has  been  employed  for  the  full  day  or  shift. 

Section  8.45.2.  OVERTIME:  Double  the  regular  hourly  rate  shall  be  paid 
for  ali|  work  (other  than  repair  work)  performed  on  Saturday  and 
before  a shift  begins  and  after  it  ends.  (Regular  shift  shall  be 
8 consecutive  hours,  exclusive  of  meal  period,  starting  at  8 A.M.). 
One  and  one-half  times  the  regular  hourly  rates  shall  be  paid  for 
all  repair  work  performed  before  a shift  begins  and  after  it  ends 
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and  Tor  akl  work  on  Saturday.  Double  the  regular  hourly  rates  shall 
be  paid  for  all  work  performed  on  Sundays  and  holidays. 

Whenever  a man  is  called  out  to  work  on  Saturdays.  Sundays 
or  holidays,  he  shall  be  paid  at  least  4 hours  at  the  applicable 
overtime  rate  unless  the  overtime  work  immediately  precedes  his 
regular  shift  and  he  works  or  is  paid  for  the  first  half  of  his 
regular  shift,  in  which  case  he  shall  be  paid  for  the  overtime 
actually  worked  by  the  hour  and  half  hour.  All  time  worked 
beyond  the  first  4 consecutive  hours  on  Saturday,  Sunday  and 
holidays  shall  be  reckoned  by  the  hour  at  the  apolicable  overtime 
rate.  This  shall  apply  to  men  called  out  to  work  on  the  day  shift, 
when  the  project  is  on  shift  work  basis,  provided,  however,  should 
men  on  the  second  and/or  third  shifts  be  called  out,  then  men 
on  all  shifts  shall  be  compensated  in  accordance  with  shift 
provisions. 

Section  8.45.3.  SHIFTS:  On  single  shift  jobs,  8 consecutive  hours  (exclu- 
sive of  meal  period)  shall  constitute  a day’s  work,  the  regular 
starting  time  of  the  single  shift  being  8:00  A.M. 

When  2 shifts  are  employed  for  5 or  more  consecutive  days, 

7 consecutive  hours  (exclusive  of  meal  period)  shall  constitute  a 
day’s  work,  for  which  8 hours  straight  time  shall  be  paid.  Shifts 
shall  run  consecutively  with  not  more  than  one  hour  break  be- 
tween shifts.  On  two  shift  operations,  the  first  shift  shall  have 
a regular  starting  time  not  earlier  than  5:00  A.  M.  and  not  later 
than  8:00  A.  M.  Once  such  starting  time  has  been  established, 
it  shall  be  maintained  to  completion  of  the  job.  Shift  differentials 
shall  apply  whenever  shifts  are  worked  under  the  above  con- 
ditions including  Saturdays,  Sundays  and  holidays. 

When  3 shifts  are  employed  for  5 or  more  consecutive  days, 

7 consecutive  hours  (exclusive  of  meal  period)  shall  constitute 
a day’s  work,  for  which  8 hours  straight  time  shall  be  paid,  and 
the  first  shift  shall  start  at  8:00  A.  M.  Shifts  shall  run  consecu- 
tively for  5 days  or  more  to  completion  of  job.  Shift  differentials 
shall  apply  whenever  shifts  are  worked  under  the  above  conditions 
including  Saturdays,  Sundays  and  holidays. 

Where  in  any  locality  existing  traffic  conditions  or  weather 
conditions  render  it  desirable  to  start  the  day  shift  at  an  earlier 
hour  such  starting  time  may  be  made  earlie,. 

Section  8.45.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day, 
Washington’s  Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Admission  Day,  Thanksgiving  Day  and  Christmas  Day.  Holidays 
fajlling  on  Sunday  shall  be  observed  on  the  following  Monday. 

Section  8.46. 

0210  Sewer  Cleaner  $3.00  per  day  over  A155  Cribber. 

Working  conditions  same  as  J4  Laborer. 

Section  8.47. 

0252  Dryer-Mixerman  $30.16  day 

Working  conditions  same  as  0152  Engineer  of 
Hoisting  and  Portable  Engines. 

Section  8.48.  3/1/62 

0268  Granite  Cutter  Inside. $26.00  day  $27.00  day 

Outside,  28.00  day  29.00  day 
Setting  curbs  in  streets.  34.50  day  35.50  day 

Section  8.48.1.  HOURS  OF  WORK:  8 hours  per  day  (7  A.M.  to  5 P.M.) 
5 days  per  week,  Monday  to  Friday  inclusive. 

Section  8.48.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  and  on  Saturdays,  Sundays  and  holidays 
double  time  shall  be  paid. 

Section  8.48.3.  SHIFT:  None. 

Section  8.48.4.  HOLIDAYS:  New  Year’s  Day,  Decoration  Day,  Fourth  of 
July,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day  shall  be 
paid  holidays  regardless  of  the  day  on  which  they  fall.  Employees 
must  be  employed  30  days  prior  to  a holiday  to  be  paid  for  a 
holiday.  Double  time  shall  be  paid  for  all  work  performed  on  these 
holidays.  Holidays  falling  on  Sunday  shall  be  observed  on  the 
following  Monday. 

Section  8.49. 

0276  Asphalt  Worker  $26.60  day 

0278  Asphalt  Finisher 27.80  day 

0280  Sub-Foreman  Asphalt  Finisher  3.90  hour 

0282  Foreman  Asphalt  Finisher  3.90  hour 

Working  conditions  same  as  J4  Laborer 

Section  8.50. 

P103  Special  Nurse — For  consecutive  8-hour  schedule  or  fraction  thereof: 

for  nursing  care  of  one  patient  $20.00  day 

For  nursing  care  of  two  patients  (during  emergency 

only)  30.00  day 

For  nursing  care  of  three  patients  (during  emergency 

only)  42.00  day 

For  nursing  care  of  alcoholic,  attempted  suicide, 
diagnosed  mentally  ill,  drug  addiction,  and  illness 
subject  to  quarantine  and/or  requiring  isolation 

technique  22.00  day 

For  two  patients  (during  an  epidemic)  33.00  day 

For  three  patients  (during  an  epidemic)  45.00  day 

For  hourly  nursing  (as  contracted  for  in  advance), 
the  total  not  to  exceed  3 hours: 

First  hour 5.50  hour 

Each  successive  hour  or  fraction  thereof 3.25  hour 
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Section  8.50.1.  HOURS  OF  WORK:  REGULAR— 8 consecutive  hours.  Re- 
lays should  not  vary  more  than  one  hour  from  7 A.M.  to  3 P.M., 
from  3 P.M.  to  11  P.M.;  from  11  P.M.  to  7 A.M.  A nurse  called 
within  these  periods  remains  only  until  the  next  relay. 

EMERGENCY — 10  to  12  consecutive  hours.  Relays  are  from 
7 A.M.  to  7 P.M.,  or  from  7 P.M.  to  7 A.M.  for  emergency  only.  A 
nurse  called  within  these  periods  remains  only  until  the  next  relay. 
Section  8.50.2.  OVERTIME:  For  each  additional  hour  or  fraction  thereof 

over  an  8 hour  schedule  $ 3.75  hour 

When  caring  for  alcoholic,  attempted  suicide,  diag- 
nosed mentally  ill,  drug  addiction  and  communi- 
cable disease  patients  4.00  hour 

Section  8.50.3.  SHIFTS:  None. 

Section  8.50.4.  HOLIDAYS:  None. 

Section  8.51.  „ 

~S102  Conductor $ 2.7012  hour 

Trainee  rate I ‘69  hour 

*S104  Motorman  2.7012  hour 

' ^Trainee  rate 1.69  hour 

*S106  Bus  Operator  2.7012  hour 

Trainee  rate 1.69  hour 

* 20c  per  hour  extra  while  instructing  new  employees  or  while 
acting  as  motorman  on  supply  car,  or  as  crane  or  derrick  oper- 
ator as  assigned  by  the  Superintendent. 

*~Trainee  rate  applies  on  original  certification  and  for  a 
period  not  to  exceed  seventeen  working  days. 

Section  8.52. 

U108  Compressor  Operator  $29.36  day 

Working  conditions  same  as  0152  Engineer  of 
Hoisting  and  Portable  Engines. 

Section  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GEN- 
ERAL FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  AND  IN- 
CLUDING 8.52.  In  view  of  the  necessity  of  maintaining  established  differ- 
entials in  pay  for  classifications  such  as  sub-foreman,  foreman  and  general 
foreman  who  exercise  supervision  over  the  above  classifications  and  because 
it  is  the  invariable  and  universal  custom  in  private  employment  in  which 
such  crafts  are  employed  to  establish  and  maintain  such  wage  differentials, 
for  such  supervising  personnel,  the  following  rates  of  pay  are  hereby  fixed 
for  such  supervising  personnel: 

Class  No.  and  Title  Schedule  of  Compensation 

A161  General  Foreman  Carpenter  20%  over  A154  rate 

A208  General  Foreman  Cement  Finisher  ...20%  over  A204  rate 

A460  General  Foreman  Sheet  Metal  Worker  20%  over  A456  rate 

0204  Sub-Foreman  Window  Cleaner  10%  over  C202  rate 

E206  Sub-Foreman  Electrical  Railway 

Shop  Mechanic  10%  over  E202  rate 

I 24  Senior  Butcher  10%  over  I 22  rate 

M57  Sub-Foreman  Auto  Machinist  10%  over  M54  rate 

M59  General  Foreman  Auto  Machinist  20%  over  M54  rate 

M272  Assistant  Superintendent,  Machine 

Shop  and  Equipment.  Utilities 12V7%  over  M54  rate 

0254  Foreman,  Asphalt  Plant  . ...  15%  over  0252  rate 

Section  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COM- 
PENSATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS 

8.1  AND  INCLUDING  8.52.  Because  of  the  close  relationship  of  duties  and 
training  and  experience  required  between  the  following  classifications  and 
those  enumerated  in  Sections  8.1  to  and  including  8.52  hereof  which  are 
fixed  in  accordance  with  Section  151.3  of  the  Charter,  the  rates  of  pay  for 
the  following  classes  shall  be  as  set  forth  below. 

Class  No.  and  Title  Schedule  of  Compensation 

E123  Electrical  Maintenance  Technician  ...E107  rate 
E200  Electrical  Railway  Shoo  Mechanic  ....85%  of  E202  rate 

J15G  Switch  Repairer  10%  over  J4  rate 

J162  Electric  Arc  Welder  10%  over  E202  rate 

M107  Blacksmith’s  Finisher  $1.50  day  under  M108  rate 

01  Chauffeur,  Special  equipment  such 
as  Eductor,  Compressor  mounted 
on  truck,  Flushers,  Spray  Truck 

and  Water  Truck  01  rate  8 yds.  and  over 

Power  Mower  Tractor  01  rate  6 yds.  & under  8 yds. 

057  Tree  Topper  15%  over  J4  (Chainsaw)  rate 

057.1  Foreman  Tree  Topper  10%  over  057  rate 

U112  Pipe  Calker  A404  rate 

U113  Pipe  Welder  A404  rate 

U114  Main  Pipe  Foreman  15%  over  U112  rate 

U116  Serviceman  A404  rate 

U118  Serviceman’s  Assistant  80%  of  A404  rate 

U120  Gateman  10%  over  U112  rate 

U136  General  Foreman,  Service  and  Meters  20%  over  U116  rate 

ORDINANCE  NO.  95-61  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON 
APRIL  24,  1961  AND  APPROVED  BY  THE  MAYOR  ON  APRIL  26,  1961. 


ORDINANCE  NO.  180-61  AMENDING  CERTAIN  SECTIONS  OF  ORDINANCE  NO 
95-61,  EFFECTIVE  AS  OF  JULY  1,  1961  WAS  PASSED  BY  THE  BOARD  OF 
SUPERVISORS  ON  JULY  17,  1961  AND  APPROVED  BY  THE  MAYOR  ON  JULY 
21,  1961- 
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FILE  NO.  108-61-3 


ORD.  NO.  18S«1 


FIXING  AND  DETERMINING  RATES  OF  COMPENSATION  TO  BE  PAID  MU- 
NICIPAL OFFICERS  AND  EMPLOYEES,  WHOSE  OFFICES  AND  POSI- 
TIONS ARE  ALLOCATED  TO  CLASSES  SPECIFIED  HEREIN  AND  COM- 
PENSATIONS FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF 
SECTIONS  35.5.1,  35.5.2  AND  36.2  OF  THE  CHARTEf^  PROVIDING  THAT 
SAID  RATES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1,  1961;  AND  REPEALING  ORDINANCE  NO.  55-61  OF  FILE  NO. 
108-61-1. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 
Section  1.  ADOPTION  OF  RATES  OF  COMPENSATION  SUBJECT  TO 
THE  PROVISIONS  OF  SECTIONS  35.5.1,  35.5.2  AND  36.2  OF  THE  CHARTER: 
Pursuant  to  the  provisions  of  Sections  35.5.1,  35.5.2  and  36.2  of  the  Charter, 
the  rates  of  compensation  specified  herein  shall  be  paid  beginning  July  1, 
1961,  as  provided  in  said  Sections  35.5.1,  35.5.2  and  36.2  of  the  Charter, 
to  officers  and  employees  of  the  City  and  County  of  San  Francisco  who 
are  occupying  positions  designated  as  or  allocated  to  the  various  classifi- 
cations , of  employment  specified  herein,  compensations  for  which  are 
subject  to  the  provisions  of  said  Sections  35.5.1,  35.5,2  and  36.2  of  the 
Charter, 

Section  2.  APPLICATION  OF  RATES  OF  COMPENSATION:  Employees 
legally  holding  offices  and  positions  in  the  classifications  hereinafter  set 
forth,  the  compensations  for  which  are  subject  to  the  provisions  of  Sec- 
tions 35.5.1,  35.5.2  and  36.2  of  the  Charter,  as  aforesaid,  shall  be  paid 
beginning  July  1,  1961,  as  provided  in  Sections  35.5.1,  35.5.2  and  36.2  of 
the  Charter,  the  amount  set  forth  herein  for  the  classification  in  which 
the  respective  offices  or  positions  are  classified  or  allocated. 

Section  3.  The  schedules  of  compensation  composing  the  rates  of 
pay  for  the  respective  classifications  subject  to  the  provisions  of  Sections 
35.5.1,  35.5.2  and  36.2  of  the  Charter  are  set  forth  in  Sections  4 and  5 
hereof. 

Section  4.  POLICE  SERVICE 

Annual  Compensation 
At  Rate  Per  Month 

Chief  of  Police  $1,726 

Deputy  Chief  of  Police  1,452 

Director  of  Traffic  1,452 

Chief  of  Inspectors  1,452 

Supervising  Captain  of  Districts  1,178 

Department  Secretary  1,178 

Captain  of  Inspectors  1,074 

Captain  of  Traffic  1,074 

Director  of  Bureau  of  Personnel  1,020 

Director  of  Bureau  of  Criminal  Information  1,020 

Q80  Captain  1,000 

Q63  Criminologist  1,000 

Q6n  Lieutenant  802 

Director  of  Bureau  of  Special  Services  802 

Inspector  745 

Inspector  of  Junior  Traffic  745 

050  Sergeant  728 

Police  Surgeon  641 

Q2  Policeman  1st  year  591 

2nd  year 606 

3rd  year  626 

4th  year  641 

Q30  Police  Patrol  Driver  1st  year 591 

2nd  year 606 

3rd  year  626 

4th  year  641 

Q20  Policewoman  1st  year 591 

2nd  year  606 

3rd  year  626 

4th  year  641 

Members  assigned  to  two-wheel  motorcycle  traffic  duty: 

Q60  Lieutenant  802* 

Q50  Sergeant  728* 

02  Policeman  1st  year  591* 

2nd  year  606* 

3rd  year  626* 

4th  year  641* 

•$63.70  per  month  in  addition  to  regular  salary. 

Annual  Compensation 
At  Rate  Per  Month 

Section  5.  FIRE  SERVICE 

Chief  of  Department  

Deputy  Chief  of  Department  

H50  Assistant  Chief  of  Department  

Secretary  to  Chief  of  Department  


H40  Battalion  Chief 
H30  Captain 
H20  Lieutenant 


$1,726 

1,452 

1,178 

1,143 

1,020 

802 

745 
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H152  Inspector  of  Fire  Department  Apparatus: 

1st  year  659 

2ncl  year 688 

3rd  year  715 

4th  year  745 

H15  Engineer  of  Fire  Engines  698 

HIO  Chief's  Operator  698 

H32  Capta'n,  Bureau  of  Fire  Prevention  and  Public  Safety  ..  822 

H22  Lieutenant,  Bureau  of  Fire  Prevention  and  Public  Safety  765 

H24  Lieutenant,  Bureau  of  Fire  Investigation 765 

H6  Investigator,  Bureau  of  Fire  Investigation 698 

H4  Inspector,  Bureau  of  Fire  Prevention  and  Public  Safety  ..  698 

H2  Fireman  1st  year 591 

2nd  year 606 

3rd  year 626 

4th  year  641 

H208  Captain,  Salvage  Corps  802 

H206  Lieutenant.  Salvage  Corps  745 

H202  Fireman,  Salvage  Corps  1st  year 591 

2nd  year  606 

3rd  year  626 

4th  year  641 

H120  Pilot  of  Fire  Boats 802 

HllO  Marine  Engineer  of  Fire  Boats  802 

Section  6.  The  normal  work  schedules  for  uniformed  members  of  the 
Fire  Department  shall  be  as  follows: 

(a)  Chief  of  Department 
Deputy  Chief  of  Department 

Assistant  Chiefs  assigned  to  Division  of  Fire  Prevention  and 
Investigation,  Division  of  Training  and  Division  of  Special 
Services 

Secretary  to  Chief  of  Department 

Officer  in  charge.  Bureau  of  Fire  Investigation 

Such  hours  as  mav  be  required  to  perform  their  execu- 
tive and  administrative  duties. 

(b)  Officers,  Inspectors  and  Firemen  assigned  to: 

Bureau  of  Fire  Prevention 
General  Office 

Fire  College  and  Drill  School 

Bureau  of  Equipment  for  maintenance  and  instruction  duties 
Civil  Defense 

Officer  in  charge.  Bureau  of  Assignments 
Officer  in  charge.  Water  Front  Detail 
Officer  in  charge.  Bureau  of  Equipment 

Normal  5-day  work  week,  consisting  of  a tour  of  eight 
(8)  hours  performed  within  nine  (9)  hours,  Monday 
through  Friday. 

(c)  Firemen  assigned  to  Water  Front  Detail  for  continuous  inspection 
duties. 

Tours  of  eight  (8)  consecutive  hours,  not  to  exceed 
fifteen  (15)  such  tours  in  twenty  (20)  days. 

(d)  Officers  and  members  assigned  to  the  fire  fighting  companies, 
including  the  Salvage  Corps  and  marine  personnel  of  fire  boat 
crews. 

Not  more  than  120  hours  In  a 15-day  work  period,  as 
specified  in  the  Charter,  under  schedules  recommended 
by  the  Chief  of  Department  and  approved  by  the  Fire 
Commission,  but  not  more  than  24  consecutive  hours 
except  in  the  case  of  a conflagration  or  disaster  requir- 
ing the  recall  to  duty  of  the  off-duty  force  of  the  depart- 
ment. 

(e)  Officers,  Investigators,  or  Firemen  assigned  for  continuous  duty  to: 

Bureau  of  Assignments 
Radio  Dispatching 

Bureau  of  Equipment  for  emergency  field  service 
Bureau  of  Fire  Investigation 

Not  more  than  120  hours  in  a 15-day  work  period  under 
schedules  recommended  by  the  Chief  of  Department  and 
approved  by  the  Fire  Commission,  but  not  more  than  24 
consecutive  hours  except  in  case  of  a conflagration  or 
disaster  requiring  the  recall  to  duty  of  the  off-duty  force 
of  the  department. 

Section  7.  SAVINGS  CLAUSE:  If  it  shall  be  determined  by  any  court 
of  competent  jurisdiction  that  any  salary  or  wage  rate  schedule  of  com- 
pensation fixed  herein,  or  anv  provision  hereof,  is  contrary  to  the  provisions 
of  Sections  35.5.1,  35.5.2  and  36.2  of  the  Charter,  or  of  any  provisions  of  the 
Charter  or  law,  such  determination  shall  not  affect  the  validity  of  any  other 
salary  wage  or  rate  of  compensation  or  provisions  in  this  ordinance. 

^ction  8.  Ordinance  No.  55-61  of  File  No.  108-61-1  is  hereby  repealed. 
I hereby  certify  that  the  foregoing  ordinance  was  passed  for  second 
reading  by  the  Board  of  Supervisors  of  the  City  and  County  of  San  Fran- 
cisco at  its  meeting  of  July  17,  1961. 

ROBERT  J.  DOLAN.  Clerk. 

I hereby  certify  that  the  foregoing 
ordinance  was  read  for  the  second 
time  and  finally  passed  by  the  Board 
of  Supervisors  of  the  City  and  County 
of  San  Francisco  at  its  meeting  of 
July  24,  1961. 

ROBERT  J.  DOLAN,  Clerk. 

Approved  July  24,  1961. 

GEORGE  CHRISTOPHER, 
july  27,  1961-lt Mayor. 
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Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Sections  151  and  151.1  of  the  Charter 


Effective  July  1,  1962 


Board  of^uper visors 
City  and  County  of  San  Francisco 


Salary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Sections  151  and  15 IT  of  the  Charter 


Effective  July  1,  1962 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


Salary  Standardization 
Ordinance 

File  No.  270-61-1  Ordinance  No.  6 8-62 

An  ordinance  fixing  and  determining  schedules  of  compensation  to  be 
paid  municipal  officers  and  employees  and  non-certificated  employees  of  the 
San  Francisco  Unified  School  District,  whose  offices  and  positions  are  allo- 
cated to  classifioations  specified  herein  and  compensations  for  which  are 
subject  to  the  provisions  of  Section  151  and  Section  151.1  of  the  Charter- 
establishing  work  schedules  and  conditions  of  employment,  and  method  of 
payment  for  various  work  schedules;  providing  that  the  said  schedules  of 
compensation  shall  be  effective  beginning  July  1,  1962. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  I.  SCHEDULES  OF  COMPENSATION:  Pursuant  to  the  provisions 
of  Section  151  and  Section  151.1  of  the  Charter,  the  salaries  and  wages  set 
forth  herein  for  the  respective  classifications  of  employment,  hereinafter 
referred  to  as  the  “‘Schedules  of  Compensation,”  shall  be  the  salaries  and 
wages  paid  for  service  under  normal  work  schedules  as  defined  in  Section 
II  hereof,  in  offices  and  positions  allocated  to  the  various  classifications  of 
employment  in  the  San  Francisco  municipal  service  and  in  the  San  Fran- 
cisco Unified  School  District  when  the  compensations  for  such  positions  and 
offices  are  subject  to  the  provisions  of  Sections  151  and  151.1  of  the  Charter. 

The  compensations  specified  herein  are  gross  compensations  and  on  a 
monthly  basis  unless  otherwise  specified.  Charges  and  deductions  for  any 
and  all  maintenance,  such  as  housing,  meals,  laundry,  etc.,  furnished  to 
and  accepted  by  employees  shall  be  indicated  and  made  on  time  rolls  and 
pay  rolls  in  accordance  with  a schedule  of  charges  for  such  maintenance 
fixed  and  determined  in  the  annual  salary  ordinance. 

SECTION  II.  WORK  SCHEDULES; 

(a)  Normal  Work  Schedules:  A normal  work  day  for  employees  whose 
compensations  are  fixed  in  the  schedules  of  compensation  shall  consist  o( 
a tour  of  duty  of  eight  hours  completed  within  nine  hours  and  a normal 
work  week  for  employees  whose  compensations  are  fixed  herein  on  a 
monthly  basis  shall  consist  of  such  tours  of  duty  on  each  of  five  consecu- 
tive days  a week  except  as  herein  provided. 

(b)  Other  Normal  Work  Schedules: 

1)  Work  Schedules  on  Operations  at  Remote  Locations.  Change  of  Shifts- 
etc.:  On  operations  conducted  at  remote  locations  where  replacements  are 
not  available,  or  on  operations  involving  changes  in  shifts,  or  when  other 
unusual  circumstances  warrant,  the  appointing  officer  with  approval  of 
the  Civil  Service  Commission  may  arrange  work  schedules  averaging  five 
days  per  week  over  a period  of  time  but  consisting  of  more  than  five  con 
secutive  days  per  week  and  the  accumulation  of  normal  days  off  to  be  taken 
at  a later  date,  and  when  approved  by  the  Civil  Service  Commission  such 
schedules  shall  be  normal  work  schedules  for  such  operations. 

2)  Saturday  Morning  Work  Schedules:  In  departments  which  are  re- 
quired to  be  open  on  Saturday  morning  for  the  conduct  of  public  business  it 
shall  be  the  duty  of  each  department  head  to  arrange  and  assign  the  work 
of  his  department -so  that  sufficient  employees  will  be  on  duty  on  Saturday 
morning  to  perform  the  required  service.  Employees  assigned  to  such  Satur- 
day morning  service  shall  be  granted  equal  time  off  in  accordance  with  the 
rules  of  the  Civil  Service  Commission  to  the  end  that  work  schedules  of 
such  employees  shall  not  exceed  an  average  of  forty  hours  per  week  over  a 
period  of  time  Such  schedules  shall  be  the  normal  work  schedules  for 
such  employees. 

3)  Employees  whose  positions  are  allocated  to  classes  in  Division  X— 
Library  Service,  may  on  a voluntary  basis  work  a forty  hour  week  in  six 
days  when  required  in  the  interest  of  furthering  the  education  and  training 
of  the  employee. 

4)  Work  Schedules  for  Employees  in  Class  L504  Emergency  Hospital 
Surgeon  shall  be  as  determined  by  the  Director  of  Public  Health  with  the 
approval  of  the  Civil  Service  Commission. 

(c)  Part  Time  Work  Schedules:  Except  as  otherwise  provided  herein,  a 
tour  of  duty  of  less  than  eight  hours  per  day  for  employees  whose  com- 
pensations are  fixed  on  a monthly  basis  shall  be  considered  part  time:  pro- 
vided that  these  provisions  shall  not  apply  to  physicians  employed  in  their 
professional  capacity  on  a "per  call”  basis,  or  on  a regular  consultant  basis 
or  to  consultants  employed  under  a consulting  professional  service.  Part 
time  positions  and  employees  occupying  such  positions  shall  be  recorded 
as  such  by  the  department  head  only  with  the  approval  of  the  Civil  Service 
Commission  and  when  so  recorded  shall  be  noted  as  such  on  payrolls, 
budget  estimates,  salary  ordinance  and  similar  documents. 

(d)  Intermittent  Work  Schedules:  Intermittent  service  is  service  requir- 
ing eight  hours  work  per  day,  but  less  than  five  days  per  week. 

Section  III.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES: 

(a)  Normal  Work  Schedules:  The  compensations  fixed  herein  on  a 
per  diem  basis  are  for  a normal  work  day  as  defined  in  Section  II  subdivi- 
sion (a)  hereof.  Compensations  fixed  herein  on  a monthly  basis  are  for  a 
calendar  month  of  service  consisting  of  normal  work  schedules  as  defined 
in  Section  II,  subdivisions  (a)  and  (b)  hereof. 

(b)  Part  Time  Work  Schedules:  Compensations  for  part  time  services 
shall  be  based  and  calculated  upon  the  compensation  fixed  herein  for  full 
time  or  normal  work  schedules  for  the  classification  and  with  regard  to 
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seniority  of  service,  proportionate  to  the  hours  actually  worked  by  th^e  part 
time  employees,  and  as  recorded  on  time  rolls.  Physicians  employed  on  a 
per  call  or  consulting  basis,  and  consultants  employed  to  render  a consult- 
ing professional  service  shall  be  compensated  for  such  service  as  specifi 
cally  provided  elsewhere  herein.  ^ ^ i..  u 

(c)  Intermittent  Work  Schedule:  When  a rate  of  pay  is  established 
herein  for  intermittent  service  for  a classification,  employees  shall  be  com 
pensated  for  such  intermittent  service  at  the  rate- of  pay  fixed  herein  fpr 
intermittent  service,  provided,  however,  that  no  employees  shall  be  paid 
more  for  intermittent  service  than  is  fixed  herein  for  a full  time  or  normal 
work  schedule. 

Section  IV.  ADDITIONAL  COMPENSATION:  , * 

(a)  For  Services  Requiring  Continuous  Direct  and  Personal  Contact 
with  Persons  Suffering  from  Contagious  Disease:  Employees,  other  than 
physicians  assigned  to  positions  in  the  Hassler  Health  Home,  Isolation  Divi- 
sion, Chest  Clinic,  or  Tuberculosis  Wards  of  the  San  Francisco  General  Hos- 
pital, or  the  Morgue  of  the  San  Francisco  General  Hospital  whose  duties 
require  continuous  direct  and  personal  contact  with  patients  suffering  from 
contagious  diseases  shall  be  paid  Fifteen  Dollars  ($15.00)  per  month  more 
than  the  amount  to  which  they  are  otherwise  entitled.  The  extra  compen- 
sation referred  to  shall  be  paid  only  upon  certification  by  the  Director  of 
Public  Health  that  employees  are  performing  duties  which  entitle  them  to 
the  extra  compensation  as  provided  in  this  section. 

(b)  For  Night  Tour  of  Duty:  A night  tour  of  duty  is  eight  hours  work 
completed  within  nine  hours  commencing  after  2 p.  m.  and  prior  to  6 a.  m. 
Employees  whose  compensations  are  fixed  herein  on  a monthly  basis  who 
are  required  to  work  a night  tour  of  duty  of  eight  hours  shall  be  paid  6V4% 
more  than  the  base  monthly  rate  exclusive  of  any  additional  compensation 
for  other  special  assignments.  This  provision  shall  not  apply  to  employees 
whose  compensations  are  fixed  herein  on  a per  diem  or  hourly  basis,  or  to 
employees  in  class  P102  Registered  Nurse  assigned  to  night  shifts  as  ward 
nurses  or  in  Class  L504  Emergency  Hospital  Surgeon. 

(c)  For  Shift  Work:  A shift  is  a tour  of  duty  of  eight  hours  work  com- 
pleted within  nine  hours.  Where  more  than  one  shift  is  worked,  the  shifts 
shall  be  designated  as  first,  second  and  third.  Employees  whose  compen- 
sations are  fixed  herein  on  a monthly  basis  who  are  required  to  work  a 
second  or  third  shift  of  eight  hours  shall  be  paid  6V4%  more  than  the 
amount  to  which  they  are  otherwise  entitled.  This  provision  shall  not  apply 
to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or  hourly 
basis  or  to  employees  in  Class  L504  Emergency  Hospital  Surgeon.  First 
shift  shall  consist  of  a minimum  of  eight  hours  work. 

(d)  For  a Split  Shift:  A tour  of  duty  of  eight  hours  work  completed 
within  eleven  hours  but  extended  over  more  than  nine  hours  shall  be  con- 
sidered a split  shift,  provided  that  employees  of  Camp  Mather  who  are 
subject  to  split  shift  working  conditions  may,  during  the  summer  season, 
work  a tour  of  duty  of  eight  hours  to  be  completed  within  thirteen  hours. 
There  shall  be  only  one  split  in  any  shift.  Employees  assigned  to  Camp 
Mather  who  are  required  to  work  a split  shift  shall  be  paid  $1.50  per  day 
above  compensation  to  which  they  are  otherwise  entitled.  Employees,  in 
services  other  than  Camp  Mather,  required  to  work  a split  shift  shall  not 
be  paid  for  time  not  worked  but  shall  be  paid  an  additional  50%  above 
their  normal  hourly  rate  after  the  ninth  hour:  provided  that  such  addition- 
al pay  shall  be  not  less  than  $1.50  per  day.  This  provision  shall  not  apply 
to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or 
hourly  basis  or  to  employees  in  Class  L504  Emergency  Hospital  Surgeon. 

(e)  For  Standby  Service:  Subject  to  the  terms  of  this  section,  employees 
whose  compensations  are  fixed  in  the  schedules  of  compensation  on  an 
hourly  or  per  diem  basis,  other  than  those  whose  duties  are  primarily  super- 
visory in  nature,  who  as  a part  of  the  duties  of  their  positions  are  required 
by  the  appointing  officer  to  stand  by  when  normally  off  duty  to  be  in- 
stantly available  on  call  for  immediate  emergency  service  for  the  perform- 
ance of  their  regular  duties  shall  be  paid  25%  of  the  regular  straight  time 
rate  of  pay  of  the  position  for  the  period  of  such  standby  service.  When 
such  employees  are  called  on  to  perform  their  regular  duties  in  emergen- 
cies during  the  period  of  such  standby  service,  they  shall  be  paid  while 
engaged  in  such  emergency  service  the  usual  rate  of  pay  for  such  service 
as  provided  herein. 

(f)  Employees  Performing  Services  at  Sewage  Treatment  Plants:  Em- 
ployees other  than  J4  Laborers  required  to  work  intermittently  in  sections 
of  sewage  treatment  plants  heretofore  or  hereafter  designated  by  the  Civil 
Service  Commission  as  entitling  J4  Laborers,  when  working  in  such  sec- 
tions, to  the  0210  Sewer  Cleaners’  rate  of  pay.  shall  be  paid  ten  per  cent 
more  than  the  amount  to  which  they  are  otherwise  entitled  for  the  period 
for  such  services. 

(g)  Employees  who  have  satisfactorily  completed  approved  electronic 
computer  training  shall  upon  the  recommendation  of  the  appointing  officer 
and  the  approval  of  the  general  manager,  personnel,  be  paid  71/2%  above 
the  amount  to  which  they  are  otherwise  entitled  for  such  time  as  they  are 
assigned  to  and  actually  work  on  conversion  of  existing  procedures  to 
electronic  computer  processing. 

Section  V.  OVERTIME: 

(a)  Overtime  and  Compensation  Therefor  for  Positions  Subject  to  Sec- 
tion 151:  Wherever  circumstances  or  exigencies  of  the  service  demand, 
appointing  officers  subject  to  the  provisions  of  this  section,  may  require 
employees  to  work  longer  than  eight  hours  per  day  or  longer  than  the  nor- 
mal work  week  schedules.  Any  time  worked  under  proper  authorization  of 
the  appointing  officer  by  an  employee,  exclusive  of  part-time  employees. 
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employees  in  Class  L504  Emergency  Hospital  Surgeon,  or  employees  occupy- 
ing executive,  administrative,  or  professional  positions  enumerated  in  the 
annual  salary  ordinance,  whose  compensation  is  subject  to  the  provisions 
of  Section  151  of  the  Charter  and  fixed  in  the  schedules  of  compensation 
on  a monthly,  hourly  or  daily  basis.  In  excess  of  the  regular  or  normal  work 
schedule  of  employees  shall  be  designated  as  overtime  and  shall  be  com- 
pensated at  one  and  one-half  times  the  rate  of  compensation  fixed  herein 
for  the  normal  work  schedule:  provided  that  employees  occupying  executive, 
administrative,  or  professional  positions  are  expected  to  work  such  hours 
as  may  be  necessary  for  the  proper  and  full  performance  of  their  duties 
and  such  employees  shall  not  be  paid  in  cash  for  overtime  worked  but  may 
be  granted  compensatory  time  off  for  time  worked  in  excess  of  normal  work 
schedules  when  and  as  convenient.  Such  positions  designated  as  executive, 
administrative,  and  professional  to  which  this  provision  applies  shall  be 
enumerated  in  the  annual  salary  ordinance. 

All  overtime  worked  by  employees  which  is  authorized  by  the  appoint- 
ing officer  shall  be  recorded  on  separate  time  rolls  for  monthly  employees. 

When  work  in  a department  must  be  completed  within  time  limitation 
fixed  by  law  and  the  Civil  Service  Commission  determines  that  no  unem- 
ployed person  or  persons  in  the  classification  involved  are  available  to  per- 
form the  work  and  approved  the  assignment  of  employees  of  different 
classification  in  that  department  or  from  other  departments  to  perform  the 
work  under  Section  141  of  the  Charter,  said  employees  may  be  compensated 
for  such  overtime  worked  at  rates  of  pay  for  their  regular  civil  service 
classification. 

Compensation  for  overtime  worked  as  provided  in  this  section  shall  be 
paid  on  an  hourly  basis.  The  Civil  Service  Commission  shall  cause  a 
schedule  of  hourly  rates  to  be  established  for  the  purpose  of  computing 
hourly  rates  of  pay  and  this  schedule  shall  be  in  accordance  with  the  pro- 
visions of  Section  151  of  the  Charter  and  shall  be  the  basis  for  computing 
compensation  in  cash  for  overtime  worked. 

Compensation  fixed  in  the  schedules  of  compensation  on  a per  diem 
basis  and  converted  and  included  in  the  annual  salary  ordinance  on  a 
monthly  basis  shall  be  subject  to  the  provisions  of  this  section. 

Per  diem  time  rolls  shall  indicate  the  total  cost  of  overtime  reported 
and  compensated  therefor. 

(b)  Overtime  for  Positions  Related  to  Classes  under  Section  151.3: 

Premium  pay  for  overtime,  shift  work  and  holidays  worked  and  desig- 
nation of  holidays  and  work  schedules  and  cost  of  living  adjustments  tor 
classifications,  the  compensations  for  which  are  fixed  under  Section  151  of 
the  Charter,  but  in  a defined  relationship  to  a rate  for  a related  classifica- 
tion compensation  for  which  is  fixed  under  Section  151.3  of  the  Charter, 
premium  pay  for  overtime,  shift  work  and  holidays  worked  and  designations 
of  holidays  and  work  schedules  for  classifications  such  as  Sub-Foreman. 
Foreman,  and  General  Foreman  of  crafts  and  other  classifications  the  com- 
pensations for  which  are  governed  by  the  provisions  of  Section  151  of  the 
Charter,  but  fixed  thereunder  at  an  amount  in  a defined  relationship  to  a 
rate  of  pay  for  a craft  the  compensation  for  which  is  fixed  under  Section 
151.3  of  the  Charter  (e.g.,  “10%  above  the  rate  for  class  ...”  or  “60% 
of  the  rate  for  class  . . .”  and  “40%  of  the  rate  of  class  . . .”)  and  in- 
cluded herein  on  a per  diem  or  weekly  basis,  shall  be  as  determined  and 
fixed  in  the  salary  standardization  ordinance  fixing  rates  of  pay  under  the 
provisions  of  Section  151.3  of  the  Charter  for  the  craft  to  which  the  com- 
pensation of  such  classification  is  related.  If  the  rate  of  pay  for  such  classi- 
fication is  fixed  under  Section  151  of  the  Charter  at  an  amount  m a defined 
relationship  to  the  rate  of  pay  fixed  under  Section  151.3  of  the  Charter  tor 
more  than  one  craft,  then  the  premium  pay  for  overtime,  shift  work  and 
for  holidays  worked  and  designations  of  holidays,  and  work  schedules  tor 
such  classification  shall  be  those  fixed  in  the  salary  standardization  ordi- 
nance adopted  pursuant  to  the  provisions  of  Section  151.3  of  the  Charter 
for  the  craft  from  which  the  greater  percentage  of  the  rate  of  pay  for  such 
classifications  is  deriyed.  ^ ^ ^ 

Whenever  a cost  of  living  adjustment  is  made  under  authority  of  the 
ordinance  adopted  pursuant  to  the  provisions  of  Section  151.3  of  the  Char- 
ter, the  adjustment  shall  be  applied  also  to  related  classes,  oornpen- 
sations  for  which  are  governed  by  the  provisions  of  Section  151  of  the 
Charter  and  fixed  at  an  amount  in  a defined  relationship  to  a rate  of  pay 
as  described  hereinabove  for  the  class  receiving  the  cost  of  living  adjust- 

'^^"section  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN; 

(a)  Except  as  otherwise  provided  in  Section  V (b)  hereof,  and  except 
when  normal  operations  require  or  in  an  emergency 

pensations  are  fixed  in  the  schedules  of  compensation  adopted  by  the 
Board  of  Supervisors  pursuant  to  the  provi^sions  of  Section  Section 

151.1  of  the  Charter  shall  not  be  required  to  work  on  the 
hereby  declared  to  be  holidays  for  such  employees  January  1.  February  12. 
February  22.  May  30.  July  4.  September  9,  October  12.  Novernber  11.  Decern 
ber  25.  but  in  the  event  one  of  these  days  falls  on  Sunday  the  Monday  fol- 
lowing shall  be  observed  as  a holiday,  the  first  Monday  of  September  (Labor 
Day):  any  day  appointed  by  the  President  of  the  United  States  or  the  Gov 
ernor  of  California  as  Thanksgiving  Day:  twelve  m.  xP-  'll-  a^e, 

Friday:  any  day  declared  to  be  a holiday  by  prpciamation  of  the  ^^^or  after 

such  day  has  heretofore  been  declared  a holiday  hy  fhe  'q® 

cfafo  r'^iiifornia  or  th©  PrGSidcnt  Of  th©  UnitCQ  St3t©Sp  300  3ny  osy  on 

which  in  election  fs  held  th?Sout  the  State,  without  loss  of  compen- 

sation therefor. 
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Provided  that  the  Board  of  Education  may.  for  its  own  employees,  sub- 
stitute for  the  holidays  declared  above  an  equal  number  of  different  holi- 
days. 

Provided  further  that  holidays  for  employees  in  Class  L504  Emergency 
Hospital  Surgeon  shall  be  as  determined  by  the  Director  of  Public  Health 
with  the  approval  of  the  Civil  Service  Commission. 

Employees  required  by  their  respective  appointing  officers  to  work  on 
any  of  the  above  specified  or  substitute  holidays  shall  be  paid  extra  com- 
pensation of  one  additional  day’s  pay  at  time  and  one^half  the  usual  rate 
in  the  amount  of  12  hours  pay  for  8 hours  worked  or  a proportionate  amount 
for  less  than  8 hours  worked. 

Provided  further  that  occupants  of  executive,  administrative  and  pro- 
fessional positions  enumerated  in  the  Annual  Salary  Ordinance  who  are 
required  by  appointing  officers  to  work  on  such  holidays,  shall  not  receive 
extra  compensation,  but  may  be  granted  time  off  equivalent  to  the  time 
worked,  in  accordance  vyith  the  rules  of  the  Civil  Service  Commission. 

Employees  assigned  to  departments  where  the  services  of  their  positions 
are  required  for  a seven-day  operation,  or  employees  working  a five  day 
work  week  schedule  other  than  Monday  through  Friday  inclusive,  and  em- 
ployees of  the  Department  of  Public  Health  assigned  to  the  laundries  ot 
the  San  Francisco  General  Hospital  or  Laguna  Honda  Home  shall  be  allowed 
another  day  off  if  a holiday  specified  herein  falls  on  the  day  off  immediate- 
ly preceding  that  day  which  begins  their  tour  of  duty:  provided  that  employ- 
ees who  work  in  services  conducted  on  a 24-hour.  7 day  week  basis,  whose 
weekly  holidays  are  changed  because  of  shift  rotations,  shall  be  allowed  an 
additional  day  off  if  the  legal  holiday  falls  on  the  second  or  fourth  day  off 
between  changes  of  shift.  Employees  whose  tour  of  duty  ends  on  Sunday 
shall  be  granted  another  day  off  in  lieu  of  a legal  holiday  which  falls  on 
Sunday  and  is  observed  on  Monday. 

An  empoyee  whose  services  are  terminated  the  day  before  a holiday 
enumerated  herein  who  has  worked  not  less  than  five  consecutive  work  days 
next  preceding  termination  of  employment  shall  be  paid  for  such  holiday. 

(b)  Exceptions:  Provided,  however,  that  persons  employed  for  holiday 
work  only  or  persons  on  leave  without  pay  status  or  sick  leave  with  pay 
status  both  immediately  preceding  and  immediately  following  the  legal 
holiday  or  empoyees  in  Class  L504  Emergency  Hospital  Surgeon  shall  not 
receive  the  extra  compensation  referred  to  herein. 

(c)  Time  Off  for  the  Purpose  of  Voting:  If  a registered  voter  does  not 
have  sufficient  time  outside  of  his  working  hours  within  which  to  vote  at 
any  general,  direct  primary  or  presidential  primary  election,  he  may,  with- 
out loss  of  pay.  take  off  so  much  working  time  as  will,  when  added  to  his 
voting  time  outside  his  working  hours,  enable  him  to  vote. 

If  an  employee  has  four  consecutive  hours  in  which  to  vote,  either  be- 
tween the  opening  of  the  polls  and  the  beginning  of  his  regular  working 
shift,  or  between  the  end  of  his  regular  workihg  shift  and  the  closing  or 
the  polls,  he  shall  be  deemed  to  have  sufficient  time  outside  of  his  work- 
ing hours  within  which  to  vote.  If  he  has  less  than  said  four  consecutive 
hours,  he  may  take  off  so  much  time  as  will  enable  him  to  vote  but  not 
more  than  two  hours  of  which  shall  be  without  loss  of  pay;  provided  that  he 
shall  be  allowed  time  off  for  voting  only  at  the  beginning  or  end  of  his 
regular  working  shift,  whichever  allows  him  the  most  free  time  for  voting 
and  least  time  off  from  his  regular  working  shift,  unless  otherwise  mutually 
agreed. 

If  the  employee  on  the  third  working  day  prior  to  the  day  of  the  elec- 
tion. knows  or  has  reason  to  believe,  that  be  will  need  time  off  to  enable 
him  to  vote  on  election  day.  he  shall  give  his  employer  at  least  two  work, 
ing  days’  notice  that  he  desires  time  off  in  accordance  with  the  provisions 
of  this  section. 

Section  VII.  METHOD  OF  PAYMENT; 

(a)  Application  of  Schedules  of  Compensation:  Officers  and  employees 
legally  holding  positions  allocated  by  the  Civil  Service  Commission  to  the 
classifications  set  forth  herein  which  are  subject  to  the  provisions  of  Sec- 
tion 151  and  Section  151.1  of  the  Charter  shall  be  paid,  beginning  July  1. 
1962  the  amount  set  forth  herein  for  the  classification  in  which  their  re- 
spective positions  and  offices  are  classified  and  allocated,  and  in  accord- 
ance with  the  provisions  thereof,  and  with  the  plan  of  seniority  increment 
as  set  forth  herein:  provided  that  an  employee  or  officer  appointed  to  a 
position  in  a promotive  classification  who  received  in  his  former  position 
a salary  equal  to  or  more  than  the  entrance  salary  provided  under  the  said 
schedules  of  compensation  for  such  promotive  classification  shall  enter 
such  promotive  classification  at  that  salary  fixed  for  such  promotive  class 
(including  seniority  increment)  in  the  schedules  of  compensation  which  is 
immediately  in  excess  of  the  salary  which  the  employee  received  under  per- 
manent appointment  immediately  prior  to  his  appointment  to  such  pro- 
motive classification. 

Provided  further,  that  when  an  appointee  occupying  a permanent  posi- 
tion who  is  receiving  therein  a salary  above  the  entrance  salary,  desires  to 
accept  a non-promotive  appointment,  the  appointee  shall  enter  the  new 
position  at  that  salary  fixed  for  such  class  (including  seniority  increments) 
in  the  schedules  of  compensation  which  is  immediately  in  excess  of  the 
salary  which  the  employee  received  immediately  prior  to  his  appointment 
to  such  position. 

Provided  that  where  a position  in  the  municipal  service  has  heretofore 
been  exempt  from  the  salary  standardization  provisions  of  the  Charter  by 
the  provisions  thereof  and  becomes  subject  thereto  or  where  a position 
becomes  subject  to  salary  standardization  provisions  of  the  Charter  by  rea- 
son of  the  acquisition  of  a public  utility,  the  employee  holding  such  posi- 
tion shall,  for  the  purpose  of  determining  the  salary  or  wage  to  which  such 
employee  is  entitled  under  the  schedules  of  compensation,  be  credited  with 
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prior  service  had  in  such  position  immediately  prior  to  such  change  in  the 
status  of  the  position,  provided  there  was  no  interruption  in  the  service  ot 
the  employee  at  the  time  of  such  change  in  the  status  of  the  position. 

(b)  Compensation  Adjustments:  Compensations  of  all  employees  under 
permanent  status  whose  compensations  are  subject  to  salary  standardiza- 
tion provisions  of  the  Charter  shall  be  adjusted  on  July  l.  1962.  to  the 
amount  that  such  employees  are  entitled  to  receive  unoer  the  schedules 
of  compensation  adopted  by  the  Board  of  Supervisors  and  in  effect  on 
July  1.  1962.  in  accordance  with  the  provisions  contained  herein,  and  shall 
thereafter  be  in  accord  therewith. 

When  an  employee  promoted  to  a higher  classification  during  a prior 
fiscal  year  will  receive  a lesser  salary  than  if  promoted  in  the  same  class 
during  1962-63.  his  salary  shall  be  adjusted  on  July  1.  1962.  to  the  rate  he 
would  have  received  had  he  been  promoted  in  1962-63. 

Provided  further  that  no  employee  shall  suffer  a salary  reduction  by 
the  application  of  these  schedules,  or  receive  a smaller  increment  than 
provided  by  the  1961-62  schedules;  and  that,  if  an  employee  would  be 
so  affected,  he  shall  be  advanced  to  the  next  higher  step  m the  1962-63 
salary  schedules.  Said  employee’s  anniversary  date  for  increments  snail 
not  be  changed  by  the  application  of  this  paragraph.  An  employee  appointed 
to  a position  in  the  fiscal  year  1961-62  at  a flat  rate  where  no  salary 
schedule  was  provided,  except  where  the  flat  rate  fits  an  increment  step 
within  the  schedule,  shall  be  advanced  on  July  1.  1962  to  the  next  step 
in  the  1962-63  salary  schedule  and  shall  be  otherwise  governed  by  tne 
provisions  of  this  paragraph.  Employees  of  the  Board  of  Education  ap- 
pointed to  school  term  only  positions,  whose  probationary  period  was 
terminated  at  the  end  of  the  spring  term  in  1961  and  who  were  rehireo 
at  a lower  rate  on  a new  probationary  period  in  the  fiscal  year  1961-62. 
shall  be  advanced  on  July  1.  1962.  to  that  step  in  the  salary  range  wnicn 
is  immediately  in  excess  of  the  rate  which  they  were  receiving  upon 
termination  of  their  previous  probationary  period. 

(c)  Compensation  Upon  Transfer  or  Re-employment;  An  employee  trans- 
ferred in  accordance  with  Civil  Service  Commission  rules  from  one  depart- 
ment to  another,  but  in  the  same  classification,  shall  transfer  at  his  cur- 
rent salary,  and  if  he  is  not  at  the  maximum  salary  tor  the  class,  further 
increments  shall  be  allowed  on  the  first  day  of  the  month  following  tne 
completion  of  the  required  service. 

An  employee  who  has  acquired  permanent  status  in  a position  and  who 
is  laid  off  because  of  lack  of  work  or  funds  and  is  re-employed  in  the 
same  class  after  such  lay-off  shall  be  paid  a salary  or  wage  which  shaii 
include  credits  for  actual  service,  either  permanent  or  temporary  in  the 
same  class  and  department  in  which  he  has  holdover  status  from  date  ot 
permanent  appointment  in  the  class. 

An  employee  heretofore  under  limited  tenure  appointment  to  a perma- 
nent position,  who.  with  an  interruption  of  not  more  than  30  calendar  days 
in  the  continuity  of  employment  is  continued  in  tne  position  under  non-civil 
service  appointment,  shall  be  paid  during  the  period  of  such  non-civil 
service  appointment  a compensation  based  on  service  under  said  limited 
tenure  appointment  and  if  he  is  appointed  with  an  interruption  of  not  more 
than  30  calendar  days  in  service  to  a position  in  the  same  classification 
from  a list  of  eligibies  established  by  regular  examination  procedure  pur- 
suant to  the  provisions  of  Section  145  of  the  Charter,  shall  be  certified  to 
such  appointment  at  a salary  which  is  based  upon  his  original  date  of 
limited  tenure  appointment  to  a permanent  position  in  such  class. 

An  employee  heretofore  under  limited  tenure  appointment  to  a perma- 
nent position  who  with  an  interruption  of  not  more  than  30  calendar  days 
in  the  continuity  of  employment  has  been,  or  is  appointed  to  a position  in 
the  same  classification  from  a list  of  eligibies  established  by  a regular 
examination  procedure  pursuant  to  the  provisions  of  Section  145  of  the 
Charter,  shall  be  paid  a salary  which  is  based  upon  his  original  date  of 
limited  tenure  appointment  to  a permanent  position  in  such  class. 

The  provisions  of  the  preceding  two  paragraphs  do  not  apply  to  limited 
tenure  eligibies  or  employees  whose  continuity  of  service  was  interrupted 
by  release  or  termination  for  unsatisfactory  service  or  separation  from  the 
limited  tenure  list  for  failure  to  accept  any  employment  offered  of  a duration 
of  two  weeks  or  more. 

(d)  Exceptions:  No  employee  shall  receive  a salary  adjustment  based  upon 
service  as  herein  provided  if  he  has  been  absent  on  any,  type  of  leave 
without  pay,  excluding  military  or  educational  leave,  for  more  than  one-sixth 
of  the  required  service  in  the  anniversary  year,  provided  that  absence  of 
an  employee  on  approved  military  leave,  or  the  absence  of  an  employee 
from  his  appointive  or  regular  civil  service  position  by  reason  of  holding  a 
promotive  or  appointive  position  in  the  City  and  County  service  for  the 
purpose  of  computing  salary  adjustments  and  periods  of  such  absence  shall 
be  credited  in  the  same  manner  as  actual  service  rendered;  AND  PRO- 
VIDED FURTHER  THAT  AN  EMPLOYEE  WHO  HOLDS  AN  APPOINTIVE  POSI- 
TION. WHOSE  SERVICES  ARE  TERMINATED  THROUGH  LACK  OF  FUNDS 
OR  REDUCTION  IN  FORCE.  AND  IS  THEREUPON  APPOINTED  TO  ANOTHER 
APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER  SALARY  SCHEDULE. 
SHALL  RECEIVE  A SALARY  IN  THE  SECOND  POSITION  BASED  UPON  THE 
RELATIONSHIP  OF  THE  DUTIES  AND  RESPONSIBILITIES  AND  LENGTH  OF 
PRIOR  CONTINUOUS  SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE 
COMMISSION. 

(e)  Employees  of  the  Board  of  Education,  appointed  to  "school-year 
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only”  permanent  positions  and  whose  employment  is  subject  to  inter- 
ruption because  of  school  vacation,  shall  be  considered  to  have  completed 
the  first  six  months'  service  for  increment  purposes  when  the  aggregate 
working  time  from  the  date  of  appointment  totals  six  months,  exclusive 
of  the  school  vacation.  To  qualify  for  this  increment,  these  employees 
may  not  be  absent  on  leave  without  pay  during  this  period  for  more  than 
one  month  of  the  aggregate  working  time,  except  as  provided  in  para- 
graph (d). 

Section  VIII.  METHODS  OF  CALCULATION: 

(a)  Monthly;  An  employee  whose  compensation  is  fixed  herein  on  a 
monthly  basis  shall  be  paid  one-half  of  the  monthly  salary  herein  provided 
for  his  position  if.  during  the  payroll  period  of  a half  month,  he  works 
every  workday  included  in  the  normal  work  schedule  as  defined  herein. 
Deduction  in  the  amount  of  one  day’s  pay  shall  be  made  for  each  work 
day  in  said  normal  work  schedule  for  each  such  work  day  not  worked,  pro- 
vided that  no  deduction  shall  be  made  as  provided  in  this  section  for 
absences  compensated  according  to  law  as  vacation,  sick  leave  vi/ith  pay. 
military  leave  with  pay.  or  by  compensating  time  off.  The  amount  of  a 
day’s  pay  shall  be  determined  by  dividing  the  number  of  work  days  (in- 
cluding specified  holidays)  in  a normal  work  schedule  in  the  payroll  period 
into  half  the  monthly  salary  provided  herein  for  the  position. 

(b)  Conversion  of  Annual  or  Monthly  Rates  to  Semi-Monthly  Rates; 
When  rates  of  compensation  provided  on  an  annual  or  monthly  basis  are 
converted  to  semi-monthly  rates  for  payroll  purposes  and  the  resulting 
amount  involves  a fraction  of  a cent  the  converted  semi-monthly  rate  shall 
be  adjusted  to  eliminate  such  a fraction  of  a cent  on  the  following  basis; 
When  the  fraction  is  less  than  one-half  (V2).  it  shall  be  dropped,  and  the 
amount  reduced  to  the  next  full  cent.  When  the  fraction  is  one-half  (V2)  or 
more  the  amount  shall  be  increased  to  the  next  full  cent. 

Section  IX.  SENIORITY  INCREMENTS:  Advancement  from  the  1st  step 
to  the  5th  step  of  the  schedules  set  forth  herein  shall  be  on  the  basis  of 
service  in  the  class  and  in  accordance  with  the  following  schedule  of  in- 
crements. subject  to  the  following  provisions: 

(a)  Entry  at  1st  step:  An  employee  appointed  at  the  1st  step  shall 

advance  to  the  2nd  step  after  completion  of  six  months’  service:  to  the 
3rd  step  after  completion  of  six  months’  service  at  the  2nd  step:  and 

from  the  3rd  step  to  successive  steps  after  completion  of  one  year’s 

service  at  each  step.  School  year  only  permanent  employees  of  the  Board 
of  Education  appointed  at  the  1st  step  shall  advance  to  the  second  step 
in  accordance  with  provisions  of  section  VII,  paragraph  (e).  They  shall 

advance  to  the  3rd  step  the  first  month  after  reaching  the  anniversary 

date  of  appointment,  provided  absence  on  leave  without  pay  does  not 
exceed  the  allowance  prescribed  in  Section  VII,  paragraph  (d),  for  the 
anniversary  year.  Further  increments  shall  accrue  on  the  first  of  the  month 
following  anniversary  date  of  appointment,  subject  to  leave  without  pay 
provisions  referred  to  in  the  preceding  sentence:  provided  that  if  the  an- 
niversary date  of  employment  is  the  first  day  of  the  month,  the  increment 
shall  accrue  on  that  date. 

(b)  Entry  at  rate  above  1st  step:  An  employee  who.  in  accordance 
with  the  provisions  of  Section  VII,  enters  a classification  at  a rate  of  pay 
in  excess  of  the  1st  step  shall  be  advanced  one  step  following  completion 
of  six  months’  service.  Further  increments  shall  accrue  following  one 
year’s  service  at  this  step  and  at  each  successive  step,  until  the  5th  step 
IS  reached.  School-year  only  permanent  employees  of  the  Board  of  Educa- 
tion appointed  at  a rate  of  pay  in  excess  of  the  1st  step  shall  advance  to 
the  next  step  in  accordance  with  the  provisions  of  Section  VII.  paragraph 
(e):  i.e.  The  first  six  months’  service  for  increment  purposes  shall  ag- 
gregate six  months  exclusive  of  school  vacation.  Successive  steps  shall 
be  given  after  one  year  of  service  at  each  step  inclusive  of  school  vacation, 
subject  to  leave  without  pay  provisions  of  Section  VII,  paragraph  (d). 

(c)  Where  a classification,  the  compensation  for  which  has  heretofore 
been  set  under  the  provisions  of  Section  151.3  of  the  Charter,  is  trans- 
ferred to  Section  151  of  the  Charter,  an  employee  occupying  a permanent 
position  in  said  classification  shall  suffer  no  reduction  in  pay  by  reason  of 
this  transfer  and  shall  continue  to  be  granted  salary  increments  based  on 
the  anniversary  date  of  appointment  until  the  maximum  compensation 
is  attained. 

(d)  An  employee  who  occupies  a permanent  position  in  the  classifica- 
tion of  058  Gardener  on  June  30.  1962,  shall  be  advanced  on  July  1.  1962, 
to  the  maximum  step  in  the  salary  range  for  this  classification. 

(e)  An  employee  appointed  to  a position  in  a classification,  the  com- 
pensation for  which  was  fixed  in  the  fiscal  year  1961-62  pursuant  to  Section 
71  of  the  Charter,  shall  receive  in  the  current  fiscal  year  a compensation 
within  the  salary  range  fixed  in  this  ordinance  based  upon  the  employee’s 
service  in  said  classification. 

Increments,  as  provided  in  paragraphs  (a)  and  (b)  above,  shall  become 
due  and  payable  oh  the  first  of  the  month  following  completion  of  required 
Service  as  a permanent  employee  in  the  class,  unless  otherwise  provided 
herein.  Required  service  shall  be  considered  completed  if  the  employee  re- 
ports for  duty  on  the  first  working  day  (exclusive  of  legal  holidays)  of  the 
month.  The  schedule  of  seniority  increments  as  set  forth  below  is  hereby 
made  a part  of  the  schedules  of  compensation: 
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Schedule 

Number 

1 

1.5 
2 

2.5 
3 


COMPENSATION  SCHEDULE  PLAN  1962-1963 


1st  Step 
$200 
205 
210 
215 
220 


2nd  Step 
$210 
215 
220 
226 
231 


3rd  Step 
$220 
226 
231 
237 
243 


4th  Step 
$231 
237 
243 
249 
255 


5th  Step 
$243 
249 
255 
261 
268 


3.5 

226 

237 

249 

261 

275 

4 

231 

243 

255 

268 

281 

4.5 

237 

249 

261 

275 

288 

5 

243 

255 

268 

281 

295 

5.5 

249 

261 

275 

288 

302 

6 

255 

268 

281 

295 

310 

6.5 

261 

275 

288 

302 

318 

7 

268 

281 

295 

310 

325 

7.5 

275 

288 

302 

318 

333 

8 

281^ 

295 

310 

325 

341 

8.5 

288 

302 

318 

333 

350 

9 

295 

310 

325 

341 

358 

9.5 

302 

318 

333 

350 

367 

10 

310 

325 

341 

358 

376 

10.5 

318 

333 

350 

367 

385 

11 

325 

341 

358 

376 

395 

11.5 

333 

350 

367 

385 

405 

12 

341 

358 

376 

395 

415 

12.5 

350 

367 

385 

405 

425 

13 

358 

376 

395 

415 

436 

13.5 

367 

385 

405 

425 

447 

14 

376 

395 

416 

436^ 

458 

14.5 

385 

405 

425 

447 

469 

15 

395 

415 

436 

458 

481 

15.5 

405 

425 

447 

469 

493 

16 

415 

436 

458 

481 

505 

16.5 

425 

447 

469 

493 

518 

17 

436 

458 

481 

505 

530 

17.5 

447 

469 

493 

518 

543 

18 

458 

481 

505 

530 

556 

18.5 

469 

493 

518 

543 

570 

19 

481 

505 

530 

556 

584 

19.5 

493 

518 

543 

570 

599 

20 

505 

530 

556 

584 

613 

20.5 

518 

543 

570 

599 

628 

21 

530 

556 

584 

613 

644 

21.5 

543 

570 

599 

628 

660 

22 

556 

584 

613 

644 

676 

22.5 

570 

599 

628 

660 

693 

23 

584 

613 

644 

676 

710 

23.5 

599 

628 

660 

693 

728 

24 

613 

644 

676 

710 

745 

24.5 

628 

660 

693 

728 

764 

25 

644 

676 

710 

745 

782 

25.5 

660 

693 

728 

764 

802 

26 

676 

710 

745 

782 

821 

26.5 

693 

728 

764 

802 

842 

27 

710 

745 

782 

821 

862 

27.5 

728 

764 

802 

842 

884 

28 

745 

782 

821 

862 

905 

28.5 

764 

802 

842 

884 

928 

29 

782 

821 

862 

905 

950 

29.5 

802 

842 

884 

928 

974 

30 

821 

862 

905 

950 

997 

30.5 

842 

884 

928 

974 

1,022 

COMPENSATION  SCHEDULE  PLAN  1962-1963 


Schedule 

Number 

31 

31.5 

32 

32.5 

33 

1st  Step 

862 

884 

905 

928 

950 

2nd  Step 

905 

928 

950 

974 

997 

3rd  Step 

950 

974 

997 

1.022 

1.047 

4th  Step 

997 

1.022 

1.047 

1,073 

1.099 

5th  Step 

1.047 

1.073 

1.099 

1.126 

1.154 

33.5 

974 

1,022 

1,073 

1.126 

1.183 

34 

997 

1.047 

1,099 

1.154 

1.212 

34.5 

A-1.022 

1.073 

1,126 

1.183 

1.242  P-- 

35 

1.047 

1.099 

1.154 

1.212 

1.273 

35.5 

1.073 

1,126 

1,183 

1.242 

1.305 

36 

1,099 

1,154 

1.212 

1.273 

1.337 

36.5 

1,126 

1.183 

1,242 

1.305 

1.370 

37 

1.154 

1,212 

1.273 

1,337 

1.404 

37.5 

1,183 

1.242 

1.305 

1.370 

1,439 

38 

1.212 

1,273 

1.337 

1,404 

1.474 

38.5 

1,242 

1.305 

1,370 

1.439 

1.511 

39 

1,273 

1,337 

1.404 

1.474 

1.548 

39.5 

1,305 

1.370 

1.439 

1,511 

1.587 

40 

1,337 

1,404 

1.474 

1,548 

1,625 

40.5 

1,370 

1.439 

1.511 

1.587 

1.666 

41 

1,404 

1,474 

1.548 

1.625 

1.706 

41.5 

1,439 

1.511 

1.587 

1,666 

1.749 

42 

1.474 

1,548 

1.625 

1.706 

1.791 

42.5 

1.511 

1.587 

1.666 

1,749 

1.836 

43 

1.548 

1.625 

1,706 

1,791 

1.881 

43.5 

1,587 

1,666 

1.749 

1.836 

1.928 

44 

1,625 

1.706 

1.791 

1.881 

1,975 

44.5 

1,666 

1.749 

1,836 

1,928 

2.024 

45 

1.706 

1,791 

1.881 

1,975 

2.074 

45.5 

1,749 

1.836 

1.928 

2.024 

2.126 

46 

1,791 

1.881 

1.975 

2.074 

2.178 

46.5 

1,836 

1.928 

2.024 

2.126 

2,232 

47 

1,881 

1.975 

2.074 

2.178 

2.287 

47.5 

1,928 

2.024 

2.126 

2.232 

2.344 

48 

1,975 

2.074 

2.178 

2.287 

2.401 

48.5 

2,024 

2.126 

2.232 

2.344 

2.461 

49 

2,074 

2,178 

2.287 

2.401 

2.521 

49.5 

2,126 

2,232 

2.344 

2.461 

2.584 

50 

2.178 

2,287 

2.401 

2,521 

2.647 

Section  X.  SAVINGS  CLAUSE:  If  it  shall  be  determined  by  any  court 
of  competent  jurisdiction  that  any  salary  or  wage  rate  schedules  of  compen- 
sation fixed  herein,  or  any  provision  hereof^  is  contrary  to  the  provisions  of 
Section  151  and  Section  151.1  of  the  Charter,  or  of  any  provisions  of  the 
Charter,  or  law,  such  determination  shall  not  affect  the  validity  of  any 
other  salary,  wage  or  schedule  of  compensation  or  provision  of  this  ordin- 
ance. 

Section  XI.  SCHEDULES  OF  COMPENSATION:  The  schedules  of  com- 
pensation for  the  respective  classifications  of  employment  subject  to  the 
provisions  of  Section  151  and  Section  151.1  of  the  Charter  are  shown  in  the 
following: 

(Except  as  noted  herein,  rates  for  employees'  classes  are  on  a monthly 
basis  for  a normal  work  schedule  of  5 days  per  week — 8 hours  per  day.) 


1118 

1124 

1126 

1130 

1132 

1134 

1136 

1138 

1140 

1144 


1160 

1162 

1166 

1170 


1047 

1273 

842 

1439 

842 

1439 

842 

1126 

1511 

1587 


1212 

1749 

1975 


ADMINISTRATIVE/  PERSONNEL,  FISCAL  AND  CLERICAL  SERVICE 
ADMINISTRATIVE  AND  MANAGEMENT  GROUP  atKviut 

(Code  1100) 

n02^  A S'h '*  Compensafion  ConfD^ensat?on 

WnA  o®  Assistant  Director  $ 676  $ 821 

1104  Parkin^t  Authority  Director  . 997  1212 

1108  Executive  Director.  Health  Service 

System  1073  1305 

HJi  Retirement  System  General  Manager  1242  1511 

1116  Commercial  Division  Assistant  Man- 

^ ager  862 

Commercial  Division  Manager  1047 

Assistant  Public  Administrator  693 

Public  Administrator  ii83 

Assistant  Registrar  of  Voters  693 

Registrar  of  Voters  1183 

Assistant  Recorder  693 

Assistant  County  Clerk  928 

County  Clerk-Recorder  ....  1242 

Director  of  Finance  and  Records  1305 

Chief  Assistant  Clerk,  Board  of 

Supervisors  1047 

Clerk  of  the  Board  of  Supervisors  1404 

General  Manager.  Department  of 

Electricity  . ...  1183 

Assistant  Director  of  Procurement 

and  Services  997 

Director  of  Piocurement  and  Services  1439 

Director  of  Public  Health  1625 

Administrative  Secretary.  Public 

Utilities  Commission  950 

1172  General  Manager  of  Public  Utilities  1881 

1180  Executive  Assistant  to  the  Chief  Ad- 
ministrative Officer  1183 

1182  Chief  Administrative  Officer  1975 

1190  Mayor  32,790  yr. 

PERSONNEL  GROUP 
(Code  1200) 

Class  No.  Civil  Service  Class  Title  Compensation 

1202  Personnel  Clerk  335 

1204  Senior  Personnel  Clerk  425 

1206  Principal  Personnel  Clerk  447 

1210  Sick  Report  Investigator  310 

1212  Payroll  Audit  Clerk  405 

1214  Senior  Payroll  Audit  Clerk  493 

1216  Principal  Payroll  Audit  Clerk  534 

1218  Principal  Certfication  Clerk  505 

1220  Payroll  and  Personnel  Clerk  . . 395 

1222  Senior  Payroll  and  Personnel  Clerk  435 

1224  Principal  Payroll  and  Personnel  Clerk  505 

1226  Chief  Payroll  and  Personnel  Clerk  . 555 

1230  Personnel  Aide  (Examining)  459 

1232  Personnel  Examiner  599 

1234  Senior  Personnel  Examiner  693 

1236  Principal  Personnel  Examiner  821 

1238  Chief  Personnel  Examiner  884 

1250  Personnel  Aide  469 

1252  Personnel  Analyst  599 

1254  Senior  Personnel  Analyst  693 

1256  Principal  Personnel  Analyst  821 

1258  Chief  Personnel  Analyst  ...  842 

1270  Departmental  Personnel  Officer  693 

1272  Senior  Departmental  Personnel  Officer  862 

1274  Director,  Bureau  of  Personnel  and 

Safety  1073 

Director  of  Recruitment  and  Exami- 
nations   1047 

Director  of  Classification  and  Pay  1047 

Assistant  Secretary.  Civil  Service 

Commission  745 

Personnel  Director,  In-Service  Activ- 
ities   1183 

General  Manager.  Personnel  1511 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 
(Code  1300) 

Entrance 

Class  No.  _ Civil  Service  Class  Title  Compensation 


1439 

2401 

32,790  yr. 


Maximum 

Compensation 

469 

518 

543 

385 

493 

599 

710 

613 

481 

530 

613 

676 

570 

728 

842 

997 

1073 

570 

728 

842 

997 

1022 

842 

1047 

1305 


Public  Relations  Assistant  415 

Public  Information  Officer  613 

Public  Relations  Officer  745 

Publicity  Representative  (De  Young 

Museum)  436 

Consumer  Relations  Representative  436 

Consumer  Relations  Supervisor  481 

Public  Relations  Bureau  Director  928 


Maximum 

Compensation 

505 

745 

905 

530 

530 

584 

1126 


1342  Public  Service  Assistant  Director, 

Mayor’s  Office  . 644  782 

1344  Public  Service  Director,  Mayor’s  Office  884  1073 

CLERICAL,  TYPING  AND  STENOGRAPHIC  GROUP 

(Code  1400) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

1402  Junior  Clerk  302  367 

1404  Clerk  333  405 

1406  Senior  Clerk  395  48I 

^1408  Principal  Clerk  505  / 613 

1410  Chief  Clerk  628  / 764 

1422  Junior  Clerk  Typist  281<?  341 

1424  Clerk  Typist  333/  405 

1426  Senior  Clerk  Typist  385-  / 469 

1430  Transcriber  Typist  333/  405 

1432  Senior  Transcriber  Typist  385  469 

1436  Bra  i Hist  333  405 

1440  Medical  Transcriber  Typist  358  436 

1442  Junior  Clerk  Stenographer  341  415 

1444  Clerk  Stenographer  367  447 

1446  Senior  Clerk  Stenographer  395  481 

1450  Principal  Clerk  Stenographer  425  518 

1452  Stenographic  Secretary  458  556 

1454  Stenographic  Secretary  to  the  Mayor  693  693 

1458  Legal  Stenographer  395  481 

1460  Senior  Legal  Stenographer  469  570 

1464  Medical  Clerk  Stenographer  385  469 

1466  Meter  Reader  To  Sec.  151.3  To  Sec.  151.3 

1468  Water  Services  Clerk  415  505 

1470  Services  and  Supply  Assistant  Su- 
pervisor   505  613 

1472  Services  and  Supply  Supervisor 556  676 

1474  Claims  Process  Clerk  367  447 

1476  Senior  Claims  Process  Clerk  405  493 

1478  Senior  Water  Services  Clerk  458  556 

1480  Principal  Water  Services  Clerk  505  613 

1486  Educational  Credentials  Technician  469  570 

1490  Messenger  Center  Supervisor  415  505 

1492  Assistant  Clerk,  Board  of  Supervisors  676  821 

ADMINSTRATIVE  SECRETARIAL  GROUP 
(Code  1500) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

1502  Confidential  Secretary  to  Director. 

Parking  Authority  ....  458  556 

1506  Confidential  Secretary  to  Sheriff  . . 802  802 

1510  Confidential  Secretary  to  Public  De- 
fender   628  628 

1514  Confidential  Secretary  to  Superin- 
tendent of  Schools  . . 599  728 

1518  Confidential  Secretary  to  Assessor  842  842 

1520  Confidential  Secretary  to  District 

Attorney  ...  584  710 

1522  Confidential  Secretary  to  City  Attorney  842  842 

1526  Confidential  Secretary  to  Mayor  ...  1047  1047 

1544  Secretary,  Library  Commission  . . . 782  950 

1548  Secretary.  Public  Welfare  Commission  644  782 

1556  Administrative  Secretary,  City  Plan- 
ning Commission  764  928 

1570  Executive  Secretary  to  the  Board  of 

Permit  Appeals  . . . . . 676  821 

1578  Executive  Secretary  to  the  Mayor  1511  1511 

PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 
(Code  1600) 

Entrance  Maximum 

* Civil  Service  Class  Title  Compensation  Compensation 

1602  Comptometer  Operator  358  435 

1606  Utility  Billing  Machine  Operator  ...  350  425 

1610  Utility  Billing  Clerk  358  435 

1612  Senior  Utility  Billing  Clerk  375  458 

1616  Closing  Accounts  Biller  395  48I 

1620  Billing  Pre-Auditor  415  505 

1626  Junior  Account  Clerk  325  395 

1630  Account  Clerk 376  458 

1632  Senior  Account  Clerk  425  518 

1634  Principal  Account  Clerk  505  613 

1638  Accounting  Machine  Operator  375  458 

1640  Senior  Accounting  Machine  Operator  436  530 

1644  Machine  Accounting  Technician  . . 556  676 

1650  Accountant  48i  534 

1652  Senior  Accountant  570  693 

1654  Principal  Accountant  676  821 

1656  Head  Accountant  821  997 

1658  Chief  Accountant  . . 928  1126 

1660  School  District  Accounting  Supervisor  950  1154 

1662  Billing  and  Collection  Assistant 

Supervisor  505  613 


1670 

1674 

1676 

1680 

1682 


1706 

1708 

1710 

1714 

1716 

1720 

1722 

1724 

1726 

1728 

1730 

1732 

1740 

1742 

1750 

1752 

1760 

1762 

1770 

1772 

1774 

1780 


1810 

1812 

1814 

1816 

1820 

1822 

1824 

1830 

1840 

1842 

1844 


Billing  and  Collection  Supervisor  . 

Consumer  Accounts  Assistant  Super 
visor 

Consumer  Accounts  Supervisor 
Accounts  Bureau  Assistant  Director 
Accounts  Bureau  Director  . . . 

Chief  Assistant  Controller  .. 

Controller  , , 

OFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 
(Code  1700) 

Class  No.  Civil  Service  Class  Title  ^ Entrance 

1702  Police  Ring-In  Operator  

Telephone  Operator  

Senior  Telephone  Operator 

Chief  Telephone  Operator  

Addressing  Machine  Operator 
Senior  Addressing  Machine  Operator 

Key  Punch  Operator  

Tabulating  Machine  Operator  

Senior  Tabulating  Machine  Operator 
Principal  Tabulating  Machine  Operator 
Tabulating  Division  Supervisor 
Electronic  Data  Processing  Center 
Assistant  Supervisor 
Electronic  Data  Processing  Center 

Supervisor  

Blueprinting  Machine  Operator 
Senior  Blueprinting  Machine  Operator 

Photostat  Operator  

Senior  Photostat  Operator  

Offset  Machine  Operator  

Senior  Offset  Machine  Operator  .... 

Photographer  

Photo-Lithographer  

Head  Photographer 

Central  Services  Supervisor 

BUDGET,  ADMINISTRATIVE  AND  STATISTICAL  ANALYST  GROUP 

(Code  1800) 

Entrance 

Class  No.  Civil  Service  Class  Title 

1802  Research  Assistant  

1804  Statistician  

1806  Senior  Statistician  

Actuarial  Clerk  

Senior  Actuarial  Clerk  

Assistant  Actuary  

Actuary  

Junior  Administrative  Analyst  

Administrative  Analyst  . 

Principal  Administrative  Analyst 
Administrative  Assistant  to  the  Mayor 

Junior  Management  Assistant  

Management  Assistant  

Senior  Management  Assistant 

PURCHASING  AND  STOREKEEPING  GROUP 
(Code  1900) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 


676 

556 

644 

950 

1212 

1404 

1928 


Compensation 
318 
358 
367 
436 
288 
415 
350 
395 
530 
570 
710 

745 

821 
415 
458 
415 
458 
481 
505 
530 
543 
543 
782 


Compensation 
447 
543 
613 
367 
447 
821 
950 
469 
693 
905 
1273 
469 
584 
693 


821 

676 

782 

1154 

1474 

1706 

2344 


Maximum 

Compensation 

385 

436 

447 

530 

350 

505 

425 

481 

644 

693 

862 

905 

997 
505 
556 
505 
556 
584 
613 
644 
660 
660 
950 


Maximum 

Compensation 

543 

660 

745 

447 

543 

997 

1154 

570 

842 

1099 

1548 

570 

710 

842 


1902  Clothing  Room  Attendant  281 

1906  Toolroom  Attendant  . . 405 

1914  Film  Serviceman  302 

1915  Senior  Film  Serviceman  385 

1916  Custodian— R.O.T.C 367 

1920  Inventory  Clerk  395 

1922  Senior  Inventory  Clerk  . . 436 

1924  Materials  and  Supplies  Supervisor  481 

1926  Senior  Materials  and  Supplies 

Supervisor  530 

1928  School  Supplies  Analyst  728 

1930  Supply  Room  Attendant  358 

1932  Assistant  Storekeeper  385 

1934  Storekeeper  405 

1936  Senior  Storekeeper 469 

1938  Stores  and  Equipment  Assistant 

Supervisor  . . 543 

1940  Stores  and  Equipment  Supervisor  . . 710 

1950  Assistant  Purchaser  415 

1952  Purchaser  728 

1954  Purchaser  (Printing)  728 

1956  Senior  Purchaser  842 


Maximum 

Compensation 

341 

493 

367 

469 

447 

481 

530 

584 

644 

884 

436 

469 

493 

570 

660 

862 

505 


Class  No.  Civil  Service  Class  Title 

2102  Night  Male  Ambulatory  Supervisor 
2104  Day  Male  Ambulatory  Supervisor  . 


Entrance 

Compensation 

367 

425 


Maximum 

Compensation 

447 

518 


2120  Institutional  Admitting  Officer  505  613 

2124  Director  of  Admissions  San  Fran- 
cisco General  Hospital  . 676  821 

2128  Administrative  Assistant,  Laguna 

Honda  Home 676  821 

2130  Emergency  Hospital  Service  Assist- 
ant Superintendent  628  764 

2132  Emergency  Hospital  Service  Super- 
intendent . . 693  842 

2150  Night  Medical  Administrator.  San 

Francisco  General  Hospital  974  1183 

2155  Assistant  Administrator,  Non-Medical. 

Hassler  Health  Home  599  728 

2180  Administrator.  Hassler  Health  Home  1126  1370 

2182  Administrator.  Laguna  Honda  Home  1273  1548 

2184  Administrator.  San  Francisco  Gen- 
eral Hospital  1305  1587 

MEDICAL  AND  DENTAL  GROUP 
(Code  2200) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

?202  Dental  Aide  333  405 

2204  Dental  Hygienist  436  530 

2210  Dentist  . 928  1126 

2212  Director.  Division  of  Dental  Health  . 1022  1242 

2220  Physician  928  1126 

2222  Senior  Physician  1022  1242 

2230  Physician  Specialist 1047  1273 

2232  Senior  Physician  Specialist 1099  1337 

2233  Supervising  Physician  Specialist  ..  1154  1404 

2234  District  Health  Officer  . . 1099  1337 

2236  Medical  Advisor.  Health  Service 

System  928  1126 

2240  Radiologist  1154  1404 

2250  Director  of  Clinical  Psychiatry  1242  1511 

NURSING  GRDUP 
(Code  2300) 

Entrance  Maximum 

Class  No  Civil  Service  Class  Title  Compensation  Compensation 

2301  Orderly  Trainee  288  288 

2302  Orderly  325  395 

2304  Psychiatric  Orderly  341  415 

2308  Surgical  Aide  333  405 

2312  Licensed  Vocational  Nurse  333  405 

2320  Registered  Nurse  405a*  493a* 

Part-time  or  intermittent  service.  19.60  day  19.60  day 

2322  Head  Nurse  493a  599a 

2324  Nursing  Supervisor  . 518  628 

2326  Nursing  Supervisor,  Psychiatric  530  644 

2330  Anesthetist  570  693 

2340  Operating  Room  Nurse  436  530 

2342  Head  Nurse.  Surgery  481  584 

2344  Assistant  Director  of  Nurses.  Surgery  543  660 

2350  Instructor  of  Nursing  469  570 

2352  Assistant  Director  of  Nursing  Edu- 
cation 584  710 

2360  Director  of  Nurses,  Hassler  Health 

Home  . . 599  728 

2368  Assistant  Director  of  Nurses  599  728 

2370  Director  of  Nurses  . 745  905 

(a)  Rate  for  general  duty  nursing.  Regular  psychiatric  assign- 
ments 21/2%  additional. 

*71/2%  additional  compensation  when  performing  duties  of  ward 
nurse.  10%  additional  compensation  for  night  shifts  as  ward 
nurse. 

LABORATORY  GROUP 

(Code  2400) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

2402  Laboratory  Helper  275  333 

2406  Pharmacy  Helper  358  436 

2408  Senior  Pharmacy  Helper  395  481 

2412  School  Laboratory  Assistant  333  405 

2416  Bacteriological  Laboratory  Assistant  333  405 

2420  Tissue  Technician  425  518 

2424  X-Ray  Laboratory  Aide  310  376 

2426  X-Ray  Technician  405  493 

2428  Senior  X-Ray  Technician  505  613 

2432  Electrocardiograph  Technician 376  458 

2434  Senior  Electrocardiograph  Technician  415  505 

2436  Electroencephalograph  Technician  . 395  481 

2440  Senior  Blood  Bank  Technician  ....  530  644 

2444  Clinical  Laboratory  Technologist. .. . 481  584 

2446  Senior  Clinical  Laboratory  Technol- 
ogist   530  644 

2452  Senior  Pharmacist  

2456  Assistant  Toxicologist 644  782 

2458  Toxicologist  782  950 

2462  Microbiologist  493  599 


2464  Senior  Microbiologist  556 

2466  Chief  Microbiologist  660 

2470  Water  Chemist  556 

2472  Senior  Water  Chemist 676 

2476  Sewage  Treatment  Chemist  556 

2478  Senior  Sewage  Treatment  Chemist  . 802 

2482  Engineering  Chemist  745 

2486  Public  Health  Chemist  584 

2488  Senior  Public  Health  Chemist 644 

2490  Chief  Public  Health  Chemist  764 

THERAPY  AND  AUXILIARY  GROUP 
(Code  2500) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 


2502 

2506 

2508 

2510 

2514 

2518 

2520 

2522 

2524 

2526 

2528 

2530 

2534 

2538 

2542 

2546 

2548 

2550 

2552 

2554 

2556 

2558 

2562 

2564 

2566 

2568 

2574 

2576 

2578 

2580 

2582 

2584 


Sterilizer  Operator 

Central  Supply  Room  Aide 

Central  Supply  Room  Assistant  Sup- 
ervisor ...  . 

Central  Supply  Room  Supervisor 

Orthopedic  Technician  

Coroner’s  Ambulance  Driver  

Morgue  Attendant 


395 

436 

358 

505 

395 

425 

458 

518 

23.28  day 
518 
543 
493 
493 
481 
358 
436 
481 


Senior  Morgue  Attendant  

Coroner’s  Estate  Investigator  

Ambulance  Driver  

Part-time  or  Intermittent  Service.. 

Medical  Steward  

Senior  Medical  Steward  

Student  Vision  Screening  Technician 

Audiometrist  

Speech  Therapist  

Handicraft  Instructor  

Occupational  Therapist  . . 

Senior  Occupational  Therapist 
Director  of  Diversional  Activities  and 

Volunteer  Services  530 

Physical  Therapy  Aide  325 

Physical  Therapist  447 

Senior  Physical  Therapist  493 

Chiropractic  Consultant  802 

Podiatrist  (Chiropodist)  100 

Rehabilitation  Counselor  530 

Coordinator  of  Rehabilitation  Services  613 

Clinical  Psychologist  676 

Supervising  Clinical  Psychologist  ...  745 

Chief  Clinical  Psychologist  884 

Deputy  Coroner  518 

Chief  Deputy  Coroner  584 

Coroner  1337 

DIETARY  AND  FOOD  GROUP 
(Code  2600) 


Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

2602  Kitchen  Helper  302 

2608  Vegetable  Man  310 

2612  Cafeteria  Helper  . 1.74-1.83-1.92- 

2614  School  Lunchroom  Helper  1.74-1.83-1.92- 

2618  Food  Service  Supervisor  385 

2622  Special  Diet  Aide  325 

2624  Dietitian  469 

2626  Chief  Dietitian  599 

2630  School  Lunchroom  Cook  1.88-1.97-2.07- 

2632  Cook-Manager,  Elementary  School..  2.02-2.12-2.22- 

2634  Cook-Manager,  Secondaiy  School  . . 2.39-2.52-2.64- 

2636  School  Lunchrooms  Assistant  Super- 
visor   676 

2660  Administrative  Chef  599 

HOUSEKEEPING  AND  LAUNDRY  GROUP 
(Code  2700) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 


676 

802 

676 

821 

676 

974 

905 

710 

782 

928 


Maximum 

Compensation 

333 

395 

481 

530 

436 

613 

481 

518 

556 

628 

23.28  day 
628 
660 
599 
599 
584 
436 
530 
584 

644 

395 

543 

599 

802 

100 

644 

745 

821 

905 

1073 

628 

710 

1625 


Maximum 

Compensation 

367 

376 

-2.02-2.12  hr. 
-2.02-2.12  hr. 

469 

395 

570 

728 

-2.17-2.28  hr. 
2.34-2.45  hr. 
2.78-2.91  hr. 


2702  Janitress  358 

2704  School  Custodian,  Female  358 

2706  Housekeeper  310 

2710  House  Mother  333 

2714  Janitor  358 

2716  Janitor  Sub-Foreman  395 

2718  Janitor  Foreman  415 

2719  Janitorial  Services  Assistant  Super- 

visor   458 

2720  Janitorial  Services  Supervisor  518 

2724  School  Custodian,  Male  358 

2726  School  Custodian  Sub-Foreman  ...  395 

2728  Janitor  Supervisor  (City  College)  481 

2730  School  Janitorial  Services  Assistant 

Supervisor  570 

2732  School  Janitorial  Services  Supervisor  613 


Maximum 

Compensation 

436 

436 

376 

405 

436 

481 

505 

556 

628 

436 

481 

584 
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2736  Porter  318 

2738  Porter  Sub-Foreman  350 

2740  Porter  Foreman  367 

2744  Interior  Window  Cleaner  318 

2750  Laundry  Utility  Worker  288 

2752  Senior  Laundry  Utility  Worker  325 

2754  Laundry  Machine  Operator  318 

2756  Washer  318 

2758  Senior  Washer  376 

2762  Presser  Operator  295 

2764  Senior  Presser  Operator  318 

2768  Laundress  295 

2772  Seamstress  341 

2774  Head  Seamstress  395 

2778  Laundry  Clerk  302 

2782  Laundry  Superintendent  481 

2784  Porter  General  Foreman  385 

2786  General  Services  Manager  628 

PUBLIC  HEALTH  GROUP 
(Code  2800) 

/-s.  -,-1..  Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

2802  School  Children’s  Orderly  305 

2806  Disease  Control  Investigator 4S8 

2812  Chief  Deputy  Registrar  of  Vital  Sta- 
tistics   481 

2816  Chief,  Bureau  of  Records  and 

Statistics  . . 660 

2820  Health  Education  Assistant  333 

2822  Health  Educator  534 

2824  Chief,  Bureau  of  Health  Education  ..  660 

2830  Public  Health  Nurse  ...  513 

2832  Supervising  Public  Health  Nurse  599 

2834  Assistant  Director  of  Public  Health 

Nursing  . 710 

2836  Director  of  Public  Health  Nursing  . 732 

2840  Student  Health  Advisor  . 513 

2844  Crippled  Children  Services  Supervisor  556 

2848  Educational  Director,  Public  Health 

Nursing  660 

2854  Chief,  Division  of  Venereal  Disease 

Control  1154'”' 

2858  Chief,  Division  of  Tuberculosis  Control  1154 

2864  Director,  Adult  Guidance  Center  1154 

2868  Assistant  Director,  Bureau  of  Disease 

Control  599 

2870  Director,  Bureau  of  Disease  Control  1242 

2884  Assistant  Director,  Bureau  of  Mater- 
nal and  Child  Health  1073 

2886  Director,  Bureau  of  Maternal  and 

Child  Health  1242 

2888  Program  Chief,  Community  Mental 

Health  Services  1370 

2890  Assistant  Director  of  Public  Health, 

Public  Health  Services  . . 1370 

2892  Assistant  Director  of  Public  Health, 

Hospital  Services  1439 

SOCIAL  WELFARE  GROUP 
(Code  2900) 

Class  No.  Civil  Service  Class  Title  Compensation 

2902  Resource  Investigator  367 

2906  Social  Worker  Trainee  415 

2910  Social  Worker  458 

2912  Senior  Social  Worker  493 

2914  Social  Work  Supervisor  555 

2920  Medical  Social  Worker  530 

2922  Senior  Medical  Social  Worker  570 

2924  Medical  Social  Work  Supervisor  . ..  599 

2930  Psychiatric  Social  Worker  543 

2932  Senior  Psychiatric  Social  Worker  ...  599 

2934  Chief  Psychiatric  Social  Worker  ..  660 

2936  Psychiatric  Social  Work  Director  . . . 745 

2940  Child  Welfare  Worker  530 

2942  Senior  Child  Welfare  Worker  570 

2944  Child  Welfare  Supervisor  599 

2948  Senior  Social  Welfare  Supervisor  ....  644 

2950  Social  Welfare  Division  Supervisor  728 

2960  Rehabilitation  Center  Work  Super- 
visor   436 

2962  Rehabilitation  Center  Assistant  Man- 
ager   458 

2964  Rehabilitation  Center  Manager  556 

2970  Assistant  Director  of  Public  Welfare — 

Administrative  ...  884 

2972  Assitant  Director  of  Public  Welfare — 

Social  Service  . ...  821 

2974  Director  of  Public  Welfare  1370 


385 

425 

447 

385 

350 

395 

385 

385 

458 

358 

385 

358 

415 

481 

367 

584 

469 

764 


Maximum 

Compensation 

395 

556 


802 

405 

710 

802 

628 

728 


862 

950 

628 

676 


1404 

1404 

1404 


1305 

1511 

1666 

1666 

1749 

Maximum 

Compensation 

447 

415 

556 

599 

676 

644 

693 

728 

660 

728 

802 

905 

644 

693 

728 

782 


RECREATION,  PARK,  AGRICULTURAL  AND  CULTURAL  ! 

ADMINISTRATIVE  GROUP 

(Code  3100) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

3102  Assistant  Business  Manager.  Recrea- 
tion and  Park  Department  613 

3104  Business  Manager.  Recreation  and 

Park  Department 950 

3110  Executive  Secretary  to  the  General 

Manager.  Recreation  and  Park  De- 
partment   884 

3120  Agricultural  and  Land  Division 

Manager  862 

3130  Arboretum  Director  884 

3140  General  Manager.  Recreation  and 

Park  Department  1404 

RECREATION  GROUP 
(Code  3200) 

Entrance 

Cjass  No.  _ Civil  Service  (piass  Title  Compensation 


745 

1154 


3202 

3204 

3206 

3208 

3210 

3212 

3214 

3216 

3220 

3222 

3226 

3228 

3232 

3234 

3238 

3240 

3242 

3246 

3248 

3250 

3252 

3256 

3257 

3258 
3260 
3262 

3266 

3268 

3276 

3280 


3284 

3286 

3288 

3289 

3290 
3292 

3294 


Locker  Room  Attendant 

Swimming  Pool  Stewardess  

Beach  Lifeguard  

Pool  Lifeguard  

Head  Lifeguard  

Swimming  Instructor  

Senior  Swimming  Instructor  

Aquatics  Supervisor  

Assistant  Rangemaster  

Rangemaster  

Golf  Course  Starter  

Golf  Course  Operations  Supervisor  . 

Assistant  Harbormaster  

Harbormaster  

Dance  Instructor  

Drama  Instructor  

Dramatics  and  Dancing  Supervisor  . 

Music  Assistant  

Pianist  

Orchestra  Instructor  

Music  Supervisor  

Photography  Instructor  

Senior  Photography  Instructor  

Photography  Director  

Crafts  Instructor 

Curator  of  Arts  and  Crafts.  Junior 
Museum 

Assistant  to  Municipal  Stadiums 
Manager 

Municipal  Stadiums  Manager  

Athletics  Supervisor  

Assistant  Recreation  Director  

(Part-time  or  intermittent 

service)  

School  Recreation  Director  

(Part-time  or  intermittent 

service)  

Recreation  Director  

Senior  Recreation  Director  

Recreation  Area  Supervisor  

School  Recreation  Supervisor  

Supervising  Recreation  Director  .... 
Recreation  Assistant  Superin- 
tendent   

Recreation  Superintendent 

PARKS  GROUP 
(Code  3300) 


1.44-1.51-1.59- 

302 

469 

341 

493 

481 

530 

710 

325 

395 

395 

481 

376 

493 

481 

481 

710 

481 

4.00  hr. 

481 

710 

481 

556 

660 

481 

481 

481 

676 

710 

295 


2.58  hr. 
481 
556 
660 
660 
660 


Class  No. 


Civil  Service  Class  Title 


Entrance 

Compensation 

275 

310 

341 

425 

469 

518 

447 


3302  Vendor 

3306  Rides  Attendant  

3310  Stableman  

3320  Animal  Keeper 

3322  Assistant  Head  Animal  Keeper  . 

3324  Head  Animal  Keeper 

3330  Amusement  Operations  Manager 

3332  Concessions  and  Amusements 

Assistant  Supervisor  469 

3334  Concessions.  Amusements  and 

Camp  Supervisor  543 

3340  Zoo  Director  905 

3350  Parks  Superintendent  1073 

AGRICULTURE  AND  HORTICULTURE  GROUP 
(Code  3400) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

3402  Farmer  458 

3404  Jail  Farm  Supervisor  543 

3410  Assistant  Gardener  367 


Maximum 
Compensation 
1.66-1.74  hr. 

367 

570 

415 

599 

584 

644 

862 

395 

481 

481 

584 

458 

599 

584 

584 

862 

584 

4.00  hr. 
584 
862 
584 
676 
802 
584 

584 

584 

821 

862 

358 


2.58  hr. 
584 
676 
802 
802 
802 


Maximum 

Compensation 

333 

376 

415 

518 

570 

628 

543 

570 

660 

1099 

1305 


Maximum 

Compensation 

556 

660 

447 


3414  Groundskeeper,  Sports  Sec.  151.3  Sec.  151.3 

3416  Gardener* 

*Salary  range,  the  maximum  of  which  is  the  nearest  to  5%  above 
J4  Laborer's  rate  (Group  3).  When  on  construction  work,  the  J4 
Laborer  rate  (Group  3)  shall  be  paid. 

Note.  Under  the  administrative  provisions  of  the  Salary  Standardi- 
zation Ordinance  all  currently  employed  permanent  Garden- 
ers will  advance  to  maximum  as  fixed  in  the  schedules  of 
compensation. 

3417  Power  Mower  Operator  3416  rate  3416  rate 

3418  Gardener  Sub-Foreman  15%  over  3416  15%  over  3416 

rate  rate 

3419  Municipal  Stadiums  Groundskeeper  . 3418  rate  3418  rate 

3420  Gardener  Foreman  20%  over  3416  20%  over  3416 

rate  rate 

3424  Insecticide  Spray  Operator  505  613 

3428  Nurseryman  530  644 

3430  Chief  Nurseryman  660  802 

3432  Aboretum  Accessions  Supervisor — 660  802 

3434  Tree  Topper  15%  over  J4  15%  over  J4 

(Chain  Saw  (Chain  Saw 
rate)  rate) 

3436  Tree  Topper  Foreman  15%  over  15%  over 

* r,.  4.  c 3434  rate  3434  rate 

3440  Street  Planting  Supervisor  676  821 

3450  Agricultural  Inspector  493  599 

3452  Senior  Agricultural  Inspector  599  728 

3454  County  Agricultural  Commissioner  . . 974  1183 

3460  Agricultural  Instructor  493  599 

3464  Area  Supervisor.  Parks.  Squares  and 

Facilities  644  782 

3466  Assistant  Superintendent.  Parks. 

Squares  and  Facilities  802  974 

3470  Golf  Course  Maintenance  Supervisor  693  842 

3474  School  Grounds  Supervisor  782  950 

3480  Farmers  Market  Manager  543  660 

3484  Agricultural  Division  Land  Agent  628  764 

CULTURAL  GROUP 
(Code  3500) 

«.  ..  o . ....  Entrance  Maximum 

Class  No.  Ci^yil  Service  Class  Tit'e  Compensation  Compensation 

3502  Museum  Exhibit  Packer  and  Repairer  518  628 

3506  Aquarist  493  5^ 

3508  Senior  Aquarist  530  644 

3512  Aquarium  Exhibit  Preparator  518  628 

3516  Aquatic  Collector  543  660 

3520  Museum  Preparator  425  518 

3522  Senior  Museum  Preparator  459  570 

3524  Principal  Museum  Preparator  556  676 

3526  Museum  Conservator  Assistant  469  570 

3528  Museum  Conservator  710  862 

3534  Museum  Photographer  543  660 

3540  Curatorial  Aide  358  436 

3542  Assistant  Curator  584  710 

3544  Associate  Curator  644  782 

3546  Curator  710  862 

3548  Curator  of  Natural  Science.  Junior 

Museum  481  584 

3550  Senior  Curator,  Junior  Museum  530  644 

3552  Junior  Museum  Director  556  676 

3556  Museum  Registrar  469  570 

3560  Executive  Secretary,  Art  Commission  754  928 

3562  Executive  Secretary.  Board  of 

Trustees.  California  Palace  of  the 

Legion  of  Honor  660  802 

3564  Executive  Secretary.  Board  of 

Trustees,  M H deYoung  Memorial 

Museum  660  802 

3570  Administrative  Assistant.  M H de- 
Young Memorial  Museum  710  862 

3572  Director,  deYoung  Museum  and  Chief 

^ ^ , Curator,  Avery  Brundage  Collection  1511  1511 

3576  Assistant  Director,  California  Palace 

of  the  Legion  of  Honor  782  950 

3578  Director,  California  Palace  of  the  1183  1439 

Legion  of  Honor  

3582  Maritime  Museum  Director  782  950 

LIBRARY  GROUP 

(Code  3600) 

«.  .. « ...  .......  Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

3602  Library  Page  

3606  BOOK  Processor  1.33  1.40-1.47.1.55-1.62  hr. 

3610  Library  Assistant  333  405 

Part-time  or  intermittent  service  1.92  hr  1.92  hr. 

3614  Music  Librarian  358  436 
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> 3630 

3632 

3634 

3636 

3638 

3640 

3650 

3652 

3654 

3658 

3660 

3670 


Class 

4102 

4110 

4120 


4132 

4140 

4142 

4144 

4150 


Class 

4202 

4206 

4208 

4212 

4214 

4220 

4222 

4224 

4226 

4230 

4234 

4240 

4242 

4244 

4250 

4252 

4256 

4260 

4262 

4263 

4264 
4270 

4272 

4273 

4274 
4280 


Librarian  

Part-time  or  intermittent  service 

Senior  Librarian  

Principal  Librarian 

Principal  Librarian — Public  Relations 

Chief  Librarian  

Coordinator.  C h i I d r e n’ s Library 

Activities  

Medical  Records  Librarian  

Senior  Medical  Records  Librarian 


458 

2.39  hr. 

530 

599 

599 

676 

676 

415 

447 

530 

481 

530 

1242 


City  Attorney  Law  Librarian  

City  Librarian  

PROPERTY,  APPRAISAL,  TAXATION  AND  REVENUE 
PROPERTY  ADMINISTRATION  GROUP 

(Code  4100) 

No.  Civil  Service  Class  Title  Compensation 

Airport  Lease  Records  Supervisor  . . 534 

Rental  Property  Supervisor  . . 710 

Executive  Secretary.  Board  of 

Trustees,  War  Memorial  660 

Managing  Director.  War  Memorial  950 

Convention  Facilities  Assistant  Man- 
ager   676 

Convention  Facilities  Manager 950 

Right-Of-Way  Agent  710 

Senior  Right-of-Way  Agent  821 

Assistant  Director  of  Property  974 

Director  of  Property  1337 

APPRAISAL  AND  TAXATION  GROUP 
(Code  4200) 

Entrance 

No.  Civil  Service  Class  Title  Compensation 

Assessment  Clerk  425 

Veterans  Assessment  Services  Super- 
visor   570 

Assessment  Services  Supervisor — 676 

Real  Property  Records  Supervisor  . 613 

Personal  Property  Records  Supervisor  613 

Personal  Property  Auditor  556 

Senior  Personal  Property  Auditor  ...  644 

Principal  Personal  Property  Auditor  . 764 

Chief  Personal  Property  Auditor  974 

Estate  Investigator  530 

Estate  Tax  Analyst  530 

Inheritance  Tax  Examiner  505 

Senior  Inheritance  Tax  Examiner  . . 530 

Principal  Inheritance  Tax  Examiner..  745 

Marine  Appraiser  628 

Senior  Marine  Appraiser  782 

Real  Estate  Analyst  905 

Real  Property  Appraiser  (Land)  584 

Senior  Real  Property  Appraiser  (Land)  644 

Principal  Real  Property  Appraiser 

(Land)  764 

Chief  Real  Property  Appraiser  (Land)  974 

Real  Property  Appraiser  (Buildings)  584 

Senior  Real  Property  Appraiser 
(Buildings)  ....  644 

Principal  Real  Property  Appraiser 

(Buildings) 764 

Chief  Real  Property  Appraiser  (Build- 
ings)   974 

Administrative  Assistant  to  the  As- 
sessor   905 

4282  Assistant  Assessor  1212 

4290  Assessor  25,215  yr. 

REVENUE  GROUP 
(Code  4300) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

4302  Cafeteria  Cashier  Clerk  295 

4306  Collections  Clerk  350 

4308  Senior  Collections  Clerk  385 

4312  Bond  and  Coupon  Supervisor  556 

4316  Head  Property  Tax  Clerk  505 

4320  Teller  . 358 

4324  Parking  Meter  Collector  367 

4326  Parking  Meter  Collections  Supervisor  425 

4330  Investment  Administrator  928 

4334  Investigator.  Tax  Collector  . . 493 

4335  Senior  Investigator,  Tax  Collector  584 

4336  License  Bureau  Assistant  Supervisor  458 

4338  License  Bureau  Supervisor  . 710 

4342  Central  Permit  Bureau  Supervisor  710 

4346  Delinquent  Revenue  Assistant  Super- 
visor . 458 


556 

2.39  hr. 
644 
728 
728 
821 

821 

505 

543 

644 

584 

644 

1511 

SERVICE 


Maximum 

Compensation 

710 

862 


821 

1154 

862 

997 

1183 

1625 


Maximum 

Compensation 

518 

693 

821 

745 

745 

676 

782 

928 

1183 

644 

644 

613 

644 

905 

764 

950 

1099 

710 

782 


928 

1183 

710 


928 

1183 

1099 

1474 

25.215  yr. 

Maximum 

Compensation 

358 

425 

469 

676 

613 

436 

447 

518 

1126 

599 

710 

556 

862 

862 

556 


4348  Delinquent  Revenue  Supervisor 710 

4352  Cashier,  Sheriff  469 

4356  Cashier,  County  Clerk 469 

4360  Assistant  Cashier,  Water  Department  436 

4362  Cashier,  Water  Department  505 

4364  Assistant  Collection  Supervisor,  Water 

Department  556 

4366  Collection  Supervisor.  Water  Depart- 

ment  o60 

4370  Assistant  Cashier.  Tax  Collector  ...  376 

4372  Cashier.  Tax  Collector  584 

4374  Tax  Collector  1183 

4380  Cashier,  Treasurer  395 

4382  Senior  Cashier,  Treasurer  436 

4384  Chief  Assistant  Treasurer  ,^905 

4390  Treasurer  ■ ■ 19,992  yr. 

engineering  and  public  works  service 

ADMINISTRATIVE  GROUP 

(Code  5100)  Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

5102  Public  Buildings  Maintenance  and 

Repair  Assistant  Superintendent 
Public  Buildings  Maintenance  and 

Repair  Superintendent  

Urban  Renewal  Coordinator  

Zoning  Administrator  

Assistant  Director  of  Planning  

Director  of  Planning  

Architectural  Administrator  ...  .... 

Assistant  City  Architect  

City  Architect  

Sewage  Pumping  Stations  Superin- 
tendent   

Sewage  Treatment  Plant  Superin- 
tendent 

Sewer  Repair  and  Sewage  Treatment 
Superintendent 

Sewage  Treatment  Plants  General 
Superintendent 

Hetch  Hetchy  Project  Superintendent 
of  Operations 

Hetch  Hetchy  Project  Assistant  Gen- 
eral Manager 

Utilities  Engineering  Bureau  Chief 
Engineer  ... 

General  Manager,  Hetch  Hetchy 
Project  and  Utilities  Engineering 
Bureau 

Water  Supply  Superintendent,  Fire 
Department 

Alameda  Division  Assistant  Manager 

Alameda  Division  Manager  

Peninsula  Division  Assistant  Manager 
Peninsula  Division  Manager 
City  Distribution  Assistant  Manager 
City  Distribution  Division  Manager 
Water  Purification  Division  Manager 
Water  Department  Assistant  General 
Manager  and  Assistant  Chief  Engi- 
neer   

Water  Depertment  General  Manager 
and  Chief  Engineer 
Street  Cleaning  and  Planting  Super- 

intendent  

Street  Repair  Superintendent  

Administrative  Engineer 

Chief  Valuation  and  Rate  Engineer.. 

Assistant  City  Engineer  

City  Engineer  

Building  Inspection  Assistant  Super- 
intendent 

Building  Inspection  Superintendent 
Assistant  Director  of  Public  Works 
(Administrative) 

Assistant  Director  of  Public  Works 


5104 

5110 

5112 

5114 

5116 

5120 

5122 

5124 

5128 

5130 

5132 

5134 

5138 

5140 

6142 

5144 


5148 

5150 

5152 

5154 

5156 

5158 

5160 

5162 

5164 


5166 

5170 

5172 

5174 

5176 

5180 

5182 

5183 


5188 


928 

1047 

950 

974 

974 

1370 

644 

1073 

1242 

745 

905 

1154 

974 

1022 

1126 

1154 


1439 


928 

676 

821 

862 

1022 

950 

1099 

974 


1273 

1666 

862 

905 

974 

997 

1212 

1404 


1126 


(Maintenance  and  Operations)  . . . 

5190  Director  of  Public  Works  1706 

PROFESSIONAL  AND  ENGINEERING  GROUP 

(Code  5200) 

CJass  No.  CivH  Service  Class  Title  Compensation 


5202 

5204 

5206 

5208 

5210 

5212 

5214 


Junior  Civil  Engineer 
Assistant  Civil  Engineer  . 
Associate  Civil  Engineer 

Civil  Engineer  . 

Senior  Civil  Engineer  ... 
Principal  Civil  Engineer 
Building  Plans  Engineer 


556 

644 

782 

928 

1022 

1073 

974 


862 

570 

570 

530 

613 

676 

802 

458 

710 

1439 

481 

530 

1099 

19,992  yr. 


1126 

1273 

1154 

1183 

1183 

1666 

782 

1305 

1511 

905 

1099 

1404 

1183 

1242 

1370 

1404 

1749 


1126 

821 

997 

1047 

1242 

1154 

1337 

1183 


1548 

2024 

1047 

1099 

1183 

1212 

1474 

1706 


Maximum 

Compensation 

676 

782 

950 

1126 

1242 

1305 

1183 


5216  Chief  Surveyor  . . 745 

5220  Junior  Water  Purification  Engineer  . 555 

5222  Assistant  Water  Purification  Engineer  644 

5224  Associate  Water  Purification  Engineer  782 

5228  Assistant  Traffic  Engineer  644 

5229  Associate  Traffic  Engineer  782 

5230  Traffic  Engineer  928 

5232  Senior  Traffic  Engineer  1022 

5234  Junior  Electrical  Engineer  570 

5236  Assistant  Electrical  Engineer  676 

5238  Associate  Electrical  Engineer  782 

5240  Electrical  Engineer  . 928 

5242  Senior  Electrical  Engineer  1022 

5246  Radio  Engineer  950 

5250  Junior  Mechanical  Engineer  556 

5252  Assistant  Mechanical  Engineer  660 

5254  Associate  Mechanical  Engineer  782 

5256  Mechanical  Engineer  928 

5258  Senior  Mechanical  Engineer  . 1022 

5262  Building  Maintenance  and  Repair 

Assistant  Engineer  . 644 

5264  Building  Maintenance  and  Repair 

Engineer  782 

5268  Architect  821 

5270  Senior  Architect  905 

5274  Landscape  Architect  613 

5278  Assistant  City  Planner  534 

5280  Associate  City  Planner  693 

5282  Senior  City  Planner  821 

5286  Urban  Renewal  Analyst  745 

5290  Assistant  City  Planner  (Zoning)  584 

5292  Associate  City  Planner  (Zoning)  . . . 693 

5294  Senior  City  Planner  (Zoning)  821 

5296  Assistant  Zoning  Administrator  862 

SUB-PROFESSIONAL  ENGINEERING  GROUP 
(Code  5300) 

Class  No.  Civil  Service  Class  Title  Compensation 

5302  Traffic  Survey  Technician  447 

5306  Assistant  Hydrographer  505 

5308  Hydrographer  584 

5310  Surveyor’s  Field  Assistant  493 

5312  Instrument  Man  570 

5314  Survey  Party  Chief  . 628 

5320  Illustrator  and  Art  Designer  530 

5328  City  Planning  Draftsman  543 

5330  Senior  City  Planning  Draftsman  599 

5334  Junior  Architectural  Draftsman  ....  469 

5336  Architectural  Draftsman  ...  . 543 

5338  Senior  Architectural  Draftsman  660 

5342  Junior  Mechanical  Draftsman  405 

5344  Mechanical  Draftsman  530 

5346  Senior  Mechanical  Draftsman  584 

5350  Junior  Electrical  Draftsman  405 

5352  Electrical  Draftsman  530 

5354  Senior  Electrical  Draftsman  584 

5360  Junior  Civil  Draftsman  405 

5362  Civil  Draftsman  530 

5364  Senior  Civil  Draftsman  584 

5370  Cost  Estimator  . 693 

INSPECTION  SERVICE 

HEALTH  AND  SANITATION  INSPECTION  GROUP 

(Code  6100) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

6102  Rodent  Controlman  395 

6104  Senior  Rodent  Controlman  436 

6110  Dairy  and  Milk  Inspector  556 

6112  Senior  Dairy  and  Milk  Inspector  ...  613 

6114  Chief  Dairy  and  Milk  Inspector  764 

6120  Food  and  Environmental  Health  In- 
spector   613 

6122  Senior  Food  and  Environmental 

Health  Inspector  676 

6124  Principal  Food  and  Environmental 

Health  Inspector  . 745 

6126  Chief.  Bureau  of  Sanitation  and 

Housing  Inspection  884 

6130  Industrial  Wastes  Inspector  556 

PUBLIC  SAFETY  INSPECTION  GROUP 
(Code  6200) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

6208  Sewer  Gas  Tester  415 

6212  Street  Lighting  Inspector  570 

6216  Sewer  Safety  Inspector  556 

6220  Inspector  of  Weights  and  Measures  481 

6222  Senior  Inspector  of  Weights  and 

Measures  ...  613 


905 

676 

782 

950 

782 

950 

1126 

1242 

693 

821 

950 

1126 

1242 

1154 

676 

802 

950 

1126 

1242 

782 

950 

997 

1099 

745 

710 

842 

997 

905 

710 

842 

997 

1047 


Maximum 

Compensation, 

543 

613 

710 

599 

693 

764 

644 

660 

728 

570 

660 

802 

493 

644 

710 

493 

644 

710 

493 

644 

710 

842 


Maximum 

Compensation! 

530 

676 

745 

928 


745 


Maximum 

Compensation 

505 

693 

676 

584 


745 
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518 

599 

67b 

745 

7ro 

782 

693 

728 

764 

693 

693 

728 

764 


Compensation 
660 
584 
644 
782 
928 
1022 
676 
745 


6224  Sealer  of  Weights  ana  Measures 

6230  Street  Inspector  

6232  Street  Inspection  Supervisor  . . . 

6236  Boiler  Inspector  

6238  Senior  Boiler  Inspector  

6242  Plumbing  Inspector  

6244  Chief  Plumbing  Inspector  

6248  Electrical  Inspector  

6249  Senior  Electrical  Inspector  

6250  Chief  Electrical  Inspector  

6252  Line  Inspector  

6254  Building  Inspector 

6256  Senior  Building  Inspector  

6258  Chief  Building  Inspector 

CONSTRUCTION  INSPECTION  GROUP 
(Code  6300) 

Entrance 

Class  No.  Civil  Service  Class  Title 

6310  Mechanical  Construction  Inspector  . 

6318  Construction  Inspector  ..  .. 

6320  Assistant  Construction  Engineer 

6322  Associate  Construction  Engineer  .... 

6324  Construction  Engineer  

6326  Senior  Construction  Engineer  

6330  Building  Construction  Inspector 

6332  Chief  Building  Construction  Inspector 

LABOR  AND  TRADES  SERVICE 
ADMINISTRATIVE  GROUP 
(Code  7100) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

7102  Maintenance  and  Repair  Assistant 

Superintendent.  Hetch  Hetchy 

Project  764 

7104  Mechanical  Shop  and  Equipment  12V2%  over 

Assistant  Superintendent  7313  rate 

7120  Buildings  and  Grounds  Maintenance 

Superintendent  764 

7122  Buildings  Maintenance  Superintend- 

ent   764 

7123  Machine  Shop  and  Parking  Meter 

Superintendent  ...  710 

7124  Maintenance  and  Repair  Superin- 

tendent, Hetch  Hetchy  Project  884 

7126  Mechanical  Shop  and  Equipment 

Superintendent  862 

7128  Powerhouse  Superintendent  728 

7130  Power  and  Plant  Superintendent  884 

7131  Electrical  Maintenance  and  Construc- 

tion Superintendent  884 

7134  Water  Construction  and  Maintenance 

Superintendent  821 

7136  Water  Shops  and  Equipment  Super- 
intendent . ...  928 

7150  City  Shops  General  Superintendent  1047 

7152  Transit  Equipment  Superintendent  1099 

SUPERVISDRY  GRDUP 
(Code  7200) 


Class  No.  Civil  Service  Class  Title 

7201  Supervisor.  Structural  Maintenance 

7202  Assistant  Superintendent,  Structural 

Maintenance 

7203  Buildings  and  Grounds  Maintenance 

Supervisor  

7204  Chief  District  Water  Serviceman  . . . 

7205  Chief  Stationary  Engineer  

7206  Voting  Machine  Custodian  . 

7207  Docks  and  Shipping  Water  Service 

Supervisor  

7208  Roads  Maintenance  Supervisor  . .. 

7209  School  Heating  and  Ventilating  Super- 

visor   

7210  School  Maintenance  Coordinator 

7212  Automotive  Transit  Equipment  Super- 
visor   

7214  Electrical  Transit  Equipment  Super- 
visor   

7221  Asphalt  Plant  Foreman  

7222  Blacksmith  Foreman  

7223  Cable  Machinery  Supervisor  

7224  Car  and  Auto  Painter  Foreman  

7225  Transit  Paint  Shop  Foreman 

7227  Cement  Finisher  Foreman  

7230  Fire  Department  Water  System  Fore- 
man   


Entrance 

Compensation 

676 


556 

599 

613- 

644 


764 

764 

15%  over 
3402  rate 
15%  over 
7305  rate 
644 

4.30  hr. 
4.51  hr. 
To  Sec.  151.3 


15%  over 
7388  rate 


1073 

628 

728 

821 

905 

862 

950 

842 

884 

928 

842 

842 


Maximum 

Compensation 

802 

710 

782 

950 

1126 

1242 

821 

905 


928 

12V2%  over 
7313  rate 

928 

928 

862 

1073 

1047 

884 

1073 

1073 

997 

1126 

1273 

1337 


Maximum 

Compensation 

821 


676 

728 

745 

782 


928 

15%  over 
3402  rate 
15%  over 
7305  rate 
782 

4.30  hr. 
4.51  hr. 
To  Sec.  151.3 


15%  over 
7388  rate 
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7231  School  Buildings  Maintenance  and 

Repair  Supervisor  ■ 928 

7232  General  Utility  Mechanic  Foreman  . 7254  rate 

7234  Instrument  Maker  Foreman  ...  644 

7237  Maintenance  Machinist  Foreman  ...  613 

7240  Water  Meter  Shop  Foreman  584 

7243  Parking  Meter  Serviceman  Foreman  570 

7244  Power  Plant  Foreman  644 

7245  School  Equipment  Foreman  469 

7246  Sewer  Repair  General  Foreman  ...  745 

7250  Utility  Foreman  15%  oyer 

7388  rate 

7252  Chief  Stationary  Engineer.  Sewage 

Plant  . 693 

7272  Carpenter  General  Foreman  20%  oyer 

7344  rate 

7277  Automotive  Machinist  General 

Foreman  20%  over 

^ 7313  rate 

7280  Sewer  Repair  Assistant  Superintend 

ent  ...  782 

7281  Street  Cleaning  General  Foreman  . . 676 

7282  Street  Repair  General  Foreman  745 

7283  Track  Maintenance  General  Foreman  599 

7284  Utility  General  Foreman  7239  rate 

JOURNEYMAN  TRADE  GROUP 
(Code  7300) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

7301  Armored  Truck  Operator  ...  367 

7302  Audio-Visual  Equipment  Technician  . 493 

7303  Barber  436 

7304  Battery  Repairman  367 

7309  Car  and  Auto  Painter  3. 72  hr. 

7312  Chauffeur  . . 341 

7315  Automotive  Machinist  Sub-Fore-  10%  over  7313 

man  . . (M54  Rate) 

7316  District  Water  Serviceman  ...  493 

7317  Senior  District  Water  Serviceman  556 

7318  Electrical  Maintenance  Technician  7363  (E107) 

Rate 

7320  Television  and  Electronic  Technician  613 

7323  Fire  Department  Water  System  Sub-  10%  over 

Foreman  7388  rate 

7325  General  Utility  Mechanic  7315  rate 

7329  Hospital  Instrument  and  Equipment 

Mechanic  530 

7331  Instrument  Maker  3.54-3. 72- 

7333  Junior  Stationary  Engineer  425 

7334  Stationary  Engineer  518 

7335  Senior  Stationary  Engineer  556 

7343  Maintenance  Machinist  3 37-3.54- 

7351  Head  Meat  Cutter  10%  over  7350 

7353  Water  Meter  Repairman  

7357  Museum  Printer  469 

7359  Piano  Tuner  28.80  day 

7360  Pipe  Welder  7347  (A404) 

rate 

7364  Powerhouse  Operator  To  Sec.  151.3 

7365  Senior  Powerhouse  Operator  10%  over 

7372  Stationary  Engineer.  Sewage  Plant  530 

7373  Senior  Stationary  Engineer,  Sewage 

Plant  . . ...  584 

7380  Electrical  Transit  Mechanic  Sub-  10%  over  7379 

Foreman  (E202)  rate 

7382  Automotive  Mechanic  Sub-Foreman  10%  over 

-r  . 7381  rate 

7384  Typewriter  Repairman  447 

7385  Senior  Typewriter  Repairman  493 

7387  Upholsterer  493 

7388  Utility  Plumber  7347  rate 

7389  Water  Gateman  10%  over 

...  7388  rate 

7390  Welder  10%  over 

7379  rate 

7393  Window  Cleaner  Sub-Foreman  10%  over 

7392  rate 

SKILLED  LABOR  GROUP 

(Code  7400) 

* Civil  Service  Class  Title  Compensafion 

7408  Assistant  Powerhouse  Operator  . . To  Sec.  151.3 

7409  Electrical  Transit  Serviceman  85%of 

7392  r;)tp 

7414  Blacksmith  Finisher  1.50  day  under 

7305  rate 


1126 

7254  rate 
782 
745 
710 
693 
782 
570 
905 

15%  over 
7388  rate 

842 

20%  over 
7344  rate 


950 

821 

905 

728 

7239  rate 


Maximum 

Compensation 

447 

599 

436 

447 

3.72  hr. 

415 

10%  over  7313 
(M54  Rate) 
599 
676 

7363  (E107) 
Rata 
745 

10%  over 
7388  rate 
7315  rate 

644 

3.90  hr. 

518 

628 

676 

3.72  hr. 

10%  over  7350 
(122)  rate 
599 
570 

28.80  day 
7347  (A404) 
rate 

To  Sec.  151.3 
10%  over 
7364  rate 
644 

710 

10%  over  7379 
(E202) rate 
10%  over 
7381  rate 
543 
599 
599 

7347  rate 
10%  over 
7388  rate 
10%  over 
7379  rate 
10%  over 
7392  rate 


Maximum 
Compensation 
To  Sec.  151.3 
85%  of 
7392  rate 
1.50  day  under 
7305  rate 
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7416  Book  Repairer  318  385 

7418  Senior  Book  Repairer  405  493 

7420  Bridgetender  415  505 

7426  Elevator  Operator  *318  *385 

*$6.50  additional  when  required  to 
wear  uniforms 

7430  Institutional  Barber  341  415 

7434  Maintenance  Machinist  Helper  2.52-2.64-2.78-2.91  hr. 

7438  Maintenance  Man  (Boys  Ranch 

School)  436  530 

7440  Equipment  Serviceman  376  458 

7442  Water  Meter  Repair  Helper  358  436 

7444  Parking  Meter  Serviceman  436  530 

7446  Reservoir  Keeper  425  518 

7449  Sewer  Serviceman  10%  over  0210  10%  over  0210 

rate  rate 

7452  Shade  Man  90%  of  7450  90%  of  7450 

(0122)  rate  (0122)  rate 

7454  Signalman  376  458 

7456  Street  Sign  Repairman  405  493 

7458  Switch  Repairer  10%  over  J4  10%  over  J4 

rate  rate 

7462  Utility  Plumber  Helper  80%  of  7347  80%  of  7347 

rate  rate 

7464  Voting  Machine  Serviceman 458  556 

7466  Voting  Machine  Assistant  Custodian.  530  644 

7470  Watershed  Keeper  469  570 

7472  Wire  Rope  Cable  Maintenance  Me- 
chanic 28.00  day  28.00  day 

SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 
(Code  7500) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

7520  Incinerator  Operator  318  385 

7524  Institution  Utility  Man  385  469 

7530  Street  Cleaner  358  436 

7532  Street  Cleaner  Sub-Foreman  . 395  481 

LEGAL  PROTECTION  AND  DETENTION  SERVICE 
LEGAL  AND  COURT  GROUP 
(Code  8100) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

8102  Process  Server  350  425 

8106  Legal  Process  Clerk  367  447 

8108  Senior  Legal  Process  Clerk  405  493 

8112  Court  Clerk  628  764 

8114  Senior  Court  Clerk  660  802 

8118  Legislation  Clerk  469  570 

8120  Senior  Legislation  Clerk  764  928 

8124  Assistant  Chief  Deputy  Sheriff  (Civil)  584  710 

8126  Chief  Deputy  Sheriff  (Civil)  905  1099 

8130  Administrative  Assistant.  District  At- 
torney’s Office  505  613 

8134  Confidential  Crime  Reporter 556  676 

8136  Senior  Confidential  Crime  Reporter..  534  710 

8138  Court  Reporter  584  710 

8140  Retirement  System  Investigator  ....  584  710 

8142  Public  Defender’s  Investigator  534  710 

8144  Psychiatric  Investigator,  District  At- 
torney’s Office 660  802 

8146  District  Attorney’s  Investigator  534  710 

8148  Senior  District  Attorney’s  Investigator  644  782 

8150  Domestic  Relations  Counselor  453  556 

8152  Senior  Domestic  Relations  Counselor  556  676 

8156  Claims  Records  Supervisor  584  710 

8158  Claims  Investigator  57O  693 

8160  Senior  Claims  Investigator  693  842 

8162  Claims  Adjuster  . 628  764 

8163  Assistant  Claims  Agent  782  950 

8164  General  Claims  Agent  1154  1404 

8166  Compensation  Claims  Supervisor  745  905 

8168  Medical  Claims  Assistant  Supervisor  530  644 

8170  Medical  Claims  Supervisor  676  821 

8172  Juvenile  Court  Referee  1200  1200 

8174  Attorney — Civil  and  Criminal  628  764 

8176  Trial  Attorney — Civil  and  Criminal  764  928 

8178  Senior  Attorney — Civil  and  Criminal  928  1126 

8180  Principal  Attorney — Civil  and  Criminal  1099  1337 

8182  Head  Attorney — Civil  and  Criminal  . 1212  1474 

8184  Chief  Attorney — Civil  and  Criminal  1404  1706 

8186  Attorney  for  the  Public  Administrator  1022  1242 

8188  Public  Utilities  Counsel  1404  1706 

8190  Attorney.  Tax  Collector  905  1099 

8192  Controller's  Legal  Counsel  1099  1337 

8194  Chief  Attorney.  Criminal,  (Public  De- 
fender)   1154  1404 

8196  Public  Defender  20.472  vr  20.472  yr. 

8197  City  Attorney  25.215  yr.  25.215  yr. 

8198  District  Attorney  25.215  vr.  25.215  yr. 
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PROTECTION  AND  APPREHENSION  GROUP 

(Code  8200) 

Civil  Service  Class  Title  Compensafion 

8202  Watchman  350 

8208  Park  Patrolman  395 

8210  Head  Park  Patrolman  447 

8212  Gatekeeper  358 

8216  Stage  Doorman  353 

8220  Sergeant-at-Arms  518 

8222  Armored  Truck  Guard  ..  341 

8226  Museum  Guard  425 

8228  Senior  Museum  Guard  469 

8230  Chief  Museum  Guard  518 

8234  Fire  Alarm  Dispatcher  556 

8236  Chief  Fire  Alarm  Dispatcher  . . 644 

8240  Transportation  Coordinator  (Disaster 

Corps)  . . 802 

8242  Medical  Coordinator  (Disaster  Corps)  530 

8244  Public  Information  Coordinator  (Dis- 
aster Corps)  693 

8246  Disaster  Corps  Director  . ....  950 

8250  Fingerprint  Classifier  and  Clerk  ...  395 

8254  Police  Rangemaster Same  rate  max. 

as  Inspector 
of  Police. 

8256  Police  Motor  Vehicles  Inspector  . . . 613 

8260  Assistant  Criminalist  628 

CORRECTION  AND  DETENTION  GROUP 

(Code  8300) 

Class  No.  Civil  Service  Class  Title  Compensation 

8301  Sheriff’s  Property  Keeper  376 

8302  Ja-I  Matron  469 

8304  Deputy  Sheriff  469 

8306  Senior  Deputy  Sheriff  518 

8308  Sheriff’s  Sergeant  556 

8310  Sheriff’s  Lieutenant  613 

8312  Sheriff’s  Captain  676 

8314  Chief  Deputy  Sheriff  (Jail)  . 764 

8320  Counselor  (Boys  Ranch  School) 

(Juvenile  Hall)  436 

8322  Senior  Counselor  (Boys  Ranch 

School)  (Juvenile  Hall)  518 

8324  Supervising  Counselor.  (Juvenile 

Hall)  599 

8326  Assistant  Director,  Boys  Ranch 

School  613 

8330  Director.  Boys  Ranch  School  693 

8336  Business  Manager.  Juvenile  Court  842 

8340  Night  Superintendent  Juvenile  Hall  628 

8342  Superintendent.  Juvenile  Hall  745 

8348  Undersheriff  974 

8350  Sheriff  20.270  yr. 

PROBATION  AND  PAROLE  GROUP 
(Code  8400) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

8402  Probation  Officer  Trainee  447 

8410  Probation  Officer,  Juvenile  Court  543 

8412  Senior  Probation  Officer,  Juvenile 

Court  .599 

8414  Supervising  Probation  Officer,  Juve- 
nile Court  660 

8416  Assistant  Chief  Probation  Officer, 

Juvenile  Court  . 842 

8418  Chief  Probation  Officer,  Juvenile 

Court  1154 

8430  Adult  Probation  Officer  543 

8432  Senior  Adult  Probation  Officer  599 

8434  Supervising  Adult  Probation  Officer.  660 

8436  Chief  Adult  Probation  Officer  . 1022 

TRANSPORTATION  SERVICE 
STREET  TRANSIT  GROUP 
(Code  9100) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

9102  Transit  Car  Cleaner  ...  358 

9104  Transit  Car  Cleaner  Sub-Foreman  ..  395 

9108  Fare  Collections  Helper  333 

9110  Fare  Collections  Receiver  367 

9111  Fare  Collections  Teller  385 

9112  Fare  Collections  Cashier  425 

9114  Senior  Fare  Collections  Cashier  . . . 469 

9116  Senior  Fare  Collections  Receiver  425 

9117  Principal  Fare  Collections  Receiver  469 

9118  Transit  Revenue  Supervisor  518 

9122  Transit  Information  Clerk  341 

9124  Senior  Transit  Information  Clerk  ...  405 


Maximum 

Compensation 

425 

481 

543 

436 

436 

628 

415 

518 

570 

628 

676 

782 


842 

1154 

481 

Same  rate  max. 
as  Inspector 
of  Police. 

745 

764 


Maximum 

Compensation 

458 

570 

570 

628 

676 

745 

821 

928 

530 

628 

728 

745 

842 

1022 

764 

905 

1183 

20.270  yr. 

Maximum 

Compensation 

447 

660 

728 

802 

1022 

1404 

660 

728 

802 

1242 


Maximum 

Compensation 

436 

481 

405 

447 

469 

518 

570 

518 

570 

628 

415 

493 


9126  Transit  Traffic  Checker  395 

9123  Senior  Transit  Traffic  Checker  ....  458 

9130  Transit  Schedule  Maker  570 

9134  Transit  Schedule  Supervisor  644 

9136  Transit  Traffic  Superintendent  ...  905 

9140  Transit  Time  Auditor  367 

9144  Transit  Service  Inspector  530 

9150  Transit  Control  Dispatcher  570 

9152  Transit  Control  Assistant  Chief  In- 
spector   599 

9154  Transit  Control  Chief  Inspector  660 

9160  Night  Transit  Dispatcher  505 

9162  Day  Transit  Dispatcher  584 

9170  Transit  Operating  Instructor  570 

9172  Operational  and  Safety  Training  Sup- 
ervisor ...  644 

9180  Transportation  Division  Superintend- 
ent 710 

9182  Transportation  Assistant  Superin- 
tendent   782 

9184  Transportation  Superintendent  997 

9186  General  Manager,  Municipal  Transit 

System  . . . 1587 

AIRPORT  OPERATIONS  GROUP 
(Code  9200) 

/-I  iwf  Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

9202  Airport  Communications  Clerk  . . 395 

9204  Airport  Communications  Supervisor.  543 

9210  Airport  Security  Officer  436 

9212  Airfield  Safety  Officer  530 

9220  Airport  Operations  Supervisor  693 

9222  Airport  Operations  Coordinator  . ...  764 

9224  Airport  Operations  Superintendent  . . 862 

9230  Airport  Custodial  Services  Super- 
visor   505 

9232  Airport  Mechanical  Maintenance  Sup- 
ervisor   613 

9240  Airport  Electrician  7345  rate 

9242  Head  Airport  Electrician  10%  over  7345 

rate 

9250  Airport  Maintenance  Supervisor  693 

9252  Airport  Maintenance  Superintendent  862 

9258  Airport  Assistant  General  Manager, 

Business  Administration  ...  1212 

9260  Airport  Assistant  General  Manager  ..  1273 

9262  Airport  General  Manager  1587 

A106  Building  Inspector  693 

Alio  Supervising  Construction  Inspector.  764 

A208  General  Foreman  Cement  Finisher..  20%  over 

A204  rate 

A430  Refrigeration  Inspector  693 

A450  Warm  Air  Heating  and  Ventilating  In- 
spector   693 

B2  Account  Clerk  385 

B16  Supervising  Accountant  928 

B36  Chief  Clerk.  Department  of  Public 

Works  710 

B37  Assistant  Superintendent  (Adminis- 

trative) San  Francisco  General  Hos- 
pital   905 

B41  Assistant  Superintendent  (Adminis- 
trative) Laguna  Honda  Home  842 

B62  Secretary,  Parking  Authority  ... 660 

B67  Secretary.  Fire  Commission  821 

B68  Chief  Clerk  676 

B86  Executive  Secretary  to  the  General 

Manager,  Recreation  and  Park  De- 
partment   884 

B102  Teller  405 

B103  Cashier  "C”  405 

B104  Senior  Teller  493 

B105  Cashier  “B”  518 

B112  Cashier.  Tax  Collector’s  Office  628 

B116  Cashier,  County  Clerk’s  Office  570 

B152  Court  Room  Clerk  *628 

*$125.  per  month  in  addition  when 
regularly  assigned  as  clerk  to  the 
presiding  judge  and  as  clerk  for 
Judicial  Council  Statistics:  $35  per 
month  in  addition  when  regularly 
assigned  as  clerk  for  the  Domestic 
Relations  calendar. 

B159  Assistant  Law  Clerk  385 

B160  Law  Clerk  628 

B164  Senior  Law  Clerk  693 

B187  Assistant  Public  Guardian  693 

B210  Office  Assistant  281 


481 

556 

693 

782 

1099 

447 

644 

693 

728 

802 

613 

710 

693 


481 

660 

530 

644 

842 

928 

1047 

613 

745 

7345  rate 
10%  over  7345, 
rate  * 
842 
1047 

1474 

1548 

1928 

842 

928 

20%  over 
A204  rate 
842 

842 

469 

1126 


1022 

802 

997 

821 


493 

493 

599 

628 

764 

693 

*764 


469 

764 

842 

842 

341 
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F91 

F92 

F93 

FlOO 

F108 

F202 

F256 

F407 

F410 

F412 

F430 

F654 

F710 

F803 

F804 

F810 

F812 

F824 

F826 

G3 

G15 

G15,l 

G33 

G50 

G51 

G52 


B221  Clerk  I 

B222  General  Clerk  

B222.1  Carhouse  Receiver  07? 

B228  Senior  Clerk  

B232  Administrative  Assistant,  Hetch 

B234  g? 

fill  St'aTs‘&^a°^ 

B244  Junior  Actuary  cio 

B245  Assistant  Actuary  00? 

B250  Parkin?  Meter  Collector  395 

B251  Supervisor  of  Parking  Meter  Collec- 
tions   469 

B302  Addressing  Machine  Operator  310 

B304  Senior  Addressing  Machine  Operator  415 

B310.1  Senior  Tabulating  Machine  Operator, 

IBM  530 

B310.1a  Senior  Tabulating  Machine  Operator, 

Remington  Rand  530 

Bookkeeping  Machine  Operator  . 375 

Senior  Bookkeeping  Machine  Operator  495 

Storekeeper  305 

Assistant  Stationery  Buyer  534 

Chief  Assistant  Purcnaser  of  Supplies  997 

General  Clerk-Stenographer  335 

Legal  Stenographer  405 

Senior  Clerk-Stenographer  . . 453 

Executive  Secretary  to  the  Controller  710 

Phonographic  Reporter  534 

Hearing  Reporter  $35.  day  plus 

Assistant  to  Director,  M.  H.  DeYoung  ^''®'^scriptions 

Memorial  Museum 453 

Assistant  to  Director,  California  Pal- 
ace of  the  Legion  of  Honor 453 

Typist  I 288 

General  Clerk  Typist  375 

Senior  Clerk  Typist  453 

Dressing  Room  Maid  l 47  hr 

Watchman  350 

Supervisor  of  Opera  House  Attendants  1 95  hr 

Opera  House  Attendant  ijq  hr’ 

Bailiff  518 

Detention  Hospital  Bailiff  530 

Jail  Matron  459 

Head  Jail  Matron  599 

Jailer  469 

Captain  of  Watch  599 

Writ  Server  513 

Head  Keeper  556 

Senior  Power  House  Operator  613 

Electrical  Railway  Shop  Mechanic  . 85%  of 

General  Manager,  Hetch  Hetchy  7379  rate 
Project  and  Utilities  Engineering 

Bureau  I439 

Airport  Attendant  436 

Assistant  Superintendent  of  Airport 

Operations  362 

Student  Engineering  Trainee  I 405 

Student  Engineering  Trainee  II  447 

Student  Engineering  Trainee  III  493 

Junior  Draftsman  4nl 

Architect  040 

Inspector  of  Public  Works  Construc- 
tion   570 

Cartographer  and  Art  Designer  431 

Engineering  Analyst  321 

Engineer  905 

Senior  Engineer  1022 

Supervising  Engineer,  Recreation 

Department  923 

Traffic  Checker  305 

Special  Rate  Engineer  1099 

Senior  City  Planner  321 

City  Planning  Delineator  660 

Associate  City  Plariner  693 

Assistant  City  Planner  534 

Zoning  Technician  693 

Assistant  Zoning  Technician  534 

Real  Property  Appraiser  599 

Property  Auditor,  Assessor's  Office..  599 

Warehouse  and  Probate  Estates  Ap- 
praiser   745 

English  Reader  2 58  hr 

Examination  Proctor  2 25  hr 

Personnel  Assistant  599 

Senior  Personnel  Assistant  693 


B311 

B312 

B352 

B358 

B368 

B408 

B410 

B412 

B417 

B420 

B422 

B424 

B425 

B511 

B512 

B516 

ClOl 

C152 

C251 

C252 

D2 

D5 

D52 

D54 

D60 

D64 

D102 

D154 

E124 

E200 

F7 


367 

458 

458 

556 

693 

676 

842 

660 

623 

997 

481 

570 

385 

505 

644 

644 

458 

518 

469 

710 

1212 

469 

493 

556 

862 

710 

$35.  day  plus 
transcriptions 

556 

556 

350 

458 

556 

1.47  hr. 
425 

1.95  hr. 
1.70  hr. 
628 
644 
570 
728 
570 
728 
628 
676 
745 
85%  of 
7379  rate 


1749 

530 

1047 

405 

447 

493 

493 

1022 

693 

584 

997 

1099 

1242 

1126 

469 

1099 

997 

802 

842 

710 

842 

710 

728 

728 

905 

2.58  hr. 
2.25  hr. 
728 
842 


I 2 

I 53.1 
I 54 
I 56 
I 60 
I 80 
I 90 

I 92 
I 94 
I 112 
I 116 
I 120 
I 130 
I 132 
I 134 
I 152 
I 154 
I 156 
I 158 
I 166 
I 167 
I 168 
I 204 
I 206 
J54 
J70 
J78 
J162 

K4 

K5 

K6 

K8 

KIO 

K12 

K54 

K55 

K56 

K58 

K60 

K62 

L2 

L9 

L50 

L56 

L72 

L102 

L104 

L130 

L146 

L148 

L150 

L306a 

L306b 

L350 

L352 

L354 

L356 

L357 

L358 

L359 

L362 

L364 

L502 

L660 

L704 

M253 

M255 

M270 


Special  Examiner  40.00  day  40.00  day 

1 Chief  Personnel  Analyst  (In-Service 

Ratings.)  842  1022 

Kitchen  Helper  302  367 

Vendor  Helper  1.25  hr.  1.25  hr. 

Waitress  281  341 

Waiter  281  341 

Housekeeper  a- ; • x x ^ ' 310  376 

Manager.  Secondary  School  Cafeteria  2.34-2.45-2.58-2.71-2.84  hr. 
Service  Counter  Attendant,  Second- 
ary School  Cafeteria  1.74-1.83-1.92-2.02-2.12  hr. 

School  Cafeteria  Helper  1.74-1.83-1.92-2.02-2.12  hr. 

School  Cafeteria  Helper  (Male)  ....  1.74-1.83-1.92-2.02-2.12  hr. 

Supervisor,  Ambulatory  Inmates  ...  493  599 

Orderly  325  395 

Senior  Orderly  341  415 

Student  Vocational  Nurse  80.00  80.00 

Practical  Nurse  333  405 

Licensed  Vocational  Nurse  333  405 

Flatwork  Ironer  288  350 

Laundress  295  358 

Starcher  288  350 

Sorter  288  350 

Wringerman  310  376 

Tumblerman  310  376 

Laundry  Utility  Man  295  358 

Porter  318  385 

Porter  Sub-Foreman  350  425 

Book  Repairer  341  415 

Hostler  458  556 

Stockman  395  481 

Electric  Arc  Welder  10%  over  10%  over 

7379  rate  7379  rate 

Attorney,  Civil  628  764 

Trial  Attorney  Civil  764  928 

Senior  Attorney,  Civil  928  1126 

Principal  Attorney,  Civil  1099  1337 

Head  Attorney,  Civil  1212  1474 

Chief  Assistant  City  Attorney  1404  1706 

Attorney,  Criminal  628  764 

Trial  Attorney,  Criminal  764  928 

Senior  Attorney,  Criminal  928  1126 

Principal  Attorney.  Criminal  1099  1337 

Head  Attorney.  Criminal  1212  1474 

Chief  Assistant  District  Attorney.  . . 1404  1706 

Assistant  Superintendent  (Medical) 

San  Francisco  General  Hospital  . 1047  1273 

Assistant  Superintendent  (Medical) 

Laguna  Honda  Home  1126  1370 

Laboratory  Apprentice  281  281 

Microbiologist  481  584 

Medical  Laboratory  Assistant  367  447 

Food  Chemist’s  Assistant  436  530 

Food  Chemist  570  693 

Water  Chemist  493  599 

Interne  in  Oral  Surgery  210  210 

Assistant  Resident  in  Oral  Surgery  . 261  261 

Resident  in  Oral  Surgery  302  302 

Senior  Pharmacist,  San  Francisco 

General  Hospital  782  950 

Senior  Pharmacist,  Laguna  Honda 

Home  710  862 

Externe  130  130 

Interne  210  210 

Assistant  Resident  261  261 

Senior  Assistant  Resident  302  302 

Resident  Physician  458  458 

Medical  Advisor  928  1126 

Supervising  Physician,  Blood  Bank  . 1047  1273 

Supervisor  of  City  Physicians  1022  1242 

Physician  Specialist  1047  1273 

Autopsy  Surgeon  928  1126 

Investigator  of  Venereal  Disease  458  556 

Laboratory  Attendant  1.35  hr.  1.35  hr. 

Machine  Tool  Operator  2.64-2.78-2.91-3.06  hr. 

Bracemaker  3.54-3.72-3.90  hr. 

Superintendent,  Machine  Shop  and 

Equipment,  Utilities  928  1126 

Parking  Meter  Serviceman  493  599 

Housing  and  Industrial  Inspector  ...  556  676 

Chauffeur,  Passenger  518  628 

Special  Equipment,  such  as  Edu- 
cator, Compressor  mounted  on 
truck.  Flushers,  Spray  Truck  and 

Water  Truck  oi  rate  01  rate 

8 yds.  and  8 yds.  and 

_ ..  , over  over 

Power  Mower  Tractor  oi  rate  01  rate 

6 yds.  and  6 yds.  and 
under  8 yds.  under  8 yds. 
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054  Supervisor,  Buildings  and  Grounds. 
062  Superintendent  of  Grounds,  Recrea- 
tion and  Park  Department  

070  Supervisor  of  Maintenance  

0166.1  Junior  Operating  Engineer  

0168.1  Operating  Engineer  

0172  Chief  Operating  Engineer  

0304  Hydrantman-Gateman  

P2  Emergency  Hospital  Steward  

**50c  day  additional,  not  to  exceed 
15.00  per  month,  when  assigned  as 
Booking  Steward 

Part-time  or  intermittent  service  . 
PllO  Assistant  Director  of  Nursing,  San 

Francisco  General  Hospital  

PllO.l  Assistant  Director  of  Nursing.  Laguna 

Honda  Home  

Pill  Night  Supervisor,  San  Francisco 

General  Hospital  

Plll.l  Night  Supervisor.  Laguna  Honda 

Home  

P118  Director  of  Nursing.  Laguna  Honda 

Home'  

Director  of  Institutional  Nursing  . . . 

Operating  Room  Supervisor  

Fingerprint  Technician 


P122 

P210 

Q65 

R20 

R24 


R58 

RlOl 

R102 

RllO 

Rill 

R118 

S60 

S108 

Sill 

5114 

5115 
T56 
T60 
T66 
U54 
UlOO 
U102 


U116 

U122 

U124 

U125 

U127 

U130 

U136 


U144 

U212 

U227 

U228 

U230 

V30 

W108 

W209 

X20 

X32 


Y6 


518 

644 

7388  rate 


Recreational 


Assistant  Director 

Activities  

Supervisor  of  Restaurants  and  Play- 
grounds   

Athletic  Attendant  

Recreation  Director  

Part-time  or  intermittent  service.. 

Supervising  Director  

Camp  Assistant  

Camp  Manager  

Lifeguard  

Lifeguard-Watchman  

Curator,  Children’s  Museum  

Instructor.  Municipal  Railway  

Bus  Dispatcher  . ...  

Inspector.  Municipal  Railway  

Claims  Investigator  

Senior  Claims  Investigator  

Probation  Officer  

Senior  Probation  Officer  

Executive  Director.  S.  F.  Youth  Council 

Special  Collector  

Investigator.  Water  Deoartment  

Assistant  Investigator.  Water  Depart- 
ment   

Pipe  Calker  

Main  Pipe  Foreman  

Serviceman  

Consumer’s  Serviceman  

Special  Service  Inspector  

Hoseman.  Ships  and  Docks  

Water  Service  Inspector  

Reservoir  Keeper  

General  Foreman.  Service  and  Meters 

General  Foreman.  Main  Pipes  ..  .. 

Assistant  Superintendent,  City  Dis- 
tribution   

Superintendent.  City  Distribution  . . 

Ranger  

General  Maintenance  Foreman  

Meterman.  Country  

Maintenance  Foreman  

Assistant  Superintendent,  Agriculture 

Rides  Attendant  Helper  

Animal  Trainer-Keeper  

Head  Librarian  

Reference  Librarian  

Organist  

Curatorial  Assistant  

Curator  of  the  Achenbach  Founda- 
tion for  Graphic  Arts  

Chief  Installer  

Senior  Museum  Technician,  M.  H. 

DeYoung  Museum  

Museum  Technician  

Ceramist  


710 

764 

530 

395 


1.40  hr. 
481 

2.58  hr. 
660 


974 

974 

530 

628 


425 

425 

530 


7347  rate 
15%  over 
U112  rate 
7347  rate 
493 
493 
493 
493 
425 

20%  over 
U116  rate 
842 


J12  rate 
628 

1.33  hr. 
447 
599 
599 

50.00  day 
2.10  hr. 


425 

425 

25.00  per 
firing 


862 

928 

644 


764 

660 

1.40  hr. 
584 

2.58  hr. 
802 
175 
782 
518 
518 
644 
693 
570 
644 
728 
842 
693 
745 
710 
599 
764 

660 

7347  rate 
15%  over 
U112  rate 
7347  rate 
599 


599 

599 


20%  over 
U116  rate 
1022 

1154 

1337 

469 

782 

660 

J12  rate 
764 


518 

518 

25.00  per 
firing 


I hereby  certify  that  the  foregoing  ordinance  was  passed  for  second  read- 
ing by  the  Board  of  Supervisors  of  the  City  and  County  of  San  Francisco  at 
its  meeting  of  March  5,  1962. 

ROBERT  J.  DOLAN.  Clerk. 

March  10.  1962— It. 

I hereby  certify  that  the  foregoing  ordinance  was  read  for  the  second  time 
and  finally  passed  by  the  Board  of  Supervisors  of  the  City  ahd  County  of 
San  Francisco  at  Its  meeting  of  March  12,  1962. 

ROBERT  J.  DOLAN,  Clerk 

Approved  March  16,  1962 

GEORGE  CHRISTOPHER,  Mayor 
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°OCUMEMTS 


FEB  4 1972 

Salary 

Standardization  Ordinance 


Employees  Subject  To  Provisions  of 
Section  IS  1.3  and 

Sections  35.5.1,  35.5.2  and  36.2  of  the  Charter 


Effective  July  1, 1962 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


FIXING  SCHEDULES  OF  COMPENSATION.  EFFECTIVE  JULY  1.  1962.  TO 
BE  PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION 
151.3  OF  THE  CHARTER. 

FILE  NO.  180-62  ORDINANCE  NO.  106-62 

AS  AMENDED  BY  FILE  NO.  180-62-2  ORDINANCE  NO.  206-62 


ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COM- 
PENSATION  to  be  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY 
FRANCISCO  AND  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT  ALLOCATED  TO  CLASSIFICATIONS  SPECIFIED  HEREIN, 
COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF 
SECTION  151.3  OF  THE  CHARTER  AND  FIXING  SCHEDULES  OF  COM- 
PENSATION FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL  FOREMAN  OF 
SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR  CLASSI- 
FICATIONS FOR  WHICH  SCHEDULES  OF  COMPENSATION  ARE  BASED 
UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING  AGREE- 
MENTS AS  DESCRIBED  IN  SECTION  151.3  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE 
BEGINNING  JULY  1,  1962. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco, 
as  follows: 

Section  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT 
TO  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES 
OF  COMPENSATION  FOR  CERTAIN  RELATED  CLASSIFICATIONS:  Pursuant 
to  the  provisions  of  Section  151.3  of  the  Charter  and  nothwithstanding  the 
provisions  of  any  ordinance  of  this  Board  of  Supervisors  fixing  schedules 
of  compensation  pursuant  to  the  provisions  of  Section  151  of  the  Charter, 
the  schedules  of  compensation  specified  in  Sections  8.1  to  and  including 
Section  8.52  hereof  shall  be  paid  beginning  July  1,  1962  to  employees  of  the 
City  and  County  of  San  Francisco  and  the  San  Francisco  Unified  School 
District  who  are  occupying  positions  allocated  to  the  various  classifications 
of  employment  specified  herein,  compensations  for  which  are  subject  to 
the  provisions  of  Section  151.3  of  the  Charter.  The  compensations  fixed  in 
Section  9 hereof  shall  be  paid  effective  July  1,  1962,  to  sub-foreman,  fore- 
man and  general  foreman  of  the  crafts  enumerated  in  Section  8.1  to  and 
including  8.52  hereof.  The  compensations  fixed  in  Section  10  hereof  shall 
be  paid  effective  July  1,  1962  to  employees  of  the  City  and  County  of  San 
Francisco  and  the  San  Francisco  Unified  School  District  who  are  occupying 
positions  allocated  to  the  various  classifications  of  employments  specified 
in  Section  10.  the  compensations  for  which  are  based  on  schedules  of 
compensations  fixed  in  Sections  8.1  to  and  including  Section  8.52. 

Section  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION:  Em- 
ployees legally  holding  positions  allocated  by  the  Civil  Service  Commission 
to  the  classifications  set  forth  in  Sections  8.1  to  8.52  hereof  which  are 
subject  to  the  provisions  of  Section  151.3  of  the  Charter  and  sub-foreman, 
foreman  and  general  foreman  of  crafts  as  specified  in  Section  9 hereof,  and 
employees  legally  holding  positions  allocated  by  the  Civil  Service  Com- 
mission to  the  classifications  set  forth  in  Section  10  hereof,  shall  be  paid, 
beginning  July  1,  1962,  the  amount  set  forth  herein  for  the  classification  in 
which  their  respective  positions  are  classified  and  allocated. 

Section  3.  DEDUCTIONS  FOR  MAINTENANCE:  The  compensations 
specified  herein  are  gross  compensations.  Charges  and  deductions  for  any 
and  ail  maintenance  such  as  housing,  meals  and  laundry  furnished  to  and 
accepted  by  employees  shall  be  indicated  and  made  on  timerolls  and  pay- 
rolls in  accordance  with  a schedule  of  charges  for  such  maintenance  fixed 
and  determined  in  the  annual  salary  ordinance. 

Section  4.  PART  TIME  SERVICE:  Compensation  for  part  time  service 
shall  be  at  a rate  of  pay  based  upon  the  full  time  rate  of  pay  for  the 
service  proportionate  to  the  hours  worked,  except  as  otherwise  specifically 
provided  herein. 

Section  4.1.  STANDBY  SERVICE:  Subject  to  the  terms  of  this  section, 
employees  whose  compensations  are  fixed  in  the  schedules  of  compensation 
on  an  hourly  or  per  diem  basis,  other  than  those  whose  duties  are  primarily 
supervisory  in  nature,  who  as  a part  of  the  duties  of  their  positions  are 
required  by  the  appointing  officer  to  stand  by  when  normally  off  duty  to 
be  instantly  availabie  on  call  for  immediate  emergency  service  for  the 
performance  of  their  regular  duties  shall  be  paid  25%  of  the  regular  straight 
time  rate  of  pay  of  the  position  for  the  period  of  such  standby  service. 
When  such  employees  are  called  on  to  perform  their  regular  duties  m 
emergencies  during  the  period  of  such  standby  service,  they  shall  be  paid 
while  engaged  in  such  emergency  service  the  usual  rate  of  pay  for  such 
service  as  provided  herein. 

No  employee  shall  be  compensated  for  standby  service  as  provided 
herein  unless  the  appointing  officer  with  the  approval  of  the  Chief  Admin- 
istrative Officer,  or  board  or  commission  in  charge,  shall  have  prior  thereto 
filed  with  the  Civil  Service  Commission  a report  of  the  necessity  for  such 
standby  service,  and  a report  of  the  names,  classifications,  rates  of  pay  and 
work  and  standby  schedules  of  the  employees  assigned  to  such  standby 
service  and  until  funds  for  the  compensation  for  such  standby  service  have 
been  appropriated  by  the  Board  of  Supervisors. 


Section  5.  WAIVER  OF  CONTRACT  PROVISIONS:  The  working  condi- 
tions established  herein  in  accordance  with  the  provisions  of  collective 
bargaining  agreements  shall  be  maintained  in  the  city  service  except  when 
a provision  is  specifically  waived  by  the  employee  concerned.  Such  waiver 
shall  be  in  writing  and  filed  with  the  Civil  Service  Commission. 

Section  6.  SAVINGS  CLAUSE:  If  it  shall  be  determined  by  any  court 
of  competent  jurisdiction  that  any  salary  or  wage  rate  or  schedule  of  com- 
pensation fixed  herein,  or  any  provisions  hereof,  is  contrary  to  the  provisions 
of  Section  151.3  of  the  Charter,  or  of  any  provisions  of  the  charter  or  law, 
such  determination  shall  not  affect  the  validity  of  any  other  salary,  wage, 
or  schedule  of  compensation  or  provisions  in  this  ordinance.  If  payment 
of  any  rate  of  pay  herein  established  is  prevented  by  any  legal  proceedings 
or  official  act  respecting  the  validity  thereof  then  the  rate  to  be  paid 
pending  determination  of  such  validity  for  the  fiscal  year  1962-1963  shall 
be  as  set  forth  by  the  Board  of  Supervisors  in  the  adoption  of  the  budget 
and  Annual  Appropriation  Ordinance  for  the  fiscal  year  1962-1963. 

Section  7.  VACATIONS:  Vacations  for  employees  engaged  in  classifi- 
cations enumerated  herein  shall  be  as  provided  in  Section  151.4  of  the 
Charter. 

Section  7.1.  PREMIUM  PAY  FOR  OVERTIME-  SHIFT  WORK  AND  HOLI- 
DAYS WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULED 
FOR  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN 
SECTIONS  9 AND  10  HEREOF  IN  A DEFINED  RELATIONSHIP  TO  A RATE 
FOR  A RELATED  CLASSIFICATION  COMPENSATION  FOR  WHICH  IS  FIXED 
UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8:52  HEREOF:  Premium  pay  for 
overtime,  shift  work  and  holidays  worked  and  designations  of  holidays  and 
work  schedules  for  classifications  such  as  sub-foreman,  foreman,  and 
general  foreman  of  crafts  and  other  classifications  the  compensations  for 
which  are  fixed  in  Sections  9 and  10  hereof  at  an  amount  in  a defined 
relationship  to  a rate  of  pay  for  a craft  the  compensation  for  which  is 
fixed  under  Sections  8.1  to  and  including  8.52  hereof  (that  is,  ‘‘$1.50  under 
the  rate  for  class  . . .”  or  "20%  over  the  rate  for  class  . . .”  or  "60%  of  the 
rate  for  class  . . and  "40%  of  the  rate  for  class  . . .")  and  included 
herein  on  a per  diem  or  weekly  basis,  shall  be  as  determined  and  fixed 
under  the  provisions  of  Sections  8.1  to  and  including  8.52  hereof  for  the 
craft  to  which  the  compensation  of  such  classifications  is  related.  If  the 
rate  of  pay  for  such  classification  is  fixed  at  an  amount  in  a defined 
relationship  to  the  rate  of  pay  fixed  for  more  than  one  craft,  then  the 
premium  pay  for  overtime,  shift  work  and  for  holidays  worked  and  designa- 
tion of  holidays  and  work  schedules  for  such  classification  shall  be  those 
fixed  for  the  craft  from  which  the  greater  percentage  of  the  rate  of  pay 
for  such  classification  is  derived. 

Section  7.2.  HOLIDAYS  FOR  PLATFORM  MEN  AND  BUS  OPERATORS 
AND  PAYMENT  THEREFOR:  As  provided  under  Section  151.3  (f)  of  the 
Charter. 

Section  7.3.  HEALTH  AND  WELFARE:  Whenever  there  is  provided  herein 
for  deduction  from  Health  and  Welfare  payments  of  an  amount  which 
represents  contributions  to  the  City  and  County  Health  Service  System  and 
an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the  Retire- 
ment System  for  employees’  death  benefit  such  amounts  and  the  procedure 
for  making  such  deduction  shall  be  established  by  the  Board  of  Supervisors 
not  later  than  the  third  Monday  in  September  1962,  on  the  basis  of  a report 
by  the  Civil  Service  Commission,  submitted  not  later  than  the  first  Thursday 
in  September  1962. 

Section  8.  The  schedules  of  compensation  and  the  working  conditions 
according  to  collective  bargaining  agreements  composing  the  rates  of  pay 
for  the  respecitve  classifications  of  employment  subject  to  the  provisions  of 
Section  151.3  of  the  Charter  are  as  set  forth  in  Sections  8.1  to  8.52  inclusive 
hereof. 

Section  8.1  1/1/63 

7428  Hodcarrier  when  tending  bricklayer  $3.75  hour  $3.95  hour 

When  working  underground  3.75  hour  3.95  hour 

plus  $3.00  per  day  additional. 

When  working  on  fire  brick  (exclusive 
of  fireplace  work)  3.75  hour  3.95  hour 

Section  8.1.1.  HOURS  OF  WORK:  7 hours  per  day,  5 days  per  week, 
Monday  through  Friday,  inclusive.  The  hours  of  work  shall  be  from 
8:30  A.  M.  to  12  Noon,  and  from  12:30  P.  M.  to  4:00  P.  M. 

Section  8.1.2.  OVERTIME:  All  work  performed  outside  of  the  regular 
work  day,  or  shift  work  and  on  Saturdays,  Sundays  and  holidays,  shall 
be  paid  for  at  double  the  straight  time  rate. 

Section  8.1.3.  SHIFTS:  Two,  three  or  four  shifts  may  be  worked  at 
straight  time,  but  in  no  case  shall  a Hod  Carrier  work  more  than  one 
shift  in  any  twenty-four  hour  day  unless  the  overtime  rate  is  paid. 

Whenever  shifts  are  worked  by  Bricklayers  and  Hod  Carriers,  the 
rate  shall  be  at  straight  time  unless  the  Bricklayers  working  shifts  with 
the  Hod  Carriers  are  paid  overtime,  in  which  event  the  Hod  Carriers  working 
with  the  Bricklayers  receiving  overtime  pay  shall  likewise  receive  overtime 
pay. 

All  shifts  shall  have  30  minutes  for  lunch  on  the  employer’s  time.  The 
final  shift  on  any  job  shall  be  paid  for  a complete  shift.  When  a shift 
extends  3 hours  or  more  over  the  regular  work  day  hours,  30  minutes 
eating  time  shall  be  allowed  on  the  employer’s  time. 

Section  8.1.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be 
paid  for  all  work  performed  on  the  following  holidays:  New  Year’s  Day, 
Washington’s  Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Admis- 
sion Day,  Thanksgiving  Day  and  Christmas  Day. 
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Section  8.1.5  HEALTH  AND  WELFARE;  15(^  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City  s contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

cortinn  ft  2 ^ 8/1/6Z! 

7428  Hodcarrier  when  tending  plasterer  $31.20  day  $32.80  day 

Section  8.2.1.  HOURS  OF  WORK:  8 hours  per  day  (8  A.  M.  to  12£0 
Noon  and  12:30  P.  M.  to  4:30  P.  M.)  5 days  per  week.  Monday  to  Friday, 

Section  8.2.2.  OVERTIME:  All  work  performed  before  8 A M.  and  after 
4-30  P.  M.  on  any  day.  Monday  through  Friday  inclusive,  shall  be  paid 
for  at  the  rate  of  double  time.  Double  time  shall  be  paid  for  all  work 
performed  on  Saturdays.  Sundays  and  holidays. 

lection  HOLIDAYS°"no  paid  holidays.  Double  time_  shall  be  paid 

for  all  work  performed  on  the  fololwing  holidays:  New  Year  s Day,  Wash- 
ington’s Birthday,  Decoration  Day,  Fourth  of  July.  Labor  Day.  Admission  Day. 
Thanksgiving  Day  and  Christmas  Day. 

Section  8.3 

7307  Bricklayer  $4.65  hour 

When  working  underground  $3.00  day  additional. 

Section  8.3.1.  HOURS  OF  WORK:  7 hours  per  day,  5 days  per  week. 
Mondav  to  Friday,  inclusive. 

Section  8.3.2.  OVERTIME:  Saturday,  Sunday  and  holiday  work  and  all 
time  worked  outside  of  the  regular  work  day  (8:30  A.  M.  to  4:00  P.  M.  or 
shift  work)  shall  be  paid  at  double  time. 

Section  8.3.3.  SHIFT:  When  2 shifts  are  worked,  the  first  shift  shall 
commence  at  7 A.  M.  and  terminate  at  2:30  P.  M.:  the  second  shift  shall 
commence  at  3 P.  M.  and  terminate  at  10:30  P.  M. 

When  3 shifts  are  worked,  the  first  shift  shall  commence  at  12  mid- 
night and  terminate  at  7 A.  M.:  the  second  shift  shall  commence  at  7:30 
A.  M.  and  terminate  at  3 P.  M.:  the  third  shift  shall  commence  at  3:30  P.  M. 
and  terminate  at  11  P.  M. 

The  final  shift  on  any  iob  shall  be  paid  for  a complete  shift  and  all 
shifts  shall  have  thirty  minutes  for  lunch  on  the  employer’s  time.  When 
more  than  one  shift  does  prevail,  no  work  shall  be  done  on  Saturdays. 
Sundays  or  on  holidays,  unless  there  is  life  or  property  in  danger. 

Section  8.3.4.  HOLIDAYS:  No  paid  holidays.  Douole  time  shall  be 
paid  for  all  work  performed  on  the  following  holidays:  New  Year's  Day. 
Washington’s  Birthday,  Decoration  Day,  Fourth  of  July.  Labor  Day. 
Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.3.5  HEALTH  AND  WELFARE:  llVzt  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.4. 

7378  Tile  Setter  $36.00  day 

In  addition  to  their  regular  wages,  employees  shall  be  paid  25c  per 
hour  while  working  with  resinuous  cement. 

Section  8.4.1.  HOURS  OF  WORK:  8 hours  per  day  (8  A.  M.  to  4:30  P.  M.) 
5 days  per  week  Mondav  to  Friday,  inclusive. 

Section  8.4.2.  OVERTIME:  Work  performed  before  8:00  A.  M.  and  after 
4:30  P.  M.  Monday  to  Friday  inclusive  shall  be  classed  as  overtime  and 
paid  for  at  the  rate  of  double  time.  Work  performed  on  Saturdays. 
Sundays  and  holidays  shall  be  paid  for  at  the  rate  of  double  time. 

Section  8.4.3.  SHIFT:  None. 

Section  8.4.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be 
paid  for  all  work  performed  on  the  following  holidays:  New  Year’s  Day, 
Washington’s  Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission 
Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.4.S  HEALTH  AND  WELFARE:  150  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit 

Section  8.5. 

7344  Cf  ^benter  $31.60  day 

When  operating  power  saw  4.10  hour 

When  erecting  steel  scaffold  4.10  hour 

7226  Carpenter  Foreman  $35.60  day 

Section  8.5.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Mondav  to  Friday,  inclusive. 

Section  8.5.2.  OVERTIME:  For  the  first  four  hours  in  addition  to  the 
first  ei^ght  hours  of  work,  time  and  one-half  shall  be  paid.  All  time  worked 
thereafter,  and  on  Saturdays,  Sundays  and  holidays,  shall  be  paid  double 
time.  When  one  regular  daylight  shift  is  being  worked  and  men  are 
required  to  report  for  work  before  8 A.  M.  they  shall  be  paid  double  time 
prior  to  8 A.  M. 


where  premises  cannot  be  vacated  in  whole  or  in  part 
until  the  close  of  business,  men  then  reporting  for  work  shall  be  paid  time 
4o  midnight.  Any  work  performed  on  such  jobs  after  midnight 
shall  be  paid  double  time. 

Section  8.5.3.  SHIFT:  All  work,  except  where  more  than  one  shift  is 
worked  or  m emergencies,  shall  be  performed  between  the  hours  of  8 A.  M. 
and  5 P.  M. 

Where  2 or  more  shifts  are  worked  in  any  24  hours,  each  shift  shall 
hours  and  receive  8 hours  pay.  No  multiple  shift  shall  be  estab- 
lished or  started  for  less  than  5 consecutive  regular  work  days. 
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fn  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 

for  all^  work  performed  on  the  following  holidays:  New  Year’s  Day.  Wash- 
^'•'thday.  Decoration  Day.  Fourth  of  July,  Labor  Day,  Admission 
Day.  Thanksgiving  Day  and  Christmas  Day. 

Section  8.5  5 HEALTH  AND  WELFARE:  \\t  an  hour  less  an  amount 
which  repipsents  contributions  to  the  City  and  County  Health  Service 
r'' equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.6  g/l/S3 

7422  Cribber  . - , v $28.60  day  $29.Wday 

Working  conditions  and  Health  and  Welfare  payment  same  as  7514 

General  Laborer. 

Section  8.7  4/1/63 

7358  Patternmaker  $33.20  day  $33.60  day 

Section  8.7  1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  wee1<, 
Monday  to  Friday,  inclusive. 

Section  8.7.2.  OVERTIME:  All  time  worked  before  or  after  the  regular 
scheduled  hours  (8  A.  M.  to  5 P.  M.)  and  on  Saturdays,  Sundays  and  holi- 
days, shall  be  paid  at  the  rate  of  double  time.  Employees  who  qualify  for 
holiday  pay  and  are  called  in  to  work  on  any  of  the  enumerated  holidays 
shall  be  compensated  at  double  their  straight  time  rate  of  pay  in  addition 
to  holiday  pay.  Employees  who  do  not  qualify  for  holiday  pay  and  who 
work  on  any  of  the  enumerated  holidays  shall  be  compensated  at  double 
their  straight  time  rate  of  pay. 

Section  8.7.3.  SHIFT:  None. 

Section  8.7.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday- 
Memorial  Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day.  Christmas 
Day,  and  the  regular  work  day  preceding  Christmas  Day  shall  be  paid 
holidays  regardless  of  the  day  on  which  tney  may  fall. 

Each  employee  shall  receive  eight  times  his  regular  hourly  (day  shift) 
rate  of  pay  for  the  above  holidays,  provided: 

(a)  The  employee  has  been  in  the  employ  of  the  Employer  for  fifteen 
calendar  days  preceding  the  day  on  which  the  holiday  is  observed. 

(b)  The  employee  worked  his  regularly  scheduled  work  day  prior  to 
and  his  regularly  scheduled  work  day  following  the  holiday.  If  the  employee 
worked  some  time  during  the  two  calendar  weeks  preceding  the  week  in 
which  the  holiday  occurred,  he  will  receive  pay  notwithstanding  absence  on 
the  work  day  prior  to  or  the  work  day  following,  where  such  absence  was 
due  to: 

1 —  Industrial  accident: 

2 —  Bona  fide  illness  covered  by  a doctor’s  certificate: 

3 —  Temporary  lay-off  which  extends  ten  working  days  or  less  after  the 
day  on  which  the  holiday  occurred: 

4 —  Absence  approved  by  the  Employer. 

Section  8.7.5  HEALTH  AND  WELFARE:  $15.60  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  Svstem  for  employees’  death  benefit. 

Section  8.8. 

A165  Stage  Carpenter  $29.00  day 

Section  8 8.1.  HOURS  OF  WORK:  8 hours  per  day. 

Section  8.8.2.  OVERTIME:  All  work  performed  in  excess  of  the  normal 
8 hour  shift  shall  be  conpensated  for  as  follows:  between  8 A.  M.  and 
5 P.  M.  at  the  rate  of  $4.00  per  hour:  between  5 P.  M.  and  8 A.  M.  at  the 
overtime  rate  of  $5.75  per  hour.  The  overtime  rates  shall  not  apply  to  work 
performed  in  excess  of  40  hours  per  week  or  on  Saturdays,  Sundays  and 
holidays  unless  work  is  performed  on  these  days  in  excess  of  8 hours  per 
day.  Where  no  performance  or  rehearsal  is  scheduled  and  the  individual 
is  called  to  work  he  shall  be  guaranteed  a minimum  of  4 hours  pay  at  the 
rate  of  $5.75  per  hour  and  should  he  work  in  excess  of  4 hours  he  shall 
receive  a minimum  of  8 hours  pay  at  the  rate  of  $5.75  per  hour. 

Section  88.3.  SHIFT:  None. 

Section  8.8.4.  HOLIDAYS:  None 

Section  8.9. 

A170  Stage  Property  Man $29.00  day 

Working  conditions  same  as  A165  Stage  Carpenter. 

Section  8.10.  , 

7356  Museum  Antique  Restorer  $28  .40  day 

Combined  repair  and  finishing  work  $2.00  day  additional 

Section  8.10.1.  HOURS  OF  WORK:  8 hours  per  day.  5 days  per  week. 
Monday  to  Friday,  inclusive. 

Section  8.10.2.  OVERTIME:  All  work  performed  before  or  after  the 
regular  scheduled  hours  (8  A.  M.  to  5 P.  M.)  and  on  Saturdays  and  Sundays 
shall  be  paid  at  double  time.  Holidays  shall  be  paid  at  double  time  in 
addition  to  straight  time  when  worked. 

Section  8.10.3.  SHIFT:  None.  . ^ 

Section  8.10.4.  HOLIDAYS:  New  Year’s  Day,  Washington's  Birthday, 
Decoration  Day,  Independence  Day,  Labor  Day,  Admission  Day,  Thanks- 
giving Day  ancf  Christmas  Day.  These  davs  shall  be  paid  for  at  the  straight 
time  rate  when  not  worked  and  at  double  time  bay  in  addition  to  straight 
time  rate  when  worked.  Holidays  falling  on  a Saturday  shall  be  paid  for 
at  the  straight  time  rate  when  not  worked  even  though  the  employee  is  not 
scheduled  to  work.  Holidays  falling  on  Sundavs  shall  be  observed  on  the 
following  Monday.  Holiday  compensation  for  holidays  not  worked  shall  not 
be  paid  to  any  employee  who  fails  to  report  for  work  on  his  regular  sched- 
uled working  days  next  preceding  and  next  following  the  holiday  involved 
unless  permission  to  be  absent  has  been  granted  in  advance,  or  unless 
such  absence  is  due  to  illness  or  other  good  cause. 


Section  8.10.5  HEALTH  AND  WELFARE:  $12.75  per  month  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health 
Service  System  and  an  amount  equivalent  to  the  value  of  the  City’s  con- 
tribution to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.11. 

7311  Cement  Finisher  $31.76  day 

When  working  from  swinging  scaffolds  4.03  hour 

Power  Machine  Operators  4.13  hour 

7227  Cement  Finisher  Foreman  34.40  day 

Section  8.11.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.11.2.  OVERTIME:  For  any  extra  time  worked  up  to  a total  of 
2 hours  after  the  regular  8 hours  have  been  worked  between  the  hours 
(8  A.  M.  to  5 P.  M.)  on  Monday  through  Friday,  time  and  one-half  the 
straight  time  rate  shall  be  paid  and  double  time  shall  be  paid  for  all 
additional  extra  time  worked  on  said  dav  bv  any  employee  When  men  are 
required  to  report  for  work  before  8 A.  M.  they  shall  be  paid  double  time 
prior  to  8 A.  M.  except  on  shift  work  or  when  it  is  desirable  to  start  the 
work  day  earlier,  due  to  existing  traffic,  weather  or  similar  conditions. 
All  work  on  Sundays  and  holidays  shall  be  at  double  the  regular  straight 
time  rate. 

Double  time  shall  be  paid  on  Saturdays  for  all  work  connected  with 
building  construction.  This  includes  but  is  not  limited  to  the  construction, 
erection,  alteration,  repair,  modification,  demolition,  addition  or  improve- 
ment in  whole  or  in  part  of  any  building  structure. 

Time  and  one-half  shall  be  paid  for  the  first  eight  hours  work  per- 
formed on  Saturday  between  8 A.  M.  and  5 P.  M.  and  double  time  for  all 
additional  work  performed  on  said  day  for  work  connected  with  all  heavy, 
highway  and  engineering  construction.  This  includes  but  is  not  limited  to 
the  construction,  improvement,  modification  and  demolition  of  all  or  any 
part  of  streets  and  highways  (including  sidewalks,  curbs  and  gutters), 
bridges,  viaducts,  railroads,  tunnels,  airports,  water  supply,  irrigation,  flood 
control  and  drainage  systems,  sewers  and  sanitation  projects,  dams,  power 
houses,  refineries,  aqueducts,  canals,  river  and  harbor  projects,  wharves, 
docks,  breakwaters,  jetties,  quarrying  of  breakwater  or  rip-rap  stone,  or 
operation  incidental  to  such  heavy  construction  work. 

If  men  are  required  to  work  continuously  for  more  than  5 hours  without 
an  opportunity  for  eating,  they  shall  receive  overtime  pay  for  work  after 
the  fifth  hour  until  opportunity  to  take  time  for  eating  is  afforded.  The 
overtime  rate  shall  be  time  and  one-half  for  the  first  two  hours  after  five 
hours  and  double  time  thereafter.  Eating  periods  at  the  option  of  the 
individual  employer  may  be  staggered  any  time  after  three  and  one-half 
hours  from  the  beginning  of  the  shift. 

Section  8.11.3.  SHIFT:  Where  multiple  shifts  are  worked,  if  the  employer 
elects  to  work  the  day  shift  between  the  hours  of  8 A.  M.  and  5 P.  M. 
that  shift  shall  work  IVz  hours  and  for  such  work  they  shall  be  paid  the 
regular  straight  time  rate  for  8 hours:  the  second  shift  shall  work  7 hours 
and  for  such  work  they  shall  be  paid  the  regular  straight  time  rate  for 

8 hours:  if  a third  shift  is  worked  they  shall  work  7 hours  and  for  such 

work  they  shall  be  paid  8 hours’  regular  straight  time  pay.  No  multiple 

shift  shall  be  established  or  started  for  less  than  five  consecutive  work  days. 

Section  8.11.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day-  Wash- 
ington’s Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Thanks- 
giving Day,  Admission  Day  and  Christmas  Day.  If  any  of  the  holidays  fall 
on  Sunday,  the  Monday  following  shall  be  considered  a holiday. 

Section  8.11.5  HEALTH  AND  WELFARE:  110  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.12  1/1/63 

7326  Glazier  $32.20  day  $33.00  day 

7233  Glazier  Foreman  $34.20  day  $35.00  day 

Section  8.121.  HOURS  OF  WORK:  Outside  Work:  8 hours  per  day 
(8  A.  M.  to  5 P.  M.)  5 days  per  week,  Monday  to  Friday,  inclusive.  Inside 
Work:  8 hours  per  day  between  hours  of  7 A.  M.  and  5:30  P.  M.,  5 days  per 
week,  Monday  to  Friday,  inclusive. 

Section  8.12.2.  OVERTIME:  For  the  first  two  (2)  hours  after  the  first 
eight  (8)  hours,  Monday  through  Friday,  time  and  one-half:  Saturday, 
Sunday  and  holidays  and  all  other  overtime,  double  time.  A minimum  of 
four  (4)  hours  shall  be  paid  for  work  on  Saturday,  Sunday  and  holidays  at 
the  overtime  rate.  All  call  back  time  after  5 P.  M.  shall  be  paid  for  at 
the  rate  of  double  time.  Any  employee  reporting  for  work  after  the  regular 
starting  time  shall  be  paid  only  for  the  hours  worked,  but  not  less  than 
four  (4)  hours.  When  an  employee  leaves  the  job,  at  his  own  discretion,  he 
shall  be  paid  only  for  the  hours  worked. 

Section  8.12.3.  SHIFT:  None.  . . 

Section  8.12.4.  HOLIDAYS:  New  Year’s  Day,  Washington's  Birthday,  Dec- 
oration Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas 
Dav  shall  be  paid  holidays.  All  regular  employees  (those  continuously 
employed  30  days  or  more)  shall  receive  8 hours  of  pay  at  the  employee  s 
regular  hourly  rate  when  the  recognized  holiday  fails  on  a normal  work 
day,  even  though  no  work  is  performed  on  the  above  named  holiday: 
provided  further  that  such  emolovee  works  or  is  available  for  work  on  the 
regular  working  day  next  preceding  and  next  following  such  holiday; 
provided,  however,  tnat  if  such  absence  is  due  to  a bona  fide  illness,  the 
employee  shall  be  paid.  A regular  employee  called  to  work  on  a designated 
holiday  and  who  refuses  to  work  shall  not  receive  any  holiday  pay  for 
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that  day  un  ess  such  refusal  is  because  of  a bona  fide  illness.  Any  of  the 
designated  holidays  falling  on  Sunday  will  be  observed  on  the  Monday 
following.  _ For  work  on  any  of  the  above  named  holidays,  the  employee 
shall  receive  double  time  in  addition  to  any  holiday  pay  to  which  he  may 
be  entitled. 

Section  8.12.5  HEALTH  AND  WELFARE;  90  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.13 

7342  Locksmith  

7236  Locksmith  Foreman 


$31.60  day 
$35.60  day 


$4.07  hour 

$4.07  hour  plus  $2.00  day  additional 
25%  over  7346  rate 


Working  conditions,  and  Health  and  Welfare  payments  same  as 
7344  Carpenter. 

Section  8.14 

7346  Painter  

7242  Painter  Foreman  

7278  Painter  General  Foreman 

When  working  on  exterior  staging  over  6 stories 

and  up  to  and  including  12  stories  $1.00  per  day  additional 

Over  12  Stories $2.00  per  day  additional 

When  working  on  steel  construction,  bridges  and 

tanks  over  50  feet  above  ground  or  water  level. . $1.00  per  day  additional 
Over  180  feet  above  ground  or  water  level  $2.00  per  day  additional 
Employees  spraying  on  erected  steel  construction, 
bridges  and  tanks  . 250  per  hour  above  journeyman  rate. 

Section  8.14.2  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  8:30  A.  M.  to  12M  and  from  12:30  P.  M.  to  4:00  P.  M., 
time  and  one-half  shall  be  paid.  Saturdays,  Sundays  and  holidays  shall  be 
paid  at  the  rate  of  double  time. 

Section  8.14.3.  SHIFT:  None. 

Section  8.14.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be 
paid  for  all  work  performed  on  the  following  holidays:  New  Year’s  Day. 
Memorial  Day.  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas 
Day.  When  a holiday  falls  on  a Sunday,  same  shall  be  observed  on  the 
following  Monday. 

Section  8.14.5  HEALTH  AND  WELFARE:  14V20  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  Svstem  for  employees’  death  benefit. 

Section  8.15. 

7361  Plasterer  $36.32  day 

Section  8.15.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.15.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  A.  M.  to  4:30  P.  M.)  and  on  Saturdays.  Sundays 
and  holidays,  double  time  shall  be  paid. 

Section  8.15.3.  Shift:  None. 

Section  8.15.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year's  Day,  Wash- 
ington’s Birthday.  Memorial  Day,  Fourth  of  July,  Labor  Day.  Admission  Day, 
Thanksgiving  Day  and  Christmas  Day. 

Section  8.15.5  HEALTH  AND  W^ELFARE:  170  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.16 

7347  Plumber  $38.40  day 

7239  Plumber  General  Foreman  . $48.40  day 

High  Work:  Any  employee  required  to  work  from  trusses,  swinging 
scaffolds,  bos’ns’  chairs,  temporary  staging  or  unguarded  structures  at 
at  a height  of  25  feet  or  more  from  ground,  water,  or  supporting 
structure  shall  receive  750  per  hour  over  his  regular  rate  of  pay. 
Welding  Work:  Any  employee,  while  welding  or  burning  galvanized 
pipe  or  stainless  steel,  or  any  other  pipe  or  material  that  gives  off 

toxic  and/or  poisonous  gases,  shall  receive  750  per  hour  over  his 

regular  hourly  rate  of  pay.  . ^ n.  » 

Section  8.16.1  HOURS  OF  WORK:  8 hours  per  day  (8  A.  M.  to  5 P.  M.) 

5 days  per  week,  Monday  to  Friday  inclusive.  The  regular  starting  time  may 
be  changed  by  mutual  agreement.  (Day  shift  employees  required  fo  work 
after  1:00  A.  M.  and  laid  off  before  8:00  A.  M.  shall  be  paid  to  8:00  A.  M.  at 
the  overtime  rates.) 

Section  8.16.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  and  on  Saturdays,  Sundays  and  holidays,  double 
time  shall  be  paid  except  Saturday  when  emergency  jobbing  work  will  be 
permitted  at  time  and  one-half  rate. 

A meal  period  of  one-half  hour  shall  be  allowed  on  the  employers 
time  at  overtime  rate  if  the  employees  are  required  to  work  overtime  m 
excess  of  two  hours.  Employees  working  overtime  shall  receive  a lunch 
period  of  one-half  hour  on  the  employer’s  time  at  the  overtime  rate  after 
every  four  hours  thereafter.  The  foregoing  shall  not  apply  to  the  noonday 
lunch  period  on  Saturdays,  Sundays  or  holidays. 

Section  8.16.3.  SHIFT:  The  regular  starting  time  of  the  day  shift  shall 
be  8:00  A.  M.  except  that  where  existing  traffic  conditions  render  it 
desirable  to  start  the  day  shift  at  an  earlier  hour,  such  starting  time  may 
be  made  earlier  but  in  no  event  earlier  than  7:00  A.  M.  The  regularly 
established  starting  time  of  the  day  shift  shall  be  recognized  as  the 
beginning  of  the  24  hour  work  day  period.  When  irregular  or  broken 
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shifts  are  worked,  overtime  rates  shall  apply  before  the  regular  starting 
time  and  after  the  regular  quitting  time  of  the  shift  on  which  the  employee 
is  regularly  employed. 

Employees  transferred  from  one  shift  to  another,  unless  relieved  from 
work  at  least  a full  shift  as  set  forth  herein,  before  starting  their  new 
shift,  shall  be  paid  the  overtime  rates  for  the  first  such  shift  worked. 
However,  if  an  employee  working  on  the  “first"  or  regular  daylight  shift 
is  required  to  return  to  work  on  the  “third"  shift  within  the  same  24  hour 
workday  period,  he  shall  receive  double  time  for  the  first  such  “third” 
shift  worked.  The  24  hour  work  day  period  mentioned  herein  shall  be  the 
24  hour  period  commencing  with  the  starting  time  of  the  day  shift. 
Employees  required  to  work  overtime  past  the  quitting  time  of  their  regular 
shift,  unless  relieved  from  work  at  least  a full  shift,  as  set  forth  herein, 
before  starting  work  on  their  next  regular  shift,  shall  be  paid  the  overtime 
rate  tor  such  shift. 

First  or  Regular  Daylight  Shift:  An  81/2  hour  period  less  30  minutes  for 
meals  on  the  employee's  time.  Pay  for  a full  shift  period  shall  be  a sum 
equivalent  to  8 times  the  regular  hourly  rate  with  no  premium. 

Second  Shift:  An  8 hour  period  less  30  minutes  for  meals  on  employee's 
time.  Pay  for  a full  second  shift  period  shall  be  a sum  equal  to  8 times  the 
regular  hourly  rate  plus  10%. 

Third  Shift:  A IVz  hour  period  less  30  minutes  for  meals  on  employee's 
time.  Pay  for  a full  third  shift  period  shall  be  a sum  equal  to  8 times  the 
regular  hourly  rate  plus  15%. 

Anv  workman,  after  reporting  for  work  at  the  regular  starting  time  and 
for  whom  no  work  is  provided,  shall  receive  pay  for  4 hours  at  the  prevail- 
ing rate  of  wages,  unless  he  has  been  notified  not  to  report,  and  any  work- 
man who  reports  to  work  and  for  whom  work  is  provided  shall  receive  not 
less  than  4 hours  pay  and  if  more  than  4 hours  are  worked  in  any  one  day, 
shall  receive  not  less  than  a full  day's  pay.  The  provisions  of  this  section 
shall  not  apply  when  weather  conditions  make  it  impracticable  to  put 
such  an  employee  to  work  on  his  own  accord:  provided  that  in  the  case  of 
inclement  weather  no  employee  after  having  started  work  shall  be  paid 
for  less  than  2 hours  for  any  fractional  part  of  the  day. 

Section  8.16.4  HOLIDAYS:  The  following  shall  be  observed  as  holidays 
and  paid  in  the  manner  prescribed  in  this  section:  New  Year's  Day, 
Washington’s  Birthday.  Memorial  Day,  Fourth  of  July.  Labor  Day,  Admission 
Day,  Thanksgiving  Day.  the  Friday  after  Thanksgiving,  Christmas  Day,  and 
the  Employee's  Birthday.  If  any  holiday  falls  on  a Saturday  or  Sunday,  the 
following  Monday  shall  be  considered  a legal  holiday.  If  the  following 
Monday  is  already  a holiday,  the  following  Tuesday  shall  be  considered  a 
legal  holiday.  Work  done  on  such  days  shall  be  paid  for  at  the  overtime 
rate,  provided  that  the  overtime  rate  shall  not  be  required  for  jobbing, 
service,  and  repair  work  performed  on  the  Friday  after  Thanksgiving. 
Payment  for  these  holidays  shall  be  made  on  the  basis  of  YlVzt  per  hour 
for  7347  Plumber  and  22V2«^  per  hour  for  7239  Plumber  General  Foreman 
for  hours  actually  worked.  Payment  shall  be  made  at  the  end  of  each 
payroll  period  based  on  the  number  of  hours  actually  worked.  Premium  pay 
for  overtime  or  any  other  reason  shall  be  made  on  the  base  daily  rate. 

Section  8.16.5  HEALTH  AND  WELFARE;  30«'  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  Countv  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.17  1/1/63 

7376  Sheet  Metal  Worker  $35.68  day  $36.48  day 

Section  8.17.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive. 

Section  8.17.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  A.  M.  to  5 P.  M.  or  shift  work)  and  on  Saturdays, 
Sundays  and  holidays,  the  double  time  rate  shall  be  paid. 

Section  8.17.3.  SHIFT:  Shift  work  shall  be  construed  as  work  performed 
immediately  following  the  end  of  the  regular  working  hours  and  for  the 
stated  number  of  hours  as  defined:  The  first  shift  shall  be  considered  the 
day  shift  which  starts  at  8:00  A.  M.  The  second  shift  shall  start  immediately 
following  the  first  shift.  The  third  shift  shall  start  immediately  following 
the  second  shift.  ^ 

Where  two  shifts  are  worked  in  any  one  day,  8 hours  shall  constitute 
a day’s  work  on  each  shift.  Rate  of  wages  for  the  second  8 hour  shift 
shall  be  8 hours’  pay  plus  10%  of  8 hours’  pay. 

Where  three  shifts  are  worked,  the  rate  of  wages  for  the  third  shift 
shall  be  8 hours’  pay  for  6V2  hours  actual  work  plus  10%  of  8 hours  pay. 
V\/ork  not  done  under  this  shift  definition  shall  be  defined  as  overtime  and 

piyf'llafdavs.  Washington’s  Birth- 
day.  Independence  Day.  Admission  Day,  and  Christmas  Day.  Payment  for 
these  four  holidavs  shall  be  made  on  the  basis  of  one  and  six-tenths  percent 
(1.6%)  of  gross  wages  earned  beginning  July  1.  1962.  Holiday  payment  shall 
be  based  on  hours  actually  worked  and  shall  not  include  payment  for 
period  of  vacation  or  sick  leave  with  pay.  Such  holiday  payment  shall  be 
made  at  the  end  of  each  nayroll  period  based  on  the  number  of  hours 
actually  worked  during  said  period. 

Double  time  shall  be  paid  for  all  work  performed  on  the  following 
holidays:  New  Year’s  Day,  Washington’s  Birthday.  Decoration  Day,  Inde- 
pendence Day,  Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas 
Day.  Whenever  any  holiday  falls  on  Sunday,  such  holiday  will  be  observed 
on  the  following  Monday. 
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Section  8.17.5  HEALTH  AND  WELFARE:  IQs'  an  hour  less  an  amou.a 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  Svstem  for  employees’  death  benefit. 

Section  8.18 

7348  Steamfitter  $38.40  day 

7248  Steamfitter  General  Foreman  . . $48.40  day 

Working  conditions,  holiday  and  Health  and  Welfare  payments  same  as 

7347  Plumber  and  7239  Plumber  General  Foreman. 

Section  8.19. 

7395  Ornamental  Iron  Worker 

Fence  Erector  $34.40  day 

Ornamental  Iron  Work  4.50  hr. 

Section  8.19.1.  HOURS  OF  WORK:  8 hours  per  day.  from  8 A.  M.  to  5 
P.  M.,  5 days  per  week.  Monday  to  Friday  inclusive. 

Section  8.19.2.  OVERTIME:  Double  time  shall  be  paid  for  any  and  all 
work  in  excess  of  eight  (8)  hours  on  any  regular  work  day  and  for  all  time 
worked  on  Saturdays.  Sundays  and  recognized  holidays.  All  premium  days 
will  be  figured  on  the  basis  of  actual  hours  worked  at  the  applicable  over- 
time rate. 

Section  8.19.3.  SHIFT:  If  a man  is  put  to  work,  he  shall  receive  not  less 
than  four  hours’  pay  at  the  straight  time  hourly  rate.  Hours  worked  beyond 
the  first  four  hours  shall  be  figured  on  the  basis  of  actual  hours  worked. 
When  a workman  is  ordered  to  report  for  work  and  then  through  no  fault  of 
the  workman  is  not  put  to  work,  he  shall  be  paid  for  two  hours  time,  weather 
permitting  work,  provided  that  workman  remains  on  the  job  during  the  said 
two  hours. 

When  2 shifts  are  employed,  each  shift  shall  work  71/2  hours  for  8 
hours’  pay  at  regular  time:  when  3 shifts  are  employed,  7 hours  shall  con- 
stitute a day’s  work  for  each  shift,  for  which  a regular  wage  of  8 hours  shall 
be  paid,  or  a proportionate  part  thereof  for  time  worked.  When  multiple 
shifts  are  worked  on  Saturday.  Sunday  or  recognized  holidays  the  following 
shall  apply:  When  2 shifts  are  employed  each  shift  shall  work  IVz  hours  for 
8 hours’  pay  at  double  the  straight  time  rate  of  wages.  When  3 shifts  are 
employed,  each  shift  shall  work  7 hours  for  8 hours’  pay  at  double  the 
straight  time  rate  of  wages  or  a proportionate  part  thereof  for  time  worked. 
On  all  shift  work  performed  on  Saturday,  Sunday  or  holidays  the  overtime 
rate  of  double  time  shall  start  with  the  beginning  of  the  first  "or  morning” 
shift.  Not  more  than  one  shift  shall  be  allowed  on  a job  of  less  than  5 days’ 
duration,  except  in  case  of  emergency. 

Section  8.19.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day.  Washing- 
ton’s Birthday,  Decoration  Day,  Independence  Day,  Labor  Day.  Admission  Day, 
Thanksgiving  Day  and  Christmas  Day. 

Section  8.19.5  HEALTH  AND  WELFARE:  150  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Svstem 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  Svstem  for  employees’  death  benefit. 

Section  8.20. 

C109  Stagehand  Grips,  Clearers, 

Lamp  Operators  and  Extra  Flymen  $16.00  per  performance 

Head  Flyman,  Front  Light  Operator, 

Bridge  Light  Operator  17.00  per  performance 

Section  8.20.1.  HOURS  OF  WORK:  The  rates  of  pay  are  for  a performance 
of  4 hours  or  less. 

Section  8.20.2.  OVERTIME:  All  work  performed  in  excess  of  4 hours  shall 
be  compensated  for  as  follows:  between  8 A.  M.  and  5 P.  M.  at  the  rate 
of  $3.25  per  hour:  between  5 P.  M.  and  8 A.  M.  at  the  rate  of  $4.50  per  hour. 
When  no  performance  or  rehearsal  is  scheduled  and  the  individual  is  called 
to  work  he  shall  be  compensated  for  at  the  overtime  rate  with  a minimum  of 
4 hours  pay.  Work  schedules  on  Saturdays,  Sundays  and  holidays  shall  be 
compensated  for  at  the  normal  straight  time  rate. 

Section  8.20.3.  SHIFT:  None. 

Section  8.20.4.  HOLIDAYS:  None. 

Section  8.21  6/1/63 

7392  Window  Cleaner  $25.36  day  $26.56  day 

Men  working  on  scaffolds  or  bos’n  chair  $ 3.67  hour  $ 3.82  hour 

Section  8.21.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive. 

Section  8.21.2.  OVERTIME:  All  time  worked  outside  of  the  regular  work 
day  and  on  Saturdays  shall  be  paid  at  the  rate  of  time  and  one-half.  The 
regular  work  day  shall  be  7:00  A.  M.  to  3:30  P.  M.  or  6:00  A.  M.  to  2:30  P.  M. 
with  employees  receiving  a half-hour  lunch  period  between  11:00  and  11:30 
A.  M.  Double  time  shall  be  paid  for  Sunday  work. 

Section  8.21.3  SHIFT:  None. 


Section  8.21.4  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Deco- 
ration Day,  Fourth  of  July,  Labor  Day,  Admission  Day  (when  celebrated  in 
San  Francisco),  Veterans’  Day,  Thanksgiving  Day.  and  Christmas  Day  shall  be 
observed  as  holidays.  If  a holiday  falls  on  a Sunday  it  shall  be  observed  on 
the  following  Monday.  If  a holiday  falls  on  a Saturday,  it  shall  be  observed 
on  the  following  Monday.  All  employees  shall  receive  a full  day’s  pay  for 
the  observance  of  said  holidays,  regardless  of  the  day  on  which  a holiday 
occurs,  provided  such  employees  have  reported  for  work  on  their  regular 
working  day  immediately  before  and  immediately  after  said  holiday.  An 
employee  shall  be  considered  to  have  reported  to  work  if  absence  on  the  day 
before  or  after  said  holiday  is  due  to  express  permission  of  the  employer  or 
to  bona  fide  illness.  An  employee  required  to  work  on  a holiday  shall  be  paid 
at  the  rate  of  time  and  one-half  in  addition  to  his  regular  pay. 
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Section  8.21.5  HEALTH  AND  WELFARE:  $16.23  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.22 

7408  Assistant  Powerhouse  Operator  $116.00  week 

7364  Powerhouse  Operator  $131.40  week 

Section  8.22.1  HOURS  OF  WORK:  A work  week,  except  as  elsewhere 
provided  for  shift  employees,  consists  of  seven  (7)  consecutive  calendar 
days,  with  a basic  work  week  of  five  (5)  work  days  of  eight  (8)  hours  each — 
Monday  through  Friday,  or  from  Tuesday  through  Saturday.  The  regular  hours 
of  work  shall  be  from  8 A.  M.  to  12  o’clock  noon  and  from  1 P.  M.  to  5 P.  M. 
The  work  week  of  shift  employees  shall  be  regularly  scheduled  and  may 
start  on  any  day  of  the  week  and  at  any  hour  of  the  day.  The  five  (5)  work 
days  and  two  (2)  non-work  days  in  the  work  week  of  shift  employees  may  be 
arranged  in  cycles  of  one,  two,  or  more  weeks.  The  work  day  of  shift  em- 
ployees shall  consist  of  eight  (8)  consecutive  hours. 

Section  8.22.2  OVERTIME:  Compensation  at  the  rate  of  one  and  one-half 
(IV2)  times  the  straight  rate  of  pay  shall  be  paid  for  work  in  excess  of 
forty  (40)  hours  in  a work  week:  time  worked  in  excess  of  eight  (8)  hours  on 
a work  day:  time  worked  on  a non-work  day:  time  worked  on  a holiday  and 
time  worked  outside  the  regular  hours  on  a holiday  which  falls  in  the  basic 
work  week.  Employees  shall  not  be  required  to  take  equivalent  time  off  dur- 
ing a work  day  in  lieu  of  overtime  compensation. 

Overtime  shall  be  compensated  to  the  nearest  quarter  (V4)  hour.  Em- 
ployees who  are  called  from  their  homes  for  emergency  work  on  their  non- 
work day,  on  a holiday  which  they  are  entitled  to  have  off,  or  outside 
of  their  regular  work  hours  on  work  days  shall  be  paid  overtime  compensa- 
tion for  the  actual  work  time  with  a minimum  of  two  (2)  hours. 

An  employee  who  is  classified  to  perform  the  duties  of  emergency 
relief  operator  shall  be  available  for  duty  in  revolving  shifts  on  any  day  of 
the  week,  and  may  be  assigned  for  the  relief  of  any  shift  without  advance 
notice.  Such  employee  shall  not  be  paid  overtime  compensation  during  the 
regular  work  hours  of  such  shift.  In  the  event  that  he  shall  be  required  to 
report  for  work  without  having  had  twelve  (12)  hours  off  following  the  end 
of  his  last  preceding  work  period,  he  shall  be  paid  overtime  compensation 
for  any  time  worked  in  the  twelve  (12)  hour  period  following  the  end  of  his 
last  preceding  work  period. 

Section  8 22.3.  SHIFTS:  All  eight  (8)  hour  work  periods  regularly  sched- 
uled are  designated  as  follows:  First  Shift — 4 A.  M.  or  thereafter  but  before 
12  o’clock  noon.  Second  Shift — 12  noon  or  thereafter  but  before  8 P.  M.  Third 
Shift — 8 P.  M.  or  thereafter  but  before  4 A.  M.  No  shift  premium  shall  be 
paid  for  the  first  shift.  A premium  of  eight  (8c)  per  hour  shall  be  paid  for 
work  performed  on  the  second  shift  and  twelve  (12c)  per  hour  for  work  per- 
formed on  the  third  shift.  A shift  premium,  if  any,  which  is  payable  for  an 
employee's  regularly  scheduled  hours  of  work  shall  be  paid  for  any  time 
worked  by  him  immediately  preceding  or  following  his  regular  hours  of  work 
and  as  an  extension  thereof. 

When  a shift  premium  is  applicable  to  time  worked  at  the  overtime 
rate  of  pay,  one  and  one-half  times  the  applicable  shift  premium  shall  be 
paid. 

Shift  premium  shall  be  payable  only  for  hours  actually  worked  and 
shall  not  be  paid  for  non-work  time,  such  as  holidays,  sick  leave  and  vaca- 
tion. 

Section  8.22.4.  HOLIDAYS:  New  Year’s  Day,  Washington's  Birthday, 
Memorial  Day,  Independence  Day,  Labor  Day,  Veteran’s  Day,  Thanksgiving 
Day,  and  Christmas  Day  shall  be  paid  holidays  when  they  fall  on  a work  day 
in  the  basic  workweek. 

When  any  of  the  above  holidays  fall  on  a Sunday,  the  Monday  follow- 
ing shall  be  observed  as  the  holiday. 

If  an  employee  takes  off  any  of  the  above-named  holidays  and  is 
absent  without  a bona  fide  reason  on  the  workday  either  immediately  pre- 
ceding or  following  such  holiday  he  shall  not  receive  pay  for  the  holiday. 

If  during  a calendar  year  more  than  two  holidays  fall  on  an  em- 
ployee’s non-work  day,  he  shall  be  given  either  one  day  off  with  pay,  or  one 
day's  pay  for  every  holiday  in  excess  of  two  per  calendar  year. 

Employees  required  to  work  on  holidays  which  fall  on  their  work 
days  shall  be  paid,  in  addition  to  their  holiday  pay,  one  and  one-half  times 
the  straight  rate  of  pay  for  all  time  worked  on  such  days. 

If  an  employee  is  required  to  work  on  a holiday  which  falls  on  a non- 
work day  or  on  a work  day  outside  his  basic  workweek,  he  shall  be  paid  one 
and  one-half  times  his  straight  rate  of  pay  for  all  time  worked  on  such  day. 

Section  8.23  12/1/62  6/1/63 

7319  Electric  Motor  Shopman  $29.76  day  $30.56  day  $32.16  day 

Trouble  Shooting  (outside  shop)  $ 4.39  hour  $ 4.53  hour  $ 4.76  hour 
7^56  Electric  Motor  Shopman  Foreman  $34.24  day  $35.12  day  $36.96  day 

Section  8.23.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week,  Mon- 
day to  Friday  inclusive. 

Section  8.23.2.  OVERTIME:  The  first  two  hours  (not  to  extend  beyond  8 
P.  M.)  in  addition  to  the  regular  eight  hours  (8  A.  M.  to  5 P.  M.)  and  Satur- 
days 8 A.  M.  to  12  noon,  shall  be  paid  at  time  and  one-half.  All  emergency 
calls,  after  regular  working  hours,  including  Saturday  morning,  and  all  other 
time  including  Saturday  afternoons  and  Sundays  shall  be  paid  at  the  rate 
of  double  time.  An  employee  required  to  work  during  his  lunch  period  shall 
be  paid  for  said  time  at  the  rate  of  one  and  one-half  times  his  basic  straight 
time  rate. 

Any  emoloyee  required  to  report  for  work  shall  receive  not  less 
than  four  (4)  hours’  pay  for  that  calendar  day,  at  the  prevailing  hourly  rate. 


Section  8.23.3.  SHIFT.  None. 

Section  8.23.4  HOLIDAYS:  New  Year’s  Day,  Washington's  Birthday,  Deco- 
ration Day,  Fourth  of  July,  Admission  Day,  Labor  Day,  Thanksgiving  Day,  and 
Christmas  Day,  shall  be  paid  holidays,  except  when  the  holiday  falls  on 
Saturday.  An  additional  day’s  pay  shall  be  allowed  for  work  performed  on 
these  holidays.  A holiday  falling  on  Sunday  shall  be  observed  on  the  follow- 
ing Monday.  Workmen  must  be  on  the  payroll  for  a period  of  fifteen  (15) 
days  prior  to  the  holiday  to  be  eligible  for  holiday  pay. 

Section  8.23.5  HEALTH  AND  WELFARE:  15(#  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the  Re- 
tirement System  for  employees’  death  benefit. 

Section  8.24  12/1/62  6/1/63 

7363  Powerhouse  Electrician  $36.48  day  $37  63  day  $39.55  day 

7255  Powerhouse  Electrician  Foreman  40.70  day  41.86  day  43.78  day 

7345  Electrician  36.48  day  37.63  day  39.55  day 

7238  Electrician  Foreman  40.70  day  41.86  day  43.78  day 

7276  Electrician  General  Foreman  ....  44.93  day  46.08  day  48.00  day 


All  employees  working  on  unguarded  or  swing  scaffolds,  bos’n  chairs, 
working  on  or  climbing  unguarded  ladders  or  poles  or  the  outside  of  towers 
or  unguarded  structures  in  heights  in  excess  of  sixty  (60)  feet  shall  be  paid 
time  and  one-half  (IV2)  the  regular  rate  of  pay  and  when  working  in  heights 
in  excess  of  ninety  (90)  feet  shall  be  paid  double  the  hourly  rate  of  pay. 
The  applicable  rate  shall  be  paid  for  a minimum  of  two  hours. 

Section  8.24.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week. 
Monday  to  Friday  inclusiye.  Any  employee  required  to  report  for  work  shall 
receiye  not  less  than  4 hours  pay  for  that  calendar  day. 

Section  8.24.2  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  A.  M.  to  12  noon,  and  12:30  P.  M.  to  4:30  P.  M.) 
or  shift  work  and  on  Saturdays,  Sundays  and  holidays,  shall  be  paid  at 
double  time. 

Employees  called  for  duty  4 hours  or  more  before  the  beginning  of 
regular  working  hours,  shall  be  paid  at  the  rate  of  double  time  from  the 
time  they  are  called  until  relieyed  from  duty. 

An  Emergency  call  shall  be  paid  for  a minimum  of  one  hour  at  the 
double  time  rate.  A lunch  period  shall  be  allowed  on  the  employer’s  time 
at  the  end  of  the  regular  work  day  if  emp'oyees  are  required  to  work  oyer- 
time in  excess  of  two  hours.  Employees  working  oyertime  shall  receiye  a 
lunch  period  of  30  minutes  on  the  employer’s  time  eyery  4 hours.  (This 
shall  not  apply  to  the  noon  day  lunch  period  on  Saturdays,  Sundays  and 
holidays).  An  employee  required  to  work  during  any  regular  lunch  period 
shall  receiye  the  established  overtime  rate  for  such  lunch  period  and  shall 
thereafter  be  allowed  a reasonable  opportunity  to  eat  his  lunch  on  the 
employer’s  time. 

Section  8.24.3.  SHIFT:  First  or  Regular  Daylight  Shift:  An  8V2  hour 
period  less  30  minutes  for  meals  on  the  employee’s  time.  Pay  for  a full 
shift  period  shall  be  a sum  equivalent  to  8 times  the  regular  hourly  rate 
with  no  premium. 

Second  Shift:  An  8 hour  period  less  30  minutes  for  meals  on  the 
employee’s  time.  Pay  for  a full  second  shift  period  shall  be  a sum  equivalent 
to  8 times  the  regular  hourly  rate  plus  10%.  Overtime  rate  shall  include 
the  percentage. 

Third  Shift:  A IVz  hour  period  less  30  minutes  for  meals  on  the 
employee’s  time.  Pay  for  a full  third  shift  period  shall  be  a sum  equivalent 
to  8 times  the  regular  hourly  rate  plus  15%.  Overtime  rate  shall  include 
the  percentage. 

Employees  required  to  work  overtime  past  the  quiting  time  of  their 
regular  shift,  unless  relieved  from  work  at  least  a full  shift,  as  set  forth 

herein  before  starting  to  work  on  their  next  regular  shift  shall  be  paid  the 

overtime  rate  for  such  shift. 

Employees  transferred  from  one  shift  to  another  unless  relieved  from 
work  at  least  a full  shift  before  starting  their  new  shift,  shall  be  paid  the 

overtime  rate  for  the  first  such  shift  work.  However,  if  an  employee  working 

on  the  first  or  regular  daylight  shift  is  is  required  to  return  to  work  on  the 
third  shift  within  the  same  24  hour  work  day  oeriod,  he  shall  receive 
double  time  for  the  first  such  third  shift  worked.  The  24  hour  work  day 
period  mentioned  herein  shall  be  the  24  hour  period  commencing  with 
the  starting  time  of  the  day  shift.  No  employee  shall  be  transferred  from 
his  regular  assigned  shift  to  another  shift  more  than  once  in  a work  week, 
except  however,  he  may  be  returned  to  his  regular  assigned  shift. 

At  least  three  shifts  to  run  consecutively  in  24  hours  will  have  to  be 
maintained. 

Section  8.24.4  HOLIDAYS:  The  following  holidays  shall  be  observed: 
New  Year’s  Day,  Washington’s  B'rthday,  Decoration  Day,  Fourth  of  July, 
Admission  Day,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day.  When  any 
of  these  holidays  fall  on  Sunday,  the  following  day  shall  be  observed  in  lieu 
thereof.  Four  percent  (4%)  holiday  payment  is  included  in  daily  wages 
listed  above.  Double  time  shall  be  paid  for  all  work  performed  on  the  fore- 
going holidays. 


Section  8.24.  5 HEALTH  AND  WELFARE:  same  as  Section  8.28.5 
Section  8.25. 

7377  Stage  Electrician  $29.00  day 

Working  conditions  same  as  A165  Stage  Carpenter. 

***  Section  8.26  1/15/63 

7367  Radio  Technician  $190  week  $200  week 

Radio  Technician  (part-time)  for  first  8 hours 

worked  per  day  25c  per  hour  additional 

7368  Senior  Radio  Technician $205.00  week  $215.00  week 
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Section  8.26.1  HOURS  OF  WORK:  40  hours  in  5 consecutive  days  shall 
constitute  a work  week.  Eight  (8)  hours  shall  constitute  a maximum  work- 
ing day,  not  to  exceed  over  an  elapsed  period  of  more  than  9 hours  and 
provided  further,  that  should  the  working  day  extend  over  an  elapsed  period 
of  more  than  10  hours,  a meal  allowance  of  $2.00  shall  be  paid  by  the 
employer.  Wnen  a part-time  technician  is  employed  four  weeks  or  more 
on  a full  40-hour  week,  he  may  be  paid  at  the  wage  rate  for  full-time  tech- 
nicians. The  work  day  of  any  part-time  Engineer,  not  regularly  employed 
shall  be  a minimum  of  four  (4)  consecutive  hours  or  pay  in  lieu  thereof 

Each  technician  shall  be  granted  two  consecutive  days  off  (48  hours) 
each  week,  such  days  off  shall  be  established  and  granted  with  regularity 
and  shall  not  be  changed  on  less  than  7 days  written  notice.  Such  days  off 
are  to  be  preceded  by  the  prescribed  rest  period  which  may  be  reduced  by 
mutual  agreement  between  the  parties. 

Section  8 26.2.  OVERTIME:  (a)  Time  and  one-half  for  work  performed 
in  excess  of  eight  (8)  hours  in  any  one  day  or  in  excess  of  forty  (40)  hours 
in  any  one  v.^eek,  except  where  any  excess  time  has  been  compensated  for 
at  overtime  rates  in  accord  with  (a)  through  (e).  (b)  Engineers  shall  be 
paid  for  not  less  than  eight  (8)  hours  of  work  at  time  and  one-half  when 
assigned  to  work  on  either  or  both  of  their  regular  days  off.  (c)  Overtime 
is  to  be  paid  for  at  least  one-half  (V2)  hour  and  such  overtime  is  to  be 
computed  to  the  nearest  half-hour,  (d)  Technicians  shall  be  given  one 
week’s  advance  notice  of  any  changes  in  their  daily  work  schedule  except 
where  changes  are  occasioned  by  illness  or  in  the  daily  work  schedule 
of  those  technicians  regularly  assigned  to  the  handling  of  special  events. 
In  the  event  one  week's  notice  is  not  given,  they  shall  be  paid  at  the 
double  time  rate  for  all  time  worked  before  or  after  previously  assigned 
daily  work  schedule,  (e)  Technicians  shall  be  allowed  12  hours’  rest  be- 
tween the  completion  of  one  day’s  assignment  and  the  beginning  of  the 
next  day's  assignment.  If  any  technicians  should  be  required  to  report  for 
work  before  the  expiration  of  any  such  12  hours'  rest  period,  all  time 
worked  until  12  hours  have  elapsed  since  he  last  worked  shall  be  at  the 
rate  of  double  time. 

Section  8.26.3  SHIFT:  None. 

Section  8:26.4  HOLIDAYS:  No  paid  holidays.  Thanksgiving  Day  and 
Christmas  Day  shall  be  paid  at  double  time  if  worked  by  permanent  em- 
ployees. Double  time  shall  be  paid  part-time  employees  as  defined  under 
HOURS  OF  WORK  for  working  on  any  or  ail  of  the  following  holidays: 
New  Year's  Day,  Washington's  Birthday,  Memorial  Day,  Independence  Day. 
Labor  Day,  Thanksgiving,  and  Christmas. 

Section  8.26.5  HEALTH  AND  WELFARE:  $16.44  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City”s  contribution  to  the 
Retirement  System  for  employees’  death  benefits. 

Section  8.27. 

7321  Elevator  Mechanic  $35.92  day 

Section  8.27.1.  HOURS  OF  WORK;  8 hrs.  per  day,  5 days  per  wk.,  Mon. 
to  Friday  inclusive. 

Section  8.27.2.  OVERTIME;  All  working  time  beside  the  regular  working 
day  (8  A.  M.  to  5 P.  M.)  and  Saturdays,  Sundays  and  holidays  shall  be  paid 
for  at  double  time  rate  of  regular  time. 

Section  8.27.3  SHIFT:  None. 

Section  8.27.4.  HOLIDAYS:  New  Year's  Day,  Memorial  Day,  Fourth  of 
July,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day  shall  be  paid  holi- 
days at  the  regular  rate  for  the  regular  work  day  when  no  work  is  performed. 
In  addition,  Washington's  Birthday,  and  Admission  Day  shall  be  observed 
without  pay  but  if  worked  shall  be  at  double  time  rate. 

To  be  eligible  for  a paid  holiday  an  employee  must  have  been  on  the 
payroll  within  the  week  previous  to  the  week  in  which  the  holiday  occurs. 

The  rate  of  pay  for  all  work  performed  on  paid  holidays  shall  be  at 
the  regular  overtime  rates  in  addition  to  the  holiday  pay  but  at  no  time 
shall  the  employee  receive  more  than  sixteen  hours’  pay  including  the 
holiday  pay  for  work  performed  between  8 A.  M.  and  5 P.  M.  Work  on  a 
holiday  between  the  hours  of  8 A.  M.  and  5 P.  M.  shall  therefore  be  paid 
at  double  time — straight  time  pay  for  the  work  performed  plus  straight 
time  pay  for  the  holiday.  Work  on  a holiday  before  8 A.  M.  and  after  5 
P.  M.  shall  be  paid  at  the  normal  overtime  rate  of  double  time.  When  a 
paid  holiday  falls  on  Saturday  it  shall  be  observed  on  Saturday.  When  a 
holiday  falls  on  Sunday  it  shall  be  observed  on  Monday. 

Section  8.27.5  HEALTH  AND  WELFARE:  7V2C  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Sys- 
tem and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.28  12/1/62  6/1/63 

7432  Lineman  Helper  $30.95  day  $32.10  day  $34.02  day 

E154  Lineman  36.48  day  37.63  day  39.55  day 

7308  Cable  Splicer  40.70  day  41.86  day  43.78  day 

E160  Foreman  Lineman 40.70  day  41.86  day  43.78  day 

E161  General  Foreman  Lineman  44.93  day  46.08  day  48.00  day 

7229  Transmission  Lineman  Foreman..  40.70  day  41.86  day  43.78  day 

7235  Transit  Lineman  Foreman  40.70  day  41.86  day  43.78  day 

7274  Transit  Lineman  General  Foreman  44.93  day  46.08  day  48.00  day 

7285  Transmission  Lineman  General 

Foreman  44.93  day  46.08  day  48.00  day 

When  men  are  required  to  work  poles  or  towers  which  are  more  than 
80  feet  high,  they  shall  receive  50%  per  day  above  the  regular  scale  per 
each  80  feet  or  fraction  thereof  above  80  feet  for  work  done  each  day  at  such 
height.  The  applicable  rate  shall  be  paid  for  a minimum  of  two  hours. 


Section  8.28.1  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive.  When  men  are  ordered  to  appear  for  work 
and  are  not  worked,  they  shall  be  paid  for  4 hours  time. 

Section  8.28.2.  OVERTIME:  For  all  work  performed  before  or  after 
regular  scheduled  hours  (8  A.  M.  to  12  noon  and  12:30  P.  M.  to  4:30  P.  M.) 
and  on  Saturdays,  Sundays  and  holidays,  double  time  shall  be  paid.  A 
lunch  period  shall  be  allowed  on  the  employer’s  time  at  the  end  of  the 
regular  work  day  if  employees  are  required  to  work  overtime  in  excess  of 
2 hours.  Employees  working  overtime  shall  receive  a lunch  period  of  30 
minutes  on  employer’s  time  every  4 hours.  The  foregoing  shall  not  apply 
to  the  noon  day  lunch  period  on  Saturdays,  Sundays  and  holidays.  Em- 
ployees reauired  to  work  during  any  regular  lunch  period  shall  receive 
the  established  overtime  rate  for  such  lunch  period  and  shall  thereafter  be 
allowed  a reasonable  opportunity  to  eat  his  lunch  on  the  employer’s  time. 

Employees  called  for  duty  4 hours  or  more  before  the  beginning  of 
regular  working  hours  shall  be  paid  at  double  time  rate  for  the  time  they 
are  called  until  relieved  from  duty. 

Section  8.28.3.  SHIFT:  At  least  three  shifts  to  run  consecutively  in 
twenty-four  hours  will  have  to  be  maintained. 

Employees  reauired  to  work  overtime  past  the  quitting  time  of  their 
regular  shift,  unless  relieved  from  work  at  least  a full  shift,  as  set  forth 
herein,  before  starting  to  work  on  their  next  regular  shift,  shall  be  paid 
the  overtime  rate  for  such  shift. 

First  or  Regular  Daylight  Shift:  An  eight  and  one-half  hour  period,  less 
thirty  minutes  for  meals  on  the  employee’s  time.  Pay  for  a full  shift 
period  shall  be  a sum  equivalent  to  eight  times  the  regular  hourly  rate 
with  no  premium. 

Second  Shift:  An  eight  hour  period  less  thirty  minutes  for  meals  on 
the  employee’s  time.  Pay  for  a full  second  shift  period  shall  be  a sum 
equivalent  to  eight  times  the  regular  hourly  rate  plus  10%.  Overtime  rate 
shall  include  the  percentage. 

Third  Shift:  A seven  and  one-half  hour  period  less  thirty  minutes  for 
meals  on  the  employee’s  time.  Pay  for  a full  third  shift  shall  be  a sum 
equivalent  to  eight  times  the  regular  hourly  rate  plus  15%.  Overtime  rate 
shall  include  the  percentage. 

Employees  transferred  from  one  shift  to  another,  unless  relieved  from 
work  at  least  a full  shift  as  set  forth  herein,  before  starting  their  new  shift, 
shall  be  paid  the  overtime  rates  for  the  first  such  shift  worked.  However, 
if  an  employee  working  on  the  “first”  or  regular  daylight  shift  is  required 
to  return  to  work  on  the  “third”  shift  within  the  same  twenty-four  hour  work 
day  period,  he  shall  receive  double  time  for  the  first  such  “third”  shift 
worked.  The  twenty-four  hour  work  day  period  mentioned  herein  shall  be 
the  twenty-four  hour  period  commencing  with  the  starting  time  of  the  day 
shift.  No  employee  shall  be  transferred  from  his  regular  assigned  shift 
to  another  shift  more  than  once  in  a work-week,  except  however,  he  may 
be  returned  to  his  regular  assigned  shift. 

Shift  work  can  be  amended  or  revised  by  consent  of  both  parties. 

Section  8.28.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be 
paid  for  all  work  performed  on  the  following  holidays:  New  Year's  Day, 
Washington’s  Birthday,  Decoration  Day.  Fourth  of  July,  Admission  Day. 
Labor  Day,  Thanksgiving  Day  and  Christmas  Day.  If  a holiday  falls  on 
Sunday,  Monday  will  be  considered  a holiday. 

Section  8.28.5  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Sys- 
tem and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.29  12/1/62  6/1/63 

7379  Electrical  Transit  Mechanic  . $29.76  day  $30.56  day  $32.16  day 

7216  Electrical  Transit  Shop  Foreman  34.24  day  35.12  day  36.96  day 

(Covered  by  Electrical  Industrial  Repair  Agreement.)  Working  conditions 
and  Health  and  Welfare  payment  same  as  7319  Electric  Motor 

$22.75  day 
22.75  day 
17.25  day 
17.90  day 
21.10  day 
22.75  day 
27.50  day 


Section  8.30 

2652  Pastry  Cook  $21.85  day 

I 7 Baker  21.85  day 

2650  Cook’s  Assistant  16.55  day 

I 11  Griddle  Cook  17.20  day 

2654  Cook  20.25  day 

(Starting  at  4 P.  M.  or  later)  21.85  day 

2656  Chef  26.40  day 

Section  8.30.1.  HOURS  OF  WORK:  7V2  hours  within  8 hours  shall  con- 
stitute a day’s  work.  Full  time  employees  shall  receive  two  days  off  in  each 
seven  consecutive  days.  Establisnments  operating  seven  days  per  week, 
full  time  employees  shall  receive  two  consecutive  days  off  in  each  week. 
Relief  employees  shall  be  paid  not  less  than  the  minimum  scale  of  wages 
for  the  job  for  which  the  relief  work  is  performed.  When  an  ernployee 
occupies  a position  combining  two  or  more  classifications  in  any  day,  he 
shall  be  paid  for  that  dav  at  the  rate  of  pay  for  the  highest  classification. 
This  shall  not  apply  to  relief  for  meal  periods.  . ^ ^ ^ ^ x 

Section  8.30.2.  OVERTIME:  When  an  employee  is  ordered  to  report  for 
work  or  the  employer  fails  to  notify  an  employee  not  to  report  for  work 
for  any  reason  and  said  employee  is  not  allowed  to  work,  the  employee 
shall  be  paid  one  (1)  full  day’s  wages.  All  work  performed  m excess  of  a 
day’s  work  or  in  excess  of  the  spread  of  a week’s  work  shall  be  compen- 
sated for  at  the  rate  of  time  and  one-half  but  not  less  than  $3.00  per  hour 

^Se^ctPon  V30^3°  ’ SHIFTS:  No  split  shift  allowed.  All  shifts  of  less  than 
seven  and  one-half  hours  shall  be  considered  as  short  shifts  and  shall  be 
compensated  at  the  rate  of  $3.35  per  hour  with  a minimum  guarantee  of 
four  hours.  Effective  9/1/62  the  rate  shall  be  increased  to  $3.50  per  hour. 
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Employees  working  not  in  excess  of  four  hours  per  day  shall  be  per- 
mitted to  work  six  days  each  week.  . 

Any  employee  working  seven  and  one-half  hours  shall  receive  three 
meals  or  $1.50  in  lieu  thereof  where  no  food  is  served  to  employees. 

Any  employee  working  a shorter  shift  shall  receive  one  meal  or  50c 
in  lieu  thereof  where  no  food  is  served  to  employees. 

Employees  working  in  establishments  where  bona  fide  meals  are  not 
served  shall  receive  an  allowance  of  $1.50  for  three  meals  in  addition  to 
their  wages. 

Employees  working  a full  shift  shall  be  given  an  opportunity  to  eat 
within  five  hours  from  the  commencement  of  the  shift  provided,  however, 
that  no  employee  working  a straight  shift  shall  be  required  to  eat  before 
two  and  one-half  hours  from  the  commencement  of  the  shift.  Further 
provided  that  no  employee  working  a seven  and  one-half  (71/2)  hour  split 
shift  or  a six  hour  straight  shift  shall  be  required  to  eat  before  two  hours 
after  the  commencement  of  the  shift.  Should  an  employer  require  or  permit 
an  employee  to  work  so  that  it  is  impossible  for  the  employee  to  take  time 
off  for  meals  as  provided,  the  employee  so  affected  shall  be  paid  in  addi- 
tion to  his  cash  wages,  the  sum  of  50c  for  each  meal,  plus  overtime  for 
the  meal  period  for  which  the  employer  fails  to  provide  the  actual  time  off. 

Section  8.30.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday. 
Memorial  Day.  Independence  Day,  Labor  Day.  Thanksgiving  Day  and  Christ- 
mas Day.  Any  work  performed  on  New  Year’s  Day.  Washington’s  Birthday, 
Memorial  Day,  Independence  Day  and  Labor  Day  shall  be  paid  for  at  time 
and  one-half  of  the  regular  rate  of  pay.  Employees  working  a shift  com- 
mencing at  2 P.  M.  or  later  on  New  Year’s  Eve  shall  receive  time  and  one- 
half  of  their  regular  rate  of  pay  for  all  such  work  but  not  less  than  $2.80 
per  hour  or  fraction  thereof.  Any  work  performed  on  Thanksgiving  Day 
and  Christmas  Day  shall  be  paid  for  at  double  the  regular  rate  of  pay. 
Regular  employees  not  working  on  Independence  Day.  Labor  Day,  Thanks- 
giving Day  and  Christmas  Day  shall  receive  their  regular  rate  for  each  such 
holiday  not  worked.  If  any  such  holiday  falls  on  an  employee’s  regular  day 
off,  such  employees  shall  not  be  entitled  to  pay  for  such  holiday.  If  a holi- 
day falls  on  Sunday,  such  holiday  will  be  observed  on  the  following  Monday. 

, Section  8.30.5  HEALTH  AND  WELFARE:  $11.00  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Sys- 
tem and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.31  10/1/62 

7350  Meat  Cutter  $27.40  day  $28.20  day 

(Extra  Man)  30.15  day  31.00  day 


Section  8.31.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive.  Employees  working  less  than  5 full  days  in 
a regular  calendar  week  or  less  than  4 full  days  in  a calendar  week  in 
which  a holiday  falls  shall  receive  "Extra  Man’s"  pay.  If  an  "Extra  Em- 
ployee ” arrives  late  the  employer  shall  not  be  obligated  to  pay  him  for  that 
day,  however,  if  the  employee  is  allowed  to  work  any  part  of  the  day,  he 
shall  be  guaranteed  eight  (8)  hours’  pay  for  that  day. 

Section  8.31.2  OVERTIME:  All  work  performed  before  or  after  the  regular 
scheduled  hours  (6:00  A.  M.  to  3:00  P.  M.,  7:00  A.M.  to  4:00  P.  M.  or  from 
8:00  A.  M.  to  5:00  P.  M.)  or  shift  work,  shall  be  paid  at  time  and  one-half. 
All  work  on  Saturday  or  in  excess  of  8 hours  in  one  day  or  40  hours  in  one 
week,  shall  be  paid  at  time  and  one-half.  All  work  performed  in  excess  of 
10  hours  in  any  one  day  or  on  Sundays  and  holidays  shall  be  paid  at  double 
time. 


Section  8.31.3.  SHIFT:  The  employer  may  establish  a second  shift 
and/or  a third  shift  outside  of  the  regular  scheduled  hours.  Shift  pre- 
miums, where  there  is  no  manufacturing  or  processing  of  meat,  exclusive 
of  cooking  and  smoking.  . . . 2nd  shift  (per  hr.)  .125c.  . . . 3rd  shift  (per  hr.) 
.15c.  Shift  premiums  of  employees  where  there  is  no  limitation  on  type 
of  work  performed.  . . . 2nd  shift  (per  hr.)  .20c.  . . . 3rd  shift  (per  hr.)  .25c. 

Section  8.31.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Memorial  Day,  Fourth  of  July,  Labor  Day,  Veterans’  Day,  Thanksgiving  Day 
and  Christmas  Day  shall  be  paid  holidays  at  the  regular  rate  for  the  regular 
work  day  when  no  work  is  performed.  All  work  performed  on  these  holidays 
shall  be  paid  at  double  time.  When  a holiday  falls  on  Sunday,  Monday  shall 
be  considered  as  the  holiday.  When  a holiday  falls  on  Saturday,  Friday  shall 
be  considered  as  the  holiday. 

Section  8.31.5  HEALTH  AND  WELFARE:  12  2/10  cents  an  hour  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to 
the  Retirement  System  for  employees'  death  benefit. 

Section  8.32. 

152  Counter  Attendant  9/1/62: 

71/2  hours  within  12  hours  $15.15  day  $15.80  day 

71/2  hours  within  8 hours  14.10  day  14.70  day 

6 hours  within  9 hours  12.75  day  13.30  day 

6 hours  straight  11.95  day  12.45  day 

4 hours  straight  8.65  day  9.00  day 

3 hours  straight  or  less  7.00  day  7.30  day 

Section  8.32.1.  HOURS  OF  WORK:  5 days  per  week.  Full  time  employees 
to  receive  2 days  off  in  each  7 consecutive  days.  Establishments  operating 
7 days  per  week,  full  time  employees  to  receive  2 consecutive  days  off  in 
each  week. 

Section  8.32.2.  OVERTIME:  All  work  performed  in  excess  of  a week’s 
work  or  the  spread  of  a week’s  work,  shall  be  compensated  for  at  the  rate 
of  time  and  one-half.  All  work  performed  in  excess  of  a day’s  work  or  the 
spread  of  a day’s  work  shall  be  compensated  for  at  the  rate  of  time  and 
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working  a six  hour  shift  shall  also  be  entitled  to  the  overtime  rate  for  all 
work  performed  in  excess  of  five  shifts  or  the  spread  of  five  shifts  during 
any  work  week.  Such  overtime  rate  shall  be  time  and  one-half  of  the  pay 
based  on  the  actual  wages  received  for  all  work  performed  weekly  in  excess 
of  the  regular  week’s  work.. 

Section  8.32.3.  SHIFT:  A straight  shift  shall  be  deemed  to  be  7V2  hours 
within  a spread  of  8 hours.  A split  shift  shall  be  deemed  to  be  71/2  hours 
of  work  within  a spread  of  12  hours  with  only  one  split,  or  6 hours  within  a 
spread  of  9 hours  with  only  one  split.  No  split  shifts  shall  be  permitted  on 
night  shifts  beginning  at  4 P.  M.  or  later,  nor  on  day  shifts  beginning  be- 
fore 5 A.  M. 

Any  employee  working  71/2  hours  shall  receive  3 meals  or  $1.50  in  lieu 
thereof  where  no  food  is  served  to  employees. 

Anv  employee  working  a five  or  six  hour  shift  shall  receive  two  meals  or 
$1.00  in  lieu  thereof  where  no  food  is  served  to  employees. 

Any  employee  working  a shorter  shift  shall  receive  one  meal  or  50c  in 
lieu  thereof  where  no  food  is  served  to  employees. 

Employees  working  in  establishments  where  bona  fide  meals  are  not 
served  shall  receive  an  allowance  of  $1.50  for  three  meals  in  addition  to 
their  wages. 

Employees  working  a full  shift  shall  be  given  an  opportunity  to  eat 
within  five  hours  from  the  commencement  of  the  shift:  provided,  however, 
that  no  employee  working  a straight  shift  shall  be  required  to  eat  before 
two  and  one-half  hours  from  the  commencement  of  the  shift.  Further  pro- 
vided that  no  employee  working  seven  and  one-half  hours  split  shift  or  six 
hours  straight  shift  shall  be  required  to  eat  before  two  hours  after  the  com- 
mencement of  the  shift.  Should  an  employer  require  or  permit  an  employee 
to  work  so  that  it  is  impossible  for  the  employee  to  take  time  off  for  meals 
as  provided,  the  employee  so  affected  shall  be  paid  in  addition  to  his  cash 
wages,  the  sum  of  fifty  cents  for  each  meal,  plus  overtime  for  the  meal 
period  for  which  the  employer  fails  to  provide  the  actual  time  off. 

Section  8.32.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Memorial  Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and  Christ- 
mas day.  Any  work  performed  on  New  Year’s  Day,  Washington’s  Birthday, 
Memorial  Day,  Independence  Day  and  Labor  Day  shall  be  paid  for  at  time 
and  one-half  of  the  regular  rate  of  pay.  Any  work  performed  on  Thanks- 
giving Day  and  Christmas  Day  shall  be  paid  for  at  double  the  regular  rate  of 

?ay.  Regular  employees  not  working  on  Independence  Day.  Labor  Day, 
hanksgiving  Day  and  Christmas  Day  shall  receive  their  regular  rate  of  pay 
for  each  such  holiday  not  worked.  If  any  such  holidays  fall  on  an  em- 
ployee’s regular  day  off,  such  employee  shall  not  be  entitled  to  pay  for 
such  holiday.  If  a holiday  falls  on  Sunday,  such  holiday  will  be  observed  on 
the  following  Monday. 

Section  8.32.5  HEALTH  AND  WELFARE:  $11.00  per  month  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health  Serv- 
ice System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.33  6/1/63 

J4  Laborer  $26.60  day  $27.40  day 

7514  General  Laborer  26.60  day  27.40  day 

GROUP  I 

Chainsaw,  Faller,  Logloader  and  Bucker  $28.60  day  $29.40  day 

Concrete  and  Magnesite  Mixer,  under  1/2  yard  . 28.60  day  29.40  day 

Concrete  Pan  Work  28-60  day  29.40  day 

Concrete  Saw — walking  type  or  hand  type  28  60  day  29.40  day 

Cut  Granite  Curb  Setter — laborer  28.60  day  29  40  day 

Header  Board,  Hubsetters,  Aligners  28.60  day  29.40  day 

Jackson  and  similar  type  compactors  28.60  day  29.40  day 

Lagging,  Sheeting,  Whaling,  Bracing, 

Trench-jacking,  Hand-guided  Lagging  Hammer  28.60  day  29.40  day 
Pavement  Breakers  and  Spaders,  Jackhammer 
operators  28.60  day  29.40  day 

Pipewrapper,  Kettlemen,  Potmen  and  men  apply- 
ing asphalt,  Lay-Kold,  creosote,  caustic  and 

similar  type  materials  28.60  day  29.40  day 

Post  Hole  Diggers — air,  gas  and  electric  . 28  60  day  29.40  day 

Riprap-stonepaver  and  Rock-slinger,  including 

placing  of  sacked  concrete  (wet  or  dry)  28.60  day  29.40  day 

Rototiller,  buggymobile  28.60  day  29.40  day 

Sand  Blasters — Potman  28.60  day  29.40  day 

Vibra-screed — Bull  float  in  connection  with 

laborers’  work  28.60  day  29.40  day 

GROUP  II 

Asphalt  Shoveler  $27.40  day  $28.20  day 

Cement  Dumper  27.40  day  28.20  day 

Choke-setter  and  Rigger  (Clearing  Work)  27.40  day  28.20  day 

Concrete  chipping  and  grinding  27.40  day  28.20  day 

Concrete  Laborers  (wet  or  dry)  27.40  day  28.20  day 

Guinea  Chaser  (Stakemen)  27.40  day  28.20  day 

Pittsburgh  Chipper  and  similar  type  brush 

shredders  27.40  day  28.20  day 

Sloper  27.40  day  28.20  day 

Vibrator  and  all  pneumatic  gas  and  electric 

tools  (not  listed  in  Group  I)  27.40  day  28.20  day 

Bootman  28.60  day  29.40  day 

SPECIAL  PROVISIONS 
For  burning  and  welding  in  connection  with 
Laborer’s  work  ...  . $ 3.625  hour  $ 3.725  hour 
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Joy  drills  and  similar  type  Drills  (Subject  to 
qualifying  language)  and  Track  Drillers.  Dia- 
mond Core,  Wagon  Drillers,  Mechanical  Drill- 
ers, Blasters,  Powdermen,  and  High  Scalers 

(including  drilling  for  same),  Tree  Toppers  ..$  3.80  hour  $ 3.90  hour 
For  working  in  tunnels  in  connection  with 

Laborer’s  work  ...  $ 0.125  hour  additional 

Men  working  off  Bos’n  Chair  or  Swinging  scaf- 
folds shall  receive  $0.25  per  hour  above  their 
classified  rate 

For  signaling  and  rigging  in  connection  with 

Laborer's  work . . $ 3.575  hour  $ 3.675  hour 

Workers  on  general  construction  inside  Bell 
Hole  Footings  and  Shaft  Work  (Deep  footings 
L supported  holes  more  than  15  feet  deep 

shall  be  considered  a shaft)  $ 4.125  hour  $ 4.225  hour 

Gunite  Workers 

Nozzleman  $32.28  day  $33.08  day 

Rodman  32.28  day  33.08  day 

Groundman  32.28  day  33.08  day 

Gunman  29.64  day  30.44  day 

Reboundman  27.56  day  28.36  day 

Gunite  Foreman  4 46  hour  4.56  hour 

Skilled  Wrecker  28.60  day  29.40  day 

Semi-skilled  Wrecker  27.40  day  28.20  day 

Labor  Foreman  (including  JIO  Labor  Sub- 
Foreman,  7516  General  Laborer  Sub-Foreman, 

7215  General  Laborer  Foreman)  4.00  hour  4.10  hour 

Section  8.33.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week. 
Monday  to  Friday  inclusive.  The  hours  of  employment  shall  be  reckoned  by 
the  day  and  half  day.  Overtime  hours,  Monday  through  Friday,  shall  be 
reckoned  by  the  hour  and  half  hour.  If  work  is  suspended  due  to  inclement 
weather,  the  employees  shall  be  paid  only  for  actual  time  worked.  When  it 
is  necessary  to  temporarily  transfer  workmen  from  one  classification  to 
another  such  workmen  shall  be  paid  on  the  basis  of  the  highest  rate  and 
the  duration  of  payment  at  the  highest  rate  shall  be  reckoned  by  the  day 
and  half  day. 

Section  8.33.2.  OVERTIME:  One  and  one-half  the  regular  straight  time 
hourly  rate  shall  be  paid  for  all  work  on  Saturdays  and  before  a shift  begins 
and  after  it  ends.  Double  the  regular  straight  hourly  rate  shall  be  paid  for 
all  work  on  Sundays  and  holidays.  Men  working  a complete  shift  of  shift 
work  on  Saturdays,  Sundays  and  holidays  shall  be  paid  8 hours  pay  at  the 
appropriate  overtime  rate  for  7 hours  work. 

Whenever  a man  is  called  out  to  work  on  Saturdays,  Sundays  or  holi- 
days. he  shall  be  paid  at  least  four  hours  at  the  applicable  overtime  rate. 
All  time  worked  beyond  the  first  four  consecutive  hours  on  Saturday,  Sun- 
day and  holidays  shall  be  reckoned  by  the  hour  at  the  applicable  overtime 
rate.  On  shift  work,  the  above  shall  apply  to  men  called  out  to  work  on  the 
day  shift  only.  If  two  or  more  shifts  are  employed,  the  above  shall  apply 
except  that  3V2  hours  worked  shall  be  paid  as  4 hours  worked,  7 hours 
worked  shall  be  paid  as  8 hours  worked,  and  hours  worked  in  excess  of  3V2 
hours  but  less  than  7 hours  shall  be  paid  on  a pro  rata  basis. 

If  men  are  required  to  work  continuously  for  more  than  five  hours  with- 
out an  opportunity  for  lunch,  they  shall  receive  overtime  pay  for  work  after 
the  fifth  hour  until  opportunity  to  take  time  for  lunch  is  afforded.  Lunch 
periods  at  the  option  of  the  individual  employer  may  be  staggered  any  time 
after  three  and  one-half  hours  from  the  beginning  of  the  shift. 

Section  8.33.3.  SHIFT:  On  single  shift  jobs,  eight  consecutive  hours 
(exclusive  of  meal  period)  shall  constitute  a day's  work,  the  regular  starting 
time  of  the  single  shift  being  at  8:00  o’clock  A.  M.  When  two  shifts  are 
employed  for  five  or  more  consecutive  days,  seven  consecutive  hours 
(exclusive  of  meal  period)  shall  constitute  a day’s  work  for  which  eight 
times  the  straight  time  hourly  rate  shall  be  paid.  Shifts  shall  run  con- 
secutively with  not  more  than  one  hour  break  between  shifts.  On  two  shift 
operations,  the  first  shift  shall  have  a regular  starting  time  not  earlier 
than  5:00  o’clock  A.  M.  and  not  later  than  8:00  o’clock  A.  M.  When  three 
shifts  are  employed  for  five  or  more  consecutive  days,  seven  consecutive 
hours  (exclusive  of  meal  period)  shall  constitute  a day’s  work  for  which 
eight  times  the  straight-time  hourly  rate  shall  be  paid  and  the  first  shift 
shall  start  at  8:00  o’clock  A.  M.  Shifts  shall  run  consecutively  for  five  days 
or  more. 

When  an  employee  or  employees  are  called  out  to  work  tide  work,  the 
employee  shall  receive  a guarantee  of  a full  shift  at  straight  time.  Where 
in  any  locality  existing  traffic  conditions,  job  conditions,  or  weather  con- 
ditions render  it  desirable  to  start  the  day  shift  at  an  earlier  hour,  such 
starting  time  may  be  made  earlier. 

Section  8.33.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Wash- 
ington’s Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Admission 
Day,  Thanksgiving  Day  and  Christmas  Day.  If  any  of  the  holidays  fall  on 
Sunday,  the  Monday  following  shall  be  considered  a holiday. 

Section  8.33.5  HEALTH  AND  WELFARE:  13c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Sys- 
tem and  an  amount  equivalent  to  the  value  of  the  City”s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.34. 

7410  Automotive  Serviceman  $23.00  day 

When  assigned  as  a tire  serviceman  125  hour  additional 

7412  Automotive  Serviceman  Sub-Foreman  10%  over  base  rate 
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Section  8.34.1.  HOURS  OF  WORK:  Five  (5)  consecutive  days  of  eight  (8) 
hours  each.  Lunch  period  shall  not  exceed  over  one  (1)  hour.  All  employees 
who  work  less  than  four  (4)  hours  shall  receive  not  less  than  four  (4)  hours 
pay.  All  employees  working  more  than  four  (4)  hours  but  less  than  eight 
(8)  hours  shall  receive  not  less  than  full  eight  (8)  hours  pay. 

Section  8.34.2.  OVERTIME:  Overtime  shall  be  paid  for  on  the  basis  of 
time  and  one-half  the  employee’s  regular  hourly  rate  including  shift 
premium  for  all  hours  worked  in  excess  of  eight  (8)  hours  in  any  one  day 
or  forty  (40)  hours  in  any  one  week. 

Section  8.34.3.  SHIFT:  The  regular  scheduled  day  shift  shall  start  not 
earlier  than  7:00  A.  M.  and  end  not  later  than  6:00  P.  M.  No  night  shift 
premium  shall  be  paid  for  work  performed  between  these  hours  on  a 
regularly  scheduled  day  shift.  Employees  shall  be  paid  ten  (10%)  per  cent 
additional  for  all  work  performed  between  4:00  P.  M.  and  midnight  and 
fifteen  (15%)  per  cent  additional  for  all  work  performed  between  midnight 
and  8:00  A.  M.:  except  for  work  performed  on  a regularly  scheduled  day 
shift,  or  for  overtime  worked  as  a continuation  of  a regularly  established 
shift. 


Section  8.34.4  HOLIDAYS:  The  following  holidays  shall  be  paid  at  the 
employee’s  regular  rate,  including  any  shift  premium  when  not  worked, 
irrespective  of  the  day  on  which  they  fall:  New  Year’s  Day,  Washington’s’ 
Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission  Day  (when 
the  celebration  is  held  in  San  Francisco),  Veteran’s  Day,  Thanksgiving  Day, 
Christmas  Day,  and  Employee’s  Birthday. 

Any  employee  working  on  a holiday  shall  be  paid  an  additional  day’s 
pay  of  not  less  than  eight  (8)  hours  at  his  regular  rate  of  pay,  including  shift 
premium.  If  an  employee  works  on  a holiday  he  shall  be  paid  at  one  and 
one-half  (IV2)  times  his  regular  straight  time  rate  for  all  such  hours  worked 
in  addition  to  the  holiday  pay.  Any  employee  who  works  any  part  of  the  day 
shall  receive  a full  day’s  pay.  When  any  holiday  falls  on  a Sunday,  the  day 
observed  by  the  State  or  the  Nation  shall  be  considered  as  the  holiday,  in- 
cluding shift  premium. 

In  order  to  be  eligible  for  holiday  pay  when  no  work  is  performed,  an 
employee  must  be  available  for  work  on  the  last  regular  work  day  imme- 
diately prior  to  a holiday  and  the  first  regular  work  day  immediately  follow- 
ing the  holiday  unless  the  employee  can  show  a justifiable  excuse.  Any 
employee  who  is  laid  off  or  discharged  for  cause,  at  the  end  of  his  work 
week,  shall  receive  pay  for  any  holiday  that  falls  on  the  first  day  of  the 
employee’s  shift  the  following  week. 

Section  8.34.5  HEALTH  AND  WELFARE:  $16.30  per  month  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health  Seryice 
System  and  an  amount  equiyalent  to  the  yalue  of  the  City’s  contribution  to 
the  Retirement  System  for  employees’  death  benefit. 

Section  8.35  6/1/63 

7370  Rigger  . $28.60  day  $29.40  day 

Working  conditions  and  Health  and  Welfare  payments  same  as  7514 
General  Laborer. 

Section  8.36  6/1/63 

7540  Trackman  $26.60  day  $27.40  day 

When  working  in  tunnels  125  hour  additional 

Pavement  Breakers,  Jack-Hammers  $28.60  day  $29.40  day 

Vibrator  and  all  pneumatic  gas  and  electric 

tools  other  than  above  27.40  day  28.20  day 

Burning  and  welding  in  connection  with 

laborer’s  work  3. 625  hour  3.725  hour 

J160  Track  Welder  29.00  day  29.80  day 

7251  Trackman  Foreman 4.00  hour  4.10  hour 

Working  conditions  and  Health  and  Welfare  payments  same  as  7514 
General  Laborer. 


Section  8 37. 

11/1/62: 

2450  Pharmacist  $176.00  wk.  $182.00  wk. 

Relief  Pharmacist  . . 5.06  hr.  5.23  hr. 

Section  8.37.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week. 
Any  work  of  less  than  40  hours  in  a 5-day  week  shall  be  paid  for  at  the 
relief  scale.  Except  on  Sundays  and  holidays  and  except  for  a period  of 
time  for  meals  not  to  exceed  1 hour  in  length,  the  hours  of  work  per  day 
shall  be  consecutive. 

Section  8.37.2.  OVERTIME:  For  all  work  in  excess  of  8 hours  within  9 
consecutive  hours  per  day  and  for  all  work  in  excess  of  the  week’s  work 
consisting  of  5 days  of  8 hours  each,  oyertime  shall  be  paid  at  time  and 
one-half.  Employees  working  on  Sunday  will  receiye  an  additional  half 
day’s  pay  and  employees  working  on  holidays  will  receive  an  additional 
fufl  day’s  pay. 

Section  8.37.3.  SHIFT:  All  time  worked  after  7 P.  M.  shall  be  paid  for  at 
a rate  of  pay  of  25c  per  hour  additional. 

Section  8.37.4,  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Decoration  Day,  Fourth  of  July.  Labor  Day,  Thanksgiving  Day  and  Christmas 
Day.  If  an  employee  works  on  any  part  of  the  above  designated  holidays,  he 
shall  receive  one  and  one-half  times  the  regular  day’s  pay  over  and  above 
the  regular  weekly  wage.  In  the  event  a holiday  falls  on  a Sunday,  it  shall 
be  observed  on  the  following  Monday.  No  deduction  from  pay  shall  be  made 
for  such  Sunday  and  holidays  when  not  worked.  If  a holiday  falls  on  em- 
ployee’s regular  day  off,  the  employee  shall  receive  another  day  off  within 
15  days.  Four  days  of  eight  hours  each  shall  constitute  a weex’s  work  in 
each  week  in  which  any  one  of  the  above  designated  holidays  fall. 


-16- 


Section  8.37.5  HEALTH  AND  WELFARE:  9V2C  an  hour  (maximum  40 
hours  per  week)  less  an  amount  which  represents  contributions  to  the  City 
and  County  Health  Service  System  and  an  amount  equivalent  to  the  value 
of  the  City’s  contribution  to  the  Retirement  System  for  employees’  death 
benefit. 

Section  8.38. 

7381  Automotive  Mechanic  $137.80  week 

7381  Automotive  Mechanic  (temporary)  30.32  da)r 

7313  Automotive  Machinist  142.80  week 

7313  Automotive  Machinist  (temporary)  31.42  day 

7249  Automotive  Mechanic  Foreman  158.47  week 

7254  Automotive  Machinist  Foreman  164.22  week 

7306  Automotive  Body  and  Fender  Worker  142.80  week 

Section  8.38.1  HOURS  OF  WORK:  Work  week  of  any  employee  may 
start  on  any  day  of  the  calendar  week  as  assigned  and  bulletined.  Weekly 
hours  of  service  shall  be  forty  (40)  hours  consisting  of  five  (5)  consecutive 
eight  (8)  hour  days.  Eight  (8)  hours  to  be  worked  with  a period  not  in 
excess  of  nine  (9)  hours. 

Section  8.38.2.  OVERTIME:  All  work  performed  in  excess  of  the  regular 
work  day.  on  any  shift  shall  be  paid  for  at  the  rate  of  time  and  one-half 
(11/2)  for  thre  first  three  (3)  hours,  double  time  to  prevail  thereafter.  All 
work  performed  on  holidays  shall  be  at  the  rate  of  double  time.  Employees 
regularly  assigned  to  any  shift  who  are  called  to  work  on  the  sixth  or 
seventh  consecutive  day  shall  be  paid  at  the  rate  of  double  time. 

Section  8.38.3.  SHIFT;  There  may  be  one  (1)^  two  (2),  or  three  (3) 
shifts  employed.  Employees  working  on  the  second  shift  shall  receive 
ten  (10%)  per  cent,  and  employees  working  on  the  third  shift  shall  receive 
fifteen  (15%)  per  cent  additional  to  the  above  wage  scale  in  their  respective 
classifications. 

Section  8.38.4.  HOLIDAYS:  Employees  shall  have  the  following  days  off 
with  pay  at  their  regular  daily  rate;  New  Year’s  Day,  Washington's  Birthday. 
Memorial  Day,  Fourth  of  July.  Labor  Day,  Admission  Day  (when  the  cele- 
bration is  held  in  San  Francisco),  Veteran’s  Day.  Thanxsgiving  Day  and 
Christmas  Day.  When  any  of  the  above  holidays  fall  on  Sunday,  the  day 
observed  by  the  State  or  Nation  shall  be  considered  as  the  holiday.  Work 
performed  on  holidays  shall  be  paid  for  at  the  rate  of  double  time.  No 
compensation  whatsoever  will  be  paid  to  employees  who  are  assigned  to 
work  and  fail  to  report  for  work  on  any  of  the  above  designated  holidays, 
or  the  work  day  immediately  preceding,  or  the  work  day  immediately  follow- 
ing any  of  the  above  designated  holidays,  unless  the  employee  can  show 
a justifiable  excuse. 

Section  8.38.5  HEALTH  AND  WELFARE:  $12.94  a month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Sys- 
tem and  an  amount  equivalent  to  the  value  of  the  City’s’  contribution  to 
the  Retirement  System  for  employees’  death  benefit. 


Section  8.39.  12/1/62 

7305  Blacksmith  $27.36  day  $27.60  day 

Section  8.39.1.  HOURS  OF  WORK:  Eight  (8)  hours  continuous  employ- 
ment shall  constitute  a work  day  between  the  hours  of  7;00  A.  M.  and 
5:00  P.  M.,  5 days  per  week,  Monday  through  Friday  inclusive.  The  lunch 
period  shall  be  paid  for  by  the  employer  where  the  blacksmith  crew  remains 
in  the  plant  during  the  work  day  and  maintains  continuous  operations. 
Where  two  shifts  are  worked,  the  same  conditions  as  above  apply. 

Except  where  work  is  not  available  by  reason  of  acts  of  God,  fire, 
flood,  or  power  failure,  any  employee  called  in  and/or  reporting  for  work 
at  the  beginning  of  the  shift,  shall  receive  either  four  (4)  hours  work  or 
four  (4)  hours  pay  at  the  applicable  rate  provided  he  does  not  leave 
sooner  of  his  own  accord.  On  Saturdays,  Sundays  and  holidays  any  em- 
ployee who  works  more  than  four  (4)  hours  shall  receive  either  eight  (8) 
hours  Work  or  eight  (8)  hours  straight  time  pay  provided  he  does  not  leave 
sooner  of  his  own  accord. 

Section  8.39.2.  OVERTIME:  The  ninth  hour  of  any  day,  Monday  through 
Friday,  shall  be  at  time  and  one-half.  Saturday  work,  up  to  eight  (S)  hours, 
shall  be  at  time  and  one-half.  All  other  overtime,  and  work  on  Saturdays 
and  Sundays,  shall  be  at  double  time  except  as  noted  in  Hours  of  Work 
and  Shift  provisions. 

Overtime  shall  be  paid  for  all  work  in  excess  of  eight  (8)  hours  in  one 
(1)  day  and  forty  (40)  hours  in  one  (1)  week. 

Any  maintenance  employee  who  is  called  in  to  work  by  the  employer 
after  the  termination  of  his  regular  shift  shall  receive  pay  or  the  applicable 
overtime  rate  for  time  actually  worked  but  no  less  than  four  hours  at 
straight  time  pay. 

Section  8.39.3.  SHIFTS;  Where  two  shifts  are  worked  eight  (8)  hours 
of  employment  on  each  shift  shall  constitute  a work  day,  where  three 
shifts  are  worked,  the  second  shift  shall  start  immediately  following  the 
termination  of  the  first  shift  and  shall  consist  of  eight  (8)  consecutive 
hours,  inclusive  of  a thirty  (30)  minute  lunch  period  on  the  employer’s 
time.  The  third  shift  shall  start  immediately  following  the  termination  of 
the  second  shift  and  work  until  the  scheduled  start  of  the  first  shift  with 
a thirty  (30)  minute  lunch  period  on  the  employer’s  time.  Employees  on 
either  the  second  or  third  shifts  shall  receive  a full  eight  (8)  hours’  pay 
if  a full  shift  is  worked. 

When  an  employee  is  working  on  a regular  shift  and  is  changed  to 
another  shift,  there  must  be  an  elapse  of  a full  shift  period  between  the 
quitting  time  of  his  regular  shift  and  the  time  he  starts  on  his  new  shift. 
However,  the  foregoing  shall  not  permit  an  employee  to  work  more  than 
one  shift  within  the  twenty-four  (24)  hour  day;  the  twenty-four  (24)  hour 
day  shall  be  the  start  of  the  first  shift  to  the  start  of  the  following  first 
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Shift  differentials  will  be  computed  on  a cents  per  hour  basis  for  the 
second  and  third  shifts.  The  second  shift  to  be  paid  $3.63  per  hour  and 
the  third  shift  to  be  paid  at  $3.71  per  hour.  Effective  December  1,  1962- 
second  shift  $3.66  per  hour  and  the  third  shift  $3.74  per  hour. 

Section  8.39.4.  HOLIDAYS:  Labor  Day,  Thanksgiving  Day,  V2  day  before 
Christmas,  Christmas  Day,  1/2  day  before  New  Year’s  Day,  New  Year’s  Day, 
Washington’s  Birthday,  Memorial  Day  and  Independence  Day. 

. ..Each  employee  shall  receive  eight  (8)  times  his  regular  hourly  (day 
shift)  rate  of  pay  for  the  above  holidays,  provided:  the  employee  has  been 
in  the  employ  of  the  employer  for  thirty  (30)  calendar  days:  the  employee 
worked  the  regularly  scheduled  work  day  prior  to  and  the  first  scheduled 
work  day  following  the  holiday. 

. Exception  will  be  made  in  cases  where  absence  on  the  work  day 
prior  to  or  the  work  day  following  was  due  to  industrial  accident  or  bona 
fide  illness  covered  by  a doctor’s  certificate,  temporary  layoff  (not  ex- 
ceeding two  weeks,  or  absence  approved  by  the  employer,  provided  the 
employee  had  worked  some  time  during  the  two  (2)  calendar  weeks  pre- 
ceding the  week  in  which  the  holiday  occurred). 

If  a holiday  set  forth  above  falls  on  Saturday,  the  holiday  at  the 
option  of  the  employer  may  either  be  observed  on  the  preceding  Friday 
or  on  Saturday  upon  which  it  falls. 

If  a holiday,  set  forth  above,  falls  on  Sunday  and  is  observed  by  the 
Nation  on  the  Monday  following,  said  holiday  will  be  paid  for  under  the 
above  conditions. 

If  employees  work  on  any  of  the  above  mentioned  holidavs,  they 
shall  be  compensated  at  their  regular  straight  time  day  rate  of  pay  in 
addition  to  the  holiday  pay  as  provided  above. 

Section  8.39.5  HEALTH  AND  WELFARE:  $18.00  a month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Sys- 
em  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.40  5/1/63 

01  Chauffeur — Under  4 yds.  capacity  (water  level)*. $28. 20  day  $29.32  day 

4 yds.  and  under  6 yds.  (water  level)  28.80  day  29.92  day 

6 yds.  and  under  8 yds.  (water  level)  30.48  day  31.60  day 

8 yds.  and  over  (water  level)  32.48  day  33.60  day 

Heavy  duty  transports  (high  bed)  30.68  day  31.80  day 

Combination  Winch  Truck  with  Hoist  30.20  day  31.32  day 

Semi-Dump  Trucks  32.80  day  33.92  day 

Self-propelled  Street  Sweeper  with  self- 

contained  refuse  bin  32.48  day  33.60  day 

Pickup  Trucks  28.20  day  29.32  day 

Flat  Rack  Truck  with  carrying  capacity  under 

10.500  lbs 28.20  day  29.32  day 

Flat  Rack  Truck  with  carrying  capacity 

10.500  lbs.  and  over 29.76  day  30.88  day 

A-frame  Winch  Truck  (when  winch  is  not  used  on 

a flat  rack  truck,  the  flat  rack  rate  will  apply)  30.68  day  31.80  day 

Heavy  Duty  Transports  (low  bed)  31.12  day  32.24  day 

Lift  Jitneys  and  Fork  Lift  Drivers  29.24  day  30.36  day 

Ross  Carrier  and  other  type  carrier  30.92  day  32.04  day 

P.  B.  or  similar  type  self-loading  truck  33.28  day  34.40  day 

*For  the  purpose  of  computation,  the  term  water  level  as  applied  to 
“can”  trucks  is  hereby  interpreted  to  mean  the  carrying  capacity  of  these 
trucks  to  include  the  area  above  the  vertical  side  of  the  body  of  the  truck 
and  under  a rounded  cover  of  the  truck. 


Section  8.40.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive.  If  an  employee  works  in  two  or  more  classifica- 
tions, he  shall  receive  the  highest  rate  paid  for  all  work  performed  during 
that  one  work  day  or  shift. 

Section  8.40.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (starting  time  shall  be  7:00;  7:30  or  8:00  A.  M.. 
or  shift  work)  and  on  Saturdays  time  and  one-half  shall  be  paid.  Work 
performed  on  Sundays  and  holidays  shall  be  paid  at  double  time. 

Section  8.40.3.  SHIFT:  Where  single  shifts  are  worked,  starting  time 
shall  be  7:00:  7:30  or  8:00  A.  M.  Starting  time  for  afternoon  shifts  shall 
be  adjusted  to  the  morning  starting  times.  Where  either  two  (2)  or  three  (3) 
shifts  are  worked,  each  shift  shall  work  seven  (7)  hours  and  shall  receive 
the  regular  straight  time  rate  for  eight  (8)  hours. 

All  employees  shall  be  paid  for  not  less  than  one-half  day's  work 
if  working  4 hours  or  less,  and  not  less  than  a full  day’s  pay  if  working 
more  than  four  hours,  except  when  climatic  conditions  interfere  with  the 
work,  in  which  event  work  bevond  the  first  half  day  shall  be  computed 
by  the  hour  and  half  hour.  This  provision  shall  apply  to  work  on  Saturdays, 
Sundays  and  holidays  as  well  as  to  work  on  regular  work  days. 

Section  8.40.4  HOLIDAYS:  The  following  shall  be  observed  as  holidavs: 
New  Year’s  Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day.  Payment 
for  these  holidays  shall  be  made  on  the  basis  of  7c  per  hour  (12c  per 
hour  5/1/63)  for  hours  actually  worked.  Payment  shall  be  made  at  the  end 
of  each  payroll  period  based  on  the  number  of  hours  actually  worked 
during  said  period.  Premium  pay  for  overtime  or  any  other  reason  shall 
be  made  on  the  base  daily  rate.  Work  performed  on  these  holidays  shall  be 
paid  for  at  double  time. 

Section  8.40.5  HEALTH  AND  WELFARE:  16c  (I6V2C  9/15/62:  17V2C. 5/1/63) 
an  hour  less  an  amount  which  represents  contributions  to  the  City  and 
County  Health  Service  System  and  an  amount  equivalent  to  the  value  of 
the  City’s  contribution  to  the  Retirement  System  for  employees’  death 
benefit. 


Small  Tractor  (with  boom)  ; 

Tractors,  Dozers,  Scrapers,  Sheep's 
Foot,  compacting  equipment  and 


Locomotives  

Locomotives  (Steam  or  over  30  tons) 

Working  conditions  are  the  .same 
as  for  7328  Operating  Engineer, 

Universal. 

Section  8.42 
School  Truck  Driver 

Pickup  Truck  

Truck  with  carrying  capacity  under  10,500  lbs. 
Truck  with  carrying  capacity  10,500  lbs. 

and  over  

Working  conditions,  holiday  and  Health  and 
and  Welfare  payments  same  as  01  Chauffeur. 
Section  8.43 


9/15/62 

6/15/63 

day 

day 

$34.64  day 
35.12  day 

$35.84*day 

36.40*day 

day 

35.68  day 

37.12*day 

day 

day 

day 

day 

37.28  day 
36.56  day 
38.08  day 
33.52  day 

38.64*day 

37.84*day 

39.44*dav 

34.64*day 

day 

day 

day 

35.12  day 
31.60  day 
34.64  day 

36.40*day 

32.64*day 

35.84*day 

29.76  day  30.88  day 


3414  Groundskeeper,  Sports  $19.92  day 


Section  8.43.1.  HOURS  OF  WORK:  Forty  (40)  hours  shall  constitute  a 
week's  work.  Eight  (8)  consecutive  hours,  with  the  exception  of  the  lunch 

Period,  shall  constitute  a days  work,  and  five  (5)  days,  Monday  through 
riday,  shall  constitute  a week’s  work. 

Section  8.43.2.  OVERTIME:  All  work  in  excess  of  eight  (8)  hours  per 
day  or  forty  (40)  hours  per  week,  Saturdays,  Sundays  and  holidays,  shall 
be  paid  for  at  the  overtime  rate  of  one  and  one-half  (I1/2)  times  the 
straight  time  rate  of  pay.  Employees  required  to  work  on  holidays  or  on 
their  day  off  shall  be  guaranteed  a minimum  of  four  (4)  hours  pay  at  the 
overtime  rate. 

Section  8.43.3.  SHIFTS:  None. 

Section  8.43.4.  HOLIDAYS:  The  following  days  shall  be  observed  as 
holidays:  New  Year's  Day,  Washington's  Birthday,  Memorial  Day,  Inde- 
endence  Day,  Labor  Day,  Admission  Day  when  celebrated  in  San  Francisco, 
Thanksgiving  Day  and  Christmas  Day.  No  deduction  shall  be  made  from  the 
pay  of  employees  for  the  observance  of  said  holidays.  If  an  employee’s 
day  off  falls  on  a holiday,  he  should  receive  an  additional  day  off  within 
two  weeks  with  full  pay. 


Section  8.43.5  HEALTH  AND  WELFARE;  $15.00  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to 
the  Retirement  System  for  employees’  death  benefit. 


Section  8.44. 

7450  Shade  and  Drapery  Man  $26.60  day 

Section  8.44.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive. 

Section  8.44.2.  OVERTIME:  All  work  performed  before  or  after  the 
regular  scheduled  hours  (8  A.  M.  to  5 P.  M.)  and  on  Saturdays  and  Sundays 
shall  be  paid  at  double  time.  Holidays  shall  be  paid  at  double  time  in 
addition  to  straight  time  when  worked. 

Section  8.44.3.  SHIFT:  None. 

Section  8.44.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Decoration  Day,  Independence  Day,  Labor  Day,  Admission  Day,  Thanks- 
giving Day  and  Christmas  Day.  These  days  shall  be  paid  for  at  the  straight 
time  rate  when  not  worked  and  at  double  time  pay  in  addition  to  straight 
time  pay  when  worked.  Holidays  falling  on  a Saturday  shall  be  paid  for  at 
the  straight  time  rate  when  not  worked  even  though  the  employee  is  not 
scheduled  to  work.  Holidays  falling  on  Sundays  shall  be  observed  on  the 
following  Monday. 

Holiday  compensation  for  holidays  not  worked  shall  not  be  paid  to 
any  employee  who  fails  to  report  for  work  on  his  regular  scheduled  working 
days  next  preceding  and  next  following  the  holiday  involved,  unless  per- 
mission to  be  absent  has  been  granted  by  the  employer  in  advance,  or 
unless  such  absence  is  due  to  illness  or  other  good  cause. 


Section  8.44.5  HEALTH  AND  WELFARE:  $11.00  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Sys- 
tem and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.45  9/15/62  6/15/63 


7328  Operating  Engineer,  Universal 
When  operating; 

Roller  or  self-propelled  compactor  $34.24  day 

Trenching  Machine  34.72  day 

Derricks  37.68  day 

Cranes  and  Shovels  over  1 yard  . 38.72  day 

Cranes  and  Shovels  including  1 
yard  37.68  day 


$34.64  day 

35.12  day 
38.08  day 

39.12  day 


38.08  day 


$35.84*day 

36.40*day 

39.44*day 

40.48*day 


39.44*day 
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Surface  Heaters  

Small  rubber  tired  tractors  

Small  Tractor  (with  boom)  34.72  day 

T ractors.  Dozers,  Scrapers, 

Sheep’s  Foot,  compacting  equip- 
ment and  push  cats  

Tractors  (with  boom)  (D-6  or 

larger,  and  similar)  

Power  Blade 

Loader  (up  to  2 yards)  

Loader  (2  yards  and  over)  

Scoopmobile  (when  used  as  a 

hoist)  

Scoopmobile  (used  as  a loader).. 

Locomotives  

Locomotives  (steam  or  over  30 

tons)  34.24  day 

Portable  Crushers  ----  . 

Fork  Lift  or  lumberstacker  (on  con- 
struction job  site)  

Material  Hoist  (1  drum)  

Compressor  

Apprentices  (Oilers)  

Contract  Provision: 

*Two  and  one-half  (2V2)  cents  per  hour  or  a portion  of  such  amount 
may  be  applied  to  Health  and  Welfare,  Pension  or  Vacations.  If  all 
or  any  portion  is  so  applied,  the  wage  rate  per  hour  will  be  reduced 
by  that  much  as  will  all  subsequent  wage  rates. 


day 

day 

day 

34.64  day 
34.64  day 
35.12  day 

35.84*day 

35.84*day 

36.40*day 

day 

35.68  day 

37.12*day 

day 

day 

day 

day 

37.28  day 
37.28  day 
36.56  day 
38.08  day 

38.64*day 

38.64*day 

37.84*day 

39.44*day 

day 

day 

day 

33.52  day 
35.12  day 
31.60  day 

34.64*day 

36.40*day 

32.64*day 

day 

day 

34.64  day 
34.64  day 

35.84*day 

35.84*day 

day 

day 

day 

day 

33.52  day 
33.52  day 
30.80  day 
29.68  day 

34.64*day 

34.64*day 

31.84*day 

30.64*day 

Straight  time  rate  shall  be  the  highest  rate  applicable  to  the  work, 
equipment  and  classification. 

Employees  working  in  tunnels  or  adits  shall  receive  ...0.125  per  hour 
over  and  above  the  regular  rate. 

Employees  working  within  shafts,  stopes  and  raises  shall  receive 
...0.25  per  hour  over  and  above  the  regular  rate. 

The  hours  of  employment  of  such  employees  shall  commence  at  the 
portal  of  the  tunnel,  adit  or  shaft  at  which  he  is  directed  to  report  for  work 
on  his  shift  and  shall  end  at  such  portal. 

Underground  differentials  shall  apply  for  the  full  shift  to  any  employee 
performing  work  underground. 


Section  8.45.1  HOURS  OF  WORK:  8 consecutive  hours  per  day  (exclu- 
sive of  meal  period)  for  single  shift  employees,  and  7 consecutive  hours 
(exclusive  of  meal  period)  for  two  and  three  shift  employees,  5 consecutive 
days  per  week,  Monday  to  Friday  inclusive.  The  hours  of  employment  shall 
be  reckoned  by  the  day  and  half-day,  the  fraction  of  a half-day  to  be  paid 
for  as  a half-day,  except  overtime,  which  shall  be  reckoned  by  the  hour  and 
half-hour.  In  case  an  employee  works  on  more  than  one  classification  or 
kind  of  equipment  during  a shift,  shall  have  his  pay  computed  on  the  basis 
of  the  highest  rate  applicable  to  him  for  the  full  shift  and  any  overtime 
immediatelv  preceding  or  following  such  shift. 

Section  8.45.2  OVERTIME:  Double  the  regular  hourly  rates  shall  be 
paid  for  all  work  (other  than  repair  work)  performed  on  Saturday  and  before 
a shift  begins  and  after  it  ends.  One  and  one-half  times  the  regular  hourly 
rates  shall  be  paid  for  all  repair  work  and  field  survey  work  performed 
before  a shift  begins  and  after  it  ends  and  for  Saturday  work.  Double  the 
regular  hourly  rates  shall  be  paid  for  all  work  performed  on  Sundays  and 
holidays. 

Whenever  an  employee  is  called  out  to  work  on  a Saturday,  Sunday 

or  a holiday,  he  shall  be  paid  at  least  4 hours  at  the  applicable  overtime 

rate  unless  the  overtime  work  immediately  precedes  his  regular  shift  and  he 
works  or  is  paid,  for  the  first  half  of  his  regular  shift  in  which  case  he 

shall  be  paid  for  the  overtime  actually  worked  by  the  hour  and  half-hour. 

All  time  worked  beyond  the  first  4 consecutive  hours  on  Saturday,  Sunday 
and  holidays  shall  be  reckoned  by  the  hour  at  the  applicable  overtime 
rate.  On  a 2 shift  or  3 shift  job,  if  employees  are  called  out  to  work  on  the 
first  shift  on  a Saturday,  Sunday  or  holiday,  the  above  shall  apply,  but  if 
any  employees  work  on  a second  or  third  shift  on  Saturday,  Sunday  or 
holiday,  all  shift  work  employees  called  out  shall  be  compensated  in  ac- 
cordance with  shift  provisions. 

Section  8.45.3  SHIFTS:  On  a single  shift,  8 consecutive  hours  (exclu- 
sive of  meal  period)  shall  constitute  shift’s  work,  the  regular  starting  time 
of  the  single  shift  being  8:00  a.  m. 

When  two  shifts  are  employed  for  5 or  more  consecutive  days,  7 con- 
secutive hours  (exclusive  of  meal  period)  shall  constitute  a day’s  work, 
for  which  8 hours  shall  be  paid.  Shifts  shall  run  consecutively  with  not  more 
than  one  hour  break  between  shifts.  On  two  shift  operations,  the  first  shift 
shall  have  a regular  starting  time,  not  earlier  than  5:00  a.  m.,  and  not  later 
than  6:30  a.  m.  Once  such  2 shift  operations  and  starting  time  have  been 
established,  they  shall  not  be  terminated  other  than  on  a Friday  (except 
upon  completion  of  the  job),  provided  that  the  starting  times  may  be 
changed  by  mutual  consent.  Shift  hours  and  the  applicable  straight  time 
or  overtime  rate  shall  be  paid  whenever  shifts  are  worked  under  the  above 
conditions  including  Saturdays,  Sundays,  and  holidays. 

When  3 shifts  are  employed  for  5 or  more  consecutive  days,  7 con- 
secutive hours  (exclusive  of  meal  period)  shall  constitute  a shift’s  work, 
for  which  8 hours  shall  be  paid,  and  the  first  shift  shall  start  at  8:00  a.  m. 
Monday  and  such  work  week  shall  end  with  the  closing  of  the  third  or 
graveyard  shift  at  8:00  Saturday.  All  work  performed  between  the  hours  of 
8:00  a.  m.  Saturday  and  8:00  a.  m.  Monday  shall  be  compensated  at  the 
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applicable  overtime  rate.  Shift  differentials  shall  apply  whenever  shifts  are 
worked  under  the  above  conditions,  including  Saturdays,  Sundays,  and 
holidays. 

Where  in  any  locality  existing  traffic  conditions  or  weather  conditions 
render  it  desirable  to  start  the  day  shift  at  an  earlier  or  later  hour,  such 
starting  time  may  be  made. 

Section  8.45.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year's  Day,  Washing- 
ton’s Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Admission  Day, 
Thanksgiving  Day  and  Christmas  Day.  Holidays  falling  on  Sunday  shall  be 
observed  on  the  following  Monday. 

Section  8.45.5  HEALTH  AND  WELFARE:  14V2C  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Sys- 
tem and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to 
the  Retirement  System  for  employees’  death  benefit. 

Section  8.46, 

7448  Sewer  Cleaner  $3.00  per  day  over  7422  Cribber. 

Working  conditions  same  as  7514  General  Laborer, 


Section  8.47  9/15/62  6/15/63 

7424  Dryer-Mixerman  $31.20  day  $31.60  day  $34.64*day 

Working  conditions  and  Health  and  Welfare  payment  same  as  7328 
Operating  Engineer,  Universal. 

Section  8.48  3/1/63 

7327  Granite  Cutter  Inside  $27.00  day  $28.00  day 

Outside 29.00  day  30.00  day 

Setting  Curbs  — 35.50  day  36.50  day 

Section  8.48.1.  HOURS  OF  WORK:  8 hours  per  day  (7  A.  M.  to  5 P.  M.) 
5 days  per  week,  Monday  to  Friday  inclusive. 

Section  8.48.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  and  on  Saturdays,  Sundays  and  holidays  double 
time  shall  be  paid. 

Section  8.48.3.  SHIFT:  None. 

Section  8.48.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Deco- 
ration Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day 
shall  be  paid  holidays  regardless  of  the  day  on  which  they  fall.  Employees 

must  be  employed  30  days  prior  to  a holiday  to  be  paid  for  a holiday.  Double 

time  shall  be  paid  for  all  work  performed  on  these  holidays.  Holidays  falling 
on  Sunday  shall  be  observed  on  the  following  Monday. 

Section  8.48.5  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Sys- 
tem and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.49  6/1/63 

7502  Asphalt  Worker  $27.40  day  $28.20  day 

7404  Asphalt  Finisher  28.60  day  29.40  day 

7406  Asphalt  Finisher  Sub-Foreman  4.00  hour  4.10  hour 

7220  Asphalt  Finisher  Foreman  4.00  hour  4.10  hour 

Working  conditions  and  Health  and  Welfare  payments  same  as  7514 
General  Laborer. 

Section  8.50. 

P103  Special  Nurse — For  consecutive  8-hour  schedule  or 

fraction  thereof:  for  nursing  care  of  one  patient  $20.00  day 

For  nursing  care  of  two  patients  (during  emergency 

only)  ....  30.00  day 

For  nursing  care  of  three  patients  (during  emergency 

only)  42.00  day 

For  nursing  care  of  alcoholic,  attempted  suicide, 
diagnosed  mentally  ill,  drug  addiction,  and  illness 
subject  to  quarantine  and/or  requiring  isolation 

technique  22.00  day 

For  two  patients  (during  an  epidemic)  33.00  day 

For  three  patients  (during  an  epidemic) 45.00  day 

For  hourly  nursing  (as  contracted  for  in  advance), 
the  total  not  to  exceed  3 hours: 

First  hour 5.50  hour 

Each  successive  hour  or  fraction  thereof  3.25  hour 

Section  8.50.1.  HOURS  OF  WORK:  Regular  — 8 consecutive  hours.  Relays 
should  not  vary  more  than  one  hour  from  7 A.  M.  to  3 P.  M.:  from  3 P.  M.  to 
11  P.  M.:  from  11  P.  M.  to  7 A.  M.  A nurse  called  within  these  periods 
remains  only  until  the  next  relay. 

Emergency  — 10  to  12  consecutive  hours.  Relays  are  from  7 A.  M. 
to  7 P.  M.  or  from  7 P.  M.  to  7 A.  M.  for  emergency  only.  A nurse  called 
within  these  periods  remains  only  until  the  next  relay. 

Section  8.50.2.  OVERTIME:  For  each  additional  hour  or  fraction  thereof 

over  an  8 hour  schedule  ...  $3.75  hour 

When  caring  for  alcoholic,  attempted  suicide,  diagnosed  mentally  ill, 

drug  addiction  and  communicable  disease  patients  <r/i  nn 

Section  8.50.3.  SHIFTS:  None. 

Section  8.50.4.  HOLIDAYS:  None. 

Section  8.51.  *S102  Conductor $2.7975 

**Trainee  rate  1.75 

*S104  Motorman  2.7975 

**Trainee  rate 1.75 

*S106  Bus  Operator  2.7975  hour 

**Trai nee  rate  1.75  hour 


.$4.00  riour 


hour 

hour 

hour 

hour 
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*20c  per  hour  extra  while  instructing  new  employees  or  while  acting 
as  motorman  on  supply  car,  or  as  crane  or  derrick  operator  as  assigned  by 
the  Superintendent. 

**Trainee  rate  applies  on  original  certification  and  for  a period  not 
to  exceed  25  working  days. 


Section  8.52 

1466  Meter  Reader  Start  $ 97.50  week 

End  6 mos.  101.10  week 

End  1 year  105.30  week 

End  18  mos.  108.90  week 

End  2 years  113.00  week 

Working  Conditions  same  as  7364  Powerhouse  Operator 
Section  8.53 

Payments  in  lieu  of  contributions  to  Health  and  Welfare  funds  for  all 
classifications  included  in  this  ordinance  may  be  adjusted  by  the  Controller 


12V2%  over  7313  rate 
over  7424  rate 
over  7305  rate 
over  7254  rate 
over  7388  rate 
over  7376  rate 
over  7388  rate 
over  7344  rate 
over  7313  rate 
over  7313  rate 
over  7350  rate 
over  7379  rate 
over  7381  rate 
over  7392  rate 
over  7311  rate 
FOR  WHICH 


15% 

20% 

15% 

20% 

20% 

10% 

10% 

10% 

10% 

10% 

20% 


Section  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND 
GENERAL  FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  AND 
INCLUDING  8 52.  In  view  of  the  necessity  of  maintaining  established  dif- 
ferentials in  pay  for  classifications  such  as  sub-foreman,  foreman  and 
general  foreman  who  exercise  supervision  over  the  above  classifications  and 
because  it  is  the  invariable  and  universal  custom  in  private  employment  in 
which  such  crafts  are  employed  to  establish  and  maintain  such  wage  dif- 
ferentials, for  such  supervising  personnel,  the  following  rates  of  pay  are 
hereby  fixed  for  such  supervising  personnel: 

Class  No.  and  Title  Schedule  of  Compensations 

7104  Mechanical  Shop  and  Equipment  Assistant 
Superintendent  

7221  Asphalt  Plant  Foreman  

7222  Blacksmith  Foreman  

7228  Automotive  Transit  Shop  Foreman  

7230  Fire  Department  Water  System  Foreman  ... 

7247  Sheet  Metal  Worker  General  Foreman  ... 

7250  Utility  Foreman  

7272  Carpenter  General  Foreman  

7277  Automotive  Machinist  General  Foreman  ... 

7315  Automotive  Machinist  Sub-Foreman  

7351  Head  Meat  Cutter  

7380  Electrical  Transit  Mechanic  Sub-Foreman  . 

7382  Automotive  Mechanic  Sub-Foreman  

7393  Window  Cleaner  Sub-Foreman  

A208  Cement  Finisher  General  Foreman  

Section  10.  COMPENSATIONS  OF  CLASSIFICATIONS  . _ 

COMPENSATION  SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SEC- 
TIONS 8.1  AND  INCLUDING  8.52.  Because  of  the  close  relationship  of  duties 
and  training  and  experience  required  between  the  following  classifications 
and  those  enumerated  in  Sections  8.1  to  and  including  8.52  hereof  which 
are  fixed  in  accordance  with  Section  151.3  of  the  Charter,  the  rates  of  pay 
for  the  following  classes  shall  be  as  set  forth  below: 

Class  No.  and  Title  Schedule  of  Compensations 

3416  Gardener* 

*Salary  range,  the  maximum  of  which  is  the  nearest  to  5%  above 
J4  Laborer's  rate  (Group  3).  When  on  construction  work,  the  J4 
Laborer  rate  (Group  3)  shall  be  paid. 

Note:  Under  the  administrative  provisions  of  the  Salary  Standardiza- 
tion Ordinance  all  currently  employed  permanent  Gardeners  will 
advance  to  maximum  as  fixed  in  the  schedules  of  compensation. 

3417  Power  Mower  Operator  3416  rate 

3418  Gardener  Sub-Foreman  15%  over  3416  rate 

3419  Municipal  Stadiums  Groundskeeper  3418  rate 

3420  Gardener  Foreman  20%  over  3416  rate 

3434  Tree  Topper  15%  over  7514  (Chainsaw)  rate 

3436  Tree  Topper  Foreman  15%  over  3434  rate 

7232  General  Utility  Mechanic  Foreman  7254  rate 

7284  Utility  General  Foreman  7239  rate 

7360  Pipe  Welder  7347  rate 

7365  Senior  Powerhouse  Operator  10%  over  7364  rate 

7323  Fire  Department  Water  System  Sub-Foreman  10%  over  7388  rate 

7325  General  Utility  Mechanic  7313  rate 

7318  Electrical  Maintenance  Technician  7363  rate 

7388  Utility  Plumber  7347  rate 

7389  Water  Gateman  10%  over  7388  rate 

7390  Welder  10%  over  7379  rate 

7409  Electrical  Transit  Serviceman  85%  of  7379  rate 

7414  Blacksmith’s  Finisher  $1.50  day  under  7305  rate 

7423  Cribber  Sub-Foreman  7516  rata 

7449  Sewer  Serviceman  

7452  Shade  Man  3°/°  ''®!® 

7458  Switch  Repairer  *^1® 

7462  Utility  Plumber  Helper  80%  of  7347  rate 

9240  Airport  Electrician  7345  rate 

9242  Head  Airport  Electrician  10%  over  7345  rate 

01  Chauffeur,  Special  equipment  such  as  Eductor, 

Compressor  mounted  on  truck,  Flushers,  Spray  j 

Truck  and  Water  Truck 01  rate  8 yds.  and  over 

Power  Mower  Tractor  01  rate  6 yds.  and  under  8 yds. 


ORDINANCE  NO.  106-62  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS 
ON  APRIL  23.  1962.  AND  APPROVED  BY  THE  MAYOR  ON  MAY  3.  1962. 

ORDINANCE  NO.  206-62  WAS  PASSED  AS  AN  EMERGENCY  MEASURE 
AMENDING  CERTAIN  SECTIONS  OF  ORDINANCE  NO.  106-62.  EFFECTIVE 
AS  OF  JULY  1.  1962  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON 
JULY  23.  1962  AND  APPROVED  BY  THE  MAYOR  ON  JULY  25.  1962. 


FILE  NO.  114-62-2  ORDINANCE  NO  -205-62 

Fixing  and  determining  rates  of  compensation  to  be  paid  municipal 
officers  and  employees#  whose  offices  and  positions  are  allocated  to  classes 
specified  herein  and  compensations  for  which  are  subject  to  the  provisions 
of  Sections  35.5.1#  35.5.2#  35.5.3#  36.2  and  36.2.1  of  the  Charter;  providing 
that  said  rates  of  compensation  shall  be  effective  beginning  July  1#  1962; 
and  repealing  Ordinance  No.  71-62  of  File  No.  114-62. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco; 

Section  1.  ADOPTION  OF  RATES  OF  COMPENSATION  SUBJECT  TO 
THE  PROVISIONS  OF  SECTIONS  35.5.1,  35.5.2,  35.5.3,  36.2  and  36.2.1  OF 
THE  CHARTER:  Pursuant  to  the  provisions  of  Sections  35.5.1,  35.5.2,  35.5.3, 
36.2  and  36.2.1  of  the  Charter,  the  rates  of  compensation  specified  herein 
shall  be  paid  beginning  July  1,  1962  as  provided  in  said  Sections  of  35.5.1, 
35.5.2,  35.5.3,  36.2  and  36.2.1  of  the  Charter,  to  officers  and  employees  of  the 
City  and  County  of  San  Francisco  who  are  occupying  positions  designated 
as  or  allocated  to  the  various  classifications  of  employment  specified  herein, 
compensations  for  which  are  subject  to  the  provisions  of  said  Sections 
35.5.1,  35.5.2,  35.5.3,  36.2  and  36.2.1  of  the  Charter. 

Section  2.  APPLICATION  OF  RATES  OF  COMPENSATION:  Employees 
legally  holding  offices  and  positions  in  the  classifications  hereinafter  set 
forth,  the  compensations  for  which  are  subject  to  the  provisions  of  Sections 

35.5.1,  35.5.2,  35.5.3,  36.2  and  36.2.1  of  the  Charter,  as  aforesaid,  shall  be 
paid  beginning  July  1,  1962,  as  provided  in  Sections  35.5.1,  35.5.2,  35.5.3, 
36.2  and  36.2.1  of  the  Charter,  the  amount  set  forth  herein  for  classification 
in  which  the  respective  offices  or  positions  are  classified  or  allocated. 

Section  3.  The  schedules  of  compensation  composing  the  rates  of  pay 
for  the  respective  classifications  subject  to  the  provisions  of  Sections  35.5.1, 

35.5.2,  35.5.3,  36.2  and  36.2.1  of  the  Charter  eve  set  forth  in  Sections  4 and 
5 hereof. 

Section  4.  POLICE  SERVICE 


Chief  of  Police  

Deputy  Chief  of  Police  

Director  of  Traffic  

Chief  of  Inspectors  

Supervising  Captain  of  Districts  

Department  Secretary  

Captain  of  Inspectors  

Captain  of  Traffic  

Director  of  Bureau  of  Personnel  

Director  of  Bureau  of  Criminal  Information  . . 

Q80  Captain  

Q63  Criminologist  

Q60  Lieutenant  

Director  of  Bureau  of  Special  Services  ... 

Inspector  

Inspector  of  Junior  Traffic  

Q50  Sergeant  

Police  Surgeon  

Q2  Policeman  1st  year  

2nd  year 

3rd  year  

4th  year  

Q30  Police  Patrol  Driver  1st  year 

2nd  year 

3rd  year  

4th  year  

Q20  Policewoman  1st  year 

2nd  year 

3rd  year  

4th  year  

Members  assigned  to  two-wheel 
motorcycle  traffic  duty: 

Q50  Lieutenant  

Q50  Sergeant  

Q2  Policeman  1st  year 

2nd  year 

3rd  year  

4th  year 

*65.20  per  month  In  addition  to  regular  salary. 
Section  5.  FIRE  SERVICE 

Chief  of  Department  

Deputy  Chief  of  Department  

H50  Assistant  Chief  of  Department  . 

Secretary  to  Chief  of  Department  

H40  Battalion  Chief  

H30  Captain  

H20  Lieutenant  

H152  Inspector  of  Fire  Department  Apparatus: 

1st  year 

2nd  year 

3rd  year  

4th  year  


Annual  Compensation 
At  Rate  Per  Month 
$1,756 
1,477 
1,477 
1,477 
1,198 
1,198 
1,092 
1,092 
1,038 
1,038 
1,017 
1,017 
865 
865 
758 
758 
740 
652 
602 
617 
637 
652 
602 
617 
637 
652 
602 
617 
637 
652 


865* 

740* 

602* 

617* 

637* 

652* 

Annual  Compensation 
At  Rate  Per  Month 
$1,756 
1,477 
1,198 
1,163 
1,038 
865 
758 

670 

700 

727 

758 
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H15  Engineer  of  Fire  Engines  

HIO  Chief's  Operator  

H32  Captain,  Bureau  of  Fire  Prevention  and 

Public  Safety  

H22  Lieutenant,  Bureau  of  Fire  Prevention  and 

Public  Safety  

H24  Lieutenant,  Bureau  of  Fire  Investigation  . 
H6  Investigator,  Bureau  of  Fire  Investigation 
H4  Inspector,  Bureau  of  Fire  Prevention  and 

Public  Safety  

H2  Fireman  


.1st  year. . 
2nd  year. 
3rd  year  . 
4th  year  . 


778 

778 

710 

710 

602 

617 

637 

652 


H208  Captain,  Salvage  Corps  

H206  Lieutenant,  Salvage  Corps  758 

H202  Fireman,  Salvage  Corps  . .1st  year 602 

2nd  year 617 

3rd  year 637 

. 4th  year 652 

H120  Pilot  of  Fire  Boats  865 

HllO  Marine  Engineer  of  Fire  Boats  865 

Section  6.  The  normal  work  schedules  for  uniformed  members  of  the 
Fire  Department  shall  be  as  follows; 

(a)  Chief  of  Department 
Deputy  Chief  of  Department 

Assistant  Chiefs  assigned  to  Division  of  Fire  Prevention 
and  Investigation,  Division  of  Training,  Divison  of 
Special  Services,  and  Division  of  Administration. 

Officer  in  charge.  Bureau  of  Fire  Investigation 

Such  hours  as  may  be  required  to  perform  their 
executive  and  administrative  duties. 

(b)  Officers,  Inspectors  and  Firemen  assigned  to: 

Bureau  of  Fire  Prevention 

General  Office 

Fire  College  and  Drill  School 

Bureau  of  Equipiment  for  maintenance  and  instruction  duties 
Civil  Defense 

Officer  in  charge.  Bureau  of  Assignments 
Officer  in  charge.  Water  Front  Detail 
Officer  in  charge.  Bureau  of  Equipment 

Normal  5-day  work  week,  consisting  of  a tour  of  eight  (8) 
hours  performed  within  nine  (9)  hours,  Monday  through 
Friday. 

(c)  Firemen  assigned  to  Water  Front  Detail  for  continuous  inspection 
duties. 

Tours  of  eight  (8)  consecutive  hours,  not  to  exceed  fifteen 
(15)  such  tours  in  twenty  (20)  days. 

(d)  Officers  and  members  assigned  to  the  fire  fighting  companies,  in- 
cluding the  Salvage  Corps  and  marine  personnel  of  fire  boat  crews. 

Not  more  than  120  hours  in  a i5-day  work  period,  as  speci- 
fied in  the  Charter,  under  schedules  recommended  by  the 
Chief  of  Department  and  approved  by  the  Fire  Commission, 
but  not  more  than  24  consecutive  hours  except  in  case  of  a 
conflagration  or  disaster  requiring  the  recall  to  duty  of  the 
off-duty  force  of  the  department. 

(e)  Officers,  Investigators,  or  Firemen  assigned  for  continuous  duty  to: 

Bureau  of  Assignments 
Radio  Dispatching 

Bureau  of  Equipment  for  emergency  field  service 
Bureau  of  Fire  Investigation 

Not  more  than  120  hours  in  a 15-day  work  period  under 
schedules  recommended  by  the  Chief  of  Department  and 
approved  by  the  Fire  Commission,  but  not  more  than  24 
consecutive  hours  except  in  case  of  a conflagration  or  dis- 
aster requiring  the  recall  to  duty  of  the  off-duty  force  of  the 
department. 

Section  7.  SAVINGS  CLAUSE:  If  it  shall  be  determined  by  any  court  of 
competent  jurisdiction  that  any  salary  or  wage  rate  schedule  of  compensa- 
tion fixed  herein,  or  any  provision  hereof,  is  contrary  to  the  provisions  of 
Sections  35.5.1,  35.5.2,  35.5.3,  36.2  and  36.2.1  of  the  Charter,  or  of  any  pro- 
visions of  the  Charter  or  law,  such  determination  shall  not  affect  the  validity 
of  any  other  salary,  wage  or  rate  of  compensation  or  provisions  in  this 
ordinance. 

Section  8.  Ordinance  No.  71-62  of  File  No.  114-62  is  hereby  repealed. 

I hereby  certify  that  the  foregoing  ordinance  was  passed  for  second 
reading  by  the  Board  of  Supervisors  of  the  City  and  County  of  San  Francisco 
at  its  meeting  of  July  16,  1962. 


ROBERT  J.  DOLAN.  Clerk. 


I hereby  certify  that  the  foregoing 
ordinance  was  read  for  the  second 
time  and  finally  passed  by  the 
Board  of  Supervisors  of  the  City  and 
County  of  San  Francisco  at  its  meet- 
ing of  July  23,  1962. 

ROBERT  J.  DOLAN,  Clerk 
Approved  July  25.  1962 

GEORGE  CHRISTOPHER,  Mayor 
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Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Sections  151  and  151*1  of  the  Charter 


Salary 


Effective  July  1,  1963 


Board  of  ^ipervisors 
City  and  County  of  San  Francisco 


Salary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Sections  151  and  151.1  of  the  Charter 


Effective  July  1,  1963 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


Salary  Standardization 
Ordinance 

FileNoa  270-62-1  Ordinance  No.  53-63 

An  ordinance  fixing  and  determining  schedules  of  compensation  to  be  paid 
municipal  officers  and  employees  and  non-certificated  employees  of  the  San 
Francisco  Unified  School  District,  whose  offices  and  positions  are  allocated  to 
classifications  specified  herein  and  compensations  for  which  are  subject  to  the 
provisions  of  Section  151  and  Section  151.1  of  the  Charter,  establishing  work 
schedules  and  conditions  of  employment,  and  method  of  payment  for  various 
work  schedules:  providing  that  the  said  schedules  of  compensation  shall  be 
effective  beginning  July  1,  1963. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 

Section  I.  SCHEDULES  OF  COMPENSATION:  Pursuant  to  the  provisions 
of  Section  151  and  Section  151.1  of  the  Charter,  the  salaries  and  wages  set 
forth  herein  for  the  respective  classifications  of  employment,  hereinafter 
referred  to  as  the  “Schedules  of  Compensation,”  shall  be  the  salaries  and 
wages  paid  for  service  under  normal  work  schedules  as  defined  in  Section  II 
hereof,  in  offices  and  positions  allocated  to  the  various  classifications  of 
employment  in  the  San  Francisco  municipal  service  and  in  the  San  Francisco 
Unified  School  District  when  the  compensations  for  such  positions  and  offices 
are  subject  to  the  provisions  of  Sections  151  and  151.1  of  the  Charter. 

The  compensations  specified  herein  are  gross  compensations  and  on  a 
monthly  basis  unless  otherwise  specified.  Charges  and  deductions  for  any 
and  all  maintenance,  such  as  housing,  meals,  laundry,  etc.,  furnished  to  and 
accepted  by  employees  shall  be  indicated  and  made  on  time  rolls  and  pay  rolls 
in  accordance  with  a schedule  of  charges  for  such  maintenance  fixed  and 
determined  in  the  annual  salary  ordinance. 

Section  II.  WORK  SCHEDULES: 

(a)  Normal  Work  Schedules:  A normal  work  day  for  employees  whose 
compensations  are  fixed  in  the  schedules  of  compensation  shall  consist  of 
a tour  of  duty  of  eight  hours  completed  within  nine  hours  and  a normal 
work  week  for  employees  whose  compensations  are  fixed  herein  on  a monthly 
basis  shall  consist  of  such  tours  of  duty  on  each  of  five  consecutive  days  a 
week  except  as  herein  provided. 

(b)  Other  Normal  Work  Schedules: 

D Work  Schedules  on  Operations  at  Remote  Locations,  Change  of  Shifts, 
etc.:  On  operations  conducted  at  remote  locations  where  replacements  are 
not  available,  or  on  operations  involving  changes  in  shifts,  or  when  other 
unusual  circumstances  warrant,  the  appointing  officer  with  approval  of  the 
Civil  service  Commission  may  arrange  work  schedules  averaging  five  days 
per  week  over  a period  of  time  but  consisting  of  more  than  five  consecutive 
days  per  week  and  the  accumulation  of  normal  days  off  to  be  taken  at  a 
later  date,  and  when  approved  by  the  Civil  Service  Commission  such  schedules 
shall  be  normal  work  schedules  for  such  operations. 

2)  Saturday  Morning  Work  Schedules:  In  departments  which  are  re- 
quired to  be  open  on  Saturday  morning  for  the  conduct  of  public  business  it 
shall  be  the  duty  of  each  department  head  to  arrange  and  assign  the  work 
of  his  department  so  that  sufficient  employees  will  be  on  duty  on  Saturday 
morning  to  perform  the  required  service.  Employees  assigned  to  such  Saturday 
morning  service  shall  be  granted  equal  time  off  in  accordance  with  the  rules 
of  the  Civil  Service  Commission  to  the  end  that  work  schedules  of  such 
employees  shall  not  exceed  an  average  of  forty  hours  per  week  over  a period 
of  time.  Such  schedules  shall  be  the  normal  work  schedules  for  such  employees. 

3)  Employees  whose  positions  are  allocated  to  classes  in  Code  3600  Library 
Group,  may  on  a voluntary  basis  work  a forty  hour  week  in  six  days  when 
required  in  the  interest  of  furthering  the  education  and  training  of  the 
employee. 

4)  Work  Schedules  for  Employees  in  Class  2220  Physician  (assigned  to 
Emergency  Hospital  Service),  shall  be  as  determined  by  the  Director  of  Public 
Health  with  the  approval  of  the  Civil  Service  Commission. 

(c)  Part  Time  Work  Schedules:  Except  as  otherwise  provided  herein,  a 
tour  of  duty  of  less  than  eight  hours  per  day  for  employees  whose  compensa- 
tions are  fixed  on  a monthly  basis  shall  be  considered  part  time;  provided 
that  these  provisions  shall  not  apply  to  physicians  employed  in  their  profes- 
sional capacity  on  a “per  call”  basis,  or  on  a regular  consultant  basis  or  to 
consultants  employed  under  a consulting  professional  service.  Part  time 
positions  and  employees  occupying  such  positions  shall  be  recorded  as  such 
by  the  department  head  only  with  the  approval  of  the  Civil  Service  Commission 
and  when  so  recorded  shall  be  noted  as  such  on  time  rolls,  budget  estimates, 
salary  ordinance  and  similar  documents. 

(d)  Intermittent  Work  Schedules:  Intermittent  service  is  service  requiring 
eight  hours  work  per  day,  but  less  than  five  days  per  week. 

Section  III.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES: 

(a)  Normal  Work  Schedules;  The  compensations  fixed  herein  on  a per  diem 
basis  are  for  a normal  work  day  as  defined  in  Section  II,  subdivision  (a)  hereof. 
Compensations  fixed  herein  on  a monthly  basis  are  for  a calendar  month  of 
service  consisting  of  normal  work  schedules  as  defined  in  Section  II,  subdivisions 
(a)  and  (b)  hereof. 

(b)  Part  Time  Work  Schedules:  Compensations  for  part  time  services 
shall  be  based  and  calculated  upon  the  compensation  fixed  herein  for  full 
time  or  normal  work  schedules  for  the  classification  and  with  regard  to 
seniority  of  service,  proportionate  to  the  hours  actually  worked  by  the  part 
time  employees,  and  as  recorded  on  time  rolls.  Physicians  employed  on  a 
per  call  or  consulting  basis,  and  consultants  employed  to  render  a consulting 
professional  service  shall  be  compensated  for  such  service  as  specifically 
provided  elsewhere  herein. 
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(c)  Intermittent  Work  Schedule;  When  a rate  of  pay  is  established 
herein  for  intermittent  service  for  a classification,  employees  shall  be  com- 
pensated for  such  Intermittent  service  at  the  rate  of  pay  fixed  herein  for 
intermittent  service,  provided,  however,  that  no  employees  shall  be  paid 
more  for  intermittent  service  than  is  fixed  herein  for  a full  time  or  normal 
work  schedule. 

Section  IV.  ADDITIONAL  COMPENSATION: 

(a)  For  Services  Requiring  Continuous  Direct  and  Personal  Contact  with 
Persons  Suffering  from  Contagious  Disease;  Employees,  other  than  physicians 
assigned  to  positions  in  the  Hassler  Health  Home,  Isolation  Division,  Chest 
Clinic,  or  Tuberculosis  Wards  of  the  San  Francisco  General  Hospital,  or  the 
Morgue  of  the  San  Francisco  General  Hospital  whose  duties  require  continuous 
direct  and  personal  contact  with  patients  suffering  from  contagious  diseases 
shall  be  paid  Fifteen  Dollars  ($15.00)  per  month  more  than  the  amount  to 
which  they  are  otherwise  entitled.  The  extra  compensation  referred  to  shall  be 
paid  only  upon  certification  by  the  Director  of  Public  Health  that  employees 
are  performing  duties  which  entitle  them  to  the  extra  compensation  as  pro- 
vided in  this  section. 

(b)  For  Night  Tour  of  Duty:  A night  tour  of  duty  is  eight  hours  work 
completed  within  nine  hours  commencing  after  2 p.  m.  and  prior  to  6 a.  m. 
Employees  whose  compensations  are  fixed  herein  on  a monthly  basis  who 
are  required  to  work  a night  tour  of  duty  of  eight  hours  shall  be  paid  6V4% 
more  than  the  base  monthly  rate  exclusive  of  any  additional  compensation 
for  other  special  assignments.  This  provision  shall  not  apply  to  employees 
whose  compensations  are  fixed  herein  on  a per  diem  or  hourly  basis,  or  to 
employees  in  Class  2320  Registered  Nurse  assigned  to  night  shifts  as  ward 
nurses  or  in  Class  2220  Physician  (assigned  to  Emergency  Hospital  Service). 

(c)  For  Shift  Work:  A shift  is  a tour  of  duty  of  eight  hours  work  com- 
pleted within  nine  hours.  Where  more  than  one  shift  is  worked,  the  shifts 
shall  be  designated  as  first,  second  and  third.  A second  shift  shall  be  construed 
to  mean  a shift  that  replaces  a first  shift.  A third  shift  shall  be  construed  to 
mean  a shift  that  replaces  a second  shift,  regardless  of  the  starting  time  of  such 
shifts.  No  shift  shall  be  considered  to  be  a second  or  third  shift  unless  service  is 
provided  for  the  particular  classification  on  a 24-hour  basis.  Employees  whose 
compensations  are  fixed  herein  on  a monthly  basis  who  are  required  to  work 
a second  or  third  shift  of  eight  hours  shall  be  paid  6V4%  more  than  the 
amount  to  which  they  are  otherwise  entitled.  This  provision  shall  not  apply 
to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or  hourly 
basis  or  to  employees  in  Class  2220  Physician,  Assigned  to  Emergency  Hospital 
Service. 

(d)  For  a Split  Shift;  A tour  of  duty  of  eight  hours  work  completed 
within  eleven  hours  but  extended  over  more  than  nine  hours  shall  be  con- 
sidered a split  shift,  provided  that  employees  of  Camp  Mather  who  are 
subject  to  split  shift  working  conditions  may,  during  the  summer  season, 
work  a tour  of  duty  of  eight  hours  to  be  completed  within  thirteen  hours. 
There  shall  be  only  one  split  in  any  shift.  Employees  assigned  to  Camp 
Mather  who  are  required  to  work  a split  shift  shall  be  paid  $1.50  per  day 
above  compensation  to  which  they  are  otherwise  entitled.  Employees,  in 
services  other  than  Camp  Mather,  required  to  work  a split  shift  shall  not 
be  paid  for  time  not  worked  but  shall  be  paid  an  additional  50%  above 
their  normal  hourly  rate  after  the  ninth  hour;  provided  that  such  additional 
pay  shall  be  not  less  than  $1.50  per  day.  This  provision  shall  not  apply  to 
employees  whose  compensations  are  fixed  herein  on  a per  diem  or  hourly 
basis  or  to  employees  in  Class  2220  Physician  (assigned  to  Emergency  Hos- 
pital Service). 

(e)  Employees  Performing  Services  at  Sewage  Treatment  Plants:  Em- 
ployees other  than  7514  General  Laborer  required  to  work  intermittently  in 
sections  of  sewage  treatment  plants  heretofore  or  hereafter  designated  by  the 
Civil  Service  Commission  as  entitling  7514  General  Laborer,  when  working  in 
such  sections,  to  the  7448  Sewer  Cleaners’  rate  of  pay,  shall  be  paid  ten  per 
cent  more  than  the  amount  to  which  they  are  otherwise  entitled  for  the  period 
for  such  services. 

(f)  Employees  who  have  satisfactorily  completed  approved  electronic 
computer  training  shall,  upon  the  recommendation  of  the  appointing  officer 
and  the  approval  of  the  general  manager,  personnel,  be  paid  7 '72%  above 
the  amount  to  which  they  are  otherwise  entitled  for  such  titne  as  they  are 
assigned  to  and  actually  work  (1)  on  conversion  of  existing  procedures  to 
electronic  computer  processing,  or  (2)  while  assigned  to  and  actually  operating 
electronic  computer  equipment  of  not  less  than  the  IBM  1401  class,  pending 
establishment  of  classes  and  eligible  lists  for  electronic  computer  equipment 
operators. 

Section  V.  OVERTIME: 

(a)  Overtime  and  Compensation  Therefor  for  Positions  Subject  to  Sec- 
tion 151:  Wherever  circumstances  or  exigencies  of  the  service  demand,  appointing 
officers  subject  to  the  provisions  of  this  section,  may  require  employees  to 
work  longer  than  eight  hours  per  day  or  longer  than  the  normal  work  week 
schedules.  Any  time  worked  under  proper  authorization  of  the  appointing 
officer  by  an  employee,  exclusive  of  part-time  employees,  employees  in  Class 
2220  Physician,  Assigned  to  the  Emergency  Hospital  Service,  Employees  in  the 
classification  9220  Airport  Operations  Supervisor,  and  employees  assigned  to 
electronic  data  processing  training  during  the  period  of  such  training,  or 
employees  occupying  executive,  administrative,  or  professional  positions  enumer- 
ated in  the  annual  salary  ordinance,  whose  compensation  is  subject  to  the  provi- 
visions  of  Section  151  of  the  Charter  and  fixed  in  the  schedules  of  compensation 
on  a monthly,  hourly  or  daily  basis,  in  excess  of  the  regular  or  normal  work 
schedule  of  employees  shall  be  designated  as  overtime  and  shall  be  com- 
pensated at  one  and  one-half  times  the  rate  of  compensation  fixed  herein 
for  the  normal  work  schedule:  provided  that  employees  occupying  executive, 
administrative,  or  professional  positions  and  employees  in  Class  9220  Airport 
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Operations  Supervisor  are  expected  to  work  such  hours  as  may  be  necessary 
for  the  proper  and  full  performance  of  their  duties  and  such  employees 
shall  not  be  paid  in  cash  for  overtime  worked  but  may  be  granted  com- 
pensatory time  off  for  time  worked  in  excess  of  normal  work  schedules  when 
and  as  convenient.  Such  positions  designated  as  executive,  administrative, 
and  professional  to  which  this  provision  applies  shall  be  enumerated  in  the 
annual  salary  ordinance. 

All  overtime  worked  by  employees  which  is  authorized  by  the  appointing 
officer  shall  be  recorded  on  separate  time  rolls  for  monthly  employees. 

When  work  in  a department  must  be  completed  within  time  limitation 
fixed  by  law  and  the  Civil  Service  Commission  determines  that  no  unemployed 
person  or  persons  in  the  classification  involved  are  available  to  perform  the 
work  and  approved  the  assignment  of  employees  of  different  classification 
in  that  department  or  from  other  departments  to  perform  the  work  under 
Section  141  of  the  Charter,  said  employees  may  be  compensated  for  such  over- 
time worked  at  rates  of  pay  for  their  regular  civil  service  classification. 

Compensation  for  overtime  worked  as  provided  in  this  section  shalf  be 
paid  on  an  hourly  basis.  The  Civil  Service  Commission  shall  cause  a schedule 
of  hourly  rates  to  be  established  for  the  purpose  of  computing  hourly  rates 
of  pay  and  this  schedule  shall  be  in  accordance  with  the  provisions  of  Section  151 
of  the  Charter  and  shall  be  the  basis  for  computing  compensation  in  cash  for 
overtime  worked. 

Compensation  fixed  in  the  schedules  of  compensation  on  a per  diem  basis 
and  converted  and  included  in  the  annual  salary  ordinance  on  a monthly 
basis  shall  be  subject  to  the  provisions  of  this  section. 

Per  diem  time  rolls  shall  indicate  the  total  cost  of  overtime  reported  and 
tompensated  therefor. 

(b)  Overtime  for  Positions  Related  to  Classes  under  Section  151.3: 

Premium  pay  for  overtime,  shift  work  and  holidays  worked  and  desig- 
nation of  holidays  and  work  schedules  and  cost  of  living  adjustments  for 
classifications,  the  compensations  for  which  are  fixed  under  Section  151  of 
the  Charter,  but  in  a defined  relationship  to  a rate  for  a related  classifica- 
tion compensation  for  which  is  fixed  under  Section  151.3  of  the  Charter, 
premium  pay  for  overtime,  shift  work  and  holidays  worked  and  designations 
of  holidays  and  work  schedules  for  classifications  such  as  Sub-Foreman, 
Foreman,  and  General  Foreman  of  crafts  and  other  classifications  the  com- 
pensations for  which  are  governed  by  the  provisions  of  Section  151  of  the 
Charter,  but  fixed  thereunder  at  an  amount  in  a defined  relationship  to  a 
rate  of  pay  for  a craft  the  compensation  for  which  is  fixed  under  Section 
151.3  of  the  Charter  (e.g.,  “10%  above  the  rate  for  class  . . or  “60% 
of  the  rate  for  class  . . .”  and  “40%  of  the  rate  of  class  . . .”)  and  included 
herein  on  a per  diem  or  weekly  basis,  shall  be  as  determined  and  fixed 
in  the  salary  standardization  ordinance  fixing  rates  of  pay  under  the  pro- 
visions of  Section  151.3  of  the  Charter  for  the  craft  to  which  the  compensation 
of  such  classification  is  related.  If  the  rate  of  pay  for  such  classification  is 
fixed  under  Section  151  of  the  Charter  at  an  amount  in  a defined  relation- 
ship to  the  rate  of  pay  fixed  under  Section  151.3  of  the  Charter  for  more 
than  one  craft,  then  the  premium  pay  for  overtime,  shift  work  and  for 
holidays  worked  and  designations  of  holidays  and  work  schedules  for  such 
classification  shall  be  those  fixed  in  the  salary  standardization  ordinance 
adopted  pursuant  to  the  provisions  of  Seotlon  151.3  of  the  Charter  for  the 
craft  from  which  the  greater  percentage  of  the  rate  of  pay  for  such  classifica- 
tions is  derived. 

Whenever  a cost  of  living  adjustment  is  made  under  authority  of  the 
ordinance  adopted  pursuant  to  the  provisions  of  Section  151.3  of  the  Charter, 
the  adjustment  shall  be  applied  also  to  related  classes,  the  compensations 
for  which  are  governed  by  the  provisions  of  Section  151  of  the  Charter  and 
fixed  at  an  amount  in  a defined  relationship  to  a rate  of  pay  as  described 
hereinabove  for  the  class  receiving  the  cost  of  living  adjustment. 

Section  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATIONS 
ARE  FIXED  HEREIN: 

(a)  Except  as  otherwise  provided  in  Section  V (b)  hereof,  and  except 
when  normal  operations  require  or  in  an  emergency  employees  whose  com- 
pensations are  fixed  in  the  schedules  of  compensation  adopted  by  the 
Board  of  Supervisors  pursuant  to  the  provisions  of  Section  151  and  Section 
151.1  of  the  Charter  shall  not  be  required  to  work  on  the  following  days 
hereby  declared  to  be  holidays  for  such  employees:  January  1,  February  12, 
February  22,  May  30,  July  4,  September  9,  October  12,  November  11.  Decem- 
ber 25,  but  in  the  event  one  of  these  days  falls  on  Sunday  the  Monday  fol- 
lowing shall  be  observed  as  a holiday;  the  first  Monday  of  September  (Labor 
Day);  any  day  appointed  by  the  President  of  the  United  States  or  the  Gov- 
ernor of  California  as  Thanksgiving  Day;  twelve  m.  to  three  p.  m.  on  Good 
Friday;  any  day  declared  to  be  a holiday  by  proclamation  of  the  Mafor  after 
such  day  has  heretofore  been  declared  a holiday  by  the  Governor  of  the 
State  of  California  or  the  President  of  the  United  States;  and  any  day  on 
which  an  election  is  held  throughout  the  State,  without  loss  of  compen- 
sation therefor. 

In  the  event  that  the  State  law  is  amended  to  provide  for  the  Friday 
observance  of  legal  holidays  which  fall  on  Saturday,  then  the  preceding  Friday 
shall  be  observed  as  a holiday. 

Provided  that  the  Board  of  Education  may,  for  its  own  employees,  substi- 
tute for  the  holidays  declared  above  an  equal  number  of  different  holidays. 

Provided  further  that  holidays  for  employees  in  Class  2220  Physician 
(Assigned  to  Emergency  Hospital  Service)  shall  be  as  determined  by  the 
Director  of  Public  Health  with  the  approval  of  the  Civil  Service  Commission. 

Employees  required  by  their  respective  appointing  officers  to  work 
on  any  of  the  above  specified  or  substitute  holidays.  Including  employees  in 
Class  9220  Airport  Operations  Supervisor,  shall  be  paid  extra  compensation  of 
one  additional  day’s  pay  at  time  and  one-half  the  usual  rate  in  the  amount 
of  12  hours  pay  for  8 hours  worked  or  a proportionate  amount  for  less  than 
8 hours  worked. 


Provided  further  that  occupants  of  executive,  administrative  and  pro- 
fessional positions  enumerated  in  the  Annual  Salary  Ordinance  who  are 
required  by  appointing  officers  to  work  on  such  holidays,  shall  not  receive 
extra  compensation,  but  may  be  granted  time  off  equivalent  to  the  time 
worked,  in  accordance  with  the  rules  of  the  Civil  Service  Commission. 

Employees  assigned  to  departments  where  the  services  of  their  positions 
are  required  for  a seven-day  operation,  or  employees  working  a five  day 
work  week  schedule  other  than  Monday  through  Friday  Inclusive,  and  em- 
ployees of  the  Department  of  Public  Health  assigned  to  the  laundries  of 
the  San  Francisco  General  Hospital  or  Laguna  Honda  Home  shall  be  allowed 
another  day  off  if  a holiday  specified  herein  falls  on  the  day  off  immediate- 
ly preceding  that  day  which  begins  their  tour  of  duty;  provided  that  employees 
who  work  in  services  conducted  on  a 24-hour,  7-day  week  basis,  whose  weekly 
holidays  are  changed  because  of  shift  rotations,  shall  be  allowed  another  day 
off  if  a legal  holiday  specified  herein  fall£  on  one  of  their  days  off,  except  if 
said  holiday  falls  on  October  12,  February  22,  or  May  30.  In  the  event  that  the 
State  law  is  amended  to  provide  for  the  Friday  observance  of  legal  holidays 
which  fall  on  October  12,  February  22,  or  May  30,  this  exception  shall  not  apply. 

An  employee  whose  services  are  terminated  the  day  before  a holiday 
enumerated  herein  who  has  worked  not  less  than  five  consecutive  work  days 
next  preceding  termination  of  employment  shall  be  paid  for  such  holiday. 

(b)  Exceptions;  Provided,  however,  that  persons  employed  for  holiday 

work  only  or  persons  employed  on  an  intermittent  work  schedule  or  persons 
on  leave  without  pay  status  or  sick  leave  with  pay  status  both  immediately 
preceding  and  immediately  following  the  legal  holiday  or  employees  in  Class 
2220  Physician  (Assigned  to  Emergency  Hospital  Service)  shall  not  receive  the 
extra  compensation  referred  to  herein.  \ 

(c)  Time  Off  for  the  Purpose  of  Voting:  If  a registered  voter  does  not 
have  sufficient  time  outside  of  his  working  hours  within  which  to  vote  at 
any  .general,  direct  primary  or  presidential  primary  election,  he  may,  without 
loss  of  pay,  take  off  so  much  working  time  as'  will,  when  added  to  his  voting 
time  outside  his  working  hours,  enable  him  to  vote. 

If  an  employee  has  four  consecutive  hours  in  which  to  vote,  either  between 
the  opening  of  the  polls  and  the  beginning  of  his  regular  working  shift, 
or  between  the  end  of  his  regular  working  shift  and  the  closing  of  the  polls, 
he  shall  be  deemed  to  have  sufficient  time  outside  of  his  working  hours  within 
which  to  vote.  If  he  has  less  than  said  four  consecutive  hours,  he  may 
take  off  so  much  time  as  will  enable  him  to  vote  but  not  more  than  two 
hours  of  which  shall  be  without  loss  of  Pay;  provided  that  he  shall  be  allowed 
time  off  for  voting  only  at  the  beginning  or  end  of  his  regular  working  shift, 
whichever  allows  him  the  most  free  time  for  voting  and  least  time  off  from 
his  regular  working  shift,  unless  otherwise  mutually  agreed. 

If  the  employee  on  the  third  working  day  prior  to  the  day  of  the  election, 
knows  or  has  reason  to  believe,  that  he  will  need  time  off  to  enable  him  to 
vote  on  election  day,  he  shall  give  his  employer  at  least  two  working  days’ 
notice  that  he  desires  time  off  in  accordance  with  the  provisions  of  this 

section. 

Section  VII.  METHOD  OF  PAYMENT; 

(a)  Application  of  Schedules  of  Compensation;  Officers  and  employees 

legally  holding  positions  allocated  by  the  Civil  Service  Commission  to  the 

classifications  set  forth  herein  which  are  subject  to  the  provisions  of  Section 

151  and  Section  151.1  of  the  Charter  shall  be  paid,  beginning  July  1,  1963, 
the  amount  set  forth  herein  for  the  classification  in  which  their  respective 
positions  and  offices  are  classified  and  allocated,  and  in  accordance  with 
the  provisions  thereof,  and  with  the  plan  of  seniority  Increment  as  set 

forth  herein;  provided  that  an  employee  or  officer  appointed  to  a position 
in  a promotlve  classification  who  received  in  his  former  position  a salary 
equal  to  or  more  than  the  entrance  salary  provided  under  the  said  schedules 
of  compensation  for  such  promotive  classification  shall  enter  such  promotlve 
classification  at  that  salary  fixed  for  such  promotlve  class  in  the  schedules  of 
compensation  which  is  one  step  higher  than  that  step  which  is  immediately  in 
excess  of  the  salary  which  the  employee  received  under  permanent  appointment 
immediately  prior  to  his  appointment  to  such  promotive  classification,  but  not 
beyond  the  maximum  of  the  salary  range,  and  provided  further  than  an  em- 
ployee so  advanced  will  receive  no  further  salary  increment  until  he  has  com- 
pleted one  year  of  service. 

Provided  further,  that  when  an  appointee  occupying  a permanent  position 
who  is  receiving  therein  a salary  above  the  entrance  salary,  desires  to  accept  a 
non-promotlve  appointment,  the  appointee  shall  enter  the  new  position  at  that 
salary  fixed  for  such  class  (Including  seniority  increments)  in  the  schedules 
of  compensation  which  is  immediately  in  excess  of  the  salary  which  the 
employee  received  Immediately  prior  to  his  appointment  to  such  position. 

Provided  that  where  a position  in  the  municipal  service  has  heretofore 
been  exempt  from  the  salary  standardization  provisions  of  the  Charter  by  the 
provisions  thereof  and  becomes  subject  thereto  or  where  a position  becomes 
subject  to  salary  standardization  provisions  of  the  Charter  by  reason  of  the 
acquisition  of  a public  utility,  the  employee  holding  such  position  shall,  for 
the  purpose  of  determining  the  salary  or  wage  to  which  such  employee  is 
entitled  under  the  schedules  of  compensation,  be  credited  with  prior  service 
had  in  such  position  Immediately  prior  to  such  change  in  the  status  of  the 
position,  provided  there  was  no  interruption  in  the  service  of  the  employee 
at  the  time  of  such  change  in  the  status  of  the  position. 

(b)  Compensation  Adjustments:  Compensations  of  all  employees  under 
permanent  status  whose  compensations  are  subject  to  salary  standardization 
provisions  of  the  Charter  shall  be  adjusted  on  July  1,  1963,  to  the  amount 
that  such  employees  are  entitled  to  receive  under  the  schedules  of  compensa- 
tion adopted  by  the  Board  of  Supervisors  and  in  effect  on  July  1,  1963  in 
accordance  with  the  provisions  contained  herein,  and  shall  thereafter  be 
in  accord  therewith. 


When  an  employee  promoted  to  a higher  classification  during  a prior 
fiscal  year  will  receive  a lesser  salary  than  if  promoted  in  the  same  class 
during  1963-64,  his  salary  shall  be  adjusted  on  July  1.  1963,  to  the  rate  he 
would  have  received  had  he  been  promoted  in  1963-64. 

Provided  further  that  no  employee  shall  suffer  a salary  reduction  by  the 
application  of  these  schedules,  or  receive  a smaller  increment  than  provided 
by  the  1962-63  schedules;  and  that,  if  an  employee  would  be  so  affected, 
he  shall  be  advanced  to  the  next  higher  step  in  the  1963-64  salary  schedules. 
Said  employee’s  anniversary  date  for  increments  shall  not  be  changed  by  the 
application  of  this  paragraph.  An  employee  appointed  to  a position  in  the 
fiscal  year  1962-63,  at  a flat  rate  where  no  salary  schedule  was  provided, 
except  where  the  flat  rate  fits  an  increment  step  within  the  schedule,  shall 
be  advanced  on  July  1,  1963,  to  the  next  step  in  the  1963-64  salary  schedule 
and  shall  be  otherwise  governed  by  the  provisions  of  this  paragraph.  Em- 
ployees of  the  Board  of  Education  appointed  to  school  term  only  positions, 
whose  probationary  period  was  terminated  at  the  end  of  the  spring  term  in  1962 
and  who  were  rehired  at  a lower  rate  on  a new  probationary  period  in  the 
fiscal  year  1962-63,  shall  be  advanced  on  July  1,  1963,  to  that  step  in  the 
salary  range  which  is  immediately  in  excess  of  the  rate  which  they  were 
receiving  upon  termination  of  their  previous  probationary  period. 

(c)  Compensation  Upon  Transfer  or  Re-employment:  An  employee  trans- 
ferred in  accordance  with  Civil  Service  Commission  rules  from  one  department 
to  another,  but  in  the  same  classification,  shall  transfer  at  his  current  salary, 
and  if  he  is  not  at  the  maximum  salary  for  the  class,  further  increments 
shall  be  allowed  on  the  first  day  of  the  month  following  the  completion  of 
the  required  service. 

An  employee  who  has  acquired  permanent  status  in  a position  and  who 
is  laid  off  because  of  lack  of  work  or  funds  and  is  re-employed  in  the 
same  class  after  such  lay-off  shall  be  paid  a salary  or  wage  which  shall 
Include  credits  for  actual  service,  either  permanent  or  temporary  in  the  same 
class  and  department  in  which  he  has  holdover  status  from  date  of  permanent 
appointment  in  the  class. 

An  employee  heretofore  under  limited  tenure  appointment  to  a permanent 
position,  who,  with  an  interruption  of  not  more  than  30  calendar  days  in 
the  continuity  of  employment  is  continued  in  the  position  under  non-clvll 
service  appointment,  shall  be  paid  during  the  period  of  such  non-civil  service 
appointment  a compensation  based  on  service  under  said  limited  tenure 
appointment  and  if  he  is  appointed  with  an  Interruption  of  not  more  than 
30  calendar  days  in  service  to  a position  in  the  same  classification  from  a 
list  of  eligibles  established  by  regular  examination  procedure  pursuant  to  the 
provisions  of  Section  145  of  the  Charter,  shall  be  certified  to  such  appoint- 
ment at  a salary  which  is  based  upon  his  original  date  of  limited  tenure 
appointment  to  a permanent  position  in  such  class. 

An  employee  heretofore  under  limited  tenure  appointment  to  a permanent 
position  who  with  an  interruption  of  not  more  than  30  calendar  dayg  in  the 
continuity  of  employment  has  been,  or  is  appointed  to  a position  in  the  same 
classification  from  a list  of  eligibles  established  by  a regular  examination 
procedure  pursuant  to  the  provisions  of  Section  145  of  the  Charter,  shall  be 
paid  a salary  which  is  based  upon  his  original  date  of  limited  tenure  appoint- 
ment to  a permanent  position  in  such  class. 

The  provisions  of  the  preceding  two  paragraphs  do  not  apply  to  limited 
tenure  eligibles  or  employees  whose  continuity  of  service  was  Interrupted 
by  release  or  termination  for  unsatisfactory  service  or  separation  from  the 
limited  tenure  list  for  failure  to  accept  any  employment  offered  of  a duration 
of  two  weeks  or  more. 

(d)  Exceptions:  No  employee  shall  receive  a salary  adjustment  based  upon 
service  as  herein  provided  if  he  has  been  absent  on  any  type  of  leave  without 
pay,  excluding  military  or  educational  leave,  for  more  than  one-sixth  of  the 
required  service  in  the  anniversary  year;  provided  that  no  employees  shall  be 
denied  two  successive  salary  Increments  if  the  aggregate  time  worked  since 
his  previous  increment  equals  or  exceeds  the  service  required  for  the  increment 
lost,  without  changing  his  anniversary  date;  provided  that  absence  of  an 
employee  on  approved  military  leave,  or  the  absence  of  an  employee  from 
his  appointive  or  regular  civil  service  position  by  reason  of  holding  a pro- 
motive or  appointive  position  in  the  City  and  County  service  for  the  purpose 
of  computing  salary  adjustments  and  periods  of  such  absence  shall  be 
credited  in  the  same  manner  as  actual  service  rendered;  and  provided  further 
that  an  employee  who  holds  an  appointive  position,  whose  services  are  termi- 
nated through  lack  of  funds  or  reduction  in  force,  and  is  thereupon  appointed 
to  another  appointive  position  with  the  same  or  lesser  salary  schedule,  shall 
receive  a salary  in  the  second  position  based  upon  the  relationship  of  the 
duties  and  responsibilities  and  length  of  prior  continuous  service  as  deter- 
mined by  the  Civil  Service  Commission. 

(e)  Employees  of  the  Board  of  Education,  appointed  to  “school-year 
only’’  permanent  positions  and  whose  employment  is  subject  to  interruption 
because  of  school  vacation,  shall  be  considered  to  have  completed  the  first 
six  months  or  one  year  of  service  for  increment  purposes  when  the  aggregate 
working  time  from  the  date  of  appointment  totals  six  months  or  one  year 
exclusive  of  the  school  vacation.  To  qualify  for  this  increment,  these  employees 
may  not  be  absent  on  leave  without  pay  during  this  period  for  more  than  one 
month  of  the  aggregate  working  time,  except  as  provided  in  paragraph  (d). 

Section  VIII.  METHODS  OF  CALCULATION: 

(at  Monthly:  An  employee  whose  compensation  is  fixed  herein  on  a 
monthly  basis  shall  be  paid  one-half  of  the  monthly  salary  herein  provided 
for  his  position  if,  during  the  payroll  period  of  a half  month,  he  works 
every  work  day  Included  in  the  normal  work  schedule  as  defined  herein. 
Deduction  in  the  amount  of  one  day's  pay  shall  be  made  for  each  work  day 
in  said  normal  work  schedule  for  each  such  work  day  not  worked,  provided  that 
no  deduction  shall  be  made  as  provided  in  this  section  for  absences  compen- 
sated according  to  law  as  vacation,  sick  leave  with  pay,  military  leave 
with  pay,  or  by  compensating  time  off.  The  amount  of  a day’s  pay  shall  be 
determined  by  dividing  the  number  of  work  days  (including  specified  holidays) 
in  a normal  work  schedule  in  the  payroll  period  into  half  the  monthly  salary 
provided  herein  for  the  position. 


(b)  Bi-weekly:  (When  enacted  into  law  by  ordinance  of  the  Board  of 
Supervisors  the  following  provision  shall  apply)  An  employee  whose  compen- 
sation is  fixed  herein  on  a monthly  basis  shall  be  paid  the  bi-weekly  salary 
for  his  position  if,  during  the  bi-weekly  payroll  period  he  works  every  work 
day  included  in  the  normal  work  schedule  as  defined  herein.  Deductions  in 
the  amount  of  one  day’s  pay  shall  be  made  for  each  work  day  In  said  normal 
schedule  for  each  such  day  not  worked,  provided  that  no  deduction  shall  be 
made  as  provided  in  this  section  for  absences  compensated  according  to  law  as 
vacation,  sick  leave  with  pay,  military  leave  with  pay,  or  by  compensating 
time  off.  The  amount  of  a day’s  pay  shall  be  1/lOth  of  the  compensation  for  a 
normal  work  schedule  in  a bi-weekly  payroll  period  including  specified  holidays. 

(c)  Conversion  of  annual  or  monthly  rates  to  semi-monthly  or  bl- weekly 
rates:  When  rates  of  compensation  provided  on  an  annual  or  monthl;^  basis  are 
converted  to  semi-monthly  or  bi-weekly  rates  for  payroll  purposes  and  the 
resulting  amount  involves  a fraction  of  a cent  the  converted  semi-monthly  or 
bi-weekly  rate  shall  be  adjusted  to  eliminate  such  a fraction  of  a cent  on  the 
following  basis:  When  the  fraction  is  less  than  one-half  ('/z),  it  shall  be 
dropped,  and  the  amount  reduced  to  the  next  full  cent.  When  the  fraction  is 
one-half  ( ) or  more  the  amount  shall  be  increased  to  the  next  full  cent 

Section  IX.  SENIORITY  INCREMENTS:  Advancement  from  the  1st  step 
to  the  5th  step  of  the  schedules  set  forth  herein  shall  be  on  the  basis  of 
service  in  the  class  and  in  accordance  with  the  following  schedule  of  incre- 
ments, subject  to  the  following  provisions: 

(a)  Entry  at  the  First  Step: 

(1)  Employees  in  the  classifications  listed  in  this  paragraph,  whether 
appointed  to  permanent  position  before  or  after  July  1,  1963,  shall  be  advanced 
in  the  compensation  schedule  plan  in  the  following  manner;  An  employee 
appointed  at  the  first  step  shall  advance  to  the  second  and  each  successive 
step  upon  completion  of  six  months’  service  in  each  step.  This  paragraph 
relates  to  the  following  classes:  2302  Orderly,  2312  Licensed  Vocational  Nurse, 
2514  Orthopedic  Technician,  2602  Kitchen  Helper,  2608  Vegetable  Man,  2702 
Janitress,  2704  School  Custodian  (Female),  2714  Janitor.  2724  School  Custodian 
(Male),  2736  Porter,  2738  Porter  Sub  Foreman,  2750  Laundry  Utility  Worker, 
2752  Senior  Laundry  Utility  Worker,  2754  Laundry  Machine  Operator,  2756 
Washer,  2762  Presser  Operator,  2764  Senior  Presser  Operator,  2768  Laundress, 
2778  Laundry  Clerk,  2802  School  Children’s  Orderly,  7426  Elevator  Operator. 

(2)  Employees  other  than  those  included  in  paragraphs  (1)  and  (3)  who 
are  appointed  to  permanent  positions  on  July  1,  1963  and  thereafter  shall 
advance  to  the  second  and  each  successive  step  upon  completion  of  one  year 
of  service  in  each  step. 

(3)  Employees  other  than  those  included  in  paragraphs  (1)  and  (2)  who 
occupy  permanent  positions  as  of  June  30,  1963  shall  be  advanced  in  the 
following  manner:  From  the  first  to  the  second  step  upon  completion  of  six 
months  service;  to  the  third  step  upon  completion  of  six  months’  service  at 
the  second  step;  and  from  the  third  to  successive  steps  upon  completion  of 
one  year’s  service  at  each  step. 

(4)  School  year  only  permanent  employees  of  the  Board  of  Education 
appointed  at  the  first  step  shall  advance  to  the  second  step  in  accordance 
with  provisions  of  Section  VII,  paragraph  (e).  They  shall  advance  to  the 
third  step  the  first  of  the  month  after  reaching  the  anniversary  date  of  appoint- 
ment, provided  absence  on  leave  without  Pay  does  not  exceed  the  allowance 
prescribed  in  Section  VII,  paragraph  (d),  for  the  anniversary  year.  Further 
increments  shall  accrue  on  the  first  of  the  month  following  anniversary  date 
of  appointment,  subject  to  leave  without  pay  provisions  referred  to  in  the 
preceding  sentence;  provided  that  if  the  anniversary  date  of  employment  is 
the  first  day  of  the  month,  the  Increment  shall  accrue  on  that  date;  and 
provided  further  that  employees  in  Classes  2602  Kitchen  Helper  and  2802 
School  Children’s  Orderly  shall  advance  to  increment  steps  beyond  the  third 
step  upon  completion  of  six  months’  service  in  each  step. 

(b)  Entry  at  rate  above  1st  step;  An  employee  who,  in  accordance 

with  the  provisions  of  Section  VII,  enters  a classification  at  a rate  of  pay 

in  excess  of  the  1st  step  shall  be  advanced  one  step  following  completion 
of  six  months  or  one  year  of  service.  Further  increments  shall  accrue  follow- 
ing six  months  or  one  year  of  service  at  this  step  and  at  each  successive  step, 
until  the  5th  step  is  reached.  School-year  only  permanent  employees  of  the 
Board  of  Education  appointed  at  a rate  of  pay  in  excess  of  the  1st  step  shall 
advance  to  the  next  step  in  accordance  with  the  provisions  of  Section  VII,  para- 
graph (e);  l.e.  The  first  six  months  or  one  year  of  service  for  increment 

purposes  shall  aggregate  six  months  or  one  year  exclusive  of  school  vacation. 
Successive  steps  shall  be  given  after  six  months  or  one  year  of  service  at 
each  step  inclusive  of  school  vacation,  subject  to  leave  without  pay  provisions 
of  Section  VII,  paragraph  (d). 

(c)  Where  a classification,  the  compensation  for  which  has  heretofore 

been  set  under  the  provisions  of  Section  151.3  of  the  Charter,  is  transferred 
to  Section  151  of  the  Charter,  an  employee  occupying  a permanent  position  in 
said  classification  shall  suffer  no  reduction  in  pay  by  reason  of  this  transfer 
and  shall  continue  to  be  granted  salary  increments  based  on  the  anniversary 
date  of  appointment  until  the  maximum  compensation  is  attained. 

(d)  An  employee  appointed  to  a position  in  a classification,  the  com- 
pensation for  which  was  fixed  in  the  fiscal  year  1962-63  pursuant  to  Section  71 
of  the  Charter,  shall  receive  in  the  current  fiscal  year  a compensation 
within  the  salary  range  fixed  in  this  ordinance  based  upon  the  employee’s 
service  in  said  classification. 

Increments,  as  provided  in  paragraphs  (a)  and  (b)  above,  shall  become 
due  and  payable  on  the  first  of  the  month  following  completion  of  required 
service  as  a permanent  employee  in  the  class,  unless  otherwise  provided 
herein.  Required  service  shall  be  considered  completed  if  the  employee  reports 
for  duty  on  the  first  working  day  (exclusive  of  legal  holidays)  of  the  month. 
The  schedule  of  seniority  increments  as  set  forth  below  is  hereby  made  a part 
of  the  schedules  of  compensation: 


COMPENSATION  SCHEDULE  PLAN  1963-1964 

Schedule 


Number 

1st  Step 

2nd  Step 

3rd  Step 

4th  Step 

5th  Step 

1 

$200 

$210 

$220 

$231 

$243 

1.5 

205 

215 

226 

237 

249 

2 

210 

220 

231 

243 

255 

2.5 

215 

226 

237 

249 

261 

3 

220 

231 

243 

255 

268 

3.5 

226 

237 

249 

261 

275 

4 

231 

243 

255 

268 

281 

4.5 

237 

249 

261 

275 

288 

5 

243 

255 

268 

281 

295 

5.5 

249 

261 

275 

288 

302 

6 

255 

268 

281 

295 

310 

6.5 

261 

275 

288 

302 

318 

7 

268 

281 

295 

310 

325 

7.5 

275 

288 

302 

318 

333 

8 

281 

295 

310 

325 

341 

8.5 

288 

302 

318 

333 

350 

9 

295 

310 

325 

341 

358 

9.5 

302 

318 

333 

350 

367 

10 

310 

325 

341 

358 

376 

10.5 

318 

333 

350 

367 

385 

11 

325 

341 

358 

376 

395 

11.5 

333 

350 

367 

385 

405 

12 

341 

358 

376 

395 

415 

12.5 

350 

367 

385 

405 

425 

13 

358 

376 

395 

415 

436 

13.5 

367 

385 

405 

425 

447 

14 

376 

395 

415 

436 

458 

14.5 

385 

405 

425 

447 

469 

15 

395 

415 

436 

458 

481 

15.5 

405 

425 

447 

469 

493 

16 

415 

436 

458 

481 

505 

16.5 

425 

447 

469 

493 

518 

17 

436 

458 

481 

505 

530 

17.5 

447 

469 

493 

518 

543 

18 

458 

481 

505 

530 

556 

18.5 

469 

493 

518 

543 

570 

19 

481 

505 

530 

556 

584 

19.5 

493 

518 

543 

570 

599 

20 

505 

530 

556 

584 

613 

20.5 

518 

543 

570 

599 

628 

21 

530 

556 

584 

613 

644 

21.5 

543 

570 

599 

628 

660 

22 

556 

534 

613 

644 

676 

22.5 

570 

599 

628 

660 

693 

23 

584 

613 

644 

676 

710 

23.5 

599 

628 

660 

693 

728 

24 

613 

644 

676 

710 

745 

24.5 

628 

660 

693 

728 

764 

25 

644 

676 

710 

745 

782 

25.5 

660 

693 

728 

764 

802 

26 

676 

710 

745 

782 

821 

26.5 

693 

728 

764 

802 

842 

\ 27 

710 

745 

782 

821 

862 

> 27.5 

728 

764 

802 

842 

884 

28 

745 

782 

821 

862 

905 

28.5 

764 

802 

842 

884 

928 

29 

782 

821 

862 

905 

950 

29.5 

802 

842 

884 

928 

974 

,v.  30 

821 

862 

905 

950 

997 

> 30.5 

842 

884 

928 

974 

1,022 

COMPENSATION  SCHEDULE  PLAN 


Schedule 

Number 

31 

31.5 

32 

32.5 

33 

1st  Step 

862 

884 

905 

928 

950 

2nd  Step 

905 

928 

950 

974 

997 

3rd  Step 

950 

974 

997 

1,022 

1,047 

4th  Step 

997 

1,022 

1,047 

1,073 

1,099 

5th  Step 

1,047 

1,073 

1,099 

1,126 

1,154 

33.5 

974 

1,022 

1,073 

1,126 

1,183 

34 

997 

1,047 

1,099 

1,154 

1,212 

34.5 

1,022 

1,073 

1,126 

1,183 

1,242 

35 

1,047 

1,099 

1,154 

1,212 

1.273 

35.5 

1,073 

1,126 

1,183 

1,242 

1,305 

36 

1,099 

1,154 

1,212 

1,273 

1,337 

36.5 

1,126 

1,183 

1,242 

1,305 

1,370 

37 

1,154 

1,212 

1,273 

1,337 

1,404 

37.5 

1,183 

1,242 

1,305 

1,370 

1,439 

38 

1,212 

1,273 

1,337 

1,404 

1,474 

38.5 

1,242 

1,305 

1,370 

1,439 

1,511 

39 

1,273 

1,337 

1,404 

1,474 

1,548 

39.5 

1,305 

1,370 

1,439 

1,511 

1,587 

40 

1,337 

1,404 

1,474 

1,548 

1,625 

40.5 

1,370 

1,439 

1,511 

1,587 

1,666 

41 

1,404 

1,474 

1,548 

1,625 

1,706 

41.5 

1,439 

1,511 

1,587 

1,666 

1,749 

42 

1,474 

1,548 

1,625 

1,706 

1,791 

42.5 

1,511 

1,587 

1,666 

1,749 

1,838 

43 

1,548 

1,625 

1,706 

1,791 

1,881 

43.5 

1,587 

1,666 

1,749 

1,836 

1,928 

44 

1,625 

1,706 

1,791 

1,881 

1,975 

44.5 

1,666 

1,749 

1,836 

1,928 

2,024 

45 

1,706 

1,791 

1,881 

1,975 

2,074 

45.5 

1,749 

1,836 

1,928 

2,024 

2,126 

46 

1,791 

1,881 

1,975 

2,074 

2,178 

46.5 

1,836 

1,928 

2,024 

2,126 

2,232 

47 

1,881 

1,975 

2,074 

2,178 

2,287 

47.5 

1,928 

2,024 

2,126 

2,232 

2,344 

48 

1,975 

2,074 

2,178 

2,287 

2,401 

48.5 

2,024 

2.126 

2,232 

2,344 

2,461 

49 

2,074 

2,178 

2,287 

2,401 

2,521 

49.5 

2,126 

2,232 

2,344 

2,461 

2,584 

50 

2,178 

2,287 

2,401 

2,521 

2,647 

Section  X.  SAVINGS  CLAUSE:  If  it  shall  be  determined  by  any  court 
of  competent  jurisdiction  that  any  salary  or  wage  rate  schedules  of  compen- 
sation fixed  herein,  or  any  provision  hereof,  is  contrary  to  the  provisions  of 
Section  151  and  Section  151.1  of  the  Charter,  or  of  any  provisions  of  the 
Charter,  or  law,  such  determination  shall  not  affect  the  validity  of  any  other 
salary,  wage  or  schedule  of  compensation  or  provision  of  this  ordinance. 

Section  XI.  SCHEDULES  OF  COMPENSATION:  The  schedules  of  com- 
pensation for  the  respective  classifications  of  employment  subject  to  the 
provisions  of  Section  151  and  Section  151.1  of  the  Charter  are  shown  in  the 
following: 

(Except  as  noted  herein,  rates  for  employees’  classes  are  on  a monthly 
basis  for  a normal  work  schedule  of  5 days  per  week — 8 hours  per  day.) 


administrative,  personnel,  fiscal  and  clerical  service 

(Code  1000) 

administrative  and  management  group  (1100) 


Class  No.  Civil  Service  Class  Title 

1102  Parking  Authority  Assistant  Director 

1104  Parking  Authority  Director  

1108  Executive  Director,  Health  Service 

System  

1112  Retirement  System  General  Manager.. 

1116  Commercial  Division  Assistant  Manager 

1118  Commercial  Division  Manager  

1124  Assistant  Public  Administrator  

1126  Public  Administrator  

1130  Assistant  Registrar  of  Voters  

1132  Registrar  of  Voters  

1134  Assistant  Recorder  

1136  Assistant  County  Clerk  

1138  County  Clerk-Recorder  

1140  Director  of  Finance  and  Records  

1144  Chief  Assistant  Clerk,  Board  of 

Supervisors  

1146  Clerk  of  the  Board  of  Supervisors  .... 
1150  General  Manager,  Department  of 

Electricity  


Entrance 
Compensation 
$ 693 
997 


1073 

1439 


1242 


Maximum 
Compensation 
$ 842 
1212 

1370 

1587 

1099 

1370 


1474 


1154 

1548 

1625 


1305 

1749 


1511 


1160  Assistant  Director  of  Purchasing  and 

Services  

1162  Purchaser  of  Supplies  

1166  Director  of  Public  Health  

1170  Administrative  Secretary,  Public 

Utilities  Commission  

1172  General  Manager  of  Public  Utilities  .. 
1180  Executive  Assistant  to  the  Chief  Ad- 
ministrative Officer  .... 

1182  Chief  Administrative  Officer  

1190  Mayor  


1047 

1511 

1706 


997 

1928 


1212 

2024 

32,790  yr. 


1273 

1836 

2074 


1474 

2461 

32.790  yr. 


Class 

1202 

1204 

1206 

1210 

1212 

1214 

1216 

1218 

1220 

1222 

1224 

1226 

1227 

1228 
1230 
1232 
1234 
1236 
1238 
1250 
1252 
1254 
1256 
1258 
1270 
1272 
1274 

1276 


1288 

1292 


Class 

1310 

1312 


PERSONNEL  GROUP 

(Code  1200) 

Entrance 

No.  Civil  Service  Class  Title  Compensation 

Personnel  Clerk  395 

Senior  Personnel  Clerk  ...  436 

Principal  Personnel  Clerk  458 

Sick  Report  Investigator  350 

Payroll  Audit  Clerk  405 

Senior  Payroll  Audit  Clerk  493 

Principal  Payroll  Audit  Clerk  584 

Principal  Certification  Clerk  505 

Payroll  and  Personnel  Clerk  405 

Senior  Payroll  and  Personnel  Clerk  ....  447 

Principal  Payroll  and  Personnel  Clerk  518 

Chief  Payroll  and  Personnel  Clerk  ....  584 

Examination  Proctor  2.39  hr. 

Chief  Examination  Proctor  2.71  hr. 

Personnel  Aide  (Examining)  493 

Personnel  Examiner  628 

Senior  Personnel  Examiner  728 

Principal  Personnel  Examiner  862 

Chief  Personnel  Examiner  928 

Personnel  Aide  493 

Personnel  Analyst 628 

Senior  Personnel  Analyst  728 

Principal  Personnel  Analyst  862 

Chief  Personnel  Analyst  905 

Departmental  Personnel  Officer  728 

Senior  Departmental  Personnel  Officer  950 

Director,  Bureau  of  Personnel  and 

Safety  1126 

Director  of  Recruitment  and  Exami- 
nations   1099 

Director  of  Classification  and  Pay 1099 

Assistant  Secretary,  Civil  Service 

Commission  782 

Personnel  Director,  In-Service  Activ- 
ities   1242 

General  Manager.  Personnel  1587 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 
(Code  1300) 

Entrance 

No.  Civil  Service  Class  Title  Compensation 

Public  Relations  Assistant  425 

Public  Information  Officer  613 


Entrance 

Class  No.  Civil  Service  Class  Title  compensation 

1314  Public  Relations  Officer  764 

1320  Publicity  Representative  (De  Young 

Museum)  . . . 458 

1330  Consumer  Relations  Representative  . . 493 

1332  Consumer  Relations  Supervisor  543 

1340  Public  Relations  Bureau  Director  974 

1342  Public  Service  Assistant  Director, 

Mayor's  Office  676 

Public  Service  Director,  Mayor’s  Office  905 


2.39  hr. 
2.71  hr. 
599 


Maximum 

compensation 

928 


1344 


Class 

1402 

1404 

1406 

1408 

1410 

1422 

1424 

1426 

1430 

1432 

1436 

1440 

1442 

1444 

1446 

1450 

1462 

1454 

1458 

1460 

1464 

1468 

1470 

1472 

1474 

1476 

1478 

1480 

1486 

1490 

1492 


Class 

1502 

1506 

1510 

1514 

1518 

1520 

1522 

1526 


CLERICAL.  TYPING  AND  STENOGRAPHIC  GROUP 
(Code  1400) 


No.  Civil  Service  Class  Title 

Junior  Clerk  

Clerk  

Senior  Clerk  

Principal  Clerk  

Chief  Clerk  

Junior  Clerk  Typist  

Clerk  Typist  

Senior  Clerk  Typist  

Transcriber  Typist  

Senior  Transcriber  Typist  

Braillist  

Medical  Transcriber  Typist  

Junior  Clerk  Stenographer  

Clerk  Stenographer  

Senior  Clerk  Stenographer  

Principal  Clerk  Stenographer  

Stenographic  Secretary  

Stenographic  Secretary  to  the  Mayor 

Legal  Stenographer  

Senior  Legal  Stenographer  

Medical  Clerk  Stenogiapher  

Water  Services  Clerk 

Services  and  Supply  Assistant  Supervisor 

Services  and  Supply  Supervisor  

Claims  Process  Clerk  

Senior  Claims  Process  Clerk  

Senior  Water  Services  Clerk  

Principal  Water  Services  Clerk  

Educational  Credentials  Technician  . . 

Messenger  Center  Supervisor  

Assistant  Clerk.  Board  of  Supervisors 


ADMINISTRATIVE  SECRETARIAL  GROUP 

(Code  1500) 


Entrance 

No.  Civil  Service  Class  Title  Compensation 

Confidential  Secretary  to  Director, 

Parking  Authority  469 

Confidential  Secretary  to  Sheriff  ....  821 

Confidential  Secretary  to  Public 

Defender  660 

Confidential  Secretary  to  Superin- 
tendent of  School  613 

Confidential  Secretary  to  Assessor  . . . 884 

Confidential  Secretary  to  District 

Attorney  613 

Confidential  Secretary  to  City  Attorney  884 

Confidential  Secretary  to  Mayor 1047 


Maximum 

Compensation 


660 


745 


1047 


1544  Secretary,  Library  Commission  821 

1548  Secretary,  Public  Welfare  Commission  660 

1556  Administrative  Secretary,  City  Plan- 
ning Commission  802 

1570  Executive  Secretary  to  the  Board  of 

Permit  Appeals  710 


974 


862 


1578 


Class 

1602 

1606 

1610 

1612 

1616 

1620 

1626 

1630 

1632 

1634 

1638 

1640 

1644 

1650 

1652 

1654 

1656 

1658 

1660 

1662 


1664 

1668 

1670 

1674 

1676 

1680 

1682 


Executive  Secretary  to  the  Mayor  ....  1511 

PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 
(Code  1600) 


No.  Civil  Service  Class  Title 

Comptometer  Operator  

Utility  Billing  Machine  Operator  

Utility  Billing  Clerk  

Senior  Utility  Billing  Clerk  

Closing  Accounts  Biller  

Billing  Pre-Auditor  

Junior  Account  Clerk  

Account  ClerK  

Senior  Account  Clerk  

Principal  Account  Clerk  

Accounting  Machine  Operator  

Senior  Accounting  Machine  Operator.. 

Machine  Accounting  Technician  

Accountant  

Senior  Accountant  

Principal  Accountant  

Head  Accountant  

Chief  Accountant  

School  District  Accounting  Supervisor 
Billing  and  Collection  Assistant 

Supervisor  

Billing  and  Collection  Supervisor  

Consumer  Accounts  Assistant  Supervisor 

Consumer  Accounts  Supervisor  

Accounts  Bureau  Assistant  Director  . . 

Accounts  Bureau  Director  

Chief  Assistant  Controller  

Controller  


1273 

1474 

1975 


1047 

1183 

1212 


1212 

1548 

1791 

2401 
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OFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

(Code  1700) 

1702  Police  Ring^In  Operator  318  385 

1706  Telephone  Operator  367  447 

1708  Senior  Telephone  Operator  385  469 

1710  Chief  Telephone  Operator  447  543 

1714  Addressing  Machine  Operator  295  358 

1716  Senior  Addressing  Machine  Operator..  415  505 

1720  Key  Punch  Operator  367  447 

1722  Tabulating  Machine  Operator  415  505 

1724  Senior  Tabulating  Machine  Operator  . . 530  644 

1726  Principal  Tabulating  Machine  Operator  599  728 

1728  Tabulating  Division  Supervisor  728  884 

1730  Electronic  Data  Processing  Center  As- 
sistant Supervisor  (RAMAC)  746  905 

1732  Electronic  Data  Processing  Center  Su- 
pervisor (RAMAC)  821  997 

1740  Blueprinting  Machine  Operator  436  530 

1742  Senior  Blueprinting  Machine  Operator  481  584 

1750  Photostat  Operator  436  530 

1752  Senior  Photostat  Operator  481  584 

1760  Ofisel  Machine  Operator  493  599 

1762  Senior  Offset  Machine  Operator 543  660 

1770  Photographer  530  644 

1772  Photo-Lithographer  556  676 

1774  Head  Photographer  556  676 

1780  Central  Services  Supervisor  802  974 

BUDGET,  ADMINISTRATIVE  AND  STATISTICAL  ANALYST  GROUP 
(Code  1800) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

1802  Research  Assistant  493  599 

1804  Statistician  570  693 

1806  Senior  Statistician  644  782 

1810  Actuarial  Clerk  385  469 

1812  Senior  Actuarial  Clerk  447  543 

1814  Assistant  Actuary  862  1047 

1816  Actuary  997  1212 

1820  Junior  Administrative  Analyst  505  613 

1822  Administrative  Analyst  728  884 

1824  Principal  Administrative  Analyst  974  1183 

1830  Administrative  Assistant  to  the  Mayor  1337  1625 

1840  Junior  Management  Assistant  505  613 

1842  Management  Assistant  613  745 

1844  Senior  Management  Assistant  728  884 

PURCHASING  AND  STOREKEEPING  GROUP 
(Code  1900) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

1902  Clothing  Room  Attendant  281  341 

1906  Toolroom  Attendant  425  518 

1914  Film  Serviceman  302  367 

1915  Senior  Film  Serviceman  385  469 

1916  Custodian— R.O.T.C 385  469 

1920  Inventory  Clerk  405  493 

1922  Senior  Inventory  Clerk  447  543 

1924  Materials  and  Supplies  Supervisor  493  599 

1926  Senior  Materials  and  Supplies  Supervisor  543  660 

1928  School  Supplies  Analyst  745  905 

1930  Supply  Room  Attendant  367  447 

1932  Assistant  Storekeeper  395  481 

1934  Storekeeper  436  530 

1936  Senior  Storekeeper  505  613 

1938  Stores  and  Equipment  Assistant 

Supervisor  699  728 

1940  Stores  and  Equipment  Supervisor  745  905 

1948  Coding  Supervisor.  Purchasing 

Department  628  764 

1960  Assistant  Purchaser  505  613 

1952  Purchaser  745  905 

1954  Purchaser  (Printing)  745  905 

1956  Senior  Purchaser  862  1047 

HEALTH,  WELFARE.  DIETARY  AND  HOUSEKEEPING  SERVICE 
(Code  2000) 

HOSPITAL  ADMINISTRATION  GROUP 
(Code  2100) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

2102  Night  Male  Ambulatory  Supervisor 376  458 

2104  Day  Male  Ambulatory  Supervisor 436  530 


2120  Institutional  Admitting  Officer  505 

2124  Director  of  Admissions,  San  Francisco 

General  Hospital  710 

2128  Administrative  Assistant.  Laguna 

Honda  Home  710 

2130  Emergency  Hospital  Service  Assistant 

Superintendent  ..  644 

2132  Emergency  Hospital  Service  Superin- 
tendent   710 

2150  Night  Medical  Administrator,  San 

Francisco  General  Hospital  1022 

2155  Assistant  Administrator,  Non-Medical, 

Hassler  Health  Home  628 


613 

862 

8G2 

782 

862 

1242 

764 


2180  Administrator,  Hassler  Health  Home..  1154 

2182  Administrator,  Laguna  Honda  Home  ..  1305 

2184  Administrator,  San  Francisco  General 

Hospital  1337 

MEDICAL  AND  DENTAL  GROUP 
(Code  2200) 

Entrance 


Class  No.  Civil  Service  Class  Title 

2202  Dental  Aide  

2204  Denial  Hygienist  

2210  Dentist  

2212  Director,  Division  of  Dental  Health  .. 

2220  Physician  

2222  Senior  Physician  

2230  Physician  Specialist  

2232  Senior  Physician  Specialist  

2233  Supervising  Physician  Specialist  

2234  District  Health  Officer  

2235  Supervising  Physician  Specialist,  Child 

Psychiatry  

2236  Medical  Advisor,  Health  Service  System 

2240  Radiologist  

2250  Director  of  Clinical  Psychiatry  

2260  Interne  in  Oral  Surgery  

2262  Assistant  Resident  in  Oral  Surgery  . . 

2264  Resident  in  Oral  Surgery  

2270  Externe  

2272  Interne  

2274  Assistant  Resident  

2276  Senior  Assistant  Resident  

2278  Resident  Physician  


Compensation 


NURSING  GROUP 
(Code  2300) 


Class  No.  Civil  Service  Class  Title 

2301  Orderly  Trainee  

2302  Orderly  

2304  Psychiatric  Orderly  

2308  Surgical  Aide  

2312  Licensed  Vocational  Nurse  

2320  Registered  Nurse  

Part-time  or  intermittent  service  .... 

2322  Head  Nurse  

2324  Nursing  Supervisor  

(a)  Rate  for  general  duty  nursing. 
Regular  psychiatric  assignments  2 '72 
per  cent  additional. 

*7V2  per  cent  additional  compensa- 

tion when  performing  duties  of  ward 
nurse.  10  per  cent  additional  com- 


543 


pensation  for  night  shifts  as  ward 
nurse. 

2326  Nursing  Supervisor,  Psychiatric  556 

2330  Anesthetist  628 

2340  Operating  Room  Nurse  447 

2342  Head  Nurse,  Surgery  518 

2344  Nursing  Supervisor,  Surgery  570 

2350  Instructor  of  Nursing  530 

2352  Assistant  Director  of  Nursing  Education  599 

2360  Director  of  Nurses,  Hassier  Health 

Home  628 

2368  Assistant  Director  of  Nurses  

2370  Director  of  Nurses  


LABORATORY  GROUP 
(Code  2400) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

2402  Laboratory  Helper  281 

2406  Pharmacy  Helper  376 

2408  Senior  Pharmacy  Helper  415 

24i2  School  Laboratory  Assistant  341 

2416  Bacteriological  Laboratory  Assistant..  341 

2420  Tissue  Technician  447 

2424  X-Ray  Laboratory  Aide  341 

2426  X-Ray  Technician  415 

2428  Senior  X-Ray  Technician  505 


1404 

1587 

1625 


415 

543 

1154 

1305 

1183 

1273 

1273 

1337 

1404 

1337 

1404 

1183 

1404 

1548 


19.60  day 
628a 
660 
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2432  Electrocardiograph  Technician  395 

2434  Senior  Electrocardiograph  Technician.  436 

2436  Electroencephalograph  Technician  ....  415 

2440  Senior  Blood  Bank  Technician  556 

2444  Clinical  Laboratory  Technologist  505 

2446  Senior  Clinical  Laboratory  Technologist  556 

2456  Assistant  Toxicologist  644 

2458  Toxicologist  802 

2462  Microbiologist  ..  513 

2464  Senior  Microbiologist  599 

2466  Chief  Microbiologist  693 

2470  Water  Chemist  599 

2472  Senior  Water  Chemist  728 

2476  Sewage  Treatment  Chemist  599 

2478  Senior  Sewage  Treatment  Chemist 821 

2482  Engineering  Chemist  782 

2486  Public  Health  Chemist  599 

2488  Senior  Public  Health  Chemist  660 

2490  Chief  Public  Health  Chemist  802 

TUERAPi:  AND  AUXILIARY  GROUP 
(Code  2500; 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

2502  Sterilizer  Operator  ..  275 

2506  Central  Supply  Room  Aide  333 

2508  Central  Supply  Room  Assistant  Super- 
visor   395 

2510  Central  Supply  Room  Supervisor  481 

2514  Orthopedic  Technician  367 

2518  Coroner’s  Ambulance  Driver  518 

2520  Morgue  Attenaant  405 

2522  Senior  Morgue  Attendant  436 

2524  Coroners  Estate  Investigator  469 

2526  Ambulance  Driver  530 

Part-time  or  intermittent  service  . . . 23. 28  day 

2528  Medical  Steward  530 

Part-time  or  intermittent  service  ...  23.28  day 

$1.00  a day  additional  not  to  exceed 
$20.00  per  month  when  assigned  as 
Booking  Steward. 

2530  Senior  Medical  Steward  556 

2334  Student  Vision  Screening  Technician  505 

2538  Audioinetrist  505 

2542  Speech  Therapist  530 

2546  Handicraft  Instructor  367 

2548  Occupational  Therapist  458 

2550  Senior  Occupational  Therapist  505 

2552  Director  of  Diversional  Activities  and 

Volunteer  Services  530 

2554  Physical  Therapy  Aide  341 

2556  Physical  Therapist  469 

2558  Senior  Physical  Therapist  518 

2560  Optometric  Consultant  4.97  hr 

2562  Cniropractic  Consultant  802 

2564  Podiatrist  100 

2566  Rehabilitation  Counselor  556 

2568  Coordinator  of  Rehabilitation  Services  628 

2574  Clinical  Psychologist  710 

2576  Supervising  Clinical  Psychologist  782 

2578  Chief  Clinical  Psychologist  928 

2580  Deputy  Coroner  543 

2582  Chief  Deputy  Coroner  613 

2584  Coroner  1404 

DIETARY  AND  FOOD  GROUP 
(Code  2600; 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

2602  Kitchen  Helper  310 

2608  Vegetable  Man  318 

2612  Caieteria  Helper  1.79-1.88-1 

2614  School  Lunchroom  Helper,  Female  1.79-1.88-1 

2616  School  Lunchroom  Helper,  Male  1.79-1.88-1 

2618  Food  Service  Supervisor  395 

2622  Special  Diet  Aide  333 

2624  Dietitian 481 

2626  Chief  Dietitian 599 

2630  School  Lunchroom  Cook  1.97-2.07-2. 

2632  Cook-Manager,  Elementary  School 2.07-2.17-2. 

2634  Cook-Manager,  Secondary  School  2.52-2.64-2. 

2636  School  Lunchrooms  Assistant 

Supervisor  710 

2660  Administrative  Chef  660 

HOUSEKEEPING  AND  LAUNDRY  GROUP 
(Code  2700; 

Entrance 

Class  No.  Civil  Service  Class  Title  compensation 

2702  Janitress  376 

2704  School  Custodian,  Female 376 

2706  Housekeeper  1 310 

2710  Housemother  350 


974 

628 

728 


23.28  day 
644 

23.28  day 


950 

1126 

660 


385 

97-2.07-2.17 

97-2.07-2.17 

97-2.07-2.17 


17-2.28-2.39 

.28-2.39-2.52 

.78-2.91-3.06 
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2714  Janitor  

2716  Janitor  Sub-Foreman  

2718  Janitor  Foreman  

2719  Janitorial  Services  Assistant  Supervisor 

2720  Janitorial  Services  Supervisor  

2724  Scnool  Custodian,  Male  

2726  School  Custodian  Sub-Foreman  

2728  Janitor  Supervisor  (City  College;  

2730  School  Janitorial  Services  Assistant 

Supervisor  

2732  School  Janitorial  Services  Supervisor.. 

2736  Porter  

2738  Porter  Sub-Foreman  

2740  Porter  Foreman  

2744  Interior  Window  Cleaner  

2750  Laundry  Utility  Worker  

2752  Senior  Laundry  Utility  Worker  

2754  Laundry  Machine  Operator  

2756  Washer  

2758  Senior  Washer  

2762  Presser  Operator 

2764  Senior  Presser  Operator  

2768  Laundress  

2772  Seamstress  

2774  Head  Seamstress  

2778  Laundry  Clerk  

2782  Laundry  Superintendent  

2784  Porter  General  Foreman  

2786  General  Services  Manager  


PUBLIC  HEALTH  GROUP 

(Code  2800) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

2802  School  Children’s  Orderly  333 

2806  Disease  Control  Investigator  469 

2812  Chief  Deputy  Registrar  of  Vital  Sta- 
tistics   493 

2816  Chief.  Bureau  of  Records  and  Statistics  676 

2820  Health  Education  Assistant  350 

2822  Health  Educator  613 

2824  Chief,  Bureau  of  Health  Education 693 

2830  Public  Health  Nurse  530 

2832  Supervising  Public  Health  Nurse  613 

2834  Assistant  Director  of  Public  Health 

Nursing  728 

2836  Director  of  Public  Health  Nursing 802 

2840  Student  Health  Advisor  530 

2844  Crippled  Children  Services  Supervisor  584 

2846  Nutritionist  518 

2848  Educational  Director,  Public  Health 

Nursing  €76 

2854  Chief.  Division  of  Venereal  Diseases 

Control  1183 

2858  Chief,  Division  of  Tuberculosis  Control  1183 

2864  Director,  Adult  Guidance  Center 1183 

2868  Assistant  Director,  Bureau  of  Disease 

Control  599 

2870  Director,  Bureau  of  Disease  Control...  1273 

2884  Assistant  Director,  Bureau  of  Maternal 

and  Child  Health  1099 

2886  Director,  Bureau  of  Maternal  and  Child 

Health  1273 

2888  Program  Chief,  Community  Mental 

Health  Services  1439 

2890  Assistant  Director  of  Public  Health, 

Public  Health  Services  1439 

2892  Assistant  Director  of  Public  Health, 

Hospital  Services  ...  1474 


SOCIAL  WELFARE  GROUP 
(Code  2900) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

2902  Resource  Investigator  367 

2906  Social  Worker  Trainee  436 

2910  Social  Worker  493 

2912  Senior  Social  Worker  530 

2914  Social  Work  Supervisor 584 

2920  Medical  Social  Worker  556 

2922  Senior  Medical  Social  Worker 599 

2924  Medical  Social  Work  Supervisor  644 

2930  Psychiatric  Social  Worker  570 

2932  Senior  Psychiatric  Social  Worker  628 

2934  Chief  Psychiatric  Social  Worker  710 

2930  Psychiatric  Social  Work  Director  782 

2940  Child  Welfare  Worker  556 

2942  Senior  Child  Welfare  Worker 599 

2944  Child  Welfare  Supervisor 644 

2948  Senior  Social  Welfare  Supervisor  676 

2950  Social  Welfare  Division  Supervisor  745 

2960  Rehabilitation  Center  Work  Supervisor  458 


1439 

1439 

1439 


1548 

1337 

1548 

1749 

1749 


2962  Rehabilitation  Center  Assistant 


Manager  481 

2964  Rehabilitation  Center  Manager  584 

2970  Assistant  Director  of  Public 

Welfare — Administrative  928 

2972  Assistant  Director  of  Public 

Welfare — Social  Service  862 

2974  Director  of  Public  Welfare  1439 

RECREATION,  PARK,  AGRICULTURAL  AND 

CULTURAL  SERVICE  (CODE  3000) 


Administrative  Grovip  (Code  3100) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

3102  Assistant  to  the  Business  Manager, 

Recreation  and  Park  Department 644 

3104  Business  Manager,  Recreation  and 

Park  Department 997 

3110  Executive  Secretary  to  the  General 

Manager,  Recreation  and  Park  Dept.  . . 884 

3120  Agricultural  and  Land  Division 

Manager  950 

3130  Arboretum  Director  974 

3140  General  Manager,  Recreation  and 

Park  Department  1474 


RECREATION  GROUP 
(Code  3200) 


710 

1126 


Maximum 

Compensation 

782 

1212 


Class  No.  Civil  Service  Class  Title 

3202  Locker  Room  Attendant  

3204  Swimming  Pool  Stewardess 

3206  Beach  Lifeguard  

Part-time  or  intermittent  service 

3208  Pool  Lifeguard  

Part-time  or  intermittent  service 

3210  Head  Lifeguard  

3212  Swimming  Instructor  

3214  Senior  Swimming  Instructor  ... 

3216  Aauatics  Supervisor  

3220  Assistant  Rangemaster  

3222  Rangemaster  

3226  Golf  Course  Starter  


1.51-1.59-1.66-1.74-1.83  hr. 


2.58  hr. 
350 

2.02  hr. 
518 
493 
556 
728 


599 

676 

884 

395 


3228 

3232 

3234 

3238 

3240 

3242 

3246 

3248 

3250 

3252 

3256 

3257 

3258 
3260 
3262 

3266 

3268 

3276 

3280 


3284 

3286 

3288 

3289 

3290 
3292 
3294 


Golf  Course  Operations  Supervisor.... 

Assistant  Harbormaster  

Harbormaster  

Dance  Instructor 

Part-time  or  intermittent  service 

Drama  Instructor  

Dramatics  and  Dancing  Supervisor  . . . 

Music  Assistant  

Pianist  

Orchestra  Instructor  

Music  Supervisor  

Photography  Instructor  

Senior  Photography  Instructor 

Photography  Director  . . 

Crafts  Instructor  

Curator  of  Arts  and  Crafts, 

Junior  Museum  

Assistant  to  Municipal  Stadiums 

Manager  

Municipal  Stadiums  Manager 

Athletics  Supervisor  

Assistant  Recreation  Director 

Part-time  or  intermittent  service  

School  Recreation  Director  

Part-time  or  intermittent  service 

Recreation  Director  ...  

Part-time  or  inteimittent  service 

Senior  Recreation  Director  

Recreation  Area  Supervisor 

School  Recreation  Supervisor 

Supervising  Recreation  Director  

Recreation  Assistant  Superintendent  . . 

Recreation  Superintendent  

PARKS  GROUP 
(Code  3300) 


493 

2.58  hr. 
493 


Entrance 


Class  Nc.  Civil  Service  Class  Title 

3302  Vendor  

3306  Rides  Attendant  

3310  Stableman  

3320  Animal  Keeper  

3322  Assistant  Head  Animal  Keeper  . 

3324  Head  Animal  Keeper  

3330  Amusement  Operations  Manager 

3332  Concessions  and  Amusements 

Assistant  Supervisor  

3334  Concessions,  Amusements  and 

Camp  Supervisor  

3340  Zoo  Director  

3350  Parks  Superintendent  ....  .... 


Compensation 


agriculture  and  horticulture  group 

(Code  3400) 

Entrance 


Class  No.  Civil  Service  Class  Title 

3402  Farmer  

3404  Jail  Farm  Supervisor 

3410  Assistant  Gardener 

3416  Gardener  

3417  Power  Mower  Operator  

3418  Gardener  Sub-Foreman 

3419  Municipal  Stadiums  Groundskeeper  .... 

3420  Gardener  Foreman  

3422  Park  Section  Supervisor 


Compensation 


3424 

3428 

3430 

3432 

3434 

3436 

3440 

3450 

3452 

3454 

3460 

3464 

3466 


3474 

3480 

3484 


Class 

3502 

3506 

3508 

3512 

3516 

3520 

3522 

3524 

3626 

3628 

3534 

3540 

3542 

3544 

3546 

3548 

3550 

3552 

3556 

3560 

3562 

3564 

3570 

3572 

3576 

3578 

3582 


Class 

3602 

3606 

3610 

3614 

3630 

3632 

3634 

3636 

3638 

3640 

3642 

3650 

3652 


Insecticide  Spray  Operator  530 

Nurseryman  584 

Chief  Nurseryman 693 

Arboretum  Accessions  Supervisor  693 

15%  over  7514 

Tree  Topper  Chain  Saw  rate 

15%  over  3434 

Tree  Topper  Foreman rate 

Street  Planting  Supervisor 710 

Agricultural  Inspector  530 

Senior  Agricultural  Inspector 638 

County  Agricultural  Commissioner  ....  1022 

Agricultural  Instructor  505 

Area  Supervisor,  Parks,  Squares 

and  Facilities  676 

Assistant  Superintendent,  Parks, 

Squares  and  Facilities  842 

School  Grounds  Supervl.sor  821 

Farmers  Market  Manager 570 

Agricultural  Division  Land  Agent 644 

CULTURAL  GROUP 
(Code  3500) 


No.  Civil  Service  Class  Title 

Museum  Exhibit  Packer  and  Repairer  . . 

Aquarist  

Senior  Aquarist  

Aquarium  Exhibit  Preparator 

Aquatic  Collector  

Museum  Preparator  

Senior  Museum  Preparator 

Principal  Museum  Preparator 

Museum  Conservator  Assistant  

Museum  Conservator  . 

Museum  Photographer 

Curatorial  Aide  . . 

Assistant  Curator  

Associate  Curator  

Curator  ....  

Curator  of  Natural  Science, 

Junior  Museum 

Senior  Curator,  Junior  Museum 

Junior  Museum  Director 

Museum  Registrar  

Executive  Secretary,  Art  Commission  . . 
Executive  (Secretary,  Board  of  Trustees, 
Calif.  Palace  of  the  Legion  of  Honor.. 
Executive  Secretary,  Board  of  Trustees 

M.  H.  deYoung  Memorial  Museum  

Administrative  Assistant, 

M.  H.  deYoung  Memorial  Museum  . . . 
Director,  deYoung  Museum  and  Chief 
Curator,  Avery  Brundage  Collection  . . . 
Assistant  Director,  California 

Palace  of  the  Legion  of  Honor  

Director,  California  Palace  of  the 

Legion  of  Honor  . . , 

Maritime  Museum  Director  


LIBRARY  GROUP 

(Code  3600) 


No.  Civil  Service  Class  Title 

Library  Page  

Part-time  or  intermittent  service 

Book  Processor  

Library  Assistant  

Part-time  or  intermittent  service 

Music  Librarian  

Librarian  . 

Part-time  or  intermittent  service 

Senior  Librarian  

Principal  Librarian  

Principal  Librarian — Public  Relations.. 

Chief  Librarian  . 

Coordinator,  Children’s  Library 

Activities  

Coordinator,  Adult  Library 

Services  

Medical  Records  Librarian ! 

Senior  Medical  Records  Librarian  . ... 
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15%  over  7514 
Cham  Saw  rate 
15%  over  3434 
rate 


1587 

974 


3654  Medical  Records  Library  Supervisor  . . 584  710 

3658  Medical  Librarian  505  613 

3660  City  Attorney  Law  Librarian  543  660 

3668  Assistant  City  Librarian  1022  1242 

3670  City  Librarian 1305  1587 


PROPERTY,  APPRAISAL.  TAXATION  AND  REVENUE  SERVICE 
PROPERTY  ADMINISTRATION  GROUP 
(Code  4100) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

4102  Airport  Lease  Records  Supervisor  628 

4110  Rental  Property  Supervisor 745 

4120  Executive  Secretary,  Board  of  Trustees, 

War  Memorial  676 

4122  Managing  Director,  War  Memorial 974 

4130  Convention  Facilities  Assistant  Manager  728 

4132  Convention  Facilities  Manager  974 

4140  Right-Of-Way  Agent  745 

4142  Senior  Right-of-Way  Agent  842 

4144  Assistant  Director  of  Property  997 

4150  Director  of  Property  1404 

APPRAISAL  AND  TAXATION  GROUP 
(Code  4200) 


Class 

4202 

4206 

4208 

4212 

4214 

4220 

4222 

4224 

4226 


4240 

4242 

4244 

4250 

4252 

4256 

4260 

4262 

4263 

4264 
4270 

4272 

4273 

4274 
4280 

4282 

4290 


No.  Civil  Service  Class  Title 

Assessment  Clerk  

Veterans  Assessment  Services  Supervisor 

Assessment  Services  Supervisor  

Real  Property  Records  Supervisor  

Personal  Property  Records  Supervisor.. 

Personal  Property  Auditor  

Senior  Personal  Property  Auditor  

Principal  Personal  Property  Auditor  . . 

Chief  Personal  Property  Auditor  

Estate  Investigator  

Estate  Tax  Analyst  

Inheritance  Tax  Examiner 

Senior  Inheritance  Tax  Examiner 

Principal  Inheritance  Tax  Examiner  . . 

Marine  Appraiser 

Senior  Marine  Appraiser  

Real  Estate  Analyst  

Real  Property  Appraiser  (Land)  

Senior  Real  Property  Appraiser  (Land) 
Principal  Real  Property 

Appraiser  (Land)  

Chief  Real  Property  Appraiser  

Real  Property  Appraiser  (Buildings) 

Senior  Real  Property  Appraiser 

(Buildings)  

Principal  Real  Property 

Appraiser  (Buildings)  

Chief  Real  Property  Appraiser 

(Buildings)  

Administrative  Assistant  to  the 

Assesssor  

Chief  Assistant  Assessor  

Assesssor  


802 

1022 

584 


676 


1022 

928 

1273 

25,215  yr. 


1022 

1212 

1706 


974 

1242 

660 


1126 

710 

821 


1126 

1548 

25.215  yr. 


Class 

4302 

4306 

4308 

4312 

4316 

4320 

4324 

4326 

4330 

4334 

4335 

4336 
4338 
4342 
4346 

4348 

4352 

4356 

4360 

4362 

4364 

4366 

4370 

4372 

4374 

4380 

4382 


REVENUE  GROUP 
(Code  4300) 


No.  Civil  Service  Class  Title 

Cafeteria  Cashier-Clerk  

Collections  Clerk  . . 

Senior  Collections  Clerk 

Bond  and  Coupon  Supervisor  

Head  Property  Tax  Clerk  

Teller  

Parking  Meter  Collector  

Parking  Meter  Collections  Supervisor.. 

Investment  Administrator  

Investigator,  Tax  Collector  

Senior  Investigator,  Tax  Collector  

License  Bureau  Assistant  Supervisor... 

License  Bureau  Supervisor  

Central  Permit  Bureau  Supervisor  

Delinquent  Revenue  Assistant 

Supervisor  

Delinquent  Revenue  Supervisor 

Cashier,  Sheriff  

Cashier,  County  Clerk 

Assistant  Cashier,  Water  Department.. 

Cashier,  Water  Department  

Assistant  Collection  Supervisor, 

Water  Department  

Collection  Supervisor,  Water 

Department  

Assistant  Cashier,  Tax  Collector  

Cashier,  Tax  Collector 

Tax  Collector  

Cashier,  Treasurer  

Senior  Cashier,  Treasurer  


Entrance 

Compensation 

310 

358 


458 

974 

530 
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4384  Chief  Assistant  Treasurer  950  1154 

4390  Treasurer  19,992  yr.  19.992  yr. 

ENGINEERING  AND  PUBLIC  WORKS  SERVICE  (CODE  5000) 
ADMINISTRATIVE  GROUP 
(Code  5100) 


Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

5102  Public  Buildings  Maintenance  and 

Repair  Assistant  Superintendent  974 

5104  Public  Buildings  Maintenance  and 

Repair  Superintendent  1099 


Maximum 

Compensation 

1183 

1337 


5110 

5112 

5114 

5116 

5120 

5122 

5124 

5128 


5130 

5132 


5134 

5138 

5140 

5142 

5144 

5148 

5150 

5152 

5154 

5156 

5158 

5160 

5162 

5164 


5166 

5170 


5171 

5172 
5174 
5176 
5180 

5182 

5183 


5184 

5186 


5188 


5190 


Class 

5202 

5204 

5206 

5208 

5210 

5212 

5214 

5216 

5220 

5222 

5224 

5228 

5229 

5230 
5232 
5234 
5236 
5238 
5240 
5242 
5246 
5250 


Urban  Renewal  Coordinator  

Zoning  Administrator  

Assistant  Director  of  Planning  

Director  of  Planning  

Architectural  Administrator  

Assistant  City  Architect  

City  Architect  

Sewage  Pumping  Stations 

Superintendent  

Sewage  Treatment  Plant  Superintendent 
Sewer  Repair  and  Sewage  Treatment 

Superintendent  

Sewage  Treatment  Plants  General 

Superintendent  

Hetch  Hetchy  Project  Superintendent 

of  Operations  

Hetch  Hetchy  Project  Assistant 

General  Manager 

Utilities  Engineering  Bureau 

Chief  Engineer  

General  Manager,  Hetch  Hetchy  Project 

and  Utilities  Engineering  Bureau 

Water  Supply  Superintendent, 

Fire  Department  

Alameda  Division  Assistant  Manager  . . 

Alameda  Division  Manager  

Peninsula  Division  Assistant  Manager.. 

Peninsula  Division  Manager  

City  Distribution  Division 

Assistant  Manager  

City  Distribution  Division  Manager.... 

Water  Purification  Division  Manager.. 

Water  Department  Assistant  General 
Manager  and  Assistant  Chief  Engineer 
Water  Department  General  Manager 

and  Chief  Engineer  

Street  Cleaning  and  Planting 

Superintendent  

Street  Repair  Assistant  Superintendent 

Street  Repair  Superintendent  

Administrative  Engineer  

Chief  Valuation  and  Rate  Engineer.... 

Assistant  City  Engineer 

City  Engineer  

Building  Inspection  Assistant 

Superintendent  

Building  Inspection  Superintendent  . .. . 

Assistant  Director  of  Public  Works 

(Administrative)  

Assistant  Director  of  Public  Works 

(Maintenance  and  Operations)  1404 

Director  of  Public  Works  . 1749 

PROFESSIONAL  ENGINEERING  GROUP 
(Code  5200) 

Entrance 

No.  Civil  Service  Class  Title 

Junior  Civil  Engineer  

Assistant  Civil  Engineer  

Associate  Civil  Engineer  

Civil  Engineer  

Senior  Civil  Engineer 

Principal  Civil  Engineer  

Building  Plans  Engineer  

Chief  Surveyor  

Junior  Water  Purification 

Engineer  

Assistant  Water  Purification 

Engineer  

Associate  Water  Purification 

Engineer  

Assistant  Traffic  Engineer 

Associate  Traffic  Engineer  

Traffic  Engineer  

Senior  Traffic  Engineer  

Junior  Electrical  Engineer  .... 

Assistant  Electrical  Engineer  ... 

Associate  Electrical  Engineer  .... 

Electrical  Engineer  

Senior  Electrical  Engineer  

Radio  Engineer  

Junior  Mechanical  Engineer  


1022 

1022 

1474 

644 

1099 

1273 

782 


1212 

1022 


1099 

1183 


1212 

1511 


974 


1126 

1022 

1183 

1022 

1337 

1706 


1022 

1073 

1273 

1474 


1183 


compensation 


974 

1073 

1154 

1022 

782 


628 


1073 

644 

728 


1073 

997 

628 


1154 

1242 

1242 

1791 


950 

1154 


1474 


1242 

1337 

1439 

1474 

1836 


1183 


1126 

1212 

1370 


1242 

1439 

1242 


1625 

2074 


1154 

1242 

1305 

1548 

1791 


1305 

1548 


1439 

1706 

2126 


764 

884 

1022 

1183 

1305 

1404 

1242 

950 


884 

1022 

884 

1022 

1183 

1305 

782 

884 

1022 

1183 

1305 

1212 


5252  Assistant  Mechanical  Engineer 728  884 

5254  Associate  Mechanical  Engineer 842  1022 

5256  Mechanical  Engineer  974  1183 

5258  Senior  Mechanical  Engineer  1073  1305 

5262  Building  Maintenance  and  Repair 

Assistant  Engineer  . 676  821 

5264  Building  Maintenance  and  Repair 

Engineer  821  997 

5266  Architectural  Associate  728  884 

5268  Architect  821  997 

5270  Senior  Architect  950  1154 

5274  Landscape  Architect 644  782 

5278  Assistant  City  Planner  599  728 

5280  Associate  City  Planner  710  862 

5282  Senior  City  Planner 842  1022 

5286  Urban  Renewal  Analyst  842  1022 

5290  Assistant  City  Planner  (Zoning)  599  728 

5292  Associate  City  Planner  (Zoning) 710  862 

5294  Senior  City  Planner  (Zoning)  842  1022 

5296  Assistant  Zoning  Administrator  884  1073 


SUB-PROFESSIONAL  ENGINEERING  GROUP 
(Code  5300) 


Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  compensation  compensation 

5302  Trafifc  Survey  Technician  447  543 

5304  Soils  Testing  Aide  415  505 

5306  Assistant  Hydrographer  530  644 

5308  Hydrographer  644  782 

5310  Surveyor’s  Field  Assistant  505  613 

5312  Instrument  Man  584  710 

5314  Survey  Party  Chief  644  782 

5320  Illustrator  and  Art  Designer 556  676 

5328  City  Planning  Draftsman  556  676 

5330  Senior  City  Planning  Draftsman  013  745 

5334  Junior  Architectural  Draftsman  493  599 

5336  Architectural  Draftsman  556  676 

5338  Senior  Architectural  Draftsman  676  821 

5342  Junior  Mechanical  Draftsman 415  505 

5344  Mechanical  Draftsman  543  660 

5346  Senior  Mechanical  Draftsman  599  728 

5350  Junior  Electrical  Draftsman  415  505 

5352  Electrical  Draftsman  543  660 

5354  Senior  Electrical  Draftsman  599  728 

5360  Junior  Civil  Draftsman  415  505 

5362  Civil  Draftsman 543  660 

5364  Senior  Civil  Draftsman 599  728 

5370  Cost  Estimator  , . 728  884 

5380  Student  Engineering  Trainee  I 415  415 

5381  Student  Engineering  Trainee  II  458  458 

5382  Student  Engineering  Trainee  III  505  505 

INSPECTION  SERVICE  (CODE  6000) 

HEALTH  AND  SANITATION  INSPECTION  GROUP 
(Code  6100) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  compensation  compensation 

6102  Rodent  Controlman  436  530 

'6104  Senior  Rodent  Controlman  181  584 

6110  Dairy  and  Milk  Inspector  599  728 

6112  Senior  Dairy  and  Milk  Inspector  660  802 

6114  Chief  Dairy  and  Milk  Inspector  802  974 

6120  Food  and  Environmental  Health 

Inspector  644  782 

6122  Senior  Food  and  Environmental 

Health  Inspector  710  862 

6124  Principal  Food  and  Environmental 

Health  Inspector  782  950 

6126  Chief,  Bureau  of  Sanitation  and 

Housing  Inspection  974  1183 

6130  Industrial  Wastes  Inspector 570  693 

PUBLIC  SAFETY  INSPECTION  GROUP 
(Code  6200) 


Class  No.  Civil  Service  Class  Title 

6208  Sewer  Gas  Tester  

6212  Street  Lighting  Inspector  

6216  Sewer  Safety  Inspector  

6220  Inspector  of  Weights  and  Measures,... 
6222  Senior  Inspector  of  Weights  and 

Measures  . 

6224  Sealer  of  Weights  and  Measures 

6230  Street  Inspector  

6232  Street  Inspection  Supervisor 

6236  Boiler  Inspector  

6238  Senior  Boiler  Inspector  

6242  Plumbing  Inspector  

6244  Chief  Plumbing  Inspector 

6248  Electrical  Inspector 

6249  Senior  Electrical  Inspector  

6250  Chief  Electrical  Inspector  

6252  Line  Inspector  

6254  Building  Inspector  

6256  Senior  Building  Inspector  

6258  Chief  Building  Inspector  


Entrance 

compensation 

425 

570 

599 

493 


Maximum 

compensation 

518 


6262 

6264 

6266 


Class 

6310 

6318 

6320 

6322 

6324 

6326 

6330 

6332 


Plan  Checker  (Architectural)  745 

Plan  Checker  (Engineering)  745 

Senior  Plan  Checker 782 

CONSTRUCTION  INSPECTION  GROUP 
(Code  6300) 

Entrance 

No.  Civil  Service  Class  Title  Compensation 

Mechanical  Construction  Inspector  ....  728 

Construction  Inspector  584 

Assistant  Construction  Engineer 728 

Associate  Construction  Engineer «42 

Construction  Engineer 874 

Senior  Construction  Engineer  1073 

Building  Construction  Inspector 710 

Chief  Building  Construction  Inspector..  782 

LABOR  AND  TRADES  SERVICE  (CODE  7000) 


ADMINISTRATIVE  GROUP 
(Code  7100) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

7102  Maintenance  and  Repair  Assistant 

Superintendent,  Hetch  Hetchy  Project..  974 

7104  Mechanical  Shop  and  Equipment  .12  Vi?  over 

Assistant  Superintendent  7313  rate 

7120  Buildings  and  Grounds  Maintenance 

Superintendent 802 

7122  Buildings  Maintenance  Superintendent  802 

7123  Machine  Shop  and  Parking  Meter 

Superintendent  ......  745 

7124  Maintenance  and  Repair  Superintendent, 

Hetch  Hetchy  Project  1047 

7125  Electrical  Operation  and  Maintenance 

Superintendent,  Hetch  Hetchy  project..  884 

7126  Mechanical  Shop  and  Equipment 

Superintendent  905 

7128  Powerhouse  Superintendent 745 

7130  Power  and  Plant  Superintendent  928 

7131  Electrical  Maintenance  and 

Construction  Superintendent 928 

7134  Water  Construction  and  Maintenance 

Superintendent  974 

7136  Water  Shops  and  Equipment 

Superintendent  . . 974 

7150  City  Shops  General  Superintendent 1099 

7152  Transit  Equipment  Superintendent...  1154 

SUPERVISORY  GROUP 
(Code  7200) 


Class  No.  Civil  Service  Class  Title 

7201  Supervisor,  Structural  Maintenance... 

7202  Assistant  Superintendent,  Structural 

Maintenance  

7203  Buildings  and  Grounds  Maintenance 

Supervisor  

7204  Chief  District  Water  Serviceman 

7205  Chief  Stationary  Engineer  

7206  Voting  Machine  Custodian 

7207  Docks  and  Shipping  Water  Service 

Supervisor  

7208  Roads  Maintenance  Supervisor 

7209  School  Heating  and  Ventilating 

Supervisor  

7210  School  Maintenance  Coordinator  

7212  Automotive  Transit  Equipment 

Supervisor  

7214  Electrical  Transit  Equipment 

Supervisor  

7221  Asphalt  Plant  Foreman 

7222  Blacksmith  Foreman 

7223  Cable  Machinery  Supervisor 

7224  Car  and  Auto  Painter  Foreman 

7225  Transit  Paint  Shop  Foreman 

7228  Automotive  Transit  Shop  Foreman.,.. 


802 

802 

15%  over 
7424  rate 
15%  over 
7305  rate 
676 

4.51  hr. 
4.74  hr. 
5%  over 
7254  rate 


905 

905 

950 


1022 

1183 

1305 


Maximum 

Compensation 

1183 

12*/2  over 
7313  rate 


905 


1273 


1073 


1126 

1126 

1183 

1183 

1337 

1404 


Maximum 

Compensation 

842 

928 


15%  over 
7424  rate 
15%  over 
7305  rate 
821 

4.51  hr. 
4.74  hr. 
5%  over 
7254  rate 


7230  Fire  Department  Water  System 

Foreman  

7231  School  Buildings  Maintenance  and 

Repair  Supervisor 

7232  General  Utility  Mechanic  Foreman.... 

7234  Instrument  Maker  Foreman 

7237  Maintenance  Machinist  Foreman 

7240  Water  Meter  Shop  Foreman 

7243  Parking  Meter  Serviceman  Foreman... 

7244  Power  Plant  Foreman 

7245  School  Equipment  Foreman 

7246  Sewer  Repair  General  Foreman 

7247  Sheet  Metal  Worker  General  Foreman. 

7250  Utility  Foreman  


15%  over 
7388  rate 


20%  over 
7376  rate 
15%  over 
7388  rate 


15%  over 
7388  rate 


764 

693 

782 

628 

1022 

20%  over 
7376  rate 
15%  over 
7388  rate 
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7252  Chief  Stationary  Engineer, 

Sewage  Plant 

7272  Carpenter  General  Foreman 

7277  Automotive  Machinist  General 

Foreman  

7280  Sewer  Repair  Assistant 

Superintendent  

7281  Street  Cleaning  General  Foreman  

7282  Street  Repair  General  Foreman 

7283  Track  Maintenance  General  Foreman.. 

7284  Utility  General  Foreman 

JOURNEYMAN  TRADE 
CCode  7300) 

Class  No.  Civil  Service  Class  Title 

7301  Armored  Truck  Operator 

7302  Audio-Visual  Equipment  Technician... 

7303  Barber  

7304  Battery  Repairman  

7309  Car  and  Auto  Painter 

7312  Chauffeur  

7315  Automotive  Machinist  Sub-Foreman  .. 

7316  District  Water  Serviceman  

7317  Senior  District  Water  Serviceman  

7318  Electrical  Maintenance  Technician 

7320  Television  and  Electronics  Technician 

7322  Automotive  Body  and  Fender  Worker 

Sub-Foreman  

7323  Fire  Department  Water  System  Sub- 

Foreman  

7324  Beautician  

7325  General  Utility  Mechanic  

7329  Hospital  Instrument  and  Equipment 

Mechanic  


20%  over 
7344  rate 
20%  over 
7313  rate 


628 

7239  rate 
GROUP 


505 

436 

385 

3.90  hr. 


10%  over 
7313  rate 
10%  over 
7388  rate 


7331  Instrument  Maker  

7333  Junior  Stationary  Engineer  

7334  Stationary  Engineer  

7335  Senior  Stationary  Engineer  

7343  Maintenance  Machinist  

7351  Head  Meat  Cutter  

7353  Water  Meter  Repairman  

7357  Museum  Printer  

7359  Piano  Tuner  

7360  Pipe  Welder  

7365  Senior  Powerhouse  Operator  

7372  Stationary  Engineer,  Sewage  Plant.... 

7373  Senior  Stationary  Engineer. 

Sewage  Plant 

7380  Electrical  Transit  Mechanic 

Sub-Foreman  

7382  Automotive  Mechanic  Sub-Foreman  . . . 

7384  Typewriter  Repairman  

7385  Senior  Typewriter  Repairman 

7387  Upholsterer  

7388  Utility  Plumber  

7389  Water  Gateman  

7390  Welder  

7393  Window  Cleaner  Sub-Foreman  


3.46-3.62 
3.81  hr. 
10%  over 
7350  rate 


7347  rate 
10%  over 
7364  vale 


10%  over 
7379  rate 
10%  over 
7381  rate 
458 
505 
518 

7347  rate 
10%  over 
7338  rate 
10%  over 
7379  rate 
10%  over 
7392  rate 


SKILLED  LABOR  GROUP 

(Code  7400) 


Class  No.  Civil  Service  Class  Title 


7408  Electrical  Transit  Serviceman 


7414  Blacksmith  Finisner  

7416  Book  Repairer  

7418  Senior  Book  Repairer  

7420  Bridgetender  

7423  Cribber  Sub-Foreman  

7426  Elevator  Operator  

'$6.50  additional  when  required 
to  wear  uniforms 

7430  Institutional  Barber  


Entrance 
Compensation 
85%  of 
7379  rate 
1.50  day 
under  7305  rate 
318 
415 


358 


2.58-2.71- 


7434 

7433 

7440 

7442 

7444 

7449 

7452 


Maintenance  Machinist  Helper  

Maintenance  Man  (Boys  Ranch  School) 

Equipment  Serviceman  

Water  Meter  Repair  Helper 

Parking  Meter  Serviceman  

Sewer  Serviceman  

Shade  Man  


2.84-2.99  hr. 


10%  over 
7448  rate 
90%  of 
7450  rate 


884 

20%  over 
7344  rate 
20%  over 
7313  rate 


950 

764 

7239  rate 


Maximum 

Compensation 

481 


3.90  hr. 
436 

10%  over 
7313  rate 


10%  over 
7313  rate 
10%  over 
7388  rate 


3.46-3.62 
3.81  hr. 
10%  over 
7350  rate 
613 
584 

3.90  hr. 
7347  rate 
10%  over 
7364  rate 
676 


10%  over 
7379  rate 
10%  over 
7381  rate 
556 
613 
628 

7347  rate 
10%  over 
7388  rate 
10%  over 
7379  rate 
10%  over 
7392  rate 


Maximum 
Compensation 
85%  of 
7379  rate 
1.50  day 
under  7305  rate 
385 
505 
556 


436 

2.58-2.73- 

2.84-2.99 


10%  over 
7448  rate 
90%  of 
7450  rate 
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7454  Sigrnalman  

7456  Street  Sign  Repairman  

7458  Switch  Repairer  

7462  Utility  Plumber  Helper  

7464  Voting  Machine  Serviceman  

7466  Voting  Machine  Assistant  Custodian.,. 

7470  Watershed  Keeper  

7472  Wire  Rope  Cable  Maintenance  Mechanic 


SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 

(Code  7500J 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

7520  Incinerator  Operator  325 

7524  Institution  Utility  Man 395 

7530  Street  Cleaner  376 

7532  Street  Cleaner  Sub-Foreman  415 

7542  Watershed  Worker  (seasonal  as  needed)  2.50  hr. 


LEGAL  PROTECTION  AND  DETENTION  SERVICE  (CODE  8000) 
LEGAL  AND  COURT  GROUP 
(Code  8100) 


Class  No.  Civil  Service  Class  Title 

8102  Process  Server  ...  

8106  Legal  Process  Clerk 

8108  Senior  Legal  Process  Clerk 

8112  Court  Clerk  

8114  Senior  Court  Clerk 

8118  Legislation  Clerk 

8120  Senior  Legislation  Clerk  

8124  Assistant  Chief  Deputy 

Sheriff  (Civil)  

8126  Chief  Deputy  Sheriff  (Civil)  

8130  Administrative  Assistant, 

District  Attorney’s  Office 

8134  Confidential  Crime  Reporter  

8136  Senior  Confidential  Crime  Reporter  . . 

8138  Court  Reporter 

8140  Retirement  System  Investigator 

8142  Public  Defender’s  Investigator  

8144  Psychiatric  Investigator,  District 

Attorney’s  Office  

8146  District  Attorney  s Investigator  

8148  Senior  District  Attorney’s  Investigator.. 

8150  Domestic  Relations  Counselor 

8152  Senior  Domestic  Relations  Counselor 

8156  Claims  Records  Supervisor 

8158  Claims  Investigator 

8160  Senior  Claims  Investigator  

8162  Claims  Adjuster  

8163  Assistant  Claims  Agent 

8164  General  Claims  Agent  

8166  Compensation  Claims  Supervisor  

8168  Medical  Claims  Assistant  Supervisor  . . 

8170  Medical  Claims  Supervisor 

8172  Juvenile  Court  Referee  

8174  Attorney — Civil  and  Criminal  

8176  Trial  Attorney — Civil  and  Criminal 

8178  Senior  Attorney — Civil  and  Criminal.  . 
8180  Principal  Attorney — Civil  and  Criminal 

8182  Head  Attorney — Civil  and  Criminal 

8184  Chief  Attorney — Civil  and  Criminal  ... 
8186  Attorney  for  the  Public  Administrator,. 

8188  Public  Utilities  Counsel  

8190  Attorney,  Tax  Collector 

8192  Controller’s  Legal  Counsel 

8194  Chief  Attorney,  Criminal 

(Public  Defender)  

8196  Public  Defender  

8197  City  Attorney  

8198  District  Attorney  


710 

613 

676 


570 

728 

1200 

660 

782 

950 

1154 

1273 

1439 

1099 

1439 

928 

1154 

1273 

20,984  yr. 
25,215  yr. 
25,215  yr. 


Maximum 

Compensation 

436 


628 

676 

728 

728 


813 

710 

728 

710 

862 

782 

974 

1439 

950 


1200 

802 

950 

1154 

1404 

1548 

1749 

1337 

1749 

1126 

1404 

1548 

20,984  yr. 
25,215  yr. 
25,215  yr. 


PROTECTION  AND  APPREHENSION  GROUP 
(Code  8200) 


Class  No.  Civil  Service  Class  Title 

8202  Watchman  

8204  Institution  Security  Officer  . . . . 

8205  Institution  Security  Sergeant  . . 

8206  Institution  Security  Captain  . . . 

8208  Park  Patrolman  . 

8210  Head  Park  Patrolman 

8212  Gatekeeper 

8214  Parking  Controlman  

8216  Stage  Doorman  

8220  Sergeant-at-Arms  

8222  Armored  Truck  Guard  

8226  Museum  Guard  

8228  Senior  Museum  Guard  

8230  Chief  Museum  Guard 

8234  Fire  Alarm  Dispatcher  

8236  Chief  Fire  Alarm  Dispatcher  . . . 
8240  Transportation  Coordinator 

(Disaster  Corps)  


458 

505 

599 


543 

570 

660 
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8242  Medical  Coordinator 

(Disaster  Corps)  543 

8244  Public  Information  Coordinator 

(Disaster  Corps)  710 

8246  Disaster  Corps  Director 950 

8250  Fingerprint  Classifier  and  Clerk  4)5 

$60  below  mini- 
mum rate  Inspec- 

8254  Police  Rangemaster  tor  of  Police 

8256  Police  Motor  Vehicles  Inspector  644 

8260  Assistant  Criminalist  644 

CORRECTION  AND  DETENTION  GROUP 
(Code  8300) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

8301  Sheriff’s  Property  Keeper  385 

8302  Jail  Matron  505 

8304  Deputy  Sheriff  505 

8306  Senior  Deputy  Sheriff  543 

8308  Sheriff  s Sergeant  584 

8310  Sheriffs  Lieutenant  644 

8312  Sheriff  s Captain  710 

8314  Chief  Deputy  Sheriff  (Jail)  802 

8320  Counselor  (Boys  Ranch  School)  (Juve- 
nile Hall)  458 

8322  Senior  Counselor  (Boys  Ranch  School) 

(Juvenile  Hall)  543 

8324  Supervising  Counselor  (Juvenile  Hall)  628 

8326  Assistant  Director,  Boys  Ranch  School  644 

8330  Director,  Boys  Ranch  School  728 

8336  Business  Manager,  Juvenile  Court  ....  884 

8340  Night  Superintendent,  Juvenile  Hall...  660 

8342  Superintendent,  Juvenile  Hall  782 

8348  Undersheriff  1022 

8350  Sheriff  20,270  yr. 

PROBATION  AND  PAROLE  GROUP 
(Code  8400) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

8402  Probation  Officer  Trainee  447 

8406  Traffic  and  Truancy  Hearing  Officer..  676 

8410  Probation  Officer,  Juvenile  Court  570 

8412  Senior  Probation  Officer,  Juvenile 

Court  613 

8414  Supervising  Probation  Officer,  Juvenile 

Court  676 


Same  rate  maxi- 
mum as  Inspec- 
tor of  Police 


Maximum 

Compensation 

469 


950 

1242 

20,270  yr. 


8416  Assistant  Chief  Probation  Officer. 

Juvenile  Court  862 

8418  Chief  Probation  Officer.  Juvenile  Court  1212 

8430  Adult  Probation  Officer  570 

8432  Senior  Adult  Probation  Offflcer  613 

8434  Supervising  Adult  Probation  Officer  . . 676 

8436  Chief  Adult  Probation  Officer  1073 

TRANSPORTATION  SERVICE 
(Code  9000) 

STREET  TRANSIT  GROUP 

(Code  9100) 


Class  No.  Civil  Service  Class  Title 

9102  Transit  Car  Cleaner  

9104  Transit  Car  Cleaner  Sub-Foreman 

9108  Fare  Collection  Helper  

9110  Fare  Collections  Receiver  

9111  Fare  Collections  Teller  

9112  Fare  Collections  Cashier  

9114  Senior  Fare  Collections  Cashier  

9116  Senior  Fare  Collections  Receiver  

9117  Principal  Fare  Collections  Receiver  . . . 

9118  Transit  Revenue  Supervisor  

9122  Transit  Information  Clerk  

9124  Senior  Transit  Information  Clerk  .... 

9126  Transit  Traffic  Checker  

9128  Senior  Transit  Traffic  Checker  

9130  Transit  Schedule  Maker  

9134  Transit  Schedule  Supervisor  

9136  Transit  Traffic  Superintendent  

9140  Transit  Time  Auditor  

9144  Transit  Service  Inspector  

9150  Transit  Control  Dispatcher  

9152  Transit  Control  Assistant  Chief 

Inspector  

9154  Transit  Control  Chief  Inspector  

9160  Night  Transit  Dispatcher  

9162  Day  Transit  Dispatcher  

9170  Transit  Operating  Instructor  

9172  Operational  and  Safety  Training 

Supervisor  

9180  Transportation  Division  Superintendent 

9182  Transportation  Assistant  Superintendent 

9184  Transportation  Superintendent  

9186  General  Manager,  Municipal  Transit 

System  


Compensation 
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Class  No.  Civil  Service  Class  Title 

9202  Airport  Communications  Clerk  

9204  Airport  Communications  Supervisor  . . 

9210  Airport  Security  Officer  

9212  Airfield  Safety  Officer  

9220  Airport  Operations  Supervisor  

9222  Airport  Operations  Coordinator  

9226  Airport  Operations  Superintendent  . . . 

9230  Airport  Custodial  Services  Supervisor 

8232  Airport  Mechanical  Maintenance 

Supervisor  

Airport  Electrician  


Entrance 

Compensation 

405 


9240 

9242 

9250 

9252 

9256 


9262 

A106 

Alio 


Head  Airport  Electrician  

Airport  Maintenance  Supervisor  

Airport  Maintenance  Superintendent.. 
Airport  Assistant  General  Manager- 

Operations  and  Maintenance  

Airport  Assistant  General  Manager, 

Business  Administration  

Airport  General  Manager  

Building  Inspector  

Supervising  Construction  Inspector  . . 


A208 

A430 

A450 

B2 

B37 

B41 

B62 

B67 

B68 


B102 

B103 

B104 

B105 

B112 

B116 

B152 


B159 

B160 

B164 

B221 

B222 


B232 

B234 

B235 

B239 

B250 

B251 

B302 

B304 

B311 

B408 

B410 

B412 

B417 


7345  rate 
10%  over 
7345 


General  Foreman  Cement  Finisher  . . 

Refrigeration  Inspector  

Warm  Air  Heating  and  Ventilating 

Inspector  

Account  Clerk  

Assistant  Superintendent  (Administra- 
tive) San  Francisco  General  Hospital.. 
Assistant  Superintendent  (Administra- 
tive) Laguna  Honda  Home  

Secretary,  Parking  Authority  

Secretary,  Fire  Commission  

Chief  Clerk  

Executive  Secretary  to  the  General 
Manager,  Recreation  and  Park 

Department  

Teller  

Cashier  "C”  

Senior  Teller  

Cashier  "B”  

Cashier,  Tax  Collector’s  Office  

Cashier,  County  Clerk's  Office  

Court  Room  Clerk  

*$125  per  month  in  addition  when 
regularly  assigned  as  clerk  to  the 
presiding  judge,  and  as  clerk  for  Ju- 
dicial Council  Statistics. 

$35.  per  month  in  addition  when 
regularly  assigned  as  clerk  for  the 
Domestic  Relations  calendar. 

Assistant  Law  Clerk  

Law  Clerk  

Senior  Law  Clerk  

Clerk  I 

General  Clerk  

B222.1  Carhouse  Receiver  

B228  Senior  Clerk  

Administrative  Assistant  Hetch  Hetchy 

Operations  

Head  Clerk  

Director  of  Service,  Assessor’s  Office.. 

Statistician  

Parking  Meter  Collector  

Supervisor  of  Parking  Meter  Collections 

Addressing  Machine  Operator  

Senior  Addressing  Machine  Operator.. 

Bookkeeping  Machine  Operator  

General  Clerk-Stenographer  

Legal  Stenographer  

Senior  Clerk-Stenographer  

Executive  Secretary  to  the  Controller 

B422  Hearing  Reporter  

B424  Assistant  to  Director,  M.  H.  deYoung 

Memorial  Museum  

B425  Assistant  to  Director,  California  Palace 

of  the  Legion  of  Honor  

B511  Typist  I 

B512  General  Clerk  Typist  

B516  Senior  Clerk  Typist  

ClOl  Dressing  Room  Maid  

C251  Supervisor  of  Opera  House  Attendants 

C252  Opera  House  Attendant  

E124  Senior  Powerhouse  Operator  

F7  General  Manager.  Hetch  Hetchy  Proj- 

ect and  Utilities  Engineering  Bureau.. 


7345  rate 
10%  over 
7345 


1.47  hr. 
1.95  hr. 
1.70  hr. 


570 

1.47  hr. 
1.95  hr. 
1.70  hr. 
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F51  Airport  Attendant  

FlOO  Junior  Draftsman  

F108  Architect  

F202  Inspector  of  Public  Works  Construction 

F430  Supervising  Engineer,  Recreation 

Department  

F804  City  Planning  Delineator  

G3  Real  Property  Appraiser  

Gl5  Property  Auditor,  Assesor’s  Office.... 

033  English  Reader  

G58.1  Special  Examiner  

153.1  Vendor  Helper  

1112  Supervisor,  Ambulatory  Inmates  

1120  Sen. or  Orderly  

1132  Practical  Nurse  

1154  Laundress  

1166  Wringerman  

1168  Laundry  Utility  Man  

J54  Book  Repairer  

J70  Hostler  

J78  Stockman  

L2  Assistant  Superintendent  (Medical), 

San  Francisco  General  Hospital  

L9  Assistant  Superintendent  (Medical), 

Laguna  Honda  Home  

L50  Laboratory  Apprentice  

L306a  Senior  Pharmacist,  San  Francisco 

General  Hospital  

L306b  Senior  Pharmacist,  Laguna  Honda  Home 
L.04  Laboratory  Attendant  


628 

2.58  hr. 
40.00  day 
1.25  hr. 


2.58  hr. 
40.00  day 
1.25  hr. 


Bracemaker  

Superintendent,  Machine  Shop  and 

Equipment,  Utilities  

Parxlng  Meter  Serviceman  

Chauffeur,  Passenger  

Special  equipment  such  as  Eductor, 
Compressor  mounted  on  truck,  Flush- 
ers.  Spray  Truck  and  Water  Truck... 

Power  Mower  Tractor  

Farmer  Sub-Foreman  

Supervisor,  Buildings  and  Grounds.... 


0166.1  Junior  Operating  Engineer 


San 


R54 

R58 

RlOl 

R102 

RllO 

Rill 

Sill 

S114 

T56 

W108 

Y6 

Y14 

Y42 

Y46 


Chief  Operating  Engineer 
Assistant  Director  of  Nursing, 

Francisco  General  Hospital  

Assistant  Director  of  Nursing,  Laguna 

Honda  Home  

Night  Supervisor,  San  Francisco  Gen- 
eral Hospital  

Night  Supervisor,  Laguna  Honda  Home 
Director  of  Nursing,  Laguna  Honda 

Home  

Director  of  Institutional  Nursing  .... 
Assistant  Director  of  Recreational 

Activities  

Athletic  Attendant  

Supervising  Director  

Camp  Assistant  

Camp  Manager  

Lifeguard  

Lifeguard-Watchman  

Inspector,  Municipal  Railway  

Claims  Investigator  

Probation  Officer  

Rides  Attendant  Helper  

Organist  

Curatorial  Assistant  

Chief  Installer  

Museum  Technician  

Ceramist 


1.33  hr. 
50.00  day 
2.10  hr. 
518 


1.33  hr. 
50.00  day 
2.10  hr. 


I hereby  certify  that  the  foregoing  ordinance  was  passed  for  second  read- 
ing by  the  Board  of  Supervisors  of  the  City  and  County  of  San  Francisco  at 
its  meeting  of  March  4,  1963. 

ROBERT  J.  DOLAN,  Clerk. 


I hereby  certify  that  the  foregoing  ordinance  was  read  for  the  second  time 
and  finally  passed  by  the  Board  of  Supervisors  of  the  City  and  County  of 
San  Francisco  at  its  meeting  of  March  11,  1963- 

ROBERT  J.  DOUN,  Clerk 

Approved  March  13,  1963 

GEORGE  CHRISTOPHER,  Mayor 
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SAN  FRANCISCa 
PUBUC  UBSAftV 

^alary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
SectionJ^51.3  and 

Sections  35.5.1,  35.5.2  ^nd  36.2  of  the  Charter 


Effective  July  1,  196  3 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


( 


INDEX 


Airport  Electrlcian(92^0) 

Asphalt  Finisher  (7^f04) 

Asphalt  Finisher  ForeB>an(7220)  • • • . 

Asphalt  Finisher  Sub-Foreman (7^06) 

Asphalt  Plant  Foreman(7221) 

Asphalt  Worker (7502) 

Assistant  Powerhouse  Operator (7^08) 

Automotive  Body  & Fender  Worker(7306) 

Automotive  Body  & Fender  Worker 

Sub-Foreman(7522) 

Automotive  Machinist ( 7313) 

Automotive  Machinist  Foreman(725^) 

Automotive  Machinist  General  Foreman(7277) 
Automotive  Machinist  Sub-Foreman (7315) • • • • 

Automotive  Mechanic (7381) 

Automotive  Mechanic  Foreman (72^9) 

Automotive  Mechanic  Sub-Foreman (7382 ).*... 

Automotive  Serviceman (7^10) 

Automotive  Serviceman  Sub-Foreman(7^12) . . . 

Automotive  Transit  Shop  Foreman(7228) 

Baker(I7) 

Blacksmith(7303) 

Blacksmith  Foreman ( 7222 ) • 

Blacksmith's  Finisher (7^1^) 

Bricklayer (7307) 

Bus  Operator (S106) 

Carpenter  (73^^)  

Carpenter  Foreman(7226) 

Carpenter  General  Foreman(7272) 

Cement  Finisher (7311) 

Cement  Finisher  For eman( 7227) 

Cement  Finisher  General  Foreman(A208) 

Chauffeur(Ol) 

Chef (2656) 

Conductor(S102) 

Cook(2654) 

Cook's  Assistant (2630) 

Cribber(7^22) 

Cribber  Sub-Foreman(7^23) 

I>ryer-Mixerman(7^24) 

Electrical  Maintenance  Technician(73l8) . . . 

Electrician(73^5) 

Electrician  Foreman ( 7238 ) 

Electrician  General  Foreman(7276) 

Electric  Motor  Shopman  ^'oreman(7256) 

Electric  Motor  Shopman(7319) 

Elevator  Mechanic (7321) 

Fire  Department  Water  System  Foreman(7230) 
Fire  Department  Water  System 

Sub-Foreman  (7323) 

General  Laborer(751^) 

General  Laborer  For eman( 7215 ). 

General  Laborer  Sub-Foreman (7518) 

General  Utility  Mechanic  (7325) 

General  Utility  Mechanic  Foreman(7232) . . . . . 

Glazier  (7326) 

Glazier  Foreman(7233) 

Granite  Cutter (7326) 

Griddle  Cook(Ill) 
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INDEX  (cont.) 


Groundskeeper,  Sports(3^1^) 

Head  Airport  Electrician(9242) 

Head  Meat  Cutter (7351) 

Hod  Carrier  (7248) 

Locksmith  (7342) 

Locksmith  Foreman (7236) 

Meat  Cutter(7350) 

Mechanical  Shop  & Equipment 

Assistant  Superintendent (7104) . . 

Motorman(S104) 

Museum  Antique  Restorer (7356) 

Operating  Engineer,  Universal (7328) 

Ornamental  Iron  Worker (7395) 

Pain ter (7346)* 

Painter  Foreman(7242) 

Painter  General  Foreman(7278) 

Pastry  Cook(2652). 

Patternmaker (7358) 

Pharmacist (2450) 

Pipe  Welder (7360) 

Plasterer (7361) 

Plumber (7347) 

Plumber  General  For eman (7239) •••••  • 

Powerhouse  Operator(7364) 

Radio  Technician(7367) 

Rigger(7370) 

School  Truck  Driver (03) 

Senior  Powerhouse  Operator(7365). • • 
Senior  Radio  Technician(7368) ...... 

Sewer  Cleaner (7448) 

Sewer  Serviceman (7449) 

Shade  and  Drapery  Man (7450) 

Shade  Man (7452) 

Sheet  Metal  Worker(7376) 

Sheet  Metal  Worker,  General 

Foreman(7247) 

Special  Nurse(P103) 

Stage  Carpenter (AI65) 

Stage  Electrician (7377) 

Stagehand  (CIO9) 

Stage  Property  Man(A170). 

Steamfitter(7348) 

Steamfitter,  General  Forem6in(7248) . 

Tile  Setter(7378) 

Trackman ( 7540 ) 

Trackman  Foreman (7251) 

Track  Welder( JI60) 

Tree  Topper(5434) 

Tree  Topper  Foreman (3436) 

Utility  Foreman(7250) 

Utility  General  Foreman(7284) 

Utility  Plumber (7388) 

Utility  Plumber  Helper (7462) 

Water  Gat eman ( 7389 )... 

Window  Cleaner(7392) 

Window  Cleaner  Sub-For eman (7393) .. . 
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FIXING  SCHEDULES  OF  COMPENSATION,  EFFECTIVE  JULY  1,  1963,  TO 
BE  PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION 
151.3  OF  THE  CHARTER. 

FILE  NO.  180-63-1  ORDINANCE  NO.  116- 

AS  AMENDED  BY  FILE  NO.  I 80-63-2  ORD  IN  ANCE  NO.  185-63 

An  ordinance  fixing  and  determining  schedules  of  compensation  to  be  paid 
certain  employees  of  the  City  and  county  of  San  Francisco  and  employees  of 
the  San  Francisco  Unified  School  District  allocated  to  classifications  specified 
herein,  compensations  for  which  are  subject  to  the  provisions  of  Section  151.3 
of  the  Charter  and  fixing  schedules  of  compensation  for  Sub-Foreman,  Fore- 
man and  General  Foreman  of  such  crafts,  and  fixing  schedules  of  compensation 
for  classifications  for  which  schedules  of  compensation  are  based  upon  schedules 
established  in  collective  bargaining  agreements  as  described  in  Section  151.3 
of  the  Charter,  providing  that  said  schedules  of  compensation  shall  be  effective 
beginning  July  1,  1963. 

Be  it  ordained  by  the  People  of  Ihe  City  and  County  of  San  Francisco, 
as  follows: 

Section  1.  ADOPTION'  OF  SCHEDULES  OF  COMPENSATION  SUBJECT 
TO  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES  OF 
COMPENSATION  FOR  CERTAIN  RELATED  CLASSIFICATIONS:  Pursuant  to 
the  provisions  of  Section  151.3  of  the  Charter  and  notwithstanding  the  provi- 
sions of  any  ordinance  of  this  Board  of  Supervisors  fixing  schedules  of  com- 
pensation pursuant  to  the  provisions  of  Section  151  of  the  Charter,  the 
schedules  of  compensation  specified  in  Sections  8.1  to  and  including  Section 
8.52  hereof  shall  be  paid  beginning  July  1,  1963,  to  employees  of  the  City  and 
County  of  San  Francisco  and  the  San  Francisco  Unified  School  District  who 
are  occupying  positions  allocated  to  the  various  classifications  of  employment 
specified  herein,  compensations  for  which  are  subject  to  the  provisions  of  Sec- 
tion 151.3  of  the  Charter.  The  compensations  fixed  in  Section  9 hereof  shall  be 
paid  effective  July  1,  1963,  to  sub-foreman,  foreman  and  general  foreman  of  the 
crafts  enumerated  in  Section  8.1  to  and  including  8.52  hereof.  The  compensa- 
tions fixed  in  Section  10  hereof  shall  be  paid  effective  July  1,  1963,  to  employees 
of  the  City  and  County  of  San  Francisco  and  the  San  Francisco  Unified  School 
District  who  are  occupying  positions  allocated  to  the  various  classifications  of 
employments  specified  in  Section  10,  the  compensations  for  which  are  based  on 
schedules  of  compensations  fixed  in  Sections  8.1  to  and  including  Section  8.52. 

Section  2.  APPLICATION  OP  SCHEDULES  OP  COMPENSATION: 
Employees  legally  holding  positions  allocated  by  the  Civil  Service  Commission 
to  the  classifications  set  forth  in  Sections  8.1  to  8.52  hereof  which  are  subject 
to  the  provisions  of  Section  151.3  of  the  Charter,  and  sub-foreman,  foreman 
and  general  foreman  of  crafts  as  specified  in  Section  9 hereof,  and  employees 
legally  holding  positions  allocated  by  the  Civil  Service  Commission  to  the 
classifications  set  forth  in  Section  10  hereof,  shall  be  paid,  beginning  July  1, 
1963,  the  amount  set  forth  herein  for  the  classification  in  which  their 
respective  positions  are  classified  and  allocated. 

Section  3.  DEDUCTIONS  FOR  MAINTENANCE:  The  compensations 
specified  herein  are  gross  compensations.  Charges  and  deductions  for  any  and 
all  maintenance  such  as  housing,  meals  and  laundry  furnished  to  and  accepted 
by  employees  shall  be  indicated  and  made  on  timerolls  and  payrolls  in  accord- 
ance with  a schedule  of  charges  for  such  maintenance  fixed  and  determined 
in  the  annual  salary  ordinance. 

Section  4.  PART  TIME  SERVICE:  Compensation  for  part  time  service 
shall  be  at  a rate  of  pay  based  upon  the  full  time  rate  of  pay  for  the  service 
proportionate  to  the  hours  worked,  except  as  otherwise  specifically  provided 
herein. 

Section  4.1.  STANDBY  SERVICE:  Subject  to  the  terms  of  this  section, 
employees  whose  compensations  are  fixed  in  the  schedules  of  compensation  on 
an  hourly  or  per  diem  basis,  other  than  those  whose  duties  are  primarily 
supervisory  in  nature,  who  as  a part  of  the  duties  of  their  positions  are 
required  by  the  appointing  officer  to  stand  by  when  normally  off  duty  to  be 
instantly  available  on  call  for  immediate  emergency  ervice  for  the  performance 
of  their  regular  duties  shall  be  paid  25%  of  the  regular  straight  time  rate  of 
pay  of  the  position  for  the  period  of  such  standby  service.  When  such  employees 
are  called  on  to  perform  their  regular  duties  in  emergencies  during  the  period 
of  such  standby  service,  they  shaU  be  paid  while  engaged  in  such  emergency 
service  the  usual  rate  of  pay  for  such  service  as  provided  herein. 

No  employee  shall  be  compensated  for  standby  service  as  provided  herein 
unless  the  appointing  officer  with  the  approval  of  the  Chief  Administrative 
Officer,  or  board  or  commission  in  charge,  shall  have  prior  thereto  filed  with 
the  Civil  Service  Commission  a report  of  the  necessity  for  such  standby 
service,  and  a report  of  the  names,  classifications,  rates  of  pay  and  work 
and  standby  schedules  of  the  employees  assigned  to  such  standby  service  and 
until  funds  for  the  compensation  for  such  standby  service  have  been  appro- 
priated by  the  Board  of  Supervisors. 

Section  5.  WAIVER  OF  CONTRACT  PROVISIONS:  The  working  condi- 
tions established  herein  in  accordance  with  the  provisions  of  collective  bargain- 
ing agreements  shall  be  maintained  in  the  city  service  except  when  a provision 
Is  specifically  waived  by  the  employee  concerned.  Such  waiver  shall  be  in 
writing  and  filed  with  the  Civil  Service  commission. 

Section  6.  SAVINGS  CLAUSE : If  it  shall  be  determined  by  any  court  of 
competent  jurisdiction  that  any  salary  or  wage  rate  or  schedule  of  compen- 
sation fixed  herein,  or  any  provisions  hereof,  is  contrary  to  the  provisions  of 
Section  151  3 of  the  Charter,  or  of  any  provisions  of  the  charter  or  law,  such 
determination  shall  not  affect  the  validity  of  any  other  salary  wage  or 
schedule  of  compensation  or  provisions  in  this  ordinance.  If  payment  of  any 
rate  of  pay  herein  established  is  prevented  by  any  legal  proceedings  or  official 
act  respecting  the  validity  thereof  then  the  rate  to  be  paid  pending  deter- 
mination  of  such  validity  for  the  fiscal  year  1963-1964  shall  be  as  set  forth 
by  the  Board  of  Supervisors  in  the  adoption  of  the  budget  and  Annual  Appro- 
priation Ordinance  for  the  fiscal  year  1963-1964 
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Section  7.  VACATIONS:  Vacations  for  employees  engaged  In  classifica- 
tions enumerated  herein  shall  be  as  provided  in  Section  151.4  of  the  Charter. 

Section  7.1.  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLI- 
DAYS WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHED- 
ULED FOR  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  9 AND  10  HEREOF  IN  A DEFINED  RELATIONSHIP 
TO  A RATE  FOR  A RELATED  CLASSIFICATION  COMPENSATION  FOR  WHICH 
IS  FIXED  UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8.52  HEREOF:  Premium 
pay  for  overtime,  shift  work  and  holidays  worked  and  designations  of  holidays 
and  work  schedules  for  classifications  such  as  sub-foreman,  foreman,  and 
general  foreman  of  crafts  and  other  classifications  the  compensations  for 
V'hich  are  fixed  in  Sections  9 and  10  hereof  at  an  amount  in  a defined  relation- 
ship to  a rate  of  pay  for  a craft  the  compensation  for  which  is  fixed  under 
Sections  8.1  to  and  including  8.52  hereof  (that  is,  “$1.50  under  the  rate  for 
class  . . or  “20%  over  the  rate  for  class  . . .”  or  “80%  of  the  rate  for 
class  . . .”)  and  included  herein  on  a per  diem  or  weekly  basis,  shall  be  as 
determined  and  fixed  under  the  provisions  of  Sections  8.1  to  and  including 
8.52  hereof  for  the  craft  to  which  the  compensation  of  such  classifications  is 
related.  If  the  rate  of  pay  for  such  classification  is  fixed  at  an  amount  in  a 
defined  relationship  to  the  rate  of  pay  fixed  for  more  than  one  craft,  then 
the  premium  pay  for  overtime,  shift  work  and  for  holidays  worked  and  desig- 
nation of  holidays  and  work  schedules  for  such  classification  shall  be  those 
fixed  for  the  craft  from  which  the  greater  percentage  of  the  rate  of  pay  for 
such  classification  is  derived. 

Section  7.2.  HOLIDAYS  FOR  PLATFORM  MEN  AND  BUS  OPERATORS 
AND  PAYMENT  THEREFOR:  As  provided  under  Section  151.3  (f)  of  the 
Charter. 

Section  7.3.  HEALTH  AND  WELFARE:  Whenever  there  is  provided  herein 
for  deduction  from  Health  and  Welfare  payments  of  an  amount  which  repre- 
sents contributions  to  the  City  and  County  Health  Service  System  and  an 
amount  equivalent  to  the  value  of  the  City’s  contribution  to  the  Retirement 
System  for  employees’  death  benefit  such  amounts  and  the  procedure  for 
making  such  deduction  shall  be  established  by  the  Board  of  Supervisors  not 
later  than  the  third  Monday  in  September,  1963,  on  the  basis  of  a report  by 
the  Civil  Service  commission,  submitted  not  later  than  August  15,  1963. 

Section  7.4.  Payments  in  lieu  of  contributions  to  Health  and  Welfare 
funds  for  all  classifications  included  in  this  ordinance  may  be  adjusted  by 
(he  Controller  to  offset  administrative  costs  where  such  administrative  costs 
are  so  provided  by  craft  agreements. 

Section  8.  The  schedules  of  compensation  and  the  working  conditions 
according  to  collective  bargaining  agreements  composing  the  rates  of  pay  for 
the  respective  classifications  of  employment  subject  to  the  provisions  of  Section 
151.3  of  the  Charter  are  as  set  forth  in  Sections  8.1  to  8.52  inclusive  hereof. 


Section  8.1.  1/1/64 

7428  Hodcarrier  when  tending  bricklayer  $4.10  hour  $4.20  hour 

When  working  underground 4.10  hour  4.20  hour 

plus  $3.00  per  day  additional. 

When  working  on  fire  brick  (exclusive 

of  fireplace  work)  4.10  hour  4.20  hour 


Section  8.1.1.  HOURS  OP  WORK:  7 hours  per  day,  5 days  per  week, 
Monday  through  Friday,  inclusive.  The  hours  of  work  shall  be  from  8:30  a.  m. 
to  12  noon,  and  from  12:30  p.  m.  to  4:00  p.  m. 

Section  8.1.2.  OVERTIME:  All  work  performed  outside  of  the  regular 
work  day,  or  shift  work  and  on  Saturdays,  Sundays  and  holidays,  shall  be  paid 
for  at  double  the  straight  tim.c  rate. 

Section  8.1.3.  SHIFTS:  Two,  three  or  four  shifts  may  be  worked  at 
straight  time,  but  in  no  case  shall  a Hod  Carrier  work  more  t)ian  one  shift 
in  any  twenty-four  hour  day  unless  the  overtime  rate  is  paid. 

Whenever  shifts  are  worked  by  Bricklayers  and  Hod  Carriers,  the  rate  shall 
be  at  straight  time  unless  the  Bricklayers  working  shifts  with  the  Hod  Car- 
riers are  paid  overtime,  in  which  event  the  Hod  Carriers  working  with  the 
Bricklayers  receiving  overtime  pay  shall  likewise  receive  overtime  pay. 

All  shifts  shall  have  30  minutes  for  lunch  on  the  employer’s  time.  The 
final  shift  on  any  job  shall  be  paid  for  a complete  shift.  When  a shift  extends 
3 hours  or  more  over  the  regular  work  day  hours,  30  minutes  eating  time  shall 
be  allowed  on  the  employer’s  time. 

Section  8.1.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Washing- 
ton’s Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Admission  Day, 
Thanksgiving  Day  and  Christmas  Day. 

Section  8.1.5.  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.2. 

7428  Hodcarrier  when  tending  plasterer $32.80  day 

Section  8.2.1.  HOURS  OF  WORK:  8 hours  per  day  (8  a.  m.  to  12:00  noon 
and  12:30  p.  m.  to  ^:30  p.  m.),  5 days  per  week,  Monday  to  Friday,  inclusive. 

Section  8.2.2.  OVERTIME:  Ail  work  performed  before  8 a.  m.  and  after 
4:30  p.  m.  on  any  day,  Monday  through  Friday,  inclusive,  shall  be  paid  for  at 
the  rate  of  double  tim.e.  Double  time  shall  be  paid  for  all  work  performed  on 
Saturdays,  Sundays  and  holidays. 

Section  8.2.3.  SHIFT:  None. 

Section  8.2.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Washing- 
ton’s Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Admission  Day, 
Thanksgiving  Day  and  Christmas  Day. 
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Section  ■8.2.5.  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City  s contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8 3 8/1/63  l/l/oi 

7307  Bricklayer. ...  ,$5.00  hour  $5.20  hour  $5.40  houi 

When  working  underground  $3.00  day  additional. 

Section  8.3.1.  HOURS  OF  WORK:  7 hours  per  day,  5 days  per  week. 
Monday  to  Friday,  inclusive.  , . , j „ 

Section  8.3.2.  OVERTIME:  Saturday.  Sunday  and  holiday  work  and  all 
time  worked  outside  of  the  regular  work  day  (8:30  a.  m.  to  4:00  p.  m.  or  shift 
work)  shall  be  paid  at  double  time. 

Section  8.3.3.  SHIFT:  When  2 shifts  are  worked,  the  first  sh  ft  shall 
commence  at  7 a.  m.  and  terminate  at  2:30  p.  m.:  the  second  shift  shall 
commence  at  3 p.  m.  and  terminate  at  10:30  p.  m. 

When  3 shifts  are  worked,  the  first  shift  shall  commence  at  VI  midnight 
and  terminate  at  7 a.  m : the  second  shift  shall  commence  at  7:30  a.  m.  and 
terminate  at  3 P.  m.:  the  third  shift  shall  commence  at  3:30  p.  m.  and 

terminate  at  11  P.  m.  . , ^ . ,, 

The  final  shift  on  any  job  shall  be  paid  for  a complete  shift  and  all  shifts 
shall  have  thirty  minutes  for  lunch  on  the  employer’s  time.  When  more  than 
one  shift  does  prevail,  no  work  shall  be  done  on  Saturdays,  Sundays  or  on 
holidays,  unless  there  is  life  or  property  in  danger.  v,  n k 

Section  8 3.4  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 

for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Washing- 

ton’s Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission  Day. 
Thanksgiving  Day  and  Christmas  Day. 

Section  8.3.5.  HEALTH  AND  WELFARE:  I7V2C  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.4.  „ „ 

7378  Tile  Setter  • ■ • $38.00  $40.00  day 

In  addition  to  their  regular  wages,  employees  shall  be  paid  25c  per 
hour  while  working  with  resinous  cement. 

Section  8.4.1.  HOURS  OF  WORK:  8 hours  per  day  (8  a.  m.  to  4:30  p.  m ), 
5 days  per  v/eek,  Monday  to  Friday,  inclusive. 

Section  8.4.2.  OVERTIME:  Work  performed  before  8:00  a.  m.  and  after 
4:30  P.  m.,  Monday  to  Friday,  inclusive,  shall  be  classed  as  overtime  and  paid 
for  at  the  rate  of  double  time.  Work  perform.ed  on  Saturdays.  Sundays  and 
holidays  shall  be  paid  for  at  the  rate  of  double  time. 

Section  8.4.3.  SHIFT:  None.  . . , . , 

Section  8.4.4.  HOLIDAYS:  No  paid  holidays-.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Washing- 
ton’s Birthday,  Memorial  Day,  Fourth  of  July,  ^Labor  Day,  Admission  Day, 
■Thanksgiving  Day  and  Christmas  Day. 

Section  8.4.5.  HEALTH  AND  WELFARE:  12y2C  (15c  4/1/64)  an  hour  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 


Section  8.5. 

7344  Carpenter  $34.64  day 

When  operating  power  saw 4.48  hour 

When  erecting  steel  scaffold  4.48  hour 

7226  Carpenter  Foreman  $38.64  day 


Section  8.5.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.5.2.  OVERTIME:  For  the  first  four  hours  in  addition  to  the 
first  eight  hours  of  work,  t.ime  and  one-half  shall  be  paid.  All  time  worked 
thereafter,  and  on  Saturday.s,  Sundays  and  holidays,  shall  be  paid  double  time. 
When  one  regular  daylight  shift  is  being  worked  and  men  are  required  to  report 
for  work  before  8 a.  m.  they  shall  be  paid  double  time  prior  to  8 a.  m. 

In  emergencies  where  premises  cannot  be  vacated  in  whole  or  in  part 
until  the  close  of  business,  men  then  reporting  for  work  shall  be  paid  time  and 
one-half  to  midnight.  Any  work  performed  on  such  jobs  after  midnight  shall 
be  paid  double  time. 

Section  8.5.3.  SHIFT:  All  work,  except  where  more  than  one  shift  Is 
worked  or  in  emergencies,  shall  be  performed  between  the  hours  of  8 a.  m. 
and  5 p.  m. 

Where  2 or  more  shifts  are  worked  in  any  24  hours,  each  shift  shall 
work  7 hours  and  receive  8 hours  pay.  No  multiple  shift  shall  be  established 
or  started  for  less  than  5 consecutive  regular  work  days. 

Section  8.5.4.  HOLIDAYS:  The  following  shall  be  observed  as  holidays: 
New  Year’s  Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  of  July. 
Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day.  Payment 
for  these  holidays  shall  be  made  on  the  basis  of  lOe  per  hour  for  hours  actually 
worked.  Payment  shall  be  made  at  the  end  of  each  payroll  period  based  on 
the  number  of  hours  actually  worked  during  said  period.  Premium  pay  for 
overtime  or  any  other  reason  shall  be  made  on  the  base  daily  rate.  Work 
performed  on  these  holidays  shall  be  paid  for  at  double  time. 

Section  8.5.5.  HEALTH  AND  WELFARE:  18c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 
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Section  8.6.  9/1/63  6/15/64 

7422  Crlbber  $29.40  day  .$29.80  day  $30.60  day 

Working  conditions  and  Health  and  Welfare  payment  same  as  7514 
General  Laborer. 

Section  8.7.  10/1/63 

7358  Patternmaker  $33.60  day  $33.84  day 

Section  8.7.1.  HOURS  OP  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.7.2.  OVERTIME:  All  time  worked  before  or  after  the  regular 
scheduled  hours  (8  a.  m.  to  5 p.  m.)  and  on  Saturdays,  Sundays  and  holidays, 
shall  be  paid  at  the  rate  of  double  time.  Employees  who  qualify  for  holiday 
pay  and  are  called  in  to  work  on  any  of  the  enumerated  holidays  shall  be 
compensated  at  double  their  straight  time  rate  of  pay  in  addition  to  holiday 
pay.  Employees  who  do  not  qualify  for  holiday  pay  and  who  work  on  any  of 
the  enumerated  holidays  shall  be  compensated  at  double  their  straight  time 
rate  of  pay. 

Section  8.7.3.  SHIFT:  None. 

Section  8.7.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Memo- 
rial Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day,  Christmas  Day, 
and  the  regular  work  day  preceding  Christmas  Day  shall  be  paid  holidays 
regardless  of  the  day  on  which  they  may  fall. 

Each  employee  shall  receive  eight  times  his  regular  hourly  (day  shift) 
rate  of  pay  for  the  above  holidays,  provided: 

(a)  The  employee  has  been  in  the  employ  of  the  Employer  for  fifteen 
calendar  days  preceding  the  day  on  which  the  holiday  is  observed. 

(b)  The  employee  worked  his  regularly  scheduled  work  day  prior  to  and 
his  regularly  scheduled  work  day  following  the  holiday.  If  the  employee 
worked  some  time  during  the  two  calendar  weeks  preceding  the  week  in  which 
the  holiday  occurred,  he  will  receive  pay  notwithstanding  absence  on  the  work 
day  prior  to  or  the  work  day  following,  where  such  absence  was  due  to: 

1 —  Industrial  accident: 

2 —  Bona  fide  illness  covered  by  a doctor’s  certificate: 

3 —  Temporary  lay-off  which  extends  ten  working  days  or  less  alter  the  day 
on  which  the  holiday  occurred: 

4 —  Absence  approved  by  the  Employer. 

Section  8.7.5.  HEALTH  AND  WELFARE.  $19.00  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.8. 

A165  Stage  Carpenter $29.00  day 

Section  8.8.1.  HOURS  OF  WORK:  8 hours  per  day. 

Section  8.8.2.  OVERTIME:  All  work  performed  in  excess  of  the  normal 
8-hour  shift  shall  be  compensated  for  a.s  follows:  Between  8 a.  m.  and  5 p.  m. 
at  the  rate  of  $4.00  per  hour:  between  5 p.  m.  and  8 a.  m.  at  the  overtime  rate 
of  $5.75  per  hour.  The  overtime  rates  shall  not  apply  to  work  performed  in 
excess  of  40  hours  per  week  or  on  Saturdays,  Sundays  and  holidays  unless 
work  is  performed  on  these  days  in  excess  of  8 hours  per  day.  Where  no  per- 
formance or  rehearsal  is  scheduled  and  the  individual  is  called  to  work  he 
shall  be  guaranteed  a minimum  of  4 hours’  pay  at  the  rate  of  $5.75  per  hour 
and  should  he  work  in  excess  of  4 hours  he  shall,  receive  a minimum  of  8 
hours’  pay  at  the  rate  of  $5.75  per  hour. 

Section  8.8.3.  SHIFT:  None. 

Section  8.8.4.  HOLIDAYS:  None. 

Section  8.9. 

A170  Stage  Property  Man $29.00  day 

Working  conditions  same  as  Aie5  Stage  Carpenter. 

Section  8.10.  8/1/63 

7356  Museum  Antique  Restorer  $29.76  day  $31.12  day 

Combined  repair  and  finishing  work $2.00  day  additional 

Section  8.10.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.10.2.  OVERTIME:  All  work  performed  before  or  after  the  regular 
scheduled  hours  (8  a.  m.  to  5 p.  m.)  and  on  Saturdays  and  Sundays  shall  be 
paid  at  double  time.  Holidays  shall  be  paid  at  double  time  in  addition  to 
straight  time  when  worked. 

Section  8.10.3.  SHIFT:  None. 

Section  8.10.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Decoration  Day,  Independence  Day,  Labor  Day,  Admission  Day,  Thanksgiving 
Day  and  Christmas  Day.  These  days  shall  be  paid  for  at  the  straight  time 
rate  when  not  worked  and  at  double  time  pay  in  addition  to  straight  time 
rate  when  worked.  Holidays  falling  on  a Saturday  shall  be  paid  for  at  the 
straight  time  rate  when  not  worked  even  though  the  employee  is  not  scheduled 
to  work.  Holidays  falling  on  Sundays  shall  be  observed  on  the  following 
Monday.  Holiday  compensation  for  holidays  not  worked  shall  not  be  paid  to 
any  employes  who  fails  to  report  for  work  on  his  regular  scheduled  working 
days  next  preceding  and  next  following  the  holiday  involved  unless  permission 
to  be  absent  has  been  granted  in  advance,  or  unless  such  absence  is  due  to 
illness  or  other  good  cause. 

Section  8.10.5.  HEALTH  AND  WELFARE:  $12.75  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 
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section  8.11.  11/1/63  6/15/64 

7311  Cement  Finisher  $32.40  day  $32.96  day  $33.56  day 

When  working  from  swinging 

scaffolds  4.30  hour  4.37  hour  4.445  houi 

7227  Cement  Finisher  Foreman  . . $35.04  day  $35.60  day  $36.20  day 

Section  8.11.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.11.2.  OVERTIME:  For  any  extra  time  worked  up  to  a total  of 
2 hours  after  the  regular  8 hours  have  been  worked  between  the  hours  (8  a.  m 
to  4:30  p.  m.)  on  Monday  through  Friday,  time  and  one-half  the  straight  time 
rate  shall  be  paid  and  double  time  shall  be  paid  for  all  additional  extra  time 
worked  on  said  day  by  any  employee.  When  men  are  required  to  report  for 
work  before  8 a.  m.  they  shall  be  paid  double  time  prior  to  8 a.  m.  except  on 
shift  work  or  when  it  is  desirable  to  start  the  work  day  earlier,  due  to  existing 
traffic,  weather  or  similar  conditions.  All  work  on  Sundays  and  holidays  shall 
be  at  double  the  regular  straight  time  rate. 

Double  time  shall  be  paid  on  Saturdays  for  all  work  connected  with 

building  construction.  This  includes  but  is  not  limited  to  the  construction, 
erection,  alteration,  repair,  modification,  demolition,  addition  or  improvement 
in  whole  or  in  part  of  any  building  structure. 

Time  and  one-half  shall  be  paid  for  the  first  eight  hours  work  performed 
on  Saturday  between  8 a.  m.  and  5 p.  m.  and  double  time  for  all  additional 
work  performed  on  said  day  for  work  connected  with  all  heavy,  highway  and 
engineering  construction.  This  includes  but  is  not  limited  to  the  construction, 
improvement,  modification  and  demolition  of  all  or  any  part  of  streets  and 
highways  (including  sidewalks,  curbs  and  gutters),  bridges,  viaducts,  railroads, 
tunnels,  airports,  water  supply,  irrigation,  flood  control  and  drainage  systems, 
sewers  and  sanitation  projects,  dams,  power  houses,  refineries,  aqueducts, 
canals,  river  and  harbor  projects,  wharves,  docks,  breakwaters,  jetties,  quarry- 
ing of  breakwater  or  rip-rap  stone,  or  operation  incidental  to  such  heavy 
construction  work. 

If  men  are  required  to  work  continuously  for  more  than  5 hours  without 
an  opportunity  for  eating,  they  shall  receive  overtime  pay  for  work  after  the 
fifth  hour  until  opportunity  to  take  time  for  eating  is  afforded.  The  overtime 
rate  shall  be  time  and  one-half  for  the  first  two  hours  after  five  hours  and 
double  time  thereafter.  Eating  periods  at  the  option  of  the  individual  employer 
may  be  staggered  any  time  after  three  and  one-half  hours  from  the  beginning 
of  the  shift. 

Section  8.11.3.  SHIFT:  Where  multiple  shifts  are  worked,  if  the  employer 
elects  to  work  the  day  shift  betv/een  the  hours  of  8 a.  m.  and  4:30  p.  m..  that 
shift  shall  work  IV2  hours  and  for  such  work  they  shall  be  paid  the  regular 
straight  time  rate  for  8 hours;  the  second  .shift  shall  work  7 hours  and  for 
such  work  they  shall  be  paid  the  regular  straight  time  rate  for  8 hours:  if  a 
third  shift  is  worked  they  shall  work  7 hours  and  for  such  work  they  shall  be 
paid  8 hours’  regular  straight  time  pay.  No  multiple  shift  shall  be  established 
or  started  for  less  than  five  consecutive  work  days. 

Section  8.11.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Washing- 
ton’s Birthday,  Decoration  Day,  Independence  Day.  Labor  Day.  Thanksgiving 
Day,  Admission  Day  and  Christmas  Day.  If  any  of  the  holidays  fall  on  Sunday, 
the  Monday  following  shall  be  considered  a holiday. 

Section  8.11.5.  HEALTH  AND  WELFARE:  16c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City's  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 


Section  8.12. 

Glazier  $33.84  day 

Glazier  Foreman  $35.84  day 


Section  8.12.1.  HOURS  OF  WORK:  Outside  Work:  8 hours  per  day 
(8  a.  m.  to  5 p.  m.),  5 days  per  week,  Monday  to  Friday,  inclusive.  Inside 
Work:  8 hours  per  day  between  hours  of  7 a.  m.  and  5:30  p.  m.,  5 days  per 
week,  Monday  to  Friday,  inclusive. 

Section  8.12.2.  OVERTIME:  For  the  first  two  (2)  hours  after  the  first 
eight  (8)  hours,  Monday  through  Friday,  time  and  one-half;  Saturday,  Sunday 
and  holidays  and  all  other  overtime,  double  time.  A minimum  of  two  (2)  hours 
shall  be  paid  for  work  on  Saturday,  Sunday  and  holidays  at  the  overtime  rate. 
All  call  back  time  after  5 p.  m.  shall  be  paid  for  at  the  rate  of  double  time. 
Any  employee  reporting  for  work  after  the  regular  starting  time  shall  be  paid 
only  for  the  hours  worked,  but  not  less  than  two  (2 ) hours.  When  an  employee 
leaves  the  job,  at  his  own  discretion,  he  shall  be  paid  only  for  the  hours  worked. 

Section  8.12  3.  SHIFT:  None. 

Section  8.12.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas 
Day  shall  be  paid  holidays.  All  regular  employees  ( those  continuously  employed 
30  days  or  more)  shall  receive  8 hours  of  pay  at  the  employee’s  regular  hourly 
rate  when  the  recognized  holiday  falls  on  a normal  work  day,  even  though 
no  work  Is  perform.ed  on  the  above  named  holiday;  provided  further  that  such 
employee  works  or  is  available  for  work  on  the  regular  working  day  next  pre- 
ceding and  next  following  such  holiday;  provided,  however,  that  if  such 
absence  is  due  to  a bona  fide  illness,  the  employee  shall  be  paid.  A regular 
employee  called  to  work  on  a designated  holiday  and  who  refuses  to  work  shall 
not  receive  any  holiday  pay  for  that  day  unless  such  refusal  is  because  of  a 
bona  fide  illness.  Any  of  the  designated  holidays  falling  on  Sunday  will  be 
observed  on  the  Monday  following.  For  work  on  any  of  the  above  named  holi- 
days, the  employee  shall  receive  double  time  in  addition  to  any  holiday  pay 
to  which  he  may  be  entitled. 
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Section  8.12.5.  HEALTH  AND  WELFARE;  11c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.13. 

7342  Locksmith  $34.64  day 

7236  Locksmith  Foreman $38.64  day 

Working  conditions  and  Health  and  Welfare  payments  same  as  7344 
Carpenter. 

Section  8.14. 

7346  Painter  $4.22  hour 

7242  Painter  Foreman  $4.22  hour  plus  $2.00  day  additional 

7278  Painter  General  Foreman  25%  over  7346  rate 

When  working  on  exterior  staging  over  6 stories 

and  up  to  and  including  12  stories $1.00  per  day  additional 

Over  12  stories . $2.00  per  day  additional 

When  working  on  steel  construction,  bridges 
and  tanks  over  50  feet  above  ground  or 

water  level  $1.00  per  day  additional 

Over  180  feet  above  ground  or  water  level....  $2.00  per  day  additional 
Employees  spraying  on  erected  steel  constiuc- 

tlon,  bridges  and  tanks 25c  per  hour  above  journeyman  rate 

Section  8.14.1.  HOURS  OF  WORK;  7 hours  Per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.14.2.  OVERTIME;  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  8;30  a.  m.  to  12  m and  from  12:30  p.  m.  to  4:00 
p.  m.,  time  and  one-hclf  shall  be  paid.  Saturdays,  Sundays  and  holidays  shall 
be  paid  at  the  rate  of  double  time. 

Section  8.14.3.  SHIFT:  None. 

Section  8.14.4.  HOLIDAYS:  The  following  shall  be  observed  as  holidays: 
New  Year’s  Day,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day 
and  Christmas  Day.  When  a holiday  falls  on  a Sunday,  same  shall  be 
observed  on  the  following  Monday.  Payment  for  these  holidays  shall  be  made 
on  the  basis  of  10c  per  hour  for  hours  actually  worked.  Payment  shall  be 
made  at  the  end  of  each  payroll  period  based  on  the  number  of  hours  actually 
worked  during  said  period.  Premium  pay  for  overtime  or  any  other  reason 
shall  be  made  on  the  base  daily  rate.  Work  performed  on  these  holidays  shall 
be  paid  for  at  double  time. 

Section  8.14.5.  HEALTH  AND  WELFARE:  HVp.c  an  hour  less  an  amount 
which  represents  contribution  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City's  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.15. 

7361  Plasterer  $37.20  day 

Section  8.15.1.  HOURS  OP  WORK;  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.15.2.  OVERTIME;  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  a.  m.  to  4:30  p.  m.)  and  on  Saturdays,  Sundays 
and  holidays,  double  time  .shall  be  paid. 

Section  8.15.3.  SHIFT:  None. 

Section  8.15.4.  HOLIDAYS:  No  paid  hohuays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Washing- 
ton’s Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission  Day. 
Thanksgiving  Day  and  Christmas  Day. 

Section  8.15  5.  HEALTH  AND  WELFARE:  17c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 


Section  8.16. 

7347  Plumber  $40.88  day 

7239  Plumber  General  Foreman  $50.88  day 

TJ  4rrl^  ^ i_  ^ j _ .• 


High  Work:  Any  employee  required  to  work  from  trusses,  swinging 
scaffords,  bos’ns’  chairs,  temporary  staging  or  unguarded  structures  at  a 
height  of  25  feet  or  more  from  ground,  water,  or  supporting  structure 
shall  receive  75c  per  hour  over  his  regular  rate  of  pay. 

Welding  Work:  Any  employee,  while  welding  or  burning  galvanized 
pipe  or  stainless  steel,  or  any  other  pipe  or  material  that  gives  off  toxic 
and/or  poisonous  gases,  shall  receive  75c  per  hour  over  his  regular 
hourly  rate  of  pay. 

Section  8.16.1.  HOURS  OF  WORK;  8 hours  per  day  (8  a.  m.  to  5 p.  m.), 
5 days  per  week,  Monday  to  Friday,  inclusive.  The  regular  starting  time  may 
be  changed  by  mutual  agreement.  (Day  shift  employees  required  to  work  after 
1:00  a.  m.  and  laid  off  before  8:00  a.  m.  shall  be  paid  to  8:00  a.  m.  at  the 
overtime  rates.) 

Section  8.16.2.  OVERTIME:  All  time  worked  outside  of  the  regular  worK 
day  and  all  time  worked  on  Saturday,  Sunday,  and  holidays,  shall  be  paid 
at  the  double  time  rate  (double  wages  and  double  fringes),  except  Saturday 
when  emergency  jobbing  work  will  be  permitted  at  time  and  one-half  rate. 

A meal  period  of  one-half  hour  shall  be  allowed  on  the  employer’s  time  at 
overtime  rate  if  the  employees  are  required  to  work  overtime  in  excess  of  two 
hours.  Employees  working  overtime  shall  receive  a lunch  period  of  one-half 
hpur  Qh  the  employer’s  time  at  the  overtime  rate  after  every  four  hours  there- 
after. The  foregoing  shall  not  apply  to  the  noonday  lunch  period  on  Saturdays 
Sundays  or  holidays. 


Section  8.16.3.  SHIFT:  The  regular  starting  time  of  the  day  shift  shall 
be  8:00  a.  m.  except  that  where  existing  traffic  conditions  render  it  desirable 
to  start  the  day  shift  at  an  earlier  hour,  such  starting  time  may  be  made 
earlier  but  in  no  event  earlier  than  7:00  a.  m.  The  regularly  established 
starting  time  of  the  day  shift  shall  be  recognized  as  the  beginning  of  the  24 
hour  work  day  period.  When  irregular  or  broken  shifts  are  worked,  overtime 
rates  shall  apply  before  the  regular  starting  time  and  after  the  regular  quitting 
time  of  the  shift  on  which  the  employee  is  regularly  employed. 

Employees  transferred  from  one  shift  to  another,  unless  relieved  from  work 
at  least  a full  shift  as  set  forth  herein,  before  starting  their  new  shift,  shall 
be  paid  the  overtime  rates  for  the  first  such  shift  worked.  However,  if  an 
employee  working  on  the  “first”  or  regular  daylight  shift  is  required  to  return 
to  work  on  the  “third”  shift  within  the  same  24  hour  work  day  period,  he  shall 
receive  double  time  for  the  first  such  “third”  shift  worked.  The  24  hour  work 
day  period  mentioned  herein  shall  be  the  24  hour  period  commencing  with  the 
starting  time  of  the  day  shift.  Employees  required  to  work  overtime  past  the 
quitting  time  of  their  regular  shift,  unless  relieved  from  work  at  least  a full 
shift,  as  set  forth  herein,  before  starting  work  on  their  next  regular  shift, 
shall  be  paid  the  overtime  rate  for  such  shift. 

First  or  Regular  Daylight  Shift:  An  8*72  hour  period  less  30  minutes  for 
meals  on  the  employee’s  time.  Pay  for  a full  shift  period  shall  be  a sum 
equivalent  to  8 times  the  regular  hourly  rate  with  no  premium. 

Second  Shift:  An  8 hour  period  less  30  minutes  for  meals  on  employee's 
time.  Pay  for  a full  second  shift  period  shall  be  a sum  equal  to  8 times  the 
regular  hourly  rate  plus  10%  . 

Third  Shift:  A 7*72  hour  period  less  30  minutes  for  meals  on  employee’s 
time.  Pay  for  a full  third  shift  period  shall  be  a sum  equal  to  8 times  the 
regular  hourly  rate  plus  15%  . 

Any  workman,  after  reporting  for  work  at  the  regular  starting  time  and  for 
whom  no  work  is  provided,  shall  receive  pay  for  4 hours  at  the  prevailing  rate  of 
wages,  unless  he  has  been  notified  not  to  report,  and  any  workman  who  reports 
to  work  and  for  whom  work  is  provided  shall  receive  not  less  than  4 hours  pay 
and  if  more  than  4 hours  are  worked  in  any  one  day,  shall  receive  not  less 
than  a full  day’s  pay.  The  provisions  of  this  section  shall  not  apply  when 
weather  conditions  make  it  impracticable  to  put  such  an  employee  to  work  on 
his  own  accord;  provided  that  in  the  case  of  inclement  weather  no  employee 
after  having  started  work  shall  be  paid  for  less  than  2 hours  for  any  fractional 
part  of  the  day. 

Section  8.16.4.  HOLIDAYS:  The  following  shall  be  observed  as  holidays 
and  paid  in  the  manner  prescribed  in  this  section:  New  Year’s  Day,  Wash- 
ington’s Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission  Day, 
Thanksgiving  Day,  the  Friday  after  Thanksgiving,  Christmas  Day,  and  the 
Employee’s  Birthday.  If  any  holiday  falls  on  a Saturday  or  Sunday,  the 
following  Monday  shall  be  considered  a legal  holiday.  If  the  following  Monday 
is  already  a holiday,  the  following  Tuesday  shall  be  considered  a legal  holiday. 
Work  done  on  such  days  shall  be  paid  for  at  the  overtime  rate,  provided  that 
the  overtime  rate  shall  not  be  required  for  jobbing,  service,  and  repair  work 
performed  on  the  Friday  after  Thanksgiving.  Payment  for  these  holidays 
shall  be  made  on  the  basis  of  20*720  per  hour  for  7347  Plumber  and  25*720  per 
hour  for  7239  Plumber  General  Foreman  for  hours  actually  worked.  Payment 
shall  be  made  at  the  end  of  each  payroll  period  based  on  the  number  of  hours 
actually  worked.  Premium  pay  for  overtime  or  any  other  reason  shall  be 
made  on  the  base  daily  rate. 

SECTION  8.16.5.  HEALTH  AND  WELFARE:  41*72C  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.17. 

7376  Sheet  Metal  Worker  $37.56  day 

Section  8.17.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.17.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  a.  m.  to  5 p.  m.  or  shift  work)  and  on  Saturdays, 
Sundays  and  holidays,  the  double  time  rate  shall  be  paid. 

Section  8.17.3.  SHIFT:  Shift  work  shall  be  construed  as  work  performed 
immediately  following  the  end  of  the  regular  working  hours  and  for  the  stated 
number  of  hours  as  defined:  The  first  shift  shall  be  considered  the  day  shift 
which  starts  at  8:00  a.  m.  The  second  shift  shall  start  immediately  following 
the  first  shift.  The  third  shift  shall  start  immediately  following  the  second  shift. 

Where  two  shifts  are  worked  in  any  one  day,  8 hours  shall  constitute  a 
day’s  work  on  each  shift.  Rate  of  wages  for  the  second  8 hour  shift  shall  be 
8 hours’  pay  plus  10%  of  8 hours’  pay. 

Where  three  shifts  are  worked,  the  rate  of  wages  for  the  third  shift  shall  be 
8 hours’  pay  for  6*72  hours  actual  work  plus  10%  of  8 hours’  pay.  Work  not  done 
under  this  shift  definition  shall  be  defined  as  overtime  and  the  rate  of  pay 
shall  be  at  the  rate  of  overtime. 

Section  8.17.4.  HOLIDAYS:  The  following  shall  be  observed  as  holidays: 
New  Year’s  Day,  Washington’s  Birthday,  Decoration  Day,  Independence  Day, 
Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day.  Whenever 
any  holiday  falls  on  Sunday,  such  holiday  will  be  observed  on  the  following 
Monday. 

Payment  for  these  holidays  shall  be  made  on  the  basis  of  two  and  four-tenths 
percent  (2.4%  ) of  gross  wages  earned  beginning  July  1,  1963.  Holiday  payment 
shall  be  based  on  hours  actually  worked  and  shall  not  include  payment  for 
period  of  vacation  or  sick  leave  with  pay.  Such  holiday  payment  shall  be  made 
at  the  end  of  each  payroll  period  based  on  the  number  of  hours  actually 
worked  during  said  period.  Work  on  these  holidays  shall  be  paid  at  double  time. 
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Section  8.17.5.  HEALTH  AND  WELFARE;  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.18. 

7348  Steamfitter  $40.88  day 

7248  Steamfitter  General  Foreman  $50.88  day 

Working  conditions,  holiday  and  Health  and  Welfare  payments  same  as 

7347  F'lumber  and  7239  Plumber  General  Foreman 

Section  8.19. 

7395  Ornamental  Iron  Worker  8/16/63 

Fence  Erector  . $36.40  day  $38.40  day 

Ornamental  Iron  Work  4.75  hr.  5.00  hr. 

Section  8.19.1.  HOURS  OF  WORK:  8 hours  per  day,  from  8 a.  m.  to  5 p.  m., 
5 days  per  week,  Monday  to  Friday,  inclusive. 

Section  8.19.2.  OVERTIME:  Double  time  shall  be  paid  for  any  and  all 
work  in  excess  of  eight  (8)  hours  on  any  regular  work  day  and  for  all  time 
worked  on  Saturdays,  Sundays  and  recognized  holidays.  All  premium  days  will 
be  figured  on  the  basis  of  actual  hours  worked  at  the  applicable  overtime  rate. 

Section  8.19.3.  SHIFT:  If  a man  is  put  to  work,  he  shall  receive  not  less 
than  four  hours’  pay  at  the  straight  time  hourly  rate.  Hours  worked  beyond  the 
first  four  hours  shall  be  figured  on  the  basis  of  actual  hours  worked.  When  a 
workman  is  ordered  to  report  for  work  and  then  through  no  fault  of  the 
workman  is  not  put  to  work,  he  shall  be  paid  for  two  hours  time,  weather 
permitting  work,  provided  that  workman  remains  on  the  job  during  the  said 
two  hours. 

When  2 shifts  are  employed,  each  shift  shall  work  7y2  hours  for  8 hours’ 
pay  at  regular  time:  when  3 shifts  are  employed,  7 hours  shall  constitute  a 
day’s  work  for  each  shift,  for  which  a regular  wage  of  8 hours  shall  be  paid,  or 
a proportionate  part  thereof  for  time  worked.  When  multiple  shifts  are 
worked  on  Saturday,  Sunday  or  recognized  holidays  the  following  shall  apply: 
When  2 shifts  are  employed,  each  shift  shall  work  7y2  hours  for  8 hours’  pay 
at  double  the  straight  time  rate  of  wages.  When  3 shifts  are  employed,  each 
shift  shall  work  7 hours  for  8 hours’  pay  at  double  the  straight  time  rate  of 
wages  or  a proportionate  part  thereof  for  time  worked.  On  all  shift  work 
performed  on  Saturday,  Sunday  or  holidays  the  overtime  rate  of  double  time 
shall  start  with  the  beginning  of  the  first  “or  morning’’  shift.  Not  more  than 
one  shift  shall  be  allowed  on  a job  of  less  than  5 days’  duration,  except  in  case 
of  emergency. 

Section  8.19.4.  HOLIDAYS;  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year's  Day,  Washington’s 
Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Admission  Day, 
Thanksgiving  Day  and  Christmas  Day. 

Section  8.19.5.  HEALTH  AND  WELFARE;  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.20. 

C109  Stagehand  Grips,  Clearers, 

Lamp  Operators  and  Extra  Flymen $16.00  per  performance 

Head  Flyman,  Front  Light  Operator, 

Bridge  Light  Operator  17.00  per  performance 

Section  8.20.1.  HOURS  OF  WORK:  The  rates  of  pay  are  for  a performance 
of  4 hours  or  less. 

Section  8.20.2.  OVERTIME;  All  work  performed  in  excess  of  4 hours  shall 
be  compensated  for  as  follows:  between  8 a.  m.  and  5 p.  m.  at  the  rate  of 
$3.25  per  hour:  between  5 p.  m.  and  8 a.  m.  at  the  rate  of  $4.50  per  hour.  When 
no  performance  or  rehearsal  is  scheduled  and  the  individual  is  called  to  work, 
he  shall  be  compensated  for  at  the  overtime  rate  with  a minimum  of  4 hours’ 
pay.  Work  schedules  on  Saturdays,  Sundays  and  holidays  shall  be  compensated 
for  at  the  normal  straight  time  rate. 

Section  8.20.3.  SHIFT:  None. 

Section  8.20.4.  HOLIDAYS:  None. 

Section  8.21. 

7392  Window  Cleaner  $26.56  day 

Men  working  on  scaffolds  or  bos’n  chair 3.82  hour 

Section  8.21.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.21.2.  OVERTIME:  All  time  worked  outside  of  the  regular  work 
day  and  on  Saturdays  shall  be  paid  at  the  rate  of  time  and  one-half.  The 
regular  work  day  shall  be  7:00  a.  m.  to  3:30  p.  m.  or  6:00  a.  m.  to  2:30  p.  m. 
with  employees  receiving  a half-hour  lunch  period  between  11:00  and  11:30  a.  m. 
Double  time  shall  be  paid  for  Sunday  work. 

Section  8.21.3.  SHIFT:  None. 

Section  8.21.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Dec- 
oration Day,  Fourth  of  July,  Labor  Day,  Admission  Day  (when  celebrated  in 
San  Francisco),  Veterans’  Day,  Thanksgiving  Day,  and  Christmas  Day  shall  be 
observed  as  holidays.  If  a holiday  falls  on  a Saturday  or  Sunday,  it  shall  be 
observed  on  the  following  Monday.  All  employees  shall  receive  a full  day’s  pay 
for  the  observance  of  said  holidays,  regardless  of  the  day  on  which  a holiday 
occurs,  provided  such  employees  have  reported  for  work  on  their  regular 
working  day  immediately  before  and  immediately  after  said  holiday.  An 
employee  shall  be  considered  to  have  reported  to  work  if  absence  on  the  day 
before  or  after  said  holiday  is  due  to  express  permission  of  the  employer  or  to 
bona  fide  illness.  An  employee  required  to  work  on  a holiday  shall  be  paid  at 
the  rate  of  time  and  one-half  in  addition  to  his  regular  pay. 


Section  8.21.5.  HEALTH  AND  WELFARE:  $16.23  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  system  for  employees’  death  benefit. 


ssecnon  cn  i 

7408  Assistant  Powerhouse  Operator  $120.50  week 

'73'64  Powerhouse  Operator $136.90  week 


Section  8.22.1.  HOURS  OP  WORK:  A work  week  Is  defined  to  consist  of 
seven  (7)  consecutive  calendar  days,  and  a basic  work  week  Is  defined  to 
consist  of  five  (5)  work  days  of  eight  (8)  hours  each.  When  one  or  more 
eight  (8)  hour  watches  must  be  maintained,  an  employee  who  is  assigned  to  duty 
on  any  such  watch  shall  be  known  as  a shift  employee. 

The  work  week  of  shift  employees  shall  be  regularly  scheduled  and  may 
start  on  any  day  of  the  week  and  at  any  hour  of  the  day.  'The  five  (5)  work 
days  and  two  (2)  non-work  days  in  the  work  week  of  shift  employees  may  be 
arranged  in  cycles  of  one,  two  or  more  weeks.  The  work  day  of  shift  employees 
shall  consist  of  eight  (8)  consecutive  hours. 

Section  8.22.2.  OVERTIME:  Compensation  at  the  rate  of  one  and  one-half 
{IV2)  times  the  straight  rate  of  pay  for  work  in  excess  of  forty  (40)  hours  in 
a work  week:  time  worked  in  excess  of  eight  (8)  hours  on  a work  day;  time 
worked  on  a non-work  day;  time  worked  on  a holiday  in  a basic  work  week  and 
time  worked  outside  of  the  regular  work  hours  on  a work  day.  Employees  shall 
not  be  required  to  take  equivalent  time  off  during  a work  day  in  lieu  of 
overtime  compensation. 

Overtime  shall  be  compensated  to  the  nearest  quarter  (Va)  hour.  Employees 
who  are  called  from  their  homes  for  emergency  work  on  their  non-work  day, 
on  a holiday  which  they  are  entitled  to  have  off,  or  outside  of  their  regular 
work  hours  on  work  days  shall  be  paid  overtime  compensation  for  the  actual 
work  time  with  a minimum  of  two  (2)  hours. 

When  a shift  employee  is  transferred  from  one  schedule  of  work  days  or 
work  hours  to  another,  he  shall  not  be  entitled  to  overtime  compensation  for 
work  performed  during  the  regular  work  hours  of  any  day  involved  in  the 
transfer,  provided  that  (a)  he  has  been  notified  of  such  transfer  not  less  than 
twenty-four  (24)  hours  in  advance:  (b)  he  has  had  a minimum  of  eight  (8) 
hours  off  between  shifts  or  work  periods:  (c)  he  has  not  been  required  to  work 
more  than  forty  (40)  hours  at  the  straight  time  rate  in  any  work  week 
involved:  (d)  he  has  not  been  required  to  work  more  than  two  (2)  short 
changes  in  the  work  week  involved. 

An  employee  who  is  classified  to  perform  the  duties  of  emergency  relief 
operator  shall  be  available  for  duty  in  revolving  shifts  on  any  day  of  the  week, 
and  may  be  assigned  for  the  relief  of  any  shift  without  advance  notice.  Such 
employee  shall  not  be  paid  overtime  compensation  during  the  regular  work 
hours  of  such  shift.  In  the  event  that  he  shall  be  required  to  report  for  work 
without  having  had  twelve  (12)  hours  off  following  the  end  of  his  last  pre- 
ceding work  period,  he  shall  be  paid  overtime  compensation  for  any  time  worked 
in  the  twelve  (12)  hour  period  following  the  end  of  the  last  preceding  work 
period. 

Section  8.22.3.  SHIFTS:  All  eight  (8)  hour  work  periods  regularly  sched- 
uled are  designated  as  follows:  First  Shift — 4 a.  m.  or  therafter  but  before 
12  o’clock  noon.  Second  Shift — 12  noon  or  thereafter  but  before  8 p.  m.  Third 
Shift — 8 p.  m.  or  thereafter  but  before  4 a.  m.  No  shift  premium  shall  be  paid 
for  the  first  shift.  A premium  of  nine  cents  (9c)  per  hour  shall  be  paid  for 
work  performed  on  the  second  shift  and  thirteen  cents  (13c)  per  hour  for 
work  performed  on  the  third  shift.  A shift  premium,  if  any,  which  is  payable 
for  an  employee’s  regularly  scheduled  hours  of  work  shall  be  paid  for  any 
time  worked  by  him  immediately  preceding  or  following  his  regular  hours  of 
work  and  as  an  extension  thereof. 

When  a shift  premium  is  applicable  to  time  worked  at  the  overtime  rate 
of  pay.  one  and  one-half  times  the  applicable  shift  premium  shall  be  paid. 

Shift  premium  shall  be  payable  only  for  hours  actually  worked  and  shall 
not  be  paid  for  non-work  time,  such  as  holidays,  sick  leave  and  vacation. 

Section  8.22.4.  HOLIDAYS:  New  Years’  Day,  Washington’s  Birthday,  Me- 
morial Day,  Independence  Day,  Labor  Day,  Veterans’  Day,  Thanksgiving  Day, 
and  Christmas  Day  shall  be  paid  holidays  when  they  fall  on  a work  day  in  the 
basic  work  week. 

When  any  of  the  above  holidays  fall  on  a Sunday,  the  Monday  following 
shall  be  observed  as  the  holiday. 

If  an  employee  takes  off  any  of  the  above-named  holidays  and  is  absent 
without  a bona  fide  reason  on  the  work  day  either  immediately  preceding  or 
following  such  holiday  he  shall  not  receive  pay  for  the  holiday. 

If  a holiday  falls  on  an  employee’s  non-work  day  he  shall  not  for  such 
reason  be  entitled  to  have  a work  day  off  with  pay;  however,  if  during  a fiscal 
year  more  than  two  holidays  fall  on  an  employee’s  non-work  day,  he  shall  be 
eiven  either  one  day  off  with  pay,  or  one  day’s  pay  for  every  holiday  in  excess 
of  two  per  fiscal  year. 

Employees  required  to  work  on  holidays  which  fall  on  their  work  days  shall 
be  paid,  in  addition  to  their  holiday  pay,  one  and  one-half  times  the  straight 
rate  of  pay  for  all  time  worked  on  such  days. 

If  an  employee  is  required  to  work  on  a holiday  which  falls  on  a non-work 
day  or  on  a work  day  outside  his  basic  work  week,  he  shall  be  paid  one  and 
one-half  times  his  straight  rate  of  pay  for  all  time  worked  on  such  day. 


Section  8.23.  12/1/63 

7319  Electric  Motor  Shopman  $32.16  day  $32.96  day 

Trouble  Shooting  (outside  shop)  4.76  hour  4.90  hour 

7256  Electric  Motor  Shopman  Foreman $36.96  day  $37.92  day 
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Section  8.23.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  Inclusive. 

Section  8.23.2.  OVERTIME:  The  first  two  hours  (not  to  extend  beyond 
8 p.  m.)  in  addition  to  the  regular  eight  hours  (8  a.  m.  to  5 p.  m.)  and  Saturdays 
8 a.  m.  to  12  noon,  shall  be  paid  at  time  and  one-half.  All  emergency  calls,  after 
regular  working  hours,  including  Saturday  morning,  and  all  other  time  including 
Saturday  afternoons  and  Sundays  shall  be  paid  at  the  rate  of  double  time.  An 
employee  required  to  work  during  his  lunch  period  shall  be  paid  for  said  time 
at  the  rate  of  one  and  one-half  times  his  basic  straight  time  rate. 

Any  employee  required  to  report  for  work  shall  receive  not  less  than 
four  (4)  hours'  pay  for  that  calendar  day,  at  the  prevailing  hourly  rate. 

Section  8.23.3.  SHIFT:  None. 

Section  8.23.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Dec- 
oration Day,  Fourth  of  July,  Admission  Day,  Labor  Day,  Thanksgiving  Day.  and 
Christmas  Day  shall  be  paid  holidays,  except  when  the  holiday  falls  on  Saturday. 
An  additional  day’s  pay  shall  be  allowed  for  work  performed  on  these  holidays. 
A holiday  falling  on  Sunday  shall  be  observed  on  the  following  Monday.  Work- 
men must  be  on  the  payroll  for  a period  of  fifteen  (15)  days  prior  to  the 
holiday  to  be  eligible  for  holiday  pay. 

Section  8.23.5.  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 


Section  8.24.  12/1/63 

7345  Electrician  $39.55  day  $40.70  day 

7238  Electrician  Foreman  .$43.78  day  $44.93  day 

7276  Electrician  General  Foreman  $48.00  day  $49.15  day 


All  employees  working  on  unguarded  or  swing  scaffolds,  bos’n  chairs,  work- 
ing on  or  climbing  unguarded  ladders  or  poles  or  the  outside  of  towers  or 
unguarded  structures  in  heights  in  excess  of  sixty  (60)  feet  shall  be  paid  time 
and  one-half  (I'j)  the  regular  rate  of  pay  and  when  working  in  heights  in 
excess  of  ninety  (90)  feet  shall  be  paid  double  the  hourly  rate  of  pay.  The 
applicable  rate  shall  be  paid  for  a minimum  of  two  hours. 

Section  8.24.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive.  Any  employee  required  to  report  for  work  shall 
receive  not  less  than  4 hours’  pay  for  that  calendar  day. 

Section  8.24.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  a.  m.  to  12  noon,  and  12:30  p.  m.  to  4:30  p.  m.)  or 
shift  work  and  on  Saturdays.  Sundays  and  holidays,  shall  be  paid  at  double  time. 

Employees  called  for  duty  4 hours  or  more  before  the  beginning  of  regular 
working  hours  shall  be  paid  at  the  rate  of  double  time  from  the  time  they  are 
called  until  relieved  from  duty. 

An  emergency  call  shall  be  paid  for  a minimum  of  one  hour  at  the  double 
time  rate.  A lunch  period  shall  be  allowed  on  the  employer’s  time  at  the  end 
of  the  regular  work  day  if  employees  are  required  to  work  overtime  in  excess  of 
two  hours.  Employees  working  overtime  shall  receive  a lunch  period  of  30 
minutes  on  the  employer’s  time  every  4 hours.  (This  shall  not  apply  to  the 
noon  day  lunch  period  on  Saturdays,  Sundays  and  holidays. ) An  employee 
required  to  work  during  any  regular  lunch  period  shall  receive  the  established 
overtime  rate  for  such  lunch  period  and  shall  thereafter  be  allowed  a reasonable 
opportunity  to  eat  his  lunch  on  the  employer’s  time. 

Section  8.24.3.  SHIFT:  First  or  Regular  Daylight  Shift:  An  8‘/2  hour 
period  less  30  minutes  for  meals  on  the  employee’s  time.  Pay  for  a full  shift 
period  shall  be  a sum  equivalent  to  8 times  the  regular  hourly  rate  with  no 
premium. 

Second  Shift:  An  8 hour  period  less  30  minutes  for  meals  on  the  employee’s 
time.  Pay  for  a full  second  shift  period  shall  be  a sum  equivalent  to  8 times 
the  regular  hourly  rate  plus  10%  . Overtime  rate  shall  include  the  percentage. 

Third  Shift:  A 7*72  hour  period  less  30  minutes  for  meals  on  the  employee’s 
time.  Pay  for  a full  third  shift  period  shall  be  a sum  equivalent  to  8 times 
the  regular  hourly  rate  plus  15%  . Overtime  rate  shall  include  the  percentage. 

Employees  required  to  work  overtime  past  the  quitting  time  of  their  regular 
shift,  unless  relieved  from  work  at  least  a full  shift,  as  set  forth  herein  before 
starting  to  work  on  their  next  regular  shift  shall  be  paid  the  overtime  rate 
for  such  shift. 

Employees  transferred  from  one  shift  to  another  unless  relieved  from  work 
at  least  a full  shift  before  starting  their  new  shift  shall  be  paid  the  overtime 
rate  for  the  first  such  shift  work.  However,  if  an  employee  working  on  the 
first  or  regular  daylight  shift  is  required  to  return  to  work  on  the  third  shift 
within  the  same  24  hour  work  day  period,  he  shall  receive  double  time  for  the 
first  such  third  shift  worked.  The  24  hour  work  day  period  mentioned  herein 
shall  be  the  24  hour  period  commencing  with  the  starting  time  of  the  day  shift. 
No  employee  shall  be  transferred  from  his  regular  assigned  shift  to  another 
shift  more  than  once  in  a work  week,  except,  however,  he  may  be  returned  to 
his  regular  assigned  shift. 

Section  8.24.4.  HOLIDAYS:  The  following  holidays  shall  be  observed:  New 
Year’s  Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  of  July,  Admission 
Day,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day.  When  any  of  these 
holidays  fall  on  Sunday,  the  following  day  shall  be  observed  in  lieu  thereof. 
Four  percent  (4%  ) holiday  payment  is  included  in  daily  wages  listed  above. 
Double  time  shall  be  paid  for  all  work  performed  on  the  foregoing  holidays. 

Section  8.24.5.  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 
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Section  8.25. 

7377  Stage  Electrician  $ 29.00  day 

Working  conditions  same  as  A165  Stage  Carpenter. 

Section  8.26. 

7367  Radio  Technician  $200.00  week 

Radio  Technician  (part-time)  for  first  8 hours 

worked  per  day  25c  per  hour  additional 

7368  Senior  Radio  Technician $215.00  week 

Section  8.26.1.  HOURS  OF  WORK:  40  hours  in  5 consecutive  days  shall 

constitute  a work  week.  Eight  (8)  hours  shall  constitute  a maximum  working 
day.  not  to  exceed  over  an  elapsed  period  of  more  than  9 hours  and  provided 
further,  that  should  the  working  day  extend  over  an  elapsed  period  of  more 
than  10  hours,  a meal  allowance  of  $2.00  shall  be  paid  by  the  employer.  When 
a part-time  technician  is  employed  four  weeks  or  more  on  a full  40-hour  week, 
he  may  be  paid  at  the  wage  rate  for  full-time  technicians.  The  work  day  of 
any  part-time  Engineer,  not  regularly  employed  shall  be  a minimum  of  four  (4) 
consecutive  hours  or  pay  in  lieu  thereof. 

Each  technician  shall  be  granted  two  consecutive  days  off  (48  hours)  each 

week,  such  days  off  shall  be  established  and  granted  with  regularity  and  shall 

not  be  changed  on  less  than  7 days  written  notice.  Such  days  off  are  to  be 
preceded  by  the  prescribed  rest  period  which  may  be  reduced  by  mutual  agree- 
ment between  the  parties. 

Section  8.26.2.  OVERTIME:  (a)  Time  and  one-half  for  work  performed  in 
excess  of  eight  (8)  hours  in  any  one  day  or  in  excess  of  forty  (40)  hours  in  any 
one  week,  except  where  any  excess  time  has  been  compensated  for  at  overtime 
rates  in  accord  with  (a)  through  (e).  (b)  Engineers  shall  be  paid  for  not  less 
than  eight  (8)  hours  of  work  at  time  and  one-half  when  assigned  to  work  on 
either  or  both  of  their  regular  days  off.  (c)  Overtime  is  to  be  paid  for  at  least 
one-half  (Vz)  hour  and  such  overtime  is  to  be  computed  to  the  nearest  half-hour, 
(d)  Technicians  shall  be  given  one  week’s  advance  notice  of  any  changes  in 
their  daily  work  schedule  except  where  changes  are  occasioned  by  illness  or 
in  the  daily  work  schedule  of  those  technicians  regularly  assigned  to  the  handling 
of  special  events.  In  the  event  one  week’s  notice  is  not  given,  they  shall  be  paid 
at  the  double  time  rate  for  all  time  worked  before  or  after  previously  assigned 
daily  work  schedule,  (e)  Technicians  shall  be  allowed  12  hours’  rest  between 
the  completion  of  one  day’s  assignment  and  the  beginning  of  the  next  day’s 
assignment.  If  any  technicians  should  be  required  to  report  for  work  before 
the  expiration  of  any  such  12  hours’  rest  period,  all  time  worked  until  12 
hours  have  elapsed  since  he  last  worked  shall  be  at  the  rate  of  double  time. 

Section  8.26.3.  SHIFT:  None. 

Section  8.26.4.  HOLIDAYS:  No  paid  holidays.  Thanksgiving  Day  and 
Christmas  Day  shall  be  paid  at  double  time  if  worked  by  permanent  employees. 
Double  time  shall  be  paid  part-time  employees  as  defined  under  HOURS  OF 
WORK  for  working  on  any  or  all  of  the  following  holidays;  New  Year’s  Day, 
Washington’s  Birthday,  Memorial  Day,  Independence  Day,  Labor  Day,  Thanks- 
giving, and  Christmas. 

Section  8.26.5.  HEALTH  AND  WELFARE:  $16.44  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.27. 

7321  Elevator  Mechanic  $37.92  day 

Section  8.27.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.27.2.  OVERTIME;  All  working  time  beside  the  regular  working 
day  (8  a.  m.  to  5 p.  m.)  and  Saturdays,  Sundays  and  holidays  shall  be  paid 
for  at  double  time  rate  of  regular  time. 

Section  8.27.3.  SHIFT:  None. 

Section  8.27.4.  HOLIDAYS:  New  Year’s  Day,  Memorial  Day,  Fourth  of  July, 
Labor  Day,  Thanksgiving  Day  and  Christmas  Day  shall  be  paid  holidays  at  the 
regular  rate  for  the  regular  work  day  when  no  work  is  performed.  In  addition, 
Washington’s  Birthday  and  Admission  Day  shall  be  observed  without  pay  but 
if  worked  shall  be  at  double  time  rate. 

To  be  eligible  for  a paid  holiday  an  employee  must  have  been  on  the  payroll 
within  the  week  previous  to  the  week  in  which  the  holiday  occurs. 

The  rate  of  pay  for  all  work  performed  on  paid  holidays  shall  be  at  the 
regular  overtime  rates  in  addition  to  the  holiday  pay  but  at  no  time  shall  the 

employee  receive  more  than  sixteen  hours’  pay  including  the  holiday  pay  for 

work  performed  between  8 a.  m.  and  5 p.  m.  Work  on  a holiday  between  the 
hours  of  8 a.  m.  and  5 p.  m.  shall  therefore  be  paid  at  double  time — straight 
time  pay  for  the  work  performed  plus  straight  time  pay  for  the  holiday.  Work 
on  a holiday  before  8 a.  m.  and  after  5 P.  m.  shall  be  paid  at  the  normal 
overtime  rate  of  double  time.  When  a paid  holiday  falls  on  Saturday,  it  shall 
be  observed  on  Saturday.  When  a holiday  falls  on  Sunday,  it  shall  be  observed 
on  Monday. 

Section  8.27.5.  HEALTH  AND  WELFARE:  IVzc  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 

and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 

Retirement  System  for  employees’  death  benefit. 

Section  8.30. 

2652  Pastry  Cook  $22.75  day 

Baker  22.75  day 

Cook’s  Assistant  17  25  day 

Griddle  Cook  day 

Cook  21.10  day 

(Starting  at  4 p.  m.  or  later)  22  75  day 

Chef  27.50  day 


2650 

I-ll 

2654 

2656 


Section  8.30.1.  HOURS  OF  WORK:  1V2  hours  within  8 hours  shall  consti- 
tute a day’s  work.  Full  time  employees  shall  receive  two  days  off  in  each  seven 
consecutive  days.  Establishments  operating  seven  days  per  week,  full  time 
employees  shall  receive  two  consecutive  days  off  in  each  week.  Relief  employees 
shall  be  paid  not  less  than  the  minimum  scale  of  wages  for  the  job  for  which  the 
relief  work  is  performed.  When  an  employee  occupies  a position  combining 
two  or  more  classifications  in  any  day,  he  shall  be  paid  for  that  day  at  the 
rate  of  pay  for  the  highest  classification.  This  shall  not  apply  to  relief  for 
meal  periods. 

Section  8.30.2.  OVERTIME:  When  an  employee  is  ordered  to  report  for 
work  or  the  employer  fails  to  notify  an  employee  not  to  report  for  work  for  any 
reason  and  said  employee  is  not  allowed  to  work,  the  employee  shall  be  paid 
one  (1)  full  day’s  wages.  All  work  performed  in  excess  of  a day’s  work  or  in 
excess  of  the  spread  of  a week’s  work  shall  be  compensated  for  at  the  rate 
of  time  and  one-half  but  not  less  than  $3.00  per  hour  or  fraction  thereof. 

Section  8.30.3.  SHIFTS.  No  split  shift  allowed.  All  shifts  of  less  than 
seven  and  one-half  hours  shall  be  considered  as  short  shifts  and  shall  be  com- 
pensated at  the  rate  of  $3.35  per  hour  with  a minimum  guarantee  of  four 
hours.  Effective  9/1/62  the  rate  shall  be  increased  to  $3.50  per  hour. 

Employees  working  not  in  excess  of  four  hours  per  day  shall  be  permitted 
to  work  six  days  each  week. 

Any  employee  working  seven  and  one-half  hours  shall  receive  three  meals 
or  $1.50  in  lieu  thereof  where  no  food  is  served  to  employees. 

Any  employee  working  a shorter  shift  shall  receive  one  meal  or  50c  in  lieu 
thereof  where  no  food  is  served  to  employees. 

Employees  working  in  establishments  where  bona  fide  meals  are  not  served 
shall  receive  an  allowance  of  $1.50  for  three  meals  in  addition  to  their  wages. 

Employees  working  a full  shift  shall  be  given  an  opportunity  to  eat  within 
five  hours  from  the  commencement  of  the  shift  provided,  however,  that  no 
employee  working  a straight  shift  shall  be  required  to  eat  before  two  and 
one-half  hours  from  the  commencement  of  the  shift.  Further  provided  that  no 
employee  working  a seven  and  one-half  (IVz)  hour  split  shift  or  a six  hour 
straight  shift  shall  be  required  to  eat  before  two  hours  after  the  commence- 
ment of  the  shift.  Should  an  employer  require  or  permit  an  employee  to  work 
so  that  it  is  impossible  for  the  employee  to  take  time  off  for  meals  as  provided, 
the  employee  so  affected  shall  be  paid  in  addition  to  his  cash  wages,  the  sum 
of  50c  for  each  meal,  plus  overtime  for  the  meal  period  for  which  the  employer 
fails  to  provide  the  actual  time  off. 

Section  8.30.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Me- 
morial Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and  Christmas 
Day.  Any  work  performed  on  New  Year’s  Day,  Washington’s  Birthday,  Memorial 
Day,  Independence  Day  and  Labor  Day  shall  be  paid  for  at  time  and  one-half 
of  the  regular  rate  of  pay.  Employees  working  a shift  commencing  at  2 p.  m. 
or  later  on  New  Year’s  Eve  shall  receive  time  and  one-half  of  their  regular  rate 
of  pay  for  all  such  work  but  not  less  than  $2.80  per  hour  or  fraction  thereof. 
Any  work  performed  on  Thanksgiving  Day  and  Christmas  Day  shall  be  paid 
for  at  double  the  regular  rate  of  pay.  Regular  employees  not  working  on 
Independence  Day,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day  shall 
receive  their  regular  rate  for  each  such  holiday  not  worked.  If  any  such  holiday 
falls  on  an  employee’s  regular  day  off,  such  employees  shall  not  be  entitled  to 
pay  for  such  holiday.  If  a holiday  falls  on  Sunday,  such  holiday  will  be  observed 
on  the  following  Monday. 

Section  8.30.5.  HEALTH  AND  WELFARE:  $11.00  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.31.  10/1/63 

’1350  Meat  Cutter  $28.20  day  $28.80  day 

(Extra  Man)  31.00  day  31.70  day 

Section  8.31.1.  HOURS  OF  WORK;  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive.  Employees  working  less  than  5 full  days  in  a 
regular  calendar  week  or  less  than  4 full  days  in  a calendar  week  in  which  a 
holiday  falls  shall  receive  “Extra  Man’s’’  pay.  If  an  “Extra  Employee’’  arrives 
late  the  employer  shall  not  be  obligated  to  pay  him  for  that  day,  however,  if  the 
employee  is  allowed  to  work  any  part  of  the  day,  he  shall  be  guaranteed  eight 
(8)  hours’  pay  for  that  day. 

Section  8.31.2.  OVERTIME:  All  work  performed  before  or  after  the  regular 
scheduled  hours  (6:00  a.  m.  to  3:00  p.  m..  7:00  a.  m.  to  4:00  p.  m.  or  from 
8:00  a.  m.  to  5:00  p.  m.)  or  shift  work,  shall  be  paid  at  time  and  one-half.  All 
work  on  Saturday  or  in  excess  of  8 hours  in  one  day  or  40  hours  in  one  week, 
shall  be  paid  at  time  and  one-half.  All  work  performed  in  excess  of  10  hours 
in  any  one  day  or  on  Sundays  and  holidays  shall  be  paid  at  double  time. 

Section  8.31.3.  SHIFT;  The  employer  may  establish  a second  shift  and/or 
a third  shift  outside  of  the  regular  scheduled  hours.  Shift  premiums,  where 
there  is  no  manufacturing  or  processing  of  meat,  exclusive  of  cooking  ana 
smoking  . . . 2nd  shift  (per  hr.)  .125c  ...  3rd  shift  (per  hr.)  .15c.  Shift 
premiums  of  employees  where  there  is  no  limitation  on  type  of  work  per- 
formed . . . 2nd  shift  (per  hr.)  .20c  . . . 3rd  shift  (per  hr.)  .25c. 

Section  8.31.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Me- 
morial Day,  Fourth  of  July,  Labor  Day,  Veterans’  Day,  Thanksgiving  Day  and 
Christmas  Day  shall  be  paid  holidays  at  the  regular  rate  for  the  regular  work 
day  when  no  work  is  performed.  All  work  performed  on  these  holidays  shall  be 
paid  at  double  time.  When  a holiday  falls  on  Sunday,  Monday  shall  be  consid- 
ered as  the  holiday.  When  a holiday  falls  on  Saturday,  Friday  shall  be 
considered  as  the  holiday. 
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29.40  day  29.80  day  30.60  day 


29.40  day  29.80  day  30.60  day 


29.80  day  30.60  day 


29.80  day  30.60  day 


29.40  day  29.80  day  30.60  day 


29.40  day  29.80  day  30.60  day 

29.40  day  29.80  day  30.60  day 


29.40  day 


29.80  day 
29.80  day 
29.80  day 


30.60  day 
30.60  day 
30.60  day 


29.40  day  29.80  day  30.60  day 
28.20  day  $28.60  day  $29.40  day 


Section  8.31.5.  HEALTH  AND  WELFARE:  12-2/10  cents  an  hour  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
iletirement  System  for  employees’  death  benefit. 

Section  8.33.  0/1/63  6/15/64 

7514  General  Laborer  $27.40  day  $27.80  day  $28.60  day 

GROUP  I 

Chainsaw.  Faller,  Logloader  and 

Sucker  .... 

Concrete  and  Magnesite  Mixer 

under  Vi  yard  29.40  day 

Concrete  Pan  Work  29.40  day 

Concrete  Saw — walking  type  or 

hand  type  29.40  day 

Cut  Granite  Curb  Setter — laborer  29.40  day 

Header  Board,  Hubsetters, 

Aligners  

Jackson  and  similar  type 

compactors  29.40  day 

Lagging,  Sheeting,  Whaling,  Brac- 
ing, Trench-jacking,  hand-guid- 
ed Lagging  Hammer  29.40  day 

Pavement  Breakers  and  Spaders, 

Jackhammer  operators 

Pipewrapper,  Kettlemen,  Potmen 
and  men  applying  asphalt,  Lay- 
Kold,  creosote,  caustic  and  sim- 
ilar type  materials  

Post  Hole  Diggers — air,  gas  and 

electric  ... 

Riprap  - stonepaver  and  Rock- 
slinger,  including  placing  ( 
sacked  concrete  (wet  or  dry) 

Rototiller,  buggymobile  29.40  day 

Sand  Blasters — Potman  29.40  day 

Vibra-screed — Bull  float  in  con- 
nection with  laborers’  work 
GROUP  II 

Asphalt  Shoveler  

Cement  Dumper  28.20  day 

Choke-setter  and  Rigger 

(Clearing  Work)  28.20  day 

Concrete  chipping  and  grinding..  28.20  day 
Concrete  Laborers  (wet  or  dry)  ..  28.20  day 

Guinea  Chaser  (Stakeman)  28.20  day 

Sloper 28.20  day 

Vibrator  and  all  pneumatic  gas 
electric  tools  (not  listed 

Group  I) 

SPECIAL  PROVISIONS 
For  burning  and  welding  in  con- 
nection with  Laborer’s  work  . . i 
Joy  drills  and  similar  type  Drills 
(subject  to  qualifying  language) 
and  Track  Drillers,  Diamond 
Core,  Wagon  Drillers,  Mechan- 
ical Drillers,  Blasters,  Powder- 
men,  and  High  Scalers  (includ- 
ing drilling  for  same).  Tree 

Toppers  ! 

For  working  in  tunnels  in  con- 
nection with  Laborer’s  work  . . $ 

Men  working  off  Bos’n  Chair  or 
Swinging  Scaffolds  shall  receive 
$0.25  per  hour  above  their 
classified  rate. 

For  signaling  and  rigging  in  con- 
nection with  Laborer’s  work  . . $3,675  hour  $3,725  hour 
Workers  on  general  construction 
inside  Bell  Hole  Footings  and 
Shaft  Work  (deep  footings  L 
supported  holes  more  than  15 
feet  deep  shall  be  considered 

a shaft)  . . $4,225  hour  $4,275  hour 

Labor  Foreman  (including  JIO 
Labor  Sub-Foreman,  7516  Gen- 
eral Laborer  Sub-Foreman,  7215 

General  Laborer  Foreman)  ....  $4.10  hour  $4.15  hour 
Section  8.33.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive.  The  hours  of  employment  shall  be  reckoned  by 
the  day  and  half  day.  Overtime  hours,  Monday  through  Friday,  shall  be 
reckoned  by  the  hour  and  half  hour.  If  work  is  suspended  due  to  inclement 
weather,  the  employees  shall  be  paid  only  for  actual  time  worked.  When  it  Is 
necessary  to  temporarily  transfer  workmen  from  one  classification  to  another, 
such  workmen  shall  be  paid  on  the  basis  of  the  highest  rate  and  the  duration 
of  payment  at  the  highest  rate  shall  be  reckoned  by  the  day  and  half  day. 


28.60  day 
28.60  day 
28.60  day 
28.60  day 
28.60  day 


29.40  day 
29.40  day 
29.40  day 
29.40  day 
29.40  day 


28.20  day  28.60  day  29.40  day 


$3,725  hour  $3,775  hour  $3,875  hour 


$3.90  hour  $3.95  hour 
$0,125  hour  additional 


$4.05  hour 


$3,825  hour 


$4,375  hour 


$4.25  hour 
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Section  8.33.2.  OVERTIME:  One  and  one-half  the  regular  straight  time 
hourly  rate  shall  be  paid  for  all  work  on  Saturdays  and  before  a shift  begins 
and  after  it  ends.  Double  the  regular  straight  hourly  rate  shall  be  paid  for  all 
work  on  Sundays  and  holidays.  Men  working  a complete  shift  of  shift  work  on 
Saturdays,  Sundays  and  holidays  shall  be  paid  8 hours  pay  at  the  appropriate 
overtime  rate  for  7 hours  work. 

Whenever  a man  is  called  out  to  work  on  Saturdays,  Sundays  or  holidays,  he 
shall  be  paid  at  least  four  hours  at  the  applicable  overtime  rate.  All  time 
worked  beyond  the  first  four  consecutive  hours  on  Saturday,  Sunday  and 
holidays  shall  be  reckoned  by  the  hour  at  the  applicable  overtime  rate.  On 
shift  work,  the  above  shall  apply  to  men  called  out  to  work  on  the  day  shift 
only.  If  two  or  more  shifts  are  employed,  the  above  shall  apply  except  that 
3*72  hours  worked  shall  be  paid  as  4 hours  worked,  7 hours  worked  shall  be  paid 
as  8 hours  worked,  and  hours  worked  in  excess  of  SVa  hours  but  less  than 
7 hours  shall  be  paid  on  a Pro  rata  basis. 

If  men  are  required  to  work  continuously  for  more  than  five  hours  without 
an  opportunity  for  lunch,  they  shall  receive  overtime  pay  for  work  after  the 
fifth  hour  until  opportunity  to  take  time  for  lunch  is  afforded.  Lunch  periods 
at  the  option  of  the  individual  employer  may  be  staggered  any  time  after 
three  and  one-half  hours  from  the  beginning  of  the  shift. 

Section  8.33.3.  SHIFT:  On  single  shift  jobs,  eight  consecutive  hours  (exclu- 
sive of  meal  period)  shall  constitute  a day’s  work,  the  regular  starting  time  of 
the  single  shift  being  at  3:00  o’clock  a.  m.  When  two  shifts  are  employed  for 
five  or  more  consecutive  days,  seven  consecutive  hours  (exclusive  of  meal 
period)  shall  constitute  a day’s  work  for  which  eight  times  the  straight  time 
hourly  rate  shall  be  paid.  Shifts  shall  run  consecutively  with  not  more  than 
one  hour  break  between  shifts.  On  two  shift  operations,  the  first  shift  shall 
have  a regular  starting  time  not  earlier  than  5:00  o’clock  a.  m.  and  not  later 
than  8:00  o’clock  a.  m.  When  three  shifts  are  employed  for  five  or  more  consec- 
utive days,  seven  consecutive  hours  (exclusive  of  meal  period)  shall  constitute 
a day’s  work  for  which  eight  times  the  straight-time  hourly  rate  shall  be  paid 
and  the  first  shift  shall  start  at  8:00  o’clock  a.  m.  Shifts  shall  run  consecutively 
for  five  days  or  more. 

When  an  employee  or  employees  are  called  out  to  work  tide  work,  the 
employee  shall  receive  a guarantee  of  a full  shift  at  straight  time.  Where  in 
any  locality  existing  traffic  conditions,  job  conditions,  or  weather  conditions 
render  it  desirable  to  start  the  day  shift  at  an  earlier  hour,  such  starting  time 
may  be  made  earlier. 

Section  8.33.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Washington’s 
Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Admission  Day,  Thanks- 
giving Day  and  Christmas  Day.  If  any  of  the  holidays  fall  on  Sunday,  the 
Monday  following  shall  be  considered  a holiday. 

Section  8.33.5.  HEALTH  AND  WELFARE:  13c  (15c  effective  September  1. 
1963)  an  hour  less  an  amount  which  represents  contributions  to  the  City  and 
County  Health  Service  System  and  an  amount  equivalent  to  the  value  of  the 
City’s  contribution  to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.34.  6/1/64 

7410  Automotive  serviceman  $24.00  day  $24.60  day 

when  assigned  as  a tire  serviceman 125  hour  additional 

7412  Automotive  Serviceman  Sub-Foreman  10%  over  base  rate 

Section  8.34.1.  HOURS  OF  WORK:  Five  (5)  consecutive  days  of  eight  (8) 
hours  each.  Lunch  period  shall  not  exceed  over  one  (1)  hour.  All  employees 
who  work  less  than  four  (4)  hours  shall  receive  not  less  than  four  (4)  hours 
pay.  All  employees  working  more  than  four  (4)  hours  but  less  than  eight  (8) 
hours  shall  receive  not  less  than  full  eight  (81  hours  pay. 

Section  8.34.2.  OVERTIME:  Overtime  shall  be  paid  for  on  the  basis  of 
time  and  one-half  the  employee’s  regular  hourly  rate  including  shift  premium 
for  all  hours  worked  in  excess  of  eight  (8)  hours  in  any  one  day  or  forty  (40) 
hours  in  any  one  week. 

Section  8.34.3.  SHIFT:  The  regular  scheduled  day  shift  shall  start  not 
earlier  than  7:00  a.  m.  and  end  not  later  than  6:00  p.  m.  No  night  shift  premium 
shall  be  paid  for  work  performed  between  these  hours  on  a regularly  scheduled 
day  shift.  Employees  shall  be  paid  ten  (10%)  per  cent  additional  for  all  work 
performed  between  4:00  p.  m.  and  midnight  and  fifteen  per  cent  (15%)  addi- 
tional for  all  work  performed  between  midnight  and  8:00  a.  m.;  except  for  work 
performed  on  a regularly  scheduled  day  shift,  or  for  overtime  worked  as  a 
continuation  of  a regularly  established  shift. 

Section  8.34.4.  HOLIDAYS:  The  following  holidays  shall  be  paid  at  the 
employee’s  regular  rate,  including  any  shift  premium  when  not  worked,  irre- 
spective of  the  day  on  which  they  fall:  New  Year’s  Day,  Washington’s  Birthday, 
Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission  Day  (when  the  celebra- 
tion is  held  in  San  Francisco),  Veteran’s  Day,  Thanksgiving  Day,  Christmas 
Day,  and  Employee’s  Birthday. 

Any  employee  working  on  a holiday  shall  be  paid  an  additional  day’s  pay 
of  not  less  than  eight  (8)  hours  at  his  regular  rate  of  pay,  including  shift 
premium.  Any  employee  who  works  any  part  of  the  day  shall  receive  a full 
day’s  pay.  When  any  holiday  falls  on  a Sunday,  the  day  observed  by  the  State 
or  the  Nation  shall  be  considered  as  the  holiday,  including  shift  premium. 

In  order  to  be  eligible  for  holiday  pay  when  no  work  is  performed,  an 
employee  must  be  available  for  work  on  the  last  regular  work  day  immedi- 
ately prior  to  a holiday  and  the  first  regular  work  day  immediately  following 
the  holiday  unless  the  employee  can  show  a justifiable  excuse.  Any  employee 
who  is  laid  off  or  discharged  for  cause,  at  the  end  of  his  work  week,  shall 
receive  pay  for  any  holiday  that  falls  on  the  first  day  of  the  employee’s  shift 
the  following  week. 


Section  8.34.5.  HEALTH  AND  WELFARE:  $16.30  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  eaulvalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.35.  9/1/63  6/15/64 

7370  Rigger  $29.40  day  $29.80  day  $30.60  day 

Working  conditions  and  Health  and  Welfare  payments  same  as  7514 
General  Laborer. 

Section  8.36.  9/1/63  6/15/64 

7540  Trackman  $27.40  day  $27.80  day  $28.60  day 

When  working  in  tunnels 125  hour  additional 

Pavement  Breakers,  Jack-Hammers  $29.40  day  $29.80  day  $30.60  day 
Vibrator  and  all  pneumatic  gas  and 
electric  tools  other  than  above  . . $28.20  day  $28.60  day  $29.40  day 
Burning  and  welding  in  connection 

with  laborer’s  work  $3,725  hour 

J160  Track  Welder  $29.80  day 

7251  Trackman  Foreman  $4.10  hour  $4.15  hour  $4.25  hour 

Working  conditions  and  Health  and  Welfare  payments  same  as  7514 

General  Laborer. 

Section  8.37.  11/1/63 

2450  Pharmacist  $182.00  week  $188.00  week 

Relief  Pharmacist  $ 5.23  hour  $ 5.405  hour 

Section  8.37.1.  HOURS  OF  WORK:  8 hours  per  day.  5 days  per  week.  Any 

work  of  less  than  40  hours  in  a 5-day  week  shall  be  paid  for  at  the  relief  scale. 

Except  on  Sundays  and  holidays  and  except  for  a period  of  time  for  meals  not 
to  exceed  1 hour  in  length,  the  hours  of  work  per  day  shall  be  consecutive. 

Section  8.37.2.  OVERTIME;  For  all  work  in  excess  of  8 hours  within  9 

consecutive  hours  per  day  and  for  all  work  in  excess  of  the  week’s  work  con- 
sisting of  5 days  of  8 hours  each,  overtime  shall  be  paid  at  time  and  one-half. 
Employees  working  on  Sunday  will  receive  an  additional  half  day’s  pay  and 
employees  working  on  holidays  will  receive  an  additional  full  day’s  pay. 

Section  8.37.3.  SHIFT:  All  time  worked  after  7 p.  m.  shall  be  paid  for  at  a 
rate  of  pay  of  25c  per  hour  additional. 

Section  8.37.4.  HOLIDAYS;  New  Year’s  Day,  Washington’s  Birthday,  Dec- 
oration Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day. 
If  an  employee  works  on  any  part  of  the  above  designated  holidays,  he  shall 
receive  one  and  one-half  times  the  regular  day’s  pay  over  and  above  the  regular 
weekly  wage.  In  the  event  a holiday  falls  on  a Sunday,  it  shall  be  observed  on 
the  following  Monday.  No  deduction  from  pay  shall  be  made  for  such  Sunday 
and  holidays  when  not  worked.  If  a holiday  falls  on  employee’s  regular  day 
off,  the  employee  shall  receive  another  day  off  within  15  days.  Four  days  of 
eight  hours  each  shall  constitute  a week’s  work  in  each  week  in  which  any  one 
of  the  above  designated  holidays  fall. 

Section  8.37.5.  HEALTH  AND  WELFARE:  9l^c  an  hour  (maximum  40  hours 
per  week)  less  an  amount  which  represents  contributions  to  the  City  and 
County  Health  Service  System  and  an  amount  equivalent  to  the  value  of  the 
City’s  contribution  to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.38.  6/1/64 

7381  Automotive  Mechanic  $149.80  week  $154.60  week 

7381  Automotive  Mechanic  (temporary)  32.96  day  34.01  day 

7313  Automotive  Machinist  154.80  week  159.60  week 

7313  Automotive  Machinist  (temporary)  34.06  day  35.11  day 

7249  Automotive  Mechanic  Foreman  172.27  week  177.79  week 

7254  Automotive  Machinist  Foreman  178.02  week  183.54  week 

7306  Automotive  Body  and  Fender  Worker  154.80  week  159.60  week 

Section  8.38.1.  HOURS  OP  WORK:  Work  week  of  any  employee  may  start 
on  any  day  of  the  calendar  week  as  assigned  and  bulletined.  Weekly  hours  of 
service  shall  be  forty  (40)  hours  consisting  of  five  (5)  consecutive  eight  (8) 
hour  days.  Eight  (8)  hours  to  be  worked  within  a period  not  in  excess  of 
nine  (9)  hours. 

Section  8.38.2.  OVERTIME;  All  work  performed  in  excess  of  the  regular 
work  day  on  any  shift  shall  be  paid  for  at  the  rate  of  time  and  one-half 
for  the  first  three  (3)  hours,  double  time  to  prevail  thereafter.  All  work  per- 
formed on  holidays  shall  be  at  the  rate  of  double  time  and  one-half  (2V2). 
Employees  regularly  assigned  to  any  shift  who  are  called  to  work  on  the  sixth 
or  seventh  consecutive  day  shall  be  paid  at  the  rate  of  double  time. 

Section  8.38.3.  SHIFT;  There  may  be  one  (1),  two  (2),  or  three  (3)  shifts 
employed.  Employees  working  on  the  second  shift  shall  receive  ten  per  cent 
(10%),  and  employees  working  on  the  third  shift  shall  receive  fifteen  per  cent 
(15%)  additional  to  the  above  wage  scale  in  their  respective  classifications. 

Section  8.38.4.  HOLIDAYS:  Employees  shall  have  the  following  days  off 
with  pay  at  their  regular  daily  rate:  New  Year’s  Day,  Washington’s  Birthday, 
Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission  Day  (when  the  celebration 
is  held  in  San  Francisco),  Veterans’  Day,  Thanksgiving  Day  and  Christmas  Day. 
When  any  of  the  above  holidays  fall  on  Sunday,  the  day  observed  by  the  State 
or  Nation  shall  be  considered  as  the  holiday.  Work  performed  on  holidays  shall 
be  paid  for  at  the  rate  of  double  time  and  one-half  (2V2).  No  compensation 
whatsoever  will  be  paid  to  employees  who  are  assigned  to  work  and  fail  to 
report  for  work  on  any  of  the  above  designated  holidays,  or  the  work  day 
mmediately  preceding,  or  the  work  day  immediately  following  any  of  the  above 
lesignated  holidays,  unless  the  employee  can  show  a justifiable  excuse. 

Section  8.38.5.  HEALTH  AND  WELFARE:  $16.84  a month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
-Retirement  System  for  employees’  death  benefit. 
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Section  8.39.  6/1/64 

7305  Blacksmith  $28.56  day  $29.52  day 

Section  8.39.1.  HOURS  OP  WORK:  Eight  (8)  hours  continuous  employment 
shall  constitute  a work  day  between  the  hours  of  7:00  a.  m.  and  5:00  p.  m., 
5 days  per  week,  Monday  through  Friday,  inclusive.  The  lunch  period  shall  be 
paid  for  by  the  employer  where  the  blacksmith  crew  remains  in  the  plant  during 
the  work  day  and  maintains  continuous  operations.  Where  two  shifts  are 
worked,  the  same  conditions  as  above  apply. 

Except  where  work  is  not  available  by  reason  of  acts  of  God,  fire,  flood,  or 
power  failure,  any  employee  called  in  and/or  reporting  for  work  at  the  beginning 
of  the  shift,  shall  receive  either  four  (4)  hours  work  or  four  (4)  hours  pay  at  the 
applicable  rate  provided  he  does  not  leave  sooner  of  his  own  accord.  On  Satur- 
days, Sundays  and  holidays  any  employee  who  works  more  than  four  (4)  hours 
shall  receive  either  eight  (8)  hours  work  or  eight  (8)  hours  straight  time  pay 
provided  he  does  not  leave  sooner  of  his  own  accord. 

Section  8.39.2.  OVERTIME:  The  ninth  hour  of  any  day,  Monday  through 
Friday,  shall  be  at  time  and  one-half.  Saturday  work,  up  to  eight  (8)  hours, 
shall  be  at  time  and  one-half.  All  other  overtime,  and  work  on  Saturdays  and 
Sundays,  shall  be  at  double  time  except  as  noted  in  Hours  of  Work  and  Shift 
provisions. 

Overtime  shall  be  paid  for  all  work  in  excess  of  eight  (8)  hours  in  one  (1) 
day  and  forty  (40)  hours  in  one  (1)  week. 

Any  maintenance  employee  who  is  called  in  to  work  by  the  employer  after 
the  termination  of  his  regular  shift  shall  receive  pay  of  the  applicable  overtime 
rate  for  time  actually  worked  but  no  less  than  four  hours  at  straight  time  pay. 

Section  8.39.3.  SHIFTS:  Where  two  shifts  are  worked  eight  (8)  hours  of 
employment  on  each  shift  shall  constitute  a work  day.  Where  three  shifts  are 
worked,  the  second  shift  shall  start  immediately  following  the  termination  of 
the  first  shift  and  shall  consist  of  eight  (8)  consecutive  hours,  inclusive  of  a 
thirty  (30)  minute  lunch  period  on  the  employer’s  time.  The  third  shift  shall 
start  immediately  following  the  termination  of  the  second  shift  and  work  until 
the  scheduled  start  of  the  first  shift  with  a thirty  (30)  minute  lunch  period  on 
the  employer’s  time.  Employees  on  either  the  second  or  third  shifts  shall 
receive  a full  eight  (8)  hours’  pay  if  a full  shift  is  worked. 

When  an  employee  is  working  on  a regular  shift  and  is  changed  to  another 
shift,  there  must  be  an  elapse  of  a full  shift  period  between  the  quitting  time 
of  his  regular  shift  and  the  time  he  starts  on  his  new  shift.  However,  the 
foregoing  shall  not  permit  an  employee  to  work  more  than  one  shift  within 
the  twenty-four  (24)  hour  day;  the  twenty-four  (24)  hour  day  shall  be  the 
start  of  the  first  shift  to  the  start  of  the  following  first  shift,  otherwise,  over- 
time rates  shall  be  paid  for  time  worked  after  quitting  time  of  the  regular  shift. 

Shift  differentials  will  be  computed  on  a cents  per  hour  basis  for  the 
second  and  third  shifts.  The  second  shift  to  be  paid  $3.78  per  hour  and  the 
third  shift  to  be  paid  $3.86  per  hour.  Effective  June  1,  1964,  second  shift  $3.90 
per  hour  and  the  third  shift  $3.98  per  hour. 

Section  8.39.4.  HOLIDAYS:  Labor  Day,  Thanksgiving  Day,  V2  day  before 
Christmas,  Christmas  Day,  Vb  day  before  New  Year’s  Day,  New  Year's  Day, 
Washington’s  Birthday,  Memorial  Day  and  Independence  Day. 

Each  employee  shall  receive  eight  (8)  times  his  regular  hourly  (day  shift) 
rate  of  pay  for  the  above  holidays,  provided:  the  employee  has  been  in  the 
employ  of  the  employer  for  thirty  (30)  calendar  days;  the  employee  worked  the 
regularly  scheduled  work  day  prior  to  and  the  first  scheduled  work  day  following 
the  holiday. 

Exception  will  be  made  in  cases  where  absence  on  the  work  day  prior  to  or 
the  work  day  following  was  due  to  industrial  accident  or  bona  fide  illness 
covered  by  a doctor’s  certificate,  temporary  layoff  (not  exceeding  two  weeks,  or 
absence  approved  by  the  employer,  provided  the  employee  had  worked  some  time 
during  the  two  (2)  calendar  weeks  preceding  the  week  in  which  the  holiday 
occurred). 

If  a holiday  set  forth  above  falls  on  Saturday,  the  holiday  at  the  option  of 
the  employer  may  either  be  observed  on  the  preceding  Friday  or  on  Saturday 
upon  which  it  falls. 

If  a holiday,  set  forth  above,  falls  on  Sunday  and  is  observed  by  the  Nation 
on  the  Monday  following,  said  holiday  will  be  paid  for  under  the  above  con- 
ditions. 

If  employees  work  on  any  of  the  above  mentioned  holidays,  they  shall  be 
compensated  at  their  regular  straight  time  day  rate  of  pay  in  addition  to  the 
holiday  pay  as  provided  above. 

Section  8.39.5.  HEALTH  AND  WELFARE:  $20.41  a month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City's  contribution  to  the 


Retirement  System  for  employees’  death 
Section  8.40. 

01  Chauffeur — Under  4 yds.  capacity 

benefit. 

*9/1/63 

-5/1/64 

(water  level)  

4 yds.  and  under  6 yds. 

$29.32  day 

$29.72  day 

$31  24  day 

(water  level)  

6 yds.  and  under  8 yds. 

29.92  day 

30.32  day 

31.84  day 

(water  level)  

31.60  day 

32.00  day 

33.52  day 

8 yds.  and  over  (water  level) 

33.60  day 

34.00  day 

35.52  day 

Heavy  duty  transports  (high 
Combination  Winch  Truck 

bed) 

31.80  day 

32.20  day 

33.72  day 

with  Hoist  

31.32  day 

31.72  day 

33.24  day 

Semi-Dump  Trucks  

Self-propelled  Street  Sweeper 

with 

33.92  day 

34.32  day 

35.84  day 

self-contained  refuse  bin  . . 

33.60  day 

34.00  day 

35.52  day 
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29.32  day 


30.88  day 


31.80  day 
32.24  day 
30.36  day 
32.04  day 

34.40  day 


29.72  day 
29.72  day 
31.28  day 


31.24  day 
31.24  day 
32.80  day 


32.20  day 
32.64  day 
30.76  day 
32.44  day 


33.72  day 
34.16  day 
32.28  day 
33.96  day 


Pickup  Trucks  

Flat  Rack  Truck  with  carrying 

capacity  under  10,500  lbs 29.32  day 

Flat  Rack  Truck  with  carrying 
capacity  10.500  lbs.  and  over 
A-frame  Winch  Truck  (when 
winch  is  not  used  on  a flat  rack 
truck,  the  flat  rack  rate  will 

apply)  

Heavy  Duty  Transports  (low  bed) 

Lift  Jitneys  and  Fork  Lift  Drivers 
Ross  Carrier  and  other  type  carrier 
P.  B.  or  similar  type  self-loading 

truck  

Bootman  30.04  day 

(For  the  purpose  of  computation,  the  term  water  level  as  applied  to  “can” 
trucks  is  hereby  interpreted  to  mean  the  carrying  capacity  of  these  trucks  to 
include  the  area  above  the  vertical  side  of  the  body  of  the  truck  and  under  a 
rounded  cover  of  the  truck.) 

*Five  (5)  cents  may  be  used  for  established  fringe  benefits. 

Section  8.40.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week. 
Monday  to  Friday,  inclusive.  If  an  employee  works  in  two  or  more  classifications, 
he  shall  receive  the  highest  rate  Paid  for  all  work  performed  during  that  one 
work  day  or  shift. 

Section  8.40.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (starting  time  shall  be  7:00,  7:30  or  8:00  a.  m.,  or  shift 
work)  and  on  Saturdays  time  and  one-half  shall  be  paid.  Work  performed  on 
Sundays  and  holidays  shall  be  paid  at  double  time. 

Section  8.40.3.  SHIFT:  Where  single  shifts  are  worked,  starting  time  shall 
be  7:00,  7:30  or  8:00  a.  m.  Starting  time  for  afternoon  shifts  shall  be  adjusted 
to  the  morning  starting  times.  Where  either  two  (2)  or  three  (3)  shifts  are 
worked,  each  shift  shall  work  seven  (7)  hours  and  shall  receive  the  regular 
straight  time  rate  for  eight  (8)  hours. 

All  employees  shall  be  paid  for  not  less  than  one-half  day’s  work  if  working 
4 hours  or  less,  and  not  less  than  a full  day’s  pay  if  working  more  than  four 
hours,  except  when  climatic  conditions  interfere  with  the  work,  in  which  event 
work  beyond  the  first  half  day  shall  be  computed  by  the  hour  and  half  hour. 
This  provision  shall  apply  to  work  on  Saturdays,  Sundays  and  holidays  as  well 
as  to  work  on  regular  work  days. 

Section  8.40.4.  HOLIDAYS:  The  following  shall  be  observed  as  holidays: 
New  Year’s  Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day.  Payment 
for  these  holidays  shall  be  made  on  the  basis  of  12c  per  hour  for  hours  actually 
worked.  Payment  shall  be  made  at  the  end  of  each  payroll  period  based  on 
the  number  of  hours  actually  worked  during  said  period.  Premium  pay  for 
overtime  or  any  other  reason  shall  be  made  on  the  base  daily  rate.  Work 
performed  on  these  holidays  shall  be  paid  for  at  double  time. 

Section  8.40.5.  HEALTH  AND  WELFARE:  17*720  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
i Retirement  System  for  employees’  death  benefit. 

Section  8.41. 

01  Chauffeur,  Small  Rubber  Tired 

Tractors  $35.84*day 

Small  Tractor  (with  boom) . . . . 36.40*day 

Tractors,  Dozers,  Scrapers,  Sheep’s 
Foot,  compacting  equipment 

and  push  cats  37.12*day 

Tractor  (with  boom)  (D-6  or 

larger  and  similar)  38.64*day 

Loader  (up  to  2 yards)  37.84 “day 

Loader  (2  yards  and  over)  39.44*day 

Scoopmobile  (when  used  as  hoist)  34.64*day 
Scoopmobile  (when  used  as  a 

loader)  36.40*day  _ 

♦Two  and  one-half  (2*/2)  cents  per  hour  or  a portion  of  such  amount 
may  be  applied  to  Health  and  Welfare,  Pension  or  Vacations.  If  all 
or  any  portion  is  so  applied,  the  wage  rate  per  hour  will  be  reduced 
by  that  much  as  will  all  subsequent  wage  rates. 

Working  conditions  are  the  same  as  for  7328  Operating  Engineer, 
Universal. 

Section  8.42. 

03  School  Truck  Driver  9/1/63  5/1/64 

Pickup  Truck  $29  32  day  $29.72  day  $31.24  day 

Truck  with  carrying  capacity 

under  10,500  lbs 29.32  day 

Truck  with  carrying  capacity 

10,500  lbs.  and  over 30.88  day  

Working  conditions,  holiday  and  Health  and  Welfare  payments  same 
as  01  Chauffeur. 

Section  8.43. 

3414  Groundskeeper,  Sports  $20.40  day 

Section  8.43.1.  HOURS  OF  WORK:  Forty  (40)  hours  shall  constitute  a 
week’s  work.  Eight  (8)  consecutive  hours,  with  the  exception  of  the  lunch 
period,  shall  constitute  a day’s  work,  and  five  (5)  days,  Monday  through  Friday, 
shall  constitute  a week’s  work. 


9/15/63 


6/15/64 


37.52  day  39.36*day 


39.04  day 
38.24  day 
39.84  day 

35.04  day 


40.80*day 

39.92*day 

41.60*day 

36.56*day 


36.80  day  38.48*day 


29.72  day  31.24  day 

31.28  day  32.80  day 
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Section  8.43.2.  OVERTIME:  All  work  in  excess  of  eight  (8)  hours  per  day 
or  forty  (40)  hours  per  week,  Saturdays,  Sundays  and  holidays,  shall  be  paid 
for  at  the  overtime  rate  of  one  and  one-half  (IV2)  times  the  straight  time  rate 
of  pay.  Employees  reauired  to  work  on  holidays  or  on  their  day  off  shall  be 
guaranteed  a minimum  of  four  (4)  hours  pay  at  the  overtime  rate. 

1 Section  8.43.3.  SHIFTS:  None. 

Section  8.43.4.  HOLIDAYS:  The  following  days  shall  be  observed  as  holi- 
days: New  Year’s  Day,  Washington’s  Birthday,  Memorial  Day,  Independence 
Day,  Labor  Day,  Admission  Day  when  celebrated  in  San  Francisco,  Thanksgiving 
Day  and  Christmas  Day.  No  deduction  shall  be  made  from  the  Pay  of  employees 
for  the  observance  of  said  holidays.  If  an  employee’s  day  off  falls  on  a holiday, 
he  should  receive  an  additional  day  off  within  two  weeks  with  full  pay. 

Section  8.43.5.  HEALTH  AND  WELFARE:  $15.00  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.44. 

7450  Shade  and  Drapery  Man  $28.60  day 

Section  3.44.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.44.2.  OVERTIME:  All  work  performed  before  or  after  the  regular 
scheduled  hours  (8  a.  m.  to  5 p.  m.)  and  on  Saturdays  and  Sundays  shall  be 
paid  at  double  time.  Holidays  shall  be  paid  at  double  time  in  addition  to  straight 
time  when  worked. 

Section  8.44.3.  SHIFT:  None. 

Section  8.44.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Me- 
morial Day,  Independence  Day,  Labor  Day,  Admission  Day,  Thanksgiving  Day 
and  Christmas  Day.  These  days  shall  be  paid  for  at  the  straight  time  rate  when 
not  worked  and  at  double  time  pay  in  addition  to  straight  time  pay  when  worked. 
Holidays  falling  on  a Saturday  shall  be  paid  for  at  the  straight  time  rate  when 
not  worked  even  though  the  employee  is  not  scheduled  to  work.  Holidays  falling 
on  Sundays  shall  be  observed  on  the  following  Monday. 

Holiday  compensation  for  holidays  not  worked  shall  not  be  paid  to  any 
employee  who  fails  to  report  for  work  on  his  regular  scheduled  working  days 
next  preceding  and  next  following  the  holiday  involved,  unless  permission  to  be 
absent  has  been  granted  by  the  employer  in  advance,  or  unless  such  absence  is 
due  to  illness  or  other  good  cause. 

Section  8.44.5.  HEALTH  AND  WELFARE:  $13.00  per  month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.45. 


Operating  Engineer,  Universal 
When  operating: 

Roller  or  self-propelled 

9/15/63 

6/15/64 

compactor  

$35.84*day 

$36.24  day 

$37.84*day 

Trenching  Machine  

Power  Shovels,  Cranes 

36.40*day 

36.80  day 

38.48’’day 

(over  25  tons)  

Power  Shovels,  Cranes 

40.48*day 

40.88  day 

42.64*day 

(under  25  tons)  

Clamshells,  draylines,  backhoes 
and  grade-alls 

39.44*day 

39.84  day 

41.60*day 

(up  to  and  including  1 yard) 

39.44*day 

39.84  day 

41.60*day 

(over  1 yard)  

Combination  Backhoe  and 

40.48’ day 

40.88  day 

42.64*day 

Loader  

Mechanical  finishers  or 

39.44*day 

39.84  day 

41.60*day 

spreader  machine  

35.84*day 

36.24  day 

37.84*day 

Surface  Heaters  

35.84*day 

36.24  day 

37.84*day 

Small  rubber  tired  tractors  .... 

35.84*day 

36.24  day 

37.84*day 

Small  Tractor  (with  boom)  

Tractors,  Dozers,  Scrapers, 
Sheep’s  Foot,  compacting- 

36.40*day 

36.80  day 

38.48*day 

equipment  and  push  cats 
Tractor  (with  boom)  (D-6  or 

37.12*day 

37.52  day 

39.36*day 

larger,  and  similar) 

38.64*day 

39.04  day 

40.80'day 

F'ower  Blade  

38.64*day 

39.04  day 

40.80*day 

Loader  (up  to  2 yards)  

37.84*day 

38.24  day 

39.92*day 

Loader  (2  yards  and  over)  

Scoopmobile  (when  used  as  a 

39.44*day 

39.84  day 

41.60*day 

hoist)  

34.64*day 

35.04  day 

36.56*day 

Scoopmobile  (used  as  a loader) 

36.40*day 

36.80  day 

38.48*day 

Portable  Crushers  

35.84*day 

36.24  day 

37.84*day 

Material  Hoist  (1  drum)  

34.64*day 

35.04  day 

36.56*day 

Compressor  

31.84*day 

32.24  day 

33.68*day 

Apprentices  (Oilers)  

Contract  Provision: 

30.64May 

31.04  day 

32.40*day 

♦Two  and  one-half  (2y2)  cents  per  hour  or  a portion  of  such  amount 
may  be  applied  to  Health  and  Welfare,  Pension  or  Vacations.  If  all 
or  any  portion  is  so  applied,  the  wage  rate  per  hour  will  be  re- 
duced by  that  much  as  will  all  subsequent  wage  rates. 

Straight  time  rate  shall  be  the  highest  rate  applicable  to  the  work,  equip- 
ment and  classification. 

Employees  working  in  tunnels  or  adits  shall  receive  ..0.125  per  hour  over 
and  above  the  regular  rate. 


Employees  working  within  shafts,  stopes  and  raises  shall  receive  . .0.25  per 
hour  over  and  above  the  regular  rate. 

The  hours  of  employment  of  such  employees  shall  commence  at  the  portal 
of  the  tunnel,  adit  or  shaft  at  which  he  is  directed  to  report  for  work  on  his 
shift  and  shall  end  at  such  portal. 

Underground  differentials  shall  apply  for  the  full  shift  to  any  employee 
performing  work  underground. 

Section  8.45.1.  HOURS  OP  WORK:  8 consecutive  hours  per  day  (exclusive 
of  meal  period)  for  single  shift  employees,  and  7 consecutive  hours  (exclusive  of 
meal  period)  for  two  and  three  shift  employees,  5 consecutive  days  per  week, 
Monday  to  Friday,  inclusive.  The  hours  of  employment  shall  be  reckoned  by  the 
day  and  half-day,  the  fraction  of  a half-day  to  be  paid  for  as  a half-day,  except 
overtime,  which  shall  be  reckoned  by  the  hour  and  half-hour.  In  case  an 
employee  works  on  more  than  one  classification  or  kind  of  equipment  during  a 
shift,  shall  have  his  pay  computed  on  the  basis  of  the  highest  rate  applicable 
to  him  for  the  full  shift  and  any  overtime  immediately  preceding  or  following 
such  shift. 

Section  8.45.2.  OVERTIME:  Double  the  regular  hourly  rates  shall  be  paid 
for  all  work  (other  than  repair  work)  performed  on  Saturday  and  before  a shift 
begins  and  after  it  ends.  One  and  one-half  times  the  regular  hourly  rates  shall 
be  paid  for  all  repair  work  and  field  survey  work  performed  before  a shift  begins 
and  after  it  ends  and  for  Saturday  work.  Double  the  regular  hourly  rates  shall 
be  paid  for  all  work  performed  on  Sundays  and  holidays. 

Whenever  an  employee  is  called  out  to  work  on  a Saturday,  Sunday  or  a 
holiday,  he  shall  be  paid  at  least  4 hours  at  the  applicable  overtime  rate  unless 
the  overtime  work  immediately  precedes  his  regular  shift  and  he  works  or  is 
paid,  for  the  first  half  of  his  regular  shift  in  which  case  he  shall  be  paid  for  the 
overtime  actually  worked  by  the  hour  and  half-hour.  All  time  worked  beyond 
the  first  4 consecutive  hours  on  Saturday,  Sunday  and  holidays  shall  be  reckoned 
by  the  hour  at  the  applicable  overtime  rate.  On  a 2 shift  or  3 shift  job,  if 
employees  are  called  out  to  work  on  the  first  shift  on  a Saturday,  Sunday  or 
holiday,  the  above  shall  apply,  but  if  any  employees  work  on  a second  or  third 
shift  on  Saturday,  Sunday  or  holiday,  all  shift  work  employees  called  out 
shall  be  compensated  in  accordance  with  shift  provisions. 

Section  8.45.3.  SHIFTS:  On  a single  shift,  8 consecutive  hours  (exclusive  of 
meal  period)  shall  constitute  shift’s  work,  the  regular  starting  time  of  the  single 
shift  being  8:00  a.  m. 

When  two  shifts  are  employed  for  5 or  more  consecutive  days,  7 consecutive 
hours  (exclusive  of  meal  period)  shall  constitute  a day’s  work,  for  which  8 hours 
shall  be  paid.  Shifts  shall  run  consecutively  with  not  more  than  one  hour  break 
between  shifts.  On  two  shift  operations,  the  first  shift  shall  have  a regular 
starting  time,  not  earlier  than  5:00  a.  m.,  and  not  later  than  6:30  a.  m.  Once 
such  2 shift  operations  and  starting  time  have  been  established,  they  shall  not 
be  terminated  other  than  on  a Friday  (except  upon  completion  of  the  job),  pro- 
vided that  the  starting  times  may  be  changed  by  mutual  consent.  Shift  hours 
and  the  applicable  straight  time  or  overtime  rate  shall  be  paid  whenever  shifts 
are  worked  under  the  above  conditions  including  Saturdays,  Sundays  and 
holidays. 

When  3 shifts  are  employed  for  5 or  more  consecutive  days,  7 consecutive 
hours  (exclusive  of  meal  period)  shall  constitute  a shift’s  work,  for  which  8 
hours  shall  be  paid,  and  the  first  shift  shall  start  at  8:00  a.  m.,  Monday,  and 
such  work  week  shall  end  with  the  closing  of  the  third  or  graveyard  shift  at 
8:00  a.  m.  Saturday.  All  work  performed  between  the  hours  of  8:00  a.  m. 
Saturday  and  8:00  a.  m.  Monday  shall  be  compensated  at  the  applicable  over- 
time rate.  Shift  differentials  shall  apply  whenever  shifts  are  worked  under  the 
above  conditions,  including  Saturdays,  Sundays  and  holidays. 

Where  in  any  locality  existing  traffic  conditions  or  weather  conditions 
render  it  desirable  to  start  the  day  shift  at  an  earlier  or  later  hour,  such 
starting  time  may  be  made. 

Section  8.45.4.  HOLIDAYS:  No  paid  holidays.  Double  time  Shall  be  Paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day.  Washington’s 
Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Admission  Day,  Thanks- 
giving Day  and  Christmas  Day.  Holidays  falling  on  Sunday  shall  be  observed 
on  the  following  Monday. 

Section  8.45.5.  HEALTH  AND  WELFARE:  14y2C  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.46. 

7448  Sewer  Cleaner $3.00  per  day  over  7422  Cribber 

Working  conditions  and  Health  and  Welfare  payments  same  as  7514 
General  Laborer. 

Section  8.47.  9/15/63  6/15/64 

7424  Dryer-Mixerman  $34.64  day  $35.04  day  $36.56  day 

Working  conditions  and  Health  and  Welfare  payment  same  as  7328 
Operating  Engineer,  Universal. 

Section  8.48. 

7327  Granite  Cutter  Inside $28.00  day 

Outside  30.00  day 

Setting  Curbs 36.50  day 

Section  8.48.1.  HOURS  OF  WORK:  8 hours  per  day  (7  a.  m.  to  5 p.  m.), 
5 days  per  week,  Monday  to  Friday,  inclusive. 

Section  8.48.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  and  on  Saturdays,  Sundays  and  holidays  double  time 
shall  be  paid. 

Section  8.48.3.  SHIFT:  None. 
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9/1/63 
$28.60  day 
29.80  day 
4.15  hour 
4.15  hour 


6/15/64 
$29.40  day 
30.60  day 
4.25  hour 
4.25  hour 


Section  8.48.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday,  Dec- 
oration Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day 
shall  be  paid  holidays  regardless  of  the  day  on  which  they  fall.  Employees  must 
be  employed  30  days  prior  to  a holiday  to  be  paid  for  a holiday.  Double  time 
shall  be  paid  for  all  work  performed  on  these  holidays.  Holidays  falling  on 
Sunday  shall  be  observed  on  the  following  Monday. 

Section  8.48.5.  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.49. 

7502  Asphalt  Worker  $28.20  day 

7404  Asphalt  Finisher  29.40  day 

7406  Asphalt  Finisher  Sub-Foreman  ..  4.10  hour 

7220  Asphalt  Finisher  Foreman  4.10  hour  

Working  conditions  and  Health  and  Welfare  payments  same  as  7514 
General  Laborer, 

Section  8.50. 

P103  Special  Nurse — Eight  consecutive  hours  or  fraction  thereof: 

Basic  fee  (General  Private  Duty  Nursing) 

For  one  patient  $25.00 

Clinical  Private  Duty  Nursing 

For  one  patient  $27.50 

Divisional  Nursing  (for  nursing  of  more  than  one  patient  on  an 
emergency  basis,  such  as  an  epidemic,  until  an  additional  pri- 
vate duty  nurse  is  available — fee  to  be  divided  equally  between 
patients: 

Two  patients: 

Basic  fee  $37.50 

Clinical  fee  $41.00 

Three  patients: 

Basic  fee  $45.00 

Clinical  fee  $49.50 

Hourly  nursing  (not  to  exceed  three  hours)  : 

First  hour  or  fraction  thereof  $ 6.50 

Each  successive  hour  or  fraction  thereof  $ 4.25 

Section  8.50.1.  HOURS  OF  WORK:  Work  week  of  five  consecutive  work 
days  of  no  more  than  40  hours  overtime  not  charged  for  6th  or  7th  day  of 
week  if  worked.  Work  day  consists  of  no  more  than  eight  consecutive  hours. 
Section  8.50.2.  OVERTIME:  For  each  additional  hour  or  fraction  thereof: 

Basic  fee  $ 5.00 

Clinical  fee  $ 5.50 

Section  8.50.3.  SHIFTS:  None. 

Section  8.50.4.  HOLIDAYS:  None.  1/1/64 

Section  8.51.  *S102  Conductor  $2.9075  hour  $2.9575  hour 

♦•Trainee  rate  1.82  hour  1.85  hour 

*S104  Motorman  2.9075  hour  2.9575  hour 

♦■^Trainee  rate  1.82  hour  1.85  hour 

♦SIO'S  Bus  Operator  2.9075  hour  2.9575  hour 

♦♦Trainee  rate  1.82  hour  1.85  hour 

♦20c  per  hour  extra  while  instructing  new  employees  or  while  acting  as 
motorman  on  supply  car,  or  as  crane  or  derrick  operator  as  assigned  by  the 
Superintendent. 

♦♦Trainee  rate  applies  on  original  certification  and  for  a period  not  to 
exceed  25  working  days. 

Section  8.52. 

1466  Meter  Reader  Start  $101.00  week 

End  6 mos.  104.60  week 

End  1 year  109.30  week 

End  18  mos.  112.90  week 

End  2 years  117.50  week 

Section  8.52.1.  HOURS  OP  WORK:  A work  week  consists  of  seven  (7) 
consecutive  calendar  days  and  a basic  work  week  is  five  (5)  work  days  of 
I eight  (8)  hours  each.  The  regular  hours  of  work  shall  be  from  8:00  a.  m.  to 
l5  p.  m.  with  not  more  than  one  (1)  hour  off  for  lunch.  When  service  lequires 
or  when  established  office  hours  are  other  than  from  8:00  a.  m.  to  5:00  p.  m., 
employees  may  be  regularly  scheduled  to  work  hours  other  than  from  8:00 
a.  m.  to  5:00  p.  m. 

Section  8.52.2.  OVERTIME;  Overtime  compensation  at  the  rate  cf  one 
and  one-half  (IV2)  times  the  straight  rate  of  pay  shall  be  paid  for  time  worked 
in  excess  of  forty  (40)  hours  in  a work  week;  time  worked  in  excess  of  eight 

(8)  hours  on  a work  day;  time  worked  on  a non-work  day;  time  worked  on  a 

holiday;  time  worked  outside  of  the  regular  work  hours  on  a work  day. 
Employees  required  to  work  on  a holiday  or  non-work  day  shall  be  paid  over- 
time compensation  for  actual  work  time,  but  in  no  event  shall  such  employees 
be  paid  overtime  compensation  for  less  than  two  (2)  hours. 

Section  8.52.3.  SHIFTS:  (Not  applicable.) 

Section  8.52.4.  HOLIDAYS:  Employees  shall  be  entitled  to  have  the 
following  holidays  off  with  pay  when  they  fall  on  a work  day  in  the  basic 
work  week;  New  Year’s  Day.  Washington’s  Birthday,  Memorial  Day,  Inde- 
pendence Day,  Labor  Day,  Veterans'  Day,  Thanksgiving  Day  and  Christmas 
Day.  When  any  of  the  above-named  holidays  falls  on  a Sunday,  the  Monday 
following  shall  be  observed  as  a holiday.  If  an  employee  takes  off  any  of  the 
above-named  days  and  is  absent  without  a bona  fide  reason  on  the  work  day 
either  immediately  preceding  or  following  such  holiday,  he  shall  not  receive 
pay  for  the  holiday. 
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Employees  required  to  work  on  holidays  which  fall  on  their  work  day 
shall  be  paid,  in  addition  to  their  holiday  pay,  one  and  one-half  times  the 
straight  rate  of  pay  for  all  time  worked  on  such  days.  When  a holiday  occurs 
on  a Saturday,  it  shall  be  deemed  a non-work  day. 

If  during  a fiscal  year  more  than  two  holidays  fall  on  an  employee’s  non- 
work day,  he  shall  be  given  either  one  day  off  with  pay  or  one  day’s  pay  for 
every  holiday  in  excess  of  two  per  fiscal  year. 

Section  8.53. 

Payments  in  lieu  of  contributions  to  Health  and  Welfare  funds  for  all 
classifications  included  in  this  ordinance  may  be  adjusted  by  the  Controller 
to  offset  administrative  costs  where  such  administrative  costs  are  so  provided 
by  craft  agreements. 

Section  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GEN- 
ERAL FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  AND 
INCLUDING  8.52.  In  view  of  the  necessity  of  maintaining  established  differen- 
tials in  pay  for  classifications  such  as  sub-foreman,  foreman  and  general 
foreman  who  exercise  supervision  over  the  above  classifications  and  because 
it  is  the  invariable  and  universal  custom  in  private  employment  in  which  such 
crafts  are  employed  to  establish  and  maintain  such  wage  differentials,  for 
such  supervising  personnel,  the  following  rates  of  pay  are  hereby  fixed  for 
such  supervising  personnel: 

Class  No.  and  Title  Schedule  of  Compensations 

7104  Mechanical  Shop  and  Equipment  Assistant 

Superintendent  121/2%  over  7313  rate 

7221  Asphalt  Plant  Foreman 15%  over  7424  rate 

7222  Blacksmith  Foreman  15%  over  7305  rate 

,7228  Automotive  Transit  Shop  Foreman 5%  over  7254  rate 

7230  Fire  Department  Water  System  Foreman  15%  over  7388  rate 

7247  Sheet  Metal  Worker  General  Foreman 20%  over  7376  rate 

7250  Utility  Foreman  15%  over  7388  rate 

■7272  Carpenter  General  Foreman 20%  over  7344  rate 

7277  City  Shops  General  Foreman 20%  over  7313  rate 

7315  Automotive  Machinist  Sub-Foreman 10%  over  7313  rate 

7322  Automotive  Body  and  Fender  Worker  Sub-Foreman  10%  over  7313  rate 

7351  Head  Meat  Cutter  10%  over  7350  rate 

7380  Electrical  Transit  Mechanic  Sub-Foreman 10%  over  7379  rate 

7382  Automotive  Mechanic  Sub-Foreman 10%  over  7381  rate 

7393  Window  Cleaner  Sub-Foreman 10%  over  7392  rate 

A208  Cement  Finisher  General  Foreman  20%  over  7311  rate 

Section  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COM- 
PENSATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS 
8.1  AND  INCLUDING  8.52.  Because  of  the  close  relationship  of  duties  and 
training  and  experience  required  between  the  following  classifications  and  those 
enumerated  in  Sections  8.1  to  and  including  8.52  hereof  which  are  fixed  in 
accordance  with  Section  151.3  of  the  Charter,  the  rates  of  pay  for  the  following 
classes  shall  be  as  set  forth  below: 

Class  No.  and  Title  Schedule  of  Compensations 

3434  Tree  Topper 15%  over  7514  (Chainsaw)  rate 

3436  Tree  Topper  Foreman 15%  over  3434  rate 

7232  General  Utility  Mechanic  Foreman 7254  rate 

7284  Utility  General  Foreman 7239  rate 

7360  Pipe  Welder  7347  rate 

7365  Senior  Powerhouse  Operator  10%  over  7364  rate 

7323  Fire  Department  Water  System  Sub-Foreman 10%  over  7388  rate 

7325  General  Utility  Mechanic 7313  rate 

7318  Electrical  Maintenance  Technician 7363  rate 

7388  Utility  Plumber  7347  rate 

7389  Water  Gateman  10%  over  7388  rate 

7390  Welder  10%  over  7379  rate 

7409  Electrical  Transit  Serviceman 85%  of  7379  rate 

7414  Blacksmith’s  Finisher  $1.50  day  under  7305'  rate 

7423  Cribber  Sub-Foreman  7516  rate 

7449  Sewer  Serviceman  10%  over  7448  rate 

7452  Shade  Man  90%  of  7450  rate 

7462  Utility  Plumber  Helper 80%  of  7347  rate 

9240  Airport  Electrician  7345  rate 

9242  Head  Airport  Electrician 10%  over  7345  rate 

01  Chauffeur,  Special  Equipment  such  as  Eductor, 

Compressor  mounted  on  truck,  Flushers, 

Spray  Truck  and  Water  Truck 01  rate  8 yds.  and  over 


ORDIKANCE  NO.  116-63  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON  MAY  13,  1963 
AND  APPROVED  BY  THE  MAYOR  ON  MAY  25,  1963. 

ORDINANCE  NO.  185-63  WAS  PASSED  AS  AN  EMERGENCY  MEASURE  AMENDING  CERTAIN 
SECTIONS  OF  ORDINANCE  NO.  116-63,  EFFECTIVE  AS  OF  JULY  I,  1963,  WAS 
PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON  JULY  22,  1963  AND  APPROVED  BY  THE 
MAYOR  ON  JULY  25,  1963. 
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FILE  NO.  llit-63 

AS  AMENDED  BY  FILE  NO.  1 14-63-1 


ORDINANCE  NO.  56-63 
ORDINANCE  NO.  182-63 


FIXING  AND  DETERMINING  RATES  OF  COMPENSATION  TO  BE  PAID 
MUNICIPAL  OFFICERS  AND  EMPLOYEES,  WHOSE  OFFICES  AND  POSITIONS 
ARE  ALLOCATED  TO  CLASSES  SPECIFIED  HEREIN  AND  COMPENSATIONS 
FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTIONS  3.5.5. 1, 

35.6.2,  35.5.3,  36.6.4,  ,36.8  AND  36.2.1  OF  THE  CHARTER;  PROVIDING  THAT 

SAID  RATES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1,  1663;  AND  REPEALING  ORDINANCE  NO.  266-62. 

Be  it  ordained  by  the  People  of  the  City  and  County  of  San  Francisco; 
Section  1.  ADOPTION  OP  RATES  OP  COMPENSATION  SUBJECT  TO 
THE  PROVISIONS  OF  SECTIONS  35.5.1,  35.5.2.  35.5.3.  35.5.4,  36.2  and  36.2.1 
op  THE  CHARTER:  Pursuant  to  the  provisions  of  Sections  35.5.1,  35.5.2,  35.5.3, 
35.5.4,  36.2  and  36.2.1  of  the  Charter,  the  rates  of  compensation  specified 
herein  shall  be  paid  beginning  July  1,  1963,  as  provided  in  said  Sections  35.5.1, 

35.5.2,  35.5.3,  35.5.4,  36.2  and  36.2.1  of  the  Charter,  to  officers  and  employees 

of  the  City  and  County  of  San  Francisco  who  are  occupying  positions  designated 
as  or  allocated  to  the  various  classifications  of  employment  specified  herein, 
compensations  for  which  are  subject  to  the  provisions  of  said  Sections  35.5.1, 

35.5.2,  35.5.3,  35.5.4,  36.2  and  36.2.1  of  the  Charter. 

Section  2.  APPLICATION  OP  RATES  OF  COMPEH^SATION;  Employees 
legally  holding  offices  and  positions  in  the  classifications  hereinafter  set  forth, 
the  compensations  for  which  are  subject  to  the  provisions  of  Sections  35.5.1. 

35.5.2,  35.5.3,  35.5.4,  36.2  and  36.2.1  of  the  Charter,  ae  aforesaid,  shall  be  paid 
beginning  July  1,  1963,  as  provided  in  Sections  35.5.1,  35.5.2,  35.5.3,  35.5.4, 
36.2  and  36.2.1  of  the  Charter,  the  amount  set  forth  herein  for  the  classification 
in  which  the  respective  offices  or  positions  are  classified  or  allocated. 

Section  3.  The  schedules  of  compensation  composing  the  rates  of  pay  for 
the  respective  classifications  subject  to  the  provisions  of  Sections  35.5.1,  35.5.2. 

35.5.3,  35.5.4,  36.2  and  36.2.1  of  the  Charter  are  set  forth  in  Sections  4 and  5 
hgreof . 

Annual  Compensation 

Section  4.  POLICE  SERVICE  At  Rate  Per  Month 


Chief  of  Police 

Deputy  Chief  of  Police . 

Director  of  Traffic 

Chief  of  Inspectors 

Supervising  Captain  of  Districts ...... 

Department  Secretary  

Captain  of  Inspectors 

Captain  of  Traffic 

Director  of  Bureau  of  Personnel 

Director  of  Bureau  of  Criminal  Information  

Q80  Captain  

Q63  Criminologist  

Q60  Lieutenant  

Director  of  Bureau  of  Special  Services 

Inspector  

Inspector  of  Junior  Traffic . 

Assistant  Inspector  

Q50  Sergeant  

Police  Surgeon  

Q2  Policeman  1st  year  

2nd  year  

3rd  year  

4th  year  

Q30  Police  Patrol  Driver...  1st  year  

2nd  year  

3rd  year  

4th  year  

Q20  Policewoman  1st  year  

2nd  year  

3rd  year  

4th  year  

Members  assigned  to  two-wheel  motorcycle  traffic  duty: 

Q60  Lieutenant  . 

Q50  Sergeant  

Q2  Policeman  1st  year  

2nd  year  

3rd  year  

4th  year  

*$62.50  per  month  in  addition  to  regular  salalry. 

Section  2.  This  Ordinance  shall  become  effective  July  1, 


$1,866 

1,570 

1,570 

1,570 

1,273 

1,273 

1,161 

1,161 

1,103 

1,103 

1,081 

1,081 

919 

919 


741 

786 

693 

643 

658 

678 

693 

643 

658 

678 

693 

643 

658 

678 

693 


919* 

786* 

643* 

658* 


Section  5.  FIRE  SERVICE; 


Chief  of  Department 

Deputy  Chief  of  Department 

H50  Assistant  Chief  of  Department  . 

Secretary  to  Chief  of  Department 

H40  Battalion  Chief  

H30  Captain  

H20  Lieutenant  


Annual  Compensation 
At  Rate  Per  Month 
$1,823 
1,534 
1.244 
1,208 
1,078 


787 
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H152  Inspector  of  Fire  Department  Apparatus: 


2nd  year  

3rd  year 

4th  year 

E15  Engineer  of  Fire  Engines 

HIO  Chief’s  Operator  

H32  Captain,  Bureau  of  Fire  Prevention  and 

Public  Safety  

H22  Lieutenant,  Bureau  of  Fire  Prevention  and 


H24  Lieutenant,  Bureau  of  Fire  Investigation. 
H6  Investigator,  Bureau  of  Fire  Investigation. 
H4  Inspector,  Bureau  of  Fire  Prevention  and 

Public  Safety  

H2  Fireman  1st  year  

2nd  year 

3rd  year 

4th  year 

H208  Captain,  Salvage  Corps 

H206  Lieutenant,  Salvage  Corps 

H202  Fireman,  Salvage  Corps..  1st  year 

2nd  year 

ard  year  

4th  year 


727 

755 

787 

737 

737 


737 

627 

642 

662 

677 


H120  Pilot  of  Fire  Boats 

HllO  Marine  Engineer  of  Fire  Boats  898 

Section  6.  The  normal  work  schedule  for  uniformed  members  of  the  Fire 
Department  shall  be  as  follows: 

(a)  Chief  of  Department 

Deputy  Chief  of  Department  ^ .... 

Assistant  Chiefs  assigned  to  Division  of  Fire  Prevention  and  Investigation, 
Division  of  Training,  Division  of  Special  Services,  and  Division  of 
Administration. 

Officer  in  charge.  Bureau  of  Fire  Investigation - 

Such  hours  as  may  be  required  to  perform  their  executive 


and  administrative  duties. 

(b)  Officers,  Inspectors  and  Firemen  assigned  to: 

Bureau  of  Fire  Prevention 

General  Office 

Fire  College  and  Drill  School 

Bureau  of  Equipment  for  maintenance  and  instruction  duties 
Civil  Defense 

Officer  in  charge.  Bureau  of  Assignments 
Officer  in  charge.  Water  Front  Detail 
Officer  in  charge.  Bureau  of  Equipment 

Normal  5-day  work  week,  consisting  of  a tour  of  eight  (3)  hours  per- 
formed within  nine  (9)  hours,  Monday  through  Friday. 

(c)  Firemen  assigned  to  Water  Front  Detail  for  continuous  inspection  duties. 

Tours  of  eight  (8)  consecutive  hours,  not  to  exceed  fifteen  (15)  such 


tours  in  twenty  (20)  days. 

(d)  Officers  and  members  assigned  to  the  fire  fighting  companies,  including 
the  Salvage  Corps  and  marine  personnel  of  fire  boat  crews. 

Not  more  tlian  120  hours  in  a 15-day  work  period,  as  specified  in 
the  Charter,  under  schedules  recommended  by  the  Chief  of  Department 
and  approved  by  the  Fire  Commission,  but  not  more  than  24  consecutive 
hours  except  in  case  of  a conflagration  or  disaster  requiring  the  recall 
to  duty  of  the  off-duty  force  of  the  department, 

(e)  Officers,  Investigators,  or  Firemen  assigned  for  continuous  duty  to: 

Bureau  of  Assignments 

Radio  Dispatching 

Bureau  of  Equipment  for  emergency  field  service 
Bureau  of  Fire  Investigation 

Not  more  than  120  hours  in  a 16-day  work  period  under  schedules 
recommended  by  the  Chief  of  Department  and  approved  by  the  Fire 
Commission,  but  not  more  than  24  consecutive  hours  except  in  case  of 
a conflagration  or  disaster  requiring  the  recall  to  duty  of  the  off-duty 
force  of  the  department. 

Section  7.  SAVINGS  CLAUSE,  If  it  shall  be  determined  by  any  court  of 
competent  jurisdiction  that  any  salary  or  wage  rate  schedule  of  compensation 
fixed  herein,  or  any  provision  hereof,  is  contrary  to  the  provisions  of  Sections 
35.5.1,  35.5.2,  35.5.3,  35.5.4,  36.2  and  36.2.1  of  the  CHiarter,  or  of  any  provisions 
of  the  Charter  or  law,  such  determination  shall  not  affect  the  validity  of  any 
other  salary,  wage  or  rate  of  compensation  or  provisions  in  this  ordinance. 
Section  8.  Ordinance  No.  205-62  is  hereby  repealed. 

I hereby  certify  that  the  foregoing  ordinance  was  passed  for  second  reading 
by  the  Board  of  Supervisors  of  the  City  and  County  of  San  Francisco  at  its 
meeting  of  March  4,  1963. 


ROBERT.  J.  DOLAN,  Clerk 


ORDINANCE  NO.  56-63,  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON  MARCH  II, 
1963  AND  APPROVED  BY  THE  MAYOR  ON  MARCH  13,  1963. 

ORDINANCE  NO.  182-63,  AMENDING  SRCTION  4 OF  ORDINANCE  NO.  56-63,  EFFEC- 
TIVE AS  OF  JULY  I,  1963  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON  JULY 
22,  1963  AND  APPROVED  BY  THE  MAYOR  ON  JULY  25,  1963. 
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Salary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Sections  151  and  151.1  of  the  Charter 


Effective  July  1,  19  6 4 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


Salary 

Standardization  Ordinance 

Employees  Subject  To  Provisions  of 
Sections  151  and  151.1  of  the  Charter 


Effective  July  1,  19  6 4 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


Salary  Standardization  Ordinance 


File  no . 270-63-2 


Ordinance  no.  60-63 


AS  AMENDED  By  File  no.  270-63-3  ORD  , No.  135-63 


An  ordinance  fixing  and  determining  schedules  of  compensation  to  be 
paid  municipal  officers  and  employees  and  non-certiticated  employees  ot 
the  San  Francisco  Unified  School  District,  whose  offices  and  positions  are 
allocated  to  classifications  specified  herein  and  compensations  for  which 
are  subject  to  the  provisions  of  Sect  on  151  and  Section  151.1  of  the 
Charter,  establishing  work  scheaules  and  conditions  of  employment,  and 
method  ot  payment  for  various  work  schedules;  providing  that  the  said 
schedules  of  compensation  shall  be  effective  beginning  July  1,  1964. 

Be  It  Ordained  by  the  People  of  the  City  and  County  or  San  Francisco: 

Section  I.  SCHEDULES  OF  COMPENSA i lON:  Pursuant  to  the  provisions 
of  Section  151  and  Section  151.1  of  the  Charter,  the  salaries  and  wages  set 
forth  herein  for  the  respective  classifications  of  employment,  hereinafter 
referred  to  as  the  ‘Schedules  of  Conipensation,  " shail  be  the  salaries  and 
wages  paid  for  service  under  normal  work  schedules  as  defined  in  Sec- 
tion II  hereof,  in  offices  and  positions  allocated  to  the  various  classifica- 
tions ot  employment  in  the  San  Francisco  municipal  service  and  in  tne 
San  Francisco  Unified  School  District  when  the  compensations  for  such 
positions  and  offices  are  subject  to  the  provisions  or  Sections  151  and 
151.1  ot  the  Charter. 


The  compensations  specified  herein  are  gross  compensations  and  on 
a monthly  basis  unless  otherwise  specified.  Charges  and  deductions  for 
any  and  all  maintenance,  such  as  housing  meals,  laundry,  etc.,  furnished 
to  and  accepted  by  employees  shall  be  indicated  and  made  on  time  rolls 
and  pay  rolls  in  accordance  with  a schedule  of  charges  ror  such  mainte 
nance  fixed  and  determined  m the  annual  salary  ordinance. 

Section  II.  WORK  SCHEDULES: 

(a)  Normal  Work  Schedules;  A normal  work  day  for  employees  whose 
compensations  are  fixed  in  the  schedules  of  compensation  snail  consist 
of  a tour  ot  duty  of  eight  nonrs  completed  within  nine  hours  and  a normal 
work  week  for  employees  whose  compensations  are  fixed  herein  on  a 
monthly  basis  shall  consist  ot  such  tours  or  duty  on  each  ot  five  consecu 
tive  days  a weex  except  as  herein  provided. 

(b)  Other  Normal  Work  Schedules: 

1)  Work  Schedules  on  Operations  at  Remote  Locations,  Change  ot 
Shifts,  etc.:  On  operations  conducted  at  remote  locations  where  replace- 
ments are  not  available,  or  on  operations  involving  changes  in  shifts,  or 
when  other  unusuai  circumstances  warrant,  the  appomxing  officer  wit,, 
approval  of  the  Civil  Service  Commission  may  arrange  work  schedules 
averaging  five  days  per  week  over  a period  ot  time  but  consisting  of 
more  than  five  consecutive  days  per  week  and  the  accumulation  or  normal 
days  oft  to  be  taken  at  a ater  date,  and  when  approved  by  the  Civil 
Service  Commission  such  schedules  shall  be  normal  work  schedules  for 
such  operations. 

2)  Saturday  Morning  Work  Schedules:  in  departments  which  are  re- 
quired to  be  open  on  Saturday  morning  tor  tne  conduct  or  public  business 
it  shall  be  the  duty  of  each  department  head  to  arrange  and  assign  me 
work  of  his  department  so  that  sufficient  employees  will  be  on  duty  on 
Saturday  morning  to  perform  tne  required  service.  Employees  assigned 
to  such  Saturday  morning  service  shall  be  granted  equal  time  oft  in  ac- 
cordance with  the  -ules  of  the  Civil  Service  Commission  to  tne  end  tnat 
worK  schedules  of  such  employees  shall  not  exceed  an  average  or  forty 
hours  per  week  over  a period  of  time.  Such  schedules  shall  be  tne  normal 
work  schedules  for  such  employees. 

3)  Employees  whose  positions  are  allocated  to  classes  in  Code  3600 
Library  Group,  may  on  a voluntary  basis  work  a forty  hour  week  in  six 
days  when  required  n the  interest  of  furthering  the  education  and  training 
or  the  employee. 


4)  Work  Schedules  for  Employees  in  Class  2220  Physician  (assigned 
to  Emergency  Hospital  Service;,  snail  be  as  determined  by  the  Uirectoi 
of  Public  Health  with  the  approval  of  the  Civil  Service  Commission 

(c;  Part  Time  Work  Scnedules:  Except  as  otherwise  provided  herein, 
a tour  ot  duty  of  less  than  eight  hours  per  day  for  employees  wnose 
compensations  are  fixed  on  a monthly  basis  shall  be  considered  part  time; 
provided  that  these  provisions  shall  not  apply  to  physicians  employed  in 
their  professional  capacity  on  a "per  call'  basis,  or  on  a regular  con- 
sultant basis  or  to  consultants  employed  under  a consulting  professional 
service.  Part  time  positions  and  employees  occupying  such  positions  shall 
be  recorded  as  such  by  the  department  head  only  witn  the  approval  of 
the  Civil'Service  Commission  ana  when  so  recorded  shaii  be  notea  as  such 
on  time  rolls,  budget  estimates,  salary  ordinance  and  similar  documents. 

(d;  Intermittent  Work  Schedules:  Intermittent  service  is  service  re- 
quiring eight  hours  work  per  day,  but  less  than  five  days  per  week. 

Section  III.  APPLlCAi  ION  OF  SCHEDULES  OF  COMPENSATION  TO 
VARIOUS  WORK  SCHEDULES: 

(a)  Normal  Work  Schedules:  The  compensations  fixed  herein  on  a 
per  diem  basis  are  for  a normal  work  day  as  defined  in  Section  il,  sub- 
division (a;  hereor.  Compensations  fixed  herein  on  a montniy  basis  are 
for  a calendar  month  of  service  consisting  of  normal  work  schedules  cu 
defined  in  Section  II,  subdivisions  (a)  and  (b)  hereof. 

(b)  Part  Time  Work  Scneduies:  Compensations  for  part  time  services 
shall  be  based  and  calculated  upon  the  compensation  fixed  herein  tor 
full  time  or  normal  work  schedules  for  the  classification  and  with  regard 
to  seniority  of  service,  proportionate  to  tne  hours  actually  woritea  by  th© 


part  time  employees,  and  as  recorded  on  time  rolls.  Physicians  employed 
on  a per  call  or  consulting  basis,  and  consultants  employed  to  render 
a consulting  professional  service  shall  be  compensated  tor  such  service 
as  specifically  provided  elsewhere  herein. 

(c)  Intermittent  VVorK  Schedule;  When  a rate  of  pay  is  established 
herein  for  intermittent  service  for  a classification,  employees  shall  be 
compensated  for  such  intermittent  service  at  the  rate  of  pay  fixed  herein 
for  intermittent  service,  p'-ovioed,  however,  that  no  employees  shall  be 
paid  more  for  intermittent  service  than  is  fixed  herein  for  a full  time 
or  normal  work  schedule. 

Section  IV.  ADDITIONAL  COMPENSATION: 

(a)  For  Services  Requiring  Continuous  Direct  and  Personal  Contact 
with  persons  suffering  from  Contagious  Disease:  Employees,  other  than 
physicians  assigned  to  positions  in  the  Hassler  Health  Home,  Isolation 
Division,  Chest  Clinic,  or  Tuberculosis  Wards  of  the  San  Francisco  General 
Hospital,  or  the  Morgue  of  the  San  Francisco  General  Hospital  whose 
duties  require  continuous  direct  and  personal  contact  with  patients  suf- 
fering from  contagious  diseases  shall  be  paid  Fifteen  Dollars  ($15.00)  per 
month  more  than  the  amount  to  which  they  are  otherwise  entitled.  The 
extra  compensation  referred  to  shall  be  paid  on'y  upon  certification  by 
the  Director  of  Public  Health  that  employees  are  performing  duties  which 
entitle  them  to  the  extra  compensation  as  provided  in  this  section. 

(b)  For  Night  Tour  of  Duty:  A night  tour  of  duty  is  eight  hours  work 
completed  within  nine  hours  commencing  after  2 p.  m.  and  prior  to 
6 a.  m.  Employees  whose  compensations  are  fixed  herein  on  a monthly 
basis  who  are  required  to  work  a night  tour  of  duty  of  eight  hours  shall 
be  paid  6Vi%  more  than  the  base  monthly  rate  exclusive  of  any  additional 
compensation  for  other  special  assignments.  This  provision  shall  not  apply 
to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or 
hourly  basis  or  to  employees  in  Class  2320  Registered  Nurse  assigned  to 
night  shifts  as  ward  nurses  or  in  Class  2220  Physician  (assigned  to  Emer- 
gency Hospital  Service). 

(c)  For  Shift  Work:  A shift  is  a tour  of  duty  of  eight  hours  work 
completed  within  nine  hours  Where  more  than  one  shift  is  worked,  the 
shifts  shall  be  designated  as  first,  second  and  third.  A second  shift  shall 
be  construed  to  mean  a shift  that  replaces  a first  shift.  A third  shift 
shall  be  construed  to  mean  a shift  that  replaces  a second  shift,  regardless 
of  the  starting  time  of  such  shifts.  No  shift  shall  be  considered  to  be  a 
second  or  third  shift  unless  service  is  provided  for  the  particular  classifi- 
cation on  a 24-hour  basis.  Employees  whose  compensations  are  fixed 
herein  on  a monthly  basis  who  are  required  to  work  a second  or  third 
shift  of  eight  hours  shall  be  paid  6'/4%  more  than  the  amount  to  which 
they  are  otherwise  entitled.  This  provision  shall  not  apply  to  employees 
whose  compensations  are  fixed  herein  on  a per  diem  or  hourly  basis  or 
to  employees  in  Class  2220  Physician.  (Assigned  to  Emergency  Hospital 
Service):  provided,  however,  that  a shift  designated  as  a second  shift  pur- 
suant to  the  provisions  of  Section  IV  of  Ordinance  No.  68-62,  the  Salary 
Standardization  Ordinance  fo-  the  fiscal  year  1962-1963.  shall  continue  to 
be  so  designated  for  the  purpose  of  the  extra  compensation  herein 
provided. 

. (d)  For  a Split  Shift:  A tour  of  duty  of  eight  hours  work  completed 

within  eleven  hours  but  extended  over  more  than  nine  hours  shall  be 
considered  a split  shift,  provided  that  employees  of  Camp  Mather  who  are 
subject  to  split  shift  working  conditions  may,  during  the  summer  season, 
work  a tour  of  duty  of  eight  hours  to  be  completed  within  thirteen  hours. 
There  shall  be  only  one  split  in  any  shift.  Employees  assigned  to  Camp 
Mather  who  are  required  to  work  a split  shift  shall  be  paid  $1.50  per  day 
above  compensation  to  which  they  are  otherwise  entitled.  Employees,  in 
services  other  than  Camp  Mather,  required  to  work  a split  shift  shall  not 
be  paid  for  time  not  worked  but  shall  be  paid  an  additional  50%  above 
their  normal  hourly  rate  after  the  ninth  hour:  provided  that  such  additional 
pay  shall  be  not  less  than  $1.50  per  day.  This  provision  shall  not  apply 
to  employees  whose  compensations  are  fixed  herein  on  a per  diem  or 
hourly  basis  or  to  employees  in  Class  2220  Physician  (assigned  to  Emer- 
gency Hospital  Service). 

(e)  Erriployees  Performing  Services  at  Sewage  Treatment  Plants:  Em- 
ployees other  than  7514  General  Laborer  required  to  work  intermittently 
m sections  of  sewage  treatment  plants  heretofore  or  hereatter  designated 
by  the  Civil  Service  Commission  as  entitling  7514  General  Laborer,  when 
working  in  such  sections  to  the  7448  Sewer  Cleaners'  rate  of  pay,  shall  be 

.more  than  the  amount  to  which  they  are  otherwise 
entitled  tor  the  period  for  such  services. 

(f)  Employees  who  have  satisfactorily  completed  approved  electronic 
computer  training  shall  upon  the  recommendation  of  the  appointing  officer 
and  the  approval  of  the  General  Manager,  Personnel,  be  paid  71/2%  above 
the  ampunt  to  which  they  are  otherwise  entitled  for  such  time  as  they 
are  assigned  to  and  actually  work  (1)  on  conversion  of  existing  pro- 
cedures to  electronic  computer  processing,  or  (2)  while  assigned  to  and 

.electronic  computer  equipment  of  not  less  than  the 
1401  class,  pending  establishment  of  classes  and  eligible  lists  for 
electronic  computer  equipment  operators. 

Section  V.  OVERTIME: 

Compensation  Therefor  for  Positions  Subject  to 
Section  151:  Wherever  circumstances  or  exigencies  of  the  service  demand, 
officers  subject  to  the  provisions  of  this  section,  may  require 
i!°  hours  per  day  or  longer  than  the 

nf ° ^ schedules.  Any  fme  worked  under  proper  authorization 

2Lr!i^,  exclusive  of  part-time  employees. 

Cless  2220  Physician.  (Assigned  to  the  Emergency  Hospital 
f classification  9220  Airport  Operations  Supervisor, 

oeHnH  of  cM^h  to  electronic  data  processing  training  during  the 

nr  ooiployees  occupying  executive,  administrative 

comD°p^nllt?nn  I.n  the  annual  salary  ordinance  whose 

fivoH  Vo  X.  provisions  of  Section  151  of  the  Charter 

and  fixed  in  the  schedules  of  compensation  on  a monthly,  hourly  or  daily 
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basis,  in  excess  of  the  regular  or  norhial  work  schedule  of  employees 
shall  be  designated  as  overtime  and  shall  be  compensated  at  one  and 
one-half  times  the  rate  of  compensation  fixed  herein  for  the  normal  work 
schedule;  provided  that  employees  occupying  executive,  administrative, 
or  professional  positions  and  employees  in  Class  9220  Airport  Operations 
Supervisor  are  expected  to  work  such  hours  as  may  be  necessary  for  the 
proper  and  full  performance  of  their  duties  and  such  employees  shall  not 
be  paid  in  cash  for  overtime  worked  but  may  be  granted  compensatory 
time  off  for  time  worked  in  excess  of  normal  work  schedules  when  and  as 
convenient.  Such  positions  designated  as  executive,  administrative,  and 
professional  to  which  this  provision  applies  shall  be  enumerated  in  the 
annual  salary  ordinance. 

All  overtime  worked  by  employees  which  is  authorized  by  the  appoint- 
ing officer  shall  be  recorded  on  separate  time  rolls  for  monthly  employees. 

When  work  t.  a department  must  be  completed  within  time  limitation 
fixed  by  law  and  the  Civil  Service  Commission  determines  that  no  un- 
employed person  or  persons  in  the  classification  involved  are  available 
to  perform  the  work  and  approved  the  assignment  of  employees  of  different 
classification  in  that  department  ot  from  other  departments  to  perform  the 
work  under  Section  141  of  the  Charter,  said  employees  may  be  compen- 
sated for  such  overtime  worked  at  rates  of  pay  for  their  regular  civil 
service  classification. 

Compensation  for  overtime  worked  as  provided  in  this  section  shall 
be  paid  on  an  hourly  basis  The  Civil  Service  Commission  shall  cause 
a schedule  of  hourly  rates  to  be  established  for  the  purpose  of  computing 
hourly  rates  of  pay  and  this  schedule  shall  be  in  accordance  with  the 
provisions  of  Section  Ibl  of  the  Charter  and  shall  be  the  basis  for  com- 
puting compensation  in  cash  for  overtime  worked. 

Compensation  fixed  ir  the  schedules  of  compensation  on  a per  diem 
basis  and  converted  and  included  in  the  annual  salary  ordinance  on  a 
monthly  basis  shall  be  subject  to  the  provisions  of  this  section. 

Per  diem  time  rolls  shall  indicate  the  total  cost  of  overtime  reported 
and  compensated  therefor. 

(b)  Overtime  tor  Positions  Related  to  Classes  under  Section  151.3: 

Premium  pay  for  overtime,  shift  work  and  holidays  worked  and  des- 
ignation of  holidays  and  work  schedules  and  cost  of  living  adjustments 
for  classifications,  the  compensations  for  which  are  fixed  under  Section  151 
of  the  Charter,  but  in  a defined  relationship  to  a rate  for  a related  clas- 
sification compensation  for  which  is  fixed  under  Section  151.3  of  the 
Charter,  premium  pay  for  overtime,  siiift  work  and  holidays  worked  and 
designations  of  holidays  and  work  schedules  for  classifications  such  as 
Sub-Foreman,  Foreman,  and  General  Foreman  of  crafts  and  other  classi- 
fications the  compensations  for  which  are  governed  by  the  provisions  of 
Section  151  of  the  Charter,  but  fixed  thereunder  at  an  amount  in  a defined 
relationship  to  a rate  of  pay  for  a craft  the  compensation  for  which  is 
fixed  under  Section  151.3  of  the  Charter  (e.g.,  "10%  above  the  rate  for 
class  . . . ’ or  ‘60%  of  the  rate  for  class  . . .”  and  "40%  of  the  rate  of 
class  . . .")  and  included  herein  on  a per  diem  or  weekly  basis,  shall  be 
as  determined  and  fixed  in  the  salary  standardization  ordinance  fixing 
rates  of  pay  unde"  the  provisions  of  Section  151.3  of  the  Charter  for  the 
craft  to  which  the  compensation  of  such  classification  is  related.  If  the 
rate  of  pay  for  such  classification  is  fixed  under  Section  151  of  the  Charter 
at  an  amount  in  a defined  relationship  to  the  rate  of  pay  fixed  under 
Section  151.3  of  the  Charter  for  more  than  one  craft,  then  the  premium 
pay  for  overtime,  shift  work  and  for  holidays  worked  and  designations  of 
holidays  and  work  schedules  for  such  classification  shall  be  those  fixed 
in  the  salary  standardization  ordinance  adopted  pursuant  to  the  provisions 
of  Section  151.3  of  the  Charter  for  the  craft  from  which  the  greater  per- 
centage of  the  rate  of  pay  for  such  classifications  is  derived. 

Whenever  a cost  cf  living  adjustment  is  made  under  authority  of  the 
ordinance  adopted  pursuant  to  .he  provisions  of  Section  151.3  of  the  Charter, 
the  adjustment  shall  be  applied  also  to  related  classes,  the  compensations 
for  which  are  governed  by  the  provisions  of  Section  151  of  the  Charter 
and  fixed  at  an  amount  in  a defined  relationship  to  a rate  of  pay  as 
described  hereinabove  for  the  class  receiving  the  cost  of  living  adjustment. 

Section  VI.  HOLIDAYS  FOR  EMPLOYEES  WHOSE  COMPENSATION 
ARE  FIXED  HEREIN: 

(a)  Except  as  otherwise  provided  in  Section  V (b)  hereof,  and  except 
when  normal  operations  require  or  in  an  emergency  employees  whose 
compensations  are  fixed  in  the  schedules  of  compensation  adopted  by  the 
Board  of  Supervisors  pursuant  to  the  provisions  of  Section  151  and  Section 
151.1  of  the  Charter  shall  not  be  required  to  work  on  the  following  days 
hereby  declared  to  be  holidays  fo  such  employees:  January  1,  February 
12,  February  2,  May  30,  July  4,  September  9,  October  12,  November  11 
December  25,  but  in  the  event  one  of  these  days  falls  on  Sunday,  the 
Monday  following  shall  be  observed  as  a holiday;  the  first  Monday  or 
September  (Labor  Day);  any  day  appointed  by  the  President  of  the  United 
States  or  the  Governor  of  California  as  Thanksgiving  Day;  twelve  m.  to 
three  p.  m.  on  Good  Friday;  any  day  declared  to  be  a holiday  by  proc- 
lamation of.  the  Mayor  after  such  day  has  heretofore  been  declared  a 
holiday  by  the  Governor  of  the  State  of  California  or  the  President  of  the 
United  States;  and  any  day  on  which  an  election  is  held  throughout  the 
State,  without  oss  of  compensation  therefor. 

In  the  event  that  the  State  law  is  amended  to  provide  for  the  Friday 
observance  of  egal  holidays  which  fall  on  Saturday,  then  the  preceding 
Friday  shall  be  observed  as  a holiday. 

Provided  that  the  Board  of  Education  may,  for  its  own  employees, 
substitute  for  the  holidays  declared  above  an  equal  number  of  different 
holidays. 

Provided  further  that  holidays  for  employees  in  Class  2220  Physician 
(Assigned  to  Emergency  Hospital  Service)  shall  be  as  determined  by  the 
Director  of  Public  Health  with  the  approval  of  the  Civil  Service  Commission. 

Employees  required  by  their  respective  appointing  officers  to  work  on 
any  of  the  above  specified  or  substitute  holidays,  including  employees 
in  Class  9220  Airport  Operations  Supervisor,  shall  be  paid  extra  compen 
sation  of  one  dditional  day's  pay  at  time  and  one-half  the  usual  rate  in 
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the  amount  of  12  hours  pay  for  8 hours  worked  or  a proportionate  amount 
for  less  than  8 hours  worked. 

Provided  further  that  occupants  of  executive,  administrative  and  pro- 
fessional positions  enumerated  in  the  Annual  Salary  Ordinance  who  are 
required  by  appointing  officers  to  work  on  such  holidays,  shall  not  receive 
extra  compensation,  but  may  be  granted  time  pff  equivalent  to  the  time 
worked,  in  accordance  with  the  rules  of  the  Civil  Service  Commission. 

Employees  assigned  to  departments  where  the  services  of  their  positions 
are  required  for  a seven-day  operation,  or  employees  working  a five  day 
work  week  schedule  other  than  Monday  through  Friday  inclusive,  and 
employees  of  the  Department  of  Public  Health  assigned  to  the  laundries 
of  the  San  Francisco  General  Hospital  or  Laguna  Honda  Hospital  shall  be 
allowed  another  day  off  f a holiday  specined  herein  falls  on  the  day  o 
immediately  preceding  that  day  which  begins  their  tour  of  duty;  provided 
that  employees  who  work  in  services  conducted  on  a 24-hour,  7-day  week 
basis,  whose  weekly  holidays  are  changed  because  of  shift  rotations,  shall 
be  allowed  another  day  off  if  a legal  holiday  specified  herein  falls  on  one 
of  their  days  oft,  except  if  said  holiday  falls  on  July  4.  In  the  event  that 
the  State  law  is  amended  to  provide  for  the  Friday  observance  of  the  legal 
holiday  which  falls  on  July  4,  this  exception  shall  not  apply. 

An  employee  whose  services  are  terminated  the  day  before  a holiday 
enumerated  herein  who  has  worked  not  less  than  five  consecutive  work 
days  next  preceding  termination  of  employment  shall  be  paid  for  such 
holiday. 

(b)  Exceptions:  Provided,  however,  that  persons  employed  for  holiday 
work  only  or  persons  employed  on  an  intermittent  work  schedule  or 
persons  on  leave  without  pay  status  or  sick  leave  with  pay  status  both 
immediately  preceding  and  immediately  following  the  legal  holiday  or 
employees  in  Class  2220  Physician  (Assigned  to  Emergency  Hospital  Serv- 
ice) shall  not  receive  the  extra  compensation  referred  to  herein. 

(c)  Time  Off  for  the  Purpose  of  Voting:  If  a registered  voter  does 
not  have  sufficient  time  outside  of  his  working  hours  within  which  to 
vote  at  any  general,  state  wide  direct  primary  or  presidential  primary  elec- 
tion, he  may,  without  loss  of  pay,  take  off  so  much  working  time  as  will, 
when  added  to  his  voting  time  outside  his  working  hours,  enable  him 
to  vote. 

If  an  employee  has  four  consecutive  hours  in  which  to  vote,  either 
between  the  opening  of  the  polls  and  the  beginning  of  his  regular  working 
shift,  or  between  the  end  of  his  regular  working  shift  and  the  closing  of 
the  polls,  he  shall  be  deemed  to  have  sufficient  time  outside  of  his  work- 
ing hours  within  which  to  vote,  if  he  has  less  than  said  four  consecutive 
hours,  he  may  take  off  so  much  time  as  will  enable  him  to  vote  but  not 
more  than  two  hours  of  which  shall  be  without  loss  of  pay;  provided  tnat 
he  shall  be  allowed  time  off  for  voting  only  at  the  beginning  or  end  of 
his  regular  working  shift,  whichever  allows  him  the  most  free  time  for 
voting  and  least  time  off  from  his  regular  working  shift,  unless  otherwise 
mutually  agreed. 

If  the  employee  on  the  th>rd  working  day  prior  to  the  day  of  the 
election,  knows  or  has  reason  to  believe,  that  he  will  need  time  off  to 
enable  him  to  vote  on  election  day,  he  shall  give  his  employer  at  least 
two  working  days'  notice  that  he  desires  time  off  in  accordance  with  the 
provisions  of  this  section. 

Section  VII.  METHOD  OF  PAYMENT: 

(a)  Application  of  Schedules  of  Compensation:  Officers  and  employees 
legally  holding  positions  allocated  by  the  Civil  Service  Commission  to  the 
classifications  set  forth  herein  which  are  subject  to  the  provisions  of  Sec- 
tion 151  and  Section  151.1  of  the  Charter  shall  be  paid,  beginning  July  I, 
1964,  the  amount  set  forth  herein  for  the  classification  in  which  their  re- 
spective positions  and  offices  are  classified  and  allocated,  and  in  acco.q 
ance  with  the  provisions  ’hereof,  and  with  the  plan  of  seniority  increment 
as  set  forth  herein;  provided  that  an  employee  or  officer  who  is  a permanent 
appointee  following  completion  of  the  probationary  period  or  six  months 
of  permanent  service  and  who  is  appointed  to  a position  in  a higher 
classification  deemed  to  be  promotive  by  the  Civil  Service  Commission 
and  who  received  in  his  former  position  a salary  equal  to  or  more  than 
the  entrance  salary  provided  under  the  said  schedules  of  compensation 
for  such  promotive  classification  shall  enter  such  promotive  classification 
at  that  salary  fixed  for  such  promotive  class  in  the  schedules  of  compen- 
sation which  is  one  step  higher  than  that  step  which  is  immediately  in 
excess  of  the  salary  which  the  employee  received  under  permanent  appoint- 
ment immediately  prior  to  his  appointment  to  such  promotive  classification 
but  not  beyond  the  maximuin  of  the  salary  range;  and  provided  that  any 
employee  or  officer  who  is  appointed  to  a position  in  a promotive  classifica 
tion  who  received  in  his  former  position  a salary  less  than  the  entrance 
salary  for  such  promotive  class  shall  receive  not  less  than  that  step  in  the 
salary  range  of  the  promotive  class  which  represents  the  increase  of  71/2% 
or  10%  over  the  salary  received  by  the  employee  immediately  prior  to  such 
promotive  appointment,  but  not  beyond  the  maximum  of  the  salary  range 
of  the  promotive  classification,  and  provided  that  an  employee  so  advanced 
will  receive  no  further  salary  increment  until  he  has  completed  one  year 
of  service. 

Provided  further,  that  when  an  appointee  occupying  a permanent  posi- 
tion who  IS  receiving  therein  a salary  above  the  entrance  salary,  desires  to 
accept  a non-promotive  appointment,  the  appointee  shall  enter  the  new 
position  at  that  sa  ary  fixed  for  such  class  (including  seniority  increments) 
in  the  schedules  of  compensation  which  is  immediately  in  excess  of  the 
salary  which  the  employee  received  Immediately  prior  to  his  appointment 
to  such  position. 

Provided  that  where  a position  in  the  municipal  service  has  heretofore 
been  exernpt  from  the  salary  standardization  provisions  of  the  Charter  by 
the  provisions  thereof  and  becomes  subject  thereto  or  where  a position 
becomes  subject  to  salary  standardization  provisions  of  the  Charter  by 
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position  shall,  for  the  purpose  of  determining  the  salary  or  wage  to  which 
such  employee  is  entitled  under  the  schedules  of  compensation,  be  credited 
with  prior  service  had  in  such  position  immediately  prior  to  such  change 
in  the  status  of  the  position,  provided  there  was  no  interruption  in  the 
service  of  the  employee  at  the  time  of  such  change  in  the  status  of 
the  position. 

(b)  Compensation  Adjustments:  Compensations  of  all  employees  under 
permanent  status  whose  compensations  are  subject  to  salary  standardiza- 
tion provisions  of  the  Charter  shall  be  adjusted  on  July  1,  1964,  to  the 
amount  that  such  employees  are  entitled  to  receive  under  the  schedules 
of  compensation  adopted  by  the  Board  of  Supervisors  and  in  effect  on 
July  1,  1964,  in  accorda"'ce  with  the  provisions  contained  herein,  and  shall 
thereafter  be  in  accord  therewith. 

When  an  employee  promoted  to  a higher  classification  during  a prior 
fiscal  year  will  receive  a lesser  salary  than  if  promoted  in  the  same  class 
during  1964-65,  his  salary  shall  be  adjusted  on  July  1,  1964,  to  the  rate  he 
would  have  received  had  he  been  promoted  in  1964-65  provided  further 
that  the  Civil  Service  Commission  is  hereby  authorized  to  adjust  the  salary 
and  anniversary  increment  date  of  any  employee  promoted  from  one  class 
to  a higher  classification  who  would  receive  a lesser  salary  than  an  em- 
ployee promoted  at  a later  date  from  the  same  class  to  the  same  higher 
classification. 

Provided  further  that  no  employee  shall  suffer  a salary  reduction  by 
the  application  of  these  schedules,  or  receive  a smaller  increment  than 
provided  by  the  1963-64  schedules;  and  that,  if  an  employee  would  be  so 
affected,  he  shall  be  advanced  to  the  next  higher  step  in  the  1964-65  salary 
schedules.  Said  employee's  anniversary  date  for  increments  shall  not  be 
changed  by  the  application  of  this  paragraph.  An  employee  appointed 
to  a position  in  the  fiscal  year,  1963-64,  at  a flat  rate  where  no  salary 
schedule  was  provided,  except  where  the  flat  rate  fits  an  increment  step 
within  the  schedule,  shall  be  advanced  on  July  1,  1964,  to  the  next  step  in 
the  1964-65  salary  schedule  and  shall  be  otherwise  governed  by  the  pro- 
visions of  this  paragraph.  Employees  of  the  Board  of  Education  appointed 
to  school  term  only  positions,  whose  probationary  period  was  terminated 
at  the  end  of  the  spring  term  in  1963  and  who  were  rehired  at  a lower 
rate  on  a new  probationary  period  in  the  fiscal  year  1963-64,  shall  be 
advanced  on  July  1 1964  to  that  step  m the  salary  range  which  is  im- 
mediately ill  excess  of  the  rate  which  they  were  receiving  upon  termination 
of  their  previous  probationary  period. 

(c)  Compensation  Upon  Transfer  or  Re-employment:  An  employee 
transferred  in  accordance  with  Civil  Service  Commission  rules  from  one 
department  to  another,  but  in  the  same  classification,  shall  transfer  at 
his  current  salary,  and  if  he  fs  not  at  the  maximum  salary  for  the  class, 
further  increments  shall  be  allowed  on  the  first  day  of  the  month  follow- 
ing the  completion  of  the  required  service. 

An  employee  who  has  acquired  permanent  status  in  a position  and 
who  is  laid  oft  because  of  lack  of  work  or  funds  and  is  re-employed  in 
the  same  class  after  such  lay-off  shall  be  paid  a salary  or  wage  which 
shall  include  credits  for  actual  Service,  either  permanent  or  temporary  in 
the  same  class  and  department  in  which  he  has  holdover  status  from 
date  of  permanent  appointment  in  the  class. 

An  employee  heretofore  under  limited  tenure  appointment  to  a per- 
manent position,  who.  with  an  interruption  of  not  more  than  30  calendar 
days  in  the  continuity  oi  employment  is  continued  in  the  position  under 
non-civil  service  appointment,  shall  be  paid  during  the  period  of  such  non- 
civil  service  appointment  a compensation  based  on  service  under  said 
limited  tenure  appointment  and  it  he  is  appointed  with  an  interruption  of 
not  more  than  30  calendar  days  in  service  to  a position  in  the  same 
classification  from  a list  of  eligibles  established  by  regular  examination 
procedure  pursuant  to  the  provisions  of  Section  145  of  the  Charter,  shall 
be  certified  to  such  appointment  at  a salary  which  is  based  upon  his 
original  date  of  limiter*  tenure  appointment  to  a permanent  position  in 
such  class 

An  employee  heretofore  under  limited  tenure  appointment  to  a per- 
manent position  who  with  an  interruption  of  not  more  than  30  calendar 
days  in  the  continuity  of  employment  has  been,  or  is  appointed  to  a posi- 
tion in  the  same  classification  from  a list  of  eligibles  established  by  a 
regular  examination  procedure  pursuant  to  the  provisions  of  Section  145 
of  the  Charter  shall  be  paid  a salary  which  is  based  upon  his  original 
date  of  limited  tenure  appointment  to  a permanent  position  in  such  class. 

The  provisions  of  the  preceding  two  paragraphs  do  not  apply  to  limited 
tenure  eligibles  or  employees  whose  continuity  of  service  was  interrupted 
by  release  or  termination  for  unsatisfactory  service  or  separation  from  the 
limited  tenure  list  for  failure  to  accept  any  employment  offered  of  a dura- 
tion of  two  weeKs  or  more. 

(d)  Exceptions:  hfo  employee  shall  receive  a salary  adjustment  based 
upon  service  as  herein  provided  if  he  has  been  absent  on  any  type  of 
leave  without  pay  excluding  military  or  educational  leave,  for  more  than 
one-sixth  of  the  required  service  in  the  anniversary  year;  provided  that 
no  employees'  shall  be  denied  two  successive  salary  increments  if  the 
aggregate  time  worked  since  his  previous  increment  equals  or  exceeds 
the  service  required  tor  the  increment  lost,  without  changing  his  anni- 
versary date;  provided  that  absence  of  an  employee  on  approved  military 
leave,  or  the  absence  of  an  employee  from  his  appointive  or  regular  civil 
service  position  by  reason  of  holding  a promotive  or  appointive  position 
in  the  City  and  County  service  for  the  purpose  of  computing  salary  adjust- 
ments and  periods  of  such  absence  shall  be  credited  in  the  same  manner 
as  actual  service  endered;  and  provided  further  that  an  employee  who 
holds  an  appointive  position,  whose  services  are  terminated  through  lack 
of  funds  or  reduction  in  force,  and  is  thereupon  appointed  to  another 
appointive  position  with  the  same  or  lesser  salary  schedule,  shall  receive 
a salary  in  the  second  position  based  upon  the  relationship  of  the  duties 
and  responsibilities  and  length  of  prior  continuous  service  as  determined 
bv  the  Civil  Service  Commission. 

(e)  Employees  of  the  B rard  of  Education,  appointed  to  “school-year 
only  permanent  pos  tions  and  whose  employmant  is  subject  to  inter- 
ruption because  of  school  vacation,  shall  be  considered  to  have  completed 
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the  first  six  months  or  one  ear  of  service  for  increment  purposes  when 
the  aggregate  working  time  from  the  date  of  appointment  totals  six  months 
or  one  year  exclusive  of  the  school  vacation.  To  qualify  for  this  increment, 
these  employees  may  not  be  absent  on  leave  without  pay  during  this 
period  for  more  than  one  month  of  the  aggregate  working  time,  except 
as  provided  in  paragraph  (d). 

Section  VIII  METHODS  OF  CALCULATION: 

(a)  Monthly:  An  employee  whose  compensation  is  fixed  herein  ori  a 
monthly  basis  shall  be  paid  one-half  of  the  monthly  salary  herein  provided 
for  his  position  if  during  the  payroll  period  of  a half  month,  he  works 
every  work  day  included  m the  normal  work  schedule  as  defined  herein. 
Deduction  in  the  amount  of  one  day's  pay  shall  be  made  for  each  work 
day  in  said  normal  worK  schedule  for  each  such  work  day  not  worked, 
provided  that  no  deduction  shall  be  made  as  provided  in  this  section  for 
absences  compensated  according  to  law  as  vacation,  sick  leave  with  pay, 
military  leave  with  pay,  or  by  compensating  time  off.  The  amount  of  a 
day's  pay  shad  be  determined  by  dividing  the  number  of  work  days 
(Including  specified  holidays  in  a normal  work  schedule  in  the  payroll 
period  into  half  the  monthly  salary  provided  herein  for  the  position. 

(b)  Bi-weekly:  (When  enacted  into  law  by  ordinance  of  the  Board  of 
Supervisors  the  following  provision  shall  apply)  An  employee  whose  com- 
pensation is  fixed  herein  on  a monthly  basis  shall  be  paid  the  bi-weekly 
salary  for  his  position  if,  during  the  bi-weekly  payroll  period  he  works 
every  work  day  included  in  the  normal  work  schedule  as  defined  herein. 
Deductions  n the  amount  of  one  day’s  pay  shall  be  made  for  each  work 
day  in  said  normal  schedule  for  each  such  day  not  worked,  provided  tha^t 
no  deduction  shall  be  made  as  provided  in  this  section  for  absences  com- 
pensated according  to  law  33  vacation,  sick  leave  with  pay,  military  leave 
with  pay,  or  by  compensating  1 me  off  The  amount  of  a day’s  pay  shall 
be  1/lOth  of  the  compensation  or  a normal  work  schedule  in  a bi-weekly 
payroll  perioo  including  specified  holidays. 

(c)  Conversion  of  annual  or  monthly  rates  to  semi-monthly  or  bi- 
weekly rates:  When  rates  of  compensation  provided  on  an  annual  or 
monthly  basis  are  converted  to  semi-monthly  or  bi-weekly  rates  for  payroll 
purposes  and  the  resulting  amount  involves  a fraction  of  a cent  the  con- 
verted semi-month.,  or  bi-weekly  rate  shall  be  adjusted  to  eliminate  such 
a fraction  of  a cent  o-  the  following  basis;  When  the  fraction  is  less  than 
one-half  (Vz),  it  shall  be  dropped,  and  the  amount  reduced  to  the  next  full 
cent.  When  the  fraction  is  one-half  ('/j)  or  more  the  amount  shall  be 
increased  to  the  next  full  cent 

Section  IX  SENIORITY  INCREMENTS:  Advancement  from  the  1st  step 
to  the  5th  step  of  the  sched  lies  set  forth  herein  shall  be  on  the  basis  of 
service  in  the  class  and  in  accordance  with  the  following  schedule  oi 
increments,  subject  to  the  following  provisions: 

(a)  Entry  at  the  First  Step: 

(1)  Employees  in  the  classifications  listed  in  this  paragraph,  whether 
appointed  to  permanent  position  before  or  after  July  1.  1963,  shall  be 
advanced  in  the  compensation  schedule  plan  in  the  following  manner: 
An  employee  appointed  at  the  first  step  shall  advance  to  the  second  and 
each  successive  step  upon  completion  of  six  months’  service  in  each  step. 
This  paragraph  relates  to  the  following  classes:  2302  Orderly,  2312  Licensed 
Vocational  Nurse,  2514  Orthopedic  Technician,  2602  Kitchen  Helper,  2608 
Vegetab'e  Man,  2612  Cafeteria  Helper,  2622  Special  Diet  Aide.  2702  Janitress, 
2704  School  Custodian  (Female),  2714  Janitor,  2724  School  Custodian  (Male), 
2736  Porter,  2738  Porter  Sub  Foreman,  2744  Interior  Window  Cleaner,  2750 
Laundry  Utility  Worker,  2752  Senior  Laundry  Utility  Worker,  2754  Laundry 
Machine  Operator,  2756  Washer,  2762  Presser  Operator,  2764  Senior  Presser 
Operator,  2768  Laundress,  2778  Laundry  Clerk,  2802  School  Children’s 
Orderly,  3410  Assistant  Gardener.  7426  Elevator  Operator,  9102  Transit  Car 
Cleaner. 


(2)  Employees  other  than  those  included  in  paragraphs  (1)  and  (3 
who  were  appointed  to  permanent  positions  on  July  1,  1963,  and  thereafter 
shall  advance  to  the  second  and  each  successive  step  upon  completion 
OT  one  year  of  service  in  each  step. 

(3)  Employees  other  than  those  included  in  paragraphs  (1)  and  (2) 
who  occupied  permanent  positions  as  of  June  30.  1963,  shall  be  advanced 
in  the  following  manner:  From  the  first  to  the  second  step  upon  com- 
pletion of  six  months’  service;  to  the  third  step  upon  completion  of  six 
months'  service  at  the  second  step;  and  from  the  third  to  successive  steps 
upon  completion  of  one  year’s  service  at  each  step. 

(4)  School  year  only  permanent  employees  of  the  Board  of  Educa- 
tion appointed  at  the  first  step  shall  advance  to  the  second  step  in 
accordance  with  provisions  of  Section  VII,  paragraph  (e).  They  shall 
advance  to  the  third  step  the  first  of  the  month  after  reaching  the  an- 
niversary date . of  appointment  provided  absence  on  leave  without  pay 
does  not  exceed  the  allowance  prescribed  in  Section  VII,  paragraph  (d). 
for  the  anniversary  year.  Further  increments  shall  accrue  on  the  first  of 
the  month  following  anniversary  date  of  appointment,  subject  to  leave 
without  pay  provisions  referred  to  in  the  preceding  sentence;  provided 
that  if  the  anniversary  date  of  employment  is  the  first  day  of  the  month, 
the  increment  shall  accrue  on  that  date;  and  provided  further  that  em- 
ployees in  Classes  2602  Kitchen  Helper  and  2802  School  Children’s  Orderly 
shalj  advance  to  increment  steps  beyond  the  third  step  upon  completion 
of  six  months’  service  in  each  step. 

. (b)  Entry  at  rate  above  1st  step:  An  employee  who,  in  accordance 

with  the  provisions  of  Section  VII  enters  a classification  at  a rate  of  pay 
iti  excess  of  the  1st  step  shall  be  advanced  one  step  following  completion 
of  six  months  or  one  year  of  service.  Further  increments  shall  accrue 
following  six  months  or  one  year  of  service  at  this  step  and  at  each 
successive  step,  until  the  5th  step  is  reached.  School-year  only  permanent 
emp.oyees  of  the  Board  of  Education  appointed  at  a rate  of  pay  in  excess 
of  the  1st  step  shall  advance  to  the  next  step  in  accordance  with  the 
provisions  of  Section  VII,  paragraph  (e);  i.e  The  first  six  months  or  one 
year  of  service  for  increment  purposes  shall  aggregate  six  months  or  one 
year  exclusive  of  school  vacation.  Successive  steps  shall  be  given  after 
SIX  months  or  one  year  of  service  at  each  step  inclusive  of  school  vacation, 
subject  to  leave  without  pav  provisions  of  Section  VII.  paragraph  (d). 
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(c)  Where  a classification,  the  compensation  for  which  has  heretp- 
fore  been  set  under  the  provisions  of  Section  151.3  of  the  Charter,  is 
transferred  to  Section  151  of  the  Charter,  an  employee  occupying  a per- 
manent position  in  said  classification  shall  suffer  no  reduction  in  pay  by 
reason  of  this  transfer  and  shall  continue  to  be  granted  salary  increments 
based  on  the  anniversary  date  of  appointment  until  the  maximum  com- 
pensation is  attained. 

(d)  An  employee  appointed  to  a position  in  a classification,  the  com- 
pensation for  which  was  fixed  in  the  fiscal  year  1963-64  pursuant  to  Section 
71  of  the  Charter,  shall  receive  in  the  current  fiscal  year  a compensation 
within  the  salary  range  fixed  in  this  ordinance  based  upon  the  employee  s 
service  in  said  classification. 

(e)  Whenever  the  rate  of  pay  has  been  certified  by  the  Civil  Service 
Commission  and  set  by  the  Board  of  Supervisors  as  of  April  1 under  Sec- 
tion 151.3  of  the  Charter,  and  subsequent  thereto  no  longer  meets  the 
test  of  the  provisions  of  Section  151.3,  the  rate  shall  continue  to  be  paid 
for  the  ensuing  fiscal  year  at  the  rate  certified  as  of  April  1. 

(f)  Where  a rate  of  pay  for  a classification  included  in  this  ordinance 
is  set  by  reference  to  a rate  of  pay  for  a classification,  the  compensation 
of  which  is  fixed  under  Section  151.3  of  the  Charter,  such  reference  shall 
be  to  the  Salary  Standardization  Ordinance  adopted  pursuant  to  151.3  of 
the  Charter  for  fiscal  year  1964-65. 

Increments,  as  provided  In  paragraphs  (a)  and  (b)  above,  shall  accrue 
and  become  due  and  payable  on  the  first  of  the  month  following  comple- 
tion of  required  service  as  a permanent  emplovee  in  the  class,  unless 
otherwise  provided  herein.  Required  service  shall  be  considered  com- 
pleted if  the  employee  reports  for  duty  on  the  first  working  day  (exclusive 
of  legal  holidays^  of  the  month.  The  schedule  of  seniority  increments  as 
set  forth  below  is  hereby  made  a part  of  the  schedules  of  compensation: 


COMPFNSATION  SCHEDULE  PLAN  1964-65 


1st  Step 
$200 
205 
210 
215 
220 


2nd  Step 
$210 
215 
220 
226 
231 


3rd  Step 
$220 
226 
231 
237 
243 


4th  Step 
$231 
237 
243 
249 
255 


5th  Step 
$243 
249 
255 
261 
268 


3.5 

4 

4.5 

5 

5.5 

226 

231 

237 

243 

249 

237 

243 

249 

255 

261 

249 

255 

261 

268 

275 

261 

268 

275 

281 

288 

275 

281 

288 

295 

302 

6 

255 

268 

281 

295 

310 

6.5 

261 

275 

288 

302 

318 

7 

268 

281 

295 

310 

325 

7.5 

275 

288 

302 

318 

333 

8 

281 

295 

310 

325 

341 

8.5 

288 

302 

318 

333 

350 

9 

295 

310 

325 

341 

358 

9.5 

302 

318 

333 

350 

367 

10 

310 

325 

341 

358 

376 

10.5 

318 

333 

350 

367 

385 

11 

325 

341 

358 

376 

395 

11.5 

333 

350 

367 

385 

405 

12 

341 

358 

376 

395 

415 

12.5 

350 

367 

385 

405 

425 

13 

358 

376 

395 

415 

436 

13.5 

367 

385 

405 

425 

447 

14 

376 

395 

415 

436 

458 

14.5 

385 

405 

425 

447 

469 

15 

395 

415 

436 

458 

481 

15.5 

405 

425 

447 

469 

493 

16 

415 

436 

458 

481 

505 

16.5 

425 

447 

469 

493 

518 

17 

436 

458 

481 

505 

530 

17.5 

447 

469 

493 

518 

543 

18 

458 

481 

505 

530 

556 

18.5 

469 

493 

518 

543 

570 

19 

481 

505 

530 

556 

584 

19.5 

493 

518 

543 

570 

599 

20 

505 

530 

556 

584 

613 

20.5 

518 

543 

570 

599 

628 

21 

530 

556 

584 

613 

644 

21.5 

543 

570 

599 

628 

660 

22 

556 

584 

613 

644 

676 

22.5 

570 

599 

628 

660 

693 

23- 

584 

613 

644 

676 

710 

23.5 

599 

628 

660 

693 

728 

24 

613 

644 

676 

710 

7^5 

24.5 

628 

660 

693 

728 

764 

25 

644 

676 

710 

745 

782 

25.5 

660 

693 

728 

764 

802 

26 

676 

710 

745 

782 

821 

26.5 

693 

728 

764 

802 

842 

27 

710 

745 

782 

821 

862 

27.5 

728 

764 

802 

842 

884 

28 

745 

782 

821 

862 

905 

28.5 

764 

802 

842 

884 

928 

29 

782 

821 

862 

905 

950 

29.5 

802 

842 

884 

928 

974 

30 

821 

862 

905 

950 

997 
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30.5 

31 

31.5 

32 

32.5 

842 

862 

884 

905 

928 

884 

905 

928 

950 

974 

928 

950 

974 

997 

1,022 

1 

974 

997 

,,022 

,047 

,073 

1,022 

1,047 

1,073 

1,099 

1,126 

33 

950 

997 

1,047 

,099 

1,154 

33.5 

974 

1,022 

1,073 

,126 

1,183 

34 

997 

1,047 

1,099 

,154 

1,212 

34.5 

1,02 

1,073 

1,126 

,183 

1,242 

35 

1,047 

1,099 

1,154 

,212 

1,273 

35.5 

1,073 

1,126 

1,183 

,242 

1,305 

36 

1,099 

1,154 

1,212 

1,273 

1,337 

36.5 

1,126 

1,183 

1,242 

1,305 

1,370 

37 

1,154 

1,212 

1,273 

1,337 

1,404 

37.5 

1,183 

1,242 

1,305 

1,370 

1,439 

38 

1,212 

1,273 

1,337 

1,404 

1,474 

38.5 

1,242 

1,305 

1,370 

1,439 

1,511 

39 

1,273 

1,337 

1,404 

1,474 

1,548 

39.5 

1,305 

1,370 

1,439 

1,511 

1,587 

40 

1,337 

1,404 

1,474 

1,548 

1,625 

40.5 

1,370 

1,439 

1,511 

1,587 

1,666 

41 

1 404 

1,474 

1,548 

1,625 

1,706 

41.5 

1,439 

1,511 

1,587 

1,666 

1,749 

42 

1,474 

1,548 

1,625 

1,706 

1,791 

42.5 

1,511 

1,587 

1,666 

1,749 

1,836 

43 

1,548 

1,625 

1,706 

1,791 

1,881 

43.5 

1,587 

1,666 

1,749 

1,836 

1,928 

44 

1,625 

1,706 

1,791 

1,881 

1,975 

44.5 

1,666 

1,749 

1,836 

1,928 

2,024 

45 

1,706 

1,791 

1,881 

1,975 

2,074 

45.5 

1,749 

1.836 

1,928 

2,024 

2,126 

46 

1,791 

1,881 

1,975 

2,074 

2,178 

46.5 

1,836 

1,928 

2,024 

2,126 

2,232 

47 

1,881 

1,975 

2,074 

2,178 

2,287 

47.5 

1,928 

2,024 

2,126 

2,232 

2,344 

48 

1,975 

2,074 

2,178 

2,287 

2,401 

48.5 

2,024 

2,126 

2,232 

2,344 

2,461 

49 

2,074 

2,178 

2,287 

2,401 

2,521 

49.5 

2,126 

2,232 

2,344 

2,461 

2,584 

50 

2,178 

2,287 

2,401 

2,521 

2,647 

50.5 

2,232 

2,344 

2,461 

2,584 

2,713 

51 

2,Z87 

2,401 

2,521 

2,647 

2,779 

51.5 

2,344 

2,461 

2,584 

2,713 

2,849 

52 

2,401 

2,521 

2,647 

2,779 

2.918 

52.5 

2,461 

2,584 

2,713 

2,849 

2,991 

53 

2 521 

2,647 

2,779 

2,918 

3,064 

53.5 

2,584 

2,713 

2,849 

2,991 

3,141 

54 

2,647 

2,779 

2,918 

3,064 

3,217 

54.5 

2,713 

2,849 

2,991 

3,141 

3,298 

55 

2,779 

2,918 

3,064 

3,217 

3,378 

Section  X.  SAVINGS  CLAUSE:  If  it  shall  be  determined  by  any  court 
of  competent  jurisdiction  that  any  salary  or  wage  rate  schedules  of  com- 
pensation fixed  herein,  or  any  provision  hereof,  is  contrary  to  the  provisions 
of  Section  151  and  Section  151.1  of  the  Charter,  or  of  any  provisions  ot 
the  Charter,  or  law,  such  determination  shall  not  affect  the  validity  of 
any  other  salary,  wage  or  schedule  of  compensation  or  provision  of  this 
ordinance. 

Section  XI.  SCHEDULES  OF  COMPENSATION:  The  schedules  of  com- 
pensation for  the  respective  classifications  of  employment  subject  to  the 
provisions  of  Section  151  and  Section  151.1  of  the  Charter  are  shown  in 
the  following: 

(Except  as  noted  herein,  rates  for  employees'  classes  are  on  a monthly 
basis  for  a normal  work  schedule  of  5 days  per  week — 8 hours  per  day.) 
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ADMINISTRATIVE.  PERSONNEL.  FISCAL  AND  CLERICAL  SERVICE 

(Code  1000) 

ADMINISTRATIVE  AND  MANAGEMENT  GROUP 
(1100) 

Entrance  Maximum 

Servtcp  Class  Title  Compensation  Compensation 

1102  Parking  Authority  Assistant  Director  . $710  $862 

1104  Parking  Authority  Director  1047  1273 

1108  Execjtive  Director.  Health  Service 

System  1183  1439 

1112  Retirement  System  General  Manager  . 1404  1706 

1116  Commercial  Division  Assistant 

Manager  950  1154 

1118  Commercial  Division  Manager  1183  1439 

1124  Assistant  Public  Administrator  764  928 

1126  Public  Administrator  1242  1511 

1130  Assistant  Registrar  of  Voters  764  928 

1132  Registrar  of  Voteis  1242  1511 

1134  Assistant  Recorder  764  928 

1136  Assistant  County  Clerk  ..  1022  1242 

1138  County  Clerk-Recorder  1305  1587 

1140  Director  of  Finance  and  Records  1404  1706 

1144  Chief  Assistant  Clerk,  Board  o^ 

Supervisors  1126  1370 

1146  Cierk  of  the  Board  of  Supervisors  ..  1548  1881 

1150  General  Manager,  Department  of 

Electricity  - • 1305  1587 

1160  Assistant  Director  of  Purchasing 

and  Cervices  1099  1337 

1162  Purchaser  of  Supplies  1587  1928 

1166  Director  of  Public  Health  1836  2232 

1170  Administrative  Secretary,  Public 

Utilities  Commission  1047  1273 

1172  General  Manager  of  Public  Utilities  . 2126  2584 

1180  Executive  Assistant  to  the  Chief 

Administrative  Officer  1273  1548 

1182  Chief  Administrative  Officer  2232  2713 

1190  Mayor  $36,889  year  $36,889  year 

PERSONNEL  GROUP 
(Code  1200) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

1202  Personnel  Clerk  $415  $505 

1204  Senior  Personnel  Clerk  458  556 

1206  Principal  Personnel  Clerk  469  570 

1210  Sick  Report  Investigator  350  425 

1211  Timeroll  Audit  and  Extensions  Clerk  . 395  481 

1212  Timeroll  Audit  Clerk  425  518 

1214  Senior  Timeroll  Audit  Clerk  ....  505  613 

1216  Principal  Timeroll  Audit  Clerk  613  745 

1218  Principal  Certification  Clerk  505  613 

1220  Payroll  and  Personnel  Clerk  425  518 

1222  Senior  Payroll  and  Personnel  Clerk  ..  469  570 

1224  Principal  Payroll  and  Personnel 

Clerk  543  660 

1226  Chief  Payroll  and  Personnel  Clerk  ...  613  745 

1227  Examination  Proctor  2.45  hour  2.45  hour 

1228  Chief  Examination  Proctor  2.78  hour  2.78  hour 

1229  Personnel  Office  Supervisor  676  821 

1230  Personnel  Aide  (Examining)  518  628 

1232  Personnel  Examiner  660  802 

1234  Senior  Personnel  Examiner  782  950 

1236  Principal  Personnel  Examiner  905  1099 

1238  Chief  Personnel  Examiner  974  1183 

1250  Personnel  Aide  518  628 

1252  Personnel  Analyst  660  802 

1254  Senior  Personnel  Analyst  782  950 

1256  Principal  Personnel  Analyst  905  1099 

1258  Chief  Personnel  Analyst  950  1154 

1270  Departmental  Personnel  Officer  782  950 

1272  Senior  Departmental  Personnel 

Officer  . - 997  1212 

1274  Director,  Bureau  of  Personnel 

and  Safety  1183  1439 

1276  Director  cf  Recruitment  and 

Examinations  1154  1404 

1280  Director  of  Classification  and  Pay  ..  1154  1404 

1284  Assistant  Secretary.  Civil  Service 

Commission  802  S/4 

1288  Personnel  Director,  In-Service 

Activities  1305  1587 

1292  General  Manager,  Personnel  ^ 

PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 
(Code  1300) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Corripensation 

1310  Public  Relations  Assistant  $436  $530 

1312  Public  Information  Officer  628  /b4 

1314  Public  Relations  Officer  802  974 

1320  Publicity  Representative  (deYoung 

Museum)  ...  •. 493  599 

1330  Consumer  Relations  Representative  ..  518  b2» 

1332  Consumer  Relations  Supervisor  570  bSd 

1340  Public  Relations  Bureau  Director  1022  1242 

1342  Public  Service  Assistant  Director, 

Mayor’s  Office  693  842 

1344  Public  Service  Director,  Mayor’s 

Office  997  1212 
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CLERICAL,  TYPING  AND  STENOGRAPHIC  GROUP 

(Code  1400) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

1402  Junior  Clerk  $318  $385 

1404  Clerk  385  469 

1406  Senior  Clerk  425  518 

1408  Principal  Clerk  543  660 

1410  Chief  Clerk  676  821 

1422  Junior  Clerk  Typist  318  385 

1424  Clerk  Typist  367  447 

1426  Senior  Clerk  Typist  415  505 

1430  Transcriber  Typist  . 367  447 

1432  Senior  Transcriber  Typist  415  505 

1436  Braillist  350  425 

1440  Medical  Transcriber  Typist  395  481 

1442  Junior  Clerk  Stenographer  367  447 

1444  Clerk  Stenographer  405  493 

1446  Senior  Clerk  Stenographer  425  518 

1450  Principa  Clerk  Stenographer  469  570 

1452  Stenographic  Secretary  505  613 

1454  Stenographic  Secretary  to  the 

Mayor  ...  764  764 

1458  Legal  Stenographer  . 415  505 

1460  Senior  Legal  Stenographer  481  584 

1464  Medical  Clerk  Stenographer  425  518 

1468  Water  Services  Clerk  458  556 

1470  Services  and  Supply  Assistant 

Supervisor  . 556  676 

1472  Services  and  Supply  Supervisor  ....  628  764 

1474  Claims  Process  Clerk  395  481 

1476  Senior  Claims  Process  Clerk 436  530 

1478  Senior  Water  Services  Clerk  505  613 

1480  Principal  Water  Services  Clerk  556  676 

1486  Educational  Credentials  Technician  ..  530  644 

1488  Technical  Instructional  Assistant, 

Student  Personnel  Services  493  599 

1490  Messenger  Center  Supervisor  458  556 

1492  Assistant  Clerk,  Board  of 

Supervisors  728  884 

ADMINISTRATIVE  SECRETARIAL  GROUP 
(Code  1500) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

1502  Confidential  Secretary  to  Director, 

Parking  Authority $493  $599 

1506  Confidential  Secretary  to  Sheriff  ....  862  862 

1510  Confidential  Secretary  to  Public 

Defender  693  693 

1514  Confidential  Secretary  to  Superin- 
tendent of  Schools  644  782 

1518  Confidential  Secretary  to  Assessor  ...  928  928 

1520  Confidential  Secretary  to  District 

Attorney  ...  ...  644  782 

1522  Confidential  Secretary  to  City 

Attorney 905  905 

1526  Confidential  Secretary  to  Mayor  ....  1183  1183 

1540  Secretary,  Fire  Commission  782  950 

1544  Secretary,  Library  Commission  842  1022 

1548  Secretary,  Public  Welfare 

Commission  ...  676  821 

1556  Administrative  Secretary  City 

Planning  Commission  821  997 

1570  Executive  Secretary  to  t.ie  Board  of 

Permit  Appeals  764  928 

1574  Executive  Secretary  to  the 
Controller 

1578  Executive  Secretary  to  the  Mayor  ...  1749  1749 

PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 
(Code  1600) 

oi  Ki  Entrance  Maximum 

rinf®  I , p'vil  Service  Class  Title  Compensation  Compensation 

1602  Calculating  Machine  Operator 

icn,.  Drive)  . $395  $431 

1606  Utility  Silling  Machine  Operator 367  447 

1610  Utility  Biliing  Clerk  353  436 

1612  Senior  Utility  Billing  Clerk  395  481 

1616  Closing  Accounts  Biller  415  505 

1620  Billing  Pre-Auditor  453  556 

1626  Junior  Account  Clerk  333  404 

1630  Account  Clerk  395  431 

1632  Senior  Account  Clerk  447  543 

1634  Principal  Account  Clerk  505  613 

1638  Accounting  Machine  Operator  405  493 

1640  Senior  Accounting  Machine  Operator  469  570 

1644  Machine  Accounting  Technician  584  710 

1650  Accountant  . 53O  644 

1652  Senior  Accountant  628  764 

1654  Principal  Accountant  728  884 

Accountant  884  1073 

1658  Chief  Accountant  997  1212 

1660  School  District  Accounting 

Supervisor  1047  1273 

1662  Billing  and  Collection  Assistant 

Suoervisor  , . 543  660 


10- 


1664  Billing  and  Collection  Supervisor 745  905 

1668  Consumer  Accounts  Assistant 

Supervisor  ...  599  728 

1670  Consumer  Accounts  Supervisor  676  821 

1674  Accounts  Bureau  Assistant  Director..  1022  1242 

1676  Accounts  Bureau  Director  1337  1625 

1680  Chief  Assistant  Controller  1548  1881 

1682  Controller  . 2178  2647 

OFFICE  AND  PHOTOGRAPHIC  MACHINE  GROUP 
(Code  1700) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

1702  Police  Ring-In  Operator  $325  $395 

1706  Telephone  Operator  . 385  469 

1708  Senior  Telephone  Operator  405  493 

1710  Chief  Telephone  Operator  469  570 

1714  Addressing  Machine  Operator  310  376 

1716  Senior  Addressing  Machine  Operator  415  505 

1720  Key  Punch  Operator  385  469 

1722  Tabulating  Machine  Operator  ......  425  518 

1724  Senior  Tabulating  Machine  Operator  543  660 

1726  Principal  Tabulating  Machine  Operator  628  764 

1728  Tabulating  Division  Supervisor  ...  764  928 

1730  Electronic  Data  Processing  Center 

Assistant  Supervisor  (RAMAC)  782  950 

1732  Electronic  Data  Processing  Center 

Supervisor  fRAMAC)  862  1047 

1740  Blueprinting  Machine  Operator  458  556 

1742  Senior  Blueprinting  Machine  Operator  505  613 

1750  Photostat  Operator  458  556 

1752  Senior  Photostat  Operator  505  613 

1760  Offset  Machine  Operator  530  644 

1762  Senior  Offset  Machine  Operator  570  693 

1770  Photographer  570  693 

1772  Photo-Lithographer  599  728 

1774  Head  Photographer  599  728 

1778  Blueprint  and  Reproduction  Manager  676  821 

BUDGET,  ADMINISTRATIVE  AND  STATISTICAL  ANALYST  GROUP 
(Code  1800) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

1802  Research  Assistant  $505  $613 

1804  Statistician  613  745 

1806  Senior  Statistician  676  821 

1810  Actuarial  Clerk  405  493 

1812  Senior  Actuarial  Clerk  447  543 

1814  Assistant  Actuary  905  1099 

1816  Actuary  . 1073  1305 

1820  Junior  Administrative  Analyst  . . 530  644 

1822  Administrative  Analyst  782  950 

1824  Principal  Administrative  Analyst  1047  1273 

1830  Administrative  Assistant  to  the  Mayor  1404  1706 

1840  Junior  Management  Assistant  . . 530  644 

1842  Management  Assistant  644  782 

1844  Senior  Management  Assistant  - 745  905 

PURCHASING  AND  STOREKEEPING  GROUP 
(Code  1900) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Comnensation 

1902  Clothing  Room  Attendant  $288  $350 

1906  Toolroom  Attendant  447  543 

1914  Film  Serviceman  318  385 

1915  Senior  Film  Serviceman  415  505 

1916  Custodian.  R.O.T.C 395  481 

1920  Inventory  Clerk  425  518 

1922  Senior  Inventory  Clerk  469  570 

1924  Materials  and  Supplies  Supervisor  ..  518  628 

1926  Senior  Materials  and  Supplies 

Supervisor  570  693 

1928  School  Supplies  Analyst  764  928 

1930  Supply  Room  Attendant  395  481 

1932  Assistant  Storekeeper  405  493 

1934  Storekeeper  458  556 

1936  Senior  Storekeeper  530  644 

1938  Stores  and  Equipment  Assistant 

Supervisor  644  782 

1940  Stores  and  Equipment  Supervisor  . . . 782  950 

1948  Coding  Supervisor,  Purchasing 

Department  660  802 

1950  Assistant  Purchaser  543  660 

1952  Purchaser  764  928 

1954  Purchaser  (Printing)  764  928 

1956  Senior  Purchaser  884  1073 

HEALTH,  welfare.  DILTARY  AND  HOUSEKEEPING  SERVICE 
(Code  2000) 

HOSPITAL  ADMINISTRATION  GROUP 

(Code  2100) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

2102  Night  Male  Ambulatory  Supervisor  ..  $376  $458 

2104  Day  Male  Ambulatory  Supervisor  ....  436  530 

2120  Institutional  Admitting  Officer  505  613 

2124  Director  of  Admissions.  San 

Francisco  General  Hospital  745  905 


2128  Administrative  Assistant,  Laguna 

Honda  Hospital  

2130  Emergency  Hospital  Service 

Assistant  Superintendent  

2132  Emergency  Hospital  Service 

Superintendent  

2150  Night  Medical  Administrator  San 

Francisco  General  Hospital  

2155  Assistant  Administrator,  Non- 

Medical,  Hassler  Health  Home  

2158  Assistant  Administrator,  Non- 

Medical,  Laguna  Honda  Hospital 
2160  Assistant  Administrator,  Non-Medical, 

San  Francisco  General  Hospital 

2170  Assistant  Administrator  Medical  

2180  Administrator,  Hassler  Health 

Home  

2182  Administrator.  Laguna  Honda  Hospital 

2184  Administrator,  San  Francisco 

General  Hospital  


728 

676 

745 

1073 


905 

997 


884 

821 

905 

1305 

802 

1099 

1212 
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MEDICAL  AND  DENTAL  GROUP 

(Code  2200) 

Entrance 

Class  No.  Civil  Service  Class  Title 

2202  Dental  Aide  - 

2204  Dental  Hygienist  

2210  Dentist  

2212  Director,  Division  of  Dental 

Health 

2220  Physician  

2222  Senior  Physician  

2230  Physician  Specialist  ... 

2232  Senior  Physician  Specialist  

2233  Supervising  Physician  Specialist 

2234  District  Health  Officer  . . 

2235  Supervising  Physician  Specialist, 

Child  Psychiatry  

2236  Medical  Advisor,  Health  Service 

System  - . 

Radiologist  

Director  of  Clinical  Psychiatry  . 


Compensation 

$358 

481 

997 

1154 

1047 

1126 

1126 

1183 

1242 

1183 

1242 


Maximum 

Compensation 

^36 

584 

1212 


2240 

2250 

2260 

2262 

2264 

2270 

2272 

2274 

2276 

2278 


2301 

2302 
2304 
2308 
2312 
2320 

2322 

2324 

2326 

2330 

2340 

2342 

2344 

2350 

2352 

2360 


1047 

1212 

1370 

243 

295 

341 

130 

243 

295 


1511 

1273 

1474 

1666 

243 

295 

341 

130 


. Dral  Surgery  .. 

Resident  in  Oral  Surgery  

Externe 

Interne  

Assistant  Resident 

Senior  Assistant  Resident  

Resident  Physician  

NURSING  GROUP 
(Code  23UU) 

lo.  Civil  Service  Class  Title 

Orderly  Trainee  

Orderly  

Psychiatric  Orderly  

Surgical  Aide  . 

Licensed  Vocational  Nurse  

Registered  Nurse  

Part-Time  or  intermittent  Service  .. 

Head  Nurse  

Nursing  Supervisor  

Nursing  Supervisor,  Psychiatric  ... 

Anesthetist  . . 

Operating  Room  Nurse  

Head  Nurse,  Surgery 

Nursing  Supervisor,  Surgery  

Instructor  of  Nursing  

Assistant  Director  ot  Nursmg 

Education  

Director  of  Nurses,  Hassler  Health 

Home  . . . . 

Assistant  Director  of  Nurses, 

Laguna  Honda  Hospital  

Assistant  Director  of  Nurses,  San 
Francisco  General  Hospital 
Director  of  Nurses,  Laguna  Honda 

Hospital  

Director  bf  Nurses,  San  Francisco 

General  Hospital  

(a)  Rate  for  general  duty  nursing.  Regular  psychiatric  assignments 
21/2  per  cent  additional 

( ) 5%  additional  compensation  when  assigned  to  emergency 
hospital  service.  7^2  per  cent  additional  compensation  when 
perforrning  duties  01  ward  nurse.  10  per  cent  additional  com- 
pensation for  night  shifts  as  ward  nurse. 


Entrance 

Maximum 

Compensation 

Compensatic 

$295 

$295 

341 

415 

376 

458 

350 

425 

350 

425 

436*a 

530‘a 

20.16  day 

20.16  day 

543a 

660a 

584 

710 

613 

745 

628 

764 

481 

584 

543 

660 

613 

745 

570 

693 

613 

745 

660 

802 

628 

764 

676 

821 

745 

905 

782 


950 


LABORATORY  GROUP 

(Code  2400) 

u P'''*'  Service  Class  Title  Compenratlon 

2402  Laboratory  Heiper  *295 

2406  Pharmacy  Helper  *385 

2408  Senior  Pharmacy  Helper  . 425 

2412  School  Laboratory  Assistant  358 

2416  Bacteriological  Laboratory  Assistant  . 358 


impens 

^58 

469 

518 

436 

436 
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2420  Tissue  Technician  . 469  570 

2424  X-Ray  Laboratory  Aide 350  425 

2426  X-Ray  Technician  425  518 

2428  Senior  X-Ray  Technician  518  628 

2432  Electrocardiogr-aph  Technician  415  505 

2434  Senior  Electrocardiograph  Technician  458  556 

2436  Electroencephalograph  Technician  ...  436  530 

2440  Senior  Blood  Bank  Technician  613  745 

2444  Clinical  Laboratory  Technologist  530  644 

2446  Senior  Clinical  Laboratory 

Technologist 613  745 

2448  Technical  Instructional  Assistant, 

Biological  Sciences  556  676 

2451  Senior  Pharmacist — Laguna 

Honda  Hospital  782  950 

2452  Senior  Pharmacist — San  Francisco 

General  Hospital  862  1047 

2456  Assistant  Toxicologist  644  782 

2458  Toxicologist  862  1047 

2462  Microbiologist  530  644 

2464  Senior  Microbiologist  628  764 

2466  Chief  Microbiologist  710  862 

2470  Water  Chemist  628  764 

2472  Senior  Water  Chemist  764  928 

2476  Sewage  Treatment  Chemist  628  764 

2478  Senior  Sewage  Treatment  Chemist  821  997 

2482  Engineering  Chemist  821  997 

2486  Public  Health  Chemist  ..  . 660  802 

2488  Senior  Public  Health  Chemist  745  905 

2490  Chief  Public  Health  Chemist  . ...  862  1047 

THERAPY  AND  AUXILIARY  GROUP 
(Code  2500) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

2502  Sterilizer  Operator  |288  $350 

2506  Central  Supply  Room  Aide  350  425 

2508  Central  Supply  Room  Assistant 

Supervisor  405  493 

2510  Central  Supply  Room  Supervisor  ...  543  660 

2514  Orthopedic  Technician  385  469 

2518  Coroner’s  Ambulance  Driver  543  660 

2520  Morgue  Attendant  415  505 

2522  Senior  Morgue  Attendant  ...  447  543 

2524  Coroner’s  Estate  Investigator  493  599 

2526  Ambulance  Driver  . 556  676 

Part-Time  or  Intermittent  Service  ...  24.48  day  24.48  day 

2528  Medical  Steward  . 556  676 

Part-Time  or  Intermittent  Service  ...  24.48  day  24.48  day 

$2.00  a day  additional  not  to  exceed  $36.00  per  month  when 
assigned  as  Booking  Steward. 

2530  Senior  Medical  Steward  . 584  710 

2534  Student  Vision  Screening  Technician  518  628 

2538  Audiometrist  530  644 

2542  Speech  Therapist  556  676 

2546  Handicraft  Instructor  376  458 

2548  Occupational  Therapist  . 481  584 

2550  Senior  Occupational  Therapist  556  676 

2552  Director  of  Diversional  Activities  and 

Volunteer  Services  530  644 

2554  Physical  Therapy  Aide  358  436 

2556  Physical  Therapist  . ■ 481  584 

2558  Senior  Physical  Therapist  530  644 

2560  Optometric  Consultant  4.97  hour  4.97  hour 

2562  Chiropractic  Consultant  802  802 

2564  Podiatrist  100  100 

2566  Rehabilitation  Counselor  556  676 

2568  Co-ordinator  of  Rehabilitation 

Services  628  764 

2574  Clinical  Psychologist  764  928 

2576  Supervising  Clinical  Psychologist  ...  862  1047 

2578  Chief  Clinical  Psychologist  997  1212 

2580  Deputy  Coroner  570  693 

2582  Chief  Deputy  Coroner  660  802 

2584  Coroner  1548  1881 

DIETARY  AND  FOOD  GROUP 
(Code  2600) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensati 

2602  Kitchen  Helper  $325  $395 

2608  Vegetable  Man  333  405 

2612  Cafeteria  Helper  ...  325  395 

2614  School  Lunchroom  Helper,  Female  ..  1.88-1.97-2.07-2.17-2.28 

2616  School  Lunchroom  Helper,  Male  1.88-1.97-2.07-2.17-2.28 

2618  Food  Service  Supervisor  415  505 

2622  Special  Diet  Aide  341  415 

2624  Dietitian  518  628 

2626  Chief  Dietitian  613  745 

2630  School  Lunchroom  Cook  2.12-2.22-2.34-2.45-2.58 

2632  Cook-Manager  Elementary  School  ..  2.22-2.34-2.45-2.58-2.71 

2634  Cook-Manager,  Secondary  School  ...  2.64-2.78-2.91-3.06-3.21 

2636  School  Lunchroom  Assistant 

Supervisor  710  862 

2660  Administrative  Chef  710  862 
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HOUSEKEEPING  AND  LAUNDRY  GROUP 

(Code  2700) 

Entrance  Maximum 

Class  No  Civil  Service  Class  Title  Compensation  Comr 

2702  Janitress  $395  $481 

2704  School  Custodian,  Female  395  481 

2706  Housekeeper 325  395 

2710  Housemother  376  458 

2714  Janitor  395  a 481*a 

*When  employed  at  the  Airport— $1.00  per  day  additional  for  days 
actually  worked.  ..... 

a)When  assigned  to  a tneater  conducting  a public  performance  where 
admission  is  charged  or  the  theater  is  leased  for  commercial  pur- 
poses— $3.69  per  hour  (minimum  3 hours). 

2716  Janitor  Sub-Foreman  436*a  , 530*a 

’When  employed  at  the  Airport — $1.10  per  day  additional  for  days 
actually  worked. 

(a)$4.06  per  hour  when  supervising  a group  of  Janitors  assigned  to 
a theater  conducting  a public  performance  where  admission  is 
charged  or  the  theater  is  leased  for  commercial  purposes.  (Minimum 
3 hours). 

2718  Janitor  Foreman  458*a  556*a 

*When  employed  at  the  Airport — $1.15  per  day  additional  for  days 

actually  worked. 

(a)$4.24  per  hour  when  supervising  a group  of  Janitors  assigned  to 
a theater  conducting  a public  performance  where  admission  is 
charged  or  the  theater  is  leased  for  commercial  purposes.  (Minimum 
3 hours). 

2719  Janitorial  Services  Assistant 

Supervisor  518  628 

2720  Janitorial  Services  Supervisor  570  693 

2724  School  Custodian,  Male  395  481 

2726  School  Custodian  Sub-Foreman  436  530 

2728  Janitor  Supervisor  (City  College)  ...  530  644 

2730  School  Janitorial  Services 

Assistant  Supervisor  613  745 

2732  School  Janitorial  Services 

Supervisor  ..  660  802 

2736  Porter  341  415 

2738  Porter  Sub-Foreman  376  458 

2740  Porter  Foreman  395  481 

2744  Interior  Window  Cleaner  333  405 

2750  Laundry  Utility  Worker  325  395 

2752  Senior  Laundry  Utility  Worker  341  415 

2754  Laundry  Machine  Operator  341  415 

2756  Washer  350  425 

2758  Senior  Washer  ..  415  505 

2762  Presser  Operator  333  405 

2764  Senior  Presser  Operator  341  415 

2768  Laundress  333  405 

2772  Seamstress  358  436 

2774  Head  Seamstress  415  505 

2778  Laundry  Clerk  318  385 

2782  Laundry  Superintendent  - 530  644 

2784  Porter  General  Foreman  436  531) 

2786  General  Services  Manager  710  862 

PUBLIC  HEALTH  GROUP 
(Code  2800) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

2802  School  Children's  Orderly  $341  $415 

2806  Disease  Control  Investigator  518  628 

2812  Chief  Deputy  Registrar  of  Vital 

Statistics  ... 518  628 

2816  Chief,  Bureau  of  Records  and 

Statistics  693  842 

2820  Health  Education  Assistant  350  425 

2822  Health  Educator  644  782 

2824  Chief,  Bureau  of  Heaith  Education  728  884 

2830  Public  Health  Nurse  ...  543  66() 

2832  Supervising  Public  Health  Nurse  660  802 

2834  Assistant  Director  of  Public  Health 

Nursing  764  928 

2836  Director  of  Public  Health  Nursing  . . 884  1073 

2840  Student  Health  Advisor  ...  543  660 

2844  Crippled  Children  Services  Supervisor  628  764 

2846  Nutritionist  570  693 

2848  Educational  Director,  Public  Health 

Nursing  . - 710  862 

2854  Chief,  Division  of  Venereal  Diseases 

Control  1242  1511 

2858  Chief,  Division  of  Tuberculosis  Control  1242  1511 

2864  Director,  Adult  Guidance  Center  1242  1511 

2868  Assistant  Director,  BCireau  of  Disease 

Control  644  782 

2870  Director  Bureau  of  Disease  Control  1337  1625 

2884  Assistant  Director.  Bureau  of  Maternal 

and  Child  Health  1154  1404 

2886  Director,  Bureau  of  Maternal  and 

Child  Health  ...  1337  1625 

2888  Program  Chief,  Community  Mental 

oonn  « Health  Services  1511  1836 

2890  Assistant  Director  of  Public  Health, 

. Public  Health  Services  1548  1881 

2892  Assistant  Director  of  Public  Health, 

Hospital  Services  1548  1881 
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SOCIAL  WELFARE  GROUP 

(Code  2900) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

2902  Resource  Investigator  $367  $447 

2906  Social  Worker  Trainee  447  447 

2910  Social  Worker  518  628 

2912  Senior  Social  Worker  556  676 

2914  Social  Work  Supervisor  613  745 

2920  Medical  Social  Worker  §84  710 

2922  Senior  Medical  Social  Worker  628  764 

2924  Medical  Social  Work  Supervisor  676  821 

2930  Psychiatric  Social  Worker  599  728 

2932  Senior  Psychiatric  Social  Worker  ...  660  802 

2934  Chief  Psychiatric  Social  Worker  745  905 

2936  Psychiatric  Social  Work  Director  ....  821  997 

2940  Child  Welfare  Worker  584  710 

2942  Senior  Child  Welfare  Worker  628  764 

2944  Child  Welfare  Supervisor  676  821 

2948  Senior  Social  Welfare  Supervisor  ...  710  862 

2950  Social  Welfare  Division  Supervisor  ..  802  974 

2960  Rehabilitation  Center  Work  Supervisor  481  584 

2962  Rehabilitation  Center  Assistant 

Manager  505  613 

2964  Rehabilitation  Center  Manager  613  745 

2970  Assistant  Director  of  Public  Welfare- 

Administrative  997  1212 

2972  Assistant  Director  of  Public  Welfare- 

Social  Service  928  1126 

2974  Director  of  Public  Welfare  1511  1836 

RECREATIONAL.  PARK,  AGRICULTURAL  AND  CULTURAL  SERVICE 
(Code  3000) 

ADMINISTRATIVE  GROUP 

(Code  3100) 

..  Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

3102  Assistant  to  the  Business  Manager, 

Recreation  and  Park  Department  $660  $802 

3104  Business  Manager,  Recreation  and 

Park  Department  . 1047  1273 

3110  Executive  Secretary  to  the  General 

Manager,  Recreation  and  Park 

Department 928  928 

3120  Agricultural  and  Land  Division 

Manager  997  1212 

3130  Arboretum  Director  997  1212 

3140  General  Manager,  Recreation  and 

Park  Department  1548  1881 

RECREATION  GROUP 
(Code  3200) 

Class  No.  Civil  Service  Class  Title  Compensation  Compensator 

3202  Locker  Room  Attendant  $1.55-1  62-1  70-1  79-1  88  hour 

3204  Swimming  Pool  Stewardess  . i./u-t./y  ^1^.88  hour 

3206  Beach  Lifeguard  ■ ..  ..  518  C28 

oono  Intermittent  Service  ...  2.58  hour  2.58  hour 

3208  Pool  Lifeguard  . . 367  447 

oriin  Part-Time  or  Intermittent  Service  ...  2.02- hour  2.02  hour 

3210  Head  Lifeguard  . 543  550 

3212  Swimming  Instructor  505  613 

3214  Senior  Swimming  Instructor 534  710 

3216  Aquatics  Supervisor  764  928 

3220  Assistant  Rangemaster  333  405 

3222  Rangemaster  405  493 

3226  Golf  Course  Starter 425  513 

3228  Golf  Course  Operations  Supervisor  ..  431  534 

3232  Assistant  Harbormaster  395  451 

3234  Harbormaster  613  745 

3238  Dance  Instructor  5I8  628 

Part-Time  or  Intermittent  Service  ...  2 58  hour  2 58  hour 

3240  Drama  Instructor  ..  518  628 

Part-Time  or  Intermittent  Service  ...  2.58  hour  2 58  hour 

3242  Dramatics  and  Dancing  Supervisor  ..  764  ’ 928 

3246  Music  Assistant  518  628 

. •••  4.30  hour  4.30  hour 

3250  Orchestra  Instructor  5I8  628 

Part-Time  or  Intermittent  Service  ...  2.58  hour  2.58  hour 

3252  Music  Supervisor  . 764  928 

3256  Photography  Instructor  518  628 

Part-Time  or  .Intermittent  Service  ...  2.58  hour  2.58  hour 

3257  Senior  Photography  Instructor  584  710 

3258  Photography  Director 693  842 

3260  Crafts  Instructor  518  628 

Part-Time  or  Intermittent  Service  ...  2.58  hour  2.58  hour 

3262  Curator  or  Arte  and  Crafts, 

Junior  Museum  518  628 

3266  Assistant  to  Municipal  Stadiums 

Manager  493  599 

3268  Municipal  Stadiums  Manager  728  884 

3274  Noon  Supei-visor  Elementary 

2.02  hour  2.02  hour 

3276  Athletics  Supervisor  764  928 

3280  Assistant  Recreation  Director  . 295  358 

Part-Time  or  Intermittent  Service  ...  1.75  hour  1.75  hour 

3282  School  Recreation  Director  518  628 

Part-Time  or  Intermittent  Service  ...  2.64  hour  2.64  hour 
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3284  Recreation  Director  518 

Part-Time  or  Intermittent  Service  ...  2.64  hour 

3286  Senior  Recreation  Director  599 

3288  Recreation  Area  Supervisor  . 745 

3289  School  Recreation  Supervisor  728 

3290  Supervising  Recreation  Director  693 

3292  Recreation  Assistant  Superintendent  . 950 

3294  Recreation  Superintendent  1183 

PARKS  GROUP 
(Code  3300) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

3302  Vendor  $288 

3306  Rides  Attendant  333 

3310  Stableman  341 

3320  Animal  Keeper  469 

3322  Assistant  Head  Animal  Keeper 518 

3324  Head  Animal  Keeper  613 

3330  Amusement  Operations  Manager  ....  458 

3332  Concessions  and  Amusements 

Assistant  Supervisor  518 

3334  Concessions.  Amusements  and 

Camp  Supervisor  613 

3340  Zoo  Director  974 

3350  Parks  Superintendent  1154 

AGRICULTURE  AND  HORTICULTURE  GROUP 
(Code  3400) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

3402  Farmer  $469 

3404  Jail  Farm  Supervisor  556 

3410  Assistant  Gardener  469 

3416  Gardener  570 

3417  Power  Mower  Operator  .............  570 

3418  Gardener  Sub-Foreman  660 

3419  Municipal  Stadiums  Grounds- 

Keeper  628 

3420  Gardener  Foreman  693 

3422  Park  Section  Supervisor  693 

3424  Insecticide  Spray  Operator  570 

3428  Nurseryman  660 

3430  Chief  Nurseryman  728 

3432  Arboretum  Accessions  Supervisor  ....  728 

3434  Tree  Topper  . 15%  over  7514 

Chain  saw  rate 

3436  Tree  Topper  Foreman  15%  over  3434 

rate 

3440  Street  Planting  Supervisor  ..  764 

3450  Agricultural  Inspector  543 

3452  Senior  Agricultural  inspector  676 

3454  County  Agricultural  Commissioner  ...  1047 

3460  Agricultural  Instructor  518 

3464  Area  Supervisor,  Parks,  Squares 

and  Facilities  . 728 

3466  Assistant  Superintendent,  Parks, 

Squares  and  Facilities  862 

3474  School  Grounds  Supervisor  842 

3480  Farmers  Market  Manager  584 

3484  Agricultural  Division  Land  Agent  ....  676 

CULTURAL  GROUP 

(Code  ->500) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

3502  Museum  Exhibit  Packer  and 

Repairer  $518 

3506  Aquarist  505 

3508  Senior  Aquarist 543 

3512  Aquarium  Exhibit  Preparator  556 

3516  Aquatic  Coilector  584 

3520  Museum  Preparator  458 

3522  Senior  Museum  Preparator  518 

3524  Principal  Museum  Preparator  599 

3526  Museum  Conservator  Assistant  505 

3528  Museum  Conservator  782 

3529  Museum  Conservator  (Avery  Brun- 

dage  Collection  of  Asian  Art)  .....  782 

3534  Museum  Photographer  599 

3536  Technical  Instructional  Assistant — 

Performing  Arts  543 

3540  Curatorial  Aide  395 

3542  Assistant  Curator  644 

3544  Associate  Curator  710 

3546  Curator  782 

3548  Curator  of  Natural  Science, 

Junior  Museum  518 

3550  Senior  Curator,  Junior  Museum  556 

3552  Junior  Museum  Director  599 

3556  Museum  Registrar  518 

3560  Executive  Secretary  Art  Commission  . 842 

3562  Executive  Secretary,  Board  of  Trus- 

tees, California  Palace  of  the 

Legion  of  Honor  745 

3564  Executive  Secretary,  card  of  Trus- 

tees, M.  H.  deYoung  Memorial 
Museum  ..-  745 


628 

2.64  hour 
728 
905 
884 
842 
1154 
1439 


Maximum 

Compensation 

$350 

405 

415 

570 

628 

745 

556 

628 

745 

1183 

1404 


Maximum 

Compensation 

$570 

676 

570 

693 

693 

802 

764 

842 

842 

693 

802 

884 

884 

15%  over  7514 
Chain  saw  rate 
15%  over  3434 
rate 
928 
660 
821 
1273 
628 


1047 

1022 

710 

821 


$628 

613 

660 

676 

710 

556 

628 

728 

613 

950 


660 

481 

782 

862 

950 

628 

676 

728 

628 

1022 


905 

905 
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3570  Administrative  Assistant,  M.  H. 

deYoung  Memorial  Museum  764  928 

3572  Director,  deYoung  Museum  and  Chief 
Curator,  Avery  Brundage 

Collection  1625  1625 

3576  Assistant  Director.  California  Palace 

of  the  Legion  of  Honor  821  997 

3578  Director  California  Palace  of  the 

Legion  of  Honor  1273  1548 

3582  Maritime  Museum  Director  842  1022 

LIBRARY  GROUP 
(Code  3600) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

3602  Library  Page  $298  $350 

Part-Time  or  intermittent  Service  ...  1.66  hour  1.66  hour 

3606  Book  Processor  288  350 

3610  Library  Assistant  358  436 

Part-Time  or  Intermittent  Service  ...  2.02  hour  2.02  hour 

3614  Music  brarian  395  481 

3630  Librarian  518  628 

Part-Time  or  Intermittent  Service  ..  2.58  hour  2.58  hour 

3632  Senior  Librarian  584  710 

3634  Principal  Librarian  ..  644  782 

3636  Principal  Librarian — Public  Relations  . 599  728 

3638  Chief  Librarian  ..  745  905 

3640  Co-ordinator,  Children  s Library 

Activities  • . 728  884 

3642  Co-ordinator,  Adult  Library  Services  . 728  884 

3650  Medical  Records  Librarian  481  584 

3652  Senior  Medical  Records  Librarian  ..  518  628 

3654  Medical  Records  Libiary  Supervisor  . 613  745 

3658  Medical  Librarian  530  644 

3660  City  Attorney  Law  Librarian  570  693 

3668  Assistant  City  Librarian  ....  1073  1305 

3670  City  Librarian  1370  1666 

PROPERTY,  APPRAISAL,  TAXATION  AND  REVENUE  SERVICE 
(Code  4000) 

PROPERTY  ADMINISTRATION  GROUP 

(Code  4100) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

4102  Airport  Lease  Records  Supervisor  . . . $660  $802 

4110  Rental  Property  Supervisor  . .....  782  950 

4120  Executive  Secretary,  Board  of 

Trustees,  War  Memorial  693  842 

4122  Managing  Director,  War  Memorial  ...  1022  1242 

4130  Convention  Facilities  Assistant 

Manager  764  928 

4132  Convention  Facilities  Manager 997  1212 

4140  Right-Of-Way  Agent  802  974 

4142  Senior  Right-of-Way  Agent  905  1099 

4144  Assistant  Director  of  Property  1073  1305 

4150  Director  of  Property  1474  1791 

APPRAISAL  AND  TAXATION  GROUP 
(Code  4200) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

4202  Assessment  Clerx  $425  $518 

4206  Veterans  Assessment  Services 

Supervisor  628  764 

4208  Assessment  Services  Supervisor  . . . 728  884 

4212  Real  Property  Records  Supervisor  676  821 

4214  Personal  Property  Records  Supervisor  676  821 

4220  Personal  Property  Auditor  ...  599  728 

4222  Senior  Persona!  Property  Auditor  . . . 728  884 

4224  Principal  Personal  Propertv  Auditor  ..  884  1073 

4226  Chief  Personal  Property  Auditor  ....  1073  1305 

4230  Estate  Investigator  584  710 

4234  Estate  Tax  Analyst  556  676 

4240  Inheritance  Tax  Examiner  . ...  543  660 

4242  Senior  Inheritance  Tax  Examiner  ...  584  710 

4244  Principal  Inheritance  Tax  Examiner  782  950 

4250  Marine  Appraiser  676  821 

4252  Senior  Marine  Appraiser  842  1022 

4256  Real  Estate  Analyst  974  1183 

4260  Real  Property  Appraiser  iLand)  628  764 

4262  Senior  Real  Property  Appraiser 

(Land)  710  862 

4263  Principal  Real  Property  Appraiser 

(Land)  842  1022 

4264  Chief  Real  Property  Appraiser  (Land)  1073  1305 

4270  Real  Property  Appraiser  ^Buildings)  . 628  764 

4272  Senior  Real  Property  Appraiser 

(Buildings)  710  862 

4273  Principal  Real  Property  Appraiser 

(Buildings)  842  1022 

4274  Chief  Rea<  Property  Appraiser 

(Buildings)  1073  1305 

4280  Administrative  Assistant  to  the 

Assessor  974  1183 

4282  Chief  Assistant  Assessor  . ..  ...  1337  1625 

4290  Assessor  $27,737  year  $27,737  year 
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REVENUE  GROUP 

(Code  4300) 

Entrance 

Class  No.  Civil  Service  Class  Tit'e  Compensation 

4302  Cafeteria  Cashier-Clerk  $310 

4306  Collection  Clerk  358 

4308  Senior  Collections  Clerk  425 

4312  Bond  and  Coupon  Supervisor  599 

4316  Head  Property  Tax  Clerk  ......  505 

4320  Teller  376 

4324  Parking  Meter  Collector  - 415 

4326  Parking  Meter  Collections  Supervisor  481 

4330  Investment  Administrator  1073 

4334  Investigator.  Tax  Collector  543 

4335  Senior  Investigator.  Tax  Collector  ..  628 

4336  License  Bureau  Assistant  Supervisor  505 

4338  License  Bureau  Supervisor  . 782 

4342  Central  Permit  Bureau  Supervisor  . 782 

4346  Delinquent  Revenue  Assistant 

Supervisor  505 

4348  Delinquent  Revenue  Supervisor  782 

4352  Cashier.  Sheriff  556 

4356  Cashier,  County  Clerk  469 

4360  Assistant  Cashier,  Water  Department  458 

4362  Cashier  Water  Department  518 

4364  Assistant  Collection  Supervisor, 

Water  Department  584 

4366  Co'lection  Supervisor,  Water 

Department  . . 676 

4370  Assistant  Cashier,  Tax  Collector  415 

4372  Cashier,  Tax  Collector  ....  599 

4374  Tax  Collector  1242 

4380  Cashier,  Treasurer  405 

4382  Senior  Cashier  Treasurer  493 

4384  Chief  Assistant  Treasurer  974 

4390  Treasurer  $20,992  year 

ENGINEERING  AND  PUBLIC  WORKS  SERVICE 
(Code  5000) 

ADMINISTRATIVE  GROUP 

(Code  5100) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

5102  Public  Buildings  Maintenance  and 

Repair  Assistant  Superintendent  ...  $1022 

5104  Public  Buildings  Maintenance  and 

Repair  Superintendent  1154 

5110  Urban  Renewal  Co-ordinator  1099 

5112  Zoning  Administrator  1099 

5114  Assistam  Director  of  Planning  1099 

5116  Director  of  Plann  ng  1511 

5120  Architectural  Administrator  764 

5122  Assistant  City  Architect  1126 

5124  City  Architect  1337 

5128  Sewage  Pumping  Stations 

Superintendent  ..  821 

5130  Sewage  Treatment  Plant 

Superintendent  997 

5132  Sewer  Repair  and  Sewage 

Treatment  Superintendent  1273 

5134  Sewage  Treatment  Plants  Genera 

Superintendent  1073 

5138  Hetch  Hetchy  Project  Superintendent 

of  Operations  . . 1154 

5140  Hetch  Hetchy  Project  Assistant 

General  Manager  1242 

5141  Asst.  Gen.  Mgr.,  Dept.  Water 

and  Power  , I474 

5142  Utilities  Engineering  Bureau 

Chief  Engineer  I439 

5143  General  Mgr.,  Dept,  of  Water 

and  Power  ....  . 1836 

5144  General  Manager,  Hetch  Hetch  Proj- 

ect and  Utilities  Engineering 

Bureau  1587 

5145  Assistant  Chief  Utilities  Engineer 1305 

5148  Water  Supply  Superintendent 

cicn  Department  1022 

cir5  Alameda  Divisiop  Assistant  Manager  . 745 

5152  Alameda  Division  Manager  974 

5154  Penjnsula  Division  Assistant  Manager  1047 

5156  Peninsula  Division  Manager  1183 

5158  City  Distribution  Division  Assistant 

^Manager  ..  i073 

5160  City  Distribution  Division  Manager  ..  1242 

5162  Water  Purification  Division  Manager  1073 

5164  Water  Department  Assistant  General 

Manager  and  Assistant  Chief 

Engineer  1474 

5166  Water  Department  General  Manager 

and  Chief  Engineer  1749 

5170  Street  Cleaning  and  Planting 

_ Superintendent  974 

5171  Street  Repair  Assistant 

^Superintendent  862 

5172  Street  Reoair  Superintendent  997 


Maximum 

Compensation 

$376 

436 

518 

728 

613 

458 

505 

584 

1305 

660 

764 

613 

950 

950 

613 

950 

676 

570 

556 

628 

710 

821 

505 

728 

1511 

493 

599 

1183 

$20,992  year 


$1242 

1404 

1337 

1337 

1337 

1836 

928 

1370 

1625 

997 

1212 

1548 

1305 

1404 

1511 

1791 

1749 

2232 


1242 

905 

1183 

1273 

1439 


1305 

151.1 

1305 


1791 

2126 

1183 
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5174  Administrative  Engineer  1073 

Chief  Valuation  and  Rate  Engineer  ..  1099 

5180  Assistant  City  Engineer 1370 

5182  City  Engineer  1537 

5183  Building  Inspection  Assistant 

Superintendent  1126 

5184  Building  Inspection  Superintendent  ..  1370 

5186  Assistant  Director  of  Public  Works 

(Administrative)  1242 

5188  Assistant  Director  of  Public  Works 

(Maintenance  and  Operations)  1474 

5190  Director  of  Public  Works  1881 

PROFESSIONAL  ENGINEERING  GROUP 

(Code  5200) 

■ Civil  Service  Class  Titie  Compensation 

5202  Junior  Civil  Engineer  $644 

5204  Assistant  Civil  Engineer  745 

5206  Associate  Civil  Engineer  884 

5207  Associate  Land  Engineer  (Utilities)  884 

5208  Civil  Engineer  1022 

5210  Senior  Civil  Engineer  1126 

5212  Principal  Civil  Engineer  1212 

5214  Building  Plans  Engineer  1099 

5216  Chief  Surveyor  782 

5220  Junior  Water  Purification  Engineer  ..  644 

5222  Assistant  Water  Purification  Engineer  745 

5224  Associate  Water  Purification  Engineer  884 

5228  Assistant  Traffic  Engineer  745 

5229  Associate  Traffic  Engineer  884 

5230  Traffic  Engineer  1022 

5232  Senior  Traffic  Engineer  1126 

5234  Junior  Electrical  Engineer  644 

5236  Assistant  Electrical  Engineer  745 

5238  Associate  Electrical  Engineer  884 

5240  Electrical  Engineer  1022 

5242  Senior  Electrical  Engineer  1126 

5246  Radio  Engineer  1047 

5250  Junior  Mechanical  Engineer  644 

5252  Assistant  Mechanical  Engineer  745 

5254  Associate  Mechanical  Engineer  884 

5256  Mechanical  Engineer  1022 

5258  Senior  Mechanical  Engineer  1126 

5262  Building  Maintenance  and  Repair 

Assistant  Engineer  693 

5264  Building  Maintenance  and  Repair 

Engineer  821 

5266  Architectural  Associate  745 

5268  Architect  884 

5270  Senior  Architect  1047 

5272  Assistant  Landscape  Architect  599 

5274  Landscape  Architect  710 

5278  Assistant  City  Planner  644 

5280  Associate  City  Planner  745 

5282  Senior  City  Planner  884 

5286  Urban  Renewal  Analyst  884 

5290  Assistant  City  Planner  (Zoning)  644 

5292  Associate  City  Planner  (Zoning)  ....  728 

5294  Senior  City  Planner  (Zoning)  884 

5296  Assistant  Zoning  Administrator  928 

SUB-PROFESSIONAL  ENGINEERING  GROUP 
(Code  5300) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

5302  Traffic  Survey  Technician  $458 

5304  Soils  Testing  Aide  436 

5306  Assistant  Hydrographer  556 

5308  Hydrographer  676 

5310  Surveyor’s  Field  Assistant  To  151.3 

5312  Instrument  Man  To  151.3 

5314  Survey  Party  Chief  - To  151.3 

5320  Illustrator  and  Art  Designer  584 

5328  City  Planning  Draftsman  613 

5330  Senior  City  Planning  Draftsman  676 

5334  Junior  Architectural  Draftsman  543 

5336  Architectural  Draftsman  613 

5338  Senior  Architectural  Draftsman  745 

5342  Junior  Mechanical  Draftsman  425 

5344  Mechanical  Draftsman  599 

5346  Senior  Mechanical  Draftsman  660 

5350  Junior  Electrical  Draftsman  425 

5352  Electrical  Draftsman  599 

5354  Senior  Electrical  Draftsman  660 

5360  Junior  Civil  Draftsman  425 

5362  Civil  Draftsman  599 

5364  Senior  Civil  Draftsman  660 

5370  Cost  Estimator  745 

5380  Student  Engineering  Trainee  I 436 

5381  Student  Engineering  Trainee  II  481 

5382  Student  Engineering  Trainee  III  530 


1305 

1337 

1666 

1928 


mpensa' 

$782 

905 

1073 

1073 

1242 

1370 

1474 

1337 

950 

782 

905 

1073 

905 

1073 

1242 

1370 

782 

905 

1073 

1242 

1370 

1273 

782 

905 

1073 

1242 

1370 


997 

905 

1073 

1273 


905 

1073 

1073 

782 


Maximum 

Compensation 

$556 

530 

676 

821 

To  151.3 
To  151.3 
To  151.3 
710 
745 


821 

660 


802 

518 

728 

802 


INSPECTION  SERVICE 

(Code  6000) 

HEALTH  AND  SANITATION  INSPECTION  GROUP 

(Code  6100) 

. Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

6102  Rodent  Controlman  $458  $556 

6104  Senior  Rodent  Controlman  505  613 

6110  Dairy  and  Milk  Inspector  644  782 

6112  Senior  Dairy  and  Milk  Inspector 693  842 

6114  Chief  Dairy  and  Milk  Inspector  842  1022 

6120  Food  and  Environmental  Health 

Inspector  676  821 

6122  Senior  Food  and  Environmental 

Health  Inspector  745  905 

6124  Principal  Food  and  Environmental 

Health  Inspector  821  997 

6126  Chief,  Bureau  of  Sanitation  and 

Housing  Inspection  1022  1242 

6130  Industrial  Wastes  Inspector 613  745 

PUBLIC  SAFETY  INSPECTION  GROUP 
(Code  6200) 

^ ~ Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

6208  Sewer  Gas  Tester  ...  $425  ^18 

6212  Street  Lighting  Inspector  613  745 

6216  Sewer  Safety  Inspector  613  745 

6220  Inspector  of  Weights  and  Measures  . 518  628 

6222  Senior  Inspector  of  Weights  and 

Measures  . . 644  782 

6224  Sealer  of  Weights  and  Measures 950  1154 

6230  Street  Inspector  584  710 

6232  Street  Inspection  Supervisor  676  821 

6236  Boiler  Inspector  764  928 

6238  Senior  Boiler  Inspector  842  1022 

6242  Plumbing  Inspector  862  1047 

6244  Chief  Plumbing  Inspector  950  1154 

6248  Electrical  Inspector  802  974 

6249  Senior  Electrical  Inspector  842  1022 

6250  Chief  Electrical  Inspector 884  1073 

6252  Line  Inspector  802  974 

6254  Building  Inspector  782  950 

6256  Senior  Building  Inspector  821  997 

6258  Chief  Building  Inspector  862  1047 

6262  Plan  Checker  (Architectural)  782  950 

6264  plan  Checker  (Engineering)  782  950 

6266  Senior  Pten  Checker  842  1022 

CONSTRUCTION  INSPECTION  GROUP 
(Code  6300) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

6310  Mechanical  Construction  Inspector  ..  $/45  $905 

6318  Construction  Inspector  613  745 

6320  Assistant  Construction  Engineet  ...  745  905 

6322  Associate  Construction  Engineer  ....  884  1073 

6324  Construction  Engineer  1022  1242 

6326  Senior  Construction  Engineer  1126  1370 

6330  Building  Construction  inspector  .....  821  997 

6332  Chief  Building  Construction 

inspector  . 905  1099 

LABOR  AND  TRADES  SERVICE 
(Code  7000) 

ADMINISTRATIVE  GROUP 

(Code  7100) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Comoensat  o 

7102  Maintenance  and  Repair  Assistant  Su- 
perintendent, Hetch  Hetchy  Project  $1022  $1242 

7104  Mechanical  Shop  and  Equipment 

Assistant  Superintendent  • • 

•Compensation  schedule  with  maximum  nearest  121/2%  over  7313 

(1964-65)  rate. 

7120  Buildings  and  Grounds  Maintenance 

Superintendent  862  1047 

7122  Buildings  Maintenance  Superintendent  862  1047 

7123  Machine  Shop  and  Parking  Meter 

Superintendent  . 802  974 

7124  Maintenance  and  Repair  Superintend- 

ent, Hetch  Hetchy  Project  . 1073  1305 

7125  Electrical  Operation  and  Maintenance 

Superintendent,  Hetch  Hetchy 

Project  928  1128 

7126  Mechanical  Shop  and  Equipment 

Superintendent  950  1154 

7128  Powerhouse  Superintendent  745  905 

7130  Power  and  Plant  Superintendent  ...  1047  1273 

7131  Electrical  Maintenance  and  Construc- 

tion Superintendent  974  1193 

7134  Water  Construction  and  Maintenance 

Superintendent  1022  1242 

7136  Water  Shops  and  Equipment 

Superintendent  1022  1242 

7150  City  Shops  General  Superintendent  . . 1154  1404 

7152  Transit  Equipment  Superintendent  1212  1474 
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SUPERVISORY  GROUP 

(Code  7200) 


Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

7201  Supervisor,  Structural  Maintenance  ..  $728 

7202  Assistant  Superintendent,  Structural 

Maintenance 802 

7203  Buildings  and  Grounds  Maintenance 

Supervisor  . 613 

7204  Chief  District  Water  Serviceman  ....  693 

7205  Chief  Stationary  Engineer  693 

7206  Voting  Machine  Custodian  693 

7207  Docks  and  Shipping  Water  Services 

Supervisor  599 

7208  Roads  Maintenance  Supervisor  .....  676 

7209  School  Heating  and  Ventilating 

Supervisor  745 

7210  School  Maintenance  Co-ordinator  ...  862 

7211  Cement  Finisher  General  Foreman  ..  20%  over 

7311  rate 

7212  Automotive  Transit  Equipment 

Supervisor  ...  . 842 

7214  Electrical  Transit  Equipmen* 

Supervisor 842 

7216  Electrical  Transit  Shop  Foreman  ..  Same  as 

7221  Asphalt  Plant  Foreman  15%  'over 

7222  Blacksmith  Foreman  15%  over 

7223  Cable  Machinery  Supervisor  ^^^7^0^*® 

7224  Car  and  Auto  Painter  Foreman  . . . 4.86  hour 

7225  Transit  Paint  Shop  Foreman  5.10  hour 

7228  Automotive  Transit  Shop  Foreman  5^0  over 

7229  Transmission  Lineman  Foreman  Same^a^s 

7230  Fire  Department  Water  System  15%  "over 

Foreman  . . 7388  rate 

7231  School  Buildings  Maintenance  and 

Repair  Supervisor  . . i022 

7232  General  Utility  Mechanic  Foreman  ..  7254  rate 

7234  Instrument  Maker  Foreman  693 

7235  Transit  Lineman  Foreman  Same  as 

7237  Maintenance  Machinist  Foreman  ...  660^*^ 

7240  Water  Meter  Shop  Foreman  644 

ZIt?  Parking  Meter  Serviceman  Foreman  . 584 

7244  Power  Plant  Foreman  676 

7245  School  Equipment  Foreman  530 

7246  Sewer  Repair  Genera!  Foreman  ....  884 

7247  Sheet  Metal  Worker  General  20%  over 

7250  Utility  Foreman  15%  Ser 

7, Cl  T Ir  C '■3*® 

7251  Trackman  Foreman  36.08  dav 

7252  Chief  Stationary  Engineer, 

„ Sewage  Plant  764 

7255  Powerhouse  Electrician  Foreman  ....  Same  as 

7272  Carpenter  General  Foreman  20%  *over 

7344 

7274  Transit  Lineman  General  Foreman  ..  Same  as 

7277  City  Shops  Assistant 

Superintendent  728 

7280  Sewer  Repair  Assistant 

-,00,  Superintendent  974 

7281  Street  Cleaning  General  Foreman  ...  764 

7282  Street  Repair  General  Foreman  821 

7283  Track  Maintenance  General  Foreman  . 660 

7284  Utility  General  Foreman  7239  rate 

7285  Transmission  Lineman  General  Same  as 

Foreman 7276  rate 

JOURNEYMAN  TRADE  GROUP 
(Code  7300) 

Class  No.  Civil  Service  Class  Title  Compensation 

7301  Armored  Truck  Operator  $415 

4x9?  Audio-Visual  Equipment  Technician  . 530 

7303  Barber  . 436 

7304  Battery  Repairman  85%  of 

7308  Cable  Splicer  ...  Sarnia? 

rh"'  Painter  J^ZOhom- 

7315  Automotive  Machinist  Sub-Foreman  10%  over 

7316  District  Water  Serviceman  ^^599^*^ 

7317  Senior  District  Water  Serviceman  ...  676 

7318  Electrical  Maintenance  Technician  . . 7363  rate 

7320  Television  and  Electronics 

Technician  ...  644 

7322  Automotive  Body  and  Fender  10%  over 

Worker  Sub-Foreman  . 7313  rate 


Maximum 

Compensation 

$884 


745 

842 

842 

842 


905 

1047 

20%  over 
7311  rate 

1022 

1022 

Same  as 
7256  rate 
15%  over 
7424  rate 
15%  ovei 
7305  rate 
862 

4.86  hour 
5.10  hour 
5%  over 
7254  rate 
Same  as 
7238  rate 
15%  over 
7388  rate 

1242 

7254  rate 
842 

Same  as 
7238  rate 
802 
782 
710 
821 
644 
1073 

20%  over 
7376  rate 
15%  over 
7388  rate 
36.08  day 

928 

Same  as 
7238  rate 
20%  over 
7344  rate 
Same  as 
7276  rate 


1183 

^28 

997 

802 

7239  rate 
Same  as 
7276  rate 


Maximum 

Compensation 

$505 

644 

436 

85%  of 
7379  rate 
Same  as 
7238  rate 
4.20  hour 
447 

10%  over 
7313  rate 
728 
821 

7363  rate 
782 

10%  over 
7313  rate 
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7323  Fire  Department  Water  System 

Sub-Foreman  

7324  Beautician  

7325  General  Utility  Mechanic  

7329  Hospital  Instrument  and  Equipment 

Mechanic  

7331  Instrument  Maker  

7333  Junior  Stationary  Engineer  

7334  Stationary  Engineer  

7335  Senior  Stationary  Engineer  

7338  Lineman 

7343  Maintenance  Machinist  

7351  Head  Meat  Cutter  


7353 

7357 

7359 

7360 
7363 


Water  Meter  Repairman 

Museum  Printer  

Piano  Tuner  

Pipe  Welder  

Powerhouse  Electrician  . 


7365  Senior  Powerhouse  Operator  

7372  Stationary  Engineer,  Sewage  Plant  .. 

7373  Senior  Stationary  Engineer, 

Sewage  Plant 

7379  Electrical  Transit  Mechanic  

7380  Electrical  Transit  Mechanic 

Sub-Foreman  


7384 

7385 
7387 


Automotive  Mechanic 

Sub-Foreman  

Typewriter  Repairman  

Senior  Typewriter  Repairman 

Upholsterer  

Utility  Plumber  

Water  Gateman  


7390  Welder 


7393  Window  Cleaner  Sub-Foreman 


10%  over 
7388  rate 
447 

7313  rate 
556 

3.81-4.00-4. 
447 
570 
613 

Same  as 
7345  rate 
3.62-3.81-4. 
10%  over 
7350  rate 
543 
493 

4.00  hour 
7347  rate 
Same  as 
7345  rate 
10%  over 
7364  rate 
584 


644 

Same  as 
7319  rate 

10%  over 
7379  rate 
10%  over 
7381  rate 
469 
518 
543 

7347  rate 
10%  over 
7388  rate 
10%  over 
7379  rate 
10%  over 
7392  rate 


10%  over 
7388  rate 
543 

7313  rate 

676 
k20  hour 
543 
693 
745 

Same  as 
7345  rate 
.00  hour 
10%  over 
7350  rate 
660 
599 

4.00  hour 
7347  rate 
Same  as 
7345  rate 
10%  over 
7364  rate 
710 

782 

Same  as 
7319  rate 

10%  over 
7379  rate 
10%  over 
7381  rate 
570 
628 
660 

7347  late 
10%  over 
7388  rate 
10%  over 
7379  rate 
10%  over 
7392  rate 


SKILLED  LABOR  GROUP 

(Code  7400) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

7409  Electrical  Transit  Serviceman  85%  of 

7379  rate 

7414  Blacksmith  Finisher  1.50  day 

under  7305 

„ rate 

7416  Book  Repairer  325 

7418  Senior  Book  Repairer  425 

7420  Bridgetender  469 

7423  Cribber  Sub-Foreman  7516  rate 

7426  Elevator  Operator  *350 

•$6.50  additional  when  required 
to  wear  uniforms 

7430  Institutional  Barber  367 

7432  Lineman  Helper  85o/o  of 

7338  rate 

7434  Maintenance  Machinist  Helper  2.71-2.84-2 1 

7438  Maintenance  Man  (Boys  Ranch 

School)  469 

7440  Equipment  Serviceman  425 

7442  Water  Meter  Repair  Helper 376 

7444  Parking  Meter  Serviceman  493 

7449  Sewer  Serviceman  10%  oyer 

7451  Senior  Shade  and  Drapery  Man  10%  over 

^ 7450  rate 

7452  Shade  man  90%  of 

,-cii  o-  I 7450  rate 

7456  Street  Sign  Repairman  . . 447 

7458  Switch  Repairer  34  40  dav 

7462  Utility  Plumber  Helper  80%  of^ 

tAnt  w * .....  « . 7347  rate 

7464  voting  Machine  Serviceman  505 

T466  Voting  Machine  Assistant 

Custodian  584 

7470  Watershed  Keeper  481 

7472  Wire  Rope  Cable  Maintenance 

Mechanic 32.00  day 

SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 
<Code  7500) 

Class  No.  . Civil  Service  Class  Title  Compensation 

7520  Incinerator  Operator  $350 

7524  Institution  Utility  Man  415 

7530  Street  Cleaner  395 

7532  Street  Cleaner  Sub-Foreman  436 


85%  of 
/379  rate 
1.50  day 
under  7305 
rate 
395 
518 
570 

7516  rate 
•425 


447 

85%  of 
7338  rate 
.99-3.13  hour 

570 

518 

458 

599 

10%  over 
7448  rate 
10%  over 
7450  rate 
90 0/0  of 
7450  rate 
469 

34.40day 
80%  of 
7347  rate 
613 


32.00  day 


mpens; 

$425 

505 

481 

530 
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7540  Trackman  31.20  day  31.20  day 

7542  Watershed  Worker  2.50  hour  2.50  hour 

(Seasonal  as  needed) 

LEGAL,  PROTECTION  AND  DETENTION  SERVICE 

(Code  8000) 

LEGAL  AND  COURT  GROUP 

(Code  8100) 

• ..N.  T-  I « Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

8102  Process  Server  $367  $447 

8106  Legal  Process  Clerk  385  469 

8108  Senior  Legal  Process  Clerk  425  518 

8112  Court  Clerk  660  802 

8114  Senior  Court  Clerk  693  842 

8118  Legislation  Clerk  505  613 

8120  Senior  Legislation  Clerk  821  997 

8124  Assistant  Chief  Deputy  Sheriff 

(Civil)  660  802 

8126  Chief  Deputy  She-iff  (Civil)  997  1212 

8130  Administrative  Assistant,  District 

Attorney’s  Office  530  644 

8134  Confidential  Crime  Reporter  570  693 

8136  Senior  Confidential  Crime  Reporter  ..  613  745 

8138  Court  Reporter  644  782 

8140  Retirement  System  Investigator  ....  660  802 

8142  Public  Defender’s  Investigator  660  802 

8144  Psychiatric  Investigator,  District 

Attorney’s  Office  745  905 

8146  District  Attorney  s Investigator  660  802 

8148  Senior  District  Attorney's 

Investigator  728  884 

8150  Domestic  Relations  Counselor  530  644 

8152  Senior  Domestic  Relations 

Counselor  . . 613  745 

8156  Claims  Record:  Supervisor  599  728 

8158  Claims  investigator  613  745 

8160  Senior  Claims  Investigator  728  884 

8162  Claims  Adjuster  ....  676  821 

8163  Assistant  Claims  Agent  802  974 

8164  General  Claims  Agent  1212  1474 

8166  Compensation  Claims  Supervisor  ....  821  997 

8168  Medical  Ciaims  Assistant 

Supervisor  584  710 

8170  Medical  Claims  Supervisor  745  905 

8172  Juvenile  Court  Referee  1350  1350 

8174  Attorney — Civil  and  Criminal  710  862 

8176  Trial  Attorney — Civil  and  Criminal  ..  821  997 

8178  Senior  Attorney — Civil  and  Criminal  . 997  1212 

8180  Principal  Attorney — Civil  and 

Criminal  1212  1474 

8182  Head  Attorney — Civil  and  Criminal  ..  1337  1625 

8184  Chief  Attorney — Civil  and  Criminal  ..  1548  1881 

8186  Attorney  for  the  Public 

Administrator  1126  1370 

8188  Public  Utilities  Counsel  1548  1881 

8190  Attorney,  Tax  Collector  974  1183 

8192  Controller’s  Legal  Counsel  1212  1474 

8194  Chief  Attorney,  Criminal 

(Public  Defender)  1337  1625 

8196  Public  Defender  $23,082  year  $23,082  year 

8197  City  Attorney  27,737  year  27,737  year 

8198  District  Attorney  27,737  year  27,737  year 

PROTECTION  AND  APPREHENSION  GROUP 

(Code  8200) 

Entrance  Maximum 

Class  No.  Civil  Service  Class  Title  Compensation  Compensation 

8202  Watchman  $376  $458 

8204  Institution  Security  Officer  469  570 

8205  Institution  Security  Sergeant  518  628 

8206  Institution  Security  Captain  613  745 

8208  Park  Patrolman  ; 447  543 

8210  Head  Park  Patrolm..n  493  599 

8212  Gatekeeper  405  493 

8214  Parking  Controlman  4.36  530 

8216  Stage  Doorman  367  447 

8222  Armored  Truck  Guard  415  505 

8226  Museum  Guard  447  543 

8228  Senior  Museum*  Guard  505  613 

8230  Chief  Museum  Guard  556  676 

8234  Fire  Alarm  Dispaicher  584  710 

8236  Chief  Fire  Alarm  Dispatcher  676  821 

8240  Transportation  Co-ordinator 

(Disaster  Corps i 842  842 

8242  Medical  Co-ordinator  (Disaster 

Cores)  584  710 

8244  Public  Information  Co-ordin  tor 

(Disaster  Corps)  728  884 

8246  Disaster  Corps  Director  1022  1242 

8250  Fingerpr  nt  Classifier  and  Clerk 436  530 

8254  Police  Rangemaster  • •• 

*$60  below  minimum  rate  Inspector 
ot  Police. 

••Same  rate  maximum  as  Inspector  of 
Police. 

8256  Police  Motor  Vehicles  Inspector  644  782 

8260  Assistant  Criminalist  676  821 
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8301 

8302 
8304 
8306 
8308 
8310 
8312 
8314 
8320 

8322 


8330 

8336 

8340 

8342 

8348 

8350 


CORRECTION  AND  DETENTION  GROUP 
(Code  8300) 

Entrance 

Civil  Service  Class  Title  Compensation 


Sheriff's  Property  Keeper 

Jail  Matron  

Deputy  Sheriff  ••••••• 

Senior  Deputv  Sheriff  

Sheriff's  Sergeant  

Sheriff's  Lieutenant  

Sheriff's  Captain  

Chief  Deputy  Sheriff  (Jail)^  • ■ 

Counselor  (Boys  Ranch  School) 

(Juvenile  Hall)  

Senior  Counse  or  Boys  Ranch 

School)  (Juvenile  Hall)  

Supervising  Counselor  (Juvenile 

Hall)  . ^ 

Assistant  Director,  Boys  Ranch 
School 

Director  Boys  Ranch  School 
Business  Manager,  Juvenile  Court 
Night  Superintendent  Juvenile 
Hall 

Superintendent  Juvenile  Hall  

Undersheriff 


$405 

530 

530 

570 

613 

667 

728 

842 

481 


676 

782 

928 

676 

802 

1073 


Sheriff  $21,284  year 


Maximum 

Compensation 

$493 

644 

644 

693 

745 

821 

884 

1022 

584 


821 

950 

1126 

821 

974 

1305 

$21,284  year 


Entrance 

Class  No.  Civil  Service  Class  Title 

8402  Probation  Officer  Trainee  

8406  Traffic  and  Truancy  Hearing 

Officer  

8410  Probation  Officer,  Juvenile  Court  . 

8412  Senior  Probation  Officer,  Juvenile 

Court  

8414  Supervising  Probation  Officer, 

Juvenile  Court  

8416  Assistant  Chief  Probation  Officer, 

Juvenile  Court  

8418  Chief  Probation  Officer,  Juvenile 

Court  

8430  Adult  Probation  Officer  

8432  Senior  Adult  Probation  Officer  ... 

8434  Supervising  Adult  Probation 

Officer  

8436  Chief  Adult  Probation  Officer  

TRANSPORTATION  SERVICE 
(Code  9000) 

STREET  TRANSIT  GROUP 

(Code  9100) 

Entrance 

Class  No.  Civil  Service  Class  Title  “ 

9102  ~ ■ ‘ 

9104 
9108 

9110 

9111 

9112 
9114 

9116 

9117 

9118 
9122 
9124 
9126 
9128 
9130 
9134 
9136 
9140 
9144 
9150 
9152 

9154 
9160 
9162 
9170 
9172 

9180 


ipensation 

$447 

Compensi 

$447 

728 

884 

628 

764 

676 

821 

728 

884 

928 

1126 

1273 

1548 

613 

745 

676 

821 

728 

884 

1126 

1370 

Transit  Car  Cleaner 
Transit  Car  Cleaner  Sub-Foreman  ... 

Fare  Collection  Helper  

Fare  Collections  Receiver  

Fare  Collections  Teller  

Fare  Collections  Cashier  

Senior  Fare  Collections  Cashier  

Senior  Fare  Collections  Receiver  ...» 
Principal  Fare  Collections  Receiver  .. 

Transit  Revenue  Supervisor  

Transit  Information  Clerk  .. 

Senior  Transit  Information  Clerk  .... 

Transit  Traffic  Checker  

Senior  Transit  Traffic  Checker  

Transit  Schedjie  Maker  

Transit  Schedule  Supervisor  

Transit  Traffic  Superintendent  

Transit  Time  Auditor  

Transit  Service  Inspector  

Transit  Control  Dispatcher  

Transit  Control  Assistant  Chief 

Inspector  

Transit  Control  Chief  Inspector  

Night  Transit  Dispatcher  

Day  Transit  Dispatcher  

Transit  Operating  Instructor  ^...... 

Operational  and  Safety  Training 

Supervisor  

Transportation  Division 

Superintendent  

Transportation  Assistant 

Superintendent  

Transportation  Superintendent  

General  Manager,  Municipal 
T ransit  System  


Compensation 

$385 

425 

325 

367 

367 

436 

458 

436 

481 

543 

350 

415 

415 

469 

613 

693 

974 

405 

570 

613 

644 

710 

543 

628 

613 


518 

395 

447 

447 

530 

556 

530 

584 

660 

425 

505 

505 

570 

745 

842 

1183 

493 

693 

745 

782 

862 

660 

764 

745 
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AIRPORT  OPERATIONS  GROUP 

(Code  9200) 

Entrance 

Class  No.  Civil  Service  Class  Title  Compensation 

9202  Airport  Communications  Operator  ...  $447 

9204  Airport  Communications  Supervisor  . 644 

9210  Airport  Security  Officer  505 

9212  Airfield  Safety  Officer  584 

9220  Airport  Operations  Supervisor  ......  782 

9222  Airport  Operations  Co-ordinator  ....  842 

9226  Airport  Operations  Superintendent  ..  928 

9230  Airport  Custodial  Services 

Supervisor  599 

9232  Airport  Mechanical  Maintenance 

Supervisor  676 

9240  Airport  Electrician  

•Compensation  schedule  with  maximum  10%  over  7345 

9242  Head  Airport  Electrician  10%  over 

9240  rate 

9250  Airport  Maintenance  Supervisor  ....  764 

9252  Airport  Maintei.ance  Superintendent  . 997 

9256  Airport  Assistant  General  Manager — 

Operations  and  Maintenance  ...  1337 

9258  Airport  Assistant  General  Manager- 

Business  Administration  1337 

9262  Airport  General  Manager  1791 

B2  Account  Clerk  405 

B37  Assistant  Superintendent  (Administra- 

tive) S^an  Francisco  General 

Hospital  . . 997 

B41  Assistant  Superintendent  (Administra- 
tive Laguna  Honda  Hospital  905 

B62  Secretary,  Parking  Authority  710 

B67  Secretary,  Fire  Commission  862 

B68  Chief  Clerk  728 

B86  Executive  Secretary  to  the  General 

Manager,  Recreation  and 

Park  Department  884 

B102  Teller  425 

B104  Senior  Teller  518 

B105  Cashier  "B"  543 

B116  Cashier,  County  Clerk's  Office  599 

B152  Court  Room  Clerk  - 693* 

•$125.00  per  month  in  addition  when 
regularly  assigned  as  clerk  to  the 
presiding  judge,  an  J as  clerk  for 
Judicial  Council  Statistics.  $35.00  per 
month  in  addition  when  regularly 
assigned  as  clerk  tor  ;he  Domestic 
Relations  calendar. 

B159  Assistant  Law  Clerk  425 

B160  Law  Clerk  676 

B164  Senior  Law  Clerk  745 

B221  ClerK  I 318 

B222  General  Clerk  395 

B228  Senior  Clerk  481 

B232  Administrative  Assistant,  Hetch 

Hetchv  Operations  660 

B234  Head  Clerk  ...  584 

B235  Director  of  Service,  Assessor's 

Office  764 

B250  Parking  Meter  Collector  415 

B251  Supervisor  of  Parking  Meter 

Collectiors  493 

B302  Addressing  Machine  Operator  333 

B304  Senior  Addressing  Machine  Operator  . 436 

B408  General  Clerk-Stenographer 405 

B410  Legal  Stenographer  4Z5 

B412  Senior  Clerk-Stenographer  481 

B417  Executive  Secretary  to  the 

Controller  745 

B422  Hearing  Reporter  $43  dav  plus 

transcriptions 

B424  Assistant  to  Director,  M.  H.  deYoung 

Memorial  Museum  . 481 

B425  Assistant  to  Director.  California  Pal- 
ace of  the  Legion  of  Honor  481 

B512  General  Clerk  Typist  395 

B516  Senior  Clerk  Typist  481 

ClOl  Dressing  Room  Maid  1.47  hour 

C251  Supervisor  of  Opera  House 

Attendants  1.95  hour 

C252  Opera  House  Attendant  1.70  hour 

E124  Senior  Powerhouse  Operator  613 

E154  Lineman  *. Same  as  7345 

rate 

E160  Foreman  Lineman Same  as  7238 

rate 

E161  General  Foreman  Lineman Same  as  7276 

rate 

F51  Airport  Attendant  493 

FlOO  Junior  Draftsman  425 

F108  Architect  905 

f1202  Inspector  of  Public  Works 

Construction  599 

F430  Supervising  Engineer,  Recreation 

Department  974 


Maximum 

Condensation 

*782 

613 

710 

950 

1022 

1126 

728 

821 

(1964-65)  rate. 
10%  over 
9240  rate 
928 
1212 

1625 

1625 

2178 

493 


1099 

862 

1047 

884 


884 

518 

628 

660 

728 

842* 


518 

821 

905 


599 

405 

530 

493 

518 

584 


905 

$43  day  plus 
transcriptions 


584 

481 

584 

1.47  hour 

1.95  hour 

1.70  hour 
745 

Same  as  7345 
rate 

Same  as  7238 
rate 

Same  as  7276 
rate 
599 
518 
1099 

728 


-25- 


F804  City  Planning  Delineator  

G3  Real  Property  Appraiser  

Property  Auditor,  Assessor's  Office  .. 

English  Reader  

Special  Examiner  

Vendor  Helper  

Housemother — Child  Care  Center  ... 
Assistant  Housemother — Child  Care 

Center  . . 

Housemother  Helper — Child  Care 

Center  

Supervisor,  Ambulatory  Inmates  

Senior  Orderly  

Practical  Nurse  

Wringerman  

Book  Repairer  

Hostler  

Stockman  

( il60  ; 7391— Track  Welder, 

L2  Assistant  Superintendent  (Medical), 

San  Francisco  General  Hospital  .. 
L9  Assistant  Superintendent  (Medical), 

I aguna  Honda  Hospita!  

L50  Laboratory  Apprentice  

L212  Supvr.,  Food  Services: 

Child  Care  Centers  

Senior  Pharmacist,  San  Francisco 
General  Hospital  .... 

Senior  Pharmacist,  Laguna  Honda 

Hospital  

Laboratory  Attendant  

Bracemaker 


G15 
G33 
G58.1 
I 53.1 
I 74 
I 76 

I 78 

I 112 
I 120 
I 132 
I 166 
J54 
J70 
J78 


L306a 

L306b 


L704 

M255 

M270 


Sui 


jperintendent.  Machine  Shop  and 
Equipment,  Utilities  974 


M280  Parking  Meter  Serviceman 
0 1 Chauffeur,  Passenger 

Special  equipment  such  as  Eductor, 
Compressor  mounted  on  truck, 
Flushers,  Spray  Truck  and 

Water  Truck  

Power  Mower  Tractor  

O 51  Farmer  Sub-Foreman  

0 54  Supervisor,  Buildings  and  Grounds  .. 

0 166.1  Junior  Operating  Engineer  

0 172  Chief  Operating  Engineer  

PllO  Assistant  Director  of  Nursing,  San 

Francisco  General  Hospital  

PllO.l  Assistant  Director  of  Nursing, 

Laguna  Honoa  Hospital  

Pill  Night  Supervisor,  San  Francisco 

General  Hospital  

Plll.l  Night  Supervisor,  Laguna  Honda 

Hospital  

P118  Director  of  Mursing,  Laguna 

Honda  Hospital  

P122  Director  of  Institutional  Nursing  . .. 

R20  Assistant  Director  of  Recreational 

Activities  

R54  Athletic  Attendant  ... 

RlOl  Camp  Assistant  

R102  Camp  Manager  

RllO  Lifeguard  

Sill  Inspector,  Municipal  Railway  

S114  Claims  Investigator  

T56  Probation  Officer  

W108  Rides  Attendant  Helper  

Y6  Organist  

Y14  Curatorial  Assistant  

Y42  Chief  Installer  

Y51  Ceramist  


693 

842 

660 

802 

660 

802 

2.58  hour 

2.58  hour 

50.00  day 

50.00  day 

1.25  hour 

1.25  hour 

2.22-2.34-2.45-2.58-2.71 

2.12-2.22-2.34-2.45-2.58 

1.79-1.88-1.97-2.07-2.17 

556 

676 

358 

436 

350 

425 

341 

415 

367 

447 

481 

584 

436 

530 

^32.80  per  day. 

1154 

1404 

1242 

1511 

481 

481 

710 

862 

862 

1047 

782 

950 

1.35  hour 

1.35  hour 

3.81-4.00-4.20  hour 

974 

1183 

530 

644 

556 

676 

O 1 rate 
8 yards 
and  over 
543 
543 
676 
469 
710 

676 


628 

1.40  hour 
175 
802 
458 
570 
644 
644 

1.33  hour 

50.00  day 
2.l0  hour 

543 

25.00  per 
firing 


O 1 rate 
8 yards 
and  over 


821 

570 

862 


764 


764 

1.40  hour 
175 
802 
556 
693 
782 
782 

1.33  hour 

50.00  day 
2.10  hour 

660 

25.00  per 
firing 


I hereby  certify  that  the  foregoing  ordinance  was  passed  for  second 

iHiner  K\/  Ci  o p 


cisco  at  its  meeting  of  Marcli 
Mar.  7,  1964— It 


ROBERT  J.  DOLAN,  Clerk. 


I hereby  certify  that  the  foregoing  ordinance  was  read  for  the  second  time 
and  finally  passed  by  the  Board  of  Supervisors  of  the  City  and  County  of 
San  Francisco  at  Its  meeting  of  March  9,  1964. 

ROBERT  J.  DOLAN,  Clerk 

Approved  March  13,  1964 
JOHN  P.  SHELLEY,  Mayor 
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MAR  i 0 ,369 


Salary 

Standardization  Ordinance 


Employees  Subject  To  Provisions  of 
Section  1513  and 

Sections  35.5.1,  35.5.2  and  36.2  of  the  Charter 


Effective  July  1,  19  6 4 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


INDEX 


Page 


Asphalt  Finisher  (7404) l8 

Asphalt  Finisher  Foreman  (7220) l8 

Asphalt  Finisher  Sub-Foreman  (7^06) l8 

Asphalt  Plant  Foreman  (7221) 19 

Asphalt  Worker  (7502) l8 

Assistant  Powerhouse  Operator  (7^08) 9 

Automotive  Body  & Fender  Worker  (7306) Ik 

Automotive  Body  & Fender  Worker  Sub-Foreman  (7322) 19 

Automotive  Machinist  (7313) 1^ 

Automotive  Machinist  Foreman  (725^) 1^ 

Automotive  Machinist  Sub-Foreman  (7315) 19 

Automotive  Mechanic  (7381) l4 

Automotive  Mechanic  Foreman  (7249).... l4 

Automotive  Mechanic  Sub-Foreman  (7382) 19 

Automotive  Serviceman  (7410) 13 

Automotive  Serviceman  Sub-Foreman  (7412) 13 

Automotive  Transit  Shop  Foreman  (7228) 19 

Baker  (17) 11 

Blacksmith  (7305) l4 

Blacksmith  Foreman  (7222) 19 

Blacksmith’s  Finisher  (74l4) 19 

Bricklayer  (7307) 2 

Bus  Operator  (S106) 19 

Carpenter  (7344) 3 

Carpenter  Foreman  (7226) 3 

Carpenter  General  Foreman  (7272) 19 

Cement  Finisher  (7311) 4 

Cement  Finisher  Foreman  (7227)... 4 

Cement  Finisher  General  Foreman  (7211) 19 

Chauffeur  (01) 15 

Chauffeur,  Special  Equipment  (01) 20 

Chef  (2656) 11 

Conductor  (S102) I8 

Construction  Inspector  (6318) I6 

Cook  (2654) 11 

Cook's  Assistant  (265O) 11 

Cribber  (7422) 3 

Cribber  Sub-Foreman  (7423) 20 

Dryer-Mixerman  (7424) I8 

Electrical  Maintenance  Technician  (7318) 19 

Electrician  (7345) 9 

Electrician  Foreman  (7238) 9 

Electrician  General  Foreman  (7276) 9 

Electric  Motor  Shopman  Foreman  (7256) 9 

Electric  Motor  Shopman  (7319) 9 

Elevator  Mechanic  (7321)..... 10 

Fire  Department  Water  System  Foreman  (7230) 19 

Fire  Department  Water  System  Sub-Foreman  (7323) 19 

General  Laborer  (7514). 12 

General  Laborer  Foreman  (7215) 12 

General  Laborer  Sub-Foreman  (7516) 12 

General  Utility  Mechanic  (7325) 19 

General  Utility  Mechanic  Foreman  (7232) 19 

Glazier  (7326) 5 

Glazier  Foreman  (7233) 5 


Granite  Cutter  (7326) l8 

Griddle  Cook  (111) 11 

Head  Meat  Cutter  (7351) 19 

Hod  Carrier  (7248) 2 

Instrument  Man  (5312) 16 

Locksmith  (7342) 5 

Locksmith  Foreman  (7236) 5 

Meat  Cutter  (7350) 11 

Meter  Reader  (l466) 19 

Motorman  (S104) I9 

Museum  Antique  Restorer  (7356) 4 

Operating  Engineer,  Universal  (7328) I7 

Ornamental  Iron  Worker  (7395) 7 

Painter  (7346) 5 

Painter  Foreman  (7242) 5 

Painter  General  Foreman  (7278) 5 

Pastry  Cook  (2632) 11 

Patternmaker  (7358) 3 

Pharmacist  (2450) I3 

Pipe  Welder  (7360) 19 

Plasterer  (7361) 6 

Plumber  (7347) 6 

Plumber  General  Foreman  (7239) 6 

Powerhouse  Operator  (7364) 9 

Radio  Technician  (7367) 10 

Rigger  (7370) 13 

School  Truck  Driver  (03)... I6 

Senior  Powerhouse  Operator  (7365) 19 

Senior  Radio  Technician  (7368) 10 

Senior  Shade  and  Drapery  Man  (7451)* 20 

Sewer  Cleaner  (7448) I8 

Sewer  Serviceman  (7449) 20 

Shade  and  Drapery  Man  (7450) I6 

Shade  Man  (7452) 20 

Sheet  Metal  Worker  (7376) 7 

Sheet  Metal  Worker,  General  Foreman  (7247) 19 

Special  Nurse  (PIO3) I8 

Stage  Carpenter  (AI65) 4 

Stage  Electrician  (7377) 10 

Stagehand  (C109) 7 

Stage  Property  Man  (AI70) 4 

Steamfitter  (7348) 7 

Steamfitter,  General  Foreman  (7248) 7 

Survey  Party  Chief- (5314) I6 

Surveyor's  Field  Assistant  (5310).. I6 

Tile  Setter  (7378) 3 

Tree  Topper  (3434) ±9 

Tree  Topper  Foreman  (3436) 19 

Truck  Driver,  Light  (7337) 15 

Utility  Foreman  (7250) 19 

Utility  General  Foreman  (7284) 19 

Utility  Plumber  (7388) 19 

Utility  Plumber  Helper  (7462) 20 

Water  Gateman  (7389) 19 

Window  Cleaner  (7392) 8 

Window  Cleaner  Sub-Foreman  (7393) 19 

FIRE  SERVICE 21 

POLICE  SERVICE  22 


A165 

A170 

C109 

17 

111 

01 

03 

P103 

S102 

S104 

S106 

1466 

2450 

2650 

2652 

2654 

2656 

3434 

3436 

5310 

5312 

5314 

6318 

7211 

7220 

7221 

7222 

7226 

7227 

7228 

7230 

7232 

7233 

7236 

7238 

7239 

7242 

7247 

7248 

7249 

7250 

7254 

7256 

7272 

7276 

7278 

7284 

7305 

7306 

7307 

7311 

7313 


4 

4 

7 

11 

11 

15 

16 

18 

18 

19 

19 

19 

13 

11 

11 

11 

11 

19 

19 

16 

16 

16 

16 

19 

18 

19 

19 

3 

4 

19 

19 

19 

5 

5 

9 

6 

5 

19 

7 

14 

19 

14 

9 

19 

9 

5 

19 

14 

14 

2 

4 

14 


Stage  Carpenter 

Stage  Property  Man 

Stagehand 

Baker 

Griddle  Cook 

Chauffeur 

School  Truck  Driver 

Special  Nurse 

Conductor 

Motorman 

Bus  Operator 

Meter  Reader 

Pharmacist 

Cook's  Assistant 

Pastry  Cook 

Cook 

Chef 

Tree  Topper 

Tree  Topper  Foreman 

Surveyor's  Field  Assistant. 

Instrument  Man 

Survey  Party  Chief 

Construction  Inspector 

Cement  Finisher  General  Foreman 

Asphalt  Finisher  Foreman 

Asphalt  Plant  Foreman 

Blacksmith  Foreman 

Carpenter  Foreman 

Cement  Finisher  Foreman 

Automotive  Transit  Shop  Foreman,...., 
Fire  Department  Water  System  Foreman, 
General  Utility  Mechanic  Foreman...., 

Glazier  Foreman 

Locksmith  Foreman 

Electrician  Foreman 

Pliimber  General  Foreman 

Painter  Foreman 

Sheet  Metal  Worker  General  Foreman,,, 

Stearafitter  General  Foreman 

Automotive  Mechanic  Foreman.. 

Utility  Foreman 

Automotive  Machinist  Foreman 

Electric  Motor  Shopman  Foreman 

Carpenter  General  Foreman 

Electrician  General  Foreman 

Painter  General  Foreman 

Utility  General  Foreman 

Blacksmith. 

Automotive  Body  and  Fender  Worker..., 

Bricklayer 

Cement  Finisher 

Automotive  Machinist 


7315 

7318 

7319 

7321 

7323 

7325 

7326 

7327 

7328 

73^2 

73^ 

73^5 

73^6 

7347 

7348 

7350 

7351 

7356 

7358 

7360 

7361 

7364 

7365 

7367 

7368 

7370 

7376 

7377 

7378 

7381 

7382 

7388 

7389 

7392 

7393 

7395 

7404 

7406 

74o8 

7410 

7412 

7414 

7422 

7423 

7424 

7428 

7448 

7449 

7450 

7451 

7452 

7462 

7502 

7514 


19 

19 

9 

10 

19 

19 

5 

18 

17 

5 

3 

9 

5 

6 

7 

11 

19 

4 

3 

19 

6 

9 

19 

10 

10 

13 

7 

10 

3 

14 

19 

19 

19 

8 

19 

7 

18 

18 

9 

13 

13 

19 

3 

20 

18 

2 

18 

20 

16 

20 

20 

20 

18 

12 


Automotive  Machinist  Sub-Foreman. 

Electrical  Maintenance  Technician 

Electric  Motor  Shopman 

Elevator  Mechanic 

Fire  Department  Water  System  Sub-Foreman, 

General  Utility  Mechanic 

Glazier 

Granite  Cutter 

Operating  Engineer,  Universal 

Locksmith 

Carpenter 

Electrician 

Painter 

Plumber 

Steamfitter 

Meat  Cutter 

Heat  Meat  Cutter 

Museum  Antique  Restorer 

Patternmaker 

Pipe  Welder 

Plasterer 

Power  House  Operator.... 

Senior  Power  House  Operator 

Radio  Technician 

Senior  Radio  Technician 

Rigger 

Sheet  Metal  Worker 

Stage  Electrician 

Tile  Setter 

Automotive  Mechanic 

Automotive  Mechanic  Sub-Foreman 

Utility  Plumber 

Water  Gateman 

Window  Cleaner 

Window  Cleaner  Sub-Foreman 

Ornamental  Iron  Worker... 

Asphalt  Finisher 

Asphalt  Finisher  Sub-Foreman 

Assistant  Power  House  Operator 

Automotive  Serviceman 

Automotive  Serviceman  Sub-Foreman 

Blacksmith  Finisher 

Cribber 

Cribber  Sub-Foreman 

Dryer-Mlxerman 

Hod  Carrier 

Sewer  Cleaner 

Sewer  Serviceman.. 

Shade  and  Drapery  Man 

Senior  Shade  and  Drapery  Man 

Shade  Man 

Utility  Plumber  Helper 

Asphalt  Worker 

General  Laborer 


FIXING  SCHEDULES  OF  COMPENSATION,  EFFECTIVE  JULY  1.  1964  TO  BE 
PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION  151.3 
OF  THE  CHARTER. 

FILE  NO.  180-64-  ORDINANCE  NO.  119-64 

AS  AMENDED  BY  FILE  NO.  180-64-1  ORDINANCE  NO.  202-64 


An  ordinance  fixing  and  determining  schedules  of  compensation  to  be 
paid  certain  employees  of  the  City  and  County  of  San  Francisco  and  em 
ployees  of  the  San  Francisco  Unified  School  District  allocated  to  classifica- 
tions specified  herein,  compensations  for  which  are  subject  to  the  provisions 
of  Section  151.3  of  the  Charter  and  fixing  schedules  of  compensation  tor 
Sub-Foreman,  Foreman  and  General  Foreman  of  such  crafts,  and  fixing 
schedules  of  compensation  for  classifications  for  which  schedules  of  com- 
pensation are  based  upon  schedules  established  in  collective  bargaining 
agreements  as  described  in  Section  151.3  of  the  Charter,  providing  that 
said  schedules  of  compensation  shall  be  effective  beginning  July  1,  1964. 

Be  it  Ordained  by  the  People  of  the  City  and  County  of  San  Francisco, 
as  follows: 

Section  1.  ADOPTION  OF  SCHEDULES  OF  COMPEN'SATION  SUBJECT 
TO  PROVISIONS  OF  SECTION  151.3  OF  THE  CHARTER  AND  SCHEDULES 
OF  COMPENSATION  FOR  CERTAIN  RELATED  CLASSIFICATIONS:  Pursuant 
to  the  provisions  of  Section  151.3  of  the  Charter  and  notwithstanding  the 
provisions  of  any  ordinance  of  this  Board  of  Supervisors  fixing  schedules 
of  compensation  pursuant  to  the  provisions  of  Section  151  of  the  Charter, 
the  schedules  of  compensation  specified  in  Section  8.1  to  and  including 
Section  8.52  hereof  shall  be  paid  beginning  ,iuly  1,  1964,  to  employees  or 
the  City  and  County  of  San  Francisco  and  the  San  Francisco  Unified  School 
District  who  are  occupying  positions  allocated  to  the  various  classifications 
of  employment  specified  herein,  compensations  for  which  are  subject  to 
the  provisions  of  Section  151.3  of  the  Charter.  The  compensations  fixed 
in  Section  9 hereof  shall  be  paid  effective  July  1,  1964,  to  sub-foreman, 
foreman  and  general  foreman  of  the  crafts  enumerated  in  Section  8.1  to 
and  including  8.52  hereof.  The  compensations  fixed  in  Section  10  hereof 
shall  be  paid  effective  July  1,  1964,  to  employees  of  the  City  and  County 
of  San  Francisco  and  the  San  Francisco  Unified  School  District  who  are 
occupying  positions  allocated  to  the  various  classifications  of  employments 
specified  in  Section  10  the  compensations  for  which  are  based  on  schedules 
of  compensations  fixed  in  Section  8,1  to  and  including  Section  8,52. 

Section  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION:  Em- 
ployees legally  holding  positions  allocated  by  the  Civil  Service  Commission 
to  the  classifications  set  forth  in  Sections  8.1  to  8.52  hereof  which  are 
subject  to  the  provisions  of  Section  151.3  of  the  Charter  and  sub-foreman, 
foreman  and  general  foreman  of  crafts  as  specified  in  Section  9 hereof, 
and  employees  legally  holding  positions  allocated  by  the  Civil  Service  Com- 
mission to  the  classifications  set  forth  in  Section  10  hereof,  shall  be  paid, 
beginning  July  1,  1964,  the  amount  set  forth  herein  for  the  classification 
in  which  their  respective  positions  are  classified  and  allocated. 

Section  3.  DEDUCTIONS  FOR  MAINTENANCE:  The  compensations  spec- 
ified herein  are  gross  compensations.  Charges  and  deductions  for  any  and 
all  maintenance  such  as  housing,  meals  and  laundry  furnished  to  and 
accepted  by  employees  shall  be  indicated  and  made  on  timerolls  and  pay- 
rolls in  accordance  with  a schedule  of  charges  for  such  maintenance  fixed 
and  determined  in  the  annual  salary  ordinance. 

Section  4.  PART  TIME  SERVICE:  Compensation  for  part  time  service 
shall  be  at  a rate  of  pay  based  upon  the  full  time  rate  of  pay  for  the 
service  proportionate  to  the  hours  worked,  except  as  otherwise  specifically 
provided  herein. 


Section  4.1.  STANDBY  SERVICE:  Subject  to  the  terms  of  this  section, 
employees  whose  compensations  are  fixed  in  the  schedules  of  compensa- 
tion on  an  hourly  or  per  diem  basis,  other  than  those  whose  duties  are 
primarily  supervisory  in  nature,  who  as  a part  of  the  duties  of  their  posi- 
tions are  required  by  the  appointing  officer  to  stand  Py  when  normally  oft 
duty  to  be  instantly  available  on  call  for  immediate  emergency  service 
for  the  performance  of  their  regular  duties  shall  be  paid  25o/n  of  the 
regular  straight  time  rate  of  pay  of  the  position  for  the  period  of  such 
standby  service.  When  such  employees  are  called  on  to  perform  their 
regular  duties  in  emergencies  during  the  period  of  such  standby  service, 
they  shall  be  paid  while  engaged  in  such  emergency  service  the  usual 
rate  of  pay  for  such  service  as  provided  herein. 

No  employee  shall  be  compensated  for  standby  service  as  provided 
herein  unless  the  appointing  officer  with  the  approval  of  the  Chief  Admin- 
istrative Officer,  or  board  or  commission  in  charge,  shall  have  prior  thereto 
filed  with  the  Civil  Service  Commission  a report  of  the  necessity  for  such 
standby  service,  and  a report  of  the  names,  classifications,  rates  of  pay 
and  work  and  standby  schedules  of  the  employees  assigned  to  such  standby 
service  and  until  funds  for  the  compensation  for  such  standby  service  have 
been  appropriated  by  the  Board  of  Supervisors. 

Section  5.  WAIVER  OF  CONTRACT  PROVISIONS:  The  working  condi- 
tions established  herein  in  accordance  with  the  provisions  of  collective 
bargaining  agreements  shall  be  maintained  in  the  city  service  except  when 
a provision  is  specifically  waived  by  the  employee  concerned.  Such  waiver 
shall  be  in  writing  and  filed  with  the  Civil  Service  Commission. 

Section  6.  SAVIN'GS  CLAUSE:  If  it  shall  be  determined  by  any  court 
of  competent  jurisdiction  that  any  salary  or  wage  rate  or  schedule  of 
compensation  fixed  herein,  or  any  provisions  hereof,  is  contrary  to  the 
provisions  of  Section  151.3  of  the  Charter,  or  of  any  provisions  of  the 
charter  or  law,  such  determination  shall  not  affect  the  validity  of  any 
other  salary,  wage,  or  schedule  of  compensation  or  provisions  in  this 
ordinance.  If  payment  of  any  rate  of  pay  herein  established  is  prevented 
by  any  legal  proceedings  or  official  act  respecting  the  validity  thereof 
then  the  rate  to  be  paid  pending  determination  of  such  validity  for  the 
fiscal  year  1964-65  shall  be  as  set  forth  by  the  Board  of  Supervisors  in 
the  adoption  of  the  budget  and  Annual  Appropriation  Ordinance  for  the 
fiscal  year  1964-65. 


Section  7.  VACATIONS:  Vacations  for  employees  engaged  in  classifi- 
cations enumerated  herein  shall  be  as  provided  in  Section  151.4  of  the 
Charter. 

Section  7.1.  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLI- 
DAYS WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULED 
FOR  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED 
IN  SECTIONS  9 AND  10  HEREOF  IN'  A DEFINED  RELATIONSHIP  TO  A RATE 
FOR  A RELATED  CLASSIFICATION  COMPENSATION  FOR  WHICH  IS  FIXED 
UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8.52  HEREOF:  Premium  pay 
for  overtime,  shift  work  and  holidays  worked  and  designations  of  holidays 
and  work  schedules  for  classifications  such  as  sub-foreman,  foreman,  and 
general  foreman  of  crafts  and  other  classifications  the  compensations  for 
which  are  fixed  in  Sections  9 and  10  hereof  at  an  amount  in  a defined 
relationship  to  a rate  of  pay  for  a craft  the  compensation  for  which  is 
fixed  under  Sections  8.1  to  and  including  8.52  hereof  (that  is,  $1.50  under 
the  rate  for  class  . . .”  or  “20%  over  the  rate  for  class  . . or  “80% 
of  the  rate  for  class  . . and  included  herein  on  a per  diem  or  weekly 
basis,  shall  be  as  determined  and  fixed  under  the  provisions  of  Sections 
8.1  to  and  including  8.52  hereof  for  the  craft  to  which  the  compensation 
of  such  classifications  is  related.  If  the  rate  of  pay  for  such  classification 
is  fixed  at  an  amount  in  a defined  relationship  to  the  rate  of  pay  fixed 
for  more  than  one  craft,  then  the  premium  pay  for  overtime,  shift  work 
and  for  holidays  worked  and  designation  of  holidays  and  work  schedules 
for  such  classification  shall  be  those  fixed  for  the  craft  from  which  the 
greater  percentage  of  the  rate  of  pay  for  such  classification  is  derived. 

Section  7.2.  HOLIDAYS  FOR  PLATFORM  MEN  AND  BUS  OPERATORS 
AND  PAYMENT  THEREFOR:  As  provided  under  Section  151.3  (f)  of  the 
Charter. 

Section  7.3.  OVERTIME:  Whenever  circumstances  or  exigencies  of  the 
service  demand,  appointing  officers  may  require  employees  to  work  over- 
time. For  overtime  work,  employees  will  be  paid  according  to  their  respec- 
tive classifications  and  as  defined  elsewhere  in  this  ordinance. 

Section  7.4.  Payments  in  lieu  of  contributions  to  Health  and  Welfare 
funds  for  all  classifications  included  in  this  ordinance  may  be  adjusted 
by  the  Controller  to  offset  administrative  cost  where  such  administrative 
costs  are  so  provided  by  craft  agreements. 

Section  8.  The  schedules  of  compensation  and  the  working  conditions 
according  to  collective  bargaining  agreements  composing  the  rates  of  pay 
for  the  respective  classifications  of  employment  subject  to  the  provisions 
•f  Section  151.3  of  the  Charter  are  as  set  forth  in  Sections  8.1  to  8.52 
inclusive  hereof. 

Section  8.1. 

7428  Hodcarrier  when  tending  bricklayer  $4.30  hour 

When  working  underground  $4.30  hour 

plus  $3.00  per  day  additional. 

When  working  on  fire  brick  (exclusive  of  fireplace  work)  $4.30  hour 

Section  8.1.1.  HOURS  OF  WORK:  7 hours  per  day,  5 days  per  week, 
Monday  through  Friday,  inclusive.  The  hours  of  work  shall  be  from  8:30 
a.  m.  to  12  noon,  and  from  12:30  p,  m to  4:00  p.  m. 

Section  8.1.2.  OVERTIME:  All  work  performed  outside  of  the  regular 
work  day,  or  shift  work  and  on  Saturdays,  Sundays  and  holidays,  shall 
be  paid  for  at  double  the  straight  time  rate. 

Section  8.1.3.  SHIFTS:  Two,  three  or  four  shifts  may  be  worked  at 
straight  time,  but  in  no  case  shall  a Hod  Carrier  work  more  than  one 
shift  in  any  twenty-four  hour  day  unless  the  overtime  rate  is  paid. 

Whenever  shifts  are  worked  by  Bricklayers  and  Hod  Carriers,  the  rate 
shall  be  at  straight  time  unless  the  Bricklayers  working  shifts  with  the 
Hod  Carriers  are  paid  overtime,  in  which  event  the  Hod  Carriers  working 
with  the  Bricklayers  receiving  overtime  pay  shall  likewise  receive  over- 
time pay. 

All  shifts  shall  have  30  minutes  for  lunch  on  the  employer’s  time. 
The  final  shift  on  any  job  shall  be  paid  for  a complete  shift.  When  a 
shift  extends  3 hours  or  more  over  the  regular  work  day  hours,  30  minutes 
eating  time  shall  be  allowed  on  the  employer's  time. 

Section  8.1.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be 
paid  for  all  work  performed  on  the  following  holidays:  New  Year’s  Day. 
Washington’s  Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Ad- 
mission Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.1.5.  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City's  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.2. 

7428  Hodcarrier  when  tending  plasterer  $34.00  day 

Section  8.2.1.  HOURS  OF  WORK:  8 hours  per  day  (8  a.  m.  to  12:00 
noon  and  12:30  p.  m.  to  4:30  p.  m.)  5 days  per  week,  Monday  to  Friday, 
jnclusive. 

section  8.2.2.  OVERTIME:  All  work  performed  before  8 a.  m.  and 
after  4:30  p.  m.  on  any  day,  Monday  through  Friday  inclusive,  shall  be 
paid  for  at  the  rate  of  double  time.  Double  time  shall  be  paid  for  all 
work  performed  on  Saturdays.  Sundays  and  holidays. 

Section  8.2.3.  SHIFT:  None. 

Section  8.2.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Wash- 
ington’s Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Admission 
Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.2.5.  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.3. 

7307  Bricklayer  $5.40  hour 

When  working  underground  $3.00  day  additional. 

Section  8.3.1.  HOURS  OF  WORK:  7 hours  per  day,  5 days  per  week. 
Monday  to  Friday,  inclusive. 


.2. 


Section  8.3.2.  OVERTIME:  Saturday,  Sunday  and  holiday  work  and  all 
time  worked  outside  of  the  regular  work  day  (8:30  a.  m.  to  4:00  p.  m.  or 
shift  work)  shall  be  paid  at  double  time. 

Section  8.3.3.  SHIFT:  When  2 shifts  are  worked,  the  first  shift  shall 
commence  at  7 a.  m.  and  terminate  at  2:30  p.  m.;  the  second  shift  shall 
commence  at  3 p.  m.  and  terminate  at  10:30  p.  m. 

When  3 shifts  are  worked,  the  first  shift  shall  commence  at  12  midnight 
and  terminate  at  7 a.  m.;  the  second  shift  shall  commence  at  7:30  a.  m.  and 
terminate  at  3 p.m.;  the  third  shift  shall  commence  at  3:30  p.  m.  and  termi- 
nate at  11  p.m. 

The  final  shift  on  any  job  shall  be  paid  for  a complete  shift  and  all 
shifts  shall  have  thirty  minutes  for  lunch  on  the  employer's  time.  When 
more  than  one  shift  does  prevail,  no  work  shall  be  done  on  Saturdays,  Sun- 
days or  on  holidays,  unless  there  is  life  or  property  in  danger. 

Section  8.3.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Washing- 
ton’s Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission  Day, 
Thanksgiving  Day  and  Christmas  Day. 

Section  8.3.5.  HEALTH  AND  WELFARE:  ny,c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.4.  4/1/65 

7378  Tile  Setter  .. . J40.00  day  $42.00  day 

In  addition  to  their  regular  v/ages,  employees  shall  be  paid  25c 
per  hour  while  working  with  resinous  cement. 

Section  8.4.1.  HOURS  OF  WORK:  8 hours  per  day  (8  a.  m.  to  4:30  p.  m.) 
5 days  per  week  Monday  to  Friday,  inclusive. 

Section  8.4.2.  OVERTIME:  Work  performed  before  8:00  a.  m.  and  after 
4:30  p.  m.  Monday  to  Friday  inclusive  shall  be  classed  as  overtime  and 
paid  for  at  the  rate  of  double  time.  Work  performed  on  Saturdays,  Sundays 
and  holidays  shall  be  paid  for  at  the  rate  of  double  time. 

Section  8.4.3.  SHIFT  : None. 

Section  8.4.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Washing- 
ton’s Birthday,  Memorial  Day.  Fourth  of  July,  Labor  Day,  Admission  Day, 
Thanksgiving  Day  and  Christmas  Day. 

Section  8.4.5.  HEALTH  AND  WELFARE:  15c  (HV?  4/1/65)  an  hour  less 
an  amount  which  represents  contributions  to  the  City  and  County  Health 
Service  System  and  an  amount  equivalent  to  the  value  of  the  City’s  con 
tribution  to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.5. 

7344  Carpenter  $34.64  day 

When  operating  power  saw  4.48  hour 

When  erecting  steel  scafrold  . . . . . 4.48  hour 

7226  Carpenter  Foreman  $38.64  day 

Section  8.5.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week. 
Monday  to  Friday,  inclusive. 

Section  8.5.2.  OVERTIME:  For  the  first  four  hours  in  addition  to  the  first 
eight  hours  of  wo.  k.  time  and  one  half  shall  be  paid.  All  time  worked  there- 
after, and  on  Saturdays,  Sundays  and  holidays,  shall  be  paid  double  time. 
When  one  regular  daylight  shift  is  being  worked  and  men  are  required  to 
report  for  work  before  8 a.  m.  they  shall  be  paid  double  time  prior  to  8 a.  m. 

In  emergencies  where  premises  cannot  be  vacated  in  whole  or  in  part 
until  the  close  of  business,  men  then  reporting  for  work  shall  be  paid  time 
and  one-half  to  midnight.  Any  work'  performed  on  such  jobs  after  midnight 
shall  be  paid  double  time. 

Section  8.5.3.  SHIFT:  All  work,  except  where  more  than  one  shift  is 
worked  or  in  emergencies,  shall  be  performed  betv/een  the  hours  of  8 a.  m. 
and  5 p.  m. 

Where  2 or  more  shifts  are  worked  in  any  24  hours,  each  shift  shall 
work  7 hours  and  receive  8 hours  pay.  No  multiple  shift  shall  be  established 
or  started  for  less  than  5 consecutive  regular  Vvork  days. 

Section  8.5.4.  HOLIDAYS:  The  following  shall  be  observed  as  holidays: 
New  Year’s  Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  of  July, 
Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day.  Payment 
for  these  holidays  shall  be  made  on  the  basis  of  35c  per  hour  for  hours 
actually  worked.  Payment  shall  be  made  at  the  end  of  each  payroll  period 
based  on  the  number  of  hours  actually  worked  during  said  period.  Premium 
pay  for  overtime  or  any  other  reason  shall  be  made  on  the  base  daily  rate. 
Work  performed  on  these  holidays  shall  be  paid  for  at  double  time. 

Section  8.5.5.  HEALTH  AND  WELFARE:  18c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.6.  9/1/64 

7422  Cribber  $30.60  day  $31.00  day 

Working  conditions  and  Health  and  Welfare  payment  same  as  7514 
General  Laborer. 

Section  8.7.  4/1/65 

7358  Patternmaker  .?.3_5_.36,  $36.48 

Section  8.7.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.7.2.  OVERTIME:  All  time  worked  before  or  after  the  regular 
scheduled  hours  (8  a.  m.  to  5 p.  m.)  and  on  Saturdays,  Sundays  and  holi- 
days, shall  be  paid  at  the  rate  of  double  time.  Employees  who  qualify  for 
holiday  pay  and  are  called  in  to  work  on  any  of  the  enumerated  holidays 
shall  be  compensated  at  double  their  straight  time  rate  of  pay  in  addition 
to  holiday  pay.  Employees  who  do  not  qualify  for  holiday  pay  and  who  work 
on  any  of  the  enumerated  holidays  shall  be  compensated  at  double  their 
straight  time  rate  of  pay. 

Section  8.7.3.  SHIFT:  None. 

Section  8.7.4  HOLIDAYS:  New  Year's  Day,  Washington's  Birthday.  Me- 
morial Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day,  Christmas 
Day,  and  the  regular  work  day  preceding  Christmas  Day  shall  be  paid 
holidays  regardless  of  the  day  on  which  they  may  fall.  When  an  enumer- 
ated holiday  falls  on  a Sunday  and  is  observed  by  the  Nation  on  the  Mon- 
day following,  said  holiday  will  be  paid  for  under  the  conditions  contained 
herein.  When  an  enumerated  holiday  falls  on  Saturday,  the  preceding  Fri- 
day shall  be  the  paid  holiday. 


Each  employee  shall  receive  eight  times  his  regular  hourly  (day  shift) 
rate  of  pay  for  the  above  holidays,  provided: 

(a)  The  employee  has  been  in  the  edmploy  of  the  Employer  for  fifteen 
calendar  days  preceding  the  day  on  which  the  holiday  is  observed. 

(b)  The  employee  worked  his  regular  scheduled  work  day  prior  to 
and  his  regularly  scheduled  work  day  following  the  holiday.  If  the  employee 
worked  some  time  during  the  two  calendar  weeks  preceding  the  week  in 
which  the  holiday  occurred,  he  will  receive  pay  notwithstanding  absence  on 
the  work  day  prior  to  or  the  work  day  following,  where  such  absence  was 
due  to: 

1 —  Industrial  accident: 

2 —  Bona  fide  illness  covered  by  a doctor's  certificate; 

3 —  Temporary  lay-off  which  extends  ten  working  days  or  less  after  the 
day  on  which  the  holiday  occurred; 

4 —  Absence  approved  by  the  Employer. 

Section  8.7.5.  HEALTH  AND  WELFARE:  $19.00  per  month  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.8. 

A165  Stage  Carpenter  $31.00  day 

Section  8.8.1.  HOURS  OF  WORK:  8 hours  or  less  per  day. 

Section  8.8.2  OVERTIME:  All  work  performed  in  excess  of  the  normal 
8-hour  shift  shall  be  compensated  for  as  follows:  between  8 a.m.  and  5 p.m. 
at  the  rate  of  $4.25  per  hour;  between  5 p.m.  and  12  p.m.  at  the  overtime 
rate  of  $6.50  per  hour;  between  12  p.m.  and  8 a.m.  at  the  overtime  rate  of 
$8.50  per  hour.  The  overtime  rates  shall  not  apply  to  work  performed  in 
excess  of  40  hours  per  week  or  on  Saturdays,  Sundays  and  Holidays  unless 
work  is  performed  on  these  days  in  excess  of  8 hours  per  day.  Add  4%  to 
gross  wages  for  spasmodic  employment. 

Section  8.8.3.  SHIFT:  None. 

Section  8.8.4.  HOLIDAYS:  None. 

Section  8.9. 

A170  Stage  Property  Man  $31.00  day 

Working  conditions  same  as  A165  Stage  Carpenter. 

Section  8.10.  8/1/64 

7356  Museum  Antique  Restorer  $31.12  day  $32.48  day 

Combined  repair  and  finishing  work  $2.00  day  additional 

Section  8.10.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.10.2.  OVERTIME:  All  work  performed  before  or  after  the  reg- 
ular scheduled  hours  (8  a.  m.  to  5 p.  m.)  and  on  Saturdays  and  Sundays 
shall  be  paid  at  double  time.  Holidays  shall  be  paid  at  double  time  in 
addition  to  straight  time  when  worked. 

Section  8.10.3.  SHIFT:  None. 

Section  8.10.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Decoration  Day,  Independence  Day,  Labor  Day,  Admission  Day,  Thanksgiving 
Day  and  Christmas  Day.  These  days  shall  be  paid  for  at  the  straight  time 
rate  when  not  worked  and  at  double  time  pay  in  addition  to  straight  time 
rate  when  worked.  Holidays  falling  on  a Saturday  shall  be  paid  for  at  the 
straight  time  rate  when  not  worked  even  though  the  employee  is  not  sched- 
uled to  work.  Holidays  falling  on  Sundays  shall  be  observed  on  the  following 
Monday.  Holiday  compensation  for  holidays  not  worked  shall  not  be  paid 
to  any  employee  who  fails  to  report  for  work  on  his  regular  scheduled 
working  days  next  preceding  and  next  following  the  holiday  involved  unless 
permission  to  be  absent  has  been  granted  in  advance,  or  unless  such 
absence  is  due  to  illness  or  other  good  cause. 

Section  8.10.5.  HEALTH  AND  WELFARE:  $12.75  per  month  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.11.  11/1/64 

7311  Cement  Finisher  $33.56  day  $34.12  day 

When  working  from  swinging  scaffolds  4.445  hour  4.515  hour 

7227  Cement  Finisher  Foreman  $36.20  day  $36.76  day 

Section  8.11.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.11.2.  OVERTIME:  For  any  extra  time  worked  up  to  a total  of 
2 hours  after  the  regular  8 hours  have  been  worked  between  the  hours 
(8  a.  m.  to  4:30  p.  m.)  on  Monday  through  Friday,  time  and  one-half  the 
straight  time  rate  shall  be  paid  and  double  time  shall  be  paid  for  all  addi- 
tional extra  time  worked  on  said  day  by  any  employee.  When  men  are 
required  to  report  for  work  before  8 a.  m.  they  shall  be  paid  double  time 
prior  to  8 a.  m.  except  on  shift  work  or  when  it  is  desirable  to  start  the 
work  day  earlier,  due  to  existing  traffic,  weather  or  similar  conditions.  All 
work  on  Sundays  and  holidays  shall  be  at  double  the  regular  straight  time 
rate. 


Double  time  shall  be  paid  on  Saturdays  for  all  work  connected  with 
building  construction.  This  includes  but  is  not  limited  to  the  construction, 
erection,  alteration,  repair,  modification,  demolition,  addition  or  improve- 
ment in  whole  or  in  part  of  any  building  structure. 

Time  and  one-half  shall  be  paid  for  the  first  eight  hours  work  performed 
on  Saturday  between  8 a.  m.  and  5 p.  m.  and  double  time  for  all  additional 
work  performed  on  said  day  for  work  connected  with  all  heavy,  highway 
and  engineering  construction.  This  includes  but  is  not  limited  to  the  con- 
struction, improvement,  modification  and  demolition  of  all  or  any  part  of 
streets  and  highways  (including  sidewalks,  curbs  and  gutters),  bridges, 
viaducts,  railroads,  tunnels,  airports,  water  supply,  irrigation,  flood  control 
and  drainage  systems,  sewers  and  sanitation  projects,  dams,  power  houses, 
refineries,  aqueducts,  canals,  river  and  harbor  projects,  wharves,  docks, 
breakwaters,  jetties,  quarrying  of  breakwater  or  rip  rap  stone,  or  operation 
incidental  to  such  heavy  construction  work. 


-4- 


If  men  are  required  to  work  continuously  for  more  than  5 hours  without 
an  opportunity  for  eating,  they  shall  receive  overtime  pay  for  work  after  the 
fifth  hour  until  opportunity  to  take  time  for  eating  is  afforded.  The  overtime 
rate  shall  be  time  and  one-half  for  the  first  two  hours  after  five  hours  and 
double  time  thereafter.  Eating  periods  at  the  option  of  the  individual  em- 
ployer may  be  staggered  any  time  after  three  and  one-half  hours  from  the 
beginning  of  the  shift. 

Section  8.11.3.  SHIFT:  Where  multiple  shifts  are  worked,  if  the  em- 
ployer elects  to  work  the  day  shift  between  the  hours  of  8 a.  m.  and 

4:30  p.  m.,  that  shift  shall  work  7‘/2  hours  and  for  such  work  they  shall  be 

paid  the  regular  straight  time  rate  for  8 hours;  the  second  shift  shall  work 
7 hours  and  for  such  work  they  shall  be  paid  the  regular  straight  time  rate 
for  8 hours;  if  a third  shift  is  worked  they  shall  work  7 hours  and  for  such 

work  they  shall  be  paid  8 hours'  regular  straight  time  pay.  No  multiple  shift 

shall  be  established  or  started  for  less  than  five  consecutive  work  days. 

Section  8.11.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  ail  work  performed  on  the  following  holidays:  New  Year’s  Day,  Wash- 
ington’s Birthday,  Decoration  Day,  Independence  Day,  Labor  Day.  Thanks- 
giving Day,  Admission  Day  and  Christmas  Day.  If  any  of  the  holidays  fall 
on  Sunday,  the  Monday  following  shall  be  considered  a holiday. 

Section  8.11.5.  HEALTH  AND  WELFARE:  16c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.12. 

7326  Glazier  $35.64  day 

7233  Glazier  Foreman  $37.64  day 

Section  8.12.1.  HOURS  OF  WORK:  Outside  Work:  8 hours  per  day 
(8  a.  m.  to  5 p.  m.)  5 days  per  week,  Monday  to  Friday,  inclusive.  Inside 
Work:  8 hours  per  day  between  hours  of  7 a.  m.  and  5:30  p.  m.,  5 days  per 
week,  Monday  to  Friday,  inclusive. 

Section  8.12.2.  OVERTIME:  For  the  first  two  (2)  hours  after  the  first 
eight  (8)  hours,  Monday  through  Friday,  time  and  one-half;  Saturday,  Sun- 
day and  holidays  and  all  other  overtime,  double  time.  A minimum  of  two  (2) 
hours  shall  be  paid  for  work  on  Saturday,  Sunday  and  holidays  at  the  over- 
time rate.  All  call  back  time  after  5 p.  m.  shall  be  paid  for  at  the  rate  of 
double  time.  Any  employee  reporting  for  work  after  the  regular  starting 
time  shall  be  paid  only  for  the  hours  worked,  but  not  less  than  two  (2) 
hours.  When  an  employee  leaves  the  job,  at  his  own  discretion,  he  shall 
be  paid  only  for  the  hours  worked. 

Section  8.12.3.  SHIFT:  None. 

Section  8.12.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Decoration  Day.  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas 
Day  shall  be  paid  holidays.  All  regular  employees  (those  continuously  em- 
ployed 30  days  or  more)  shall  receive  8 hours  of  pay  at  the  employees’ 
regular  hourly  rate  when  the  reco.gnized  holiday  falls  on  a normal  work  day, 
even  though  no  work  is  performed  on  the  above  named  holiday;  provided 
further  that  such  employee  works  or  is  available  for  work  on  the  regular 
working  day  next  preceding  and  next  following  such  holiday;  provided,  how- 
ever, that  if  such  absence  is  due  to  a bona  fide  illness,  the  employee  shall 
be  paid.  A regular  employee  called  to  work  on  a designated  holiday  and 
who  refuses  to  work  shall  not  receive  any  holiday  pay  for  that  day  unless 
such  refusal  is  because  of  a bona  fide  illness.  Any  of  the  designated  holi- 
days falling  on  Sunday  will  be  observed  on  the  Monday  following.  For  work 
on  any  of  the  above  named  holidays,  the  employee  shall  receive  double 
time  in  addition  to  any  holiday  pay  to  which  he  may  be  entitled. 

Section  8.12.5.  HEALTH  AND  WELFARE:  11c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  System 
and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.13. 

7342  Locksmith  $34.64  day 

7236  Locksmith  Foreman  $38.64  day 

Working  conditiorfs,  and  Health  and  Welfare  payments  same  as 
7344  Carpenter. 

Section  8.14. 

7346  Painter  $4.47  hour 

7242  Painter  Foreman  $4.47  hour  plus  $2.00  day  additional 

7278  Painter  General  Foreman  25%  over  7346  rate 

When  working  on  exterior  staging  over  6 

stories  and  up  to  and  including  12  stories  $1.00  per  day  additional 

Over  12  Stories  $2.00  per  day  additional 

When  working  on  steel  construction, 
bridges  and  tanks  over  50  feet  above 

ground  or  water  level  $1.00  per  day  additional 

Over  180  feet  above  ground  or  water  level  $2.00  per  day  additional 
Employees  spraying  on 
erected  steel  construction, 

bridges  and  tanks  25c  per  hour  above  Journeyman  rate. 

Section  8.14.1.  HOURS  OF  WORK:  7 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.14.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  8:30  a.  m.  to  12M  and  from  12:30  p.  m.  to  4:00  p.  m., 
time  and  one-half  shall  be  paid.  Saturdays,  Sundays  and  holidays  shall 
be  paid  at  the  rate  of  double  time. 

Section  8:14.3.  SHIFT:  None. 

Section  8.14.4,  HOLIDAYS:  The  following  shall  be  observed  as  holidays: 
New  Year’s  Day,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day 
and  Christmas  Day.  When  a holiday  falls  on  a Sunday,  same  shall  be 
observed  on  the  following  Monday.  Payment  for  these  holidays  shall  be 
made  on  the  basis  of  10c  per  hour  for  hours  actually  worked.  Payment  shall 
be  made  at  the  end  of  each  payroll  period  based  on  the  number  of  hours 
actually  worked  during  said  period.  Premium  pay  for  overtime  or  any  other 
reason  shall  be  made  on  the  base  daily  rate.  Work  performed  on  these 
holidays  shall  be  paid  for  at  double  time. 


Section  8.14.5.  HEALTH  AND  WELFARE:  14'/?c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to 
the  Retirement  System  for  employees’  death  benefit 

Section  8.15. 

7361  Plasterer  $38.80  day 

Section  8.15.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week 
Monday  to  Friday,  inclusive. 

Section  8.15.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
legular  scheduled  hours  (8  a m.  to  4:30  p.  m.)  and  on  Saturdays,  Sundays 
and  holidays,  double  t^me  shall  be  paid 

Section  8.15,3.  SHIFT:  None. 

Section  8.15.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays;  New  Year’s  Day  Wash- 
ington’s Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission  Day 
Thanksgiving  Day  and  Christmas  Day. 

Section  8.15.5.  HEALTH  AND  WELFARE:  19c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.16. 

7347  Plumber  $43.40  day 

7239  Plumber  General  Foreman  $53.40  day 

High  Work:  Any  employee  required  to  work  from  trusses,  swinging 
scaffolds,  bos’ns’  chairs,  temporary  staging  or  unguarded  structures 
at  a height  of  25  feet  or  more  from  ground,  water,  or  supporting 
structure  shall  receive  75c  per  hour  over  his  regular  rate  of  pay. 
Welding  Work:  Any  employee,  while  welding  or  burning  galvanized 
pipe  or  stainless  steel,  or  any  other  pipe  or  material  that  gives  off 
toxic  and/or  poisonous  gases,  shall  receive  75c  per  hour  over  his 
regular  hourly  rate  of  pay. 

Section  8.16.1.  HOURS  OF  WORK:  8 hours  per  day  (8  a.  m.  to  5 p.  m.) 
5 days  per  week,  Monday  to  Friday  inclusive.  The  regular  starting  time  may 
be  changed  by  mutual  agreement.  (Day  shift  employees  required  to  work 
after  1:00  a.  m.  and  laid  off  before  8:00  a.  m.  shall  be  paid  to  8:00  a.  m. 
at  the  overtime  rates.) 

Section  8.16.2.  OVERTIME:  All  time  worked  outside  of  the  regular  work 
day  and  all  time  worked  on  Saturday,  Sunday,  and  holidays,  shall  be  paid 
at  the  double  time  rate  (double  wages  and  double  fringes),  except  Saturday 
when  emergency  jobbing  work  will  be  permitted  at  time  and  one-half  rate. 

A meal  period  of  one-half  hour  shall  be  allowed  on  the  employer  s time 
at  overtime  rate  if  the  employees  are  required  to  work  overtime  in  excess 
of  two  hours.  Employees  working  overtime  shall  receive  a lunch  period  of 
one-half  hour  on  the  employer’s  time  at  the  overtime  rate  after  every  tour 
hours  thereafter.  The  foregoing  shall  not  apply  to  the  noonday  lunch  period 
on  Saturdays,  Sundays  or  holidays. 

Section  8.16.3.  SHIFT:  The  regular  starting  time  of  the  day  shift  shall 
be  8:00  a.  m.  except  that  where  existing  traffic  conditions  render  it  desirable 
to  start  the  day  shift  at  an  earlier  hour,  such  starting  time  may  be  made 
earlier  but  in  no  event  earlier  than  7:00  a.  m.  The  regularly  established 
starting  time  of  the  day  shift  shall  be  recognized  as  the  beginning  of  the 
24  hour  work  day  period.  When  irregular  or  broken  shifts  are  worked,  over- 
time rates  shall  apply  before  the  regular  starting  time  and  after  the  regular 
quitting  time  of  the  shift  on  which  the  employee  is  regularly  employed. 

Employees  transferred  from  one  shift  to  another,  unless  relieved  from 
work  at  least  a full  shift  as  set  forth  herein,  before  starting  their  new 
shift,  shall  be  paid  the  overtime  rates  for  the  first  such  shifc  worked.  How- 
ever, if  an  employee  working  on  the  “first”  or  regular  daylight  shift  is 
required  to  return  to  work  on  the  “third”  shift  within  the  same  24  hour 
workday  period,  he  shall  receive  double  time  for  the  first  such  “third”  shift 
worked.  The  24  hour  work  day  period  mentioned  herein  shall  be  the  24  hour 
period  commencing  with  the  starting  time  of  the  day  shift.  Employees  re- 
quired to  work  overtime  past  the  quitting  time  of  their  regular  shift,  unless 
relieved  from  work  at  least  a full  shift,  as  set  forth  herein,  before  starting 
work  on  their  next  regular  shift,  shall  be  paid  the  overtime  rate  for  such 
shift. 

First  or  Regular  Daylight  Shift:  An  8V2  hour  period  less  30  minutes  for 
meals  on  the  employee’s  time.  Pay  for  a full  shift  period  shall  be  a sum 
equivalent  to  8 times  the  regular  hourly  rate  with  no  premium. 

Second  Shift:  An  8 hour  period  less  30  minutes  for  meals  on  employee's 
time.  Pay  for  a full  second  shift  period  shall  be  a sum  equal  to  8 times  the 
regular  hourly  rate  plus  10%. 

Third  Shift:  A 7>/?  hour  period  less  30  minutes  for  meals  on  employee’s 
time.  Pay  for  a full  third  shift  period  shall  be  a sum  equal  to  8 times  the 
regular  hourly  rate  plus  15%. 

Any  workman,  after  reporting  for  work  at  the  regular  starting  time  and 
for  whom  no  work  is  provided,  shall  receive  pay  for  4 hours  at  the  prevail- 
ing rate  of  wages,  unless  he  has  been  notified  not  to  report,  and  any  work- 
man who  reports  to  work  and  for  whom  work  is  provided  shall  reeeive  not 
less  than  4 hours  pay  and  if  more  than  4 hours  are  worked  in  any  one  day, 
shall  receive  not  less  than  a full  day’s  pay.  The  provisions  of  this  section 
shall  not  apply  when  weather  conditions  make  it  impracticable  to  put  such 
an  employee  to  work  on  his  own  accord;  provided  that  in  the  case  of  inclem- 
ent weather  no  employee  after  having  started  work  shall  be  paid  for  less 
than  2 hours  for  any  fractional  part  of  the  day. 

Section  8.16.4.  HOLIDAYS:  The  following  shall  be  observed  as  holidays 
and  paid  in  the  manner  prescribed  in  this  section:  New  Year’s  Day.  Wash- 
ington’s Birthday,  Memorial  Day,  Fourth  of  July.  Labor  Day,  Admission 
Day,  Thanksgiving  Day,  the  Friday  after  Thanksgiving,  Christmas  Day,  and 
the  Employee’s  Birthday.  If  any  holiday  falls  on  a Saturday,  the  preceding 
Friday  shall  be  considered  a legal  holiday,  and  if  the  preceding  Friday  is 
already  a holiday,  then  the  preceding  Thursday  shall  be  considered  a legal 
holiday.  If  any  holiday  falls  on  a Sunday,  the  following  Monday  shall  be 
considered  a legal  holiday,  and  if  the  following  Monday  is  already  a holi- 
day, then  the  following  Tuesday  shall  be  considered  a legal  holiday.  Work 
done  on  such  days  shall  be  paid  for  at  the  overtime  rate,  provided  that 
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the  overtime  rate  shall  not  be  required  for  jobbing,  service,  and  repair 
work  performed  on  the  Friday  after  Thanksgiving.  Payment  for  these  holi- 
days shall  be  made  on  the  basis  of  23c  per  hour  for  7347  Plumber  and 
27‘/2C  per  hour  for  7329  Plumber  General  Foreman  for  hours  actually 
worked.  Payment  shall  be  made  at  the  end  of  each  payroll  period  based 
on  the  number  of  hours  actually  worked.  Premium  pay  for  overtime  or  any 
other  reason  shall  be  made  on  the  base  daily  rate. 

Section  8.16.5.  HEALTH  AND  WELFARE:  451/20  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.17. 

7376  Sheet  Metal  Worker  $39.52  day 

Section  8.17.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.17.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  a.  m.  to  5 p.  m.  or  shift  work)  and  on  Saturdays, 
Sundays  and  holidays,  the  double  time  rate  shall  be  paid. 

Section  8.17.3.  SHIFT:  Shift  work  shall  be  construed  as  work  performed 
immediately  following  the  end  of  the  regular  working  hours  and  for  the 
stated  number  of  hours  as  defined:  The  first  shift  shall  be  considered  the 
day  shift  which  starts  at  8:00  a.  m.  The  second  shift  shall  start  immediately 
following  the  first  shift.  The  third  shift  shall  start  immediately  following 
the  second  shift. 

Where  two  shifts  are  worked  in  any  one  day,  8 hours  shall  constitute  a 
day’s  work  on  each  shift.  Rate  of  wages  for  the  second  8 hour  shift  shall 
be  8 hours’  pay  plus  10%  of  8 hours’  pay. 

Where  three  shifts  are  worked,  the  rate  of  wages  for  the  third  shift 
shall  be  8 hours’  pay  for  eVz  hours  actual  work  plus  10%  of  8 hours’  pay. 
Work  not  done  under  this  shift  definition  shall  be  defined  as  overtime  and 
the  rate  of  pay  shall  be  at  the  rate  of  overtime. 

Section  8.17.4.  HOLIDAYS:  The  following  shall  be  observed  as  holidays: 
New  Year’s  Day,  Washington’s  Birthday,  Decoration  Day,  Independence  Day, 
Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day.  Whenever 
any  holiday  falls  on  Sunday,  such  holiday  will  be  observed  on  the  following 
Monday. 

Payment  for  these  holidays  shall  be  made  on  the  basis  of  three  and 
two-tenths  percent  (3.2%)  of  gross  wages  earned  beginning  July  1,  1964. 
Holiday  payment  shall  be  based  on  hours  actually  worked  and  shall  not 
include  payment  for  period  of  vacation  or  sick  leave  with  pay.  Such  holiday 
payment  shall  be  made  at  the  end  of  each  payroll  period  based  on  the 
number  of  hours  actually  worked  during  said  period.  Work  on  these  holidays 
shall  be  paid  at  double  time. 

Section  8.17.5.  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.18. 

7348  Steamfitter  $43.40  day 

7248  Steamfitter  General  Foreman  $53.40  day 

Working  conditions,  holiday  and  Health  and  Welfare  payments 
same  as  7347  Plumber  and  7239  Plumber  General  Foreman. 

Section  8.19. 

7395  Ornamental  Iron  Worker  8/16/64 

Fence  Erector $38.40  day  $38.96  day 

Ornamental  Iron  Work  $ 5.00  hr.  $ 5.07  hr. 

Section  8.19.1.  HOURS  OF  WORK:  8 hours  per  day,  from  8 a.  m.  to 
5 p.  m.,  5 days  per  week,  Monday  to  Friday,  inclusive. 

Section  8.19.2.  OVERTIME:  Double  time  shall  be  paid  for  any  and  all 
work  in  excess  of  eight  (8)  hours  on  any  regular  work  day  and  for  all  time 
worked  on  Saturdays,  Sundays  and  recognized  holidays.  All  premium  days 
will  be  figured  on  the  basis  of  actual  hours  worked  at  the  applicable  over- 
time rate. 

Section  8.19.3.  SHIFT:  If  a man  is  put  to  work,  he  shall  receive  not 
less  than  four  hours’  pay  at  the  straight  time  nourly  rate.  Hours  worked 
beyond  the  first  four  hours  shall  be  figured  on  the  basis  of  actual  hours 
worked.  When  a workman  is  ordered  to  report  for  work  and  then  through 
no  fault  of  the  workman  is  not  put  to  work,  he  shall  be  paid  for  two  hours 
time,  weather  permitting  work,  provided  that  workman  remains  on  the  job 
during  the  said  two  hours. 

When  2 shifts  are  employed,  each  shift  shall  work  7V2  hours  for  8 hours' 
pay  at  regular  time;  when  3 shifts  are  employed,  7 hours  shall  constitute 
a day’s  work  for  each  shift,  few  which  a regular  wage  of  8 hours  shall  be 
paid,  or  a proportionate  part  thereof  for  time  worked.  When  multiple  shifts 
are  worked  on  Saturday,  Sunday  or  recognized  holidays  the  following  shall 
apply;  When  2 shifts  are  employed,  each  shift  shall  work  7%  hours  for 
8 hours’  pay  at  double  the  straight  time  rate  of  wages.  When  3 shifts  are 
employed,  each  shift  shall  work  7 hours  for  8 hours’  pay  at  double  the 
straight  time  rate  of  wages  or  a proportionate  part  thereof  for  time  worked. 
On  all  shift  work  performed  on  Saturday,  Sunday  or  holidays  the  overtime 
rate  of  double  time  shall  start  with  the  beginning  of  the  first  “or  morning” 
shift.  Not  more  than  one  shift  shall  be  allowed  on  a job  of  less  than  5 days' 
duration,  except  in  case  of  emergency. 

Section  8.19.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be 
paid  for  all  work  performed  on  the  following  holidays:  New  Year’s  Day, 
Washington's  Birthday,  Decoration  Day,  Independence  Day,  Labor  Day, 
Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 

Section  8.19.5.  HEALTH  AND  WELFARE:  15c  an  hour  (effective  8/16/64 
— 23c  an  hour)  less  an  amount  which  represents  contributions  to  the  City 
and  County  Health  Service  System  and  an  amount  equivalent  to  the  value 
of  the  City’s  contribution  to  the  Retirement  System  for  employees’  death 
benefits. 

Section  8.20. 

C109  Stagehand  Grips,  Clearers, 

Lamp  Operators  and  Extra  Flymen  $17.00  per  performance 

Head  Flyman,  Front  Light  Operator, 

Bridge  Light  Operator  ..  $17.00  per  performance 

“'0.1.  HOURS  • ' ' - - 


Section  i 
ance  of  4 hours  or  less. 


URS  OF  WORK:  The  rates  of  pay  are  for  a perform- 
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Section  8.20.2  OVERTIME:  All  work  performed  in  excess  of  4 hours 
shall  be  compensated  for  as  follows:  between  8 a.m.  and  5 p.m.  at  the  rate 
of  $3.75  per  hour;  between  5 p.m.  and  12  p.m.  at  the  rate  of  $5.50  per  hour; 
between  12  p.m.  and  8 a.m.  at  the  rate  of  $7.50  per  hour.  When  no  per- 
formance or  rehearsal  is  scheduled  and  the  individual  is  called  to  work, 
he  shall  be  compensated  for  at  the  overtime  rate  with  a minimum  of  4 
hours'  pay  at  the  applicable  overtime  rate.  Work  schedules  on  Saturdays. 
Sundays  and  holidays  shall  be  compensated  for  at  the  normal  straight 
time  rate.  Add  4%  to  the  gross  wages  for  spasmodic  employment. 

Section  8.20.3.  SHIFT:  None. 

Section  8.20.4.  HOLIDAYS:  None. 

Section  8.21.  6/1/65 

7392  Window  Cleaner  $27.76  day  $28.80  day 

Men  working  on  scaffolds  or  bos’n  chair  $ 4.17  hr.  $ 4.30  hr. 

Section  8.21.1  HOURS  OF  WORK:  A work  week  of  toHy  (40)  consecu- 
tive hours  segregated  into  five  (5)  working  days  of  eight  (8)  hours  from 
7:00  a.m.  to  3:30  p.m.  or  from  6:00  a.m.  to  2:30  p.m.  from  Monday  to  Friday 
inclusive  with  employees  receiving  a half-hour  lunch  period  between  11:00 
and  11:30  a.m. 

Section  8.21.2.  OVERTIME:  All  time  worked  outside  the  regular  work 
day  and  on  Saturday  and  Sunday  shall  be  paid  at  the  rate  of  double  time. 
Work  performed  on  a holiday  shall  be  paid  at  double  time  in  addition  to 
the  holiday  oav. 

Section  8.21.3.  SHIFT:  None. 

Section  8.21.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Admission  Day,  Veterans’  Day 
Thanksgiving  Day,  and  Christmas  Day  shall  be  observed  as  holidays.  I 
a holiday  falls  on  a Saturday  or  Sunday,  it  shall  be  observed  on  the  fol 
lowing  Monday.  All  employees  shall  receive  a full  day’s  pay  for  the  ob 
servance  of  said  holidays,  regardless  of  the  day  on  which  a holiday  occurs 
provided  sucn  employees  have  reported  for  work  on  their  regular  working 
day  immediately  before  and  immediately  after  said  holiday.  An  employee 
shall  be  considered  to  have  reported  to  work  if  absence  on  the  day  before 
or  after  said  holiday  is  due  to  express  permission  of  the  employer  or  to 
bona  fide  illness.  An  employee  required  to  work  on  a holiday  shall  be 
paid  at  the  rate  of  double  time  m addition  to  his  regular  pay. 

Section  8.21.5.  HEALTH  AND  WELFARE:  $16.93  per  month  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health 
Service  System  and  an  amount  equivalent  to  the  value  of  the  City's  con- 
tribution to  the  Retirement  System  for  employees'  death  benefits. 

Section  8.22. 

7408  Assistant  Powerhouse  Operator  $129.15  wk. 

7364  Powerhouse  Operator  $155.30  wk. 

Emergency  Relief  Operator  $3.00  per  week  additional. 

Section  8.22.1.  HOURS  OF  WORK:  A work  week  is  defined  to  consist 

of  seven  (7)  consecutive  calendar  days,  and  a basic  work  week  is  defined 

to  consist  of  five  (5)  work  days  of  eight  (8)  hours  each.  When  one  or  more 
eight  (8)  hour  watches  must  be  maintained,  an  employee  who  is  assigned 
to  duty  on  any  such  watch  shall  be  known  as  a shift  employee. 

The  work  week  of  shift  employees  shall  be  regularly  scheduled  and 
may  start  on  any  day  of  the  week  and  at  any  hour  of  the  day.  The  five  (5) 
work  days  and  two  (2)  non-work  days  in  the  work  week  of  shift  employees 
may  be  arranged  in  cycles  of  one,  two  or  more  weeks.  The  work  day  of 
shift  employees  shall  consist  of  eight  (8)  consecutive  hours. 

Section  8.22.2,  OVERTIME:  Compensation  at  the  rate  of  one  and  one- 
half  (IV?)  times  the  straight  rate  of  pay  for  work  in  excess  of  forty  (40j 

hours  in  a work  week;  time  worked  in  excess  of  eight  (8)  hours  on  a work 

day;  time  worked  on  a non-work  day;  time  worked  on  a holiday  in  a basic 

work  week  and  time  worked  outside  of  the  regular  work  hours  on  a work 

day.  Employees  shall  not  be  required  to  take  equivalent  time  off  during 
a work  day  in  lieu  of  overtime  compensation. 

Overtime  shall  be  compensated  to  the  nearest  quarter  ( Va ) hour.  Em- 
ployees who  are  called  from  their  homes  for  emergency  work  on  their  non- 
work day,  on  a holiday  which  they  are  entitled  to  have  off,  or  outside  of 
their  regular  work  hours  on  work  days  shall  be  paid  overtime  compensation 
for  the  actual  work  time  with  a minimum  of  two  (2)  hours. 

When  a shift  employee  is  transferred  from  one  schedule  of  work  days 
or  work  hours  to  another,  he  shall  not  be  entitled  to  overtime  compensation 
for  work  performed  during  the  regular  work  hours  of  any  day  involved  in 
the  transfer,  provided  that  (a)  he  has  been  notified  of  such  transfer  not 
less  than  twenty-four  (24)  hours  in  advance;  (b)  he  has  had  a minimum  of 
eight  (8)  hours  off  between  shifts  or  work  periods;  (c)  he  has  not  been 
required  to  work  more  than  forty  (40)  hours  at  the  straight  time  rate  in 
any  work  week  involved;  (d)  he  has  not  been  required  to  work  more  than 
two  (2)  short  changes  in  the  work  week  involved. 

An  employee  who  is  classified  to  perform  the  duties  of  emergency 
relief  operator  shall  be  available  for  duty  in  revolving  shifts  on  any  day  of 
the  week,  and  may  be  assigned  for  the  relief  of  any  shift  without  advance 
notice.  Such  employee  shall  not  be  paid  overtime  compensation  during  the 
regular  work  hours  of  such  shift.  In  the  event  that  he  shall  be  required  to 
report  for  work  without  having  had  twelve  (12)  hours  off  following  the  end 
of  his  last  preceding  work  period,  he  shall  be  paid  overtime  compensation 
for  any  time  worked  in  the  twelve  (12)  hour  period  following  the  end  of 
the  last  preceding  work  period. 

Section  8.22.3,  SHIFTS:  All  eight  (8)  hour  work  periods  regularly 
scheduled  are  designated  as  follows:  First  Shilt — 4 a.  m.  or  thereafter  but 
berore  12  o'clock  noon.  Second  Shift — 12  noon  or  therearter  but  oetore 
8 p.  m.  Third  Shift — 8 p.  m.  or  thereaiter  but  before  4 a.  m.  No  shift 
premium  shall  be  paid  lor  the  first  shift.  A premium  of  ten  cents  due) 
pet  hour  shall  be  paid  for  work  performed  on  the  second  shift  and  fitfeen 
cents  (15c)  per  hour  ror  work  penormed  on  the  third  shirt.  A shift  premium, 
if  any,  which  is  payaOle  lor  an  employee's  regularly  scheduled  hours  of 
worK  shall  be  paid  lor  any  time  worned  Dy  him  immediately  preceding  oi 
following  his  regular  hours  of  work  and  as  an  extension  thereof. 

When  a shut  premium  is  applicable  to  time  worked  at  the  overtime 
rate  or  pay,  one  and  one-halt  times  the  applicable  shift  premium  shall 
be  paid. 


Shtft  premium  shad  be  payable  only  for  hours  actually  worked  and 
shall  not  be  paid  for  non-work  time,  such  as  holidays. 

Section  8.22.4.  HOLIDAYS:  New  Year's  Day,  Washington’s  Birthday, 
Memorial  Day,  Independence  Day,  Labor  Day,  Veterans'  Day,  Thanksgiving 
Day,  and  Christmas  Day  shall  be  paid  holidays  when  they  tall  on  a worK 
day  in  the  basic  workweek. 

When  any  of  the  above  holidays  fall  on  a Sunday,  the  Monday  following 
shall  be  observed  as  the  holiday. 

If  an  employee  taKes  off  any  of  the  above-named  holidays  and  is 
absent  without  a bona  tide  reason  on  the  workday  either  immediately  pre- 
ceding or  tollowing  such  holiday  he  shall  not  receive  pay  tor  tne  holiday. 

It  a holiday  falls  on  an  employee’s  non-work  day  he  shall  be  entitled 
to  have  a work  day  off  with  pay  or  one  day's  pay. 

Employees  required  to  work  on  holidays  whicn  fall  on  their  work  days 
shall  be  paid,  in  addition  to  their  holiday  pay,  one  an  one-half  times  the 
straight  rate  of  pay  tor  all  time  worked  on  such  days. 

If  an  employee  is  required  to  work  on  a holiday  which  falls  on  a non- 
work day  or  on  a work  day  outside  his  basic  work  week,  he  shall  be  paid 
one  and  one-half  times  his  straight  rate  of  pay  for  all  time  worked  on 
such  day. 

Section  8.23.  12/1/64 

7319  Electric  Motor  Shopman  $34.44 

Trouble  Shooting  (outside  shop)  5.09  hr.  $ 5.23  hr. 

7256  Electric  Motor  Snopman  foreman  40.72  41.84 

Section  8.23.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week. 
Monday  to  Friday,  inclusive. 

Section  8.23.2.  OVERTIME:  The  first  two  hours  (not  to  extend  beyond 
8 p.  m.)  in  addition  to  the  regular  eight  hours  (8  a.  m.  to  5 p.  m.)  and 
Saturdays  8 a.  m.  to  12  noon,  shall  be  paid  at  time  and  one-half.  All  emer- 
gency calls,  after  regular  working  hours,  including  Saturday  morning,  and 
all  other  time  including  Saturday  arternoons  and  Sundays  shall  be  paid  at 
the  rate  of  double  time.  An  employee  required  to  work  during  his  lunch 
period  shall  be  paid  for  said  time  at  the  rate  of  one  and  one-half  times 
his  basic  straight  time  rate. 

Any  employee  required  to  report  for  work  shall  receive  not  less  than 
four  (4)  hours’  pay  for  that  calendar  day,  at  the  prevailing  hourly  rate. 

Section  8.23.3.  SHIFT:  None. 

Section  8.23.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Decoration  Day,  Fourth  of  July,  Admission  Day,  Labor  Day,  Thanksgiving 
Day.  and  Christmas  Day,  shall  be  paid  holidays,  except  when  the  holiday 
falls  on  Saturday.  An  additional  day’s  pay  shall  be  allowed  for  work  per- 
formed on  these  holidays.  A holiday  falling  on  Sunday  shall  be  observed 
on  the  following  Monday.  Workmen  must  be  on  the  payroll  for  a period  of 
fifteen  (15)  days  prior  to  the  holiday  to  be  eligible  for  holiday  pay. 

Section  8.23.5.  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City's  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.24.  12/1/64 

7345  Electrician  $42.47  $43.62  day 

7238  Electrician  Foreman  47.77  49.08 

7276  Electrician  General  Foreman  53.07  .54.53 

All  employees  working  on  unguarded  or  swing  scaffolds,  bos’n  chairs, 
working  on  or  climbing  unguarded  ladders  or  poles  or  the  outside  of  towers 
or  unguarded  structures  in  heights  in  excess  of  sixty  (60)  feet  shall  be  paid 
time  and  one-half  (IVz)  the  regular  rate  of  pay  and  when  working  in  heights 
in  excess  of  ninety  (90)  feet  shall  be  paid  double  the  hourly  rate  of  pay. 
The  applicable  rate  shall  be  paid  for  a minimum  of  two  hours. 

Section  8.24.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive.  Any  employee  required  to  report  for  work 
shall  receive  not  less  than  4 hours  pay  for  that  calendar  day. 

Section  8.24.2.  OVERTIME:  For  all  work  performed  before  or  after  the 
regular  scheduled  hours  (8  a.  m.  to  12  noon,  and  12:30  p.  m.  to  4:30  p.  m.) 
or  shift  work  and  on  Saturdays,  Sundays  and  holidays,  shall  be  paid  at 
double  time. 

Employees  called  for  duty  4 hours  or  more  before  the  beginning  of 
regular  working  hours  shall  be  paid  at  the  rate  of  double  time  from  the 
time  they  are  called  until  relieved  from  duty. 

An  emergency  call  shall  be  paid  for  a minimum  of  one  hour  at  the 
double  time  rate.  A lunch  period  shall  be  allowed  on  the  employer’s  time 
at  the  end  of  the  regular  work  day  if  employees  are  required  to  work  over- 
time in  excess  of  two  hours.  Employees  working  overtime  shall  receive  a 
lunch  period  of  30  minutes  on  the  employer’s  time  every  4 hours.  (This 
shall  not  apply  to  the  noon  day  lunch  period  on  Saturdays,  Sundays  and 
holidays.)  An  employee  required  to  work  during  any  regular  lunch  period 
shall  receive  the  established  overtime  rate  for  such  lunch  period  and  shall 
thereafter  be  allowed  a reasonable  opportunity  to  eat  his  lunch  on  the 
employer’s  time. 

Section  8.24.3.  SHIFT:  First  or  Regular  Daylight  Shift:  An  SVi  hour 
period  less  30  minutes  for  meals  on  the  employee’s  time.  Pay  far  a full 
shift  period  shall  be  a sum  equ'va’ent  to  8 times  the  regular  hourly  rate 
with  no  premium. 

Second  Shift:  An  8 hour  period  less  30  minutes  for  meals  on  the  em- 
ployee’s time.  Pay  for  a full  second  shift  period  shall  be  a sum  equivalent 
to  8 times  the  regular  hourly  rate  plus  10%.  Overtime  rate  shall  include 
the  percentage. 

Third  Shift:  A 71/2  hour  period  less  30  minutes  for  meals  on  the  em- 
ployee’s time.  Pay  for  a full  third  shift  period  shall  be  a sum  equivalent 
to  8 times  the  regular  hourly  rate  plus  15%.  Overtime  rate  shall  include  the 
percentage. 

Employees  required  to  work  overtime  past  the  quitting  time  of  their 
regular  shift,  unless  relieved  from  work  at  least  a full  shift,  as  set  forth 
herein  before  starting  to  work  on  their  next  regular  shift  shall  be  paid  the 
overtime  rate  for  such  shift. 
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Employees  transferred  from  one  shift  to  another  unless  relieved  from 
work  at  least  a full  shift  before  starting  their  new  shift  shall  be  paid  the 
overtime  rate  for  the  first  such  shift  work.  However,  if  an  employee  working 
on  the  first  or  regular  daylight  shift  is  required  to  return  to  work  on  the 
third  shift  within  the  same  24-hour  work  day  period,  he  shall  receive  double 
time  for  the  first  such  third  shift  worked.  The  24-hour  work  day  period 
mentioned  herein  shall  be  the  24-hour  period  commencing  with  the  starting 
time  of  the  day  shift.  No  employee  shall  be  transferred  from  his  regular 
assigned  shift  to  another  shift  more  than  once  in  a work  week,  except,  how- 
ever, he  may  be  returned  to  his  regular  assigned  shift. 

Section  8.24.4.  HOLIDAYS:  The  following  holidays  shall  be  observed: 
New  Year's  Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  of  July, 
Admission  Day,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day.  When  any 
of  these  holidays  fall  on  Sunday,  the  following  day  shall  be  observed  in  lieu 
thereof.  Four  percent  (4%)  holiday  payment  is  included  in  daily  wages  listed 
above.  Double  time  shall  be  paid  for  all  work  performed  on  the  foregoing 
holidays. 

Section  8.24.5  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to 
the  Retirement  System  for  employees’  death  benefit. 

Section  8.25. 

7377  Stage  Electrician  $31.00  day 

Working  conditions  same  as  A165  Stage  Carpenter. 

Section  8.26.  ^ 6/1/65 

7367  Radio  Technician  $205.00  $210.00  wk. 

Radio  Technician  (part-time)  for  first  8 

hours  worked  per  day * hour  additional 

7368  Senior  Radio  Technician  • 220.00  wk.  225.00  wk. 

Section  8.26.1.  HOURS  OF  WORK:  40  hours  in  5 consecutive  days  shall 

constitute  a work  week.  Eight  (8)  hours  shall  constitute  a maximum  work- 
ing day,  not  to  exceed  over  an  elapsed  period  of  more  than  9 hours  and 
provided  further,  that  should  the  working  day  extend  over  an  elapsed  period 
of  more  than  10  hours,  a meal  allowance  of  $2.00  shall  be  paid  by  the  em- 
ployer. When  a part-time  technician  is  employed  four  weeks  or  more  on  a 
full  40-hour  week,  he  may  be  paid  at  the  wage  rate  for  full-time  technicians 
The  work  day  of  any  part-time  Engineer,  not  regularly  employed  shall  be  a 
minimum  of  four  (4)  consecutive  hours  or  pay  in  lieu  thereof. 

Each  technician  shall  be  granted  two  consecutive  days  off  (48  hours) 
each  week,  such  days  off  shall  be  established  and  granted  with  regularity 
and  shall  not  be  changed  on  less  than  7 days  written  notice.  Such  days  off 
are  to  De  preceded  by  the  prescribed  rest  period  which  may  be  reduced  by 
mutual  agreement  between  the  parties. 

Section  8.26.2  OVERTIME:  (a)  Time  and  one-half  for  work  performed 
in  excess  or  eight  (8)  hours  in  any  one  day  or  in  excess  of  forty  (40) 
hours  in  any  one  week,  except  where  any  excess  time  has  been  compensated 
for  at  overtime  rates  in  accord  with  (a)  through  (e).  (b)  Engineers  shall  be 
paid  for  not  less  than  eight  (8)  hours  of  work  at  time  and  one-half  when 
assigned  to  work  on  either  or  both  of  their  regular  days  off.  (c)  Overtime 
is  to  be  paid  for  at  least  one-half  (Vz)  hour  and  such  overtime  is  to  be  com- 
puted to  the  nearest  half-hour,  (d)  Technicians  shall  be  given  one  week’s 
advance  notice  of  any  changes  in  their  daily  work  schedule  except  whe.re 
changes  are  occasioned  by  illness  or  in  the  daily  work  schedule  of  those 
technicians  regularly  assigned  to  the  handling  of  special  events.  In  the 
event  one  week’s  notice  is  not  given,  they  shall  be  paid  at  the  double  time 
rate  for  all  time  worked  before  or  after  previously  assigned  daily  work 
schedule,  (e)  Technicians  shall  be  allowed  12  hours’  rest  between  the 
completion  of  one  day’s  assignment  and  the  beginning  of  the  next  day’s 
assignment.  If  any  technicians  should  be  required  to  report  for  work  before 
the  expiration  of  any  such  12  hours’  rest  period,  all  time  worked  until  12 
hours  have  elapsed  since  he  last  worked  shall  be  at  the  rate  of  double  time. 

Section  8.26.3.  SHIFT:  None. 

Section  8.26.4.  HOLIDAYS:  The  following  shall  be  paid  holidays 
whether  or  not  worked:  New  Year’s  Day,  Washington’s  Birthday,  Memorial 
Day,  Independence  Day,  Labor  Day,  Admission  Day,  Thanksgiving  Day  and 
Christmas.  Holidays  falling  on  a Sunday  shall  be  observed  on  the  Monday 
following  the  holiday  and  holidays  falling  on  a Saturday  shall  be  observed 
on  the  Friday  preceding  the  holiday.  Work  on  holidays  shall  be  compen- 
sated at  the  rate  of  double  time. 

Section  8.26.5  HEALTH  AND  WELFARE:  $18.53  per  month  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  emolovees’  death  benefits. 

Section  8.27. 

7321  Elevator  Mechanic  $39.92  day 

Section  8.27.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive. 

Section  8.27.2.  OVERTIME:  All  working  time  beside  the  regular  work- 
ing day  (8  a.  m.  to  5 p.  m.)  and  Saturdays,  Sundays  and  Holidays  shall  be 
paid  for  at  double  time  rate  of  regular  time. 

Section  8.27.3.  SHIFT:  None. 

Section  8.27.4.  HOLIDAYS:  New  Year’s  Day,  Memorial  Day.  Fourth  of 
July,  Labor  Day.  Thanksgiving  Day  and  Christmas  Day  shall  be  paid  holidays 
at  the  regular  rate  for  the  regular  work  day  when  no  work  is  performed. 

In  addition,  Washington’s  Birthday  and  Admission  Day  shall  be  observed 
without  pay  but  if  worked  shall  be  at  double  time  rate. 

To  be  eligible  for  a paid  holiday  an  employee  must  have  been  on  the 
payroll  within  the  week  previous  to  the  week  in  which  the  holiday  occurs. 

The  rate  of  pay  for  all  work  performed  on  paid  holidays  shall  be  at  the 
regular  overtime  rates  in  addition  to  the  holiday  pay  but  at  no  time  shall  the 
employee  receive  more  than  sixteen  hours’  pay  including  the  holiday  pay 
for  work  performed  between  8 a.  m.  and  5 p.  m.  Work  on  a holiday  be- 
tween the  hours  of  8 a.  m.  and  5 p.  m.  shall  therefore  be  paid  at  double 
time — straight  time  pay  for  the  work  performed  plus  straight  time  pay  for 
the  holiday.  Work  on  a holiday  before  8 a.  m.  and  after  5 p.  m.  shall  be 
paid  at  the  normal  overtime  rate  of  double  time.  When  a paid  holiday  falls 
on  Saturday,  it  shall  be  observed  on  Saturday.  When  a holiday  falls  on 
Sunday,  it  shall  be  observed  on  Monday. 


10- 


2650 

1-11 

2654 

2656 


Section  8.27.5.  HEALTH  AND  WELFARE:  /i/zc  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service  Sys- 
tem and  an  amount  equivalent  to  the  value  of  the  City’s  contribution  to  the 
Retirement  System  for  employees’  death  benefit. 

Section  8.30. 

2652  Pastry  Cook  $22.75  daii 

1-7  Baker  22.75  dajy 

Cook’s  Assistant  17.25  day 

Griddle  Cook  17.90  day 

Cook  21.10  day 

(Starting  at  4 p.  m.  or  latere  22.75  day 

Chef  27.50  day 

Section  8.30.1.  HOURS  OF  WORK:  7*72  hours  within  8 hours  shall  con- 
stitute a day’s  work.  Full  time  employees  shall  receive  two  days  off  in  each 
seven  consecutive  days.  Establishments  operating  seven  days  per  week,  full 
time  employees  shall  receive  two  consecutive  days  off  in  each  week.  Relief 
employees  shall  be  paid  not  less  than  the  minimum  scale  of  wages  for  the 
job  for  which  the  relief  work  is  performed.  When  an  employee  occupies  a 
position  combining  two  or  more  classifications  in  any  day,  he  shall  be  paid 
for  that  day  at  the  rate  of  pay  for  the  highest  classification.  This  shall  not 
apply  to  relief  for  meal  periods. 

Section  8.30.2.  OVERTIME:  Whei  an  employee  is  ordered  to  report  for 
work  or  the  employer  fails  to  notify  an  employee  not  to  report  for  work  for 
any  reason  and  said  employee  is  not  allowed  to  work,  the  employee  shall 
be  paid  one  (1)  full  day’s  wages.  All  work  performed  in  excess  of  a day's 
work  or  in  excess  of  the  spread  of  a week’s  work  shall  be  compensated  for 
at  the  rate  of  time  and  one-half  but  not  less  than  $3.00  per  hour  or  fraction 
thereof. 

Section  8.30.3.  SHIFTS:  No  split  shift  allowed.  All  shifts  of  less  than 
seven  and  one-half  hours  shall  be  considered  as  short  shifts  and  shall  be 
compensated  at  the  rate  of  $3.50  per  hour  with  a minimum  guarantee  of 
four  hours. 

Employees  working  not  in  excess  of  four  hours  per  day  shall  be  per- 
mitted to  work  six  days  each  week. 

Any  employee  working  seven  and  one-half  hours  shall  receive  three 
meals  or  $1.50  in  lieu  thereof  where  no  food  is  served  to  employees. 

Any  employee  working  a shorter  shift  shall  receive  one  meal  or  50c  in 
lieu  thereof  where  no  food  is  served  to  employees. 

Employees  working  in  establishments  where  bona  fide  meals  are  not 
served  shall  receive  an  allowance  of  $1  50  for  three  meals  in  addition  to 
their  wages. 

Employees  working  a full  shift  shall  be  given  an  opportunity  to  eat  within 
five  hours  from  the  commencement  of  the  shift  provided,  however,  that  no 
employee  working  a straight  shift  shall  be  required  to  eat  before  two  and 
one-half  hours  from  the  commencement  of  the  shift.  Further  provided  that 
no  employee  working  a seven  and  one-half  [1^2)  hour  split  shift  or  a six 
hour  straight  shift  shall  be  required  to  eat  before  two  hours  after  the  com- 
mencement of  the  shift.  Should  an  employer  require  or  permit  an  employee 
to  work  so  that  it  is  impossible  for  the  employee  to  take  time  off  for  meals 
as  provided,  the  employee  so  affected  shall  be  paid  in  addition  to  his  cash 
wages,  the  sum  of  50c  for  each  meal,  pius  overtime  for  the  meal  period  for 
which  the  employer  fails  to  provide  the  actual  time  off. 

Section  8.30.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Memorial  Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  and  Christ- 
mas Day,  Any  work  performed  on  Mew  Year’s  Day,  Washington’s  Birthday, 
Memorial  Day,  Independence  Day  and  Labor  Day  shall  be  paid  for  at  time 
and  one-half  of  the  regular  rate  of  pay.  Employees  working  a shift  com- 
mencing at  2 p.  m.  or  later  on  New  Year’s  Eve  shall  receive  time  and  one- 
half  of  their  regular  rate  of  pay  for  all  such  work  but  not  less  than  $2.80 
per  hour  or  fraction  thereof.  Any  work  performed  on  Thanksgiving  Day  and 
Christmas  Day  shall  be  paid  for  at  double  the  regular  rate  of  pay.  Regular 
employees  not  working  on  Independence  Day,  Labor  Day,  Thanksgiving  Day 
and  Christmas  Day  shall  receive  their  regular  rate  for  each  such  holiday  not 
worked.  If  any  such  holiday  falls  on  an  employee’s  regular  day  off,  such 
employees  shall  not  be  entitled  to  pay  tor  such  holiday.  If  a holiday  falls  on 
Sunday,  such  holiday  will  be  observed  on  the  following  Monday. 

Section  8.30.5  HEALTH  AND  WELFARE:  19.25  per  month  (effective 
11/1/64 — $19.75)  less  an  amountt  which  represents  contributions  to  the 
City  and  County  Health  Service  System  and  an  amount  equivalent  to  the 
value  of  the  City’s  contribution  to  the  Retirement  System  for  employees’ 
death  benefits. 

Section  8.31. 

7350  Meat  Cutter  $28.80  day 

(Extra  Man)  $31.70  day 

Section  8.31.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive.  Employees  working  less  than  5 full  days  in  a 
regular  calendar  week  or  less  than  4 full  days  in  a calendar  week  in  which  a 
holiday  falls  shall  receive  “Extra  Man”  pay.  If  an  “Extra  Employee”  arrives 
late  the  employer  shall  not  be  obligated  to  pay  him  for  that  day.  however, 
if  the  employee  is  allowed  to  work  any  part  of  the  day,  he  shall  be  guaran- 
teed eight  (8)  hours’  pay  for  that  day. 

Section  8.31.2.  OVERTIME:  All  work  performed  before  or  after  the 
regular  scheduled  hours  (6:00  a.  m.  to  3:00  p.  m.,  7:00  a.  m.  to  4:00  p.  m.  or 
from  8:00  a.  m.  to  5:00  p.  m.)  or  shift  work,  shall  be  paid  at  time  and  one- 
half.  All  work  on  Saturday  or  in  excess  of  8 hours  in  one  day  or  40  hours  in 
one  week,  shall  be  paid  at  time  and  one-half.  All  work  performed  in  excess 
of  10  hours  in  any  one  day  or  on  Sundays  and  holidays  shall  be  paid  at 
double  time. 

Section  8.31.3.  SHIFT:  The  employer  may  establish  a second  shift 
and/or  a third  shift  outside  of  the  regular  scheduled  hours.  Shift  premiums, 
where  there  is  no  manufacturing  or  processing  of  meat,  exclusive  of  cooking 
and  smoking  . . . 2nd  shift  (per  hr.)  .125c  . . . 3rd  shift  (per  hr.)  .15c.  Shift 
premiums  of  employees  where  there  is  no  limitation  on  type  of  work  per- 
formed . . . 2nd  shift  (per  hr.)  .20c  . . . 3rd  shift  (per  hr.)  .25c. 


1°  n 1 Years  Day,  Washington's  Birthday 

r^^'Y,  Labor  Day,  Veterans’  Day,  Thanksgiving  Day 
and  Christrrias  Day  shall  be  paid  holidays  at  the  regular  rate  for  the  regular 
work  day  when  no  work  is  performed.  All  work  performed  on  these  holidays 
shall  be  paid  at  double  time.  When  a holiday  falls  on  Sunday.  Monday  shah 
be  considered  as  the  holiday.  When  a holiday  falls  on  Saturday  Friday  sha 
be  considered  as  the  holiday. 

Section  8 31.5.  HEALIH  AND  WELFARE;  '12-2/10  cents  an  hour  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health  Service 
♦ equivalent  to  the  value  of  the  City’s  contribution  to 

the  Retirement  System  for  employees’  death  benefit. 

Section  8.33.  9/1/64 

7514  Gene^ral^ Laborer  $28.60  day  $29.00  day 

Chainsaw,  Faller,  Logloader  and  Bucker..  30.60  day 
Concrete  and  Magnesite  Mixer 

under  'A  yard  30.60  day 

Concrete  Pan  Work  30.60  day 

Concrete  Saw — walking  type  or  hand  type  30.60  day 

Cut  Granite  Curb  Setter — laborer  — ' 

Header  Board,  HuLsetters,  Aligners  

Jackson  and  similar  type  compactors  ..... 

Lagging,  Sheeting,  Whaling,  Bracing,  Trench 
jacking.  Hand-guided  Lagging  Hammer  . 

Pavement  Breakers  and  Spaders.  Jack- 
hammer operators  . 30.60  day 

Pipewrapper,  Kettlemen,  Potmen  and  men 
applying  asphalt,  Lay-Kold,  creosote, 
caustic  and  similar  type  materials  ...  30.60  day 

Post  Hole  Diggers— air,  gas  and  electric,.  30.60  day 
Riprap-stonepaver  and  Rock-slinger,  in- 
cluding placing  of  sacked  concrete  (wet 

or  dry  30.60  day 

Rototiller,  buggymobile  30.60  day 

Sand  Blasters — Potman  30.60  day 

Vibra-screed — Bull  float  in  connection  with 

laborers’  work  30.60  day 

GROUP  " 


30.60  day 
30.60  day 
30.60  day 

30.60  day 


31.00  day 

31.00  day 
31.00  day 
31.00  day 
31.00  day 
31.00  day 
31.00  day 

31.00  day 
31.00  day 


Asphalt  Shoveler  $29.40  day 

Cement  Dumper  29.40  day 

Choke-setter  and  Rigger  (Clearing  Work) . . 29.40  day 

Concrtte  chipping  and  grinding  29.40  day 

, . . 29,40  day 


31.00  day 
31.00  day 
31.00  day 

31.00  day 

29.80  day 
29.80  day 
29.80  day 
29.80  day 
29.80  day 
29.80  day 
29.80  day 


29.80  day 


$3,875  hour  3.925  hour 


4.10  hour 
$0,125  hour  additional 


$3,825  hour  $3,875  hour 


$4,375  hour  $4,425  hour 


Concrete  Laborers  (wet  or  dry) 

Guinea  Chaser  (Stakemen)  29  40  day 

Sloper  29.40  day 

Vibrator  and  all  pneumatic  gas  and  elec- 
tric tools  (not  listed  in  Group  I)  29.40  day 

SPECIAL  PROVISIONS 
For  burning  and  welding  in  connection  with 

Laborer's  work  

Joy  drills  and  similar  type  Drills  (Subject 
to  qualifying  language)  and  Track  Drill- 
ers Diamond  Core,  Wagon  Drillers,  Me- 
chanical Drillers,  Blasters,  Powdermen, 
and  High  Scalers  (including  drilling  for 

same).  Tree  Toppers  $4.05  hou 

For  working  in  tunnels  in  connection  with 

Laborer’s  work  

Men  working  off  Bos'n  Chair  or  Swing- 
ing scaffolds  shall  receive  $0.25  per 
hour  above  their  classified  rate. 

For  signaling  and  rigging  in  connection 

with  Laborer’s  work  

Workers  on  general  construction  inside 
Bell  Hole  Footings  and  Shaft  Work 
(Deep  footings  L supported  holes  more 
than  15  feet  deep  shall  be  considered 

a shaft)  . 

Labor  Foreman  (including  7516  General 
Laborer  Sub-Foreman,  7215  General 

Laborer  Foreman)  ..  . . , 

Section  8.33.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive.  The  hours  of  employment  shall  be  reckoned 
by  the  day  and  half  day.  Overtime  hours,  Monday  through  Friday,  shall 

be  reckoned  by  the  hour  and  half  hour.  If  work  is  suspended  due  to 

inclement  weather,  the  employees  shall  be  paid  only  for  actual  time  worked. 
When  it  is  necessary  to  temporarily  transfer  workmen  from  one  classification 
to  another,  such  workmen  shall  be  paid  on  the  basis  of  the  highest  rate 

and  the  duration  of  payment  at  the  highest  rate  shall  be  reckoned  by  the 

day  and  half  day. 

Section  8.33.2.  OVERTIME;  One  and  one-half  the  regular  straight  time 
hourly  rate  shall  be  paid  for  all  work  on  Saturdays  and  before  a shift 
begins  and  after  it  ends.  Double  the  regular  straight  hourly  rate  shall 
be  paid  for  all  work  on  Sundays  and  holidays.  Men  working  a complete 
shift  of  shirt  work  on  Saturdays,  Sundays  and  holidays  shall  be  paid  8 
hours  pay  at  the  appropriate  overtime  rate  for  7 hours  work. 

Whenever  a man  is  called  out  to  work  on  Saturdays,  Sundays  or 
holidays,  fie  shall  be  paid  at  least  four  hours  at  the  applicable  overtime 
rate.  All  time  worked  beyond  the  first  four  consecutive  hours  on  Saturday, 
Sunday  and  holidays  shall  be  reckoned  by  the  hour  at  the  applicable 
overtime  rate.  On  shift  work,  the  above  shall  apply  to  men  called  out  to 
work  on  the  day  shift  only.  If  two  or  more  shifts  are  employed,  the  above 
shall  apply  except  that  3V2  hours  worked  shall  be  paid  as  4 hours  worked, 
7 hours  worked  shall  be  paid  as  8 hours  worked,  and  hours  worked  in 
excess  of  3'/?  hours  but  less  than  7 hours  shall  be  paid  on  a pro  rata  basis. 


$4.25  hour 


$4.30  hour 


-12- 


If  men  are  reqL'ired  to  work  continuously  for  more  than  five  hours 
without  an  opportunity  for  lunch,  they  shall  receive  overtime  pay  for  work 
after  the  fifth  hour  until  opportunity  to  take  time  for  lunch  is  afforded, 

Lunch  periods  at  the  option  of  the  individual  employer  may  be  staggered 

any  time  after  three  and  one-half  hours  from  the  beginning  of  the  shift. 

Section  8,33.3.  SHIFT:  On  single  shift  jobs,  eight  consecutive  hours 
(exclusive  of  meal  period)  shall  constitute  a day's  work,  the  regular  start- 
ing time  of  the  single  shift  being  at  8:00  o’clock  a.  m.  When  two  shifts 
are  employed  for  five  or  more  consecutive  days,  seven  consecutive  hours 
(exclusive  or  nieal  period)  shall  constitute  a day’s  work  for  which  eight 
times  the  straight  time  hourly  rate  shall  be  paid.  Shifts  shall  run  con- 
secutively witn  not  more  than  one  hour  break  between  shifts.  On  two  shift 
operations,  the  first  shift  shall  have  a regular  starting  time  not  earlier 
than  5:00  o’clock  a.  m.  and  not  later  than  8:00  o’clock  a.  m.  When  three 

shifts  are  employed  for  five  or  more  consecutive  days,  seven  consecutive 

hours  (exclusive  of  meal  period)  shall  constitute  a day’s  work  for  which 
eight  times  the  straight-time  hourly  rate  shall  be  paid  and  the  first  shift 
shall  start  at  8:00  o’clock  a.  m.  Shifts  shail  run  consecutively  for  five 
days  or  more. 

When  an  employee  or  employees  are  called  out  to  work  tide  work, 
the  employee  shall  receive  a guarantee  of  a full  shift  at  straight  time. 
Where  n any  locality  existing  traffic  conditions,  job  conditions,  or  weather 
conditions  render  it  desirable  to  start  the  day  shift  at  an  earlier  hour, 
such  starting  time  may  be  made  earlier. 

Section  8.33.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year's  Day,  Wash- 
ington’s Birthday,  Decorat'on  Day,  Fourth  of  July,  Labor  Day,  Admission 
Day,  Thanksgiving  Day  and  Christmas  Day.  If  any  of  the  holidays  fall  on 
Sunday,  the  Monday  following  shall  be  considered  a holiday. 

Section  8.33.5.  HEALTH  AND  WELFARE:  15c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.34.  6/1/65 

7410  Automotive  Serviceman  $24.60  day  $25.20  day 

When  assigned  as  a tire  serviceman  .125  hour  additional 

7412  Automotive  Serviceman  Sub-Foreman  ....  10%  over  base  rate 

Section  8.34.1.  HOURS  OF  WORK:  Five  (5)  consecutive  days  of  eight 
(8)  hours  each.  Lunch  period  shall  not  exceed  over  one  (1)  hour.  All  em- 
ployees who  work  less  than  tour  (4)  hours  shall  receive  not  less  than  four 
(4)  hours  pay.  All  employees  working  more  than  tour  (4)  hours  but  less 
than  eight  (8)  hours  shall  receive  not  less  than  full  eight  (8)  hours  pay. 

Section  8.34.2.  OVERTIME:  Overtime  shall  be  paid  for  on  the  basis 
of  time  and  one-half  the  employee’s  regular  hourly  rate  including  shift 
premium  for  all  hours  worked  in  excess  of  eight  (8)  hours  in  any  one  day 
or  forty  (40)  hours  in  any  one  week. 

Section  8.34.3.  SHIFi:  The  regular  scheduled  day  shift  shall  start  not 
earlier  than  7:00  a.  m.  and  end  not  later  than  6:00  p.  m.  No  night  shift 
premium  shall  be  paid  for  work  performed  between  these  hours  on  a 
regularly  scheduled  day  shift.  Employees  shall  be  paid  ten  (10%)  per  cent 
additional  for  all  work  performed  between  4:00  p.  m.  and  -midnight  and 
fifteen  per  cent  (15%)  additional  for  all  work  perrormed  between  midnight 
and  8:00  a.  m.;  except  for  work  performed  on  a regularly  scheduled  day 
shift,  or  for  overtime  worked  as  a continuation  of  a regularly  established 
shift. 

Section  8.34.4.  HOLIDAYS:  The  following  holidays  shall  be  paid  at  the 
employees  regular  rate,  including  any  shift  premium  when  not  worked, 
irrespective  of  the  day  on  which  they  fall:  New  Year’s  Day,  Washington’s 
Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission  Day  (when 
celebration  is  held  in  San  Francisco),  Veterans’  Day,  Thanksgiving  Day, 
Christmas  Day,  and  Emiployee’s  Birthday. 

Any  employee  working  on  a holiday  shall  be  paid  an  additional  day’s 
pay  of  not  less  than  eight  (8)  hours  at  his  regular  rate  of  pay,  including 
shift  premium.  Any  employee  who  works  any  part  of  the  day  shall  receive 
a full  day’s  pay.  When  any  holiday  falls  on  a Sunday,  the  day  observed  by 
the  State  or  the  Nation  shall  be  considered  as  the  holiday,  including  shift 
premium. 

In  order  to  be  eligible  for  holiday  pay  when  no  work  is  performed,  an 
employee  must  be  available  for  work  on  the  last  regular  work  day  imme- 
diately prior  to  a holiday  and  the  first  regular  work  day  immediately  follow- 
ing the  holiday  unless  the  employee  can  show  a justifiable  excuse.  Any 
employee  who  is  laid  off  or  discharged  for  cause,  at  the  end  of  his  work 
week,  shall  receive  pay  for  any  holiday  that  falls  on  the  first  day  of  the 
employee’s  shift  the  following  week. 

Section  8.34.5.  HEALTH  AND  WELFARE:  $16.30  per  month  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health 
Se^ice  System  and  an  amount  equivalent  to  the  value  of  the  City’s  con- 
tribution to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.35.  9/1/64 

7370  R'gger  $30.60  day  $31.00  day 

VVorking  conditions  and  Health  and  Welfare  payments  same  as  7514 
Ueneral  Laborer. 

Section  8.37. 

2450  Pharmacist  $188.00  week 

Relief  Pharmacist  $5  405  hour 

WORK:  8 hours  per  day,  5 days  per  week. 
Any  work  of  less  than  40  hours  in  a 5-day  week  shall  be  paid  for  at  the 
relief  scale.  Except  on  Sundays  and  holidays  and  except  for  a period  of 
shaM  be  ^nsecuUve*°  exceed  1 hour  in  length,  the  hours  of  work  per  day 


Section  8.37.2.  OVERTIME:  For  all  work  in  excess  of  8 hours  within  9 
consecutive  hours  per  day  and  for  all  work  in  excess  of  the  week's  work 
consisting  of  5 days  of  8 hours  each,  overtime  shall  be  paid  at  time  and 
one-half.  Employees  working  on  Sunday  shall  receive  an  additional  half 
day’s  pay  and  employees  working  on  holidays  will  receive  an  additional 
full  day's  pay. 

Section  8.37.3.  SHIFT:  All  time  worked  after  7 p.  m.  shall  be  paid  for 
at  a rate  ot  pay  ot  25c  per  hour  additional. 

Section  8.3/.4.  HOLIDAYS;  New  Year’s  Day,  \Washington’s  Birthday. 
Decoration  Day,  Fourth  ot  July,  Laoor  Day,  Thanksgiving  Day  and  Christmas 
Day.  It  an  employee  works  on  any  part  of  the  above  designated  holidays, 
he  shall  receive  one  and  one-halt  times  the  regular  day’s  pay  over  and 
above  the  regular  weekly  wage.  In  the  event  a holiday  falls  on  Sunday,  it 
shall  be  observed  on  the  following  Monday.  No  deduction  from  pay  shall 
be  made  tor  sucn  Sunday  and  holidays  when  not  worked.  If  a holiday  falls 
on  employee's  regular  day  off,  the  employee  shall  receive  another  day  off 
within  15  days,  four  days  of  eight  hours  each  shall  constitute  a week’s 
work  in  each  week  in  which  any  one  ot  the  above  designated  holidays  falls. 

Section  8. 3/. 5.  HEALlH  AND  WELFARE;  3VzC  an  hour  (maximum  40 
hours  per  week]  less  an  amount  which  represents  contributions  to  the 
City  and  County  Health  Service  System  and  an  amount  equivalent  to  the 
value  of  the  City’s  contribution  to  the  Retirement  System  for  employees’ 
death  benefit. 

Section  8.38.  m 

7381  Automotive  Mechanic  $154.60  week 

7381  Automotive  Mechanic  (temporaiv)  34.01  day 

7313  Automotive  Machinist  159.60  week 

7313  Automotive  Machinist  (temporary)  35.11  day 

7249  Automotive  Mechanic  Foreman  177.79  week 

7254  Automotive  Machinist  Foreman  183.54  week 

7306  Automotive  Body  and  fender  Worker  159.60  week 

Section  8.38.1.  HOURS  OF  WORK:  Work  week  of  any  employee  may 
start  on  any  day  of  the  calendar  week  as  assigned  and  bulletined.  Weekly 
hours  of  service  shall  be  forty  (40)  hours  consisting  of  five  (5)  consecutive 
eight  (8)  hour  days.  Eight  (8)  hours  to  be  worked  within  a period  not  in 
excess  of  nine  (9)  hours. 

Section  8.38.2.  OVERTIME;  All  work  performed  in  excess  of  the  regular 
work  day  on  any  shift  shall  be  paid  for  at  the  rate  of  time  and  one-half 
(I'/a)  for  the  first  three  (3)  hours,  double  time  to  prevail  thereafter.  All 
work  performed  on  holidays  shall  be  at  the  rate  of  double  time  and  one- 
half  (2‘/2)-  Employees  regularly  assigned  to  any  shift  who  are  called  to 
work  on  the  sixth  or  seventh  consecutive  day  shall  be  paid  at  the  rate 
of  double  time. 

Section  8.38.3.  SHIFT;  There  may  be  one  (1),  two  (2),  or  three  (3) 
shifts  employed.  Employees  working  on  the  second  shift  shall  receive  ten 
per  cent  (10%),  and  employees  working  on  the  third  shift  shall  receive 
fifteen  per  cent  (15%)  additional  to  the  above  wage  scale  in  their  respective 
classifications. 

Section  8.38.4.  HOLIDAYS:  Employees  shall  have  the  following  days 
off  with  pay  at  their  regular  daily  rate:  New  Year’s  Day,  Washington’s 
birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Admission  Day  (when 
the  celebration  is  held  in  San  Francisco),  Veterans'  Day,  Thanksgiving  Day 
and  Christmas  Day.  When  any  of  the  above  holidays  fall  on  Sunday,  the  day 
observed  by  the  State  or  Nation  shall  be  considered  as  the  holiday.  Work 
perrormed  on  holidays  shall  be  paid  for  at  the  rate  of  double  time  and 
one-half  {2Vz)-  No  compensation  whatsoever  will  be  paid  to  employees 
who  are  assigned  to  work  and  fail  to  report  for  work  on  any  of  the  above 
designated  nolidays,  or  the  work  day  immediately  preceding,  or  the  work 
day  immediately  following  any  of  the  above  designated  holidays,  unless 
the  employee  i.an  show  a justifiable  excuse. 

Section  8.38.5.  HEALTH  AND  WELFARE:  $16.84  a month  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City's  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.39. 

7305  Blacksmith  $29.52  day 

Section  8.39.1.  HOURS  OF  WORK;  Eight  (8)  hours  continuous  employ- 
ment shall  constitute  a work  day  between  the  hours  of  7:00  a.  m.  and 
5:00  p.  m.,  5 days  per  week,  Monday  through  Friday,  inclusive.  The  lunch 
period  shall  be  paid  for  by  the  employer  where  the  blacksmith  crew  remains 
in  the  plant  during  the  work  day  and  maintains  continuous  operations.  Where 
two  shirts  are  worked,  the  same  conditions  as  above  apply. 

Except  where  work  is  not  available  by  reason  of  acts  of  God,  fire,  flood, 
or  power  failure,  any  employee  called  in  and/or  reporting  tor  work  at  the 
beginning  or  the  shirt,  shall  receive  either  rour  (4)  hours  work  or  four  (4) 
hours  pay  at  the  applicable  rate  provided  he  does  not  leave  sooner  of  his 
own  accord.  On  Saturdays,  Sundays  and  holidays  any  employee  who  works 
more  than  four  (4)  hours  shall  receive  either  eight  (8)  hours  work  or  eight 
(8)  hours  straight  time  pay  provided  he  does  not  leave  sooner  ot  his 
own  accord. 

Section  8.39.2.  OVERTIME:  The  ninth  hour  of  any  day,  Monday  through 
Friday,  shall  be  at  time  and  one-half.  Saturday  work,  up  to  eight  (8)  hours, 
shall  be  at  time  and  one-half.  All  other  overtime,  and  work  on  Saturdays 
and  Sundays,  shall  be  at  double  time  except  as  noted  in  Hours  of  Work 
and  SniTt  provisions. 

Overtime  shall  be  paid  for  all  work  in  excess  of  eight  (8)  hours  in  one 
(1)  day  and  forty  (40)  hours  in  one  (1)  week. 

Any  maintenance  employee  who  is  called  in  to  work  by  the  employer 
after  the  termination  of  his  regular  shift  snail  receive  pay  of  the  appiicaole 
overtime  rate  for  time  actually  worKed  but  no  less  than  four  hours  at 
straight  time  pay. 
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Section  8,39  3.  SHIFTS:  Where  two  shifts  are  worked  eight  i8)  hours 

ot  employment  on  each  shut  shall  constitute  a work  day,  where  three  shifts 
are  worked,  the  second  shift  shall  start  immediately  Tollowmg  the  termi- 
nation or  the  first  shin  and  shall  consist  or  eight  (8)  consecutive 
hours,  Inclusive  of  a thirty  (30)  minute  lunch  period  on  the  employer  s time. 

I he  third  shift  shall  start  immediately  following  the  termination  ot  the 
second  shirt  and  work  until  the  scheduled  start  or  the  first  snirt  with  a 
thirty  (30)  minute  lunch  period  on  tne  employer's  time.  Employees  on 
either  tne  second  or  third  smrts  shall  receive  a ruil  eight  (8)  hours'  pay  it  a 
full  shift  IS  worked. 

When  an  employee  is  working  on  a regular  shift  and  is  changed  to 
another  shift,  there  must  be  an  elapse  of  a full  shift  period  between  the 
quitting  time  of  ms  regular  shift  and  the  time  he  starts  on  his  new  shirt. 
However,  the  foregoing  shall  not  permit  an  employee  to  work  more  than 
one  shift  within  the  twenty-four  (24)  hour  day;  the  twenty-four  (24)  hour 
day  shall  be  the  start  of  the  first  shift  to  the  start  of  the  following  first 
shift,  otherw  se,  overtime  rates  shall  be  paid  for  time  worked  after 
quitting  time  of  the  regular  shift. 

Shift  differentials  will  be  computed  on  a cents  per  hour  basis  for  the 
second  and  third  shifts.  The  second  shift  to  be  paid  $3.90  per  hour  and 
the  third  shift  to  be  paid  at  $3.98  per  hour 

Section  8.39.4.  HOLIDAYS:  Labor  Day,  Thanksgiving  Day,  '/z  day 
before  Christmas,  Christmas  Day,  '/z  day  before  New  Year's  Day,  New 
Year's  Day,  Washington's  Birthday,  Memorial  Day  and  Independence  Day. 

Each  employee  shall  receive  eight  (8)  times  his  regularly  hourly  (day 
shift)  rate  of  pay  for  the  above  holidays,  provided:  the  employee  has 
been  in  the  employ  of  the  employer  tor  thirty  (30)  calendar  days;  the 
employee  v-'orked  the  regular  scheduled  work  day  prior  to  and  the  first 
scheduled  work  day  following  the  holiday. 

Exception  will  oe  made  in  cases  wnere  absence  on  the  work  day  prior 
to  or  the  work  day  following  was  due  to  industrial  accident  or  bona  tide 
illness  covered  by  a doctor's  certificate,  temporary  layoff  (not  exceeding 
two  weeks,  or  absence  approved  by  the  employer,  provided  the  employee 
has  worked  some  time  during  the  two  (2)  calendar  weeks  preceding  the 
week  m which  the  holiday  occurred). 

If  a holiday  set  forth  above  falls  on  Saturday,  the  holiday  at  the 
option  of  the  employer  may  either  be  observed  on  the  preceding  Friday 
or  on  Saturday  upon  which  it  falls. 

If  a holiday,  set  forth  above,  falls  on  Sunday  and  is  observed  by  thi 
Nation  on  the  Monday  following,  said  holiday  will  be  paid  for  under  th 
above  conditions. 

It  employees  work  on  any  of  the  above  mentioned  holidays,  they  shall 
be  compensated  at  the  regular  straight  time  day  rate  of  pay  in  addition 
to  the  holiday  pay  as  provided  above. 

Section  8.39.5.  HEALTH  AND  WELFARE;  $20.4r  a month  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health 
Service  System  and  an  amount  equivalent  to  the  value  of  the  City's  con- 
tribution to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.40. 

7337  Truck  Driver,  Light  - $31.24  day 

01  Chauffeur — Under  4 yds.,  capacity  (water  level)  31.24  day 

4 yds.  and  under  6 yds.  (water  level)  31.84  day 

6 yds.  and  under  8 yds.  (water  level)  33.52  day 

8 yds.  and  over  (water  level)  35.52  day 

Heavy  duty  transports  (high  bed)  33.72  day 

Combination  Winch  Truck  with  Hoist  33.24  day 

Semi-Dump  Trucks  35.84  day 

Self-propelled  Street  Sweeper  with  self- 

contained  refuse  bin  35.52  day 

Pickup  Trucks  31.24  day 

Flat  Rack  Truck  with  carrying  capacity  under 

10,500  lbs . 31.24  day 

Flat  Rack  Truck  with  carrying  capacity 

10,500  lbs.  and  over  - . 32.80  day 

A-frame  Winch  Truck  (when  winch  is  not  used  on  a flat 

rack  truck,  the  flat  rack  rate  will  apply)  33.72  day 

Heavy  duty  Transports  (low  bed)  34.16  day 

Lift  Jitneys  and  Fork  Lift  Drivers  32.28  day 

Ross  Carrier  and  other  type  carrier  33.96  day 

P.  B.  or  similar  type  self-loading  truck  36.32  day 

Bootman  . 31.96  day 

(For  the  purpose  of  computation,  the  term  water  level  as  applied  to 
"can”  trucks  is  hereby  interpreted  to  mean  the  carrying  capacity  of  these 
trucks  to  include  the  area  above  the  vertical  side  of  the  body  of  the  truck 
and  under  a rounded  cover  of  the  truck.) 


Section  8.40.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday,  inclusive.  If  an  employee  works  in  two  or  more  classi- 
fications, he  shall  receive  the  highest  rate  paid  for  all  work  performed 
during  that  one  work  day  or  shift. 

Section  8.40.2.  OVERTIME:  For  all  work  performed  before  or  after 
the  regular  scheduled  hours  (starting  time  shall  be  7:00;  7:30  or  8:00  a m., 
or  shin  work)  and  on  Saturdays  time  and  one-half  shall  be  paid.  Work 
performed  on  Sundays  and  holidays  shall  be  paid  at  double  time. 

Section  8.40.3.  SHIFT:  Where  single  shifts  are  worked,  starting  time 
shall  be  7:00,  7:30  or  8:00  a.  m.  Starting  time  for  afternoon  shifts  shall 
be  adjusted  to  the  morning  starting  times.  Where  either  two  (2)  or  three 
(3)  shifts  are  worked,  each  shift  shall  work  seven  (7)  hours  and  shall 
receive  the  regular  staight  time  rate  for  eight  (8)  hours. 
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All  employees  shall  be  paid  tor  not  less  than  one-half  day’s  work  Tf 
working  4 hours  or  less,  and  not  less  than  a full  day’s  pay  if  working 
more  than  four  nours,  except  when  climatic  conditions  interfere  with  the 
work,  in  which  event  work  beyond  the  first  halt  day  shall  be  computed  by 
the  hour  and  half  hour.  This  provision  shall  apply  to  work  on  Saturdays, 
Sundays  and  holidays  as  well  as  to  work  on  regular  work  days. 

Section  8.40.4.  HOLIDAYS:  The  following  shall  be  observed  as  holi- 
days: New  Year’s  Day,  Washington’s  Birthday,  Decoration  Day,  Fourth  ©f 
July,  Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christmas  Day. 
Payment  for  these  holidays  shall  be  made  on  the  basis  of  12c  per  hour 
for  hours  actually  worked.  Payment  shall  be  made  at  the  end  of  each 
payroll  period  based  on  the  number  of  hours  actually  worked  during  said 
period.  Premium  pay  for  overtime  or  any  other  reason  shall  be  made  on 
the  base  daily  rate.  Work  performed  on  these  holidays  shall  be  paid  for 
at  double  time. 

Section  8.40.5.  HEALTH  AND  WELFARE:  llViC  an  hour  less  an 
amount  wriich  represents  contributions  to  the  City  and  County  Health 
Service  System  and  an  amount  equivalent  to  the  value  of  the  City’s  con- 
tribution to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.41. 

01  Chauffeur,  Small  Rubber  Tired  Tractors  $37.64  day 

Small  Tractor  (with  boom)  38  28  day 

Tractors,  Dozers,  Scrapers,  Sheep’s  Foot, 

compacting  equipment  and  push  cats  39.16  day 

Tractor  (with  boom)  (D-6  or  larger  and  similar) 40.60  day 

Loader  (up  to  2 yards)  39.72  day 

Loader  (2  yards  and  over)  41.40  day 

Scoopmobile  (when  used  as  hoist)  36.36  day 

Scoopmobile  (when  used  as  a loader)  38.28  day 

Working  conditions  are  the  same  as  for  7328  Operating  Engineer, 
Universal. 

Section  8.42. 

03  School  Truck  Driver 

Pickup  Truck  $31.24  day* 

Truck  with  carrying  capacity  under  10,500  lbs 31.24  day* 

Truck  with  carrying  capacity  10,500  lbs.  and  over 32.80  day* 

Working  conditions,  holiday  and  Health  and  Welfare  payments 
same  as  01  Chauffeur. 

Section  8.43. 


5314 

5312 

5310 


Survey  Party  Chief  $4.98  hour 


8/1/64 
$5.20  hour 
4.81  hour 
4.05  hour 


Instrument  Man 

Surveyor’s  Field  Assistant  

When  assigned  as  Head  Chainman 

or  Rodman  4.13  hour  4.31  hour 

6318  Construction  Inspector  4.80  hour  5.00  hour 

When  assigned  as  a Senior  Inspector...  4.98  hour  5.20  hour 

Section  8.43.1.  HOURS  OF  WORK:  Eight  (8)  consecutive  hours  of 
work,  exclusive  of  meal  period,  commencing  at  8 a.  m.  shall  constitute  a 
regular  work  day.  Five  (5)  consecutive  regular  work  days,  Monday  through 
Friday,  inclusive,  shall  constitute  a regular  work  week. 

Where  in  any  locality  existing  traffic  or  weather  conditions  render  it 
desirable,  the  starting  time  may  commence  earlier  or  later  than  8 a.  m. 
Straight  time  shall  be  reckoned  by  the  half  work  day  and  the  full  work 
day.  Monday  through  Friday  overtime  shall  be  reckoned  by  the  half  hour 
and  the  hour.  For  the  first  four  (4)  hours  of  overtime  on  Saturday  and 
Sunday  and  observed  iiolidays,  an  emp'oyee  shall  receive  four  (4)  hours 
pay  at  the  applicable  .ate  and  thereafter  the  work  time  on  such  days 
shall  be  reckoned  by  the  half  hour  and  the  hour.  An  employee  who  is 
late  for  woik  or  who  is  at  his  own  request  excused  early  or  is  discharged 
for  a just  cause  shall  be  paid  only  for  actual  hours  worked. 

Section  8.43.2.  OVERTIME:  One  and  one-half  (IVz)  times  the  hourly 
rate  shall  be  paid  for  all  work  performed  outside  the  regular  work  day; 
for  all  work  performed  in  excess  of  the  regular  work  week  and  for  all 
work  performed  on  Saturday  and  observed  holidays.  Two  (2)  times  the 
regular  hour  rates  shall  be  paid  for  all  work  performed  on  Sunday. 

Section  8.43.3.  SHIFT:  A shift  shall  consist  of  seven  (7)  consecutive 
hours,  exclusive  of  a half  hour  lunch  period,  for  all  field  survey  and  tide 
work  commencing  at  5 p.  m.  Monday  and  ending  at  7 a.  m.  Saturday.  For 
the  first  four  (4)  consecutive  hours  of  shift  work  an  employee  shall  be 
paid  for  five  (5)  hours.  For  more  than  four  (4)  and  up  to  seven  (7)  con- 
secutive hours  of  shift  work,  an  employee  shall  receive  eight  (8)  hours 
pay  at  the  regular  straight  time  rate. 

The  starting  time  of  shifts  shall  be  regularly  scheduled.  An  employee 
reporting  for  work  on  a shift  and  no  work  is  provided  shall  be  paid  for 
two  (2)  hours.  If  work  is  to  be  suspended  on  account  of  rain  or  other 
reasons  and  notice  is  given  at  least  two  hours  in  advance,  show-up  time 
of  two  (2)  hours  need  not  be  paid. 

Section  8.43.4.  HOLIDAYS:  The  following  shall  be  observed  as  unpaid 
holidays:  New  Year’s  Day,  Washington’s  Birthday,  Decoration  Day,  Inde- 
pendence Day,  Labor  Day,  Admission  Day,  Thanksgiving  Day  and  Christ- 
mas Day.  Should  any  holiday  fall  on  a Sunday  the  Monday  following  shall 
be  observed  as  the  holiday.  Work  performed  on  any  of  the  observed  holi- 
days shall  be  paid  at  time  and  one-half  the  regular  hourly  rate. 

Section  8.43.5.  HEALTH  AND  WELFARE:  141/2  cents  an  hour  less  an 
amount  wl.ich  represents  contributions  to  the  City  and  County  Health 
Service  System  and  an  amount  equivalent  to  the  value  of  the  City’s  con- 
tribution to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.44.  8/1/64 

7450  Shade  and  Drapery  Man  $28  60  day  $29.60  day 

Section  8.44.1.  HOURS  OF  WORK:  8 hours  per  day,  5 days  per  week, 
Monday  to  Friday  inclusive. 
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Section  8.44.2.  OVERTIME:  All  work  perrormeo  before  or  after  trie 
regular  scheduled  hours  (8  a.  m to  5 p.  m.)  and  on  Saturdays  and  Sun- 
days shall  be  paid  at  double  time.  Holidays  shall  be  paid  at  double  time 
in  addition  to  straight  time  when  worked. 

Section  8.44.3.  SHIFT:  None.  ^ . 

Section  8.44  4.  HOLIDAYS:  New  Year's  Day,  Washingtons  Birthday, 
Memorial  Day,  Independence  Day,  Labor  Day,  Admission  Day,  Thanksgiving 
Day  and  Christmas  Day.  These  days  shall  be  paid  for  at  the  straight  time 
rate  when  not  worked  and  at  double  time  pay  in  addition  to  straight  time 
pay  when  worked.  Holidays  falling  on  a Saturday  shall  be  paid  for  at  the 
straight  time  rate  when  not  worked  even  though  the  employee  is  not 
scheduled  to  work.  Holidays  falling  on  Sundays  shall  be  observed  on  the 
following  Monday.  , ^ ^ j * 

Holiday  compensation  for  holidays  not  worked  shall  not  be  paid  to 
any  employee  who  fails  to  report  for  work  on  his  regular  scheduled  work- 
ing days  next  preceding  and  next  following  the  holiday  involved,  unless 
permission  to  be  absent  has  been  granted  by  the  employer  in  advance, 
or  unless  such  absence  is  due  to  illness  or  other  good  cause. 

Section  8.44.5.  HEALTH  AND  WELFARE:  $13.00  per  month  less  an 
amount  which  represents  contributions  to  the  City  and  County  Health 
Service  System  and  an  amount  equivalent  to  the  value  of  the  City’s  con- 
tribution to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.45. 

7328  Operating  Engineer,  Universal 

When  operating.  . 

Roller  or  self-propelled  compactor  $37.64  day 

Trenching  Machine  38.28  day 

Power  Shovels,  Cranes  (over  25  tons)  42.44  day 

Power  Shovels,  Cranes  (under  25  tons)  41.40  day 

Clamshells,  draylines,  backhoes  and  grade-alls 

(up  to  and  including  1 yard)  41.40  day 

(over  1 yard)  42.44  day 

Combination  Backhoe  and  Loader  41.40  day 

Mechanical  finishers  or  spreader  machine  37.64  day 

Surface  Heaters  37.64  day 

Small  rubber  tired  tractors  37.64  day 

Small  Tractor  (with  boom)  38.28  day 

Tractors,  Dozers,  Scrapers,  Sheep’s  Foot, 

compacting  equipment  and  push  cats  39.16  day 

Tractors  (with  boom)  (D-6  or  larger,  and  similar) 40.60  day 

Power  Blade  40.60  day 

Loader  (up  to  2 yards)  39.72  day 

Loader  (2  yards  and  over)  41.40  day 

Scoopmobile  (when  used  as  a hoist)  36.36  day 

Scoopmobile  (used  as  a loader)  38.28  day 

Poriaole  Crushers  37.64  day 

Material  Hoist  (1  drum)  36.36  day 

Compressor  33  48  day 

Apprentices  (Oilers)  32.20  day 

Straight  time  rate  shall  be  the  highest  rate  applicable  to  the  work, 
equipment  and  classification. 

Employees  working  in  tunnels  or  adits  shall  receive  .$0,125  per  hour 
over  and  above  the  regular  rate. 

Employees  working  within  shafts,  stopes  and  raises  shall  receive 
$0.25  per  hour  over  and  above  the  regular  rate. 

The  hours  of  employment  of  such  employees  shall  commence  at  the 
portal  of  the  tunnel,  adit  or  shaft  at  which  he  is  directed  to  report  for 
work  on  his  shift  and  shall  end  at  such  portal. 

Underground  differentials  shall  apply  for  the  full  shift  to  any  employee 
performing  work  underground. 

Section  8.45.1.  HOURS  OF  WORK:  8 consecutive  hou.s  per  day  (exclusive 
of  meal  period)  for  single  shift  employees,  and  7 consecutive  hours  (ex- 
clusive of  meal  period)  for  two  and  three  shift  employees,  5 consecutive 
days  per  week,  Monday  to  Friday,  inclusive.  The  hours  of  employment 
shall  be  reckoned  by  the  day  and  half-day,  the  fraction  of  a half-day  to  be 
paid  for  as  a half-day,  except  overtime,  which  shall  be  reckoned  by  the 
hour  and  half-hour.  In  case  an  employee  works  on  more  than  one  classifi- 
cation or  kind  of  equipment  during  a shift,  shall  have  his  pay  computed  on 
the  basis  of  the  highest  rate  applicable  to  him  for  the  full  shift  and  any 
overtime  immediately  preceding  or  following  such  shift. 

Section  8.45.2  OVERTIME:  Double  the  regular  hourly  rates  shall  be  paid 
for  all  work  (other  than  repair  work)  performed  on  Saturday  before  a shift 
begins  and  after  it  ends.  One  and  one-half  times  the  regular  hourly  rates 
shall  be  paid  for  all  repair  work  and  field  survey  work  performed  before 
a shift  begins  and  after  it  ends  and  for  Saturday  work.  Double  the  regular 
hourly  rates  shall  be  paid  for  all  work  performed  on  Sundays  and  holidays. 

Whenever  an  employee  is  called  out  to  work  on  a Saturday,  Sunday 
or  a holiday,  he  shall  be  paid  at  least  4 hours  at  the  applicable  overtime 
rate  unless  the  overtime  work  immediately  precedes  his  regular  shift  and 
he  works  or  is  paid,  for  the  first  half  of  his  regular  shift  in  which  case  he 
shall  be  paid  for  the  overtime  actually  worked  by  the  hour  and  half-hour. 
All  time  worked  beyond  the  first  4 consecutive  hours  on  Saturday,  Sunday 
and  holidays  shall  be  reckoned  by  the  hour  at  the  applicable  overtime  rate. 
On  a 2 shift  or  3 shift  job,  if  employees  are  called  out  to  work  on  the  first 
shift  on  a Saturday,  Sunday  or  holiday,  the  above  shall  apply,  but  if  any 
employees  work  on  a second  or  third  shift  on  Saturday,  Sunday  or  holiday, 
all  shift  work  employees  called  out  shall  be  compensated  in  accordance 
with  shift  provisions. 

Section  8.45.3.  SHIFTS:  On  a single  shift,  8 consecutive  hours  (exclusive 
of  meal  period)  shall  constitute  shift’s  work,  the  regular  starting  time  of 
the  single  shift  being  8:00  a.  m. 
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When  two  shifts  are  employed  for  5 or  more  consecutive  days,  7 con- 
secutive hours  (exclusive  of  meal  period)  shall  constitute  a day’s  work, 
for  which  8 hours  shall  be  paid.  Shifts  shall  run  consecutively  with  not 
more  than  one  hour  break  between  shifts.  On  two  shift  operations,  the 
first  shift  shall  have  a regular  starting  time,  not  earlier  than  5:00  a.  m., 
and  not  later  than  6:30  a.  m.  Once  such  2 shift  operations  and  starting 
time  have  been  established,  they  shall  not  be  terminated  other  than  on 
a Friday  (except  upon  completion  of  the  job),  provided  that  the  starting 
times  may  be  changed  by  mutual  consent.  Shift  hours  and  the  applicable 
straight  tinie  or  overtime  rate  shall  be  paid  whenever  shifts  are  worked 
under  the  above  conditions  including  Saturdays,  Sundays,  and  holidays. 

When  3 shifts  are  employed  for  5 or  more  consecutive  days,  7 con- 
secutive hours  (exclusive  of  meal  period)  shall  consitute  a shift's  work, 
for  which  8 hours  shall  be  paid,  and  the  first  shift  shall  start  at  8:00  a.  m.. 
Monday,  and  such  work  week  shall  end  with  the  closing  of  the  third  or 
graveyard  shift  at  8:00  Saturday.  All  work  performed  between  the  hours  of 
8:00  a.  m.  Saturday  and  8:00  a.  m.  Monday  shall  be  compensated  at  the 
applicable  overtime  rate.  Shift  differentials  shall  apply  whenever  shifts 
are  worked  under  the  above  conditions,  including  Saturdays,  Sundays,  and 
holidays. 

Where  in  any  locality  existing  traffic  conditions  or  weather  conditions 
render  it  desirable  to  start  the  day  shift  at  an  earlier  or  later  hour,  such 
starting  time  may  be  made. 

Section  8.45.4.  HOLIDAYS:  No  paid  holidays.  Double  time  shall  be  paid 
for  all  work  performed  on  the  following  holidays:  New  Year’s  Day,  Wash- 
ington’s Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Admission 
Day,  Thanksgiving  Day  and  Christmas  Day.  Holidays  falling  on  Sunday 
shall  be  observed  on  the  following  Monday. 

Section  8.45.5.  HEALTH  AND  WELFARE:  17c  (IQVzC  1/1/65)  contributions 
to  the  City  and  County  Health  Service  System  and  an  amount  equivalent 
to  the  value  of  the  City’s  contribution  to  the  Retirement  System  for  em- 
ployees’ death  benefit. 

Section  8.46. 

7448  Sewer  Cleaner  $3.00  per  day  over  7422  Cribber 

Working  conditions  and  Health  and  Welfare  payments  same  as  7514 
General  Laborer. 

Sectiori  8.47. 

7424  Dryer-Mixerman  $36.36  day 

Working  conditions  and  Health  and  Welfare  payment  same  as  7328 
Operating  Engineer  Universal. 

Section  8.48  3/1/65 

7327  Granite  Cutter  Inside  $29.50  day  $31.00  day 

Outside  31.50  day  33.00  day 

Setting  Curbs  . 38.00  day  39.50  day 

Section  8.48.1.  HOURS  OF  WORK:  8 hours  per  day  (7  a.  m.  to  5 p.  m.) 
5 days  per  week,  Monday  to  Friday  inclusive. 

Section  8.48.2.  OVERTIME:  tor  all  worx  performed  before  or  after  the 
regular  scheduled  hours  and  on  Saturdays,  Sundays  and  holidays  double 
time  shall  be  paid. 

Section  8.48.3.  SHIFT:  None. 

Section  8.48.4.  HOLIDAYS:  New  Year’s  Day,  Washington’s  Birthday, 
Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas 
Day  shall  be  paid  holidays  regardless  of  the  day  on  which  they  fall. 
Employees  must  be  employed  30  days  prior  to  a holiday  to  be  paid  for  a 
holiday.  Double  time  shall  be  paid  for  all  work  performed  on  these  holidays. 
Holidays  falling  on  Sunday  shall  be  observed  on  the  following  Monday. 

Section  8.48.5.  HEALTH  AND  WELFARE:  20c  an  hour  less  an  amount 
which  represents  contributions  to  the  City  and  County  Health  Service 
System  and  an  amount  equivalent  to  the  value  of  the  City’s  contribution 
to  the  Retirement  System  for  employees’  death  benefit. 

Section  8.49.  9/1/64 

7502  Asphalt  Worker $29.40  day  $29.80  day 

7404  Asphalt  Finisher 30.60  day  31.00  day 

7406  Asphalt  Finisher  Sub-Foreman  4.25  hour  4.30  hour 

7220  Asphalt  Finisher  Foreman  4.25  hour  4.30  hour 

Working  conditions  and  Health  and  Welfare  payments  same  as 
7514  General  Laborer. 

Section  8.50. 

P103  Special  Nurse — Eight  consecutive  hours  or  fraction  thereof: 

Basic  fee  (General  Private  Duty  Nursing) 

For  one  patient  $25.00 

Clinical  Private  Duty  Nursing 

For  one  patient  $27.50 

Divisional  Nursing  (for  nursing  of  more  than  one  patient  on  an 
emergency  basis,  such  as  an  epidemic,  until  an  additional  private 
duty  nurse  is  available  — fee  to  be  divided  equally  between  patients: 
Two  patients: 

Basic  fee  $37.50 

Clinical  fee  $41.00 

Three  patients: 

Basic  fee  $45.00 

Clinical  tee  - $49.50 

Hourly  nursing  (not  to  exceed  three  hours) 

First  hour  or  fraction  thereof  $6.50 

Each  successive  hour  or  fraction  thereof  $4.25 

Section  8.50.1.  HOURS  OF  WORK:  Work  week  of  five  consecutive  work 
days  of  no  more  than  40  hours  overtime  not  charged  for  6th  or  7th  day  of 
week  if  worked.  Work  day  consists  of  no  more  than  eight  consecutive  hours. 

Section  8.50.2.  OVERTIME:  For  each  additional  hour  or  fraction  thereof: 

Basic  fee  $5.00 

Clinical  fee $5.50 
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SECTION  8.51. 
•S102  CONDUCTOR 
**  trainee  Rate 
*S104  MOTORMAN 

*•  Trainee  rate 
•S106  BUS  OPERATOR 
*•  trainee 


$3.03 
1 . 895 
3.03 
1 . 895 
3.03 
1.095 


N.  1 . 65 
13.1325 
1 .959 
3.1325 
1 . 959 
3.  1325 
1 .959 


•20c  per  hour  extra  while  instructing  new  employees  or  while  acting 
as  motorman  on  supply  car,  or  as  crane  or  derrick  operator  as  assigned  by 
the  Superintendent. 

••Trainee  rate  applies  on  original  certification  and  for  a period  not 
to  exceed  25  working  days. 

Section  8.52. 

1468  Meter  Reader Start  $108.25  week 

End  6 mos.  112.10  week 

End  1 year  117.10  week 

End  18  mos.  121.00  week 

End  2 years  125.95  week 


Section  8.52.1.  HOURS  OF  WORK:  A work  week  consists  of  seven  (7) 
consecutive  calendar  days  and  a basic  work  week  is  five  (5)  work  days  of 
eight  (8)  hours  each.  The  regular  hours  of  work  shall  be  from  8:00  a.  m.  to 
5 p.  m.  with  not  more  than  one  (1)  hour  off  for  lunch.  When  service 
requires  or  when  established  office  hours  are  other  than  from  8:00  a.  m. 
to  5:00  p.  m.,  employees  may  be  regularly  scheduled  to  work  hours  other 
than  from  8:00  a.  m.  to  5 p.  m. 


Section  8.52.2.  OVERTIME:  Overtime  compensation  at  the  rate  of  one 
and  one-half  (IV2)  times  the  straight  rate  of  pay  shall  be  paid  for  time 
worked  in  excess  of  forty  (40)  hours  in  a workweek:  time  worked  in  excess 
of  eight  (8)  hours  on  a work  day;  time  worked  on  a non-work  day:  time 
workel  on  a holiday:  time  worked  outside  of  the  regular  work  hours  on  a 
work  day.  Employees  required  to  work  on  a holiday  or  non-work  day  shall 
be  paid  overtime  compensation  for  actual  work  time,  but  in  no  event  shall 
such  employees  be  paid  overtime  compensation  for  less  than  two  (2)  hours. 

Section  8.52.3.  SHiFTS:  (not  applicable). 

Section  8.52.4.  HOLIDAYS:  Employees  shall  be  entitled  to  have  the 
following  holidays  off  with  pay  when  they  fall  on  a work  day  in  the  basic 
work  week:  New  Year’s  Day.  Washington's  Birthday,  Memorial  Day.  Inde- 
pendence Day,  Labor  Day,  Veterans’  Day.  Thanksgiving  Day  and  Christmas 
Day.  when  any  of  the  above-named  holidays  falls  on  a Sunday,  the  Monday 
following  shall  be  observed  as  a holiday.  If  an  employee  takes  off  any  of 
the  above-named  days  and  is  absent  without  a bona  fide  reason  on  the 
work  day  either  immediately  preceding  or  following  such  holiday,  he  shall 
not  receive  pay  for  the  holiday. 

Employees  required  to  work  on  holidays  which  fall  on  their  work  day 
shall  be  paid,  in  addition  to  their  holiday  pay,  one  and  one-half  times  the 
straight  rate  of  pay  for  all  time  workel  on  such  days.  When  a holiday 
occurs  on  a Saturday,  it  shall  be  deemed  a non-work  day. 


Section  8.53. 

Payments  in  lieu  of  contributions  to  Health  and  Welfare  funds  for  all 
classifications  included  in  this  ordinance  may  be  adjusted  by  the  Controller 
to  offset  administrative  costs  where  such  administrative  costs  are  so  pro- 
vided by  craft  agreements. 

Section  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GEN- 
ERAL FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  AND 
INCLUDING  8.52.  In  view  of  the  necessity  of  maintaining  established 
differentials  in  pay  for  classifications  such  as  sub-foreman,  foreman  and 
general  foreman  who  exercise  supervision  over  the  above  classifications  and 
because  it  is  the  invariable  and  universal  cUstom  in  private  employment 
in  which  such  crafts  are  employed  to  establish  and  maintain  such  Wage 
differentials,  for  such  supervising  personnel,  the  following  rates  of  pay  are 
hereby  fixed  for  such  supervising  personnel: 

Class  No.  and  Title  Schedules  of  Compensation 

7284  Utility  General  Foreman  7239  rate 

7318  Electrical  Maintenance  Technician  7363  rate 

7323  Fire  Department  Water  System  Sub-Foreman  . . 10%  over  7388  rate 

7211  Cement  Finisher  General  Foreman  20%  over  7311  rate 

7221  Asphalt  Plant  Foreman  15%  over  7424  rate 

7222  Blacksmith  Foreman  15%  over  7305  rate 

7228  Automotive  Transit  Shop  Foreman  5%  over  7254  rate 

7230  Fire  Department  Water  System  Foreman 15%  over  7388  rate 

7247  Sheet  Metal  Worker  General  Foreman  20%  over  7376  rate 

7250  Utility  Foreman  ...  15%  over  7388  rate 

7272  Carpenter  General  Foreman  20%  over  7344  rate 

7315  Automotive  Machinist  Sub-Foreman  10%  over  7313  rate 

7322  Automotive  Body  and  Fender  Worker 

-loci  10%  over  7313  rate 

7351  Head  Meat  Cutter 10%  over  7350  rate 

7382  Automotive  Mechanic  Sub-Foreman  10%  over  7381  rate 

7393  Window  Cleaner  Sub-Foreman  10%  over  7392  rate 

Section  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH 
COMPENSATION  SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SEC- 
TIONS  8.1  AND  INCLUDING  8.52.  Because  of  the  close  relationship  of 
duties  and  training  and  experience  required  between  the  following  classifi- 
caticms  and  those  enumerated  in  Sections  8.1  to  and  including  8.52  hereof 
which  are  fixed  in  accordance  with  Section  151.3  of  the  Charter,  the  rates 
of  pay  for  the  following  classes  shall  be  as  set  forth  below: 
tAtA  T Class  No.  and  Title  Schedules  of  Compensations 

qIqc  t*"®®  Jopp®'’  a 15%  over  7514  (Chainsaw)  rate 

79^9  Xl®®  • ••.: 15%  over  3434  rate 

General  Utility  Mechanic  Foreman  7254  rate 

Il  it 

"11  sails'  fK 

7389  Water  Gateman  10%  over  7388  rate 

7414  Blacksmith’s  Finisher $1.50  day^ under  7305  rate 
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7423  Cribber  Sub-Foreman  7516  rate 

7449  Sewer  Serviceman  10%  over  7448  rate 

7451  Senior  Shade  & Drapery  Man  10%  over  7450  rate 

7452  Shade  Man  90%  of  7450  rate 

7462  Utility  Plumber  Helper  80%  of  7347  rate 

0 1 Chauffeur,  Special  Equipment  such  as  Eductor. 

Compressor  mounted  on  truck,  Flushers,  Spray 

Truck  and  Water  Truck  01  rate  8 yds.  and  over 


ORDINANCE  NO.  119-64  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON  APRIL  27.  1964 
AND  APPROVED  BY  THE  MAYOR  ON  MAY  4.  1964. 

ORDINANCE  NO.  202-64  WAS  PASSED  AS  AN  EMERGENCY  MEASURE  AMENDING  CERTAIN 
SECTIONS  OF  ORDINANCE  NO.  119-64.  EFFECTIVE  AS  OF  JULY  1.  1964.  WAS 
PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON  JULY  20.  1964  AND  APPROVED  BY  THE 
MAYOR  ON  JULY  23.  1964. 


ORDINANCE  NO.  201-64 


FILE  NO.  114-64-1 

FIXING  AND  DETERMINING  RATES  OF  COMPENSATION  TO  BE  PAID  MU- 
NICIPAL OFFICERS  AND  EMPLOYEES.  WHOSE  OFFICES  AND  POSITIONS 
ARE  ALLOCATED  TO  CLASSES  SPECIFIED  HEREIN  AND  COMPENSATIONS 
FOR  WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTIONS  35.5.1,  35.5.2, 

36.2,  36.3,  and  38.01  OF  THE  CHARTER;  PROVIDING  THAT  SAID  RATES  OF 
COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING  JULY  1,  1964;  AND  RE- 
PEALING ORDINANCE  NO.  66-64. 

Be  it  Ordained  by  the  People  of  the  City  and  County  of  San  Francisco: 
Section  1.  ADOPTION  OF  RATES  OF  COMPENSATION  SUBJECT  TO 
THE  PROVISIONS  OF  SECTIONS  35.5.1,  35.5.2,  36.2,  36.3  AND  38.01  OF  THE 
CHARTER:  Pursuant  to  the  provisions  of  Sections  35.5.1,  35.5.2,  36.2,  36.3  and 
38.01  of  the  Charter  the  rates  of  compensation  specified  herein  shall  be 
paid  beginning  July  1,  1964  as  provided  in  said  Sections  35.5.1,  35.5.2,  36.2, 
36.3  and  38.01  of  the  Charter,  to  officers  and  employees  of  the  City  and 
County  of  San  Francisco  who  are  occupying  positions  designated  as  or 
allocated  to  the  various  classifications  of  employment  specified  herein,  com- 
pensations for  which  ere  subject  to  the  provisions  of  said  Sections  35.5.1, 

35.5.2,  36.2,  36.3  and  38.01  of  the  Charter. 

Section  2.  APPLICATION  OF  RATES  OF  COMPENSATION:  Employees 
legally  holding  offices  and  positions  in  the  classifications  hereinafter  set 
forth,  the  compensations  for  which  are  subject  to  the  provisions  of  Sections 

35.5.1,  35.5.2,  36.2,  36.3  and  38.01  of  the  Charter,  as  aforesaid,  shall  be  paid 
begirlning  July  1,  1964,  as  provided  in  Sections  35.5.1,  35.5.2,  36.2,  36.3  and 
38.01  of  the  Charter,  the  amount  set  forth  herein  for  the  classification  in 
which  the  respective  offices  or  positions  are  classified  or  allocated. 

Section  3.  The  schedules  of  compensation  composing  the  rates  of  pay 
for  the  respective  classifications  subject  to  the  provisions  of  Sections  35.5.1, 

35.5.2,  36.2,  36.3  and  38.01  of  the  Chart6r  are  set  forth  in  Sections  4 and 
5 hereof. 

Annual 

Compensation 
At  Rate 

Section  4.  POLICE  SERVICE  Per  Month 

Chief  of  Police  $1,925 

Deputy  Chief  of  Police  1,620 

Director  of  Traffic  1,620 

Chief  of  Inspectors  1,620 

Supervising  Captain  of  Districts  1,313 

Department  Secretary  

Captain  Of  Inspectors  

Captain  of  Traffic  

Director  of  Bureau  of  Personnel  

Director  of  Bureau  of  Criminal  Information 
Q 80  Captain 


1,313 

1.198 

1.198 
1,138 
1,138 

1,115 

I 63  Criminologist  1,115 


4 60  Lieutenant 

Director  of  Bureau  of  Special  Services  

Inspector, 

Inspector  of  Junior  Traffic  

Assistant  Inspector 

Q 50  Sergeant  

Police  Surgeon  

Q 2 Policeman  1st  year  

2nd  year  

3rd  year  

4th  year  

Q 30  Police  Patrol  Driver  1st  year  . 

2nd  year  . 

3rd  year  . 

« y®3r  . 

Q 20  Policewoman 1st  year  . 

2nd  year  . 

3rd  year  . 

4th  year  . 

Members  assigned  to  two-wheel  motorcycle  traffic  duty: 

Q 60  Lieutenant 

Q 50  Sergeant  

Q 2 Policeman 1st  year  

2nd  year  

3rd  year  

4th  year  

• $69.00  per  month  in  addition  to  regular  salary. 


765 

811 

715 

665 

680 

700 

715 

665 
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Annua] 

Compensation 
At  Rate 

Section  5.  FIRE  SERVICE  Per  Month 

Chief  of  Department  $1,925 

Deputy  Chief  of  Department  1,620 

H 50  Assistant  Chief  of  Department  1,313 

Secretary  to  Chief  of  Department 1.276 

H 40  Battalion  Chief  1,138 

H 30  Captain  948 

H 20  Lieutenant 832 

H 10  Chief's  Operator 778 

H 32  Captain,  Bureau  of  Fire  Prevention  and 

Puolic  Safety 968 

H 22  Lieutenant,  Bureau  of  Fire  Prevention 

and  Public  Safety  . ..  852 

H 24  Lieutenant,  Bureau  of  Fire  Investigation  852 

H 6 Investigator,  Bureau  of  Fire  Investigation  778 

H 4 Inspector,  Bureau  of  Fire  Prevention  and 

Public  Safety  778 

H 2 Fireman 1st  year  665 

2nd  year 680 

3rd  year  700 

4th  year  715 

H120  Pilot  of  Fire  Boats  948 

HllO  Marine  Engineer  of  Fire  Boats  948 

Section  6.  The  normal  work  schedules  for  uniformed  members  of  the 
Fire  Department  shall  be  as  follows: 

(a)  Chief  of  Department 
Deputy  Chief  of  Department 

Assistant  Chiefs  assigned  to  Division  of  Fire  Prevention  and  In- 
vestigation, Division  of  Training,  Division  of  Special  Services, 
and  Division  of  Administration. 

Officer  in  charge,  Bureau  of  Fire  Investigation 

Such  hours  as  may  be  required  to  perform  their  executive  and 
administrative  duties. 

(b)  Officers,  Inspectors  and  Firemen  assigned  to: 

Bureau  of  Fire  Prevention 

General  Office 

Fire  College  and  Drill  School 

Bureau  of  Equipment  for  maintenance  and  instruction  duties 
Civil  Defense 

Officer  in  charge.  Bureau  of  Assignments 
Officer  in  charge.  Water  Front  Detail 
Officer  in  charge.  Bureau  of  Equipment 

Normal  5-day  work  week,  consisting  of  a tour  of  eight  (8)  hours 
performed  within  nine  (9)  hours,  Monday  through  Friday. 

(c)  Firemen  assigned  to  Water  Front  Detail  for  continuous  inspection 
duties. 

Tours  of  eight  (8)  consecutive  hours,  not  to  exceed  fifteen  (15) 
such  tours  in  twenty  (20)  days. 

(d)  Officers  and  members  assigned  to  the  fire  fighting  companies,  and 
marine  personnel  of  fire  boat  crews. 

Not  more  than  120  hours  in  a 15-day  work  period,  as  specified 
in  the  Charter,  under  schedules  recommended  by  the  Chief  of 
Department  and  approved  by  the  Fire  Commission,  but  not  more 
than  24  consecutive  hours  except  in  case  of  a conflagration  or 
disaster  requiring  the  recall  to  duty  of  the  off-duty  force  of  the 
department. 

(e)  Officers,  Investigators,  or  Firemen  assigned  for  continuous  duty  to: 
Bureau  of  Assignments 

Radio  Dispatching 

Bureau  of  Equipment  for  emergency  field  service 
Bureau  of  Fire  Investigation 

Not  more  than  120  hours  in  a 15-day  work  period  under  sched- 
ules recommended  by  the  Chief  of  Department  and  approved 
by  the  Fire  Commission,  but  not  more  than  24  consecutive 
hours  except  in  case  of  a conflagration  or  disaster  requiring 
the  recall  to  duty  of  the  off-duty  force  of  the  department. 
Section  7.  SAVINGS  CLAUSE:  If  it  shall  be  determined  by  any  court 
of  competent  jurisdiction  that  any  salary  or  wage  rate  schedule  of  com- 
pensation fixed  herein,  or  any  provision  hereof,  is  contrary  to  the  provisions 
of  Sections  35.5.1,  35.5.2,  36.2,  36.3  and  38.01  of  the  Charter,  or  of  any 
provisions  of  the  Charter  or  law,  such  determination  shall  not  affect  the 
validity  of  any  other  salary,  wage  or  rate  of  compensation  or  provisions 
in  this  ordinance. 

Section  8.  Ordinance  No.  66-64  of  File  No.  114-64  is  hereby  repealed. 

I hereby  certify  that  the  foregoing  ordinance  was  passed  for  second 
reading  by  the  Board  of  Supervisors  of  the  City  and  County  of  San  Fran- 
cisco at  its  meeting  of  July  13,  1964. 

ROBERT  J.  DOLAN,  Clerk. 


ORDINANCE  NO.  203-64,  WAS  PASSED  BY  THE  BOARD  OF  SUPERVISORS  ON  JULY  20,  1964 
AND  APPROVED  BY  THE  MAYOR  ON  JULY  23.  1964. 
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